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Introduction

The Annual Report for 2019 is provided to the community of Wauchope High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Wauchope High School
Nelson St
Wauchope, 2446
www.wauchope-h.schools.nsw.edu.au
wauchope-h.school@det.nsw.edu.au
6585 1400
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School background

School vision statement

Wauchope High School is a comprehensive, co–educational school, part of the Macleay Valley Network of Schools and a
member of the Bago Community of Schools. Our focus is on providing outstanding opportunities and educational
experiences for all students irrespective of the diverse educational pathway they may choose.

Students are able to pursue, with equal ease and quality an academic, vocational or multifaceted pathway to future
success and employment.

The school provides students in the Wauchope and Port Macquarie area with outstanding access to Agriculture and
Primary Industries as an area of study. The school farm enables students to build experience and skills  in an authentic
farm environment.

The school provides opportunity for students to develop their sporting, cultural and social skills. The environment created
at the school provides excellent student wellbeing support and aims to build creative, resilient and productive young
adults.

School context

Wauchope High School is a rural school located in the Hastings Valley, west of Port Macquarie. While the school has
seen a gradual decline in student numbers due to pressure from the breadth of schooling options available within the
area it continues to strive to provide a varied and needs based curriculum for all students.

Wauchope High School has always demonstrated strength in the sporting arena and continues to provide a diverse and
rich sports program. It also has a strong link to TAFE and provides a wide range of vocational pathways for its students.

A significant number of students are achieving educational success at a level that was not realised by their parents or
can be readily supported by family members.

The school continues to support students in meeting the challenges sometimes faced growing up in a rural community.
The school focus on the development of high levels of literacy and numeracy for all students continues to support their
preparation for life and access to all opportunities for further education.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Future Focused Learning

Purpose

In our schools, young people will develop foundation skills in literacy and numeracy, strong content knowledge and the
ability to learn, adapt and be responsible citizens. The journey to excellence for students in NSW public schools begins
during the first important weeks of Kindergarten.

Every child brings a different set of experiences, knowledge and skills to school with them, and understanding these is
essential to planning their individual learning paths. From the earliest school days and throughout their time at school,
teachers use information about individual students’ capabilities and needs to plan for students’ learning so as to engage
them in rich learning experiences, developing the vital skills for flourishing – now and in future years. By sharing
information about learning development, teachers work in partnership with parents as active participants in their
children’s education.

At the other end of schooling, teachers and schools support students to make successful transitions to future learning
and employment, with the skills to make informed contributions as citizens and leaders.

Improvement Measures

(ILCF)Students are given regular feedback on assessments.

KLA's able to produce written and verbal feedback as demonstrated in day Books, Diaries and program registration

Samples of feedback sheets given to students as attached to assessment tasks

(ILCF)

TTFM survey results indicate an improved use of feedback from assessments.

Professional development evaluations and surveys.

The number of PDPs that identify Feedback as an area for improvement

(ILCF and ILCLI) Faculties are effectively moderating and discussing feedback opening and constructively.

Faculty agenda/minutes

PDPs

(ILCF and ILCLI)

Feedback is affecting faculties cycles of:
 • Planning
 • Implementation
 • Assessment
 • Review and Confirmation
Registration and program evaluations reflect faculty planning cycles across stage 6.

(ILCLI)

Increased use of learning intentions and criteria among Stage 4 staff from 25% to 90%

(ILCLI)

Evidence of Learning Intentions in teaching rounds.

Progress towards achieving improvement measures

Process 1: Improvement Learning Culture – Feedback

Improve staff written/verbal feedback addressing student learning against outcomes after assessment
 •
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Progress towards achieving improvement measures

Process 1: Greater consistency across KLAs providing effective feedback. Focusing on:–

What is effective feedback?

Develop explicit performance criteria to provide effective feedback

The effects of effective feedback on student learning outcomes.

Evaluation Funds Expended
(Resources)

The school has now completed the refurbishment of its AURORA Learning
space.
The students will not move into this space until the start of 2020

An evaluation of the efficacy of the learning space generated will occur at the
end of Term 1 2020 and further enhancements made as deemed necessary.

Assessment Feedback – In the next phase we won't assume improvement
has occurred as a result of using new templates because further data
collection about effective implementation is required.

Dedicated learning space

Technology to facilitate learning

Supervision by teacher who overseas
the program and the students when
in–line.

Process 2: Improvement Learning Culture – Learning Intentions

Intensive targeted PD on success criteria and learning intentions

Evaluation Funds Expended
(Resources)

The focus of this goal has changed dramatically as the school took
advantage of opportunities but also responded to changing demands.
Although Yondr was not directly implemented to clarify learning intentions for
students it certainly managed to improve the students focus and attainment
of our expectation of Best Effort. Learning Intentions and success criteria as
a focus for improvement must be considered for 2020.

Funding Sources:
 • Socio–economic background
($50000.00)

Process 3: Future Focused Learning

Library upgrade targeting future focused spaces, technology and Makerspace.

Target key personnel for PD around best practice pedagogy for future focused learning.

Evaluation Funds Expended
(Resources)

At the end of Term 4, 2019, the dedicated AURORA Virtual Selective High
School learning space was completed and ready for use at the start of 2020.
It is able to accommodate all of the current and proposed students enrolled in
the AURORA program.

In addition to this space, the multi–media green screen room was also
completed, ready for use in 2020. This space also has computer facilities
available for small group work in multimedia.

2020 planning – Staff Literacy development will indirectly focus on future
focused learning

Financial support provided by P&C.

Funding Sources:
 • Socio–economic background
($100000.00)

Process 4: Improvement Learning Culture – Student Focus and Engagement

Re–engage students in their learning, removing distractions in class.

 Establishing clear strategies and guidelines to generate a successful learning environment for all
students.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Yondr has been effective in reducing the amount of in classroom distraction
for individual students. In the TTFM survey some students noted that they
think their classrooms are louder know because disengaged students use to
just sit quietly on the phones but now become board and want to talk to their
friends.

Significant staff time

Limited financial outlay due to trial
nature of the program.

Printed on: 1 June, 2020Page 7 of 23 Wauchope High School 8173 (2019)



Strategic Direction 2

Quality Teaching

Purpose

In our schools, teachers demonstrate personal responsibility for improving their teaching practice in order to improve
student learning. Student learning is underpinned in excellent schools by high quality teaching. Teaching in these
schools is distinguished by universally high levels of professionalism and commitment.

Lessons and learning opportunities are engaging and teaching strategies are evidence–based. Individually and
collaboratively, teachers evaluate the effectiveness of their teaching practices, including sophisticated analysis of student
engagement, learning growth and outcomes, to plan for the ongoing learning of each student in their care.

Teachers take shared responsibility for student improvement and contribute to a transparent learning culture, including
through the observation of each other’s practices.

Improvement Measures

Year 7 program
 • Reduction in Year 7 Sentral Entries by 10% as compared to 2017
 • An increase in positive Sentral entries by 10% as compared to 2017
 • Classroom based literacy assessment demonstrates ongoing improvement in writing

Literacy/Numeracy Processes
 • Ongoing Professional Learning in Pedagogy best practice evidenced by engaging with PETAA accredited training for
all staff.
 • Increased collaborative practice and dialogue demonstrated by backward mapping literacy skills products; common
language across KLA around literacy strategies, learning intentions & success criteria. Documented in published digital
format.
 • All head teachers and aspiring leaders engaged in instructional rounds.

Student Wellbeing – Student Responsibility

Student Wellbeing – Attendance
 •
 • Reduction of 5%in negative Sentral entries
 • A 5% increase in positive Sentral entries
 • An increase in average attendance rates to greater than the state average.
 • Reduction of 10%suspension Sentral entries

Progress towards achieving improvement measures

Process 1: Year 7 project

Goal is to deliver
 •  engaging lessons with high expectations
 • consistent classroom management practices which cater for a diverse range of students.
Emphasis on consistent classroom practice:
 • PBL
 • Assessment and feedback for learning (including literacy learning)
 • High expectations and higher order thinking

Evaluation Funds Expended
(Resources)

The strategy was implemented at the start of Term 1, however, due to an
unexpected reduction in the number of students starting Year 7 the school
lost 2 permanent teaching staff which seriously impacted on the ability of the
school to maintain the program for the remainder of the year.

Attempts were made to continue aspects of the program, however the critical
meeting time which relied on teacher release from face to face was not
sustainable with reduced staffing in 2019.

Teacher release time for fortnightly
meetings and planning activities.

Funding Sources:
 • Socio–economic background
($50000.00)
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Progress towards achieving improvement measures

Process 2: Literacy teams

Teachers–collaborative stakeholders in the learning community – KLA teams continue to embed
common explicit literacy practices. Shared strategies, common language, and collaboratively built  skills.

Professional Learning Literacy/Numeracy

Teachers as Literacy and Numeracy Leaders in every classroom – learning experiences are engaging
and teaching strategies are evidence–based.

Evaluation Funds Expended
(Resources)

All teaching staff continued to build capacity throughout the year to deliver
quality literacy learning. Much of this work was led by the Literacy leader and
undertaken through regular/fortnightly professional learning activities and
sharing activities.

Staff will continue to engage in planned professional learning during 2020
leading to targeted teaching in the teaching lab in 2021.

Funding Sources:
 • Socio–economic background
($100000.00)

Process 3: Instructional Rounds

Leading systematic improvements in teaching and learning –teachers clarify & respond to data to shape
and modify the knowledge and practice repertoire of the learning community. Teachers identify a focus
of practice for lesson observation & build collaborative systems & practices around this focus.

Evaluation Funds Expended
(Resources)

Selected teams demonstrated capacity to implement TSA Lesson sequences
into teaching rounds.

ALAN was used as a tool for assessing Literacy levels of students and inform
adjustments and accommodations for students.

Non–teaching staff were trained in the delivery of the Behavioural Reading
strategy. A trial of the strategy was undertaken with a significant number of
Year 7 students during semester 2 and the results of the program analysed
using benchmarked reading tests. The results suggest an expansion of this
program should be undertaken in 2020.

Instructional leader

Teacher Professional learning time.

Process 4: Student Wellbeing – Student Responsibility

Positive Behaviour for Learning – Merit scheme review implementation. PBL Classroom.

Students to be positively immersed in their learning and behaviour through staff engaged in PBL
professional Learning, introduction of revised merit and acknowledgement systems enhanced links with
the wider community.

Evaluation Funds Expended
(Resources)

The PBL team meet regularly and continued to explore strategies for
promoting Positive Behaviour for Learning.

The PBL team developed and trialled a new merit system during Semester 2.
This system will be rolled out fully in 2020.

Signage, promoting the school values, have been ordered and will be
installed across the school for the beginning of the new year.

Funding Sources:
 • Socio–economic background
($10000.00)

Process 5: Student Wellbeing – Attendance

Attendance Head Teacher
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Progress towards achieving improvement measures

Process 5:
Consistent monitoring of student attendance through Sentral data to effectively enhances student
engagement with their learning.

Evaluation Funds Expended
(Resources)

All school staff upskilled on attendance marking and monitoring.

Through the work of the Head Teacher Engagement and Attendance and
strong promotion of the importance of attendance to achievement,
engagement and school satisfaction improvements were seen in overall
student attendance rates. The end of school year data shows that attendance
rates for years 8 – 12 improved in 2019 with years 10 – 12 average
attendance rates being better than state average.

The Principal, Senior Executive and Head Teacher Engagement and
Attendance have identified and will implement improved monitoring
processes for 2020 with better protocols and strategies for contacting parents
where concerns about attendance exist for their child.

Funding Sources:
 • Socio–economic background
($30000.00)
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Strategic Direction 3

Innovative Leadership

Purpose

In our schools, school leaders enable a self–sustaining and self–improving community that will continue to support the
highest levels of learning as a lasting legacy of their contributions. Strong, strategic and effective leadership is the
cornerstone of school excellence.

Excellent leaders have a commitment to fostering a school–wide culture of high expectations and a shared sense of
responsibility for student engagement, learning, development and success. Students benefit from the school’s planned
and proactive engagement with parents and the broader community.

Leaders in excellent schools ensure that operational issues, such as resource allocation and accountability requirements,
serve the overarching strategic vision of the school community.

Improvement Measures

Promote the School in the Community

Attendance at volunteer days (ANZAC, exc.)

Uniform

Attendance a school

Tell Them From Me

P&C involvement

Student course and teacher review

School Planning, Leadership Capacity and Accountability

School leaders are working to implement their process in the school plan

Milestones indicate that the school plan is being implemented

Annual evaluation informs 2019 milestones

Progress towards achieving improvement measures

Process 1: Management Practices and Processes

Sentral Communication with parents – setting up anduse of the Parent Portal (Jim)

Evaluation Funds Expended
(Resources)

Ways of increasing student engagement with the new merit system were
explored and trialled during Semester 2. The success of this trial and the
potential for expansion will drive a continuation of the strategies trialled into
2020. The opportunities and benefits for students within the new scheme are
broader ranging and create much more incentive than intrinsic rewards of the
past.

Management practises and accountability processes  are acceptable
however there is much greater room for exploring innovative leadership and
strategies in some of our processes.

The accurate collection of reliable data and the removal of conflicting and
extraneous data will be critical in tracking further progress in 2020.

SENTRAL notices

Year adviser training
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Progress towards achieving improvement measures

Process 2: School Planning, Leadership Capacity Development and Accountability.

Ongoing leadership, evaluation and review of school plan by school leadership team.

Evaluation Funds Expended
(Resources)

Continued disruption in staffing and other commitments lead to the school
missing the  TTFM Semester 1 window and although the school conducted
the Semester 2 survey, the lack of longitudinal data hampered an accurate
analysis of trends. Is critical that if the school continues to rely on the TTFM
data then there is a need to ensure we capture data at both the Semester 1
and Semester collection points.

The school's course structure and offering is ready for the beginning of 2020

Tell Them From Me Survey instrument

Process 3: Promote the school in the community

HT's– ensure the establishment of teaching products that can be incorporated into fetes and community
events

HT's – have students evaluate and review heir experience of courses and teacher at the end of the year.

Evaluation Funds Expended
(Resources)

The school made some progress on raising public awareness of the school's
initiatives and successes.

Yondr was both a huge challenge and success for the community and would
not have been as successful without our efforts to promote the school
occurring at the same time.

Unfortunately our expected 2020 enrolment is predicted to continue to
decrease from previous years. This, continues to be a barrier for the school in
successfully promoting our work and students within our community.

Funding Sources:
 • Socio–economic background
($25000.00)

Process 4: Social Media Strategic Plan

Promote the school in the comminity through a balanced approach improving two way communication
with he community, including surveys and polls.

Evaluation Funds Expended
(Resources)

Ending the year the school used social media more effectively to
communicate with the community. Whilst we do not have a formal social
media strategy we are seeing increased traffic through our Facebook page
and have a strong team of administrators who will  continue to build our
online presence through out 2020.

Facebook account

Website service

SENTRAL
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($111 937.00)

During 2019 we collaborated with the local
Biripi Lands Council to establish a think tank
and to hold an initial forum for discussion on
how to build community engagement in the
school. The beginning of this process was to
establish an opportunity for the community to
identify and articulate its expectations of the
school and to identify areas for future
improvement.

One factor that significantly impeded the
planned work we were able to undertake in
2019 was the departure of our Aboriginal
Liaison Officer.

At the end of 2019 the school conducted a
recruitment process  and identified a
replacement officer who will take on a newly
established role in the school as Aboriginal
Education and Engagement Officer for 2020.
This is a designated Aboriginal position within
the school.

Low level adjustment for disability SLSO support

Technology Support

Specialist counselling
support

Funding Sources:
 • Low level adjustment for
disability ($200 000.00)

The utilisation of School Learning Support
Officers (SLSO's) is key to ensuring that
students coming into the school are
supported in settling in, and in developing
their skills with respect to identified learning
needs. Students feel known and valued as a
result of the close interactions between
student, SLSO and teacher.

The trial of the Behavioural reading program
resulted in a significant improvement in the
reading levels and ages of the students
involved in the trial. This program shows a
great deal of benefit for students entering high
school who are struggling with core literacy –
reading skills. The program will  be
implemented in 2020 for all students in Year 7
and  selected students in Year 9.

The social and emotional support of students
at Wauchope High School continues to be a
major focus of work. The schools sees great
value in ensuring that all students are
supported in these areas due to the
observable impact of social and emotional
wellbeing on academic performance.

The school social worker, treehouse and
associated wellbeing programs being run
across the school are seen to make a real
impact on the success of students and the
culture and social environment within the
school.

Socio–economic background Significant infrastructure
development

Technology acquisitions to
enhance 21st century
learning.

Significant staff time and

The subjects offered and ultimately
embedded into the timetable for 2019 again
reflects the ability of the school to maintain a
broad curriculum offering in spite of smaller
numbers of students entering Year 11. This is
critical in order for the school to be able
support students in undertaking a subject
choice that retains their interest and which
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Socio–economic background energy.

Funding Sources:
 • Socio–economic
background ($500 000.00)

provides the foundations needed for future
study in their chosen educational pathway.

The ability to support students in Stage 6 both
educationally, emotionally and socially
continued to be expanded and developed
through the work in the support for students in
demonstrating achievement of the HSC
Minimum Standards. This was a major focus
of work in 2019 and resulted in all students
qualifying for the award of the HSC.

The school has taken the traditional library
setting and developed this into a dynamic,
interactive and engaging learning hub.
Students are able to utilise a wide range of
technologies in their learning and gain
experience in activities such as coding, video
and design and development through the
range of technologies available within the
learning hub.

The development of 21st Century learning
through the learning hub has been expanded
and supplemented by the completion of the
STEM Learning lab in 2019. This space will
continue to expand the opportunities for
students across key learning areas to explore
and engage with creative and innovative
learning technologies and ideas.

Support for beginning teachers Early Career Teacher
Funding

Funding Sources:
 • Support for beginning
teachers ($25 570.00)

During 2019 the school was able to support
the ongoing professional development of 4
Early Careers teachers . Each of these
teachers were at different stages in their
careers and were supported to maximise their
career development and professional learning
pathways.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 301 298 269 264

Girls 314 319 291 284

Student attendance profile

School

Year 2016 2017 2018 2019

7 91.5 89.7 88.2 85.5

8 89.4 87.5 84.7 88.8

9 87.3 87.7 83 83.3

10 85.3 83.7 82.1 84.9

11 84.4 82.4 82.9 86.1

12 86 85.5 84.5 89.3

All Years 87.3 85.9 84.4 86.2

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 7

Employment 7 15 7

TAFE entry 1 2 28

University Entry 0 0 44

Other 16 3 10

Unknown 2 10 4

Year 12 students undertaking vocational or trade training

53.95% of Year 12 students at Wauchope High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

96.9% of all Year 12 students at Wauchope High School expected to complete Year 12 in 2019 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 8

Classroom Teacher(s) 34.9

Learning and Support Teacher(s) 1.6

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 13.08

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 268,243

Revenue 8,625,129

Appropriation 8,477,982

Sale of Goods and Services 911

Grants and contributions 128,591

Investment income 242

Other revenue 17,403

Expenses -8,837,986

Employee related -7,900,661

Operating expenses -937,324

Surplus / deficit for the year -212,857

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,100,209

Equity Total 898,284

Equity - Aboriginal 86,721

Equity - Socio-economic 536,747

Equity - Language 9,156

Equity - Disability 265,660

Base Total 5,816,029

Base - Per Capita 135,231

Base - Location 11,854

Base - Other 5,668,944

Other Total 376,580

Grand Total 8,191,102

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Printed on: 1 June, 2020Page 20 of 23 Wauchope High School 8173 (2019)



School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2019 SSSG State School Average
2015-2019

Biology 61.6 63.9 69.9 64.5

Business Studies 60.1 62.4 68.6 61.3

Community and Family Studies 67.4 69.4 72.2 67.2

English (Advanced) 65.3 75.0 80.0 66.7

English (Standard) 57.7 64.3 67.3 55.9

Hospitality Examination (Food and
Beverage)

69.0 65.2 71.1 68.1

Legal Studies 63.1 63.8 70.6 58.9

Mathematics Standard 2 58.3 63.3 67.7 58.3

Personal Development, Health and
Physical Education

65.2 66.7 70.5 60.7
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Parent/caregiver, student, teacher satisfaction

Student Satisfaction: Levels of student engagement at Wauchope High School continue to be a matter of concern for
the school. Staff are using the information from the Tell Them From Me Survey to identify areas for improvement in 2020
and beyond.

While we know that the onus to succeed at school rests with the student, we also know that peers, families, and school
staff play an important role in shaping student engagement. The staff at Wauchope High School are taking concrete
steps towards increasing student engagement wherever possible.

Parent Satisfaction: The TTFM survey provides feedback to the school about the extent to which parents feel the
school supports learning and positive behaviour and promotes a safe and inclusive environment. This information is
based on a small cohort of parents who engage with and complete the survey. The school knows that to be successful
we must foster greater communication with parents, encourage parental involvement in their child's schoolwork, and
encourage parents to volunteer at the school and take greater participation in school governance.

The school will continue to explore strategies to improve its relationship and engagement with parents. Parent
satisfaction levels with the school appear to vary significantly depending on whether the parent has children in Years 7 –
10 or Years 11 and 12.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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