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Introduction

The Annual Report for 2019 is provided to the community of Newtown Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Newtown Public School
Norfolk St
Newtown, 2042
www.newtown-p.schools.nsw.edu.au
newtown-p.school@det.nsw.edu.au
9557 4862

Printed on: 1 June, 2020Page 2 of 21 Newtown Public School 7431 (2019)



School background

School vision statement

At Newtown Public School we develop confident, creative and resilient students, within an innovative and
collaborative learning community that encourages curiosity, optimism and mutual respect.

Our students will be able to make sense of their world, think about why things are the way they are and imagine
what they could become.

School context

Newtown Public School is a comprehensive primary school for 411 students from Kindergarten to Year 6. The school is
located in the heart of Sydney's Inner West. Our school community is a diverse and vibrant mix of inner city families.

The school provides a comprehensive curriculum with a focus on working closely with the school community, as well as
other local primary and secondary schools as a community of shared practice.

A strong foundation of school improvement in Literacy and Numeracy is balanced with an emphasis on specialist
teaching in the arts and rich future focused, cross–curricular learning.

Through school improvement initiatives in the 2015–2017 planning cycle, Newtown Public School has achieved steady
academic growth as demonstrated in large value added measures in the school's NAPLAN results. Working to achieve
excellence in Literacy and Numeracy, remain key focus areas for our 2018–2020 School Plan.

Emphasis is placed on quality teaching and continuous improvement of learning outcomes for all students. Our school is
committed to providing rich programs to develop skills in critical thinking, problem solving, communication, collaboration
and technology to enable all students to reach their full potential educationally, socially and emotionally.

Our school committed to community partnership as part of the Newtown Network of Schools (Newtown, Darlington,
Camdenville, Newtown North, Tempe Public Schools and Australia Street Infants School), where parents, students and
staff will work together to develop self and others to strive for excellence and to inspire a culture of collaboration and
innovation.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Excelling

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling

Printed on: 1 June, 2020Page 4 of 21 Newtown Public School 7431 (2019)



Strategic Direction 1

Successful students

Purpose

Future focused curriculum and school wellbeing policies and practices promote high levels of engagement, challenge
and collaboration.

Improvement Measures

Integrated units of work embedding the fundamentals of STEAM (Science, Technology, Engineering, Arts,
Mathematics) and inquiry–based learning, demonstrate increasing complexity in content 2018–2020.

Explicitly programmed opportunities for students to collaborate with each other and with relevant experts to explore
problems that have a basis in the real world, are evident in every stage program.

Responses from students in Tell Them from Me measures indicate continued increase in the following domains:

Social and Emotional domains –Intellectual Engagement; Interest and Motivation; Effort; Skill–Challenge.  

Quality Instruction domain – Effective Learning Time; Relevance; Rigour

A system for incremental recording indicates that all students are engaged in setting and reviewing personal goals for
literacy, numeracy and social growth, at regular intervals, building on previous attainment.

All students have a SENTRAL learner profile, documenting elements of learning and wellbeing to support measured
improvement in engagement and achievement in literacy and numeracy (updated end of each semester).

Progress towards achieving improvement measures

Process 1: Embedding STEAM

All teachers, through a process of professional learning and mentoring, explicitly embed STEAM into
integrated, inquiry–based units of work.

Evaluation Funds Expended
(Resources)

Programming coding system to evaluate where and how STEAM, robotics,
history and geography is embedded in programs. Technology scope and
sequence developed for all stages.

Total Casual cover for 2019 – 10 days
=  $5000

Process 2: School Wellbeing

All staff ensure the application of whole school approaches to wellbeing, specifically: growth mindset,
strengths–based learning and goal setting.

Evaluation Funds Expended
(Resources)

PD/H/PE teaching and learning programs for 2020 are developed and include
strong and visible links between the curriculum and whole school wellbeing
initiatives of strengths based learning, growth mindset and student goal
setting. Students know the goals they have achieved in 2019, and their first
set of goals for 2020 as highlighted in their Semester 2 student report.

4 x planning days (1 per stage) $2000

Process 3: Student Voice

All students are engaged in leadership opportunities that promote 'student voice' and authentic
opportunities for making a difference in their school and the local community.

Evaluation Funds Expended
(Resources)

All student leaders have reflected on the progress of their Department and 10 x casual relief days for leadership
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Progress towards achieving improvement measures

their growth as leaders. facilitators $5000

Community member mentors for
parliament

Next Steps

Implement high quality PD/H/PE teaching and learning programs K–6. Review and restructure current physical education
and wellbeing initiatives to embed PD/H/PE syllabus outcomes

Merge existing character strengths scope and sequence with PD/H/PE continuum of teaching, learning and assessment

Develop program checklist to improve focus on STEAM, History and Geography inquiry

Develop whole school focus on the Design Thinking process

Connect students to experts explicitly throughout integrated programs
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Strategic Direction 2

Quality Teaching

Purpose

Strengthening teacher capacity in using formative assessment to ensure that every student experiences quality teaching
and learning success in literacy and numeracy.

Improvement Measures

NAPLAN data over three years (2017 baseline) indicates a sustained increase in the percentage of students achieving
proficiency (top two bands) in NAPLAN for reading, writing and numeracy.

Teachers report increasing confidence and frequency through Tell Them from Me data in the following domains: Data
Informs Practice; Teaching Strategies; Challenging and Visible Goals; Planned Learning Opportunities; Quality
Feedback; Overcoming Obstacles to Learning

Increased evidence of quality instruction, support for learning, high expectations for learning through in Tell Them from
Me domains: Quality Instruction: Effective Learning Time; Relevance; Rigour & Classroom Context: Positive
Teacher–Student Relations; Positive Learning Climate; Expectations for Success.

Ongoing self–evaluation linked to the NSW Professional Teaching Standards and the Quality Teaching Framework
indicates all teachers are achieving professional goals set to improve practice.

Progress towards achieving improvement measures

Process 1: Visible Learning + Formative Assessment

Teachers collaborate in Teacher Learning Communities (TLCs) to set and monitor individual
professional goals that target the effective use of formative assessment strategies in literacy and
numeracy.

Evaluation Funds Expended
(Resources)

100% of teachers demonstrate growth in the use of Formative Assessment
and Visible Learning initiatives measured through lesson observations and
active participation in a cycle of Professional Learning and feedback,
targeting their learning goals in their PDP.

Instructional Leader resource to
develop and delivered professional
learning program, classroom
observation and coaching.

14 casual casual release days for all
teachers to participate in TLCs $7000

Process 2: Newtown Network: Cross–School Professional Learning

Participation in the Newtown Network of Schools provides opportunities for professional learning and
collaboration in order to improve Literacy and Numeracy pedagogy across schools.

Evaluation Funds Expended
(Resources)

Teachers' programming, teaching and assessment in mathematics
demonstrates increased evidence of quality instruction, including
differentiation, in line with their PDP goals.

Literacy and Numeracy Strategy
Advisers plan with leadership teams
across the Newtown Network to
deliver relevant professional learning.

Process 3: Cultures of Thinking

All teachers, through professional learning and action research, embed strategies that contribute to
building a school–wide culture of critical and creative thinking.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

2019 KLA programs demonstrate an increasing programming of thinking
routines and meta–cognition. PDPs indicate an area for progressing in
making classrooms a culture of thinking.

$12,000 annual professional learning
program (including Teaching for
Learning sessions 1 and 2, Facilitator
coaching sessions and classroom
teacher coaching sessions.

16 casual relief days $8,000

Next Steps

Language of Learning document written to reflect current programming and assessment practices in the service of
ensuring increasingly consistent practice across all classrooms

Ongoing professional learning as teacher learning communities targeting quality assessment for learning with increasing
levels of differentiation in literacy and numeracy programming

All KLA programs written from Term 1 2020 embed CoT routines to explicitly teach higher order thinking and promote
increasing differentiation
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Strategic Direction 3

Educational Leadership

Purpose

The principal and school leadership team model Instructional Leadership and capacity building in a culture of high
expectations, focused on staff learning and community partnerships that optimise the learning progress of every student.

Improvement Measures

Evaluations of 'Learning Sprints' shows identified students are making measurable progress in targeted skills in
Literacy and Numeracy using PLAN/PLAN2 cluster markers.

NAPLAN, PLAN/2 and PAT data indicates an upward shift in performance trend data for all students as evidence of
Bump It Up approach. Baseline data for Year 3 students is comparable to statistically similar schools.

Ongoing evaluation of teacher professional learning (Teacher Professional Learning) and the achievement of PDP
goals indicates teachers identify a strong connection between their learning and improvement in classroom practice,
specifically, in the use of formative assessment.

Annual analysis of tell Them from Me data to triangulate important measures including; Partners in Learning for
parents; Drivers of Student Outcomes for students and; School and Classroom context for teachers.

Lesson observations and supervision indicate that every teacher demonstrates regular and ongoing use of the
principles of Visible Learning in each lesson through: Learning Intentions, Success Criteria & relevance; regular and
timely feedback and; by modeling themselves as learners.

Progress towards achieving improvement measures

Process 1: Instructional Leadership

Instructional Leaders implement systems, practices and processes that ensure the consistent
implementation of visible learning and formative assessment strategies in all classrooms.

Evaluation Funds Expended
(Resources)

Observations and feedback from teachers evidences greater consistency in
the use of visible learning and formative assessment strategies for all
teachers.

Sharing aspects instructional leadership across leaders from all stages will
ensure all classroom teachers receive coaching K–6

Instructional leader resource – annual
cost of classroom teacher as
replacement

Process 2: Curriculum Cohesion

A distributed leadership model drives school improvement practices and processes, ensuring
sustainable and actionable systems are in place for curriculum programming and delivery, formative and
summative assessment, and effective reporting to parents.

Evaluation Funds Expended
(Resources)

All stage leaders include goal for targeting increased consistency and quality
in curriculum planning in literacy and numeracy

Scope and continua for all KLAs are constructed by Stage leaders in
Semester 1. They incorporate rich assessment to inform future programming
and are followed consistently for Term 1–4 programming in 2020

School leaders lead Stage teams effectively to ensure literacy and numeracy
programming target individual needs using

School leaders become increasingly proficient in using data to make informed

5 x casual release days $2,500

Total cost: $14,000
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Progress towards achieving improvement measures

decisions for K–6 programming that includes ongoing evaluation

Process 3: Bump It Up: Learning Sprints

All teachers use a 'Bump It Up' approach to increase targeted teaching in Literacy and Numeracy
through a systematic implementation of 'learning sprints' each term.

Evaluation Funds Expended
(Resources)

Report includes number of students whose numeracy skills have been
positively impacted, moving into higher levels of standardised achievement
through direct targeting  through sprints – specifically the outcomes targeted.
Evaluation and where to next for Sprints in 2020 is informed by this. Sprints
will be embedded into a 5 week curriculum approach in 2020.

Process 4:

Evaluation Funds Expended
(Resources)

Leaders achieve the whole school goals in 2019 PDPs with evidence of
impact

Processes exist for collaborating effectively leading to clarity in school
planning and ongoing evaluation

Successful completion of External Validation with the work of all leaders
represented

Planning days $8000

Agile Leadership professional learning
x 7 staff members $4000

Next Steps

School wide processes are documented to ensure NESA compliant programming for all KLAs and increased consistency
in teaching K–6

Rich and differentiated learning and assessment evidenced in all programs for Term 1 2020

Assessment schedules aligned with teaching and learning programs for all KLAs

Differentiation in assessment tasks for all KLAs linked to students goals in English and mathematics

Data wall created and used to benchmark and track students in literacy and numeracy

Assistant Principals released as Literacy and Numeracy coaches operating in all classrooms K–6 to refine leadership
practices aimed at building teacher capacity in the explicit teaching in literacy and numeracy and the use of assessment
for learning to increase program differentiation that targets the learning needs of all students
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $3000 allocated to
additional teacher time to
support updating of PLPs

Aboriginal students have made significant
progress on their literacy and numeracy
SMART goals and leadership goals with
achievement in line with or above their
non–Aboriginal peers

English language proficiency $14,000 allocated to
additional support teacher
time

Students with EaLD make progress in line
with their non–EaLD peers as demonstrated
in their semester 2 reports

Low level adjustment for disability $10,000 additional teacher
time

Students make significant progress on the
goals set in their Learning and Support Plans
(LaSPs) throughout 2019. Parents are
participate in constructing LaSPs and are
informed about the progress made by their
child throughout 2019 as a springboard for
LaSPs for 2020 where necessary.

Quality Teaching, Successful
Students (QTSS)

Successful external validation indicates high
level leadership of key strategic initiatives and
leadership capacity building in support of
quality teaching in all classrooms.

Socio–economic background $4,000 100% of students participate in the full range
of curricular and extra–curricular school
programs

Support for beginning teachers $20,000 All Beginning Teachers feel supported in their
early career development through release for
additional planning and preparation time, peer
observation, supervision and to attend Early
Career Teacher Conferences with the
Newtown Network of Schools.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 189 188 205 212

Girls 214 204 202 205

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.6 96.6 95.5 95.7

1 97.3 95 96.8 94.9

2 96.4 95.8 95.5 95.1

3 96.5 94.7 94.4 95

4 95.3 95.3 95.6 94.7

5 96.4 95 94.1 94.9

6 95.5 95.4 94.1 94.2

All Years 96.1 95.4 94.9 94.9

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 15.06

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.8

School Administration and Support Staff 3.07

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 325,281

Revenue 3,751,511

Appropriation 3,376,377

Sale of Goods and Services 34,732

Grants and contributions 335,424

Investment income 4,555

Other revenue 423

Expenses -3,662,462

Employee related -3,116,033

Operating expenses -546,429

Surplus / deficit for the year 89,049

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 155,308

Equity Total 138,581

Equity - Aboriginal 5,758

Equity - Socio-economic 5,706

Equity - Language 18,400

Equity - Disability 108,716

Base Total 2,715,045

Base - Per Capita 95,498

Base - Location 0

Base - Other 2,619,548

Other Total 206,018

Grand Total 3,214,952

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me (TTFM) is a suite of surveys for measuring student engagement and wellbeing. The surveys can be
used to capture student, parent and teacher voices, providing reliable evidence for schools to use in identifying strengths
and areas for improvement.

The Centre for Education Statistics and Evaluation (CESE) engages The Learning Bar to administer the surveys to NSW
government schools. The surveys are conducted online in Terms 1 and 3. The Newtown Public School community has
participated in the Tell Them from Me surveys since 2015. This now provides us with significant data that we can sue to
determine the impact of our school improvement initiatives, particularly those targeting improved teaching and learning
and increased community engagement. We have targeted some specific areas to report on in 2018. These are linked to
the major goals of our school plan targeting quality teaching and wellbeing initiatives and include:

 • Challenge/Skill

The percentage of students in the desirable quadrant (high skill/high challenge increased to 65% an increase from 55%
in 2018. This is higher than the NSW government norm of 53%, and is steadily increasing each year. Continued focus on
goal setting and formative assessment should see this positive trend continue in 2020. The percentage of students at
NPS lacking confidence in their skill level decreased from 7% in 2017, 2% in 2018 and just 1% in 2019 compared to the
state average of 7%. This shows that our whole school initiatives focusing on explicit teaching and specific goal setting
are having great success

 • Rigour

There was again an increase in students reporting classroom rigour in 2018, with students reporting feeling classroom
instruction is well–organised, with clear purpose, and with immediate feedback that helps them learn. The school mean
in 2019 was 8.4 an increase again from 8.2 in 2018. This was higher than the NSW government norm of 8.2.

The 2019 Partners in Learning Parent Survey indicated that parents are confident that teachers have high expectations
for their child to succeed with 79% of parents believing that teachers show a high interest in their child's learning and
encourage them to do their best work. Continued work with the P&C

 • Perseverance and Effort

This item is related to students achieving goals when faced with obstacles. 95% of girls reported a medium to high
achievement rate at NPS compared to 92% NSW government norm. 96% of boys reported a medium to high
achievement rate at NPS compared to NSW government norm of 89% . This shows a positive link to strength–based
learning and our focus on prioritising the development of a growth mindsets.

 • Learning intentions and success criteria

This refers to teachers introducing new learning with; what we are learning, why we are learning it and how will we know
we were successful. 86% of students were able to describe these learning intentions and stated their teachers used them
most or every lesson. This is a consistent increase from 2017 when this question was first asked. We will continue to
focus on professional learning centred on Visible Learning strategies and teacher clarity to further build teacher's
capacity for using learning intentions and success criteria in 2020.

In 2019, parents indicated that they regularly gave feedback to their children on their work by commenting on SeeSaw
and through engaging in the school reports and participating in Student Led Conferences. In 2019, all classes will
regularly upload work samples and learning tasks on SeeSaw and students and parents will be encouraged to give
students feedback on their work. This is a positive reflection on ongoing community engagement initiatives.

 • Goal setting

49% of students connect to the statement relating to regular setting of goals with their teachers, compared to 44% in
2017, when this question was first asked. 82% of students believe they set challenging goals for their learning.

Teachers rated their use of Visible Learning strategies on the item At the beginning of lessons I create Learning
Intentions and Success Criteria with my students stating that they are established 90% in most or every lesson.

93% of parents indicated that they regularly take the time to talk to their children about their learning goals compared to
53% in 2018. In 2020, our focus will be continuing to engage parents in their children's goal setting though the use of
Student Led Conferences, student reports and the use of SeeSaw to consistently upload learning and strengths based
goals.

We will continue our school–wide focus on goal setting in 2020 as a major focus for our wellbeing and Visible Learning
initiatives.

 • School supports positive behaviour
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In 2019, 99% of students believe that students at our school have positive behaviour. This is 16% above the NSW state
mean at 83%.

The 2019 Partners in Learning Parent Survey results indicated that 82% of parents believe the school supports positive
behaviour, in class and on the playground. Parents felt confident that their child was aware of the school rules, and that
teachers maintained control of their class. The school mean was 8.2, compared to the NSW Government norm of 7.7.

 • Inclusive and safe school

Students at our school feel they have someone to turn to at school who provides encouragement and can be turned to
for advice. The 2019 school mean for advocacy and safety at school was 8.1, comparable to the NSW Government norm
at 7.7.

84% of parents surveyed in the 2019 Partners in Learning Survey indicated that their child feels safe at school, and 76%
that behaviour issues are dealt with in a timely manner as compared with the NSW Government norm of 74%.

In addition to these learning and wellbeing measures, focuses on community building and leadership development
strategies are supported by positive data on the following measures:

Teachers rated opportunities for effective collaboration for teaching and learning as 9.2 compared with the NSW State
norm of 7.8. They rated the support of leadership at 8.9 compared with the NSW State norm of 7.1. high ratings related
to School leaders have helped me create new learning opportunities for students; I work with school leaders to create a
safe and orderly school environment and ; School leaders have helped me improve my teaching.

Parents rated high the clarity of school communication, behaviour management and the approachability of staff with an
overall rating of Feeling welcome at our school at 8.1 compared with the NSW Government norm of 7.4.

In target areas upward trends in all relevant Tell Them from Me data points across parents, students and teachers
indicates that our school is on track in connecting members of the learning community to promote our students to thrive
at school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

In 2019, we continued our holistic and consistent approach to including Aboriginal perspectives and cultural including a
variety of learning initiatives and experiences with an aim of supporting Aboriginal students to establish strong learning
goals and to strengthen their community connections. The programs and initiatives undertaken targeted all students to
build a greater understanding of Aboriginal Australia. This year, these initiatives included a school–wide focus on
International Year of Indigenous Languages by naming our classes after animals, earth elements and astrological
features in the local indigenous languages. Students from K–6 explored the names of their classes and created
representations of these names in collaborative art works with our school community.

In Early Stage 1 and Stage 1 students investigated the ways in which people have connections with each other and with
places in their communities. Students investigated their own connection to local places and the special connection that
indigenous Australians have to country. As part of their learning about 'weather', Stage 1 students investigated the
seasonal calendar of Aboriginal people in the Northern Territory though the text 'Ernie Dances to the Digeridoo'.

Stage 2 studied the significance and importance of relationships and the impacts people have on the sustainability of
community, culture and the environment. We explored the Indigenous relationship to Country and the impact of British
colonisation on the lands, peoples, places and cultures of Indigenous Peoples. Students further studied the Indigenous
perspectives of creation with a focus on the Sun, Moon and Earth. We explored the natural changes in the Earth's
environment and how the Yolngu People use this information to inform when seasonal change occurs.

In Stage 3, students explored the history ofAboriginaland Torres Strait Islander people and their fight for rights
andfreedom including the right to vote. Students studied Aboriginal Astronomy and explored links to The Dreaming.
Students explored how Aboriginal and Torres Strait Islander people used stories to explain astrological occurrences.
Students explored the significance of their class names which were from the local Durag language.

Personalised Learning Pathways (PLP's) for all indigenous students were developed to support specific educational
goals. Teachers met with all families in Term 2 and Term 4 to collaborate in building these plans and to track progress
against shared goals.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Our school has an inclusive culture that celebrates difference and ensures continuous learning for all. In 2019, a new
Anti–Racism officer was appointed and trained. The school's Anti– Racism Contact Officer worked closely with the
principal and Learning Support Team to ensure that all DEC protocols were followed.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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Newtown Public School has maintained a strong focus on multicultural education. Our school has an inclusive culture
that celebrates difference and ensures continuous learning for all. Our Student Representative Council promoted and led
a Harmony Day event where all students were encouraged to wear 'orange' and to celebrate the diversity within our
school community. Quality literature studies for all Stages of learning support students' growing understanding diversity
and difference. The school's Anti– Racism Contact Officer continued to work closely with the principal and Learning
Support Team to ensure that all DEC protocols were followed.

Early Stage 1 explored multiculturalism though the concept of belonging. Students looked at their own personal heritage
and culture, and the cultures of other students in the class. Students identified different countries of origin and languages
spoken within the class, and across the school. They compared and contrasted stories, artefacts, songs, games and
celebrations from a range of cultures.

Stage 1 explored multiculturalism through a history and geography unit focusing on changes in family life and the local
area over time. Students investigated their family and cultural heritage through photographs and family interviews and,
through sharing their findings, compared the different cultural backgrounds represented in their classrooms. Students
also explored concepts of multiculturalism and Australian identity through quality literature texts.

Stage 2 studied Australia as a multicultural society, defined community and consider whether all communities change
over time. We also debated the importance of multiculturalism. Students studied the text 'If the World were a Village – A
Book About the World's People' by David J. Smith and studied curated sections of the text 'We are Refugees and
Migrants? What Makes People Leave their Homes? And Other Big Questions' by Michael Rosen and Annemarie Young.
Students focused on the movement of peoples around the world and the sharing of culture. Stage 2 also studied the text
'My Two Blankets' by Irena Kobald, 'Waves'by Donna Rawlings, Heather Potter & Mark Jackson and researched past
Australian of the Year award recipients such as Eddie Woo, in order to explore how significant people and cultures
contribute to communities.

Stage 3 students explored multiculturalism through looking at perspectives. Students explored the unique diversity of
cultures in Australian society. They studied the multicultural make up of Australia through the exploration of migration
patterns and the impact different cultural groups had on Australia as a nation. Students explored how rights are universal
and apply to all people of the world.
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