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Introduction

The Annual Report for 2019 is provided to the community of Maitland Grossmann High School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Maitland Grossmann High School
Cumberland & Dixon Sts
East Maitland, 2323
www.maitgross-h.schools.nsw.edu.au
maitgross-h.school@det.nsw.edu.au
4934 2066

Message from the principal

2019 has been a productive, energetic and exciting year.. Our school began triumphantly and concluded triumphantly.

Importantly we have brokered great partnerships with our parents. Teachers' monthly presentations at P&C meetings
have strengthened our school/parent partnerships, facilitated communication between the school and parents to develop
their knowledge and understandings of 21st Century learners, their needs and experiences.

As we all know the unsung heroes within our school community are our parents. The skill, dedication and generosity of
our parents assist and support teachers' work of building student capacity, engagement and achievement and supporting
young people's transition into, through and beyond their secondary education.

Wonderfully, the P&C's successful working bee facilitated the upgrading of our assembly area – a great facility for our
students. In fact, the presence of the P&C is evident throughout our school community: in our grounds, in the canteen
and uniform shop.

Our students engage with innumerable opportunities for student leadership in and beyond classrooms; within and
beyond our school, in sporting competitions, the Student Representative Council, Peer Support, student volunteering and
student mentoring.

This year, as in previous years, we have been committed to acknowledging student leadership. Throughout the year,
student achievement has been applauded at school assemblies, Education Week, morning teas, in our monthly
newsletters and via the school STAR Award systems.

Our work with our partner primary schools, in programs such as 'Transition for STEM', 'Orientation Day', 'school visits'
and 'Strategic Direction Teacher Teams' have illuminated the importance that we place on student transition. We are
blessed to have colleagues within neighbouring primary schools with whom we work closely to deliver programs that
support student transition to high school. These programs provide opportunities to our students to lead, guide and
mentor young charges.

Long established programs and activities, such as Junior AECG, LAUNCH, Student Caf&eacute;, STEM, Breakfast with
a Friend, and Culture Strong, promote student engagement and complement teachers and students' work within
classrooms. We look forward to the continuation of these programs in 2020.

I celebrate our Maitland Grossmann High School staff. This wonderful team of talented and committed people from
whom I gain daily inspiration weave their magic with young people every day.

Our students are fortunate! On our spacious grounds, where for the past 135 years Maitland Grossmann High has
operated, our students enjoy their education with its strong focus on learning and student wellbeing within a welcoming
and inclusive culture.

Mr Josh Gane  Principal (rel)
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Message from the school community

Community is healthy.

We exist to make a good school better, that is to improve the community at MGHS. We have achieved a number of
things this year. We spent $6 000 to make $20 000 worth of improvements to the school grounds.

 • we developed a garden bed – adding plants and a border
 • Wedded, mulched and pruned the admin block garden
 • Repaired chairs in the hall that were damaging the floor
 • Made some improvements to the stairs in the hall
 • Rubberised soft fall was added to replace dirt in various areas around the school

On the first Thursday of the month at P&C meetings, we continue to discuss the canteen and keep up–to–date with the
latest MGHS news. We heard two helpful and practical talks about how to help our teens through anxiety and depression
and also about improvements to our timetable in 2020.

Our wonderful paid and volunteer canteen workers continued to provide tens of thousands of meals for our hungry
students. A Thermomix now makes healthy, tasty snacks. Volunteering is incredibly helpful as each volunteer hour
allows valuable dollars to be spent on the students and school and in keeping our prices down.

Mr Steve Doust  P&C President

Message from the students

The Student Representative Council (SRC) drives various school functions and charity events run to promote a culture of
wellbeing, service to our community, celebrations and leadership.

This year, Maitland Grossmann High School has celebrated 135 years since establishment, with the SRC being a
fundamental aspect of the community in these years.

In 2019, the Prefects and SRC were faced with an event filled calendar with the organisation and running of the annual
Year 7 Orientation and Handball competition, a Cupcake Day and a Deputy Dodgeball fundraiser. Money was raised for
the Beyond Blue organisation and was an excellent opportunity for our student body to be a part of a positive event.
Furthermore, in July the SRC hosted the World's Biggest Morning Tea and a large sum was raised for the Leukemia
Foundation.

The Annual Year 7 handball competition proved to be a wonderful way to involve our new students in ways to make new
friends. 40 students participated in some healthy competition!

Many students from all walks of life collaborate together to represent their year groups in the directions of our school.
Over fifty students are in these leadership positions and work with the community to foster a positive and harmonious
place to be.
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School background

School vision statement

Quality Education in a Caring Learning Environment

Maitland Grossmann High School seeks to provide a safe, challenging, caring and friendly environment in which each
student is encouraged to achieve personal excellence and self–reliance. We will support students to achieve their
personal best whilst consistently demonstrating concern for others, allowing each individual to emerge as a confident and
responsible citizens.

We aim to:
 • empower and encourage each student to reach their full potential;
 • develop the leadership capability and social empathy of every student;
 • encourage each student to value our natural environment;
 • support parental and community participation;
 • consistently strive for excellence in teaching and learning;
 • understand and uphold the school's history and traditions.

School context

Maitland Grossmann High School is a high achieving comprehensive high school that enjoys a positive community
profile. The school has an experienced and committed staff. It is renowned for strong traditions in academic, the creative
and performing arts, STEM education and cultural and sporting pursuits.

The curriculum emphasises relevance and quality learning environment across all key learning areas. Maitland
Grossmann High School is considered a leader in the region for curriculum development, having produced a highly
successful iSTEM  program adopted by a number of schools across New South Wales.

The school encourages and supports all students to set realistic goals and strive for their personal best. The school
caters for the learning and welfare needs of students from diverse backgrounds, including low socio–economic status,
Australian and Torres Strait Islanders, a small number of students from differing cultural backgrounds. The school has a
vibrant and inclusive support unit made up of three classes.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

The MGHS school culture is strongly focused on learning, the building of educational aspiration and ongoing
performance improvement thoughout the school community.

Purpose

1. Consolidation of data analysis practices to support individual student performance in key assessment measures
(internal and external)

2. Delivery of evidence–based change to whole–school practices resulting in measurable improvements in wellbeing and
engagement to support learning.

3. Provision of key accountability processes and supporting measures to ensure student assessment provides
systematic and reliable information to evaluate student learning over time.

Improvement Measures

 • combined HSC Value–Added Results (2017–2020) to remain in the 0 to + 1 range (or above)
 • proportion at/above national minimum standard in Year 9 NAPLAN Reading and Numeracy to increase from 57.8%
to a minimum of 65% (2017–2020)
 • proportion of students with 2+ Band 5–6 results at HSC to increase from 56.4% to 60% (2017–2020)

 • TTFM student survey data to indicate that the percentage of students with a positive sense of belonging has
increased from 64% to a minimum of 75% (2017 –2020).

Preliminary and HSC assessment processes are audited to ensure alignment with NESA policy.

Progress towards achieving improvement measures

Process 1: Policies and practices have been developed to support staff in the transition from SMART to SCOUT
data analysis.

Evaluation Funds Expended
(Resources)

Professional Learning was provided to assist executive and teaching staff to
understand the data. This is an ongoing process and will be readdressed
regularly.

The school's value –add trend is positive in Stage 6 and at least 70% of
students achieve at or above national standards on NAPLAN. This means
students have the foundation skills that can be developed as they transition
through secondary school. School data indicates that student progress and
achievement on external measures is consistent with that of student's
progress and achievement in internal measures.

No funds expended

Process 2: The school implements a student wellbeing framework that includes a collective responsibility for
student learning and success, which is shared by students and carers.

Evaluation Funds Expended
(Resources)

PDP's identified a number of areas that staff required professional learning.
These areas were considered in Staff Development Days throughout the
year. Individual staff were directed to specific professional learning courses
as these became available. Identified that the Berry Street Education Model
would be an area of focus in 2020. This lead to a number of staff seeking
training in this model as well as differentiation, behaviour management and
mental health.

Strategic and planned approaches to develop and apply whole school
wellbeing processes include collecting data to inform wellbeing and
engagement strategies, a collective responsibility for monitoring and
reviewing individual student learning needs, and the consistent and

Professional Learning Funds $110 000
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Progress towards achieving improvement measures

supportive application of behaviour expectations that promote ideal
conditions for learning.

We continue to build on effective transition programs for Year 7 students
starting their secondary school journey; Year 10 commencing their senior
studies leading to the HSC and graduating students advancing to tertiary
studies.

Tell Then From ME survey data indicated that the percentage of students
with a positive sense of belonging was 54%. This is an area of concern  and
will be addressed by the MGHS new learning framework to be implemented
in 2020. This will include a Positive Wellbeing lesson.

Process 3: Accountability practices are developed and embedded to support Key learning Areas with
implementation of systematic and reliable HSC assessment practices.

Evaluation Funds Expended
(Resources)

All Schedules in Years 7–10 were audited to reflect NESA requirements.
Volume of assessment tasks were reduced. The MGHS assessment policy
was reviewed to reflect any changes made by the School, the DoE and
NESA.

2019 saw teachers evaluating HSC results and school assessment practices
to enhance the delivery of effective, evidence–based teaching and learning
strategies.

The school constantly monitors and reviews its curriculum provision to meet
the needs of students and the community. Teaching and learning programs
are developed using collaborative and collegial processes so that they
effectively describe the skills and assessment that measure student
progression. Differentiated curriculum delivery meets the needs of students at
different levels of achievement.

No funds expended
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Strategic Direction 2

Providing quality teaching that is evidence based, collaborative and personalised.

Purpose

1. The development of explicit systems for collaboration (including formal mentoring of beginning teachers as well as,
peer mentorships for all staff) as part of the MGHS Collaborative Teaching Project (2018–2020).

2. Develop explicit evidence–based classroom practice building the collective capacity of staff to identify and utilise data
to achieve improved performance, including the use of 'assessment for, as and of learning' strategies in all stages.

3. Support staff to demonstrate responsibility for maintaining and developing their professional practice against the
Australian Professional Standards for Teachers.

Improvement Measures

100% of staff engage in a minimum of 20 hours professional learning annually (half of which are registered hours).

All Stage 4 assessment tasks are audited and quality control procedures are regularly implemented.

100% of staff have aligned their professional learning goals to the Australian Professional Standards for teachers and
the school and faculty plan as part of the performance development process.

Progress towards achieving improvement measures

Process 1: Collaborative, evidence based classroom practice is implemented to optimise learning.

Evaluation Funds Expended
(Resources)

Teaching and learning programs are differentiated for individual student
learning needs and demonstrate student achievement of outcomes through
program review and student work samples. Differentiated pedagogies and
responsive teaching practice have resulted in increased engagement in
learning in many classes.

Formative assessment practices and processes are increasingly becoming
widespread throughout the school. Explicit teaching for formative processes
is gradually building students' capacity for self–regulation. Feedback remains
strong throughout the school. In addition, peer and self–assessment is
occurring across the school and learning intentions and success criteria are
being utilised by some teachers. Having draft submissions in many faculties
enables students to engage with their learning as they reflect on the feedback
provided prior to to the final submission of their work.

The use of many sources of data has helped the school target areas of
opportunity and has helped the school reflect on our practices. All aspects
are addressed to look at how we as a school can improve the outcomes of all
students. Training is provided annually to staff on using data to develop class
level plans to inform teaching and learning practices. Staff regularly use RAP
data to assist them with planning in their senior classes.

The Staff Mentoring Program (SMP) continues to provide an avenue to
develop beginning teachers practice and assist them with accreditation and
mentoring.

Staff wellbeing and professional growth continued with systematic
implementation of the PDP process and all staff completing professional
learning and observations aligned with professional goals. Staff have
engaged with the Australian Professional Teaching Standards through the
PDP process. All staff requiring accreditation and maintenance were
supported to meet requirements and pre–2004 teachers are becoming more
prepared for accreditation.

SEF Resources

VET funding

HT Network $1 200
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Progress towards achieving improvement measures

Teachers collaborate in various forums, both within the school and across the
learning community and educational networks to improve teaching and
learning in their classes, year groups and faculties. Whole school
improvement is a focus of teachers being supported in evidenced–based
future focused practices and professional development is aligned with school
priorities and professional standards.

Process 2: Ongoing professional learning opportunities are accessed, developed and implemented to
promote effective classroom practices in relation (but not limited) to; literacy, numeracy, ICT,
curriculum differentiation and assessment, student feedback and reporting.

Evaluation Funds Expended
(Resources)

The establishment of professional accreditation for teachers at all career
stages has brought a renewed focus on professional learning and a deeper
engagement with the work of the Professional Learning Team.

Four staff identified as potential candidates for higher accreditation and were
given support.

Teachers and support staff participated in specific training programs that
accounted for  students' varied learning needs and aspirations, in addition to
enhancing their understanding of the complexity of students' experiences
outside the school environment. Such training included Trauma Informed
Practice, vocational education assessment practices, emergency care and
child protection principles. curriculum–focused conferences, assessment in a
differentiated classroom, and data analysis for teaching and learning.
Teachers and support staff have developed a range of strategies for
collaborative planning and delivering quality teaching that optimises student
learning progress.

Staff Development Days

Headteacher Network Days

VET training days

Process 3: Opportunities for teachers to build capacity and measure their professional growth against the
Australian Professional Teaching Standards.

Evaluation Funds Expended
(Resources)

Staff meetings and additional professional learning sessions, both at staff and
executive, are considered according to the standards, SEF and School Plan
(strategic directions).

Continuation of the Staff Mentoring Program to assist beginning teachers with
behaviour management, accreditation, differentiation and various
pedagogies. The program has been very successful and areas discussed
and mentoring have aligned to beginning teachers PDPs and the APST.

Descriptors of all professional learning events included references to the
Professional Standards, the School Excellence Framework and the School
Plan. This assisted teachers' familiarity with the key elements.

100% of staff engaged in relevant professional learning as identified through
the PDP process. Several staff have undertaken professional learning
provided through Leadership and High Performance with one staff member
seeking accreditation at the Lead level through the Leadership Development
Initiate. Staff have identified as aspiring leaders and will be supported in their
leadership journey.

Professional learning budget $110 000

Staff Mentoring Program – funds were
utilised from beginning teachers
funding
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Strategic Direction 3

Strong, strategic and effective leadership in a culture of high expectations and community engagement.

Purpose

1. To employ instructional leadership development and succession to build capacity planning and drive whole–school
improvement.

2. Strategic financial management, where school resources are maximised to implement the targeted objectives of the
school plan, including strategies to ensure improved learning outcomes are achieved by all students, including
socioeconomically disadvantaged and Aboriginal and Torres Strait Islander students.

3. Development of the 'MGHS Community Engagement Action Plan 2018–2020'. The plan will be characterised by
collaboration and consultation and be responsive to community feedback.

Improvement Measures

100% of staff have identified at least one area of professional learning in their PDP aligned to the school plan and
strategic directions.

TTFM 'Parental Survey' data demonstrates increased 'inclusivity' using an average of the 2016 & 2017 as baseline
data.

Progress towards achieving improvement measures

Process 1: Leaders (including aspirants) are provided opportunities for development using an instructional
leadership framework.

Evaluation Funds Expended
(Resources)

Aspiring leaders have indicated their willingness to lead teams and drive
strategic directions across all domains.

The annual Executive Conference was held in March and included both
existing and aspirant leaders. The conference looked at the need for
structural change at MGHS and the steps required to put the changes in
place to be implemented in 2020. Possible changes included: period length,
number of periods per day, sport structure, frequency of whole school
assemblies and the value of a student wellbeing program.

2IC's were identified within faculties to enable aspiring staff to be involved in
leadership across the school.

Aspiring leaders were given the opportunity at executive and staff meetings
to lead professional learning.

 • SPaRO
 • Cut Through Coaching and
Consulting – Tim Perkins and Dan
Haesler
 • Leadership Conference $8 000

Process 2: The MGHS Financial Management Team makes informed choices based upon evaluation of programs
supported by ELP, RSS, low SES, integration and low level adjustment for disability funds.

Evaluation Funds Expended
(Resources)

Additional SLSOs were placed in classrooms to support students. This
included some 'at risk' students who were not coping without support.

An Aboriginal teacher was employed as an Aboriginal LaST to support
indigenous students in the classroom, through Culture Strong and other
cultural development programs. This has proven to be a very successful
initiative.

Behavioural LaST assisted DPs with student withdrawal and in–school
suspensions

SLSO funded through
Socio–economic background and
RAM

Aboriginal Teacher – part funded
through Aboriginal background loading
and RAM

Behavioural LaST – part funded
through RAM
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Progress towards achieving improvement measures

Additional staff employed to assist with student welfare and 'at risk' students
in a small group setting.

 • Aboriginal background loading
($85000.00)
 • Socio–economic background
($212000.00)

Process 3: The MGHS School Leadership Teams consistently engages with community stakeholders and
measures community satisfaction on an annual basis.

Evaluation Funds Expended
(Resources)

Increase engagement with students and their parents through increased use
of the Student/Parent portal through SENTRAL. Utilise components of this
platform to increase communication around parent teacher interviews,
reports, attendance, homework, student activities and monitoring.
Modifications were also made to the school website to ensure it is current
and reflective of current school practices.

Principal and members of staff attended P&C meetings to talk about various
programs and initiatives running int he school. This included welfare
initiatives, teaching and learning and changes in curriculum.

The TTFM parent survey data is collected annually and has been utilised to
inform future planning processes.

The introduction of School Bytes for collecting school fees has also been a
successful tool utilised into the school this year. With the School Bytes
payments module, MGHS can easily generate and email statements of
account to parents, provide a direct link to online payment and send
reminders.

SENTRAL – $22 084

School Bytes – $6 496

TTFM parent survey

P&C meetings
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($72 164.00)

 • Aboriginal Education Team collaborated on
developing and implementing processes for
the identification, planning and
implementation of processes to support the
development of Personalised Learning
Pathways for Aboriginal students, the
celebration and acknowledgement of
Aboriginal culture in the school and the
community and the promotion of professional
learning opportunities for staff members.
 • The school has been able to employ an
Aboriginal teacher full time to support our
students in the school. This funding has also
allowed these student to be involved a range
of programs and activities to help their
educational needs.
 • Naidoc Week celebrations were very
successful and great interaction occurred
between the Aboriginal community and the
school community.

English language proficiency Funding Sources:
 • English language
proficiency ($11 586.00)

 • ESL students
were supported in their learning. Additional
assistance was undertaken to support
the students in classes and engage additional
staff in
developing appropriate support for learning in
the classroom in conjunction with
their teachers.

Low level adjustment for disability Funding Sources:
 • Socio–economic
background ($278 922.00)

 • Students
from all years were able to access
co–curricular activities, school camps
and additional resources, elevating their
opportunities and self–confidence.

Quality Teaching, Successful
Students (QTSS)

No funding in 2019

Funding Sources:
 •  ($0.00)

 • Quality Teaching, Successful Students
provides an additional staffing resource
allocation to NSW public schools with primary
students. As MGHS is a comprehensive high
school no funding was expended in this area.

Socio–economic background Funding Sources:
 • Socio–economic
background ($278 922.00)

 • The school
has used these funds to increase staff in
class rooms to support not only targeted
students but all students with their learning.
 • Funds have
been used to support students not only with
their learning in the classroom but
to help pay for uniforms, school fees,
excursions and wellbeing activities.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($0.00)

 • Beginning
teachers were supported to meet the
requirements for accreditation with NESA at
proficient level. Funds were expended for
professional learning opportunities,
release time from teaching for preparation
and liaising with mentoring staff and
supervisors.

Support for beginning
teachers$0

Funding Sources:
 •  ($0.00)

 • Beginning teachers were supported to meet
the requirements for accreditation with NESA
at proficient level. Funds were expended for
professional learning opportunities, release
time from teaching for preparation and liaising
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Support for beginning
teachers$0

Funding Sources:
 •  ($0.00)

with mentoring staff and supervisors.

See Strategic Direction 1
above

Funding Sources:
 •  ($0.00)

See Strategic 1 above

Teaching STEM Continuation of
Whole–school STEM

Funding Sources:
 •  ($0.00)

 • Technology has been a priority throughout
2019. This has assisted teaching and learning
considerably and enabled staff to be upskilled
through professional learning opportunities.
This money has been spent on staffing,
additional resources, maintenance of existing
resources and on professional learning.

Leading Professional Learning funds

Staff Mentoring Program
(SMP)

 • The annual executive conference enabled
30 staff (including aspiring leaders) to take
part in a leadership conference.
 • Professional learning at SVA conference,
SPC PL days, DP annual conference and
through the Staff Mentoring Program have
allowed staff to develop their leadership
capacity and capability.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 671 633 587 548

Girls 632 617 607 538

Student attendance profile

School

Year 2016 2017 2018 2019

7 92.8 92.8 91.6 90

8 90.8 89.9 87.1 87.9

9 88.7 88.8 85.4 84.4

10 88.8 87.4 84.3 84.6

11 88.6 89.6 85.8 85

12 92.6 90.5 89.6 86.8

All Years 90.3 89.8 87.1 86.3

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 3.3 10.6

Employment 1.9 5.3 16.6

TAFE entry 3.2 3.3 12.1

University Entry 0 0 54.6

Other 0 0 5.3

Unknown 3.2 10 11.4

Year 12 students undertaking vocational or trade training

29.48% of Year 12 students at Maitland Grossmann High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

100% of all Year 12 students at Maitland Grossmann High School expected to complete Year 12 in 2019 received a
Higher School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 14

Classroom Teacher(s) 55.7

Learning and Support Teacher(s) 1.9

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 15.97

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

All staff participated in a range of quality professional learning with varied curriculum focus, incorporating elements of
whole school initiatives.  This was carried out on Staff Development Days, in Executive Meetings, Staff meetings,
through the Staff Mentoring Program (for beginning teachers and their mentors) and in Twilight sessions throughout the
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year.. The professional learning was delivered by external providers including Tim Perkins (Cut Through Coaching) and
by experienced staff within the school. In addition to this individual staff attended workshops, conferences and
networking days that were subject specific.

Whole school professional learning included the following: eTams navigation, CPR and Anaphylaxis (practical and
theory), School Plan and milestones, Be You (welfare program), MGHS day structure, Literacy and Numeracy, Students
who experience trauma, Aboriginal education, Cyber Bullying (police liaison officer), Differentiation in classrooms,
Leadership and Management, 21st Century pedagogies, Change Management, Edmodo, MGHS Learning Framework
and MGHS behaviour management strategies.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,038,934

Revenue 12,963,268

Appropriation 12,426,468

Sale of Goods and Services 37,891

Grants and contributions 486,142

Investment income 12,667

Other revenue 100

Expenses -13,100,441

Employee related -11,938,819

Operating expenses -1,161,622

Surplus / deficit for the year -137,173

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,005,012

Equity Total 691,402

Equity - Aboriginal 72,164

Equity - Socio-economic 278,922

Equity - Language 11,586

Equity - Disability 328,730

Base Total 9,865,394

Base - Per Capita 284,583

Base - Location 0

Base - Other 9,580,811

Other Total 530,927

Grand Total 12,092,736

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 9.6 16.9 17.5 28.9 17.5 9.6

School avg 2017-2019 9.8 16.5 20.1 28.7 16.7 8.2
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Band 4 5 6 7 8 9

Percentage of students 3.0 15.8 28.5 29.1 17.0 6.7

School avg 2017-2019 3.6 13.7 29.4 29.9 16.6 6.8

Band 4 5 6 7 8 9

Percentage of students 3.6 12.0 24.1 35.5 16.3 8.4

School avg 2017-2019 5.8 11.3 23.2 31.9 20.5 7.3
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Band 4 5 6 7 8 9

Percentage of students 17.5 31.9 23.5 17.5 9.0 0.6

School avg 2017-2019 12.2 26.9 27.4 19.2 12 2.4

Band 5 6 7 8 9 10

Percentage of students 11.0 21.0 27.6 24.9 12.7 2.8

School avg 2017-2019 10.1 19.9 25.1 26.2 13.3 5.3
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Band 5 6 7 8 9 10

Percentage of students 6.1 17.1 23.2 28.7 19.9 5.0

School avg 2017-2019 5.9 17.8 22.8 33.5 15.9 4.2

Band 5 6 7 8 9 10

Percentage of students 7.2 12.2 31.5 30.9 14.4 3.9

School avg 2017-2019 9 13.8 29.4 27.2 16.6 4
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Band 5 6 7 8 9 10

Percentage of students 28.2 22.7 22.1 18.8 4.4 3.9

School avg 2017-2019 23.1 22.3 22.5 22.8 6.2 3.2

Band 4 5 6 7 8 9

Percentage of students 4.3 14.6 26.2 32.3 16.5 6.1

School avg 2017-2019 3.8 13.5 29.6 32.3 14.6 6.2
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Band 5 6 7 8 9 10

Percentage of students 0.6 22.0 32.8 29.4 11.3 4.0

School avg 2017-2019 1.2 16.9 30.2 32.4 15.1 4.2

Year 9 Numeracy Results for NAPLAN showed strong growth.
Both the average Scaled Growth and the numbers of students that achieved At or
Above Expected growth exceeded State and Same Schools Group results.

Year 7 Numeracy Results for NAPLAN also showed strong
growth. Both the average Scaled Growth and the numbers of students that
achieved At or Above Expected growth exceeded State and Same Schools Group
results. The school had 4.5% of students greater than State achieving At or
Above Expected Growth.

Only 4% of the Year 7 cohort were below the National Minimum
Standards for Numeracy and in Year 9 only 1 student (0.50%) from the cohort has
not met National Minimum Standards for Numeracy.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 72.7 68.7 69.9 70.0

Biology 73.0 66.9 69.9 72.6

Business Studies 69.2 66.1 68.6 73.5

Chemistry 76.5 67.0 74.7 72.1

Community and Family Studies 81.9 71.9 72.2 78.3

Earth and Environmental Science 70.5 65.0 70.6 70.4

Economics 71.0 66.5 75.9 69.9

English (Advanced) 78.0 77.4 80.0 80.0

English (Standard) 70.2 67.1 67.3 72.6

Entertainment Industry Examination 73.4 73.9 74.9 79.3

Food Technology 80.9 71.2 71.4 79.8

Geography 76.5 67.9 70.6 76.2

Industrial Technology 75.4 68.4 66.8 78.5

Legal Studies 79.3 66.7 70.6 75.8

Mathematics 78.3 71.8 76.9 73.3

Mathematics Standard 2 72.0 66.9 67.7 72.0

Modern History 68.7 68.6 70.2 70.4

Personal Development, Health and
Physical Education

75.5 69.1 70.5 74.5

Physics 75.2 65.6 72.1 72.1

Software Design and Development 75.9 71.2 73.8 75.9

Visual Arts 79.1 78.1 78.8 81.3
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Parent/caregiver, student, teacher satisfaction

At Maitland Grossmann High School in 2019, 750 students completed the Tell Them From Me Survey between 26 March
2019 and 01 Apr 2019, which included ten measures of student engagement alongside the five drivers of student
outcomes.

Social Engagement

Students who are 'socially' engaged are actively involved in the life of the school; their friends are there and they are
involved in sports or other extra–curricular activities. This involvement can give them a sense of belonging at school and
increase academic motivation. Survey results indicated that:

 • Positive sense of belonging 54%
 • Student participation in school sports and clubs 51%
 • Students with positive relationships 72%

Institutional Engagement

Students who value schooling outcomes and meet the formal rules of schooling are considered 'institutionally' engaged.
These students feel that what they are learning at school is directly related to their long–term success, and this view is
reflected in their school and class attendance and their effort in doing homework. Survey results indicated that:

 • Students that value schooling outcomes 61%
 • Students with positive attendance # 90%
 • Students with positive behaviour at school # 87%
 • Students with positive homework behaviour 77%

Intellectual Engagement

Some students meet the institutional demands of school, but they are not truly engaged in their learning. Intellectual
engagement entails a serious emotional and cognitive investment in learning, using higher–order thinking skills to
increase understanding, solve complex problems, and construct new knowledge. Students are more engaged when their
level of skills is consistent with the challenges presented to them in their classes. These students are often deeply
absorbed in academic activities. Survey results indicated that:

 • Students who are interested and motivated 22%
 • Effort 57%
 • Students who are appropriately challenged

Drivers of Student Engagement

Four school–level factors were consistently related to student engagement: quality instruction, teacher–student relations,
classroom learning climate, and teacher expectations for success. The drivers of student engagement are measured as
a number out of 10. Students who score 6 or more on the TTFM scale score are reported to have positive (high)
outcomes, while those who score less than 6 are reported to have negative (low) outcomes.

 • Quality Instruction # 6.1
 • Teacher–Student relationship # 6.1
 • Classroom learning climate # 6.0
 • Teacher expectations for success # 6.9

# Indicates those measures that were at or exceeded the NSW Government norm.

In response to this survey, MGHS are looking at ways in which these outcomes can be improved. It is hoped that the
MGHS Learning Framework to be launched in 2020 will address some of the issues above. At Maitland Grossmann
High School our responsibility is to support students to grow as learners and responsible citizens by providing a safe
learning environment that values active learning, collaboration, leadership, individuality and high expectations. By
providing an enriched and supportive learning environment that is inclusive of all students and staff we will promote
holistic learning and positive behaviour which fosters a sense of belonging, respect and lifelong learning.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

At MGHS , we are committed to increasing knowledge and understanding of the histories, cultures and experiences of
Aboriginal and Torres Strait Islander people as the First Peoples of Australia. Students visited Murrook Cultural Centre
on Worimi country, providing a unique opportunity to increase their knowledge and understanding of Aboriginal culture.
The workshops included a guided walk around the native wetlands and gardens to discover the diversity of plants of the
Worimi and learn their traditional Aboriginal uses. They listened as storytellers shared how the Dreaming is central to
Aboriginal culture, learned cultural dance and the significance and meaning behind why we celebrate many events with
dance. They also learned about tools and weapons where cultural officers yarned about artefacts, explaining their
history, their story, design and traditional use. Students enjoyed painting their own boomerangs using nature and
Aboriginal are as inspiration.

Being 'Culture Strong' has become a part of the Aboriginal and Torres Strait Islander community at MGHS. During
2019, Aboriginal and Torres Strait Islander students and their friends were invited to participate in Culture Strong
workshops coordinated by the Aboriginal Student Advisor and Youth Express. The students participated in a range of
activities including team building games, dances from Aboriginal, Torres Strait Islands, and Maori culture, Indigenous
games, cultural exploration of local stories and history, hearing personal stories from local Elders, cultural identity activity
activities and creating personalised videos and images that showcased their connection to culture and heritage. The
students have gained tools to proudly engage and promote their love of their culture and connection to country.

Other activities enjoyed by students included:
 • an Aboriginal Dance Workshop with Bangarra Dance Theatre
 • fundraising for Mindaribba preschool by hosting a dodgeball game in Reconciliation Week
 • a contemporary Aboriginal dot painting workshop
 • Schools to University (S2U) insight day
 • Naidoc Week celbrations
 • attending JAECG meetings – the Junior AECG continue to acknowledge country with pride on school and special

assemblies. The JAECG also organise and coordinate various fundraisers as well as social awareness activities.
This year they led the school in Reconciliation and NAIDOC week celebrations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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