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Introduction

The Annual Report for 2019 is provided to the community of Wollongong High School of the Performing Arts as an
account of the school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Wollongong High School of the Performing Arts
Lysaght St
Fairy Meadow, 2519
www.wollongong-h.schools.nsw.edu.au
wollongong-h.school@det.nsw.edu.au
4229 6844
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School background

School vision statement

Wollongong High School of the Performing Arts offers a fully integrated academic and arts curriculum that focuses on
excellence, providing quality teaching and learning. The school develops creative thinkers for the 21st century, fostering
educational partnerships with students, staff, parents, the community, tertiary institutions, educational partners and
professional industries.  The school cultivates holistic wellbeing through the core values of safety, tolerance,
achievement and respect which provide the basis for a dynamic and caring school.

School context

Wollongong High School of the Performing Arts is a culturally diverse, co–educational high school that focuses on the
arts in a specialised environment.  The twin goals 'academic excellence' and 'excellence in the performing arts' have
succinctly summed up the school's purpose and focus for a number of years. The school, however, provides much more
than our highly regarded academic and performing arts programs. All students are encouraged to pursue their goals and
are given every opportunity to achieve their full potential through a broad and flexible curriculum with an emphasis on
quality teaching.

Wollongong High School of the Performing Arts has an enrolment of 1170 students, including 52 Aboriginal students,
with 65% of students enrolled at the school by auditioning in Dance, Drama, Music and Visual Arts.

The school also operates a behaviour complex that is located in Wollongong known as the Smith Street Unit. The Smith
Street Unit comprises three ED classes.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Educational Impact

Purpose

To create an educational platform for our school community that provides the tools and structures to foster sustainable
practice for innovative independent learners.

Improvement Measures

Formative assessment practices will be identified and embedded within all faculty programs.

We will also focus to increase the proportion of students achieving bands 7 or 8 in Year 9 NAPLAN.

Progress towards achieving improvement measures

Process 1: Implemented whole school integrated
approach to reducing Formal Assessment
tasks and implementing formative
assessment practices across all KLA's and
stages.

Evaluation Funds Expended
(Resources)

All HTs to present programs of study at Exec meeting.

Head Teachers to present programs of study with embedded essential
questions.

Staff to report back on implementation of essential questions.

Each HT to present Faculty Plan at Exec meeting.

Assessments to be mapped across the school.

Review of all essential questions used in programs across the school in all
KLAs.

Reviewed at Exec meetings.

Reporting and grade distribution.

All HTs to present programs of study at Exec meeting.

Head Teachers to present programs of study with embedded essential
questions.

Staff to report back on implementation of essential questions.

Emily and Chris.

7–10 Programs and syllabus
documents.

Relief time for team.

Faculty meeting – working lunch –
HTs present Faculty plans outlining
the implementation of essential
questions across the KLA.

HT Allocation.

Process 2: Whole school Literacy and Numeracy
program that is developed based on data to
improve writing and grammar focusing on
stage 4 and 5.

Evaluation Funds Expended
(Resources)

Students re–tested in PATR and positive progression is evident in overall
results.

Data to be extracted by online tests. Presented to Executive staff.

Adjustment to various programs and implementation of Literacy strategy.

PATR

ACCER

Accelerated Reading Program.
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Progress towards achieving improvement measures

Introduce How to Write and Reading for Significance Strategies.

Staff to identify where and how they have implemented Literacy strategies,
evidence in programs, lesson observations.

Staff to outline how SCOUT is informing practice and how they implement
literacy strategies in their various KLAs.

All students in G7 and G8 will participate.

Programs to incorporate specific Literacy strategies. Evaluate teaching
programs. Head Teachers to provide evidence to KLA supervisors.

Quality Teaching – Successful
Students.

Various staff – plans.

TPL provided for staff survey SCOUT,
etc.

Professional development time
allocated for staff to discuss
strategies.

Evidence of differentiation in teaching
programs.

Allocated time for review.
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Strategic Direction 2

Community Connections

Purpose

To develop effective connections and partnerships across our community which create innovative and dynamic learning
opportunities for staff and students.

Improvement Measures

Increase in levels of satisfaction across the school community in regards to partnership programs. Survey of
community members.

Increased focus on developing educational partnerships with outside agencies to improve student educational
outcomes. Survey of students in relation to satisfaction of partnerships.

Increased levels of satisfaction in regards to school community publications including school website and other
information materials.

Progress towards achieving improvement measures

Process 1: Effective collaboration between the Smith Street Unit and outside agencies to develop and sustain
ongoing opportunities for students and staff. Staff focus on developing skills to build greater
understanding of the dynamic learning requirements of our students cohort and celebration of the
achievement of learning outcomes.

Evaluation Funds Expended
(Resources)

Ongoing evaluation.

To be evaluated by the SSU staff at the end of each term.

Data provided to Principal at meeting with SSU Head Teacher

New feedback format to be evaluated by staff. Each staff member to monitor
and record written responses specific to their subject area.

Ongoing evaluation with staff at SSU. Opportunity to work with mainstream
staff to enhance the learning opportunities of students.

Involvement with WHSPA main faculties and Head Teachers.

Head Teacher and Principal to evaluate.

Casual relief for release of staff to be
trained.

Improvement in targeted student
feedback  to align with the transition
from Distance Education to main
stream syllabus delivery. Twilight
focus for professional development of
staff.

Casual relief and twilight staff
development.

Relief time provided by WHSPA
mainstream faculties to support SSU
staff in the delivery of quality
educational programs.

Process 2: Establishing innovative community partnerships which promote high quality educational opportunities for
students. The school engages in effective collaborations between parents, students and the community
that inform and support innovative educational opportunities.

Evaluation Funds Expended
(Resources)

Publish calendar of events.

All HTs surveyed in regards to effective communication Staff at Partner
Primary schools provided with evaluations.

After review of documentation has been completed, survey of all community
members to ascertain level of satisfaction.

Survey of teachers, students and parents of partner Primary schools (Paul)

Funding for artworks – TBA Relief for
partner primary schools to attend
WHSPA

$10,000 CoS Relief

Casual Relief
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Progress towards achieving improvement measures

Collate survey results and provide to staff. Presentation also made to P & C
and wider WHSPA community.

Teacher evaluation provided to all staff.

Teacher evaluation – Survey of SASS – all results tabled at Executive.

Survey of all staff involved – including Primary school staff.

Review of timeline of events to be provided to staff.

Process 3: Streamlined, flexible processes exist to deliver services and information in the ongoing support of
community engagement and satisfaction. The school will analyse feedback from community members to
plan effective and highly structured communication systems.

Evaluation Funds Expended
(Resources)

Publish calendar of events. Staff discussions at partner primary school –
evaluations.

Collated responses presented to school staff.

Results and examples presented to all staff.

Final submissions presented to school executive team.

Teacher evaluation provided to all staff

Teacher evaluation – packages presented at Senior Exec meeting.

Survey of staff involved – Principals to discuss at CoS meeting.

Evaluation of Art program – comprehensive transition calendar developed –
evaluation of Indigenous Art program.

Ongoing relief

Transition – casual relief
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Strategic Direction 3

Connect Succeed Thrive – Contemporary Wellbeing

Purpose

To create a more engaging, more creative, more disciplined and calmer environment that supports exciting teaching and
enthusiastic learning for all students and staff with their wellbeing critical to our success.

Improvement Measures

Improve attendance procedures across the school to ensure that every student is known and cared for.

Continue to run and Implement wellbeing programs that reflect the Wellbeing Framework and meet the diverse needs
of our student body.

Increase the level of knowledge (student/teacher/parent/staff) in regards to WHSPA's whole school approach to
wellbeing and engagement.

Collection of data that reflects wellbeing processes in line with the Wellbeing Framework.

Progress towards achieving improvement measures

Process 1: Evaluate, review and update school policies to promote a school culture of positive wellbeing. Consult
and educate all staff on school policies.

Evaluation Funds Expended
(Resources)

*Wellbeing website

*Evaluations to be concluded and communicated back to staff,
parents/carers, wider school community members.

*This information will be delivered through the new WHSPA Wellbeing site
that comprehensively details program overview, the steps involved to run the
programs offered at WHSPA and the program evaluations. This is to increase
consistency moving into the future.

*SWOT Analysis

*Program Sign Up Info Example

*Program Evaluation Wellbeing Self Assessment Tool

*YAM Survey

*YAM evaluation completed via Google Forms

*Reports from program facilitators.

*Evaluation of R U OK Day lessons and Event through Google Forms.
Communicated to staff and WHSPA community.

*Uptake of 'Be You' across staff.

Wellbeing website, building program portfolio

*Community Links–Mental
health/wellbeing providers

*Google Sites

*Wellbeing Team

*SRC

*Whole School

*Transition Team

*SWOT Analysis

*Millennium

*Google Team Drive

*Google Classroom

*Program providers

*Students

*Program facilitators

*Police Liaison Officers

*Whole School

Process 2: Implement relevant and contemporary student wellbeing programs that result in happy and engaged
students.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

*Online evaluations undertaken and reported back to key stakeholders.

Evaluation of R U OK Day lessons and Event through Google Forms.
Communicated to staff and WHSPA community.

*WHSPA Website site analytics.

*PD–Google Forms to see understanding of the website.

Homework data to be collated, analysed and reported.

*Websites/Millennium.

*Community Links–Mental
health/wellbeing providers

*Google Sites

*Wellbeing Team

*SRC

*Whole School

*Transition Team

*Google Forms

*Homework Committee

*Staff PD

*Millennium

Process 3: Implement processes to ensure student attendance is monitored and maximised and develop
procedures for targeting specific students.

Evaluation Funds Expended
(Resources)

*Program Evaluation – Self Assessment

*Wellbeing website

*Evaluations to be concluded and communicated back to staff,
parents/carers, wider school community members.

*This information will be delivered through the new WHSPA Wellbeing site
that comprehensively details program overview, the steps involved to run the
programs offered at WHSPA and the program evaluations. This is to increase
consistency moving into the future.

*Attendance data and processes to be used to inform future practice and
policy.

*HUB data to be reviewed.

*Breakfast Club data to be released.

*YAM Survey

*Mindfulness Survey

*Millennium data review.

Review Panels to be conducted.

*Reduction in students not meeting course outcomes.

Data to be collated from Homework Committee and presentation of findings
and recommendations to Senior Executive/Executive. Data is used to build
and drive WHSPA policy.

*All WHSPA programs/initiatives to be analysed.

*Data to be collated from Homework Committee and presentation of findings

*Wellbeing Team

*Whole School

*Google Forms.

*Homework Committee

*Millennium

*Wellbeing meetings

*Millennium data review.

*Transition Team
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Progress towards achieving improvement measures

and recommendations to Senior Executive/Executive. Data is used to build
and drive WHSPA policy.

*All WHSPA programs/initiatives to be analysed.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Staff relief for report writing.

Casual Relief – student
resources. Aboriginal
loading – $5.000.

0.2 funding for H/W club.

Relief for WHSPA staff to
attend Primary schools –
Aboriginal background
$3.000.

Ongoing procedures.

Casual relief time

Presentation of report to school executive.

Survey of students and parents.

Evaluation of attendance trends over time.

Ongoing.

Low level adjustment for disability $4.000 initial funding.

$41.645.

Funding from teacher in
HUB.

SLSO funding.

Ongoing.

CoS Funding $4.000.

Ongoing CoS funding.

Evaluation and survey of all stakeholders.

.Survey of all stakeholders.

Analysis of data provided by teacher –
anecdotal as well as formal data.

Surveys of SLSO and parents and students.

Ongoing assessment and evaluation in
consultation with staff.

Consultation with various staff involved in the
process.

Survey of all staff involved.

Evaluations to be finalised and discussed
next year.

Socio–economic background Homework club funding.

0.2 staffing $20.823.

Ongoing.

Ongoing homework club
funding – staffing.

Ongoing staffing –
homework club.

Staffing homework club.

Homework club staffing.

Collation of results – what was achieved in
the homework club.

Analysis of student numbers attending.

Ongoing evaluation.

Data provided to school senior executive for
evaluation.

Ongoing.

Analysis of data.

Survey results provided to Senior Executive.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 426 437 433 439

Girls 699 718 755 769

Student attendance profile

School

Year 2016 2017 2018 2019

7 93.5 92.1 93.6 92.3

8 90.3 91.2 89.2 90.4

9 90.6 88.4 89.9 89.1

10 89.4 89.4 87.5 87.8

11 86.5 88.5 88.4 87.9

12 90.9 88.2 88.9 87.6

All Years 90.4 89.8 89.7 89.3

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment N/A 1 0.5

Employment 0.5 1.5 23

TAFE entry 1 1 9

University Entry N/A N/A 49

Other 0.5 N/A 18

Unknown N/A N/A 0.5

As per tradition approximately half of the 2019 HSC cohort have chosen to undertake a university degree in 2020. The
University of Wollongong (UOW) still remains the preferred option for many of the former WHSPA students, though an
increasing number are choosing to accept an offer and undertake further study at a Sydney based university. Degrees
requiring students to undertake at least one science subject are increasing in popularity with approximately 50% of
Wollongong HSPA students who have chosen University as their pathway for 2020 enrolling in such degrees, particularly
those degrees relating to health based careers.  The biggest change has been in the number of students electing to take
a Gap Year before starting/undertaking their degree. Many students have elected to work part–time and earn before
further study. Some of these students are working 2–3 part–time and/or casual jobs in order to bolster their income.
Retail and hospitality based casual and/or part–time jobs are the most popular.  Another significant change has been in
the number of students electing to undertake further study through institutions requiring direct application rather than
through the traditional UAC pathway. Many of WHSPA's performing arts students are electing to apply directly to
institutions such as Academy of Music and Performing Arts, JMC Academy and Australian Film Television and Radio
School as well as interstate performing arts academies.  There has also been a slight increase in the number of students
undertaking an apprenticeship or traineeship. Particularly pleasing has been an increase in the number of females
undertaking an apprenticeship in a non–traditional area and conversely the number of males in non–traditional areas
such as childcare.  The majority of students from Years 10 and 11 are electing to continue their study and completing
their HSC. Most that exit school are either leaving to start an apprenticeship or traineeship or to undertake a full–time
course either at TAFE or another RTO in their chosen field of interest. In 2019 26% of Year 12 students and 31% of Year
11 students were enrolled in a Vocational Education Training (VET) course. The skills that these students developed
through undertaking these course/s assisted many of them in obtaining casual and/or part–time employment.

Year 12 students undertaking vocational or trade training

28.57% of Year 12 students at Wollongong High School of the Performing Arts undertook vocational education and
training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

96.2% of all Year 12 students are expected to complete Year 12 in 2019 received a Higher School Certificate or
equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 13

Classroom Teacher(s) 64.3

Learning and Support Teacher(s) 1.1

Teacher Librarian 1.2

Teacher ESL 1.6

School Counsellor 2

School Administration and Support Staff 17.77

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,175,623

Revenue 14,015,678

Appropriation 13,113,787

Sale of Goods and Services 43,241

Grants and contributions 825,710

Investment income 9,502

Other revenue 23,438

Expenses -13,672,013

Employee related -12,073,672

Operating expenses -1,598,341

Surplus / deficit for the year 343,665

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 12 May, 2020Page 16 of 22 Wollongong High School of the Performing Arts 8143 (2019)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,042,843

Equity Total 561,744

Equity - Aboriginal 47,291

Equity - Socio-economic 98,901

Equity - Language 206,303

Equity - Disability 209,248

Base Total 10,558,109

Base - Per Capita 282,514

Base - Location 0

Base - Other 10,275,595

Other Total 625,055

Grand Total 12,787,750

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Aboriginal Studies 78.1 75.3 67.8 78.1

Ancient History 73.7 72.2 69.9 72.7

Biology 70.8 71.6 69.9 75.5

Business Studies 68.0 71.2 68.6 69.8

Chemistry 73.6 73.3 74.7 73.0

Community and Family Studies 76.8 76.2 72.2 75.4

Dance 89.3 77.5 77.6 89.5

Drama 84.6 77.4 75.0 84.3

Earth and Environmental Science 76.6 71.2 70.6 79.2

English (Advanced) 79.0 80.3 80.0 78.7

English (Standard) 70.5 70.3 67.3 68.6

English EALD 59.2 72.2 70.0 59.2

Geography 79.0 70.8 70.6 77.2

Hospitality Examination (Food and
Beverage)

76.1 74.0 71.1 75.3

Hospitality Examination (Kitchen
Operations and Cookery)

69.6 71.6 70.0 70.3

Industrial Technology 63.6 70.3 66.8 67.3

Information Processes and
Technology

67.2 72.7 70.8 67.5

Legal Studies 71.2 73.0 70.6 73.6

Mathematics 68.9 76.2 76.9 74.8

Mathematics Standard 2 76.0 72.0 67.7 76.0

Modern History 71.9 72.4 70.2 74.6

Music 1 87.5 82.7 79.9 87.7

Personal Development, Health and
Physical Education

74.4 72.3 70.5 73.3

Physics 67.0 69.8 72.1 69.5

Society and Culture 78.1 78.0 75.9 78.5

Textiles and Design 80.5 79.6 76.6 76.5

Visual Arts 84.2 81.9 78.8 83.9
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Parent/caregiver, student, teacher satisfaction

Parents have shown support for the school through attendance at the P and C and Parent/Teacher nights. The P and C
continues to be part of merit selection panels. We also have large numbers of parents attending school performances,
showcase evenings, regional Performing Arts and sporting events. Feedback on online social platforms is
overwhelmingly positive.

Largely, levels of staff satisfaction at the school are very high. A large proportion of staff commented on the fact that they
enjoyed working at the school and that they feel valued at the school. Similarly, staff felt that they gained support at the
school and that their contributions were valued. A large percentage of staff indicated that they felt that they had a
pleasant working environment.

Students have been provided with opportunities to discuss aspects of the school uniform and SRC and Student
Wellbeing initiatives.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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