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Introduction

The Annual Report for 2019 is provided to the community of Leeton High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Leeton High School
Mallee & Myrtle Sts
Leeton, 2705
www.leeton-h.schools.nsw.edu.au
leeton-h.school@det.nsw.edu.au
6953 2122

Message from the principal

2019 has been a very successful year for Leeton High School. There have been many singular and collective
achievements across very different arenas and I congratulate all our students on their academic, sporting, cultural or
citizenship successes, for their exceptional individual and group achievements and much appreciated contributions to our
school and community. Congratulations also to our students who have participated at an elite Riverina or State Level for
sport, our 2019 Sheldrick Shield Open Boys Rugby League team who reigned supreme over other local high schools, our
magnificent School Spectacular and Back to the 80s performers and organising staff and support crews and to all our
students who have embraced the opportunity for learning and growth. I also commend the many wonderful ambassadors
who quietly achieve behind the scenes for the vital part they have played as valued members of our team.

2019 has been a year for seeking opportunities and establishing new relationships to widen the learning experiences on
offer for our students. This direction has been steered by multiple sources, including Tell Them From Me surveys, to
create alternate learning and wellbeing pathways to support and engage our students. Our Links to Learning and Rock
and Water programs, catering currently to our junior male students, have been productive initiatives to create positive
experiences and opportunities for success. The premise of these programs is to build self–confidence, self–awareness
and to work cohesively as part of a team based on our school values of being respectful, responsible learners. The
success of Links to Learning would not be possible without the overwhelming generosity of the people of Leeton who
have opened their workplace to our students sharing their valuable work and life experiences. I also thank Leeton Rotary
Club and the Leeton Ex–Services Club for their much appreciated financial contributions to both programs to ensure
training and resources continue to be available.

The same can be said for our Legends and Leap girls groups who have had the amazing team from Compact work with
them to build resilience, positive relationships and to set goals for success. Congratulations to all participants who have
committed to a different learning experience at school. I would also like to thank the staff, Mr Longford, Mr Coraci, Mr
Morschel, Mr McKenzie, Mr Duggan and Senior Constable Alex Davies who have driven these programs. Without their
enthusiastic leadership, these programs would not run to the detriment of our students.

Hands on Learning, is a well known initiative across Victorian schools. We are the third school in NSW to adopt this
program and research suggests the rewards will certainly be worth the investment including increasing the numbers of
students who attain their HSC. This program offers another avenue for students to explore their creativity outside of the
classroom via the completion of enhancement projects across the school and eventually the community –aligned to the
specific skill sets of each team. Forty students self–nominated to be a part of this enrichment program commencing this
term and we currently have two groups operating from our newly built base shed and a rather long waiting list. The
enthusiasm and feedback from students has been overwhelmingly positive and again I thank our teachers Mr Stout and
Mr Hubatka and our artisans Mr McAuley and Mr Fulgrabe for their leadership and creativity to make this fledgling
program an integral part of the learning landscape at Leeton High School.

To supplement the cost associated with resourcing and staffing these innovative pathways, the school applied for and
was successful in securing a Rural and Remote Network Initiative Program Grant to the sum of $20,000, a Sustainable
School grant ($15,000) and the Fair Education Funding grant of $55,000 to be utilised across 2020–2023. This is a really
encouraging endorsement of our aims and our progress in seeking, securing and embedding multiple measures to cater
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for the different and diverse learning needs within our student body.

Motivation to provide an ambitious and dynamic curriculum and targeted learning experiences for our students inspired
our nomination to be an early adopter of the Department of Education's new High Potential and Gifted Education Policy
prior to the policy becoming mandatory for all NSW Public Schools in 2021. The High Potential and Gifted Education
Policy promotes engagement and challenge for every student, regardless of background across intellectual, creative,
social–emotional and physical domains. The policy supports every student to achieve their educational potential, through
talent development opportunities and differentiated teaching and learning practices. Out of 80 expressions of interest
received from public schools across NSW, Leeton High School was one of six schools selected to work on this new
policy as part of the early adopter pilot group. The team eagerly awaits the commencement of this exciting pilot program
Term 1 2020 as the understanding and resources we gain to fulfil the obligations of the policy will markedly enhance our
ability to provide school based and external opportunities for our high potential and gifted students and their teachers.

This year we have added additional extension subjects to our curriculum offerings to cater for our talented senior History
and Science students as well as commencing our inaugural Science, Technology, Engineering and Mathematics or
STEM elective in Stage 5. Additionally, in tangent to our ongoing Literacy focus on writing, our Mathematics faculty, after
significant research and training during 2019, has changed the structure of the Mathematics curriculum by adopting the
Maths Pathway Program, beginning with Year 7 in 2020. Instead of all students learning the same topic at the same time,
each student will focus on only what they are ready to learn. This means that every student will be exposed to individual
instruction and feedback to ensure more effective comprehension of numeracy concepts to build a better knowledge
platform for success.

Acknowledging the mutual relationship between learning and wellbeing, 2019 also marked the first year of embedding
Positive Behaviour for Learning or PBL at Leeton High School. The promoting of our PBL values aims to create a
respectful, responsible platform, which supports improved learning across the school. We have worked consistently to
reinforce these values by rewarding those who continually demonstrate them, of which we have many. Our mandate is to
reduce negative behaviours that undermine the most effective teaching and learning environments in our school. At the
conclusion of the 2019 school year more than 12,000 PBL tickets had been awarded to students demonstrating our
values, which was an amazing cause for celebration and a credit to our students for their positive behaviours and to our
staff for wholeheartedly embracing the opportunity. PBL is a long–term investment. We are committed to PBL and
appreciate the banner which it provides to work with students to address areas for collective improvement. Thank you to
Miss Crossley and the PBL team and to our teachers who work to promote our values every day.

I would also like to congratulate our innovative Careers Department, Mrs Goring and Mrs Palmer, who offered numerous
work readiness programs and other pinnacle community events such as the Western Riverina Careers Expo – which
attracted approximately 1300 students and 80 exhibitors in 2019. This blue ribbon event testified to the strong
relationships and support our talented and driven staff have fostered within the community across the Riverina and also
across NSW. Positive student experiences, some leading to employment and apprenticeships/traineeships, through our
many career/tertiary readiness programs would not have been possible without the generous support of our local
community and beyond – business houses, employers and other organisations such as Universities, TAFE and the team
at Get Set.

Likewise, I would also like to applaud our Creative and Performing Arts team, Mrs Van Den Heuval, Mrs Goman, Mrs
Skewes, Miss Litchfield, Miss Wynan, Miss O'Connell and Mr DiSalvia who continue to astound. The unbelievable effort
this crew puts into our students is awe–inspiring. Congratulations to all those involved in the myriad of performances that
have occurred in 2019 most notably, the magnificent 'Back to the 80s' musical. Performers, singers, musicians,
backstage and lighting crews, parents/carers – thank you for your involvement and for making the most of the immense
opportunities available at Leeton High School.

Thank you to Miss Ling, Mrs Schmetzer, Miss Wynan and Mr Tregea who led a group of 15 students on an extraordinary
cultural and learning opportunity to Japan exploring Tokyo, Kyoto and Tondabayashi High School in Osaka as part of our
sister school arrangements in October 2019. Students represented Leeton High School in an exemplar manner not only
as global citizens but as respectful, responsible learners. We are proud to be able to offer unique and amazing
experiences such as this to our students.

Thank you to all the individuals, families, employers, mentors, organisations and the Leeton Community of Public
Schools for your support and involvement in our many amazing school/community initiatives that have contributed so
much to achieving our collective aspirations and potential. Also, to our generous P&C who have supported our school
with honest feedback, substantial donations and fundraising– thank you. This financial support has allowed us to
continue to fund a Student Wellbeing Support Officer position into a second year, providing us with an additional 400
hours of wellbeing support. The P&C also purchased a luggage trailer for excursions away, a large Interactive Television
to enhance our library upgrade in keeping with our improving technology focus evident by the school's purchase of 300
new laptops in 2019.

I look forward to working with all stakeholders to ensure our students have every opportunity to grow and succeed.
Thank you for your ongoing support.
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Meagan Crelley

Principal

Leeton High School

Message from the school community

I would like to praise all students of Leeton High School for their own individual accomplishments during 2019. Though
not every achievement can be formally recognised we applaud all students that meet and exceed their personal best in
all aspects of schooling life, be it in academic studies, in sport, through creative arts or through participation and
engagement.

I urge you to set a new set of goals; to continue to strive towards being the very best you can be, not only in the areas in
which you are naturally talented, but also in the areas that challenge you.

Speaking of goals, as most of you would know the P&C operate the school canteen. One of our goals for the canteen
this year was to achieve "Healthy Schools Canteen" accreditation. I am happy to report that this accreditation was
obtained earlier this term.

The canteen is managed and run by a small crew of hard working part–time employees who genuinely care about the
students and we thank them for their efforts throughout the year. As you can appreciate offering a range of healthy food
options at reasonable prices is an on–going challenge for all schools and we do our best to keep prices as low as
possible.

During 2019 the P&C adopted the PBL school values of respectful, responsible and learning. We did so in part to show
our support for the strengthening of these values within the school.

The P&C does their part in strengthening learning opportunities and building a positive environment for students through
contributing financially to the school.

This year we have purchased a luggage trailer to be used on excursions and a new electronic SMARTboard to enhance
the learning space within the library. Further we continue to co–fund the Student Welfare Support Officer role so that
students can have access to wellbeing support when they need it. The P&C have also supported a of students who
represent LHS at State or National level to help off–set the costs they incur as regional based students.

In total the P&C have contributed $16050 to the school and its students this year.

The P&C run a small number of fundraising events to be able to support the school; this year we held another great LHS
Fest, a street stall, participated in the IGA docket promotion, and ran canteens at Shine and MADD night; thanks to all
that helped during these events and those that have supported us during the year.

Next I would like to thank all staff of the school for their efforts throughout the year to engage, support and extend
learning for students. Many staff go well beyond their roles to offer great learning opportunities and experiences that help
build confidence in students and prepare them for the future.

It is essential that I recognize the hard working individuals on the P&C and especially mention the executive team of
Stephanie, Fiona, Lisa and Chris who give their time every week, every month to ensure our obligations as a P&C are
met. We value all contributors and thank you for your time. We always welcome new members to join us and broaden
the diversity and ideas within the group.

Many families come and go through the school and thus the P&C would like to mention Sylvia Saddler and her family for
their on–going efforts and support of the P&C over the last 9 years. Sylvia has always been there to offer her
coordination skills, her time or contribute in any way possible. Thank you very much.

I encourage you all to consider your own learning goals for 2020 and make it an even greater year.

Maria Ryan

Leeton High School

P&C President

Message from the students
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In 2019, the Student Representative Council (SRC) had a year full of fun activities, fundraising initiatives and planning for
the future. The SRC included representatives from each year group, with twenty members contributing to initiatives
throughout the year. The SRC Executive included Amelie Sachs (President) and Bree McKellar (Vice President) who
both displayed exemplary leadership and demonstrated innovative ideas for the team.

The aim of the SRC in 2019 was to provide multiple opportunities for students of Leeton High School to participate in
engaging, meaningful and fun activities throughout the year. For LHS Fest, the SRC set up an extremely popular 'Chill
Out Zone' which included lounges, bean bags and music for students to enjoy throughout the day. We also ran a series
of free activities for students on the day which included a number of challenging time trial competitions, with delicious
prizes on offer.

Another important initiative for the SRC this year was R U OK? Day. We were able to secure a grant so fully fund a
morning tea for all students. This encouraged students to grab a bite to eat, and have a chat with their friends to
check–in and support each other's mental health.

This year saw the beginning of planning for a recycling initiative within our school. We proposed the installation of
recycling collection points throughout the school, which has the potential to be used in conjunction with 'Return and Earn'
initiatives within the community.

The SRC has many emerging leaders amongst the ranks, and are bound to do amazing things in 2020.

Amelie Sachs

SRC President

Printed on: 25 May, 2020Page 5 of 29 Leeton High School 8156 (2019)



School background

School vision statement

Vision:

Leeton High School will inspire, engage and challenge all students to succeed.

Mission:

Educating young people for active and responsible citizenship.

School context

Leeton High School educates 470 students drawn from Leeton and surrounding townships. 14% of the student
population are Aboriginal. The school is well–resourced with excellent facilities and set on attractive grounds.

We offer a broad curriculum to meet the needs of all our students to prepare them for productive and successful future.
We are committed to continuous improvement and take pride in delivering excellent academic, sporting, cultural and
vocational experiences and opportunities for all students.

We understand that student wellbeing impacts on learning and we strive to support our students to connect, succeed and
thrive. This understanding is  supported by our decision to become a Positive Behaviour for Learning school.

Leeton High School values the collaborative partnerships we maintain with our community. Our school is a proud
member of the Leeton Community of Public Schools.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

In 2019, Leeton High School underwent an External Validation. Our submission, where we mapped our school practices
against the School Excellence Framework, was assessed by an external panel consisting of a Principal, School
Leadership, and a Peer Principal. The evidence our team provided was judged to be at Sustaining and Growing across
the above elements except for Data Skills and Use which remained at Delivering as per our teams original assessment.
This was a satisfying assessment of progress toward our School Plan goals in which we aspire to excellence across the
domains of Learning, Teaching and Leading. I would like to thank our External Validation Team – Lewanna Kenton,
Simone Crossley, Glenn Duggan, Naomi Butler and Jaimie Northey for their tremendous effort in putting together our
submission and to all who contributed in some way.
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Strategic Direction 1

Excellence in Learning

Purpose

To create an aspirational school culture strongly focused on learning, wellbeing and ongoing improvement to enable
students to connect, succeed and thrive.

Improvement Measures

Attendance: Improvement in whole school attendance achieving closer parity with state attendance figures.

Wellbeing: A planned approach to wellbeing  supports students to connect, succeed and thrive.

Behaviour: Positive Behaviour for Learning (PBL) is implemented and acts as the platform to create an improved
school climate for learning and wellbeing.

Overall summary of progress

Our attendance monitoring procedures have seen improvement in 2019. Regular monitoring and quick parent/carer
contact regarding absenteeism was employed via an SMS system. There is still room for improvement with our SMS
system and the school will attend to this in 2020. Our attendance data shows a steady increase in school attendance
rates since 2016. In comparison to whole school state figures, our overall attendance is steadily improving which can be
attributed to our active wellbeing focus and supports and our continual efforts to improve how and what we teach.

Wellbeing is a constant focus and we continue to look for ways to support students and staff with current information and
resources. The school has added a Wellbeing assembly timeslot three times per term to allow for the Year Advisor and
other staff to work with students on a range of topics to support wellbeing. 2019 provided the third consecutive year of
harnessing Tell them From Me data to support our wellbeing direction across Years 7–12. A Wellbeing calendar will be
completed early 2020 to establish an agenda of wellbeing support for different years and a cache of resources for Year
Advisors and other support staff.

Positve Behaviour for Learning was implemented in 2019 to establish a set of whole school values to guide expected
behaviours across the school. The focus is on positive acknowledgements for those students demonstrating our values
of being, respectful, responsible learners. In excess of 12,000 acknowledgement PBL tickets were distributed to students
which was a wonderful way to conclude our first year as a PBL school.

Progress towards achieving improvement measures

Process 1: Systematic processes

Implement systematic attendance and wellbeing monitoring processes to align school, students,
parents/carers and network personnel to encourage improved attendance and wellbeing outcomes for
students.

Evaluation Funds Expended
(Resources)

Attendance BBQs continue to be a well deserved reward for a good
proportion of students.

Tell Them From Me surveys indicate areas for attention for specific years and
across the school. Improvement in students feeling they have an advocate at
school in comparison to the state. Additional support from Network specialists
improved attendance for some students or a manageable plan was created.
A small number of students still require additional monitoring and strategy
reviews to improve attendance and wellbeing. More time needed to share
and discuss Tell Them From Me Teacher and Parent survey results with
staff.

BBQ supplies.

Tell Them From Me surveys.

Wellbeing calendar and resources.

Network specialist– Learning and
Wellbeing.

Process 2: Wellbeing
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Progress towards achieving improvement measures

Process 2: Implement evidence based practices across the school to improve student engagement and wellbeing.

Evaluation Funds Expended
(Resources)

Wellbeing planning for 2020 has been started but not complete for Term 1.

PBL lessons established and assigned to team members. Planning to
commence earlier.

Sentral data.

Process 3: Positive Behaviour for Learning

The Positive Behaviour for Learning team  informs positive changes within the school environment for
improved learning and wellbeing.

Evaluation Funds Expended
(Resources)

School has met PBL determinants to proceed with values into the classroom.
Incorporate student feedback regarding classroom expectations into
planning.

PBL staff, student and parent/carer
survey.

Next Steps

The school will continue to refine attendance monitoring processes and better use available communication mediums
regarding attendance to continue to improve school attendance. The school will increase referrals to external support
staff to improve attendance for students causing concern. The school has invested in securing the Family Referral
Service to operate out of the school for one day a week from 2020 at a cost of $18,000.

Support for Year Advisors to create a calendar of wellbeing focus and resources will be ongoing. Leeton High School will
employ a Head Teacher Welfare in 2020 to further promote and support wellbeing across the school.

PBL will move into the classroom in 2020. Work will commence with the PBL Team to plan to meet expected milestones
in this endeavour.
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Strategic Direction 2

Excellence in Teaching

Purpose

To enable teachers to implement the most effective, evidence–based teaching strategies explicitly targeting literacy and
numeracy, to meet student learning needs.

Improvement Measures

All Performance Development Plans document explicit literacy and numeracy goals, reflected in teaching programs
and consistent with achievement data.

Improved SMART/PLAN/Progressions data indicates an increase in the number of students achieving proficiency in
Reading, Writing and Numeracy.

Overall summary of progress

Performance and Development Plans for teaching staff continue to support the explicit teaching of literacy and numeracy
across the school. Teachers consistently engage in professional learning regarding literacy and numeracy to assist the
teaching of literacy and numeracy.

Student performance data indicates areas of improvement across Year 7 cohorts with an increase in the number of
students in the top three NAPLAN bands in Reading, Writing and Numeracy in 2019. Year 9 Reading data again showed
an increase in the number of students in the top three bands and a 3% increase in students achieving Band 10 from
2018. In 2019, there was a 2% increase in the number of students achieving a Band 10 in Writing from 2018.

Progress towards achieving improvement measures

Process 1: Data skills and use

Establish processes where supervisors and teachers work together to identify literacy and numeracy
targets through regular, collaborative strategising for continuous improvement in teaching and learning
outcomes.

Evaluation Funds Expended
(Resources)

Teachers undertook various professional learning sessions to work
collaboratively to interpret and use student performance data to modify
teaching practice in response. Teachers were able to build on previous Best
Start, NAPLAN and HSC analysis skills and use this information to modify
teaching practice and engage in discussions with colleagues on ways to best
meet the needs of our students..

Scout access.

RAP analysis data recording sheet.

Process 2: Explicit teaching

Embed structures and processes to ensure teachers engage with students  to set goals for literacy and
numeracy improvement.

Evaluation Funds Expended
(Resources)

The addition of 300 laptops across the school has enable all staff to access
technology with their classes which has been an excellent outcome in
support students and teachers to enhance their technology skills. Cognitive
Load Interleaving and Spaced Practice sparked an interest across the school
in different faculties. Study Skills delivered to seniors in their Year Meetings.
Student feedback indicated some found the theory presentation informative
and potentially useful.

Laptops

PPTs, media clips and strategy
bookmarks.

Funding Sources:
 • Socio–economic background
($212000.00)
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Progress towards achieving improvement measures

Process 3: Professional learning

Teachers are actively supported with professional learning opportunities to engage with student
achievement data and strategies to improve teaching and learning inspired by the Australian
Professional Standards for Teachers.

Evaluation Funds Expended
(Resources)

Teachers displayed promising interest in joining school run Professional
Learning Communities (PLCs). Seven groups have been operating from
Term 4 as an avenue to analyse student performance data for discussion and
action within the different contexts of each PLC. The formation of PLCs has
undoubtedly steered and strengthened opportunity for the growing number of
instructional leaders within the school.

External courses

Associated professional learning
resources for school run sessions e.g.
PLC/TIL Planning sheets.

Funding Sources:
 • Support for beginning teachers
($46389.00)

Next Steps

In line with the Premier's Priorities Reading and Numeracy Targets for 2020 and beyond, the school will continue to
utilise achievement data to pursue literacy and numeracy improvements for our students. The attainment of our school
targets will drive priority in 2020 and the next School Plan 2021–2023.

Additional initiatives employed by the school such as the Maths Pathway program to be delivered to Year 7 in 2020 will
provide regular formative feedback to teachers and parents/carers on student progress. This program provides individual
learning pathways to fill learning gaps. Individual Learning Plans, driven by Reading and Numeracy targets, will be
employed for identified students in keeping with Department of Education targets for improvement.

The school will continue to grow its technology resources with the continued purchasing of laptops, desktops and
smartboards to make learning as current as possible. Staff will be supported to advance their technology skills through
school run and external professional learning.

Professional learning will continue to support the attainment of individual and whole school Reading and Numeracy
targets. A Numeracy Team is now in operation augmenting the efforts of our long–term Literacy focus to provide a
well–balanced delivery of support strategies and key information to support staff to interpret and use data for planning..
Professional Learning Community groups within the school will provide a platform to develop leadership and share
in–school expertise also supporting the attainment of school targets.
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Strategic Direction 3

Excellence in Leading

Purpose

To promote a culture of high expectation and community engagement through the strategic use of resources to achieve
improved student outcomes and measurable whole school improvement.

 

Improvement Measures

The leadership team collaboratively maintains the school's focus on improving students' literacy, numeracy and
wellbeing outcomes.

Strategic use of school and community resources expands opportunities for students and staff to achieve learning
and/or employment aspirations.

Overall summary of progress

This year we were successful in our application to be part of the Pilot Program to embed the new High Potential and
Gifted Education Policy. Our team was one of six from eighty school applications to be chosen. We look forward to
informing and supporting our staff to meet the needs of our talented high potential and gifted students for greater
teaching, learning and wellbeing outcomes. Three members of the Executive participated in the Leadership Development
Initiative. Congratulations to two participants, Head Teacher English/CaPA Alanya Skewes and Head Teacher, Teaching
and Learning Simone Crossley for their exemplar submission on formative assessment which will assist our staff
enormously to better provide feedback and regular 'low stakes' assessment opportunities for students.

In 2019, there was a much greater emphasis on seeking external support agencies to expand opportunities for our
students and staff. Additional staff have been employed to deliver key learning and wellbeing programs such as our Links
to Learning programs and strong links have been established to better meet student needs through programs such as
Hands on Learning and Compact Legends and Leap programs. The school has fostered productive relationships with
local organisations such as the Leeton Shire Council and the Salvation Army. We are aiming to better support our
Aboriginal students through our role as a key stakeholder driving the Indigenous Advancement Strategy. The school has
been successful in obtaining three key grants, the Sustainable School grant ($15,000) and the Rural and Remote grant
($20,000) and the Fair Education Funding grant ($55,000 over 3 years) to improve the learning opportunities for our
students.

Progress towards achieving improvement measures

Process 1: Educational leadership

The leadership team utilises teaching and non–teaching staff to make best use of available expertise to
meet  whole school needs.

Evaluation Funds Expended
(Resources)

Professional learning needs garnered from AITSL Self–Assessment Tool and
Performance and Development Plans shaped each term's professional
learning agenda and professional learning budget. This information and
practice will continue to shape professional learning sessions for 2020.

Additional programs such as Links to Learning program have been a great
bonus to our school in helping some students to be respectful, responsible,
learners. These programs will continue into 2020.

Links with providers will continue to grow and strengthen to support our
school meet the needs of its students and their families.

Deputy Principal Teaching and
Learning.

Head Teacher Welfare

SLSO Special Programs

Funding Sources:
 •  ($230000.00)

Process 2: Management, practices and processes
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Progress towards achieving improvement measures

Process 2: The leadership team uses data to evaluate the effectiveness of management processes creating a
culture of shared accountability to achieve organisational best practice.

Evaluation Funds Expended
(Resources)

During 2019, the Executive moved to create and additional Executive
Collaboration meeting during Executive Meetings to plan to better analyse,
respond to and manage school operations to optimise the use of personnel
and administrative practice to best support students, staff and the community.

Additional staff were utilised to increase curriculum offerings and to also lead
additional programs in the school focuiing on resilience, empowerment and
achievement.

Additional teachers and support staff
employed to support school initiatives
and in response to student
attendance, learning and wellbeing
data.

Funding Sources:
 • Socio–economic background
($389215.00)
 • Low level adjustment for disability
($246369.00)

Process 3: School resources

Community relationships evolve to support and strengthen a variety of learning opportunities for
students and staff.

Evaluation Funds Expended
(Resources)

The Hands on Learning Shed opened in Term 4 2019. As only the third
school in NSW  to offer this alternate learning program to our students
outside the classroom,. we have forged ahead with a great group of diverse
students embracing the opportunity. The building and staffing has come at a
cost, however, the long term benefits of offering this program is irrefutable.

The newly created combined Teaching and Learning and Wellbeing Faculty
provides a collegial and targeted union to best cater for the teaching, learning
and wellbeing needs of students.

Hands on Learning Shed

Faculty Builders and furnishings

Funding Sources:
 •  ($130000.00)

Next Steps

2020 will be the year to cement our current programs supported locally and by outside organisations to ensure they are
running to optimal capacity. The school will also need to fulfill its accountabilities as a recipient of three significant grants.
Our involvement in the High Potential and Gifted Education Pilot Program will provide the school with an outstanding
opportunity for professional development across the school to enhance understanding and opportunity for our talented
and high potential students into the future.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Education
Officer.

Student Learning Support
Officers.

Funding Sources:
 • Aboriginal background
loading ($80 375.00)

Student NAPLAN scores for Writing have
improved from 2018.

Increased and improved communication with
our Aboriginal community through the more
targeted response to the creation and
updating of Personalised Learning Plans.

English language proficiency EAL/D teacher.

iPads and EAL/D apps
were sourced/purchased.

Funding Sources:
 • English language
proficiency ($31 804.00)

Students were afforded personalised learning
supports via the expertise of an EAL/D three
days a week.

Low level adjustment for disability 5 additional SLSO's have
been employed to support
students and to deliver
targeted programs.

Funding Sources:
 • Low level adjustment for
disability ($246 369.00)

The additional staff were effective in being
able to support larger groups of students and
classes to better engage with their learning
and for social–emotional supports. Our
Special Programs SLSO worked with
community businesses and organisations to
provide increased opportunity for students to
demonstrate being respectful, responsible,
learners at school and in our community.

Socio–economic background Additional Teaching staff

Student Wellbeing Support
Officer

Laptops

Library furniture

Hands on Learning Shed
and equipment

Funding Sources:
 • Socio–economic
background ($389 215.00)

To ensure students were able to access
technology to support their learning 300
laptops were purchased. Additional staff
positions were created to purchase a Student
Wellbeing Support Officer at a shared cost of
$21,000. Additional teaching staff were also
employed above our entitlement to ensure  a
broad curriculum and wellbeing specific
interventions. New library furniture was
purchased to improve learning space by
creating separate learning areas which were
well appointed with new, modern furnishings..
The Hands on Learning shed was constructed
as a base to offer the Hands on Learning
program. Additional tools and equipment was
purchased to ensure a smooth start for
projects and the ongoing resources to deliver
a variety of options for students and their
projects..

Support for beginning teachers School led and external
professional learning
opportunities.

Funding Sources:
 • Support for beginning
teachers ($46 389.00)

Beginning teachers were able to access a
wide range of professional learning
opportunities to support their growth as
professionals.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 207 205 217 225

Girls 236 224 247 242

Student attendance profile

School

Year 2016 2017 2018 2019

7 90.7 91.6 92.6 88.6

8 84.5 85.2 86 87.8

9 87.1 80.9 87.6 83.5

10 80.9 86.9 76.5 80.2

11 72.5 75 84.7 83.8

12 80.3 82 82.2 85.3

All Years 82.9 83.8 85.3 85.1

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

The monitoring and improving of student attendance across the school has been a priority through the course of 2019.
Additional staff have been employed to better monitor attendance across the school and to seek to connect students and
families with support services to respond to attendance and wellbeing concerns. Consequently, we have enlisted the
support of the Family Referral Service to work with students causing concern from 2020. We celebrate attendance
milestones through our award system and acknowledgement whole school barbeques for students attending above 95%.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 8 12 21

Employment 5 8 14

TAFE entry 3 1 3

University Entry 0 0 46

Other 1 1 4

Unknown 0 0 12

The graduating class of 2019 showed a strong interest in seeking a place at university. Students applied for campuses in
Wollongong, Wagga and Sydney with all being successful in gaining entry. Our strong Careers programs also facilitated
employment opportunities and work experience for many students gaining employment as a direct result of school
programs. Thank you to the generous Leeton community for supporting our students by providing the opportunity for
them to learn new skills and gain on the job training opportunities.

Year 12 students undertaking vocational or trade training

23.08% of Year 12 students at Leeton High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

98.1% of all Year 12 students are expected to complete Year 12 in 2019 received a Higher School Certificate or
equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 6

Classroom Teacher(s) 31.2

Learning and Support Teacher(s) 1.6

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 10.78

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Leeton High School takes great pride in creating and promoting professional learning opportunities for all staff both
onsite and offsite. In 2019, the school moved toward creating Professional Learning Communities for all staff to share
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their knowledge and expertise with others. In doing this, we have provided leadership opportunities for a variety of staff
which is a great future–focussed practice for our school and draws on a diverse skill set to lead improvement to what we
do and how we learn, teach and lead.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,741,107

Revenue 8,074,664

Appropriation 7,893,731

Sale of Goods and Services 4,509

Grants and contributions 166,005

Investment income 9,619

Other revenue 800

Expenses -7,732,130

Employee related -6,462,282

Operating expenses -1,269,848

Surplus / deficit for the year 342,534

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 25 May, 2020Page 20 of 29 Leeton High School 8156 (2019)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 551,375

Equity Total 747,763

Equity - Aboriginal 80,375

Equity - Socio-economic 389,215

Equity - Language 31,804

Equity - Disability 246,369

Base Total 5,388,338

Base - Per Capita 110,332

Base - Location 61,046

Base - Other 5,216,961

Other Total 518,793

Grand Total 7,206,269

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

NAPLAN results in 2019 continued to show areas of improvement. In Year 7 Writing, the number of students achieving in
the top two NAPLAN bands increased by 9% showing steady progress toward of literacy targets. Several students
achieved a Band 10 for Grammar and Punctuation which is extremely pleasing. Aboriginal students showed excellent
progress in Writing with an increase of 8% in relation to students in the top two bands of NAPLAN from 2018. An
increase of 9% of students in the top two bands for Grammar and Punctuation was also evident in comparison to the last
two NAPLAN years. Our male Aboriginal students have improved significantly in their Writing with and increase of 14%
for students in the top two bands.

In Year 9, a notable increase of students achieved a Band 10 in Writing indicating a 3% improvement across 2017 and
2018. Reading also showed an increase again of 3% of students achieving a Band 10. Our female Aboriginal students
showed enormous improvement with a reduction of students in the bottom two bands to the tune of 80%.

Additional support programs and school structures to assist students to improve their Reading and Writing skills have
been embedded in 2019. Initiatives such as the formation of a Literacy class for Stage 4 students and the revival of the
QuickSmart program will continue to support students and their literacy needs.

As a school, we continue to focus on using student achievement data to drive our school literacy focus to better meet the
needs of our students.

Numeracy

NAPLAN results in 2019 showed a 1% increase of students in Year 7 in the top 2 bands of NAPLAN. Our Aboriginal
students performed well with the number of students in the top two bands increasing by 6%. The average Numeracy
score of our Aboriginal students in Year 9 Numeracy grew by 55 which is a rewarding outcome. To support students
achievement in Numeracy, the Mathematics department and Leeton High School are investing in the Maths Pathways
program to provide individualised support to all students in Year 7 2020. The formation of a school based Numeracy
Team in 2019 and our involvement in the Leading Numeracy Team project, external to the school, will support the
development of Numeracy understanding and skills across all faculties to improve the numeracy outcomes for our
students.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2019 SSSG State School Average
2015-2019

Biology 64.5 64.9 69.9 64.7

Drama 69.3 68.6 75.0 70.3

English (Advanced) 70.6 74.8 80.0 72.6

English (Standard) 66.6 64.2 67.3 64.4

Industrial Technology 62.5 62.9 66.8 61.8

Legal Studies 60.9 65.8 70.6 67.2

Mathematics Standard 2 66.5 63.1 67.7 66.5

Personal Development, Health and
Physical Education

73.2 67.6 70.5 72.3

Visual Arts 73.3 76.4 78.8 72.0
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Parent/caregiver, student, teacher satisfaction

Leeton High School has undertaken the Tell Them From Me (TTFM) surveys since 2017 which provides useful and
informative data to drive school systems and processes, goals and future planning. We recognised parent/carer
feedback indicating that parents did not feel particularly well informed regarding their child's progress, development and
behaviour. As a result we endeavoured to make more contact with parent carers through phone calls, letters, face to face
meetings and through the creation of individual learning plans to inform on a child's progress or areas of concern during
the course of 2019. Teachers have embraced the use of the school's Facebook site to promote the positive learning,
sporting and cultural achievements of our students which has been very well received. We still continue to perfect our
Sentral SMS process to alert parents and carers to student absences and to best manage this feature of our Sentral
system. The school has attempted to improve our Parent/Teacher Interview format by looking at different locations and
organisational structures for interviews to provide more privacy and a Sentral booking system to schedule appointments
rather than walk–ins based on feedback from the P&C.

Furthermore, we have successfully applied for an additional Learning and Support Teacher through the Rural Experience
program to enhance our current learning support structures. Additional Student Learning Support Officers were also
employed to support individuals and groups of students with their learning. Headspace operate out of the school one day
per week to promote positive mental health and wellbeing with resources and onsite programs which, in turn, supports
better learning outcomes for our students. We have secured the Family Referral Service to also operate from Leeton
High School one day a week to employ wrap around services to some families within our school community from 2020.
The school, through its growing population, is entitled to an additional Head Teacher which enabled the school to secure
a permanent Head Teacher Welfare to work with our Learning Support Team for greater targeted interventions. A
permanent Counsellor was appointed from 2020. Alternate learning programs also commenced during 2019 with the
addition of the Links to Learning, Compact and Hands on Learning initiatives to provide up–skilling, resilience building,
team building and positive social supports for students involved. We aim to build on and cement these initiatives for
2020.

Improved communication and collaboration with parents/carers to enhance learning outcomes for students, in alignment
with our wellbeing focus, and an improved learning and wellbeing referral process will feature as a school focus for 2020.

Students indicated positively that they feel they have someone at school to advocate for them and that they have positive
teacher–student relations which is a pleasing outcome indicating our wellbeing focus and wellbeing meeting times are
making in–roads into offering more support, resources and information on pertinent wellbeing issues in our school. We
will continue to work with our students and families, utilising key staff at school and external supports and resources
when needed.

The teacher Tell Them From Me survey suggests that teachers appreciate the opportunity to collaborate  to support
continuous improvement in learning, teaching and leading. We have planned for increased collegial collaboration,
improved network links and can facilitate observation time to improve practice. Exciting opportunities such as Quality
Teaching Rounds based on the Quality Teaching Framework and the establishment of Professional Learning
Communities to encourage collaboration, leadership and interest are driving improvements across the school in
strengthening professional practice and knowledge.

The 2019 People Matters Survey shows a buoyant improvement from 2018 with notable and exciting increases in
teacher responses across the following topics. The figures in brackets indicate the improvement from 2018 in the
following 'headlines': Employee Management (+8%), Engagement with work (+19%), Senior Management (+17%),
Communication (+13%), High Performance (+12%), Public Sector Values (+12%), Diversion and Inclusivity (+10%) and
Flexible Working Satisfaction (+9%). The School Executive will more closely analyse the findings to share with staff to
determine priority areas for improvement in 2020.

Our Year 6 into 7 Transition Program continues to garner positive feedback from both parents, prospective and current
students and our partner primary schools which is a great indictment of the effort our staff put in to support our newest
students to feel safe, happy and welcome in navigating and engaging in a very new and exciting environment. In 2019,
our Peer Support Program was successfully revived as an important link in ensuring not only leadership opportunities for
our Year 10 and 11 students but to ease our newest students into the high school environment knowing they are already
known, valued and cared for.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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