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Introduction

The Annual Report for 2019 is provided to the community of Denison College of Secondary Education, Bathurst High
Campus as an account of the school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Denison College of Secondary Education, Bathurst High Campus
Hope St
Bathurst, 2795
www.bathurst-h.schools.nsw.edu.au
bathurst-h.school@det.nsw.edu.au
6331 3755

Message from the principal

A school year at Bathurst High Campus provides a wonderful opportunity for students and their parents to engage in
many school–based community events. On Wednesday 6th February 2019, around 50 parents and students attended
the P&C welcome BBQ outside our gymnasium. It was fantastic to see many teachers, parents, P&C representatives and
their children enjoying a chat and a sausage sandwich. The large crowd thanked and farewelled long servicing P&C
members – Melanie Baines and Michael Smith as they talked about the importance of the parent group in our school.

It was fantastic to see the increased student numbers at the swimming carnival with greater than half the school
attending. Thanks particularly to Sarah Murray, Lachlan Blaikie and the PDHPE staff for their efforts in organising and
continuing to inspire students to engage in school events. In 2019, all house points contributed to the new Janny Toohey
Champion House Cup. One of the best parts of the day was when the houses continued chanting after the official war cry
competition was already finished. It was wonderful to see such great school spirit displayed by everyone at the Aquatic
Centre.

Throughout the year, our campus looked more like an extensive construction zone with many contractors regularly onsite
remodelling playgrounds and building access lifts for wheelchair accessibility. I have been impressed with our students
who managed to work around the ongoing tradesman throughout the year.

On Friday 15th March 2019, students and staff came together to make a pledge to stand up against bullying. Thanks to
the wonderful organisation provided by the Wellbeing Team, students were provided challenges, lessons and crucial
information about how bullying affects individuals at school and in the community. Special thanks to the students for
working on the posters which came together to form our slogan – 'Take Action Every Day'.

Hundreds of excited students filled the gymnasium nearing the end of Term 1 to watch some very nervous students
prepare to shave their locks for a great charity. Our school received wonderful support from the wider school community,
with hairdressers from the Barbers, volunteering their time and expertise. Together students and teachers raised $ 3750.

In 2019, the Bathurst High Campus Facebook page has continued to gain some real traction within the wider community.
The Communications Team have done an amazing job providing interesting and regular posts, which highlight the
wonderful work of our students and staff.

On Thursday 28th March 2019, our students once again showed outstanding school spirit at the annual athletics carnival.
It was great to see a large number of senior students attend and compete in their house colours. We were blessed with
some fantastic weather on the day and records were again broken. Massive thanks to all staff for their efforts supporting
students, working in the canteen, cooking the BBQ and supervising. A large number of students qualified for the Western
Region Athletics trails on the day.

At the end Term 1, a large number of students from Bathurst High Campus represented Western Region when they
attended the NSW Combined High Schools State Swimming Carnival contested at Homebush Olympic Park. Our
students have all been training hard in the lead up to the event, where they get to swim against the best of the best.
Congratulations to all of our talented swimmers, our school in very proud of your efforts. Our Denison College combined
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Medley Relay have been successful in their bid to be invited to the All Schools State Swimming Championships in May.

During the year, many students from Bathurst High Campus have worked with staff at the PCYC in the 'Fit To Learn'
Program. This program is designed to re–engage disengaged youth into the education system, allowing them to further
develop intellectual and social skills. The program encourages participants to explore their strengths in building
respectful relationships within the school environment whilst also developing emotional intelligence skills preparing them
for future employment. There have been some fantastic results coming from the program with increased attendance
rates and a reduction in referrals for these students. Again, thanks to our Wellbeing Team for their efforts with this
program and fantastic organisation.

Denison College was strongly represented at both the Dawn Service and the March on ANZAC Day. Students from both
campuses looked very professional in their formal school blazers as the big crowd reflected on the theme for 2019 – War
No More! Our school should be very proud of the way our school leaders chatted to many elderly people at the ANZAC
march. They were well received in the wider community. Congratulations to the Student Leadership Team led by Sally
Hennessy.

Once again, thousands of children, flanked by their parents and carers visited the Bathurst High Campus animal nursery
at the 151st Royal Bathurst Show. Very excited students worked with the animals to provide many smiles for young
children and their families who visited. I would like to acknowledge the huge efforts of Peter Matus and Joe Hardy who
essentially organised the entire event with the support of Pat Ford and Justin Edmonds. Thank you to all of our parents
who donated animals and helped in preparation. The animal nursery could not occur without this valuable support.
School staff have already started planning for the 2020 Royal Bathurst Show.

In May, around 160 students and staff were bound for the big top at Luna Park to see the auditions of Australia's Got
Talent. The excursion provided a wonderful opportunity for our students to see a talent show live and to watch how a
television show is constructed with a live audience. Our students had a fantastic time under the backdrop of the Sydney
Harbour Bridge and the iconic entrance to Luna Park. The students seemed to enjoy the entertainment between the acts
and the offset host. The students are looking forward to attending again in 2020.

Throughout the year, many staff engaged in fundraising activities with our students for some wonderful causes and
organisations. Elise Woods organised staff to get involved with the R U Ok 24–hour consecutive walk initiative that helps
in the prevention of suicide. Renetta Wolfe and the SRC organised the Wear a Flanno for a Farmer Mufti Day for the
second year running. Hundreds of students joined many staff members wearing their favourite flanno's in support of this
very important issue across Australia. Gold coin donations were collected and students enjoyed some line dancing,
organised by our resident cowgirl, Sarah Murray.

In June, staff in conjunction with the P&C hosted a parent information session about the Impact of Mobile Phones and
Social Media on students. More than 60 parents attended and were shocked about the current school and police
statistics, as well as their own technological understanding. Overall, the event was extremely successful and we will now
look at other information issues in 2020 to support families.

After accounting for Dubbo Senior College, students at Bathurst High were keen to take on Orange High School in
Round 2 of the Astley Cup Competition. As we sat on the brink of a three peat, the tennis team got us off to the prefect
start with a nine sets to three victory. Our basketball boys tore up the floor in front of a huge crowd at the Bathurst Sports
Stadium, taking out the basketball 61 to 36. Netball was up next and our young team committed themselves to scoring
goals to improve the points split. They managed 18 goals against the formidable Orange team. The amazing athletics
team excited the spectators winning both of the signature relay events in their 63 to 37 win. We finished Thursday with a
62–point lead.

The early morning hockey provided one of the most memorable moment in Astley Cup history when Sophie McCauley
slotted a late equaliser after the siren. After a close one nil defeat in the boys' soccer, the girl's team put on a footballing
display winning three nil. Heading into the rugby league with an 88–point lead, our boys did not sit on their laurels. In a
dominant display, the boys completed the prefect Astley Cup three peat with a 50 to 12 victory. Bathurst High Campus
had won the cup for the third straight year with a 150–point victory. Congratulations to everyone!

On Thursday 4th July 2019, many staff and students from Bathurst High Campus attended the Sista Speak Graduation
ceremony held in the Wammarra building at Charles Sturt University. A large crowd gathered to celebrate a wonderful
program, which has inspired our students and built improved confidence in their own ability. The students thanked the
community members and staff who had assisted throughout the 10–week program on the night. It was wonderful to see
so many smiles and I really enjoyed talking to their families. Thank you also to the teaching staff who attended to help
the girls celebrate.

The families involved were overwhelmed with the level of support. It was a special moment when the students spoke
about the amazing support they had received during the program. The girls surprised the teachers when they produced
some wonderful Aboriginal artworks as gifts for their efforts. Well done to Rhys Harvey who had secretly worked with the
girls to organise the gifts.
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On Friday 5th July 2019, more than 50 schools, businesses and other organisations dressed in red to support the second
annual Wear Red Day for Ronald McDonald House in Orange. It was fantastic to see students, teachers, council workers
and community groups jump on board this year for an amazing charity organisation. In 2018, about 16 groups
participated and raised approximately four and half thousand dollars. In 2019, we achieved our target of $10 000.
Bathurst High Campus more than tripled their donation in 2019, with our school managing to raise $1582.60. Thank you
to all staff for their strong support of this great community fund raising event.

In 2019, Bathurst High Campus acquired its first of two buses just in time for Astley Cup. A 12 seater and a 25 seater are
now part of our everyday business onsite. The new buses have provided a more affordable option for smaller excursions
and short distances. Thanks to our Business Manager Susan Graham for organising and the buses to support student
learning.

On Tuesday 27th August 2019, a large but excited group of female students engaged in the SALT Bush Tour Program,
which inspires many young girls to look at trades for girls and women. All involved seemed to enjoy all aspects of the
program, learning skills and using a variety of machines.

Throughout the course of every school year, many trades in town contact the school searching for young students
interested in taking on a trade. At Bathurst High Campus, many young girls select subjects in the Technical and Applied
Studies key learning area and the VOR was timely with the subject information evening being presented on Wednesday
night.

A large number of Bathurst High students contested the NSW CHS Athletics Championships at Homebush in 2019. Year
12 sensation Zen Clark blow the opposition away in both the 100 and 200 metre final, where he recorded an incredible
10.79 seconds for the 100 metre dash and 21.67 for the 200 metre final. A result of winning the two main sprint events,
Zen was awarded the prestigious Mumford Trophy. Zen's committed and focused training program leading up to the
championship has helped him secure the top position moving into the NSW All Schools Carnival and the Australian
Championships. We should all be so proud of his incredible achievements.

Congratulations also to the Denison College under 14 Girls 4 x 100 metre Relay Team who finished second in the final at
the recent NSW CHS Athletics Carnival. Paige Lowe, Hayley Davis and Olivia Clemens joined with Kelso High Campus
student Tahlia Rummings, to win their heat before finishing a close second in the final. Well done to all Bathurst High
students who travelled to Homebush to contest the NSW CHS Athletics event this year.

Our wonderful Year 12 students all got involved in the activities provided during their final week of school at the end of
Term 3. It all started on their final Tuesday with a 'Gender Swap' Day, where the boys borrowed dresses from their
sisters or other Year 12 girls, and the girls dressed as sportsman or Tradies.

On Wednesday of their last week, around 80 students and 10 staff held the final movie and pizza night for Year 12. It
was fantastic to see so many supportive teachers attend the evening to help Sally and Josh supervise Year 12. Many
arrived in pyjamas and carried sleeping bags. All involved had a great time!

Throughout the year, I have continued to highlight many successes on 2BS radio each Wednesday morning with Kerry
Peck, which has increased the positive talk about our school, student successes and other Bathurst High Campus
activities. In 2019, parents and staff have been working on a new platform known as Sentral, which replaced Millennium.
Big thanks to Sarah Murray and John Millan who have worked hard throughout the year to assist staff. Bathurst High
Campus held successful carnivals this year with many students being successful in making Western Region and State
CHS teams. Thank you to all staff and coaches of sporting teams who have done an amazing job throughout the year.

I would like to acknowledge the support and work of our entire school administration staff led by Susan Graham and
Carolyn Chalmers. We have remarkable school administration staff who support students and teachers in our school and
they are vital in making our school a great educational centre. I would like to thank all our SAS staff for their hard work,
commitment to the students and staff, and their dedication to our students and the community.

I would like to thank our outgoing School Captains for the leadership and commitment they have shown to our school
during the past few years. All captains represented the school with pride and honour at various school functions and they
assisted around the school on a daily basis. I look forward to working with our 2020 school leaders who are also well
respected by staff and students.

I would like to thank and acknowledge my executive leadership team for their hard work and commitment during 2019.
Special thanks to my senior executive team, Rebecca Smith, Angie Lee and Nicholas Williams who continue to put the
students and staff at Bathurst High before themselves. Your care and dedication is of the highest quality. Finally, I would
like to thank all the staff, students and community for their ongoing support and efforts for the students of our campus.

Ken Barwick

Principal – Bathurst High Campus
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School background

School vision statement

A united and collaborative community providing skills and opportunities for the future.

School context

Bathurst High Campus, Denison College of Secondary Education, is a comprehensive high school, Years 7 to 12. It has
an enrolment of 1180 and is inclusive of 9% Aboriginal students, 6% NESB and a large support unit. Along with its
college partner school Kelso High Campus, an innovative structure offers cross campus senior curriculum and enhanced
learning opportunities for students in all years. The outstanding success of the college is attributed to a strong,
collaborative culture of shared leadership, vision and understanding. Bathurst High is steeped in a rich and proud history
and is highly engaged in and committed to the strong partnerships forged with the school and wider communities.
Bathurst High Campus is focused on a culture of learning that caters for individual student excellence and wellbeing so
that all students become good citizens and leaders. The school has a relentless focus on building teacher capacity
through extensive, planned professional learning and increasing achievement for all students. Further school information
can be located at our school website – http://www.bathurst–h.schools.nsw.edu.au/home
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Learning and Assessment

Purpose

To provide students with quality, engaging learning experiences that meet individual student needs, identifying expected
student progressions.

School wide practices are consistent for assessment and are used to monitor, plan and report on student learning across
the curriculum.

There are ongoing improvements which lead towards high levels of student performance on external and internal school
performance measures.

Improvement Measures

Increased use of student assessment data by all staff to inform the teaching and learning process.

Increase in the proportion of students achieving proficiency in Literacy and Numeracy.

Increase in the number of students achieving a Band 4 or higher in external HSC examinations and improve course
trends towards and above the state average.

Overall summary of progress

In 2019, there were three main focus areas for Strategic Direction 1 that cantered around data collection and use,
assessment and reporting and quality teaching and learning programs.

Data Collection and Use

Bathurst High Campus continues to aim to develop and implement whole school systems whereby data generation and
analysis drives teaching and learning to identify individual and entire cohort strengths and areas of development. In
2019, a Denison College Data consultant was employed to further the work from 2018 to conduct analysis of our external
performance measures (such as NAPLAN, HSC and results from Tell Them From Me and compare these to historical
data). School leaders were then provided with a structure to engage with these data sources and to develop action plans
to drive improvements in the teaching and learning cycle. This was particularly effective in KLA leaders developing HSC
action plans that allowed them to better support and develop their teachers.

Assessment and Reporting

In 2019, Bathurst High Campus continued to refine practices for consistent assessment, monitoring and feedback cycles
that allow students to receive feedback around improving tasks, process and self–regulation that are specifically linked to
outcomes and explicit performance descriptors.

Throughout the year the Learning Team worked on establishing a common assessment task template along with a
consistent approach to marking rubrics. This was important for both teachers and students as it helped direct
assessment towards specific outcomes and allowed for clarity for students as well as clear and consistent feedback on
achievement.

Bathurst High Campus also engaged in a suite of Professional Learning focused on Formative Assessment, with a
specific focus on Learning Intentions and Success Criteria and effective questioning. Consistent school wide practices
were developed which included teachers identifying the learning goals for each lesson along with what needed to be
achieved by students in order for them to monitor their own learning.

Quality Learning Programs

The premise behind striving for quality learning programs is to develop and implement consistent whole school systems
of learning based around explicit that recognises learning as a systematic process that requires strong foundations to be
built in the areas of literacy and numeracy.

In 2019, Bathurst High Campus engaged in a suite of Professional Learning focused on Formative Assessment, with a
specific focus on Learning Intentions and Success Criteria and effective questioning. Consistent school wide practices
were developed which included teachers identifying the learning goals for each lesson along with what needed to be
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achieved by students in order for them to monitor their own learning.

Progress towards achieving improvement measures

Process 1: Data Collection and Use

Implement whole school systems where by data generation and analysis drives teaching and learning to
identify individual and entire cohort strengths and areas of development.

Evaluation Funds Expended
(Resources)

A class profiling system was developed by a team of teachers, trialled and
evaluated. This model was then implemented as a school wide practice that
draws upon various data sources to develop learning profiles for each
student. This is now a consistent school wide practice to support
teaching and learning.

The Quicksmart Reading Program was introduced as a multi–faceted
strategy to support those students requiring additional support
in reading by identifying specific areas for development.

External performance measures such as NAPLAN, HSC and Tell Them From
Me were analysed by the Denison College Data Consultant. This was
combined with historical data to look at trends. KLA leaders were then
upskilled in the use of this data to develop actions plans (around literacy and
the HSC) to use to support their staff in effective teaching and learning.

Equity funds used to support staff and
students with data collection and
learning support to meet minimum
standards. $21350 used to release the
Head Teacher Learning to analyse
data and to professionally develop
other staff and Learning and Support
Teachers.

$21350 equity funds used to employ
additional Aboriginal support staff to
assist students with literacy and
numeracy based on data of Aboriginal
students.

$20000 used from Professional
Learning funds to support staff training
around data and its use in planning for
students.

Funding Sources:
 • Low level adjustment for disability
($62700.00)

Process 2: Assessment and Reporting

Develop a consistent assessment, monitoring and feedback cycle that elicits feedback to students that
is directly focused on improving tasks, processes and student self–regulation, linked to specific learning
outcomes and performance descriptors.

Evaluation Funds Expended
(Resources)

The Learning Team developed a common assessment template for
use across the school to ensure clarity of tasks, linked to clear learning
outcomes and marking structures that allow clear communication of
achievement to students and meaningful feedback.

All Bathurst High Campus staff engaged in Professional Learning around
Formative Assessment, particularly focused on Learning
Intentions and Success Criteria. All staff adopted practices to clearly
articulate the learning goal of lessons and demonstrate the standard of
learning required.

The school's online reporting system, continued to be refined to ensure
meaningful feedback about student learning was presented to parents and
community.

Reviews of teaching, learning and assessment practices were undertaken by
school staff in conjunction with the Learning, Teaching and
Leading Coordinator with the Department of Education. Areas of
improvement were developed to ensure the cohesive cycle of teaching and
learning.

Additional Deputy Principal employed
to support teaching and learning. The
deputy is used to support Complex
students to release other deputies to
work directly with KLA Head Teachers
and staff around assessment and
feedback, costing $23429.

Head Teachers released 4 extra
periods to support teachers with
instructional leadership and classroom
teaching. Assessment focus and
processes were targeted, costing
$25758.

$8586 used to support professional
learning on Formative Assessment.

Funding Sources:
 • Principal Support Funding
($57773.00)
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Progress towards achieving improvement measures

Process 3: Quality Learning Programs

Develop and implement consistent whole school systems of learning based around explicit teaching that
recognises learning as a systematic process that requires strong foundations to be built in the areas of
literacy and numeracy.

Evaluation Funds Expended
(Resources)

Minimum Standards workshops were instated to monitor students' literacy
and numeracy achievement. Students were identified through this process to
receive additional support to meet this standard.

English and Mathematics tutoring continued to be offered throughout
the year. Attendance of students in Years 10, 11 and 12 at these additional
tutoring sessions continued to be high with positive feedback provided by
students.

Opportunities for students to engage in extra–curricular activities continues to
be a strong feature of Bathurst High Campus with
academic, sporting, cultural and workplace learning activities being the most
well supported.

There was an increase in the number of students on learning plans to support
their achievement at school. This was facilitated by Learning and Support
Teachers (LaSTs) who collaborated with  families to ensure these plans were
meaningful and directed towards clear goals for these students.

$10672 of equity funds used to
increase 0.9 LaST to 1.0 LaST to
support students who require
assistance to meet minimum
standards.

$16000 of flexible support funds used
to support numeracy tuition to improve
standards across all students.

$21350 of flexible support funds used
to employ an additional Aboriginal
support teacher for improvement
strategies in literacy and numeracy.

$32015 of equity funds used to
release the Head Teacher Support to
work with other staff around data and
Learning Support for individual
students.

Funding Sources:
 • Socio–economic background
($80037.00)

Next Steps

In 2020, the major priority areas for this strategic direction will continue to be a focus on the development of staff in their
collection and use of data to inform teaching and learning. This will involve in engaging with a new level of strategic
support that aims to develop data leadership across the school and support teachers in taking increased ownership of
data in the teaching and learning process. This will see the increased use of SCOUT and the development of consistent
school wide evaluation practices focused on continual improvement.

As a result of the teaching, learning and assessment reviews conducted in 2019, a focus in 2020 will be around
assessment across of year levels and stages. Feedback from these reviews will be implemented to ensure consistency
in school based assessment, allowing parents and carers to support their children with their learning. Likewise, the
development of assessment will be broader than tasks themselves and extends to ensuring effective feedback is
provided to students to promote the development of their own learning.

Finally, quality learning programs will continue to be investigated through the Learning Team. Teachers in this team will
review current educational trends, trial practices, undertake evaluations to determine school wide learning protocols and
practices. Programs to support literacy and numeracy development will continue to be a focus as well as individualised
learning support for various groups of students to focus on specific learning goals.
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Strategic Direction 2

Wellbeing and Engagement

Purpose

Strategic and planned wellbeing structures within the school will allow students to connect, succeed and thrive.

Through innovative pedagogy students can access a vast range of learning experiences to effectively engage in lifelong
learning.

Classrooms and other learning environments are well–managed and consistent to promote optimal learning and
progress for all students across a range of abilities.

Improvement Measures

Increase in student engagement and feelings of belong towards school.

Improved systems for recognising, reinforcing and celebrating expected student behaviours.

Increase of targeted wellbeing programs that are strategically planned through analysis of quality data.

Overall summary of progress

In 2019, there were three main focus areas Strategic Direction 2 that centred around wellbeing structures, innovative
pedagogy and classroom practice.

Wellbeing Structures

Bathurst High Campus aims to implement and deliver and integrated whole school approach to wellbeing that is driven
by data and focuses on creating a school environment that promotes wellbeing across the five domains; cognitive, social,
emotional, physical and spiritual.

Deputy Principal Complex Case Support position was developed, to improve our capacity to support students presenting
with complex and challenging needs. Student management plans are carefully considered and often involve consultation
and collaboration with outside agencies.

Year Advisors worked closely with Head Teacher Wellbeing to analyse data and implement a variety of related programs
promote a holistic approach to wellbeing. Year Advisors regularly monitor and review individual student wellbeing and
learning needs.

Innovative Pedagogy

In 2019, all staff undertook professional learning based on well–researched evidence–based approaches to creating an
enabling learning environment, with a focus on developing and maintaining positive professional relationships across the
school community.

Key learning and support staff, continued to build comprehensive learning profiles of students. Holistic student data
enables teachers to develop differentiated teaching and learning programs that encourage all students to reach their full
potential.

The Learning and Support Team, worked closely with staff to develop a range of personalised learning plans including
best–practice pedagogy and strategies. In consultation with families, staff made meaningful adjustments to teaching and
learning programs to every students' learning and wellbeing.

Classroom Practice

2019 saw the establishment of the Positive Behaviour for Learning (PBL) Team and all staff undertook professional
learning around the three tiers of student support. The PBL Team in consultation with the school community revised the
Bathurst High Campus Discipline Policy, enabling a consistent approach to behaviour management across the all school
settings.
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Progress towards achieving improvement measures

Process 1: Wellbeing Structures

Implement and deliver an integrated whole school approach to wellbeing that is driven by data and
focuses on improvements in academic achievement, better mental health in students and skill
development that allows students to make responsible lifestyle choices.

Evaluation Funds Expended
(Resources)

Updated role and responsibilities of Head Teacher Wellbeing allowed for an
increase in use of student wellbeing data to inform the implementation of
programs.

Developed Deputy Principal Complex Case Support role which has increased
the school's capacity to adopt a case management approach to support
students.

Year Advisors are working collaboratively with the Head Teacher Wellbeing
to increase the amount of face–to–face contact with students.

New Student Wellbeing Officer improved the school's capacity to provide
in–school programs which support students.

Head Teacher Wellbeing released an
additional 0.1 to support school based
strategies to improve school
indicators, costing $6257.

$28484 of flexible wellbeing funds
used to support Year Advisors working
with students to improve overall
wellbeing.

$7000 set aside to support the Student
Wellbeing Support Officer.

Funding Sources:
 • Flexible Wellbeing Funds
($41741.00)

Process 2: Innovative Pedagogy

Draw on educational research and best practice in innovation to deliver teaching and learning
experiences that are relevant, engaging, motivating and challenging.

Evaluation Funds Expended
(Resources)

Learning and Support Teachers used student data to develop insightful class
profiles across all year groups. Profiles include valuable data around
individual learning and wellbeing needs.

Learning and Support Teachers work closely with staff to use student data to
develop personalised learning and support plans for identified students.
Plans are developed using evidence–based approaches and strategies
designed to meet the needs of students with a diverse range of needs and
abilities.

All staff participated in professional learning around Self–Determination
Theory and Autonomy Supportive Practices, targeting teacher's capacity to
build positive relationships with colleagues and students and create a
learning environment that promotes wellbeing and learning across the whole
school.

$53358 of Equity funds used to
release the Head Teacher Learning to
support teachers and LaSTs with data
collection and differentiated learning in
classrooms.

$32015 of Equity funds used to
release the Head Teacher Support to
assist staff with Learning and Support
Plan implementation in classrooms.

$10000 of flexible funding used to
engage and motivate students in gifted
and talented programs.

$20000 of Professional Learning funds
used to support extra staff
professional learning relating to staff
PDPs and Specialist Support Team
recommendations.

Funding Sources:
 • Equity Funding ($115373.00)

Process 3: Classroom Practice

Refine whole school systems for classroom management and implement consistent strategies for
reinforcing expected student behaviour.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Positive Behaviour for Learning (PBL) Team was established and in
consultation with all staff, students and the school community revised the
school's discipline policy. The  PBL Team worked closely with staff to develop
a common understanding of key behaviour expectations and promote the key
values of a safe, respectful learning environment.

All staff participated in Management of Actual or Potential Aggression
training, with a focus on prevention, staff developed strategies and
techniques to manage escalating student behaviour in a professional and
safe manner.

A student monitoring system was implemented to enable student to have
multiple opportunities throughout the school day to speak with key staff to
reflect on wellbeing and engagement and improve learning.

$ 25 000 of equity funds used to
support Vivo Student Recognition
System.

$ 15 000 of equity funds used to
support PBL Implementation.

$28484 of flexible wellbeing funds
used to support various positive
behaviour strategies and programs for
students across the campus.

Funding Sources:
 • Equity Funding ($68484.00)

Next Steps

In 2020, staff will continue to participate in professional learning focused on developing a relational approach to creating
a safe respectful learning environment. Senior School Services staff will facilitate information sessions around trauma
informed practices, understanding behaviour and functional approach to behaviour.

The Positive Behaviour for Learning (PBL) Team will work closely with key wellbeing teams, to improve the way that
student behaviour data is incorporated in the learning and support process. Through a data–informed problem–solving
process Bathurst High Campus will develop a continuum of support for students based on their level of need.

Key wellbeing staff will continue to review and update key policies, including Attendance and Anti–Bullying.

Programs targeting at–risk students will continue to be designed and established, including a specialised support class
for students with mental health challenges and an engagement program for students who are disengaged from
education.
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Strategic Direction 3

Partnerships and Collaboration

Purpose

Collaboration within the campus, across the college and all stakeholders will improve student learning opportunities and
outcomes.

Teachers actively reflect against the Professional Standards for Teachers and the School Excellence Framework to
improve engagement and performance.

Teachers directly and regularly engage with parents and community to improve understanding of student learning and
strengthen student outcomes.

Improvement Measures

Increased opportunities for campus, college and community collaborations.

Increased use of the Professional Standards for Teachers, School Excellence Framework, School Plan and
Professional Development Plans by all staff for self and peer reflection.

Improved parent and community feedback and increased parent and community involvement in teaching and learning.

Overall summary of progress

In 2019, there were three main focus areas for Strategic Direction 3 that centred on collaborative practice, capacity
building and effective communication.

Collaborative Practice

Denison College engaged a HT Collaboration whose role was to support and facilitate collaborative practice. A joint
understanding was developed within the College Team and Senior Executive staff that collaboration is a whole school
goal and the responsibility of all staff to develop strong connections across the College, leading to restructuring of the
College team resulting in this role being phased out in late 2019. This position didn't have the intended impact and
lacked a clear role statement.

Throughout 2019, the Team structure continued meeting fortnightly. Teams that made successful progress towards
achieving milestones included: Student Wellbeing, Student Recognition, Communication, Aboriginal Education, Finance,
Technology, Learning and Support, Great Teaching Inspired Learning and VET. Teams that had limited impact on
achieving outcomes were PBL and Learning and Engagement.

2019 saw regular opportunities for collaboration across Denison College, with combined staff professional learning
meetings. A common focus included Performance and Development Plans. Likewise, the executive from both campuses
of the college met regularly on leadership development, ensuring that there is a shared focus and direction for both
campuses.

Capacity Building

A focus on creating a performance and development culture was a planned outcome. By using John Hattie's visible
learning research and key elements in the School Excellence Framework: In particular: Leading, Educational leadership
– High expectations culture | Leading, Educational Leadership – Instructional Leadership | Leading, School planning –
implementation and reporting continuous improvement | Leading, Educational Leadership – Performance Management
and Development | Teaching, Learning and Development – Coaching and mentoring | Teaching, Learning and
Development – Collaborative practice and feedback | Teaching, Learning and Development – Professional learning |
Teaching, Professional Standards – Improvement of practice. Local strategies were designed to support this research.

Throughout 2019, there was a strong focus on the effective use of the Performance Development Framework processes,
including all staff having meaningful Performance Development Plans that were used to direct individual professional
learning needs. In addition to this, all staff were required to have two documented observations from a colleague
throughout the year. These observations were based on the Australian Professional Standards for Teachers which
fostered increase knowledge and use of the language from this document to drive improvements in professional practice.

All beginning teachers were involved in a structured induction program that used a variety of strategies to develop
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practice to the proficient standards and beyond. Through the use of the induction resources, 16 preservice teachers and
supervisors demonstrated improvement in practices.

Effective Communication

Following a 2018 audit, internal and external communication practices have been successfully implemented. Weekly
principal bulletins informing staff of upcoming events, the senior executive diary entries and positive achievements
happened. BHC featured in weekly radio sessions and intermittently in local newspaper articles.

The social media team's impact ensured the community engagement on the Bathurst High Facebook page remained
steady with 2229 members in July and 2236 in December. The number of members that have actively liked this page.
There was a deliberate decision to limit the number of information posts that were posted, instead having the focus on
success stories from within the school community on students and staff. The School Stream app is now the main form of
communication with parents and carers. This platform is being used for Sick notes/absentee letters, P & C
announcements, excursion return times, Uniform Shop, Canteen menu, Media announcements and Sport updates.

Progress towards achieving improvement measures

Process 1: Collaborative Practice

Draw on research and investigate effective collaborative practices to ensure processes are in place to
optimise collaboration within the school, across the college and with all stakeholders.

Evaluation Funds Expended
(Resources)

There were increased opportunities for campus and college staff to engage in
community collaborations.

School teams were used to increase collaboration and achievement of
milestones towards the school plan.

Opportunities were created for cross campus faculty projects and
professional learning opportunities.

We continued to build relationships and partnerships with local industry and
other educational institutions.

$10672 = Equity funds used to support
teacher collaboration and cross
campus student involvement in
creative and performing arts activities.

$9669 = Equity funds used to engage
teachers and students in STEM
related activities to improve
professional dialogue.

$32015 = Transition advisor working
with staff across both campuses to
improve transition outcomes for
students and staff understanding of
processes.

$16000 = Equity funds used to support
students in Mathematics and English
through a coordinated after school
support program.

Funding Sources:
 • Socio–economic background
($68356.00)

Process 2: Capacity Building

Strengthen evaluative and self–reflective practice through professional learning that is structured
against the School Excellence Framework, Professional Standards for Teachers and quality evidence
collection.

Evaluation Funds Expended
(Resources)

Staff development was geared towards increasing the use of the Professional
Standards for Teachers, School Excellence Framework, School Plan and
Professional Development Plans by all staff for self and peer reflection.

The 2019, over 80% of Professional Learning Plan were designed around the
teaching standards, school plan and School Excellence Framework.

$30000 additional school funds
allocated on top of the Professional
Learning funds used to provide
professional learning across both
campuses around coaching and
mentoring to support teacher PDP
processes.
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Progress towards achieving improvement measures

All teachers participated in two professional learning sessions that targeted
and used scaffolds for professional coaching conversations to deepen
teachers' reflection against the teaching standards, their classroom practice
and areas to further develop.

Ongoing work with Charles Sturt University in the Professional Experience
Hub project continued the focus on quality placements and quality
supervision. A key focus on holding professional conversation around the
teaching standards increased TES reflection and improved supervising
teachers understanding of the teaching standards.

Equity funds used to employ a Head
Teacher – Teaching Excellence to
support other executive and teaching
staff around the Australian
Professional Teaching Standards.

Funding Sources:
 • Professional Learning Funds
($109000.00)

Process 3: Effective Communication

Establish new methods of communication with parents and community that actively involve them in the
teaching and learning cycle.

Evaluation Funds Expended
(Resources)

In 2019, Bathurst High Campus has improved parent and community written
feedback and increased parent and community involvement in the teaching
and learning cycle through an increase in parent meetings.

Read stats on posts haven't been live for all of 2019 though it appears more
people have downloaded the School Stream App and have access to
relevant information. From the schools perspective it is seen as an easy and
fast way to communicate. More feeder primary schools started using this app
which made the transition from Year 6 into Year 7 easier.

The Facebook site averaged 2 positive posts a week and there was a similar
number of parents attending P&C meetings when compared to 2018.

$42000 = School funds used to
employ a Community Liaison Officer to
work collectively with staff and
administration staff on positive school
promotion and communication
practices.

$16500 = School funds used to
provide staff a communication platform
– Sentral to manage student and
parent feedback and communication.

$5000 = School funds used to improve
school materials and resources
relating to school communication.
These include banners, flyers and
electronic messaging systems.

Funding Sources:
 • School Sources ($63500.00)

Next Steps

In 2020, we will review campus processes and using college collaboration, continue to offer differentiated professional
learning. Campus executive will support opportunities for faculty collaboration to help develop new programs mapped to
new curriculum documents and create common templates to ensure NESA assessment requirements are met.

TEAMS – Learning and Engagement milestones need to be met by Head Teacher collaboration group. In particular
common assessment task template and casual teacher lesson plan template. PBL and Student engagement using the
Specialist Support | Case Management & Specialist Support Unit will review school culture and student engagement and
staff and student wellbeing.

2020 will see the second phase of implementation of the Performance and Development Framework. With a key focus
on the implementation of each individual phases, creating opportunities that support knowledge and skills in each distinct
phase. Phase 1 will focus and support the development of SMART goals, making observations meaningful through
specific, objective and descriptive peer observations and thinking about evidence of impact to create a line of sight.
Colleagues trained in Growth Coaching will support the creation of goals by offering coaching conversations to all staff.
Phase 2 – implementation will focus on the knowledge and skills of each supervisor. The HT Teaching Excellence will
hold coached conversations and provide scaffolds to support KLA PDP goals and whole school goals based on career
stage. All Supervisor's will be implementing strategies that align to Vivian Richardson research around student centred
leadership practices. Phase 3 will again support and recognises professional development through genuine collaboration
and conversations.

Communication with all stakeholders will remain a high priority for Bathurst High Campus. School staff and community
stakeholders will continue to use platforms such as Sentral, Facebook and School Stream. The functionality of these will
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be further increased to include families in school events and the teaching and learning cycle.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $42 690 = 0.4 Senior
Aboriginal Teacher to
support academic learning.

$73 500 = 1.2 Aboriginal
SLSOs to support junior
students in class and with
Aboriginal Programs.

$ 4 967 from Aboriginal
Equity to subsidise
programs and student
assistance for Aboriginal
students.

Funding Sources:
 • Aboriginal background
loading ($121 157.00)

In 2019 there was an increased in the number
of cultural programs to improve cultural
knowledge and connection across the
campus and college. All Aboriginal students
engaged with the Aboriginal Education Team
and worked on PLPs together.

Implementation of literacy and numeracy
program for students in Stage 4 – students
identified through assessment data by the
Learning team. Student individual results
improved remarkably.

A more focused approach to SLSO support in
class resulted in improved student
performance. Support appropriate to the
current needs of students.

Case management established for 2020 –
Years 10 to 12.

English language proficiency EAL/D funds used to
release a teacher 0.1 = $10
672 to support student
transition, academic
learning, assessment
recovery and to bridge the
language barrier within the
classroom.

$21 325 of RAM funds used
for EAL/D programs to
support students with
school work, assessments
and other activities.

New arrivals funding $5 420
used for immediate
transition and integration of
students into Bathurst High
Campus through the year.

Funding Sources:
 • English language
proficiency ($37 417.00)

Intensive language support classes created to
assist students in smaller classes.

Students all moved up a level on the EAL/D
language progression or maintained high
consolidation level.

Semester 2 reports created for EAL/D
students receiving intensive language
support.

A streamlined testing process created to
allocate appropriate supports across the
campus for EAL/D students.

The Learning and Support Team strategically
used the EAL/D coordinator across the school
where needed most in Stage 6.

Student transition processes were improved
and families reported satisfaction with the
level of support.

Low level adjustment for disability $20 000 = Flexible support
for Literacy, Numeracy,
HSC Minimum Standards
Programs to improve
student performance.

$10 000 = Targeted flexible
funds to support Gifted and
Talented Programs.

$21 350 = Extra funds used
to release Head Teacher
Learning to work with staff
and low level students.

$16 000 = Mathematics
tutors provided to students
to improve numeracy
results.

School Learning Support Officers are
timetabled to equitably support students
across the campus.

All low level students who require a learning
plan have IEPs and reviews in consultation
with carers.

Student needs are identified using data.
These students are then catered for through
LSP's or literacy/numeracy programs.
Targeted Year 8 teachers participated in a
Class Profiles day where they had the
opportunity to collaborate with their
colleagues on best practice and adjustments
for students. Class Profiles were designed
and circulated to all staff.

Head Teacher Learning delivered a session
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Low level adjustment for disability
$24 943 = Student for
students around accessing
learning, technology and
other resources.

Funding Sources:
 • Low level adjustment for
disability ($113 643.00)

to whole staff on Learning Intentions and
Success Criteria.

Students show growth in reading
comprehension through Quicksmart.

Students show growth in vocabulary.

Increased student engagement within the
Learning Centre and classrooms from
identified students.

Growth is reflected in Years 7 – 9 results
(2020 NAPLAN)

Significant growth was recorded for students
in both Comprehension and Vocabulary. 16
students participated in the BHC pilot
program and recorded the following growth in
the Universities recommended testing
platform PAT–R (Comprehension &
Vocabulary).

Literacy and Numeracy Programs exist.
(QuickSmart, Red Box Reading, Aqua Box
Numeracy),

Support available on Tuesday Study
afternoon, Wednesday Senior Study, HSC
Minimum Standards Testing & workshops,
Aboriginal Education Reading Program,
Whole school diagnostic testing.

Socio–economic background $53358 = Equity funds use
to release the Head Teach
Wellbeing to support all
students across a range of
complex issues.

$32015 = Equity funds
used to release a Head
Teacher to support the
development of individual
student Learning Support
Plans and the coordination
of the whole school
Learning Support Team.

$10672 = Equity funds
used to support students
and their involvement in
Creative and Performing
Arts activities to ensure
equity.

$70800 = Technical
Support Officer funded to
support all students across
the school with technology
and online learning
supports.

$42000 = Community
Liaison Officer employed to
support student transitions
into workforce and other
selected areas. Low
socio–economic students

Improved student wellbeing.

Improved student learning outcomes.

Implementation of mentoring and monitoring
processes to support Head Teacher Learning
and Head Teacher Wellbeing to build
capacity.

Effective personalised plans implemented for
students on caseload.

There have been many positive impacts of
the increased support provided by the Head
Teacher Wellbeing. These supports are
targeted at low socio–economic students who
also have a range of wellbeing issues. In
2019, these programs include –

Clean up Australia day, RAW, RAGE, RAP,
Financial Literacy Certificate 1, Itrack
mentoring, Extra transition for Year 6 into 7
(2020), Organised and presented the National
Day of Action against bullying and violence
for Years 7–12. Surveyed roughly 500
students to determine areas of need and
support structures that need to be put in
class. Guest speakers, Dave, John, life
choices. Mens mental health awareness day.
Created new Wellbeing Plan to support
students with significant mental health needs.
This was a priority as our external agencies
are struggling with the high demand of
students that they are seeing. Created new
timeout card to support students who require
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Socio–economic background through support and equity.

$32015 = Transition
Advisor to ensure that all
student post school career
options are followed
through and supported. The
Transition Advisor works
directly with students and
their families.

$42000 = Equity funds
used to support low
socio–economic students
through student assistance
programs, learning support,
STEM options and PBL
programs such as Vivo.

Funding Sources:
 • Socio–economic
background ($293 873.00)

some timeout to reset. Creation of a new
wellbeing space, including the structures
around students timeout. Case managing and
provide one–on–one support for individual
students with significant needs. Support the
transition of a new MC class, from H40.
Completed a number of referrals to outside
agencies for both students and families.
Agencies include, Veritas House, CAMHS,
Headspace. Completed Conflict Resolution
Contracts and ran several mediation sessions
with students. Support the Senior Executive
as needed in terms of Wellbeing. Support and
advice for year advisors, Girls and Boys
Advisors. Consistent and regular contact with
a number of parents. Work collaboratively
with the School Counsellor to support a large
number of students. Planning around a
number of students including HCP, OoHC,
Wellbeing, timeout, IEP, review and reprisals.
Development of strong connections with
outside agencies.

Support for beginning teachers A portion of beginning
teacher funds are pooled to
employ a Head Teacher
Mentor across all KLAs to
support all beginning
teachers and the
accreditation process for
staff.

Beginning teachers have
reduced loads, where
staffing is paid from
beginning teacher funds to
ensure reflection time and
targeted one on one
support.

Beginning teacher funds
are also used to support
extra teacher professional
learning modules for
beginning teachers based
on their Professional
Development Plans.

Funding Sources:
 • Support for beginning
teachers ($42 390.00)

Bathurst High Campus continues to excel in
supporting beginning teachers through a
strong, evidence based induction program.
This is a two year structured induction
program that provides all beginning teachers
the opportunity to obtain information, improve
understanding and practise skills in a safe
and supportive environment.

Beginning teachers receive an allowance of 4
periods per cycle in their first year of teaching
and 2 periods per cycle during their second
year, along with access to increase
professional learning opportunities. This is
negotiated between the beginning teacher
and supervisor, and is based on extensive
PDP conversations and individual teacher
need.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 520 565 584 596

Girls 453 480 488 485

Student attendance profile

School

Year 2016 2017 2018 2019

7 93.9 91.4 92.2 90.7

8 90.4 89.5 88.7 87.6

9 87.5 87.4 85.7 85.3

10 87 83.3 84.1 84.2

11 90.6 90.9 89.2 86.3

12 91.6 91.3 84.3 87.7

All Years 90 88.9 87.8 87

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 3

Employment 0 6 25

TAFE entry 3 6 4

University Entry 0 0 40

Other 4 4 2

Unknown 0 8 23

Year 12 students undertaking vocational or trade training

31.85% of Year 12 students at Denison College of Secondary Education, Bathurst High Campus undertook vocational
education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

91.1% of all Year 12 students at Denison College of Secondary Education, Bathurst High Campus expected to complete
Year 12 in 2019 received a Higher School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 2

Deputy Principal(s) 2

Head Teacher(s) 13

Classroom Teacher(s) 62.88

Learning and Support Teacher(s) 1.9

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 21.57

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Professional Learning and Teacher Accreditation 2019

All staff; permanent, temporary, casual and preservice attending Bathurst High Campus had access to professional

Printed on: 1 June, 2020Page 24 of 41 Denison College of Secondary Education, Bathurst High Campus 8103 (2019)



learning opportunities to promote their career appropriate professional development. All opportunities developed to
promote or support the strategic directions, the Australian Professional Standards for Teachers (Teaching Standards),
the Performance and Development Framework and elements of the School Excellence Framework. Our 2019 learning
was supported by the Specialist Support | Case Management & Specialist Support Unit | Health and Safety Directorate.

School Development Days 2019

At the beginning of Term 1, staff focused on 7.1 and 7.2 'meeting professional ethics and responsibilities' and 'comply
with legislative administrative and organisation requirements' by completing Child Protection, Secondary Employment
and Code of Conduct updates. All staff attending were presented with a detailed overview of the 2018 – 2020 School
Plan. Structural Changes with DP, LST, Wellbeing, Staff, Timetables, Finances, WHS nominations and voting, Analysis
of External Results and professional conversations around PBL and using vivo, occurred. Recognition and Management
of Anaphylaxis face to face was available.

School Development Day Term 2 was designated a combined campus event for Denison College of Secondary
Education. This day focused on using coaching conversations to review the types of evidence that would indicate
progress towards achieving professional goals (5.4 and 6.1) organised by the CSU | Denison HUB school project team.

School Development Day Term 3 had a Standard 1 and 5 focus. Reviewing formative assessment and class profiles.
The Specialist Support unit presented on attendance and student engagement.

Staff spent two evening sessions undertaking Professional Learning and Development in lieu of the last day of the year
on the 19th August and 2nd September. A differentiated agenda was offered.

Individual Teacher Identified Training

Over 80% of teachers created SMART professional learning goals on their PDP. At least one goal relating to the School
Management Plan and two to the Teaching Standard. Staff nominated to participate in a range of professional
development opportunities that would assist them in attaining their goals. Head Teachers led and monitored their staff in
this process.

Regular whole staff PL sessions

Held every three weeks on a Monday afternoon throughout the year. All staff received training in key DoE priority areas.
The specialist support team conducted targeted sessions focused on –

The Traumatised Brain – understanding how trauma inhibits regular brain development and leads to an oversensitive
and overactive stress response, and how we can help by establishing security, building safe and supportive
relationships, and helping them to manage their emotions.

Conditions for Growth – using selfdetermination theory to understand the necessary conditions for student (and staff)
growth, motivation, and wellbeing by having their needs for competence, autonomy and relatedness supported through
needssupportive practices.

Understanding Behaviour – understanding behaviour as communication functioning to meet a need and most of it is
learned along with the fundamental principles of preventative and reactive strategies.

Monday Executive Meetings

Held every second Monday time was devoted to: building leadership capabilities and understanding of key DoE
frameworks, focusing on the school excellent framework, developing knowledge and skills in implementing and
supporting the PDP's as supervisors, and school planning.

Mentoring structures are organised through the GTIL team. The Head Teacher Mentor supported 14 beginning teachers
and all teachers in their maintenance phase of accreditation; when requested. Having 2 beginning teachers working
below the graduate level, 10 working towards proficiency and 2 consolidating. These two successfully completing
proficient accreditation. All beginning teachers attended fortnightly professional learning together using existing school
wide meeting structures and accessing other internal and external PL where appropriate. The 2019 Induction program
included – Orientation to the NSW Department of Education and the local school and community; Term 2 had a 4.2 focus
on managing the classroom. Term 3 targeted best practice literacy implementation through an 8 hour registered team
teaching program and Term 4 focused on Standard 3. Planning units | sequences of learning.

All beginning teachers developed connections and improved their professional support networks and were provided,
flexible individually tailored support by a trained mentor. All permanent beginning teachers have a teaching allowance of
4 periods less per cycle in their first year and professional days set aside in their first and second year. Two second year
permanent beginning teachers used the GTIL funds to either reduce their teaching load by one period or selected to use
these funds to access professional learning.
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Across Denison, we hosted 28 Pre Service Teachers, First – 4 | Second –14 | Final 10 year placements. AT BHC we
hosted 16 Teacher Education Students (TES) in Math, PDHPE, HSIE, English and TAS. A range of strategies were used
to support both the supervisor and TES which are part of the CSU HUB project. The valuing the practicum package
offered all TES access to Thursday PL sessions aimed at working towards the graduate standards, 3 TES surveys were
used to make adjustments during placements and inform school practices. All supervisors were trained and supported by
the Practicum Coordinator.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,759,883

Revenue 14,604,457

Appropriation 14,111,669

Sale of Goods and Services 46,936

Grants and contributions 437,456

Investment income 8,396

Expenses -14,083,524

Employee related -12,407,600

Operating expenses -1,675,923

Surplus / deficit for the year 520,933

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 2,144,286

Equity Total 775,219

Equity - Aboriginal 121,157

Equity - Socio-economic 293,873

Equity - Language 31,997

Equity - Disability 328,193

Base Total 9,790,928

Base - Per Capita 264,968

Base - Location 4,803

Base - Other 9,521,158

Other Total 773,906

Grand Total 13,484,340

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 14.6 22.9 16.1 22.9 14.1 9.4

School avg 2017-2019 12.1 19.3 23.1 25.1 12.7 7.6
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Band 4 5 6 7 8 9

Percentage of students 6.7 15.0 25.4 31.6 17.6 3.6

School avg 2017-2019 6 14.5 28 27.6 16.6 7.3

Band 4 5 6 7 8 9

Percentage of students 6.8 11.5 21.9 36.5 15.1 8.3

School avg 2017-2019 5.8 11.6 25.8 30.4 18.8 7.6
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Band 4 5 6 7 8 9

Percentage of students 15.3 25.3 35.8 15.8 7.4 0.5

School avg 2017-2019 16.6 28.7 28.9 15.9 8.1 1.7

Band 5 6 7 8 9 10

Percentage of students 12.0 25.0 30.4 16.8 12.0 3.8

School avg 2017-2019 11 24.8 27.6 20.9 12.2 3.5
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Band 5 6 7 8 9 10

Percentage of students 9.8 17.1 25.9 26.4 17.6 3.1

School avg 2017-2019 8.2 20.4 25.8 28.2 13.9 3.5

Band 5 6 7 8 9 10

Percentage of students 8.2 11.4 39.7 26.1 12.0 2.7

School avg 2017-2019 9.1 16.3 34.4 25.4 12.2 2.6
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Band 5 6 7 8 9 10

Percentage of students 32.2 24.0 23.5 14.8 3.3 2.2

School avg 2017-2019 29.4 24.5 23.5 16.8 3.9 2

Band 4 5 6 7 8 9

Percentage of students 4.6 17.4 30.3 21.5 17.4 8.7

School avg 2017-2019 3.3 16.4 30.3 25.9 15.2 8.9
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Band 5 6 7 8 9 10

Percentage of students 2.2 17.7 34.4 26.3 13.4 5.9

School avg 2017-2019 1.8 20.1 34.5 27.1 12.2 4.4
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 69.0 66.2 69.9 66.1

Biology 68.2 66.4 69.9 69.7

Business Studies 64.2 65.4 68.6 61.0

Chemistry 66.0 67.2 74.7 66.8

Community and Family Studies 71.9 70.3 72.2 71.7

Drama 70.2 71.7 75.0 72.0

English (Advanced) 78.0 76.1 80.0 77.7

English (Standard) 63.7 66.3 67.3 64.7

Industrial Technology 62.7 65.0 66.8 57.9

Investigating Science 72.6 68.0 66.5 72.6

Legal Studies 70.6 66.9 70.6 67.5

Mathematics 80.3 72.5 76.9 71.8

Mathematics Standard 2 67.0 66.8 67.7 67.0

Modern History 68.3 65.0 70.2 63.0

Music 1 80.5 80.8 79.9 84.1

Personal Development, Health and
Physical Education

68.6 68.2 70.5 67.1

Physics 62.9 66.3 72.1 66.8

Society and Culture 77.2 73.3 75.9 74.6

Visual Arts 78.1 78.4 78.8 77.9
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Parent/caregiver, student, teacher satisfaction

In 2019, Bathurst High campus engaged heavily with the Department of Education's Specialist Support Team who
surveyed students, staff and the community about all aspects of Bathurst High Campus. The opinions of all key
stakeholders are essential and are used in the planning cycle to drive school improvement. In 2019, students completed
additional wellbeing and Tell Them From Me surveys, while parents were surveyed at P&C Meetings on the first
Wednesday of each month.

669 Bathurst High Campus students completed the Tell Them From Me Surveys during 2019, which included ten
measures of student engagement alongside the five drivers of student outcomes. The following is a summary of the
results.

Social Engagement – 57% of students felt a sense of belonging to Bathurst High Campus, 59% of students participated
in school sports and other clubs, while 79% of students made positive relationships at school.

Institutional Engagement – 66% of students valued their schooling outcomes, 88% of students attended regularly, 87%
of students behaved positively at school, while only 44% of students made a significant effort on homework.

Intellectual Engagement – Only 23% of students are motivated and interested in learning, 60% of students believe they
make a reasonable effort at school, while only 28% of students feel they are appropriately challenged.

Student Engagement – On a scale of 1.0 to 10.0, students rated the quality of teacher instructions as 6.0, teacher –
student interactions as 6.0 and 6.9 for there is an expectation of student success.

In 2019, Bathurst High Campus implemented a new survey based around the wellbeing and connectedness of students.
The survey was designed to get a snap shot of the current wellbeing and learning engagement of our school population.
Importantly this survey provided students with the opportunity to drive sustainable change in areas that they identified.
The survey explored student's social, emotional and physical wellbeing including access to food and sleep habits. It
explored the commitment to learning and connection to staff and friends, as well as exploring mental health, bullying,
excursions and rewards.

Key messages from the survey included that the vast majority of students (92%) had a good connection with friends and
staff (63%). There was room for improvement when only 44% identified that they would describe themselves to be proud
of Bathurst High. 42% of students will report bullying if they see it, with 57% of the students identifying that staff do well
at dealing with the bullying. 27% would like to see more mentoring programs and 15% of our school population do not
bring any food to school. 36% have identified they have suffered from mental health but our positive behaviour for
learning started to shine through with 62% liked getting VIVOS and the wide variety of options in the VIVO shop.

Based upon the results of this survey Bathurst High committed to implementing further programs and strategies in
support of student wellbeing and learning. Bathurst High Campus continued the development of engagement and
resilience–based programs to increase the connectedness in our campus. Developing opportunities to ensure students
have appropriate supports and avenues to communicate concerns, combined with continued student assistance
programs including access to food daily. Learning opportunities developed through education days and staff professional
learning to promote the use of technology in the classroom. The school has continued to get community involvement
through our PBL shop, which allows students to be acknowledged for being safe, respectful learners.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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