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Introduction

The Annual Report for 2019 is provided to the community of Sydney Technical High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Sydney Technical High School
Forest Rd
Bexley, 2207
www.sydneytech-h.schools.nsw.edu.au
sydneytech-h.school@det.nsw.edu.au
9587 5899

Message from the principal

It has been a wonderful experience for 2019 to be relieving as Principal. I have been very grateful for the opportunity and
I have worked industriously to continue the great work of our former principal, Jacqueline Lyons. I feel very privileged to
work in such a great school and am very glad that I am able to motivate and challenge our students to develop their
natural abilities and drive them to strive for their personal best.

The school community suffered greatly with the tragic passing of our Year 7 student, but I think that the strength and
resilience of the staff, the students and the community have allowed us to work together and support one another
through the difficult times as well as supporting the family and our colleagues at Hurstville Public School.

The main area of focus for me this year has been on enhancing Teaching and Learning. Through professional learning at
school, staff have reflected on their own teaching practices and have explored and implemented dimensions of the
quality Teaching Framework, including Intellectual Quality, the Quality Learning Environment and Significance.
Implementation of evidence–based pedagogy, including direct instruction, Reading, ALARM has also been a key driver in
improving student learning outcomes. Our collaboration with schools in the Kogarah cluster (St George Girls High
School, Kogarah High School, Moorefield Girls High School, James Cook Boys High School and Blakehurst High School)
has provided staff with the opportunity to network and share resources and best practice. The schools have collaborated
on creating Stage 6 programs for new NESA syllabuses, as well as developing assessment and reporting practices.

Another focus of mine has been enhancing school to home communication. This year we have introduced the School
Stream App for instantaneous alerts to parents, School Bites as a more streamlined method of invoicing parents, email
for whole school, cohort or group communication and Facebook to celebrate successes. I have worked closely with the
P&C to receive feedback and act on recommendations with regard to these initiatives.

Our Parent Partnerships Program continues to be well received by our school community Termly seminars for each
cohort's parents provide relevant information and strategies for parents to support their sons to thrive and succeed.
Particularly popular sessions were on HSC Preparation, Gifted Learners, Metacognition, Gaming and Stress
Management.

We had some outstanding student successes both in and out of school this year:

One student achieved second in the state in HSC Engineering Studies. Our School Captain was a State semi–finalist
Plain English Competition. Five Year 11 participated in the Georges River Council's 'Speaking 4 the Planet' day at St
George Girls High School. One student placed 2nd in the prepared speech section and 3rd in the impromptu speech
section. The team achieved First Place in the video section. Two Year 11 students represented Sydney Tech at the
model United Nations in the Evatt Competition. One Year 12 student had his HSC artwork selected for an exhibition at
Hazelhurst Gallery. One Year 12 student was nominated for ENCORE, based on his outstanding Music 2 HSC
performance. One Year 12 student was the winner of the SBS Bangla National Languages Competition. One Year 12
student is an inaugural recipient of the Olympic Change Maker Award, which recognises students who are demonstrating
the Olympic Spirit through leadership and driving positive change in their communities. Our Science and Engineering
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Team placed Second at the State Championships. Four Year 10 students won the Western Sydney University's Blueprint
Competition – a business design idea competition. A Year 7 student won a Silver Medal for U13 Doubles at the National
Junior Table Tennis Championships. Two students achieved 2rd and 3rd respectfully at the National Judo
Championships. One Year 12 student qualified for the National Athletics Championships. One Year 12 student was
crowned the new Australian Junior Chess Champion

We continued to be successful in the sporting arena, being Zone Champions in Swimming, Athletics and Cross Country
yet again. We had a number of students represent the school at CHS level in each of Swimming, Athletics and Cross
Country. We continued to field over 50 teams each week in the summer and winter grade sport competitions and we
were named zone champion school for summer and winter grade sport.

The school and staff received recognition at the 2019 Metropolitan South Operational Directorate Network Awards: Ms
Gandhi Gunasekaran in the School Administrative and Support Staff category, Mr Warren Mak in the Parent or
Community Member category and Sydney Technical High School in the Community of Schools category for our work and
collaboration as part of the Kogarah Cluster.

My year as relieving Principal has been made easier with the great people I work with. I would like to thank Kirk Grinham
and Mel Burgess for their outstanding work and support this year as Senior Executive. Thank you to the Executive team,
our new School Administrative Manager, the teaching staff and administrative staff for their energy and commitment that
allows our students to thrive. Thank you also to our parent community and those who step up to take on executive
positions on the P&C to support school initiatives for the benefit of the students.

Diane Wilson

Relieving Principal 2019

Message from the school community

Sydney Technical High School's P&C Association (STHS P&C) is a voluntary organisation made up of parents and
teachers, helping to foster a close relationship between all those involved with the school. Being a part of the P&C
Association is a great way to keep informed, contribute to your children's education, gain a clearer understanding of how
the school operates and share in the school's decision making processes to shape its' future.Every contribution is valued,
no matter how big or small and your ongoing support of the P&C Association is fundamental to the development of a
successful school community promoting a positive learning and social environment.

2019 has been another big and eventful year for the school. It's been an honour to represent the P&C this year and I
thank everyone on the P&C committee as well as all the wonderful parents that have helped out this year.

The sad and tragic passing of one of our Year 7 students has really impacted the school, students, teachers and the
parent community. The P&C sends their deepest condolences to the family. In times of adversity also comes great
character and strength of the community. It was amazing to see the school, parents, students and parent community pull
together to support the family and each other. The P&C working with the school managed to raise some funds to help
support the family. We thank everyone who contributed to this and will ensure that the family get every dollar donated.

The P&C and the school have also been working on a strategy to improve the road safety around the school. We have
initiated and formed a coalition with the 6 schools and their P&C in the local area to work together as one unified voice in
affecting change and improvement to pedestrian and road safety in the Hurstville school precinct. Making changes often
takes time but after a few initial meetings with the relevant authorities and representatives, we are now on their agenda
and have a way of working towards a positive outcome.

The P&C has been busy (as usual) in 2019. We built on the previous year's success with the Mother's Day Morning Tea
and Father's Day Breakfast, Teachers Appreciation Day and supporting and catering for the School Musicale and the
Summer Ensemble.

A first for the P&C was the invitation of local area primary public schools to the Annual Sydney Technical High School
and St George Girls High School Combined P&C Evening. The evening was a great success with an amazing speaker
and fantastic community support. Parents of the local public schools really appreciated the invitation and it was a good
way to showcase Sydney Tech to future prospective students.

The P&C also continue to build on the success of the P&C Facebook page and the P&C Year Group Whatsapp chat
groups. High school can feel daunting for the students but sometimes it is daunting for the parents who are trying to
support their child. While high school is the time to give your kids more responsibility and independence, the P&C
Facebook Page and Year Chat Groups offer the parent community a communication channel to each other as well as the
P&C and the school if and when it may be required. It also allows parents with kids in the same year to communicate and
share their experience with each other or help each other out without feeling embarrassed contacting the school. For
those who have participated on either or both the FB page and Whatsapp Chat Groups, I thank you for your involvement
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and I hope you have found these communication channels to be useful.

As mentioned above, the P&C have had a busy year and none of this could have happened without the hard work of all
the parents and volunteers who have generously helped us with the events. I would especially like to thank the fantastic
P&C committee: Irina Konstantinidis (Vice President), Matthew Jensen (Vice President), Emily Bae (Secretary), Alex
Troyak (Treasurer), Nan Chen (Assistant Secretary) and Siu Hwa Zamany (Assistant Treasurer) for their fantastic
support throughout 2019.

I would also like to thank the school administration officers, teachers and the school executive team who have been
tireless in their support of our boys and their education. Your efforts are greatly appreciated.

Warren Mak

2019 STHS P&C President

Printed on: 1 June, 2020Page 4 of 35 Sydney Technical High School 8141 (2019)



School background

School vision statement

Sydney Technical  High  School   provides   an outstanding learning environment where students can achieve their
personal best in all fields of endeavour. Students are challenged to engage in intellectual, creative,  social and sporting 
domains.  We want our students to value life long learning. We expect our students to be respectful, take responsibility
and practice integrity in their daily lives.   We want our students to grow into motivated  adults  who  make  meaningful
contributions to the future  directions  of our global society.

School context

Sydney Technical High School is an academically selective school for boys, and was one of the earliest selective
schools, founded in 1911. The school has a wide drawing area, with a stable student population. The school is 92%
EAL/D, with 73 different cultural groups represented.  The school is well supported and respected by parents, the
community and alumni. The school aspires to outstanding academic excellence for gifted and talented students,
underpinned by strong wellbeing systems. The broad curriculum and diverse extra–curricular activities meet the unique
needs of  maturing gifted and talented boys and give all students scope to achieve their personal best.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Excelling

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Excelling

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Enhancing student learning through evidence based pedagogy

Purpose

To drive ongoing and systematic improvement in student outcomes the school uses embedded and explicit teaching and
learning systems that facilitate student growth to achieve personal excellence.

To further improve evidence guided practice of Teaching and Learning multiple research data resources relating to
school performance and qualitative school based data on our literacy progression will be utilised, embedded and shared
with the community.

Improvement Measures

Increased proportion of students adding value to their achievement in Year 9 and 12.

Increased number of staff incorporating 'Learning to Learn' strategies in Stage 4 and 5 programs and class practice.

Increased proportion of students reflecting on efficacy, control and motivation in their learning evident from surveys.

Overall summary of progress

A new program called Learning to Learn was introduced to incorporate metacognitive strategies as well as transition to
High School. New Attitudes to Learning profiles were included on Stage 4 reports to reflect the elements of the Learning
to Learn program. A cross KLA team led faculties to embed a variety of classroom practices into Stage 4 teaching and
learning programs. All staff were trained (or had refresher training) in ALARM, an explicit writing matrix and introduced
this to Year 11 students through classwork, assignments and assessments to improve extended response writing. A
modified form of ALARM was also presented to Year 9 to gradually improve their writing skills. Reading regularly and of a
variety of genres also assists with enhancing student writing. The Reading program continued, incorporating a 20 minute
reading period at the beginning of each day. New NESA syllabuses implemented for Year 11 and Year 12. Reduced
class sizes for Years 7–10 English and Learning & Support staff working with identified students on Literacy and
Numeracy has supported a small increase in the proportion of students adding value to their achievement. There is a
small decrease in number of students in the lower bands in NAPLAN. To sustain student interest in the READ program,
posters are on display in classrooms, bookmarks have been issued to staff and students, an Instagram page was
established and being utilised daily to promote books and reading. There has been a 25% increase in the number of
fiction books borrowed from the library compared to the previous year.

Progress towards achieving improvement measures

Process 1: The 'Learning to  Learn' project

The 'Learning to Learn'  project is embedded across Stage 4 and 5, and includes a skill set of evidence
based teaching practices and the development of a growth mindset amongst students. Professional
learning underpins the project and it is led by staff of the Three Rivers team.

Evaluation Funds Expended
(Resources)

Faculty specific teaching strategies and resources have been embedded into
teaching and learning programs for Year 7. The team will continue this
through to include year 8 programs in 2020. The new Attitude to Learning
profiles were included in semester 1 & 2 reports for Year 7 and Year 8. The
team will investigate new Attitudes to Learning profiles for Stage 5 in 2020. A
new Year 7 Transition program was developed to support students to learn
essential skills for high school and develop resilience and self sufficiency.

Designated Professional Learning time
(no monetary cost)

Funding Sources:
 •  ($0.00)

Process 2: The 'Boys' Literacy' project – ALARM and SEAL

A  whole school literacy approach is adopted based on data sets and shared with the community using
a range of school based initiatives which have an academic research base to improve student
outcomes.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

All staff trained or provided refresher training in use of ALARM in class
activities. Staff opened up their classrooms for others to observe ALARM in
action.

More faculties utilising the ALARM matrix as a planning scaffold for
assessment tasks. Improvement in the quality of extended responses is
evident through teacher feedback to students, student results and teacher
comments on reports.

Training and refresher training is to be ongoing each year.

Activities and assessments using SEAL are embedded into some faculty
teaching and learning programs. Remaining faculties to address this in 2020.

Students see the value of ALARM and SEAL as it is a whole school
approach.

Designated Professional Learning
time, class time, teachers
using/volunteering their own time (no
monetary cost)

Funding Sources:
 •  ($0.00)

Process 3: The 'Boys' Literacy' project – READ and NAPLAN

A  whole school literacy approach is adopted based on data sets and shared with the community using
a range of school based initiatives which have an academic research base to improve student outcomes

Evaluation Funds Expended
(Resources)

Small increase in value add data 7–9 and 9–12.

Posters on display in classrooms.

Bookmarks issued to staff and students.

Instagram page established and being utilised daily.

25% increase in the number of fiction books borrowed from the library
compared to the previous year.

Extra English classes staffed in each
of Years 7–10. (Socio economic
background $15000)

Learning and Support Teacher
employed 2 days per week. (English
language proficiency funds $40000)

Teacher time

Funding Sources:
 • English language proficiency
($40000.00)
 • Socio–economic background
($15000.00)

Next Steps

Evidence based practices continue to be a school priority with data from CESE, RAP, SCOUT and Tell Them From Me
surveys being used to steer programs and teaching strategies to improve student outcomes. This is to be reflected in
staff PDPs, faculty plans and the School Plan.

The incorporation of metacognitive strategies into teaching programs will continue into Year 8 in 2020.

Investigation of new Attitudes to Learning profiles for Stage 5 in 2020.

Evaluation of Year 7 Transition program.

Introduce 'Literacy Week'

Training for staff and Year 9 & 11 students in ALARM

SEAL training for Year 7 incorporated into Year 7 Learning to Learn program

The Reading program will continue. Initiate positive letters for students engaging in the READ program, detention for 3 x
READ infractions
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Develop 'Most Valuable Reader Award"

More focus is needed to increased proportion of students reflecting on efficacy, control and motivation in their learning.

Introduce a new award – MVR (Most Valuable Reader), with Wykeham Activity points to be presented at assembly.

Increase in borrowing books from the library by 20% 2019 to 2020.
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Strategic Direction 2

Extending Community Excellence

Purpose

To showcase school excellence with all stakeholders and create an inclusive learning culture where our community fully
participates in all aspects of school life and learning so that service and community delivery is enhanced.

Improvement Measures

Increased number of school community at community events, and engaging in school operations and feedback for
improved practices from those events.

Administrative and communication operations are rated highly by the community.

The school is an active participant in the Kogarah cluster and its' 2018 focus on Stage 6 teaching and learning thereby
increasing collaborative practice and professional dialogue with colleagues.

Overall summary of progress

Old Boys Reunion Luncheon was held in term 4 and all alumni were invited to attend. 6 New Alumni inducted to Hall of
Fame at the school's annual Presentation Day. The ANZAC ceremony was held and also attended by alumni, including
veterans. All school Journals dating back to 1915 have been scanned and placed on our website. Our annual Alumni
Day was held with reduced numbers. An electronic communication application was introduced to enhance school/parent
communication. Positive feedback received from students and parents in relation to school marketing and
communication. Increased numbers attending school events due to increased promotion and P&C support. Primary
School Links program implemented with Hurstville Public school was most successful. Some further progress was made
on updating school website. School has obtained 100% of parent email addresses to ensure maximum parent contact.
Documents previously accessible to parents on the school's intranet are now included in the Parent Portal section in
Sentral with an increased numbers of parents accessing these. Determination made that all academic reports will be
provided to parents via Sentral Parent Porta from 2020. No hard copies to be printed. Parents were consulted about the
change. An increased number of staff recording items in Sentral provides and better 'story' of students if required by
Senior Exec or Wellbeing Team.

Progress towards achieving improvement measures

Process 1: The alumni careers project

Leverage the expertise of alumni and careers providers to support our students in their career paths and
aspirations by developing a formalised program.

Evaluation Funds Expended
(Resources)

Old Boys Reunion Luncheon held in term 4 and all alumni were invited to
attend.

6 New Alumni inducted to Hall of Fame at presentation day.

All Journals dating back to 1915 have been scanned and placed on our
website.

Alumni Day held with reduced numbers. Need to look at promotion of the
day.

Employed a SASS casual to complete
the scanning $3400

Funding Sources:
 • Casual teacher funds ($3400.00)

Process 2: Engaging the community with Tech excellence

Whole school commitment to enhancing home/school communication uses diverse media platforms to
engage fully with the community and foster connections between school and stakeholders.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Positive feedback from students and parents in relation to school marketing
and communication.

Increased numbers attending school events due to increased promotion and
P&C support.

Primary School Links program implemented with Hurstville Public school was
most successful.

Some progress made on updating school website. This will need to continue
in 2020.

School has obtained 100% of parent email addresses to ensure maximum
parent contact.

Designated Professional Learning
time, class time, teachers
using/volunteering their own time (no
monetary cost)

Funding Sources:
 •  ($0.00)

Process 3: Engaging the community with Tech excellence Stage 2

Whole school implementation of SENTRAL software program to further enhance school and community
partnership in the areas of assessment, communication and wellbeing..

Evaluation Funds Expended
(Resources)

Numerous documents included in the Parent Portal in Sentral and increased
numbers of parents accessing this.

Determination that all academic reports will be provided to parents via Sentral
Parent Portal. No hard copies to be printed.

Increased number of staff recording items in Sentral provides and better
'story' of students if required by Senior Exec or Wellbeing Team.

Teachers using/volunteering their own
time (no monetary cost)

Funding Sources:
 •  ($0.00)

Next Steps

Alumni Days to continue with enhanced promotion.

New Inductees to the Hall of Fame to be determined.

Investigate the option of an 'Old Boys Tie" to be given each year to the graduating Year 12 students.

Primary School Links with Hurstville Public School to continue in 2020

Continued update of school website

Continue strong communication to parents and promotion in the community via media and social media.

Move Staff documents found on Intranet to the Sentral Staff Portal

All academic reports to be soft copy from 2020
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Strategic Direction 3

Leading Staff Educational Leadership and Compliance

Purpose

To embed evidence based teaching strategies for optimum student learning the school actively engages in collegial and
collaborative practices inside and outside the school.

To meet the NESA accreditation standards at all levels, all staff take personal responsibility for maintaining and
developing their professional learning and contribute to evidence based instructional  leadership for gifted students at the
school at all levels and in all contexts. 

Improvement Measures

The school has a high performing teaching staff as measured by the Australian Professional Standards, whose
capacities are continually built through professional learning and evaluative thinking.

Teachers develop teaching and learning programs as a result of their collaborative practice that are dynamic, meet
individual student need, and meet new HSC requirements.

Overall summary of progress

As a result of the schools involvement in the collaborative Kogarah Cluster, Executive staff feel their voice has been
heard and their roles are valued. The sharing of ideas and resources has eased workloads. Inexperienced, relieving and
aspiring Head Teachers learned strategies to utilise when running/managing/leading a faculty. School based professional
learning focuses on Quality Teaching and provide opportunity for staff to reflect on their practice. 6 staff undertook
training in Quality Teaching Rounds and trialled this in during semester 1. A structure to open this up to all staff was
designed, taking into account time, cost and staffing. A Staff Wellbeing team was established. Activities were
incorporated into School Development Day agendas, social activities were planned and held. Particular attention was
paid to the physical work environment for staff. The Flu Vaccination was offered for all staff. There has been an increase
in staff cohesion and collegiality and positive feedback was received from staff who feel valued and happy.

Progress towards achieving improvement measures

Process 1: The Kogarah cluster Stage 6 HSC project

Build strong links with schools in St George and Kogarah cluster to collaborate on development and
implementation of new NESA senior curriculum so that staff are professionally supported in its delivery.

Evaluation Funds Expended
(Resources)

Executive staff feel their voice has been heard and their roles are valued.

Sharing of ideas and resources has eased workloads

Inexperienced, relieving and aspiring Head Teachers learned strategies to
utilise when running/managing a faculty.

Student Leaders beginning to work together and celebrate successes.

Casual relief (Professional Learning
funds $3000)

Funding Sources:
 • Professional Learning Funds
($3000.00)

Process 2:

Evaluation Funds Expended
(Resources)

Not required in 2019 Not required in 2019

Funding Sources:
 •  ($0.00)

Process 3:
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Not required in 2019 Not required in 2019

Process 4: Staff Wellbeing project

Office staff are assisted in their skills development and wellbeing and a cohesive office staff builds
relational trust with the community

Evaluation Funds Expended
(Resources)

Positive feedback from staff who feel valued.

Increase in staff cohesion and collegiality.

Increased number of staff attending the staff Christmas Party.

Designated Professional Learning
time, teachers using/volunteering their
own time (no monetary cost to the
school)

Funding Sources:
 •  ($0.00)

Next Steps

Kogarah Cluster Exec Conference Day 2 to be held in Term 1 2020.

New focus to be established for Kogarah Cluster staff teams.

Quality Teaching Rounds to be offered to all staff and implemented.

Staff Wellbeing to continue as a priority, including activities at SDDs and social events.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1325 Support valued by student and carers.
Positive attitude towards studies and
improved results as indicated through teacher
comments and outcomes on school reports,
comparing 2018 to 2019.

English language proficiency $49918 Smaller class sizes provided opportunity for
significant individual attention and timely
feedback on learning.

Teacher–student trust and rapport quickly
established with smaller class sizes.

A clear class routine was established and
concrete structures allowing students to feel
fully supported in the classroom.

Low level adjustment for disability $84594 Year 7 NAPLAN results indicate continued
improvement to Value Added with majority of
students in separate literacy classes reaching
Band 7 benchmarks.

Year 9 NAPLAN results indicate continued
improvement to Value Added with majority of
students in separate literacy classes reaching
Band 8 benchmarks.

Improved results and teacher comments as
indicated in 2018–2019 school reports.

Extra individualised support valued by
students and carers.

ILP's goals achieved.

Rigorous reflection on success of extra
support to students requiring curriculum
adjustments indicates this initiative should
continue into 2020.

Socio–economic background $29843 The SCOUT Data, such as NAPLAN scores
by SES quarter overtime and SEF outcomes,
indicate that value added for participation of
students from disadvantaged backgrounds
are equitable with students from high SES
backgrounds.

Support for beginning teachers $17076 Programs successfully completed. Funds
used towards staffing to reduce beginning
teacher and mentor workloads as well as
casual relief required to cover beginning
teachers undertaking professional learning.
All beginning teachers either completed or
completing the NESA proficient teacher
requirements. Beginning and second year
teachers continue to access individual needs
based professional learning for their
curriculum area and for teaching and learning
growth and student management. Successful
conclusion of mentor support program and
invitation to staff to mentor Beginning
teachers in 2020.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 921 910 917 918

Girls 0 0 0 0

Student attendance profile

School

Year 2016 2017 2018 2019

7 97.3 97.1 97 96.3

8 95.9 94.9 96.8 94.6

9 97.4 95.1 95.5 95.7

10 96.7 96.2 95.5 95.2

11 96.7 95.9 97.1 96.2

12 95.5 95.6 96.3 94.8

All Years 96.5 95.8 96.4 95.4

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

The school statistics on attendance are outstanding. They reflect the nature of the school community. Despite the fact
that students come from a wide geographical area attendance across all years exceeds the state mean. The year to year
variation is minimal. Where student attendance is unsatisfactory then a range of measures to improve the situation is put
in place by the school wellbeing team, including student interviews with the Year Adviser, Head Teacher Wellbeing &/or
Deputy Principals and parent meetings. On occasions the HSLO is involved. These interventions have been most
successful.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 0 0 1.2

TAFE entry 0 0 0

University Entry 0 0 98.8

Other 0 0 0

Unknown 0 0 0

Year 12 students undertaking vocational or trade training

0% of Year 12 students at Sydney Technical High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

100% of all Year 12 students at Sydney Technical High School expected to complete Year 12 in 2019 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 46.2

Learning and Support Teacher(s) 0.4

Teacher Librarian 1

School Counsellor 2

School Administration and Support Staff 11.37

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Sydney Technical High School expects all staff to be active participants in their professional development. Professional
learning is focused on evidence based teaching practices, as research demonstrates that teacher effectiveness is the
single most important factor in improving students outcomes. The school's commitment to fostering a love of life long
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learning among its' student population extends to its staff. In2019, Sydney Technical High School spent the entire
$71630 from the Department of Education on teacher professional development, inclusive of casual teachers
replacement fees, course fees and other costs. This does not include additional funds that were taken from the school
budget for faculty development days, and does not include the head teacher allocation of increased release time which
used RAM per capita funds. The nature of professional development undertaken by staff is linked to the school strategic
directions as well as mandated DoE compliance and NESA accreditation regulations. It included: Staff compliance
training in CPR and Anaphylaxis; curriculum development and professional association conferences; student and staff
wellbeing seminars and training. Time was also negotiated to allow staff to complete mandated on line training such as
Child Protection. Three Beginning Teachers gained accreditation at Proficient level. No staff were seeking accreditation
at higher levels. A suite of programs to support teachers at all levels of accreditation operates at the school and can be
found in the School Plan. Both Deputy Principals updated the online Leadership and Management Credential in
preparation for applying for Principal positions and one Deputy Principal completed the Aspiring Principals program
through the Leadership Institute.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 726,838

Revenue 11,054,088

Appropriation 9,363,011

Sale of Goods and Services 266,034

Grants and contributions 1,413,629

Investment income 11,414

Expenses -10,991,343

Employee related -8,935,223

Operating expenses -2,056,119

Surplus / deficit for the year 62,746

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 0

Equity Total 169,702

Equity - Aboriginal 1,325

Equity - Socio-economic 29,843

Equity - Language 49,918

Equity - Disability 88,617

Base Total 8,511,290

Base - Per Capita 215,069

Base - Location 0

Base - Other 8,296,221

Other Total 486,404

Grand Total 9,167,396

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 0.0 0.0 0.7 12.0 36.0 51.3

School avg 2017-2019 0 0 0.7 14.5 35.6 49.2
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Band 4 5 6 7 8 9

Percentage of students 0.0 0.0 0.0 12.0 44.0 44.0

School avg 2017-2019 0 0 1.6 14.7 47.2 36.5

Band 4 5 6 7 8 9

Percentage of students 0.0 0.0 0.7 10.0 22.0 67.3

School avg 2017-2019 0 0 0.7 7.1 30.5 61.7
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Band 4 5 6 7 8 9

Percentage of students 0.0 2.0 12.7 28.7 38.0 18.7

School avg 2017-2019 0 1.1 11.6 28.1 41.2 18

Band 5 6 7 8 9 10

Percentage of students 0.0 0.0 4.7 26.0 46.0 23.3

School avg 2017-2019 0 0.4 2 23.1 41.9 32.5
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Band 5 6 7 8 9 10

Percentage of students 0.0 0.0 1.3 26.8 53.0 18.8

School avg 2017-2019 0 0 1.8 30 46.8 21.4

Band 5 6 7 8 9 10

Percentage of students 0.0 0.0 0.0 16.7 42.7 40.7

School avg 2017-2019 0 0.4 0.9 13.2 42.6 42.8
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Band 5 6 7 8 9 10

Percentage of students 1.3 2.7 23.3 40.7 22.7 9.3

School avg 2017-2019 0.4 2.2 13.9 39.1 25.8 18.4

Band 4 5 6 7 8 9

Percentage of students 0.0 0.0 0.0 0.7 8.1 91.2

School avg 2017-2019 0 0 0 0.4 9.2 90.4
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Band 5 6 7 8 9 10

Percentage of students 0.0 0.0 0.0 3.4 16.2 80.4

School avg 2017-2019 0 0 0 1.8 13.4 84.8
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 84.4 85.4 69.9 85.1

Biology 82.0 84.3 69.9 82.9

Business Studies 86.4 84.7 68.6 86.6

Chemistry 82.8 86.6 74.7 83.0

Economics 85.9 85.0 75.9 84.9

Engineering Studies 87.4 85.3 73.9 87.1

English (Advanced) 83.1 85.7 80.0 84.0

Legal Studies 85.4 87.3 70.6 86.9

Mathematics 86.4 87.6 76.9 86.1

Mathematics Extension 1 87.6 88.8 80.6 88.3

Mathematics Extension 2 87.9 88.3 82.7 85.9

Modern History 86.8 85.9 70.2 86.5

Personal Development, Health and
Physical Education

85.5 83.5 70.5 85.2

Physics 81.3 84.6 72.1 80.8

Software Design and Development 85.6 87.9 73.8 86.4

Visual Arts 87.1 89.1 78.8 86.5
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Parent/caregiver, student, teacher satisfaction

Parents

Strategic Direction 2 of STHS's
2018–2020 School Plan centres on Community Excellence. We are an educational
institution with unique parameters that yield wonderful opportunities as well
as difficult challenges when engaging with our community. By virtue of our
selective school status, we are not the 'local high school around the corner'
for most of our students. Additionally, with many parents working long hours
and residing long distances from our site, providing authentic experiences and
enticements to join us here is imperative.

We know the important impact on a student's learning when the staff and parents are working together. In recent years,
we have continued to seek and apply feedback from parents with respect to our communication and organisation of
parent–teacher interviews. For many years, STHS offered the traditional three events, one per stage group, however this
structure identified issues for parents around the timing, scheduling, duration and availability of staff.

In 2019, based exclusively on parent feedback, two important enhancements were made. The first of these was
differentiating our written communication of the event information to include our non English speaking parents. Scout
data indicated that Chinese (Traditional and Cantonese) and Korean are our major language groups. Having sections of
the invitations translated in these scripts as well as having on–site interpreters sourced by TIS National for each of these
events has seen continued growth in parent attendance and engagement. The other change applied was changing the
online booking system from bulk scheduling to an open selection 'first come, first served' method. Parents reported
greater flexibility in this as well as appreciation about regular email/SMS reminders about the booking systems timelines.
Survey data showed an increase of over 10 percent in parent teacher interviews compared with data from the previous
year.

Students

A concerted effort was made to build links to the wider community through creating new extra–curricular opportunities.
Many of our high calibre student body were wishing for leadership opportunities beyond the scope of SRC hence the
creation of clubs such as The Digital Media Team, Tech High Times and the Social Discourse club.

Students were able to create and operate the clubs leading to increased agency and the building of authentic leadership
skills. The success culminated in the clubs engaging with year 5 students from Hurstville Public School during a Primary
Linkage day. The reinvigorating of an already strong connection to Hurstville Public School occurred as a result. The Tell
Them From Me survey in 2019 confirmed our success through an increase of 12% in the area of "Student participation in
extracurricular activities".

Staff

Strategic Direction 2 of STHS's 2018–2020 School Plan centres on improving student outcomes by embedding explicit
teaching and learning systems that facilitate student growth to achieve excellence. A key area was in the integration of
evidence based teaching strategies for gifted and talented students.

Professional Learning preparing for the 2021 implementation of the new High Potential and gifted and Talented Policy
allowed teachers to engage in the current Gifted Education pedagogy. Teachers engagement extremely positive in this
area and discourse surrounding practice was of the highest quality. Staff reflection centred around the reinvigoration of
Teaching and Learning at STHS to improve in all areas of student learning.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

The school has a supportive learning environment for all students, including Aboriginal students. Staff access DoE
programs to support individual students. Curriculum, teaching and assessment programs are challenging and culturally
appropriate. In implementing the Aboriginal Education Policy, the school ensures that it integrates Indigenous
perspectives into all key learning areas and educates all students in Aboriginal histories, cultures and perspectives. The
National curriculum has a strong focus on Aboriginal perspectives. Some examples of our teaching and learning
approach include: *Environmental management, studies and lectures from Aboriginal leaders on water management and
the composition of Aboriginal communities during field trips *Dreamtime stories, poetry, short stories, and Aboriginal
films, Aboriginal authors in English as part of the National curriculum and new texts using an Aboriginal perspective in
Years 7 and 9 such as the text 'True Blue? On Being Australian' edited by Peter Goldsworthy and studies of religion
analyses Aboriginal spiritual beliefs *Astronomy in science, genetic studies and the study of how Aboriginal and Torres
Strait Islander peoples develop and refine knowledge about the world through observation and prediction and trial and
error to understand the natural world *Counting systems in mathematics *Aboriginal art and music in creative arts, with a
music unit in Year 10 using the work of Yothu Yindi. Year 7 study central desert styles and artists. Year 10 and 11 study
contemporary Aboriginal artists such as Tracey Moffat and Adam Hill, and the art critic Hettie Perkins *In history: site
studies of Aboriginal settlements, ethical issues regarding ownership of sites, respect for Aboriginal remains, traditional
culture, impact of contact and dispossession and Aboriginal rights *In TAS Stage 4 graphics complete a unit on
aboriginal housing and architecture requiring students to research a NSW aboriginal community *The school has one
student who identifies as Aboriginal and he has an Individual Learning Plan developed collaboratively with his family. The
plan ensures his wellbeing, engagement with learning and aspirations are being met, along with his equity of access to
the many co curricular activities offered at the school *The Honourable Linda Burney MP for Barton, the school's
electorate, has spoken of her own leadership journey as a politician and the first aboriginal woman to sit in the House of
Representatives at a formal school assembly, and regularly attends Speech Day to present prizes to students

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

There is an Anti Racism Contact officer in the school who is available to all staff and students. The role is filled by an
experienced teacher with good communication skills who is a skilled mediator, and familiar to students and their families,
and teachers. The school ARCO is aware of all mandated policies relating to the role, and their implementation.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

The school is 95% LBOTE with 73 different cultures represented. Our major student groups come from China, Hong
Kong, India and Vietnam. 40% of students speak another language at home, and that skill is valued highly by the school
which encourages students to study at Open High School. Students are offered opportunities to host homestay students
from Nanzan in Japan, and to take up opportunities for cultural exchanges. Interpreters are widely used for parent
interviews. Respect is a core school value, and the school wellbeing program is designed to be inclusive of all cultures,
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as is our Parent Partnership Program. We have very low rates of bullying and suspension, and all students share a
commitment to living in harmony with each other and the community. The school has funded a strong literacy program to
develop skills in all learners including specialist assistance. School equity funds are used to ensure that all students can
participate in the many co curricular events at the school, regardless of socio economic or cultural background. Programs
such as the Duke of Edinburgh program and our wellbeing camps give our students a different cultural perspective. The
Australian Curriculum promotes intercultural understanding, and has been written into all Stage 4 and 5 programs in
Mathematics, History, Science, Social Science and English.
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