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Introduction

The Annual Report for 2019 is provided to the community of Bowral High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Bowral High School
Park & Aitken Rds
Bowral, 2576
www.bowral-h.schools.nsw.edu.au
bowral-h.school@det.nsw.edu.au
4861 2255
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School background

School vision statement

Bowral High School is committed to supporting the learning of every student by ensuring that we nurture, inspire and
challenge students in and out of the classroom. Students engage in rich learning experiences that develop skills for now
and the future. The highest levels of professionalism are expected of all teaching and support staff with a demonstrated
commitment to the provision of engaging, differentiated and evidence–based teaching strategies and ongoing
professional development. Leadership at all levels is a priority at Bowral High School, where all members of the
community share leadership roles and responsibility for fostering a culture of high expectations, mutually enriching
community partnerships and success.

School context

Bowral High School is a comprehensive, co–educational, virtual selective stream secondary school servicing a
community that also supports several independent secondary schools. The school serves a slightly below average
socio–economic status community with a Family Occupation and Education Index (FOEI) of 110, the FOEI mean being
100.

The school caters for a diverse group of around 800 students from a range of socio–economic circumstances. Bowral
High School is partnered with the NSW Department of Education's Aurora College, a virtual selective stream within the
school, catering for gifted and talented students in years 7 – 11 from across the Southern Highlands region.

The special interests and needs of students are met through successful performing and creative arts programs, a wide
range of sporting and student leadership opportunities and a differentiated academic curriculum. The school uses the
Positive Behaviour for Success (PBS) program to promote positive behaviour and the schools three core values of
Respect, Responsibility and Fairness, along with a Special Education faculty that supports five special needs classes,
meeting the needs of students with diverse learning disabilities.

Students are extended through highly successful enrichment programs in all key learning areas as well as a dedicated
Academic/STEAM class in year 7 each year.

Bowral High School has strong links to its community and its partner primary schools. A rich and challenging academic
program exists side by side with opportunities in vocational education that offer students individual pathways to work,
University, TAFE and a range of private colleges.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

In the Learning domain, the school's Positive Behaviour for Success (PBS) lessons continued to set high expectations
for students to become responsible learners. Lessons were delivered at the whole school assembly level and reinforced
though stage based lessons. The Learning Support Team met weekly to review individual student progress for all
students. Parent knowledge of student progress was enhanced through the introduction of the Sentral parent portal.
Student reports were published to the portal, and parents and students accessed Wellbeing information regularly. Links
with outside providers enhanced access to wellbeing services for all students. Individual student's curriculum patterns
were enhanced by strong connections with TAFE, local businesses and Aurora college. Individual learning plans were
developed to support students who required adjustments to allow them to access curriculum but also for academically
gifted students to ensure they were being challenged as all students are expected and supported to reach their learning
goals.

The Leading Domain continued to develop in 2019. Instructional leadership continued to be a focus and Quality Teaching
Rounds were an integral component of staff development. The teacher Professional Development Plan process in the
school continued to be develop with all staff utilising iSMART goal setting guidelines in consultation with school leaders.
The faculty reflection process was delayed, however, staff have received training to ensure the process continues
successfully in 2020, providing the opportunity for faculties to reflect on their practices. Head Teachers engaged in
SCOUT professional learning to support the development of HSC analysis for the executive conference in 2020. Student
leadership and student voice continued to be a focus with regular consultative meetings with the senior executive. The
school's website, the parent portal and various social media avenues continue to evolve and have provided greater
opportunities for community feedback and communication in 2019. This coupled with the Bowral High School Community
and Engagement Strategy has been the cornerstone for an improved transition program between Bowral High and our
community of schools, improvement in the school's appearance with new fences and signage, and greater
communication via numerous platforms.
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Strategic Direction 1

Learning for our Future

Purpose

Rich learning experiences engage our students developing skills for now and the future

Improvement Measures

All stage 6 students have developed learning goals for now and the future.

Alumni students are able to articulate the connection between their school life and post school destination.

All students are given the opportunity to use teacher feedback to improve their learning outcomes.

Improved student literacy and numeracy growth are shown using Best Start Year 7, PLAN2, LEXIA, NAPLAN, and
HSC data.

Year 7 STEAM class engages in cross–curricular learning activities.

STEAM programs, assessment, and student reports reflect innovative and future–focused practices.

Continued strength in VET student numbers and VET courses offered to students.

(PBL improvement measures have been removed)

Progress towards achieving improvement measures

Process 1: Enhance conditions for learning

The school has in place a comprehensive and inclusive framework to support the cognitive, social,
emotional, physical and spiritual well–being of every student that measurably improves student learning
outcomes.

Evaluation Funds Expended
(Resources)

 • A matrix of processes to support the development of responsible learners is
being used. The matrix informed the Responsible Learner Profile for the new
student report format (this was then evaluated and improved upon for the
second semester reporting timeline).
 • Stage 6 students are using their year 11 reports to develop some year 12
learning goals. All deputies are using the report reflection process. All
students valued the process. This process will be extended to year 10 in
2020. The reflective process is also incorporated into the students' career
action plans.
 • The school LaST is using PLAN2 to track literacy and numeracy progress.
Data for 2020 Year 7 cohort has been collected through the transition
process. The LaST became increasingly engaged with PLAN2 throughout the
year and was able to articulate the benefits of tracking student progress. HT
Wellbeing collected a writing sample from all students during Orientation day.
The sample was used to identify early issues and concerns via our Learning
Support Team.
 • Stage 5 VET courses are available for selection as Year 10 –  100 hour
courses in 2021. This was included in subject selection information booklets
for all students.

 • Wellbeing team came together in
support of this initiative.
 • All year 11 students were mentored
in support of their report outcomes and
comments by staff.
 • Transition data has been utilised at
learning support team level, via whole
staff meetings and when informing
ILPs and PLPs. Additional staff
employed  0. 2 (FTE).
 • TAS staff were provided with relief
time to research viable subject options
in support of the year 10 subject
selection booklet 2021.
Funding Sources:
 • Socio–economic background
($1500.00)
 • Socio–economic background
($4500.00)
 • Low level adjustment for disability
($30000.00)
 • Socio–economic background
($5000.00)

Process 2: Offer diverse and relevant learning opportunities to improve engagement

Curriculum programs and teaching practices effectively develop the knowledge, understanding, and

Printed on: 1 June, 2020Page 5 of 34 Bowral High School 8104 (2019)



Progress towards achieving improvement measures

Process 2: skills of every student.

Evaluation Funds Expended
(Resources)

 • Improvements in programs, assessment, and reporting reflect innovative
and evidence–based practices. Evaluation of the Project classes was
completed, resulting in the removal of the current program from the school
curriculum. STEM has evolved into STEAM with the teaching program
coming under the guidance of HT Teaching & Learning. Twenty year 7
students are in the STEAM class for 2020, four students in the STEAM class
are also part of the selective Aurora stream.
 • Literacy and numeracy strategies are explicitly evident in teaching
programs. This continues to be a work in progress.  Professional learning for
staff to be provided in 2020; literacy and numeracy will be part of the school
targets to be released in early 2020.
 • Staff professional learning to develop student Four C's (critical thinking,
communication, collaboration and creativity) has been held –  this will be
evaluated as a direction, and the development of a common language that
describes the skills required for students as they transition in and beyond
school.
 • Student engagement in Vocational and Educational Training courses is
evaluated. The school's VET coordinator used QMS as starting point for
google form survey which will be conducted early in 2020. The data from
early exit surveys will also be utilised.
 • eVET applications processed and students informed of the decision.

 • Designated STEM/STEAM team
formed in support of STEAM EOI yr 7
class for 2020.
 • A variety of professional learning
opportunities in support of staff were
organised by the HT Teaching &
Learning and also the deputy
overseeing literacy and numeracy.
School has paid for a Quicksmart
numeracy licence directly from UNE,
plus additional facilitator training.
 • Staff PL was conducted during staff
development days and twilight
sessions after school in support of
Four C's.
 • Students accessed by VET
coordinator utilising a withdrawal
method during term 2.
 • VET coordinator provided release
time in support of eVET applications.
Funding Sources:
 • Socio–economic background
($20000.00)
 • Professional Learning ($15000.00)
 • Professional Learning ($5000.00)
 • Vocational Education ($2500.00)
 • Vocational Education ($2000.00)

Next Steps

The process of students reflecting on their school report will be extended to support the expectation that students are
setting learning goals for themselves and taking personal responsibility for their learning. The Year 7 STEAM class
learning programs have been developed to enhance cross–curricular projects. A significant area of future improvement is
the development of whole–school literacy and numeracy focus. The school will partially support improvements in
numeracy through the QuickSmart program, involving staff professional development and individual student support,
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Strategic Direction 2

Leading with Purpose

Purpose

Purposeful leadership roles are fulfilled by staff based on professional expertise

Improvement Measures

An increased percentage of staff are actively involved in specific leadership initiatives.

All staff develop a PDP in consultation with their supervisor.

Professional learning opportunities are tailored to staff PDPs and the majority of staff participate in at least four twilight
sessions throughout the year.

Ongoing faculty reflection processes show increased involvement in the development, collation and evaluation of
instructional leadership strategies.

A survey of staff, students, parents and community to gather information about the school, perceptions and satisfaction
is completed.

Survey results are used to develop a fully implemented Community & Engagement plan for school improvement.

Progress towards achieving improvement measures

Process 1: Implement faculty reflections to achieve a culture of effective, evidence–based teaching to support every
student to make measurable learning progress through instructional leadership.

Evaluation Funds Expended
(Resources)

 • TAS Faculty Reflection delayed until HT Teaching  &Learning received
training. HT Teaching & Learning completed training and planning 2020
faculty reflections commencing Term 1. Substantive HT Teaching & Learning
has planned for 2020 with 2 faculties proposed to undergo the process
(HSIE, TAS).
 • Additional support is provided to faculties following the faculty reflection to
assist in the implementation of recommendations. This will then be reflected
in the appropriately identified TPL.
 • CESE TPL Tania Kirkland navigating SCOUT.

 • HT Teaching & Learning released to
undertake training which took 3 days.
 • HT TAS – due to a delay with the
TAS faculty reflection there was no
relief time required by the HT.
 • Period release for personnel – as
per above mentioned comment, no
relief required.
 • TPL linked to recommendations. All
executive released one afternoon to
participate in this professional learning
session delivered by CESE.
Funding Sources:
 • Professional Learning ($1500.00)
 • Professional Learning ($0.00)
 • Professional Learning ($0.00)
 • Professional Learning ($2000.00)

Process 2: Feedback on school performance data from students, staff, parents and the broader school community
will result in the development of a community and school engagement strategy.

Evaluation Funds Expended
(Resources)

 • Executive have completed TPL in SCOUT. SCOUT to support teachers
identify targeted Teaching & Learning for students and TPL for staff.
 • DP JS has conducted review of existing processes and identified areas of
improvement for 2020. Greater promotion of student leadership required and
a review of House distribution. 2020 implement new SRC voting process.
Each roll group selects two candidates per year group. This then leads to a
vote and selection of four students per year. Review EOI for teacher
leadership coordinators. Leadership groups required to conduct regular

 • All Executive were released to
attend SCOUT professional learning
session.
 • Three student leadership group
mentors were released to look at this
process further.
 • A variety of media sources within the
Highlands were engaged to promote
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Progress towards achieving improvement measures

meetings outside of RC. SRC must be the representative student voice.
 • BHS Community and Engagement strategy areas identified for school
focus. School appearance, transition and promotion (media) in progress.
Further key areas to be reviewed and guide improvement for 2020.
 • Executive conference mid term 1 2020 focus on effective use of data.

and market the school.
 • Executive conference booked and
deposit paid.
Funding Sources:
 • Professional Learning funds
($1500.00)
 • School Operational funds
($1000.00)
 • School Operational funds
($9000.00)
 • Professional Learning ($1000.00)

Next Steps

The process of faculty reflections to achieve a culture of effective, evidence–based teaching to support every student to
make measurable learning progress through instructional leadership will continue in 2020. Staff have completed
professional learning and faculties will actively participate in the process using recommendations and analysis of SCOUT
data to improve practices. The second process continues to use SCOUT data and the community and school
engagement strategy to further enhance teaching and learning. Detailed HSC data analysis will guide faculties to
develop teaching and learning practices that improve student outcomes and achievement. Student leadership has been
reviewed and new charters are being developed to further strengthen student voice. The use of data will continue to be a
priority for all staff to assist in the development of targeted teaching and learning for all students at Bowral High School.
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Strategic Direction 3

Teaching for Success

Purpose

Quality teaching enables every student to achieve, learn and engage for success.

Improvement Measures

90% of staff will have completed QTR or its equivalent.

The school's value–add trend is positive (moving average growth from 24 to or above the state average of 25 in
Stages 5 and 6).

An increasing number of students report they are receiving timely and effective feedback in alignment with BHS
feedback standards (including formative and summative assessment).

An increasing proportion of teachers use data effectively to differentiate curriculum delivery. By the end of 2020, two in
three staff will have attained GERRIC accreditation from the University of NSW.

Most students can articulate their learning and understand, with support, what they need to learn next for
improvement.

An increased number of BHS students are part of the Aurora selective stream.

Progress towards achieving improvement measures

Process 1: Use collaboration, observation and professional learning to underpin quality teaching.

Evaluation Funds Expended
(Resources)

 • A common language for professional discourse, the mapping of
inter–connections in content and skills across the curriculum, and a
mechanism for the sharing of exemplary teaching practices across KLAs has
been established through a Bowral High School Professional Learning
Community.
 • 60% of staff have participated in QTR and use this as part of their teacher
accreditation. QTR underpins professional practice and discourse at BHS.

 • Engagement with the Quality
Teaching Rounds (QTR) Framework
out of the University of Newcastle
(UON). The school has been in
contact with the UON and has
completed an EOI for involvement in
their projects for 2020. A digitally
delivered UON QTR will be available
to BHS teachers in 2020.
 • HT Teaching & Learning plus DP
Teaching & Learning were required to
collaborate over the application.
Funding Sources:
 • School Operational Funds
($2500.00)
 • Professional Learning ($1000.00)

Process 2: Use evidence–based practices to inform teaching, assessment and feedback.

Evaluation Funds Expended
(Resources)

 • Faculties are implementing shared language and practice in issuing
feedback, as evidenced by new report format in Sentral and new Stage 6
Assessment Task proforma.
 • Where staff are aware of Learning Intentions and Success Criteria (LISC)
and its value as a learning tool, they do not universally use the LISC
whiteboards, but do employ LISC in other formats in their teaching.
 • The use of LISC whiteboards as a whole school strategy was reviewed and
will be revisited in 2020.

 • Release time provided to reporting
sub committee.
 • Professional learning sessions
provided to staff via SDD and twilight
throughout the year.
 • HT Teaching & Learning, DP
Teaching & Learning and select staff
came together as a group to review
the process and offer
recommendations for 2020.
Funding Sources:
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Progress towards achieving improvement measures

 • Faculties are implementing shared language and practice in issuing
feedback, as evidenced by new report format in Sentral and new Stage 6
Assessment Task proforma.
 • Where staff are aware of Learning Intentions and Success Criteria (LISC)
and its value as a learning tool, they do not universally use the LISC
whiteboards, but do employ LISC in other formats in their teaching.
 • The use of LISC whiteboards as a whole school strategy was reviewed and
will be revisited in 2020.

 • Professional Learning ($1500.00)
 • Professional Learning ($1000.00)
 • School Operational funds
($1500.00)

Next Steps

 • NSW Quality Teaching Rounds Framework continues to be a central platform for Teaching for Success at Bowral
High School with Quality Teaching Rounds (QTR) continuing in 2020. The addition of a digitally delivered QTR in
2020 is a new innovation and will help the school establish links with the University of Newcastle (UoN). UoN is a
valuable partnership for the school; the university was key in developing QTR and our link to UoN in 2020 will
strengthen QTR at BHS.

 • GERRIC is another element of the BHS Teaching for Success strategic direction. It will continue in 2020 and be an
important element in delivering differentiated learning at the school. In 2020 this will be supplemented by whole
school professional development in the use of Individual Learning Plans (ILPs).

 • Based on the feedback received, the use of LiSC whiteboards will be reviewed.
 • Feedback and the use of data will continue to be a school focus in 2020. Head Teachers will further develop their

skills in data usage and analysis and lead their faculties in the use of data in teaching and assessment as, of and
for learning. The Stage 6 explicit statement of feedback used in formal assessment notifications will be extended to
Year 10 assessment tasks. In 2020 the kind and variety of feedback used in summative assessment processes will
be collated and shared with staff so as to encourage the sharing of innovate feedback practices. This resource will
become part of the BHS PLC online/shared resource.

 • In 2020 the STEAM class will provide a platform for increasing the numbers of students entering the Aurora Virtual
Selective Stream at BHS.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal Education
Coordinator
 • Excavation of the area for
the Yarning Circle.
 • Numerous excursions /
bus hire and educational
support funds for Aboriginal
students.
 • Celebration of NAIDOC
Week.
Funding Sources:
 • Aboriginal background
loading ($15 000.00)
 • Aboriginal background
loading ($3 500.00)
 • Aboriginal background
loading ($7 000.00)
 • Aboriginal background
loading ($1 000.00)

 • Personalised Learning Plans were
developed for each student with a focus on
small incremental goals linked to student
need and requests. Many students identified
a desire to improve in the key KLA of Maths
and teachers were notified and supported
students to achieve their goals.
 • The Wingecarribee Aboriginal Network
meetings were attended by a staff member
once a term which allowed important contact
with the community regarding programs,
student opportunities and success.
 • A twilight professional learning seminar was
conducted which offered teachers and School
Learning and Support Officers (SLSOs) an
important insight into new understandings
regarding Aboriginal history and how this
could be used to update teaching and
learning programs.
 • A literacy program for stage four based on
the book "Kicking Goals with Goodsey and
Magic" by Anita Heiss was successfully
completed. The program was written for
Bowral High students and is intrinsically tied
to the Bowral High School PBS program and
was designed to provide opportunities for
small group interaction alongside literacy
development and values reinforcement.
 • NRL School to Work and the schools
ongoing partnership with the University of
Wollongong offered support to students and
their care providers regarding further study,
goal setting and the opportunity to familiarise
themselves with life on a university campus.
 • Construction of the Bowral High School
Yarning Circle.

English language proficiency  • Equity English as an
Additional Language or
Dialect (EAL/D) teacher.
This position was
supplemented by additional
Socio–economic
Background funding.
Funding Sources:
 • English language
proficiency ($8 333.00)
 • Socio–economic
background ($12 000.00)

 • The success
of the EAL/D program highlights the students'
capabilities and achievements in
written, oral and class presentations. With a
sense of accomplishment and
confidence the students were involved in
numerous student leadership roles within the
school
setting such as the Student Representative
Council (SRC) and Sport Council (SPC) at
Bowral High School.

Low level adjustment for disability  • Learning and Support
Teacher (LaST) plus full
time teacher in supported
learning centre.
 • Chaplain / Youth worker
employed two days a week.
 • School Learning Support
Officer (SLSO) top up.
Funding Sources:
 • Low level adjustment for
disability ($149 402.00)
 • Chaplaincy allocation
funds ($20 000.00)
 • Low level adjustment for
disability ($22 000.00)

 • 127 students utilised the SLC throughout
2019, and many used the space multiple
times. This room continues to be an essential
support in the areas of targeted wellbeing and
learning support
 • Chaplain / Youth worker continued to
support school psychologists and deputy
principals with our most vulnerable and
complex students
 • Additional SLSO funds in support of
enhanced learning support for identified LST
referrals
 • 216 LST referrals were made for 162
students in 2019
 • 39 teachers made these referrals to the
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Low level adjustment for disability  • Learning and Support
Teacher (LaST) plus full
time teacher in supported
learning centre.
 • Chaplain / Youth worker
employed two days a week.
 • School Learning Support
Officer (SLSO) top up.
Funding Sources:
 • Low level adjustment for
disability ($149 402.00)
 • Chaplaincy allocation
funds ($20 000.00)
 • Low level adjustment for
disability ($22 000.00)

LST
 • Over 100 students with additional learning
needs have ILPs

Socio–economic background  • Technology Support
Officer (TSO)/Computer
coordinator.
 • Supported Learning
Centre teacher (1 FTE)
 • Chrome Books.
 • Student Assistance.
 • Stage 2 perimeter fence.
 • Classroom painting.
 • GERRIC PL course
delivered by UNSW.
 • Student Leadership
blazers.
 • Library upgrade
(continued)
 • Student Leadership camp
at Wombaroo
 • Feeder primary school
transition/taster days
 • Head Teacher Wellbeing
employed (higher duties)
Funding Sources:
 • Socio–economic
background ($89 000.00)
 • Socio–economic
background ($104 000.00)
 • Socio–economic
background ($36 000.00)
 • Socio–economic
background ($10 000.00)
 • Socio–economic
background ($22 000.00)
 • Socio–economic
background ($16 000.00)
 • Socio–economic
background ($13 000.00)
 • Socio–economic
background ($4 500.00)
 • Socio–economic
background ($15 000.00)
 • Socio–economic
background ($2 100.00)
 • Socio–economic
background ($5 000.00)
 • Socio–economic
background ($34 000.00)

 • Full–time Technology Support Officer
continued to be employed in support of
students and staff at Bowral High School. He
is a highly valued resource that continues to
provide a broad range of experience and
expertise to the school community.
 • Our Supported Learning Centre (SLC) was
a significant feature in support of students
with a vast array of learning and behavioural
needs. It continued to offer a high level of
support to many of our most vulnerable
students.
 • Our school continued to purchase
additional Chromebooks throughout the year.
This has ensured that students, staff and
faculties were able to access them on a
regular basis and integrate technology across
the curriculum.
 • The school continued to offer significant
support to those in need. This was inclusive
of uniform, stationery, excursion and other
support mechanisms. This provided a level of
access and equity for all of our students, no
matter their families socio–economic
circumstances.
 • Stage two of our perimeter fence was
installed which has provided the school with
additional safety, as well as aesthetically
blending into our neighbouring community.
 • Outside of our planned maintenance
schedule, there were some classrooms that
had been targeted to be painted throughout
the year utilising operational school funds.
This was well received by teachers and
students alike.
 • 22 Bowral High School staff were involved
in the inaugural GERRIC professional
learning (16 hour short course). This was
facilitated by the University of NSW. The
focus of the course was on differentiated
practice which is the essence of effective
teaching. This will be continued in 2020 for
another 25 BHS staff.
 • School blazers were purchased for all
Captains, Vice Captains and Prefects in 2019.
Subsidies were offered to the SRC, Sports
Council and Interact leadership groups.
 • Our Library upgrade continued into 2019. It
has been enhanced in line with 21st century
technological functionality.
 • All of our student leadership groups were
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Socio–economic background  • Technology Support
Officer (TSO)/Computer
coordinator.
 • Supported Learning
Centre teacher (1 FTE)
 • Chrome Books.
 • Student Assistance.
 • Stage 2 perimeter fence.
 • Classroom painting.
 • GERRIC PL course
delivered by UNSW.
 • Student Leadership
blazers.
 • Library upgrade
(continued)
 • Student Leadership camp
at Wombaroo
 • Feeder primary school
transition/taster days
 • Head Teacher Wellbeing
employed (higher duties)
Funding Sources:
 • Socio–economic
background ($89 000.00)
 • Socio–economic
background ($104 000.00)
 • Socio–economic
background ($36 000.00)
 • Socio–economic
background ($10 000.00)
 • Socio–economic
background ($22 000.00)
 • Socio–economic
background ($16 000.00)
 • Socio–economic
background ($13 000.00)
 • Socio–economic
background ($4 500.00)
 • Socio–economic
background ($15 000.00)
 • Socio–economic
background ($2 100.00)
 • Socio–economic
background ($5 000.00)
 • Socio–economic
background ($34 000.00)

involved in our first combined student
leadership camp. It provided an opportunity
for all groups to come together and look
strategically at what their purpose was in
support of their peers at BHS. Collectively, it
was evaluated by all as an extremely positive
and worthwhile experience.
 • All feeder schools throughout the year were
treated to a host of transition and taster days
at BHS. BHS students and staff under the
leadership of our HT Wellbeing, organised
myriad educational experiences and activities
that were enjoyed by all of our primary
students.

Support for beginning teachers  • Beginning Teacher
release period allowance
embedded within timetable.
 • Accreditation report
writing release.
 • Specific professional
learning courses
participated in by Beginning
Teachers.
 • Involvement in annual
induction process via HT
T&L.
Funding Sources:
 • Support for beginning
teachers ($20 000.00)
 • Support for beginning
teachers ($10 000.00)
 • Support for beginning
teachers ($10 000.00)
 • Support for beginning
teachers ($5 000.00)

Support for beginning teachers throughout
2019 included:
 • Beginning teachers induction program
delivered.
 • Twilight sessions conducted to support
accreditation processes, report writing and
maintenance of accreditation training
delivered.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 434 446 424 414

Girls 419 413 374 362

Student attendance profile

School

Year 2016 2017 2018 2019

7 93 92.2 91.8 91.8

8 91.8 88.7 89.8 85.7

9 87 90.4 87.5 86.7

10 89.8 89 87.7 83.8

11 90.7 89 85.7 85.6

12 92.1 91.5 88.2 89

All Years 90.7 90 88.4 87

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 1

Employment 3 10 26

TAFE entry 5 5 7

University Entry 0 0 17

Other 6 6 3

Unknown 0 2 9

39% of all school leavers went onto further employment – 16% gained apprenticeships or traineeships and 11% intended
to work through a gap year before taking up further studies, either at University, TAFE or private college in 2021.

Students took up apprenticeship/traineeship opportunities in automotive mechanic, butchery, carpentry, cheffing,
electrical, floristry, hairdressing, landscaping, metal fabrication, plumbing, refrigeration & air–conditioning, retail, and
roofing.

27% of Higher School Certificate (HSC) graduands pursued tertiary study at university, with an additional 26% going onto
further studies at TAFE or other Registered Training Organisations (RTOs). Tertiary study encompassed courses in
accounting, architecture, aviation, beauty, building design & drafting, business, childcare, civil engineering, commerce,
computer science, contemporary music, creative writing, fitness, gaming arts & animation, international studies, law,
mathematics education, nursing, philosophy, primary education, psychology, science, sociology, software engineering,
travel & tourism management, and veterinary nursing.

A higher than normal percentage of students (9%) were unable to be contacted regarding their post school destinations
as a result of COVID–19 disruptions.

Year 12 students undertaking vocational or trade training

41.67% of Year 12 students at Bowral High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

93.5% of all Year 12 students at Bowral High School expected to complete Year 12 in 2019 received a Higher School
Certificate or equivalent vocational education and training qualification.

Of the seven students who left prior to their Higher School Certificate, four did so after gaining full time employment
(including an apprenticeship), one pursued their education through a TAFE pathway, one was an exchange student and
returned home, and the remaining student left when they turned seventeen without disclosing their post school
intentions. Over half of all Year 12 students (53%) went on to further study either through a traineeship, apprenticeship,
TAFE, other RTO, or university.

43% of all Year 12 students studied at least one vocational education and training course. 28% of Year 12 studied at
least one of these courses (Construction or Hospitality) at school. Other vocational courses undertaken by Year 12
students included: Health Services Assistance (Nursing) through NSW Health; Animal Studies, Automotive, Construction,
Salon Assistant, and Tourism through TAFENSW Moss Vale & Campbelltown campus; Finance through Australian
Careers Business College; Retail though school based traineeships with McDonalds and KFC; Business Services
through school based traineeships with ANZ banks; Design Fundamentals through Whitehouse Institute of Design; and
online Creative Industries through The Academy of Interactive Entertainment.

21% of Year 12 students went on to employment or further study directly related to their vocational education and
training undertaken during Years 11 and/or 12.

Printed on: 1 June, 2020Page 16 of 34 Bowral High School 8104 (2019)



Printed on: 1 June, 2020Page 17 of 34 Bowral High School 8104 (2019)



Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 44.3

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 15.48

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Professional learning at Bowral High School in 2019 was constructed around staff professional learning goals,
constructed through engaging with both the Professional Development Framework (PDF) and the Australian Professional
Standards for Teachers (APST). The majority of staff attended four twilight professional learning sessions targeted
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towards achievement of individual, faculty and school goals. Quality Teaching Rounds was another component of
professional learning in 2019, with two small groups of staff completing a round of observation and feedback.

Professional learning expenditure in 2019 totalled $58000.

BHS staff also participated in three school development days that covered topics such as:
 • Using learning intentions and success criteria in the classroom
 • Classroom and student management
 • Assessment and feedback
 • Staff and student wellbeing

Staff also attended a diverse range of externally–provided professional development. This included participation in peak
body and curriculum–specific conferences. The University of New South Wales Mini–Certificate of Gifted Education
(mini–CoGE) was offered to staff at school through twilight professional learning evenings.

Beginning teachers were supported with an addition $60000 with a further top up from Equity Funding. Teachers were
provided with targeted mentoring and professional learning to support the continuing development of their practice.

Three provisionally or conditionally accredited teachers successfully obtained proficient teacher accreditation.

GERRIC TEACHER PROFESSIONAL LEARNING PROGRAM (2019 – 2021) – instituted at Bowral High School

In 2019, the UNSW mini – CoGE  was delivered to 22 Bowral High School staff as a part of our teaching and learning
blueprint. Of this number, sixteen staff successfully completed the full qualification during the school year which was
undertaken over sixteen hours of face–to–face delivery. A further six staff completed some aspects of the qualification
with completion for these staff scheduled to take place in 2020.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 736,963

Revenue 10,188,613

Appropriation 9,875,947

Sale of Goods and Services 19,091

Grants and contributions 285,032

Investment income 4,743

Other revenue 3,800

Expenses -9,982,185

Employee related -8,888,451

Operating expenses -1,093,734

Surplus / deficit for the year 206,428

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,147,366

Equity Total 590,756

Equity - Aboriginal 28,916

Equity - Socio-economic 312,755

Equity - Language 8,333

Equity - Disability 240,752

Base Total 7,434,050

Base - Per Capita 194,684

Base - Location 10,043

Base - Other 7,229,323

Other Total 380,968

Grand Total 9,553,140

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

Year 7 and 9 students at Bowral High School completed their 2019 NAPLAN tests online. The adaptive nature of this test
allows students to better demonstrate their ability and removes much of the stress involved in completing NAPLAN.

19.06%  of Reading and Numeracy results were in the top two bands.

Numeracy

To support student numeracy development, Bowral High School has committed to training staff to deliver the University
of New England's QuickSmart intervention program. The program provides a framework with short and targeted lesson
components for educators to work through with their students.

In 2020, Bowral High School is also participating in the Numeracy Content Endorsed Course pilot being offered by NESA
for stage 6 students. This course aims to develop numeracy confidence in students who have previously struggled to
engage with the numeracy skills required for everyday life. The course is intended to be adapted to the individual needs
of the students in the class.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 73.8 66.5 69.9 73.3

Biology 69.8 66.4 69.9 66.6

Business Studies 64.1 65.4 68.6 66.2

Chemistry 63.3 67.3 74.7 67.9

English (Advanced) 76.6 76.3 80.0 75.5

English (Standard) 66.6 66.3 67.3 68.2

Investigating Science 68.2 67.9 66.5 68.2

Japanese Beginners 49.1 77.8 71.6 49.1

Legal Studies 67.6 67.0 70.6 71.3

Mathematics 83.3 72.4 76.9 79.7

Mathematics Standard 2 76.8 66.7 67.7 76.8

Modern History 70.3 65.1 70.2 72.6

Personal Development, Health and
Physical Education

71.6 68.3 70.5 71.4

Physics 63.1 66.2 72.1 64.4

Visual Arts 82.8 78.3 78.8 84.4

The graphs displayed highlight exceptionally strong performances against state average in the following Higher School
Certificate subjects:

– Ancient History

– Biology

– English Advanced

– Investigating Science

– Mathematics

– Mathematics Standard 2

– Mathematics Extension 1 (less than 10 students)

– Modern History

– Personal Development, Health and Physical Education

– Visual Arts

In the 2019 HSC, Bowral High School students received 12 band six results (90 or above), and one E4 result in
Extension Mathematics.

Longitudinally speaking, this was another highly commendable result for our students, staff and school community.
Bowral High School had less than 90 students sit formal exams in 2019.

The school continues to invest heavily in the area of teacher professional learning, with almost 50 staff now having
completed the sixteen hour mini – CoGE course offered by UNSW..
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Parent/caregiver, student, teacher satisfaction

Students, parents, and caregivers participated in the 2019 Tell Them From Me (TTFM) surveys. The first snapshot of
TTFM data was derived from student voice, involving a response rate of 60% from students at Bowral High School.
Gleaning the results, increases pertaining to social and emotional outcomes were highly evident and on par with the
state mean and improvements on previous years of TTFM data with a sense of belonging to the school community (8%),
participation in extracurricular activities (3%) and positive relationships (4%). Through the student responses, career
aspirations and perceived relevance of subjects to future career goals provided resounding messages about what they
are most valuing. Of significant impact on aspirations for the future when the totals of more than important and very
important are combined and accounted for, students overwhelmingly noted communicating with others (86%), working as
part of a team (82%), thinking critically (81%), problem–solving (80%) and reading (75%). Additionally, our student body
indicated sizable increases in aspirations to finish Year 12 (up 3%) and to pursue a trade (up 5%). Small increases have
also been measured in positive learning environment, expectations for success, advocacy at school, positive
teacher–student relations, and effective learning time, all of which are on or slightly above the NSW public school mean
for the TTFM data captured.

In 2019, the parent and caregiver TTFM survey was formally distributed by the Sentral parent portal, sending a postal
letter inviting participation and through promotional posts on the Bowral High School Facebook page and website.
Despite the wide invitation for parents and carers to participate, the response rate was incredibly low with only 22
respondents. While the sample may not be comprehensive enough to capture the wider parent and caregiver viewpoints,
the data was on par with trends from previous years. Given the end of the 2019 school year was impacted by student
loss and grief and the following bushfires, parents and carers were particularly satisfied by the high level of
communication provided to the Bowral High School community during these events, which was highlighted in qualitative
data sources from the school's Facebook page and correspondence shared with the front office.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

 • In 2019, Bowral High School in collaboration with our students, staff and community, created our own Yarning
Circle which is featured directly across from our Aboriginal Mural which was painted by Peter Swain, in
collaboration with our Aboriginal students. The yarning circle has provided many benefits since being constructed.
It has provided a safe place for students to come and to respond to each other, and has provided significant
opportunities for student to student, student to school, and student to community interactions. It has enriched the
learning experiences for all of our Aboriginal students and many other non–Aboriginal students at Bowral High
School.

 • All of BHS's Aboriginal students have their own personalised learning plans in support of their learning journeys.
This continued to be a process which was overseen by the school's designated Aboriginal Education coordinator.
The negotiated and collaborative process in support of the student enabled the structuring of clear goals and
support mechanisms, both in and out of the classroom.

 • After not having a functioning AECG within our local area for quite some time, Bowral High School hosted a
meeting to bring all community stakeholders together, to see if the local AECG could be resurrected. Unfortunately,
this is still a work in progress. Hopefully, moving forward, our community will have a fully functional AECG yet
again in support of our school.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

All staff are committed to providing safe, supportive and responsive learning environments for everyone. Teaching staff
actively promote an open and tolerant attitude towards cultural diversity by employing inclusive teaching practices which
recognise and respect the cultural, linguistic and religious backgrounds of all students. Opportunities for students to
develop a deep understanding of cultural diversity, different perspectives and worldviews are embedded in English,
Science, PDHPE, Support, PBL and Stage 6 HSIE curricula. Teaching and learning programs evidence anti–racism and
multiculturally inclusive practice. One anti–racism poster is displayed in a high visibility position within the school.

School policy states that students are expected to treat staff and peers with respect. All teaching and non–teaching staff
challenge prejudiced attitudes and ensure that sanctions are applied against racist and discriminatory behaviours. All
discriminatory behaviours are documented and the students responsible are expected to meet with the ARCO. Data are
collected in Sentral and ARCO observational reports. Teachers and students who experience racism are invited to
consult with the ARCO for support. For students in need, ARCO meetings are designed to develop multicultural
understanding and respect. Students engage with the concepts and expectations to:

Treat one another with dignity

Speak and behave courteously

Cooperate with others

Develop positive and respectful relationships and think about the effect of discrimination on relationships before acting

Value the interests, ability and culture of others
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Since July 2019, ten racist incidents have been reported, including two repeat offenders from 2018. This compares
favourably with the 28 incidents in the previous reporting period.

The Anti–Racism Policy is underpinned by three dimensions:
1. promote respect for Australia's cultural, linguistic and religious diversity
2. challenge prejudiced attitudes and
3. address racist and discriminatory behaviours with sanctions.

It is clear that in classroom settings and ARCO meetings the school meets Policy requirements, however, drawing on the
three dimensions, scope exists to further promote positive relationships, student wellbeing and community harmony by
initiating and embedding whole school strategies within our Positive Behaviours for Success (PBS) framework to
increase recognition of Australia's cultural diversity and intercultural understanding.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Compliance with the Multicultural Policy is strong in the provision of selected programs, sanctions and ARCO practices
which counter racism and discrimination. Also, the school is developing differentiated curriculum in conjunction with
targeted teaching and learning programs delivered by specialist English as an Additional Language or Dialect (EAL/D)
teachers to address the specific learning and wellbeing needs of students from culturally diverse backgrounds. Two
areas of need identified from the Multicultural Policy are to create opportunities for parents and community members to
be active in the life of the school and build the capacity of our staff, leaders and system in meeting the education needs
of our culturally diverse students. The school demonstrates effective communication with parents and community
members from diverse cultural and linguistic backgrounds.

Other School Programs (optional)

BREAKFAST CLUB

This initiative ran again during 2019, being supported by local clubs, organisations, and businesses, including
Bowral–Mittagong Rotary, Bowral Country Women's Association (CWA), and members from the public. Students at
Bowral High School were provided with the opportunity to access a hot or cold healthy breakfast two mornings a week
throughout each term in our Home Economics kitchens.

INTERACT CLUB

Bowral High School's Interact Club sponsored and supported by Bowral–Mittagong Rotary, have run many BBQs in the
Highlands to fundraise throughout 2019. They have donated to various charities throughout the year. The Interact Club
has donated much–needed money to create hampers for Women of the Bush Christmas boxes and raised significant
funds for Legacy, Red Cross, and our local farmers (through IGA Moss Vale). The Interact Club has also raised
awareness for the environment by placing paper recycling bins into each Bowral High School classroom, staffroom, and
office within the school.

AURORA

2019 was the first year of Bowral High School partnering with Aurora College's Virtual Selective High School to offer a
designated stream of education to meet the needs of our gifted and talented students who reside in our Highlands
community.

Our Teacher Librarian is the Aurora Coordinator who supports all areas of an Aurora education and is the first point of
contact for these students. Our first cohort consisted of two students in Year 8 and one student in Year 7.

Bowral High School's timetable as part of the partnership agreement with Aurora, resulted in our Year 7 and Year 8
students being in the Aurora Virtual classroom, situated at the rear of the library, completing their timetable in English,
Mathematics and Science lessons together, so no student was isolated from peer support.

All Aurora students are part of their own roll call group as Aurora lessons, three days per week which start at 8.55am.
The creation of an Aurora roll call ensures that students are not missing out on vital whole school information that is
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disseminated to all Bowral High School students each morning during roll call.

Aurora students are a vital part of our student body and participate in our school activities such as swimming and
athletics carnivals, PBS, Interact, and other student–chosen activities.

The Aurora classroom at the rear of the library is state of the art with all students having access to a Bowral High School
desktop computer, ergonomically designed desk, chair and other soft furniture as well as an Aurora provided laptop,
headphones, and camera. The space is also air–conditioned for both warmth and cooling to ensure that students are
able to perform to the best of their ability. Students are also provided with their own fridge within the classroom.

Applications for 2020 predict that Aurora will increase exponentially, and no matter how the Aurora timetable appears
when overlapped by the Bowral High School timetable, no student will be working alone, all students will be supported by
other Aurora students close to their age/year group range.

From 2020, Aurora College's Virtual Selective High School will offer distance education subjects for non selective
students in Stage 6, which will aim to provide a wider range of subject opportunities for rural and remote schools such as
Bowral High School.

LIBRARY REFURBISHMENT

During 2019, the second construction phase of the Bowral High School library was completed for our school community,
including the purchase of free–standing shelving and canopies to match the wall shelving which was replaced in 2018, as
well as state of the art whiteboard tables for individual lesson explanation to students. Ergonomically designed chairs
were purchased to ensure that comfort and good posture, which are vital for learning, was afforded to all students.

The final purchase of soft furniture occurred with the use of bright primary colours to attract student usage during recess
and lunch, but more importantly, to make the Library a welcoming, fresh, and inviting space for students to work, study,
mingle with peers and enjoy. The main area of the library received a much–needed facelift, taking us from the 1980s
salmon pink colour to the 21st Century neutral colour of soft grey.

2019 has been the first full year where students are able to learn in the library in air–conditioned comfort. Installation was
completed at the end of 2018. 2019 saw the removal of the portable, but extremely heavy and cumbersome whiteboard
from the library, and it was replaced by three wall mounted 75 inch smart TV screens. On entering the Bowral High
School library, there is a teaching space on the left and the other is on the right–hand side, with each having their own
TV screen for teachers to project lessons. In the centre of the Library, there is a third screen allowing for the three
screens to be linked for whole year meetings, or events such as Year 6 into Year 7 information nights.

The third phase of the library upgrade will occur in 2020 and this will make a significant difference to the overall usage
ability and aesthetic look of the library. When completed, all students at Bowral High School will have access to and be
learning for the future in a state of the art teaching and learning environment.

RURAL FIRE SERVICE CADETS

2019 saw Bowral High School hold a second RFS cadets course in conjunction with a training team from local RFS
brigades. A group of 11 cadets completed a 10–week course covering aspects of firefighting, emergency response, and
community service through volunteering.

At the conclusion of the course, a graduation ceremony was held with parents and caregivers attending to view the
cadets demonstrate their new skills and then be presented with certificates upon their graduation. A team of six cadets
then attended the southern region cadet championships in Holbrook during the school holidays.

They competed with distinction and were commended for their efforts and teamwork. Three of 2019's cadets have now
completed their Bush firefighter qualification with the RFS and will become active firefighters upon turning 16. One cadet
qualified prior to the end of 2019 and served with distinction as a front–line firefighter with her brigade throughout the
horrific 2019–2020 fire season.

2018 cadet Olivia Cole (Yr 11) was nominated for and subsequently awarded the NSW RFS Cadet of the Year. She
attended an awards ceremony at NSW Parliament House with representatives from the school and with her family in
attendance, where she was presented with her award by NSW RFS Commissioner Shane Fitzsimmons.

PREFECT LEADERSHIP REPORT

The prefect group enjoyed a very successful year participating in a range of administrative and representative activities
that allowed members of the group to gain valuable experience in terms of engaging with the wider community, as well
as gaining an appreciation of various organisational aspects within the school.

The group was heavily involved in activities including a multitude of fundraising, volunteering, and numerous charity
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drives. There were many events where Bowral High School prefects represented the school at various community
functions. A possible highlight being the Captains/Vice Captains attendance at NSW Parliament House and The
Governor's Residence to meet parliamentarians, fellow school captains from throughout the State and NSW Governor,
Her Excellency the Honourable Margaret Beazley. Prefects including Vice Captains attended other significant events
throughout the year including the ANZAC and Vietnam Memorial Services at Bowral, Mittagong, and Kangaloon Primary
School. Prefects were also involved in assisting with school assemblies both in the organisation and hosting these
meetings. Their attendance and help at the school canteen on a regular basis was a notable part of their community
service. Members of the group selflessly volunteered and took part in the mentoring of students progressing into the new
election process as the current group ended their role. They played a valuable and much–appreciated role.
STUDENT REPRESENTATIVE COUNCIL
2019 saw the development and adoption of a formal constitution for the school's SRC. This will be discussed and voted
into action by a formal meeting of the existing SRC in early 2020. In 2019, the SRC ran numerous fundraising activities
such as selling roses for Valentine's Day and regular BBQs to support charities including the Motor Neurone Disease
Foundation and the Cancer Council.

SRC representatives attended the 2019 SRC conference, and also the 2019 Anti–Bullying summit. In an Australian first
event, eighteen world experts from five countries came together to deliver dynamic evidence–based practices, ideas, and
information to address student bullying behaviour for educators, parents, and students from NSW schools.

These students were then involved in working within the school community to revise the school's anti–bullying programs
and policies for implementation in 2020, as a part of the Positive Behaviour for Success (PBS) program.

SPORTS COUNCIL

2019 was the inaugural year of the Bowral High School Sports Council. This leadership group consisted of 24 students
who were involved in the organisation and execution of both Bowral High School sporting events and those of the local
primary schools.

SPC members were integral in the running of the Bowral High School swimming, cross country and athletics carnivals.
They were responsible for fundraising at these events through the traditional sausage sizzle and drink stall. Money raised
was used to subsidise travel costs for Bowral High School Zone and Regional sporting teams.

A significant number of these students were essential helpers at both the Zone and Regional athletics carnivals.

Local primary schools were fortunate to benefit from the assistance offered by our SPC. Members were required for
many local swimming, cross country and athletics carnivals, as well as a PSSA soccer carnival and NSW rugby league
run league tag carnival.

At all times members of the SPC were well received by our local primary school teachers, students, and parents with
many emails and positive comments received by the school.

90th ANNIVERSARY

2019 was a significant year in the history of Bowral High School. Ninety years ago, the foundation stone was laid for the
'new' High School. This building is now referred to as the old building or D–block. It is the iconic building that everyone
recognises as being Bowral High School. This event was celebrated with a school open day on Saturday, 7th December.
The highlight of the open day was standing in the now front office listening to a former student (in his late 70s) sing the
school song in full voice for all to enjoy!

SCHOOL IMPROVEMENTS

During 2019, significant improvements were made to the facilities of Bowral High School.

The new 'rural style' fence was installed during the break before the start of 2019 and the perimeter of the school was
given a further facelift with a general tidy–up of gardens and external pathways. The Park Road, Aitken Street corner of
the school was enhanced with a new and modern school sign.

Visitors to the school hall were also pleased to find the provision of two disabled parking areas and the plans in place for
disabled access to the front office.

In addition, students were provided with access to four filtered water refill stations. These stations also provide data on
water use and are able to be used by students in various learning areas.

The long–awaited hall technology upgrade was completed after the P&C were successful in acquiring a funding grant
from our local state member, with three screens and improved sound. These were used every week during school
assemblies. The school bell was also modernised, leading to the weekly question of "what will the song be this week?"
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BOWRAL HIGH SCHOOL vs GOULBURN HIGH SCHOOL – ANNUAL SMITH CUP

The prestigious 87–year–long–running Smith Cup inter–school competition continued in 2019, as once again students,
staff, and the communities of Bowral and Goulburn High Schools combined to produce a day full of activity, challenge,
and interaction that has been enjoyed by many over the years.

2019 was no exception as around 450 students across both schools entered into 12 competition events, comprising 22
teams from each school. This along with the accompanying staff for teams and many officials from various community
groups always makes for a great spectacle in the school calendar! Community business is also involved on these days to
make the Smith Cup a great focal point for both regional towns.

Many parents, grandparents, brothers, sisters, and former teachers from both schools still enquire as to the progress of
the Smith Cup. Many of them were participants at one time and this really adds to the tradition of the event, let alone the
discussion in households as the new generations are sent forth each year to play their part in not only school history but
family traditions.

This year's Cup did indeed live up to the expectations of being a great competition once again. Bowral High School
played host in overcast and moist conditions after a lead up that had seen both communities experience very hot and dry
weather for an extended period of time.

Bowral HS triumphed on the day in another closely fought exchange, making this a five–year winning streak. Activities
ranging from basketball, soccer, touch football, softball, volleyball, table tennis, frisbee, hockey, computer games, board
games, and a big favourite among the judges – Masterchef, were all contested with great passion and vigour.

Much credit goes to the organisers from Goulburn High School who are a pleasure to work. Yet again, there was a high
level of participation from both schools that made the day so accessible for many students. A notable aspect of this
year's event was the excellent spirit, respect, and gamesmanship that was displayed by students from both schools. This
in itself, the willingness to recognise the efforts of fellow competitors, adds massively to the experience that everyone
takes away from these sorts of days and makes people want to return as the years roll on.

POSITIVE BEHAVIOURS FOR SUCCESS PROGRAM (PBS)

Positive Behaviour for Success (PBS) has continued to evolve at Bowral High School in 2019. The Responsible Learner
Matrix guided the continued roll out of report reflections for Stage 6 students as part of Strategic Direction 1. This
continues to strengthen the expectations of Bowral High School students to take responsibility for improving aspects of
their own learning. The school also moved to year–based roll call groups, allowing for PBS lessons to be differentiated
according to the social–emotional wellbeing needs of each year level.

Additionally, the place of fortnightly PBS lessons will be reviewed for the 2020 school year, as a move towards higher
levels of student engagement led by the student leadership groups will be a significant focus. As part of this, it is
anticipated that the student leadership groups will be driving the explicit PBS teaching segments via the fortnightly PBS
assemblies, with roles in running the assemblies, guiding the student body with expected PBS behaviour in the assembly
setting, and devising the PBS message to the wider school community, which has been planned according to Sentral
data trends shared by the Head Teacher Wellbeing. This data is based on positive wellbeing entries by year group,
Student of the Week nominations, and if a negative wellbeing entry data spike requires re–teaching of our PBS values
according to a specific behaviour in the school.
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