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Introduction

The Annual Report for 2019 is provided to the community of Muswellbrook High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Muswellbrook High School
King St
Muswellbrook, 2333
www.muswellbro-h.schools.nsw.edu.au
muswellbro-h.school@det.nsw.edu.au
6543 1033

Message from the principal

In 2019 the Principal role was shared between Ms Elizabeth Bate in Terms 1 and 4 and Mrs Christine Fairweather in
Term 2 and 3.
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School background

School vision statement

As a future focused school, in partnership with our community, we are committed to enabling students to flourish.

School context

At Muswellbrook High School, our highly qualified and dedicated teaching and non–teaching staff work together to create
an environment that truly embodies our school motto, 'Striving for Excellence in a School that Cares'. The willingness of
the school to pilot a range of initiatives to support student learning has resulted in additional student enrolment growth of
over 200 students in 5 years. The transition rate from Primary School to High School has blossomed from 78% to 93%.

The school is built on the land of the Traditional owners of the Wanaruah and Kamilaroi people. It boasts a proud history
of educating families of the Upper Hunter; drawing students from the Muswellbrook, Denman and Martindale
communities. The economic viability of these communities is based upon; mining, agriculture, viticulture, the equine
industry and power generation.

The school is dedicated to developing a culture of academic achievement, success in sport, agriculture and the
opportunity to enhance student performance in the cultural and performing arts.

Muswellbrook High School promotes public education by; catering for the diverse learning needs of students in our
Support Unit, providing successful pathways into tertiary study or into employment, fostering the talents of our gifted and
talented students, providing enrichment opportunities for Aboriginal students via the Follow the Dream Foundation, Girls
Academy and enhancing the opportunities of students to experience cultures from different countries, including our sister
school relationship with the Sayama Seiryo School, Japan. All school programs and initiatives are well supported by an
active parent community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Visible Learning

Purpose

Teachers take shared responsibility for student improvement and contribute to a transparent learning culture, including
the observation of one another's practices.

Improvement Measures

The School demonstrates progress towards sustaining and growing in the themes of teaching and learning programs,
curriculum provisions and formative assessment.

Improve the percentage of students meeting the expected growth from 7 –9 NAPLAN and minimum standards.

Increase student engagement through ProBL and STEM.

Progress towards achieving improvement measures

Process 1: Visible Learning

Implement a whole school Visible Learning Strategy that will focus on a shared understanding.

Evaluation Funds Expended
(Resources)

The VL team has cross KLA representation as this ensure effective and
consistent development and implementation of the Visible Learning principals
that promote a shared understanding, a member from each faculty has joined
the team to ensure the effective and consistent development and
implementation of the visible learning principals to promote a shared
understanding. They meet once a fortnight.

Faculties have embedded focus and success criteria into programs and are
using them explicitly in the classrooms. Individualised feedback has been
implemented into all Stage 6 assessment tasks and feedback is
individualised and targeted to specific learning needs. This process has
encouraged students to take ownership of their learning.

$37807

Process 2: Literacy and Numeracy

Consolidate knowledge and embed practices of strong literacy and numeracy support across all stages.

Evaluation Funds Expended
(Resources)

MHS Year 7 students completed the Best Start Literacy and Numeracy Trial
test and all other years are completing the English Writing assessment. The
data has be analysis from the student's assessments and both the strengths
and areas for improvement have been identified. This information was used
to set up explicit systems for evidenced–based approaches to teaching in
Literacy and Numeracy.

$25300

Process 3: Future Focused Learning – STEM/ ProBL

Future focused learning spaces and curriculum are further developed to provide support and establish
opportunities for a broad range of individual student learning needs.

Evaluation Funds Expended
(Resources)

The STEM room has been planned and approved. Muswellbrook High STEM
program has been called Muswellbrook Academy of STEM Excellence
(MACE). The Stem classes have grown in Stage 5 by 100% and 2 Stage 4

$26530
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Progress towards achieving improvement measures

classes have started.

Six new teachers have been trained in Project Nest (Project Based Learning)
All year 8 classes have been timetabled at the same time to ensure more
choice for students. The Probl showcase was a great success with both
student and parent engagement.
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Strategic Direction 2

Visible Wellbeing

Purpose

To ensure that every student is known, valued and cared for by implementing a proactive and consistent approach to
wellbeing which supports the learning and wellbeing of all staff and students, creates self–motivated, confident and
creative individuals, with the personal resources for future success.

Improvement Measures

Implementation of a whole school wellbeing program having a positive impact on student and staff wellbeing and
whole school culture.

Increasing number of students who are actively involved in and/or leading enhanced wellbeing across the school.

Increased visible PBL expectations being modeled by staff and student leaders including the embedding of PBL
language into communications.

Implementation of a whole school transition program to ensure quality processes and practices are in place.

Progress towards achieving improvement measures

Process 1: Visible Wellbeing

Embed a whole school Wellbeing Framework for staff and students that focuses on a shared
understanding of the SEARCH Framework.

Evaluation Funds Expended
(Resources)

At MHS we continued support the wellbeing of staff and students through our
focus on character strengths and positive psychology. All students and staff
completed the VIA Character Strength Survey which enabled them to identify
their top strengths. Information was provided through assembly
presentations, Student Progress Plan discussions and the use of character
strengths language in various educational contexts to develop the students'
understanding of their strengths and how to use them to enhance their
educational and work ready skills as well as their overall wellbeing.

Students celebrated National Positive Education Day by participating in
activities that encouraged the students to develop positive relationships with
each other. The creation of Student Above and Beyond acknowledgements
involved identified students celebrating their achievements by enjoying a
luncheon with the Principal.

The staff developed their skills and knowledge by participating in Teen
Mental Health First Aid, the PESA Conference and intervention training.  This
enabled them to continue to support the wellbeing of all students at MHS.

$56094

Process 2: Student Voice

Develop leadership opportunities for student voice to lead programs, including SRC and PBL
expectations, across the school and the wider community.

Evaluation Funds Expended
(Resources)

It is very important to acknowledge when students have been working hard
and achieving their goals. To support the communication of positive attitudes
and achievement with families a positive postcard was devised. The design
of the postcards was opened to the students through the Positive Postcard

$31500
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Progress towards achieving improvement measures

Art Competition. The team will organise for the postcards to be printed ready
for the beginning of 2020 ready for use by teachers and staff.

Students at MHS participated in Teen Mental Health First Aid, four of our
Year 11 students attended the 2019 National Students Leadership Al Summit
in Adelaide, nominated Stage 5 students supported Year 7 students as
mentors, Year. 10 and 11 student leaders attended the Upper Hunter Student
Leadership AI Summit, and members of the SRC run the whole school
assemblies. All of these opportunities supported students to further build on
their leadership skills.

Positive Behaviour for Learning expectations are important as they let the
students know what is expected of them. The signage reminding the students
of the expectations is evident across the school and the students know the
three focal expectations of Respect, Responsibility and Resilience.

Process 3: Transitions and continuity of learning

Collaborating with students, families and community for all transition points to strengthen student
wellbeing and learning outcomes.

Evaluation Funds Expended
(Resources)

The VIA Institute's Character Strength Survey was used by all students and
staff to identify their top character strengths. These character strengths are
important because they enable a deeper understanding of self and can be
used to increase personal achievement. These character strengths are used
within the Student Progress Plans, Expression of Interests for leadership
opportunities, student and staff Above and Beyond acknowledgements..
Activities and information teaching the students about the various character
strengths has been presented during Home Groups, Year Assemblies and
Whole School Assemblies.

Student Progress Plans were developed and adjusted to incorporate each
student's character strengths and to discuss the student's attendance record.
This process was completed by all students at the beginning of their course
with a review completed with a teacher  mentor midyear.  This process
enables the students to focus on their personal goals and identify how they
can achieve their best.

$60,000
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Strategic Direction 3

Visible Communication

Purpose

To foster authentic partnerships and develop effective collaboration between students, families, staff and wider
community.

Improvement Measures

Increased use of communication systems by all stakeholders.

All PDP's are authentic and reflect professional growth as reflected by the Australian Professional Standards for
Teachers.

Progress towards achieving improvement measures

Process 1: Effective communication

Delivering effective communication systems to ensure strong staff and community engagement.

Evaluation Funds Expended
(Resources)

The school has improved communication via the School Management
System 'Millennium', by developing processes to improve the consistency of
assessment material available in the parent portal and simplifying student
incident categories to create more reliable data.

Increased the use of and added to the school's communication mediums,
through a push to ensure all students returned a 'DEC Permission to Publish'
letter making it easier for staff to establish images of students that could be
used on Social Media platforms. The appointment of a SASS member
responsible for communication has been invaluable to increase the profile of
the school in the global community.

The implementation of the SkoolBag App for the next 3 years, which will
increase the ease and speed at which information can be delivered to
parent/caregivers. This gives us the opportunity to implement electronic
permission notes and give targeted messages to student year groups.
Further work is to be completed ensuring more parents/caregivers are
subscribed to this medium, which will increase its effectiveness. The
newsletter is also now produced using the Skoolbag platform, which allows it
to be read on multiple devices as well as giving better data about circulation.

$44900

Process 2: Professional learning

Provide ongoing, relevant and localised professional learning for staff as articulated in PDP's

Evaluation Funds Expended
(Resources)

Professional learning is now engrained in staff meetings, with each term
consisting of 3 rotations of 45–minute sessions of TPL, which staff
themselves have identified through the PDP process. This TPL is run by
MHS staff so that all staff an engaged with information from a relevant school
setting and real–world examples.

The PDP process has been further supported through DP/HT Meetings which
focus on PDP development as well as compliance. Individual PDP folders
have been developed which will be distributed to all faculties, which includes
flow charts and information/policy on the PDP process.

$133246
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Support Officer

Follow the Dream

Girls Academy

Funding Sources:
 • Aboriginal background
loading ($323 000.00)

The 'Follow the Dream Foundation'  continued
to support our aspirant ASTI students. This
program is designed to build upon students'
academic and cultural knowledge, awareness
of further education and career options and
confidence in setting and achieving
educational goals. 100% of HSC students
achieved their HSC and either gained entry
into university or full–time employment.

100% of students participated in bi annual
teacher – student interviews; student
progression plans. These identify student
learning, well–being and social goals.

The Girls Academy supported 50 girls to
improve their daily attendance and
engagement in the learning environment.

Our Aboriginal Support Worker supported our
ASTI students by providing cultural activities
including  Possum cloak which was displayed
at the Newcastle Museum, speaking in colour
and a mentoring program supported by
Wakagetti. In class support was also
successful throughout 2019.

English language proficiency $1,564 Support for 1 student.

Low level adjustment for disability University Of Newcastle
Occupational Therapy
program.

Emerald class

Funding Sources:
 • Low level adjustment for
disability ($630 868.00)

University of Newcastle Occupational
Therapy program provided written reports,
complete with future recommendations, for
identified student's parents and teachers.

Emerald class evaluated and deemed
worthwhile by executive staff. The class
structure to remain in 2020.

Socio–economic background $9780646 Senior Prep room successfully supports the
organisation of Stage 6 students. Students
receive support and advice for the completion
of their assessments and thereby reducing
the number of N warning letters. The
feedback from the Year 12 interviews with the
Principal overwhelmingly appreciate the
support provided by the Prep Room.

Significant funds have been utilised for the
employment of additional SLSOs to support
students identified by the Learning Support
Team as needing extra assistance. The
restructuring of the Executive team created
Stage Head Teachers. The Stage approach
has enabled a close monitoring of each
student by the Welfare and Learning and
Support Teams. The establishment of Stage
teams (consisting of Head Teacher and Year
Advisor), coupled with a reduced teaching
timetable, meant that more support has been
provided for all students.

Support for beginning teachers HT Teaching and Learning.

Release for staff to attend
the Accreditation panel.

The school continued to support beginning
teachers with release from face to face
teaching and the appointment of a more
experienced mentor.
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Support for beginning teachers
Beginning teacher
allowance utilised to
provide release form face to
face teaching.

Funding Sources:
 • Support for beginning
teachers ($8 600.00)

Resources and relief was also provided for
beginning teachers to attend professional
development courses and to peer teach. The
successful Accreditation Panel continued to
meet and provide support for staff, resulting in
a number of staff attaining accreditation at
Proficient level.

The beginning teacher network established.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 400 429 450 449

Girls 382 396 415 410

Student attendance profile

School

Year 2016 2017 2018 2019

7 89.6 88.9 89.2 86.9

8 83.5 83.4 82.8 85.6

9 87.8 81.6 80.3 81.4

10 80.7 84.3 77.9 73.4

11 81.8 79.2 78.4 73.2

12 88.1 84.4 75 83.2

All Years 85.2 83.9 81.8 81

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 20 40 10

Employment 30 30 10

TAFE entry 20 10 25

University Entry 0 0 40

Other 10 10 10

Unknown 20 10 5

Year 12 students undertaking vocational or trade training

17.12% of Year 12 students at Muswellbrook High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

93% of all Year 12 students at Muswellbrook High School expected to complete Year 12 in 2019 received a Higher
School Certificate or equivalent vocational education and training qualification.

Careers – 2019 Muswellbrook High School

Our students have had many opportunities to learn about themselves and to evaluate the skills and jobs of the future.
Muswellbrook High School has hosted a variety of displays, presentations and held excursions that cater to a variety of
age groups and career pathways.

Students have opportunity to be involved in;
 • University Roadshow
 • Careers Day
 • Year 10 Work Experience
 • Whitecard Course (twice)
 • University Open Days (UOW, UNE)
 • Back to the Brook
 • Rural Schools Tour – Footnotes
 • Mock Interviews (McDonalds Mbk)
 • HSC Study Days
 • Future Finder (UNE)
 • Skills and Thrills Roadshow
 • Subject Selection Interviews
 • TAFE 'YES' Program (disengaged students)
 • School Based Traineeships (Business Administration +4, Human Services + 2, Retail + 4)
 • Australian Defence Force

Focus returned to our HSC students during Term 3, where students attended their Principal Interviews, a very worthwhile
event for both staff and students as for many, it provides the opportunity to express their thoughts, concerns and seek
assistance prior to sitting the HSC. Students were surveyed at the completion of the interviews and there was an
overwhelming response by the students, of having time to personally meet and discuss their plans and ideas for the
school in the future.

From the interviews and data gathered 34% of ATAR eligible students were planning on attending university in 2020 (a
slight decrease from 2018), whilst 22% were looking at TAFE (slightly lower again than 2018), 9% were planning on
entering the full time workforce, 6% intend to take a gap year whilst, 3% were commencing a traineeship/apprenticeship
and 3% were entering the defence force. Many students were looking at a combination of part time work and gap year,
choosing to take a break from study and save money whilst travelling for a year. Students indicated that 60% of the
cohort, plan on leaving the local area whilst 32% were planning on staying in the local area, this figure for both events is
slightly higher than the previous year's cohort.
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Junior students have been encouraged to utilise the online careers resources of creating and managing their own Career
Portfolio and to make use of the Resume builder in creating for many, their first ever resume. A significant increase of
student participation was with the disengaged program ('Yes' Program) offered by TAFE in a variety of industries. This
we the course offers were expanded to include 'Try A Trade' where students attend a different 'trade area' each day they
attend the program. Skill areas included in this program were plumbing, landscaping, concreting and tiling. The course
was extremely popular and plans are underway to expand the program to include further trade areas and occupations
where there are current skill shortages in the local area.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 47.5

Learning and Support Teacher(s) 2.1

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 16.48

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,097,936

Revenue 12,381,003

Appropriation 11,900,113

Sale of Goods and Services 11,059

Grants and contributions 449,967

Investment income 3,205

Other revenue 16,659

Expenses -12,909,038

Employee related -11,227,395

Operating expenses -1,681,643

Surplus / deficit for the year -528,035

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,238,303

Equity Total 1,693,179

Equity - Aboriginal 226,370

Equity - Socio-economic 1,076,393

Equity - Language 23,013

Equity - Disability 367,403

Base Total 7,888,691

Base - Per Capita 211,639

Base - Location 18,005

Base - Other 7,659,047

Other Total 596,014

Grand Total 11,416,187

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 3 June, 2020Page 17 of 22 Muswellbrook High School 8164 (2019)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Biology 62.7 61.9 69.9 64.3

Chemistry 56.1 59.3 74.7 56.1

Community and Family Studies 75.3 65.9 72.2 72.4

English (Advanced) 63.3 71.6 80.0 68.8

English (Standard) 61.4 61.6 67.3 58.4

Industrial Technology 63.6 60.1 66.8 64.5

Mathematics 70.1 60.9 76.9 68.7

Mathematics Extension 1 43.5 47.6 80.6 47.5

Mathematics Standard 2 63.6 60.9 67.7 63.6

Modern History 60.8 60.6 70.2 63.8

Music 1 86.3 73.8 79.9 82.4

Personal Development, Health and
Physical Education

69.3 65.0 70.5 66.2

Physics 62.3 56.0 72.1 63.6

Visual Arts 75.9 73.0 78.8 75.5
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Parent/caregiver, student, teacher satisfaction

43 teachers completed the survey. Teachers who completed the survey rate highly a strong collaborative approach to
planning and strategies to engage student engagement and the setting of high expectations. Our teachers rate our
school as being inclusive with a high degree of support for students who required additional assistance with tasks.
'Visible Learning' professional development has been a driver in our school for the past three years. Results from the
survey highlight that in most classes learning goals for the lesson are articulated, well above the State norm results and
that teachers set challenging and visible goals. Whilst teachers provide explicit, quality feedback to students, the results
of the survey indicate this could be more regular and be used to inform parents of their child's progress.

All parents and caregivers are invited to respond to the survey. 32 parents responded. Computers were set up at parent /
teacher evenings for parents to respond. The results show that parents support learning at home, that the school has a
good reputation in the community and they would recommend the school. Results from the survey show that we need to
work on the perception of safety and supporting positive behaviour. The school aims to cater for individual student needs
by offering a wide range of subjects that meet and engage students and special programs such as ProBL (project–based
learning), Senior Prep Room support and Career exposure.

139 students completed the survey. Percentage of students in MHS that were socially engaged compared with NSW
Govt norms. Students who are 'socially' engaged are actively involved in school life, their friends are there and they are
involved in sports or other extra–curricular activities. Students feel what they are learning is directly related to their
long–term success. This is reflected in their school and class attendance, and effort in doing homework. An area to work
on include intellectual engagement. Levels of engagement declined from Year 7 to Year 12. Students lack motivation and
engagement compared to State norms, had a lower rate of effort and felt they were not appropriately challenged. The
onus to succeed at school rests with the student, though peers, families, and school staff can play an important role in
shaping student Engagement.

All students need an advocate – someone at school who consistently provides encouragement and who the students can
turn to for advice. The Student Progression Plans provides a formal opportunity for students to meet with teacher to set
and review learning, wellbeing and social goals.

Increasing the intellectual engagement of students is more difficult but requires change in classroom practice. Educators
will review some of the long–standing structural features of schools – such as the use of online resources, continue to
work on approaches to instruction, and assessment strategies.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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