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Introduction

The Annual Report for 2019 is provided to the community of Balmain Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Balmain Public School
1 Eaton Street
BALMAIN, 2041
www.balmain-p.schools.nsw.edu.au
balmain-p.school@det.nsw.edu.au
9818 1177

Message from the principal

They say that "it takes a village to raise a child"; this African proverb certainly rings true at Balmain Public School. We
have a fabulous community working together to ensure the success of each and every member of our Balmain village.
This year has seen the addition of six new temporary teachers to our team, as well as one temporary teacher gaining
permanency at Balmain Public School – to add to the team of dedicated, passionate educators.

Success comes in all shapes and size; throughout the year, our teachers have experienced these moments of student
success on a daily basis – watching their students courageously 'have a go' at something new or seemingly difficult,
watching progress – day by day, week by week, month by month, term by term. They have watched our students being
able to decode an unknown word, read with more fluency, have that 'aha!' moment when the maths concept finally
makes sense; the teachers watch the students learn how to make a friend, make less mistakes in spelling over time,
work with others in a group; the list is endless.

Sadly for us all, we lost our beloved Ms Pauline. Not only did Ms Pauline help so many students with their learning during
her 10 years at Balmain, she supported our Aboriginal students, established the morning Reading Buddies program and
was our very own Environmental Warrior, ensuring we all recycled and were kind to our environment and planet. Ms
Pauline leaves an incredible legacy at our school and we are forever grateful.

We continue to have incredibly supportive parents and caregivers, as well as enthusiastic, vivacious and energetic
students. The school's stakeholders work together in partnership, to provide a creative and supportive environment,
offering a rich and balanced education.

As a learning community, high expectations are held for all, with authentic support of diversified learning needs,
throughout the school. The school aims to foster courage and self–belief in all students, building capacity for leadership,
throughout the school years, as well as beyond the gates of Balmain Public School.

I would like to acknowledge every student that passed through the Balmain Public School gates and sat the NAPLAN
tests, from 2014 to 2018, who collectively assisted our school in achieving an overall 11th place, out of 2142 primary
schools in NSW, as well as 3rd place across all primary schools in the Inner West – what an achievement for Balmain!

We continue in partnership to deliver a quality education to each and every student at Balmain Public School – that all
our students make a strong start in life and education – that all students are engaged and challenged and continue to
learn – that all young people have a strong foundation in literacy and numeracy, as well as deep content knowledge –
that all students are confident in their ability to learn, adapt and be responsible citizens – that all our students will be
well–prepared for the future that lies ahead.

2019 has seen the second year of the 2018–2020 School Plan, with progress of the three Strategic Directions being
evaluated and reported on in the Annual Report, as well as future directions for the year ahead.

Our aim is for each and every student to work towards achieving their potential and inspire within them, a life–long love
of learning, as well as the courage to explore the world with integrity.
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Balmain Public School has been nominated to participate in the External Validation process next year. Although initially a
trial school in 2015, we will now commence the next five–year cycle in 2020. This validation process, led by an
independent panel, provides an assurance to the school and system that the progress being made aligns with the School
Excellence Framework.

We look forward to continued growth and achievements, as we move into the final year of the School Plan in 2020.

Maria Lambos – Principal

Message from the school community

Dear Parents and Carers

Thank you to our Balmain Public School community for another year in 2019, where we have collectively worked
together as a community to build–on, enhance and grow our school. The fundraising and volunteer efforts by everyone,
working closely with the amazing group of BPS teachers and staff, have enabled us to complete initiatives that improve
and enhance the school experience for our children and into future generations.

I would like to take this opportunity to thank our principal, teachers and staff for their engagement and involvement with
the P&C. It is only through a collective effort that we are able to achieve the aspirations and accomplishments that we
have chosen to deliver for the school. We also grateful for the engagement that has flowed to attendance throughout our
numerous P&C activities and events of 2019.

As an entirely new Executive for the 2019 year, we were excited to learn with an openness what our community wanted
to shape for communication, fundraising, volunteers and development of the P&C itself. The learning curve, although
steep, was support by you our members and that of the past executive for which we are also grateful.

Early in the year, we wanted to better understand the current community sentiment about the P&C, fundraising efforts
and to identify areas for improvement. Alma led this task sharing a simple 5 question survey with all enrolled families.
Our response rate was high when compared to typical industry surveys, with particular note to the time taken by
respondents to provide commentary. This foundation has proved invaluable in building the foundation of how we shift the
P&C to the growing needs of our school, this year and into the future.

As part of a renewed focus on transparency and to improve communication to our entire parent and carer community, a
new fundraising platform was adopted. This was no small task and a huge thank you goes to Jen Hsieh, Gemma Puplett
and Pasang Mitchell for their research, selection, and build of the Raisely fundraising site. The Raisely platform has
allowed us to highlight contributions, costs and our achievements, for your children and the school. The platform has also
provided parents and carers with monthly payment opportunities for your P&C contributions; we have maintained this in
conjunction with the existing Flexischools payment portal.

It was with sadness and a heavy heart that our school said goodbye to Ms Pauline. She was a beloved member of our
community, our garden expert and our environmental warrior. The P&C has committed to fund the redevelopment and
help organise a working bee to rejuvenate the garden area and name this in her memory. With volunteers already on
standby to assist, this is testament to our growing community participation.

I would like to acknowledge the huge effort for the smaller regular and weekly events that take place. Without the efforts
of Cliff and our extended morning barbeque team Mother's Day, Father's Day or the Welcome Breakfast, amongst
others, would simply not be the same. Similarly, the efforts of Josie, Lyndal and the team that make uniform store run like
clockwork, week after week, is greatly appreciated by all, not to mention the 3 times that the store has had to relocate
lock, stock and barrel, in the past year!

Once again BPS and the P&C's major fundraiser for the year, the Belle Property Balmain Fun Run was a great success.
We had fantastic engagement of the school with BPS children participation at its highest in several years. This year
raising over $39,000 towards our much–needed funding. A huge thank you to Jason Ockerby, Doug Talbot and the
extensive team that make up the BFR committee; this is a big task that requires focus and attention which the team has
delivered year after year.

With the lion share of the playground renovations completed by the previous executive, this year marked a reduction in
spending. Our largest spend of the year targeted at the cooling of our children in every classroom and workspace with
new fans that are designed for commercial conditions. I know first–hand from my own children the relief with which these
have been gratefully received by the children and staff alike. Although our initial attempts to rush through the installation
in the holidays between Terms 3 and 4 was thwarted by the required departmental assessments and approvals, we were
pleased to be able to complete all installation work over the summer break ready for the start of Term 1 2020.

Our learning in this year for us all has been a steep one and one where our expectations of achieving goals within
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timeframes has been drawn out. However, the community that we enjoy in the school has been as strong as ever with
everyone pulling together to help wherever possible in the cause of our school and children. I thank again the amazing
work of my fellow executive in Alma Dayawon and Alvin Lau, for I would not have been able to do this without their
incredible support.

Yours Sincerely,

Justin Dunwoody – P&C President 2019

Message from the students

2019 Celebration of Learning Day Speech

Joe: Good morning/afternoon Mrs Lambos, teachers, students and esteemed guests. I would also like to pay my
respects to elders past, present and emerging and extend that respect to any other Aboriginal people here today. My
name is Joe F.

Alexandra: and my name is Alexandra S and we are Balmain Public School's Prime Ministers for 2019.

Joe: I have been at this school since 2013 when I started kindergarten. When I started here it was nowhere near as big
as it is now. There were 234 students and over the 6 years, 3 terms, 9 weeks and 2 days, it has grown and changed so
much. And I KNOW that this school has done the same to me.

Back in 2013, when Fortnite was a word that described a 2 week period, rather than a game, when the words twerking
and selfie were just being introduced to the world, flossing was only for the teeth and unlike this school, Australia had 3
prime ministers I participated in my first school play. It didn't go well. Unlike the other kids who jumped around like frogs I
was too scared to get on stage, and I hid behind the curtains. If you had asked me back then where I would be today, it
would certainly not be talking on stage at the 2019 Celebration of Learning.

Alexandra: I joined Balmain Public School in 2018 and found the school to be a very welcoming environment. This year,
being in the Ministry has been a rewarding experience. We're in a new age where kids are given more of a voice – I'm
thinking of Greta Thunberg and her international influence. This year Balmain has totally embraced the concept of
student voice and it shows around the school in the proposals that students have put forward, had accepted and
completed. Thank you to Mrs Lambos and Mr Taubman for putting up with my constant nagging in the form of notes and
emails when I've been trying to get my ideas across. In all that we do, Balmain is a rich, yet fun, learning space.

Joe: And some our best learning comes from that fun stuff. For many of us this is in the form of lunch time sport, PSSA,
PCYC or representing our houses and school at athletics, cross country, swimming and skiing. For others it's
theatresports, robotics, video game challenges, designing the yearbook cover or the house logos, and being part of the
school bands and choir. Through all of these activities this year, we have learned the skills of teamwork, confidence and
creativity.

Alexandra: As each year goes on, we have all gained more independence and been shown more trust in the tasks
teachers set for us. Changes in our attitudes such as thinking of others when planning fundraisers shows increasing
maturity and entrepreneurial skills. We have raised money for those in need, like the koalas we have sponsored and the
funds for cancer research. I have found all fundraisers this year great fun (especially crazy day) while also helping us to
connect.

Joe: And one of the most important ways Balmain Public School has connected with our community is through the
Balmain Fun Run. Over the 7 years that I've been at Balmain Public School, almost ten thousand people have registered
to participate, and we have raised almost $300 000 for the school and charities such as the paediatric ward at RPA,
where I had the honour of a week's stay last year, The Run Beyond Project, breast cancer research and many others.

Alexandra: While we have raised money for charities, we've also been able to raise money for the school in an
entertaining way. The year 6 Bazaar was a great success, raising $2651. I personally achieved my goals, taking delight
in hitting a few of my teachers square in the face with a wet sponge!

Joe: On a sad note, we wanted to mention a very special teacher. I didn't have the opportunity to be taught by Ms
Pauline, but her influence can be seen throughout our school. She not only helped lots of students, but introduced
recycling, composting and taught us the importance of caring for our world. Who doesn't remember "wrappers in the
green and poppers in the yellow". That was Ms Pauline. We will miss her.

Alexandra: My time at Balmain has helped me grow in so many ways. I've discovered so much more about myself
through the opportunities I've accessed such as debating, theatresports and project–based learning. I've gained
confidence and set goals to help me strive to be a better me. Thank you to our Principal, aka Governor General, Mrs
Lambos, for modelling the skills of leadership. Thank you to all the classroom teachers for the work you do to ensure we
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learn all we can in an exciting way. Thank you to our specialist teachers – we will all agree that we love the prospect of
building a model in STEAM, having a philosophical chat in Library and in Music, learning "The Water Cycle" – a song I
will never forget! Balmain has been a safe environment where I can learn, live and lead and I'm so honoured and proud
that this year I have been able to lead the school with Joe.

Joe & Alexandra: On behalf of Year 6, farewell and good luck!

Alexandra S and Joe F – 2019 Prime Ministers
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School background

School vision statement

Balmain Public School is embracing contemporary education within our future–focused vision. We aim to provide
opportunities for rich, engaging and active learning, through a combination of: 

 • integrated curriculum delivery
 • a mix of teacher–directed and student–driven experiences
 • project–based learning
 • explicit teaching
 • critical thinking and problem–solving skills
 • innovative and creative thinking
 • social interactions and relationship building.

School context

Positioned in the heart of the Balmain Peninsula, Balmain Public School is a dynamic and innovative inner–city school,
known locally as the 'school in the park'. Gladstone Park is our school's 'backyard' and is an extension of our teaching
and learning spaces.

The school has reached capacity with 15 classes, including two Opportunity Classes (OC).

Approximately 2% of students identify as Aboriginal or of Torres Strait Islander descent, whilst 30% of students come
from an English as an Additional Language/Dialect (EAL/D) background.

The school is staffed by dedicated, enthusiastic and supportive teachers, who deliver highly effective, quality teaching
and learning programs, underpinned by the school's targets and vision.

There is an increasing emphasis on developing the creative arts curriculum, parallel to the academic curriculum. In order
to meet the needs of our 21st Century learners, Balmain Public School is ensuring all teaching/learning programs are
implementing creativity, critical thinking, collaborative learning environments and building on effective communication
skills.

The school values effective partnerships with parents and a highly–involved community, committed to providing
opportunities for all students to develop to their full potential.

Balmain Public School is an active member of CoLAS (Community of Leichhardt Area Schools), meeting once a term to
coordinate shared professional learning.

Balmain Public School is also involved in Peninsula Partnerships, a network of schools working together to raise the
profile of gifted education, as well as to provide teacher professional learning. An annual, two–day student engagement
program targets identified gifted Year 5 students from the peninsula schools.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Delivering Quality Education

Purpose

Improving student outcomes by supporting teachers to use data and evidence to create high–quality, differentiated, and
visible literacy and numeracy programs.

All young people have a strong foundation in literacy and numeracy, deep content knowledge and confidence in their
ability, in line with the NSW Department of Education's Strategic Plan for 2018–2020.

Improvement Measures

Consistent growth in student achievement in literacy as measured against the syllabus and Learning Progressions,
whilst using consistent teacher judgement.

Consistent growth in student achievement in numeracy as measured against the syllabus and Learning Progressions,
whilst using consistent teacher judgement.

Quality teaching and assessment practices evident in all classrooms, ensuring all students receive appropriate support
according to their point of need in literacy and numeracy.

Increased proportion of students achieving the top 2 bands in NAPLAN.

Achieve excellence in NAPLAN Value–Add.

Progress towards achieving improvement measures

Process 1: Implement a whole–school approach to improve student literacy outcomes, with a specific focus on
reading comprehension strategies and writing skills.

Evaluation Funds Expended
(Resources)

All students have participated in external testing through Progressive
Achievement Testing (PAT) to determine an objective benchmark.

We used this PAT data to further make comparable judgments to internal
data. Teachers used this objective data to teach to the gaps and ultimately
move student learning forward.

Students are assessed in an ongoing manner in the area of reading
comprehension, in line with PAT.

Delivered Teacher Professional Learning in the area of comprehension,
through the Super Six Strategies.

Ongoing Teacher Professional Learning in the area of Seven Steps to Writing
Success.

K–6 staff analysed PAT data to inform literacy rotations, to actively move
student learning forward.

Implementation of a comprehension tool 'CARS & STARS' to identify gaps in
learning.

Utilise the School Magazine as a quality tool to use in line with
comprehension strategies.

Learning Progressions Training

Funding Sources:
 • CARS & STARS Comprehension
($6320.00)
 • Progressive Achievement Testing
(PAT) ($1699.00)
 • School Magazine (P&C funded)
($2680.00)

Process 2: Implement a whole–school approach to improve student numeracy outcomes, with a specific focus on
basic computation skills and mathematical problem–solving.

Evaluation Funds Expended
(Resources)

Printed on: 1 June, 2020Page 8 of 20 Balmain Public School 7404 (2019)



Progress towards achieving improvement measures

Students are assessed in an ongoing manner in the area of mathematics, in
line with PAT.

Delivered Teacher Professional Learning in the area of online learning
through MathSpace PD.

K–6 staff analysed PAT data to inform mathematics groups, to actively move
student learning forward.

Funding Sources:
 • Progressive Achievement Testing
(PAT) ($1699.00)

Process 3: Develop and implement a model of instructional leadership to enable consistent data collection, student
tracking and identification of students' learning needs in literacy and numeracy.

Evaluation Funds Expended
(Resources)

Protocols around data collection and tracking to be established and
implemented across the school.

Staff have access to consistent collection of data in the area of reading and
comprehension. This has been set up for 2020.

Executive have developed behaviour tracking, adjustments tracking and data
spreadsheets in line with student needs to support students across the
school.

Teacher–librarian allocated daily
sessions to support Year 1 students
with reading.

Teacher allocated one day a week to
support K–2 students with reading and
comprehension (funded by the P&C)

Next Steps

– All staff to be trained in the use of the Learning Progressions and PLAN 2, and be using them to assess student
achievement and progress in Literacy and numeracy. We will look to 2020 to upskill staff and implement these tools.

– Team of staff members (one member per stage) to attend 'Foundations of Teaching Sprints' TPL in March 2020

– Team of staff members to report back the executive team and whole–staff about the TPL

– Team of staff members to attend the follow up 'Sprints Summit' TPL.

– Ongoing benchmarking using PAT in the area of reading comprehension and mathematics

– Pursue SoundWaves as a phonemic approach to a whole–school program

– K–2 PD: online effective reading instruction

– Purchase of decodable texts to support SoundWaves

– Purchasing of SoundWaves across K–6 and professional learning

– Screening of students in K–2 to find gaps in reading using SoundWaves
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Strategic Direction 2

Growing into the Future

Purpose

Developing and supporting well–rounded global citizens, who will use 21st Century capabilities to interact and learn in a
future–focused environment.

Every student in our school is known, valued and cared for, in line with the NSW Department of Education's Strategic
Plan for 2018–2020.

Improvement Measures

Student achievement and wellbeing will be recorded and tracked on a school–wide system, ensuring that all students
are catered for at their individual point of need.

Reduction in the number of negative behaviour incidents.

Increase in student engagement.

Progress towards achieving improvement measures

Process 1: The school embraces an ethos of shared understanding, responsibility for, and a positive influence
on, school–wide student wellbeing.

Evaluation Funds Expended
(Resources)

'Whole–school' approach to 'RUOK?' Day, through student and staff
involvement.

Participation in 'World Kindness Day'.

A wellbeing team has been established with representatives from each stage.
2020 will look to reworking and reviewing the spaces of our Positive
Behaviour for Learning' (PB4L) program and 'The Balmain Way'.

Leadership Wellbeing Course

Student Voice Course

Funding Sources:
 • 'The Thriving Leader' – Leadership
team wellbeing course ($1580.00)
 • 'Student Voice: The Key to
Unlocking Schools Potential' –
executive team ($2800.00)

Process 2: Establish and implement a school–based Positive Behaviour for Learning (PB4L) program across the
school.

Evaluation Funds Expended
(Resources)

Rebranded PB4L guidelines and expectations across the whole–school.

Reviewed the PB4L matrix with staff input, and revitalised the design.

Time to update the PB4L guidelines
and expectations.

Process 3: Expand upon Balmain Public School's Keeping it REAL (Relevant, Engaging, Active Learning) initiative,
incorporating investigative learning practices (play–based and project–based learning, investigations,
SOLE (Self–Organised Learning Environments) and STEM).

Evaluation Funds Expended
(Resources)

'Keeping it REAL' initiative has been injected across K–6 and implemented in
Year 5 OC orientation.

ProjectNEST (project–based learning) has been launched across Stage 2
and Stage 3. We have built capacity and upskilled staff through PD in the
area of project–based learning.

Play–based learning TPL training for
teachers in K–2 in preparation for
2020.

Teacher Professional Learning in
ProjectNEST.

Funding Sources:
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Progress towards achieving improvement measures

'Keeping it REAL' initiative has been injected across K–6 and implemented in
Year 5 OC orientation.

ProjectNEST (project–based learning) has been launched across Stage 2
and Stage 3. We have built capacity and upskilled staff through PD in the
area of project–based learning.

 • School Funded TPL – 3 x day
ProjectNEST Conference ($6500.00)
 • Beginning Teacher TPL – 3 x day
ProjectNEST Conference ($2200.00)

Next Steps

– Continue to upskill new K–2 staff members in play–based learning.

– Establish a wellbeing team (action team and research team) to look at school–wide PB4L and look to the new PDHPE
syllabus.

– Create a whole–school scope and sequence in the area of wellbeing, in line with The Wellbeing Framework and K–10
PDHPE Syllabus.

– Create stage–based wellbeing lessons based on the 2019 Teacher Professional Learning.

– Organise professional Learning in the area of Positive Behaviour for Learning (PB4L).
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Strategic Direction 3

Leading the Way

Purpose

Ensuring continual growth and development of every student, staff member and leader, by providing authentic leadership
and mentoring opportunities, as well as encouraging the sharing of knowledge, skills and expertise.

Every student, every teacher, every leader will improve every year, in line with the NSW Department of Education's
Strategic Plan for 2018–2020.

Improvement Measures

Increased proportion of students developing and demonstrating leadership skills in an authentic context.

Increased proportion of teachers taking on areas of responsibility and professional learning within the school.

Demonstrated evidence of professional growth against the Australian Teaching Standards.

Progress towards achieving improvement measures

Process 1: Build the capacity of all students by providing authentic leadership opportunities through the school's
'Buddy–Up' program.

Evaluation Funds Expended
(Resources)

Protocols in place for a 30 minute timetabled buddy session for all students
across the school.

Buddy Up program for Kindergarten and Year 6 timetabled for Friday and
eating time.

Create timetable with weekly session
dedicated to K–6 buddy session.

Process 2: Create shared responsibility for leadership and professional development within the school, with
teachers regularly sharing their expertise on areas for improvement and development within the school.

Evaluation Funds Expended
(Resources)

Various staff members have led TPL after attending courses.

Next year will look to identifying expertise in staff members and using these
to support our strategic direction in 2020.

Executive staff will share expertise and skills with stage supervisors to
develop and build capacity.

Additional RFF for staff members to
pursue leadership initiatives.

Next Steps

– Provide opportunities for staff to lead and present Professional Development (PD), based on their expertise and after
attending Teacher Professional Learning (TPL).

– Build capacity in staff through stage supervisor roles.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $4,253 All Aboriginal students:
 • supported with Personalised Learning
Pathways (PLPs)
 • participated in walking excursion to local
bookstore to choose quality Aboriginal texts
for K–2 and Library
 • appreciated and personally interpreted
meaning of school Aboriginal mural,
representing Balmain Public School's
Connection to Country, through writing

English language proficiency $22,432 EAL/D students received weekly in–class and
withdrawal support, in order to work towards
and achieve independence in the classroom,
to ensure access to the curriculum.

Low level adjustment for disability $66,560 0.4 FTE Learning and Support teacher, with
0.2 FTE supplementation from Equity, to
ensure 3 school days of support per week.

An SLSO was employed to assist in
increasing strategies to cope with changes
from regular routines, as well as support
students to actively participate in school life
K–6.

Quality Teaching, Successful
Students (QTSS)

$65,737 100% of teachers observed, and were
observed, in their classroom environment;
feedback discussions took place.

Teachers were mentored, both in their
teaching practice, as well as areas of
leadership, within the school.

Executive staff organised PL to support key
initiatives.

Socio–economic background $2,977 Families that required assistance sensitively
received support. As a result, all students
could attend excursions, were given access to
necessary resources and school uniforms.

Support for beginning teachers $56,520 Four beginning teachers were supported
throughout the year. They were given
opportunities to engage in discussions with
their mentor, received additional RFF and
attended relevant professional learning
according to their self–identified areas of
need.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 191 185 182 190

Girls 144 161 186 189

Student attendance profile

School

Year 2016 2017 2018 2019

K 97 97 97.1 95.8

1 95.8 96.3 96.4 95.4

2 97.5 95.3 97.2 94.1

3 96.6 97 95 94.6

4 96.6 96.7 96.6 94.1

5 96.7 96.3 95.7 94.9

6 96 94.9 92.9 94.7

All Years 96.5 96.2 95.7 94.8

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.

Printed on: 1 June, 2020Page 14 of 20 Balmain Public School 7404 (2019)



Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 13.85

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.4

Teacher Librarian 0.8

School Administration and Support Staff 2.87

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 541,992

Revenue 3,486,949

Appropriation 3,165,277

Grants and contributions 314,861

Investment income 5,761

Other revenue 1,050

Expenses -3,290,395

Employee related -2,933,367

Operating expenses -357,028

Surplus / deficit for the year 196,554

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 28,309

Equity Total 96,222

Equity - Aboriginal 4,253

Equity - Socio-economic 2,977

Equity - Language 22,432

Equity - Disability 66,560

Base Total 2,575,769

Base - Per Capita 86,347

Base - Location 0

Base - Other 2,489,422

Other Total 184,287

Grand Total 2,884,588

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

Year 3 students:
 • Reading – 66% of students achieved in the top two bands
 • Writing – 64% of students achieved in the top two bands
 • Spelling – 54% of students achieved in the top two bands
 • Grammar and Punctuation – 66% of students achieved in the top two bands

Year 5 students:
 • Reading – 59% of students achieved at and above expected growth, with 84% of students achieving in the top two

bands
 • Writing – 74% of students achieved at and above expected growth, with 55% of students achieving in the top two

bands
 • Spelling – 67% of students achieved at and above expected growth, with 79% of students achieving in the top two

bands
 • Grammar and Punctuation – 69% of students achieved at and above expected growth, with 86% of students

achieving in the top two bands

Numeracy

Year 3 students:
 • Numeracy – 62% of students achieved in the top two bands

Year 5 students:
 • Numeracy – 57% of Year 5 students achieved at or above expected growth, with 68% of students achieving in the

top two bands
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me Survey – Parent/Caregiver Perspective

Parents/Caregivers feel:
 • their child is safe at school – 7.0 mean
 • they are welcome when they visit the school – 6.2 mean
 • they can easily speak with their child's teachers – 6.7 mean
 • teachers listen to concerns they have – 6.3 mean
 • written information from the school is in clear, plain language – 6.6 mean
 • teachers expect their child to pay attention in class – 7.5 mean
 • their child is clear about the rules for school behaviour – 7.6 mean
 • teachers show an interest in their child's learning – 6.2 mean

Tell Them From Me Survey – Student Perspective

Students feel:
 • accepted and valued by their peers and by others at their school – 73% of students
 • they have friends at school they can trust and who encourage them to make positive choices – 81% of students
 • schooling is useful in their everyday life and will have a strong bearing on their future – 86% of students
 • they try hard to succeed in their learning – 85% of students
 • important concepts are taught well, class time is used efficiently, and homework and evaluations support class

objectives – 7.8 mean
 • classroom instruction relevant to their everyday lives – 7.6 mean
 • classroom instruction is well–organised, with a clear purpose, and with immediate feedback that helps them to

learn – 7.7 mean
 • they have someone at school who consistently provides encouragement and can be turned to for advice – 7.4

mean
 • teachers are responsive to their needs and encourage independence with a democratic approach – 7.9 mean
 • school staff emphasise academic skills and hold high expectations for all students to succeed – 8.3 mean

'Positive Education' Teacher Professional Learning (TPL) – Teacher Perspective
After undertaking TPL in 'Positive Education', teachers identified they had a better understanding in the areas of:

 • Gratitude – 70% of staff
 • PERMA – 50% of staff
 • Wellbeing (social, physical, emotional, cognitive, spiritual) – 60% of staff
 • Research behind wellbeing – 30% of staff
 • Strategies to embed wellbeing into your personal life – 50% of staff
 • Awareness of strengths – 80% of staff
 • Positive psychology – 40% of staff
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal and Torres Strait Islander perspectives are incorporated into our teaching and learning programs across the
school. To commence our whole–school assembly with the community each morning, the student ministers give an
Acknowledgement of Country, showing respect for the traditional custodians of our land. All Aboriginal students had a
Personalised Learning Pathway (PLP), developed in collaboration with the parents, classroom teacher and Learning and
Support Teacher, ensuring that all Aboriginal students accessed the curriculum appropriately and engaged in classroom
programs successfully. An Aboriginal Education committee including staff members across K–6, led professional learning
surrounding the authentic implementation of Aboriginal and Torres Strait Islander perspectives and resources into our
teaching programs.

At the annual 'Deadly Kids Doing Well' awards, Nia S in Year 4 was recognised for her commitment to school life.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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