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Introduction

The Annual Report for 2019 is provided to the community of Croydon Park Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Croydon Park Public School
Georges River Rd
Croydon Park, 2133
www.croydonpk-p.schools.nsw.edu.au
croydonpk-p.school@det.nsw.edu.au
9797 9753
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School background

School vision statement

An Aspirational Community of Cultural Diversity

Croydon Park Public School is a diverse learning community that delivers quality teaching and learning programs, and
focuses on lifelong learning in an inclusive environment.

Our learning community is committed to developing every learner's potential in a stimulating and goal–oriented
environment where mutual respect underpins effective collaboration. Parents, students and teachers work closely
together to drive school initiatives, to learn from each other, to act responsibly, to communicate and to grow as a
collaborative community of learners.

School context

Quality Education at the heart of the Inner West

Croydon Park Public School has an enrolment of 450 students, including 64% students from a non–English speaking
background. Croydon Park Public School sits at the centre of a dynamic, growing and diverse learning community that
provides quality education and lifelong learning in a caring environment. With a committed teaching staff, encompassing
experienced and early career teachers, Croydon Park Public is dedicated to maximising student potential across the
curriculum. The school has an outstanding administrative staff team who exemplify quality service to all members of the
school community and have an active role in leading the school. The school's inclusive curriculum includes an extensive
band program, links with the National Institute of Dramatic Art (NIDA), a full range of sporting and a gym programs,
dance ensembles as well as chess, public speaking and debating. Inclusive community links are further strengthened
through a well–integrated speech pathology program, popular playgroup, Out of School Hours (OOSH) and vacation care
programs.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Engaging Literacy and Numeracy Teaching

Purpose

To develop increasingly engaging quality learning environments where Literacy and Numeracy skills are used in a
meaningful, contemporary context.

Improvement Measures

Programs and teaching practices reflect 21st Century skills.

100% of teachers participate in professional learning.

Annual increases in expected growth through NAPLAN, PLAN and school based data.

Students achieve consistent progression along learning progressions.

All teachers will use formative and summative assessment as part of the teaching and learning cycle, in order to
effectively develop the knowledge, understanding and skills of all students in a contemporary world.

Progress towards achieving improvement measures

Process 1: Professional Teaching Standards & PDPs – The Professional Teaching Standards and Personal
Development Plans constantly improve teacher quality by guiding teachers to move to the next level of
knowledge, practice and professional engagement for the next stage of their careers.

Evaluation Funds Expended
(Resources)

Are teachers measuring improvement or attainment of professional goals
against The Professional Learning Standards? Is reflection and evaluation of
goals occurring to inform PDP's in 2020?

All staff have attended regular PL to improve content knowledge and
researched based practice. We have been consistent with completing 2 PDP
observations within the year.

Continued professional development required to build staff capacity to review
and evaluate their own professional learning goals and use their evidence to
plan for future goals.

How have teachers been given the opportunity to improve their practice and
meet their goals? Is professional discussion and collaboration an embedded
whole school practice?

Most staff has been to either planning days targetted to PDPs or have used
professional readings to guide improvement.

Is the an increase in knowledge of the professional standards? how do we
know and what does it look like?

Teachers who have been involved in accreditation are more familiar with the
standards. Our focus on PDPs have meant that all teachers are having to
refer to the standards and how the apply to our teaching.

Process 2: Professional Learning – Professional learning is prioritised and implemented sequentially, including
new curriculum priorities. Staff are actively involved and supported in leadership opportunities and an
instructional leadership model operates across the school.

Evaluation Funds Expended
(Resources)

What processes are in place to support systematic and rigorous professional
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Progress towards achieving improvement measures

learning for all staff beyond 2019?

Strategic support have been driving whole school PL and supporting the exec
to ensure they are able to provide appropriate support to whole staff.

How effective has the professional learning been and how is data being used
to support this?

Teachers have implemented a variety of formative assessment strategies to
ensure that the teaching focus is relevant to student needs and can be
adapted throughout the lesson.

Are we able to see an improvement in teaching practice and an increase in
student learning outcomes?

Stage 1 teachers have tracked student reading levels to determine growth
and to highlight areas/students' needs.

Process 3: Teaching & Learning Cycle – The Teaching and Learning cycle is used for explicit programming,
classroom practice, assessment and reporting, which effectively develops the knowledge,
understanding and skills of all students in a contemporary world. This includes teachers clearly utilising
formative and summative assessment in determining teaching directions, school performance levels and
effectiveness.

Evaluation Funds Expended
(Resources)

How will the school leadership team ensure teachers clearly utilise formative
and summative assessment to determine future teaching directions?

Teaching sprints will be implemented in 2020 to guide effective practice on
formative assessment and LISC.

How is data being collected, analysed and passed on beyond 2019?

We pass on reading levels, SENA (additive strategies), magic words, crests.
We have academic report history on SENTRAL. All specialist reports are now
available on SENTRAL, including speech reports, paediatrician reports,
counselor referrals, LST assessment data. etc.
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Strategic Direction 2

Future Focussed Learning

Purpose

To develop a forward looking learning environment in which students, staff and community members work together to
achieve future focussed learning intentions

Improvement Measures

Contemporary, flexible and multi–modal learning areas have been created across the school.

Educational programs that foster creative, critical and reflective thinking are planned, programmed and implemented in
all teaching and learning environments.

Technology is integrated across all Key Learning Areas and is evident in teaching and learning programs.

Progress towards achieving improvement measures

Process 1: Future Focussed Learning Spaces

Creating aesthetic, harmonious and stimulating learning spaces which support the holistic development
of all students

Evaluation Funds Expended
(Resources)

Did we achieve 4 pilot classroom?

Yes, a pilot classroom per stage was achieved including the French/EALD
room. Three additional classrooms and two break out spaces have also been
ordered for 2020.

How has the flexible learning space impacted on teaching practices?

Teacher surveys showed an increase in all future focused pedagogical areas
(see attached evidence). Overall the flexible learning spaces are great for
group work and allows for more floor space.

How has the flexible learning space impacted on student engagement?

Student surveys were completed by pilot classroom students and some from
Library. The response was highly positive. Students felt more engaged in
lessons and the flexible learning allowed for more collaboration.

Process 2: Future Focussed Learning Culture

Creative, critical and reflective learning culture is provided, which supports confident and independent
21st Century learners.

Evaluation Funds Expended
(Resources)

What Formative assessment techniques are teachers using in their
classrooms?

Formative assessment has been a central theme of all staff professional
learning throughout 2019, with a focus on the executive and aspiring leaders
team. The executive staff, along with the aspiring leaders have engaged in
professional reading, discussions and focused teaching observations directed
at improving practice in formative assessment in the classroom. Learning
Intentions and Success Criteria (LISC), questioning, exit slips and visible
thinking have all begun to be implemented.
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Progress towards achieving improvement measures

How are teachers using the data collected to inform future practice?

Teachers have been involved in professional learning surrounding the
numeracy progressions and PLAN 2. They have begun to use PLAN 2 to
track student progress in additive strategies and to support their planning for
future learning. This will be a continued area of focus for 2020.

Are the students reflecting on their learning?

Based on data collected by teachers, students are beginning to reflect more
consistently on their learning. They are applying their LISC language and
specific mathematical language to explain their learning and where they need
to go next. Teachers have documented an increase in student discussion
through the use of Formative Assessment questioning techniques as well as
improvements in student responses and wait time.

Process 3: Future Focussed Learning Practice

Authentically incorporate appropriate technology based practices into learning tasks.

Evaluation Funds Expended
(Resources)

Technology is embedded across the school at Croydon Park. It is utilised
across K–6 to support students reflection of their own learning, develop
research skills and access the curriculum targeted at their specific needs.
Team teaching across various cohorts has successfully allowed teachers with
expertise to further develop the professional learning of other teachers to
begin implementing the Digital Technology strand of the Science and
Technology syllabus.  This will be a continued focus in 2020.

Throughout 2019 the Strategic Direction team have purchased additional sets
of iPads and notebooks to increase student access across the school.
Classroom boards have been upgraded with seven classrooms receiving
Promethean Smart Boards. This has allowed for expert integration of
technology by teachers and improved student engagement and learning.

Funding Eric to attend ICT coordinator
induction and ongoing PL. To fund
regular time off to maintain staff and
student access to technology.

Next Steps

In 2020, the leadership team and SD2 team, will take a creative approach to use of the physical environment to ensure
that it optimizes learning, within the constraints of the school design and setting.

Teachers will continue to routinely use evidence of learning, including a range of formative assessments to inform their
teaching, adapt their practice and meet learning needs of students.

Teachers will continue to be up skilled at explicit teaching techniques and assessing to identify student's learning needs.
By the end of 2020, Teachers will be able to use the explicit strategy of Learning Intention Success Criteria, to explain
and break down knowledge and skills.

In 2020, our next focus will also be the digital technology strand where students will be provided with opportunities to
investigate existing technologies and create digital solutions. Through target professional learning and team teaching,
teachers will gain confidence in exploring and utilizing the key concepts (computer science, information systems,
software engineering and project management) underpinning the digital technology strand.
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Strategic Direction 3

Students as Leaders

Purpose

To develop respectful, responsible student leaders who are actively engaged in the school and the broader community.
These students are independent, self motivated to reach their full potential as life long learners and are explicitly taught
skills to be successful.

Improvement Measures

PBL system entrenched in school life and 95% of students on positive behaviour levels.

Students and staff regularly attend leadership courses and events.

Student Leaders mentor their peers in leadership and Teaching and Learning programs are co–designed by students
and teachers

Student successes publicised throughout the school community via communication platforms such as school social
media, newsletters, Skool Bag App and local media.

Progress towards achieving improvement measures

Process 1: Leadership Wellbeing

Development of a comprehensive wellbeing system aligned to PBL which all staff, students and parents
can easily navigate and utilise.

Evaluation Funds Expended
(Resources)

All activities have been deemed to be on track and on–going in their
implementation.

Fortnightly expectation is introduced fortnightly to the school community by
the school leaders, after being collaboratively developed with students and
staff in response to particular school need. PBL behaviours are a explicitly
taught within classroom and each classroom are accountable as they are
expected for record the expectation covered on their expectation poster. This
has been a success.

Effectively supporting Tier 2 students and developing a more refined,
consistent approach to the implementation of PBL within the classroom
will become the focus for next year.

– Staff

– Students

– School Facebook Page

– Skool Bag App

– Noticeboards

Process 2: Leadership Learning

Professional Learning and opportunities for students and staff in student leadership development.

Evaluation Funds Expended
(Resources)

Students are being leaders in their learning through continued & increased
use of LISC (developed by and with teachers/students), meaning that
students are responsible for their own learning and therefore leading their
own learning through clear goals.

Students setting and tracking their own learning goals has not yet been
embedded in all teachers' practice and is an ongoing process, which in turn
means students are not using learning goals to their full potential. Building
student capacity to communicate their learning goals within the
classroom and through parent conferences (Years 3–6) will become a
focus for next year.

– Staff

– Students

– Resources such as 'I can'
statements, exit slips etc.

– Professional Learning

– Teacher accreditation
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Progress towards achieving improvement measures

How is feedback being provided to students? Varies from class to class. A
survey may be  required and/or used to see the ways in which teachers are
using student feedback to direct their teaching and learning programs.
Feedback will become a focus for next year to gain consistency across
the school, linking closely to Strategic Direction 1 and Strategic
Direction 2.

Are teachers reaching their full potential in leadership skills and development
within the school? Aspiring Leaders Group has been reasonably successful
with the teachers involved . The opportunity for teachers to join this group
next year will continue.

Process 3: Leadership Opportunity

Student Leaders have an active voice in the school, by promoting, monitoring, encouraging and
developing initiatives which develop a sense of belonging in their peers, including taking pride in
wearing correct school uniform.

Evaluation Funds Expended
(Resources)

SRC has been fairly inactive throughout the year. This needs to be
improved in 2020..

Process 4: Leadership Recognition

Providing platforms to consistently record and publicise relevant student success in targeted leadership
knowledge and skill.

Evaluation Funds Expended
(Resources)

This process will no longer need to be a focus for next year.

Next Steps

In 2019, Strategic Direction 3 will predominantly remained focussed on bringing Process 1 and Process 2 to a close, as
well as refining Process 3. Process 4 will no longer be a focus area.

In process 1, the PBL team will continue to effectively support Tier 2 students by developing a more refined, consistent
approach to the implementation of PBL within the classroom.

In process 2, teachers will continue to building student capacity in communicating their learning goals within the
classroom and through parent conferences (Years 3–6).  This will be a result of teachers improving their
practice in providing effective, informative feedback to their students based on Learning Intentions and Success
Criteria. Strategic Direction 1 and Strategic Direction 2 will be working towards similar goals.

In process 3, student engagement and student involvement in the SRC will be increased.

Process 4 will no longer be a focus.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading The goals of all Aboriginal students were met,
except for one student in Early stage 1 who
couldn't achieve all of his intended goals due
to frequent absences and lateness arriving to
school. This was despite engaging the HSLO
to facilitate better attendance from the
student.

Aboriginal students were highly engaged with
their learning and were particularly receptive
to learning about Aboriginal culture and
histories.

The programs aboriginal students were
involved were highly effective with pleasing
progress made by students. Evidence of this
was one student being placed first in the
impromptu speech component of the Yarn Up
program. Students felt a greater connection to
school by working with Aboriginal support
officers in writing and reaching their learning
and cultural goals.  The joint writing of a
school specific Welcome to Country by
Aboriginal students strengthened their
connection to school.

English language proficiency The regular reviewing and adjusting of
timetables and programs enabled support to
be targeted to students and classes when the
need was most beneficial, such as years 2
and 4 receiving greater support leading up to
NAPLAN. and Year 3  and Year 5 after
NAPLAN.. Students were identified as to who
would require direct support for 2020, as well
as students who would require less support in
2020.

Low level adjustment for disability Folders made of learning adjustments and
passed on to the students' teachers for 2020.
Recommendations for the continuation or the
adjustment of Individualised Learning Plans
was also passed on or if new goals were
needed. Smooth transition to 2020 classes
ensured.

Quality Teaching, Successful
Students (QTSS)

Off class Assistant Principal enabled Quality
Teaching and Learning across K–6. Assistant
Principals were also supported to conduct
observations and support Quality Teaching.
Off class Assistant Principal conducted
classroom observations, walk throughs on
Learning Intentions and success criteria,
Assistant Principals conducted demonstration
lessons and supported quality teaching.
Teachers were also released to conduct
reciprocal observations and reflect on their
practice.

Socio–economic background Executive reviewed the Speech program and
reflecting on parent feedback from the
community forum,  it was decided to continue
the program in 2020 as the program
continued to be an important and effective
intervention strategy throughout the school.
Teachers continued to grow their confidence
when identifying students who required
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Socio–economic background specific and targeted speech intervention.
The Speech team regularly attended Learning
and Support meetings to discuss student
progress and intervention strategies that were
successful and to make recommendations.
Yearly written reports for students on the
program were distributed to teachers and
parents.

Support for beginning teachers Croydon Park Public School had
approximately 3 teachers who were seeking
accreditation at proficient in 2019. All
teachers actively engaged in professional
dialogue, peer and supervisor observation
and engaged with a mentor throughout the
year. Some teachers gained accreditation at
proficient, whereas some teachers are still
working towards theirs. Throughout 2020
these teachers will continue to build their
knowledge of the professional standards and
continue to seek accreditation., if they have
not already done so.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 219 219 224 220

Girls 204 199 222 230

Student attendance profile

School

Year 2016 2017 2018 2019

K 93.2 94 94.1 94.7

1 94.1 94.4 93.9 94.7

2 94.6 94.5 93.3 94.6

3 94.5 95 93.8 94.1

4 93.5 94.7 93.9 95.1

5 95.2 94.8 94.2 94.4

6 93.7 93.3 92.9 93.9

All Years 94 94.4 93.7 94.5

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Croydon Park Public School has continued to grow slightly in population. The balance of boys and girls is nearly
identical. We have managed to accommodate the population growth without significant impact on school operations. It is
expected that the school population will stabilize in 2020 due to the new enrollment policy, but the school has the
capacity to accommodate a slight increase in population.

Attendance Management

1. If a student is absent for more than 2 days in a row without an explanation, the classroom teacher contacts the family
to seek clarification about the reason for the absence.

2. If no response is received after 3 days, the teacher's supervisor attempts to contact the family.

3. If there is still no satisfactory response or an appointment for an interview arranged, the principal is then informed and
will attempt to contact the family.

4. If there is no satisfactory response or meeting arranged the Home School Liaison Officer is contacted.
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Croydon Park's comprehensive range of extra curricular activities and programs ensures students are actively engaged
in school life. These activities and programs are major contributor to Croydon Park's attendance rates being higher than
the state average. Participation rates in programs are extremely high, resulting in the children's desire to be at school.
The school also has a large focus on student wellbeing, with Positive Behaviour for Learning running in the school, as
well as other programs being utilised such as Circle Time and Bounce Back.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 16.3

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

Teacher ESL 1

School Counsellor 1

School Administration and Support Staff 3.28

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

In 2019 Croydon Park had no teaching staff who identified as Aboriginal.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 765,215

Revenue 4,323,206

Appropriation 4,013,650

Sale of Goods and Services 47,111

Grants and contributions 249,553

Investment income 8,092

Other revenue 4,800

Expenses -4,406,774

Employee related -3,705,906

Operating expenses -700,868

Surplus / deficit for the year -83,568

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Croydon Park Public School operates a Finance Committee consisting of the Principal, an Assistant Principal, the School
Administrative Manager and another staff representative. During 2019 there was continued investment in technology to
support future focused learning and also the process of turning classrooms into future focused learning spaces
continued..
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 210,974

Equity Total 304,338

Equity - Aboriginal 3,638

Equity - Socio-economic 25,444

Equity - Language 146,930

Equity - Disability 128,326

Base Total 3,078,570

Base - Per Capita 104,649

Base - Location 0

Base - Other 2,973,921

Other Total 347,625

Grand Total 3,941,506

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

Year 3 in Reading performed way above state average in in Reading, as well above the average scores of similar
schools. Year 3 also performed above state average and above the average of similar schools in Writing, Grammar and
Spelling.

In  Reading, Year 5 performed above the state average, after being below state average the previous three years. The
school was below the average of similar schools, though on an upward trend.  In Writing, Year 5 performed way above
state average, as well as above the average scores of similar schools. This was a large improvement on previous years.
In Spelling, Year 5 performed well above state average, although slightly below the average of similar schools. In
Grammar and Punctuation Year 5 performed well above state average, although slightly below the average of similar
schools.

Numeracy

In Numeracy, Year 3 performed way above state average, but slightly below the average score of similar schools.

In Numeracy, Year 5 performed above average state average for the first time in four years, but was below the average
of similar schools.

Numeracy will continue to be a focus in 2020.
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Parent/caregiver, student, teacher satisfaction

A Community Forum was held which proved to be an effective vehicle for communication between school and home.
This forum provided an opportunity for parents who were unable to attend P&C meetings to contribute their ideas,
opinions and feedback on school plans and decisions. Parents provided feedback on events that had taken place,
reporting processes and parent involvement opportunities and was reported back to the staff and executive. The
feedback was utilized by taking it into consideration to build collaborative decision making and planning processes.

Data from The Tell Them from Me Surveys indicated that parents felt welcome at Croydon Park Public School with a
rating of 7.7 compared to the state average of 7.4. Parents who felt informed by the school was slightly above state
average. Parents who indicated that they supported learning at home was below state average at 5.5 compared to the
state average at 6.3. Parents belief that the school supported learning was just below state average at 7.1 compared to
7.3 state average. In this area the school was below state average on teacher expectations of homework being
completed on time and teachers expecting children to work hard. However in this same area parents who believed that
teachers show an interest in their child's learning was significantly above state average at 8.3, as was their child was
encouraged to do their best work at 8.1. Parent belief that the school supported positive behaviour was above state
average at 8.0, compared to the state average of 7.7. Parent belief that teacher helped students who needed extra
support was also above state average at 7.1 compared to the state average of 6.7. When asked if parents would
recommend the school to other parents 84% were positive in doing so and 15% were neutral on the question.

Data from The Tell Them From Me surveys indicated that students who had developed positive relationships at school
was 96% at Croydon Park Public School compared to a state average of 85%. Students that valued schooling outcomes
at Croydon Park was 98% compared to the state average of 96%. Students who believed their behaviour at Croydon
Park Public School was positive 90% compared to the state average of 83%. Students who believed they tried hard in
their learning was 95% at Croydon Park compared to the state average of 88%.The relevance and rigour of programs
were also above state average. Students also indicated that positive student/ teacher relationships were above state
average at 8.7 compared to the state average of 8.4. The number of students who indicated that they had experienced
verbal or physical bullying was below the state average, indicating that their was a positive environment in the school.

Through the use of exit slips at professional learning as well as teacher feedback teachers felt valued and supported at
school in 2019. Teachers indicated that professional learning was relevant and purposeful and the school was headed in
a positive direction.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

The goals outlined in the Department of Education (DoE) Aboriginal Education Policy guide and inform teaching and
learning programs for all students, both indigenous and non–indigenous of Croydon Park Public School. Aboriginal and
Torres Strait Islander culture was celebrated by all K–6 students through Aboriginal Education teaching and learning
activities being embedded in school practices. Staff continue to ensure that cross–curriculum priorities, which include
Aboriginal and Torres Islander histories and culture, are included in a meaningful way in our lessons and programs. The
school is determined to continually improve the quality and presentation of these learning experiences.

Students from Aboriginal and Torres Strait Islands backgrounds all had Personal Learning Plans which were planned,
developed and negotiated by teachers, parents and students collaboratively. Plans were regularly reviewed and adjusted
where necessary, or as goals were achieved. School Learning Support Officers provided additional support to implement
these plans in the classroom. Aboriginal Education Officers also met with teachers, students and parents to set and
review Personal Learning Goals as well as cultural goals.

In 2019, the Croydon Park School Community acknowledged the significant annual events of Reconciliation Week, Sorry
Day and NAIDOC Week from K–6, in classrooms and at assemblies. Discussions were held about the importance of
these events to our nation. Aboriginal Education staff delivered three hours of professional learning for Croydon Park
teaching staff in Aboriginal Histories, Culture and Customs.

In 2020 the school intends to work even more closely with Aboriginal Education Officers and further enrich our programs
by strengthening our Aboriginal connections and perspectives.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Croydon Park Public School has a member of staff acting in the role of Anti–Racism Officer. The Anti–Racism officer is
available to any member of the Croydon Park School Community who feel they have subject to racially motivated
behaviour within the school environment. In 2019 Croydon Park had a new teacher take on this role. This teacher was
provided with Professional Learning to equip them with the necessary requirements for the role.  There were a two  minor
incidents of racially motivated behaviour in 2019 which were resolved in meetings between the the students involved and
the ARCO.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

At Croydon Park Public School we had approximately 50 language and cultural backgrounds represented within our
school in 2019. During the year Croydon Park students from K–6 in school wide and class activities which valued and
celebrated the rich cultural diversity in our community. Harmony Day was once again celebrated with class activities held
across the school. The school community came dressed in either their national costumes or colours, or the Harmony Day
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colour of orange. Activities included art, traditional sports, reading activities and cultural activities.

During the year the school community was welcomed to various special events and performances by students greeting
them in their home language, to recognise the cultural diversity of the community. Student read and borrowed bilingual
books from the library and had at their disposal bilingual dictionaries to assist them with their activities.

Cross Curriculum Cultural Perspectives were a school focus and were embedded in teaching and learning programs
across the school. A range of multicultural events were celebrated and acknowledged in classes, including Chinese New
Year, ANZAC Day, Sorry Day, NAIDOC Week, Reconciliation Week and Saint Patrick's Day.
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