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Introduction

The Annual Report for 2019 is provided to the community of Arncliffe Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Arncliffe Public School
Princes Hwy
Arncliffe, 2205
www.arncliffe-p.schools.nsw.edu.au
arncliffe-p.school@det.nsw.edu.au
9567 5060
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School background

School vision statement

Arncliffe Public School educates students to become responsible, respectful and resilient learners through an innovative
and challenging curriculum.

School context

Arncliffe Public School is situated south of the Cook's river in the Sydney suburb of Arncliffe. Our school values and
culture underpin our daily work in ensuring a Safe and Respectful environment.  The school provides an aesthetic and
nurturing educational environment in which all students can access quality educational programs within a broad and
varied curriculum. Students are organised into 17 classes from Kindergarten to Year 6 and come from diverse
socio–economic and cultural backgrounds.

Arncliffe Public School has a highly dedicated staff that is committed to ongoing professional learning, ensuring best
practice in curriculum delivery and access to engaging and relevant technologies. Our school consistently celebrates
student achievements in academic, the performing arts, sporting and cultural achievements thereby attracting
widespread recognition of excellence within the school and the wider community.

Promoting student's voice is a priority and students are given opportunities to develop leadership skills through school
based programs such as the Students Representative Council, Peer Support, and in elected leadership positions and
external programs. The result is confident, articulate and responsible students well prepared for High School.

The school is well supported by an active Parents and Citizens Association and School Council who contribute a
significant amount of time and funds to the school on an annual basis, provide feedback on school programs and work
tirelessly to promote a sense of community. In addition parents are involved in classrooms and supporting school based
learning, music and visual arts.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Dynamic Learning

Purpose

To ensure the learning environment is dynamic and student focussed. Emphasis will be directed towards developing
students  to become creative and critical thinkers. Students will be supported to grow into independent and empowered
learners who have the academic, social and emotional skills to thrive in our learning community.  

Improvement Measures

 • Increase the percentage of students who can regulate their own learning, set goals, monitor and evaluate their
learning and can demonstrate critical and creative thinking.
 • All teachers modelling and sharing Visible Learning strategies.
 • Increase the proportion of students in the top two bands in NAPLAN Literacy.
 • Increase the proportion of students in the top two bands in NAPLAN Numeracy.

Progress towards achieving improvement measures

Process 1: Visible Learning Project
 • Drawing on research to develop and implement high quality learning with a focus on writing, feedback
and mathematics

Evaluation Funds Expended
(Resources)

PLAN Data,
Data Walls,
Interviews / Surveys,
Pre and Post Testing,
Focus Groups,
Reflection Statements

Time
OTSS Days
Professional Learning funding
Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($0.00)

Process 2: Science, Technology Engineering Art Mathematics – STEAM project
 • Embed a STEAM focus into the curriculum to optimise and engage students to increase their
engagement in learning by providing differentiated creative learning experiences.

Evaluation Funds Expended
(Resources)

Increased student participation in STEAM clubs.
Increased collaboration with student projects.
Developing critical reflection and analysis skills.

Teacher Release time 6 days

$2000 resources

Next Steps

The next steps for "Dynamic Learners" has been generated by the Project Managers and their Teams as a result of the
teaching and learning implemented and evaluated in 2019..

 • Visible Learning will continue to embed the practice of using Learning Intentions and Success Criteria to ensure
expectation are explicit. Further development will be undertaken on Feedback strategies and the Writing Process
will continue to be developed through observations, demonstration lessons and inter school visits with the Bayside
Community of schools.

 • K–6 Mathematics scope and sequence embedded.
 • S.T.E.A.M – Young Engineers program to include Stages 2 and 3. K–2 STEAM initiative to be consolidated.

Continuation of Lego Club in Term 1. Stage 1 and 3 will utilise the STEM SHARE robotics and coding in Term 2.
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Strategic Direction 2

Quality Teaching

Purpose

To create a learning environment that is underpinned by high expectations and quality teaching practices that delivers a
contemporary curriculum that is accessible to all learners, reflecting the diverse needs of our students.

Improvement Measures

 • All teachers employing quality teaching and evidence–based teaching strategies.

 • Increased number of  teachers team–teaching and using flexible classroom practices including Google Classroom
and the G Suite.

 • Increased opportunities for purposeful and sustained interschool Community of Practice focussed on continuous
improvement of teaching and learning
 • Improved student results at transition points (Year 5–Year 7).

 • Increased evidence of students collaborating to problem solve using creative and critical thinking strategies.

Progress towards achieving improvement measures

Process 1: Future Focussed Teaching and Learning Project:
 • Future–focused learning project is designed to prepare students with skills and capabilities to thrive in
our changing world. Teachers are flexible with their teaching strategies and learning environments.

Evaluation Funds Expended
(Resources)

It has been established that the Future Focussed Teaching and Learning
Project will be suspended in 2020, as the aims and goals of the project are
strongly evidenced in the Action Plans of the Literacy, Numeracy and STEAM
Projects.

N/A

Process 2: Aspiring Leaders Project:
 • Aspiring Leaders build their leadership capacity using the Australian Teaching Standards as well as
developing an action plan to lead a school project within the Strategic Directions.

Evaluation Funds Expended
(Resources)

One teacher completed the ASPIRE program and led the review of the PBL
program. From ASPIRE a review team was formed with the intention or
reviewing student behaviour management systems.

Participation in ASPIRE project

Professional Learning for the review of
PBL and time for teachers to conduct
review

Process 3: Community of Practice Project:
 • Teaching staff demonstrates and shares their expertise within their school and across BCoS, leading
to ongoing students improvement (Bayside Community of School, Visible Learning)

Evaluation Funds Expended
(Resources)

Increased capacity to deliver relevant professional learning across the
Community of Schools.

Professional Development – funding of
the Combined Conference in Term 3

Next Steps

The next steps for "Quality Teaching" has been generated by the Project Managers and their Teams as a result of the
teaching and learning implemented and evaluated in 2019.
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 • The Future Focussed Team has concluded their projects for the current school plan. The aims, goals and
strategies are evidenced in Literacy, Numeracy and S.T.E.A.M projects.

 • Aspiring Leaders had the opportunity of coordinating new school events and projects and have grown their skills. A
new K–6 PD/H/PE scope and sequence was developed and lessons generated for a two year teaching cycle.
These will be implemented in 2020. A planned review has commenced of the Positive Behaviours for Learning
(PBL). A new team formed and professional learning will continue in 2020, with a focus on having consistent
practices and steps developed K–6 for student behaviour management.

 • Bayside Community of School will continue to plan and develop relevant Professional Learning across the schools.
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Strategic Direction 3

Connected Community

Purpose

To increase community participation in wellbeing and family partnership projects so our students grow into responsible,
respectful learners who have the lifelong skills and attitudes to thrive, succeed and connect in the wider community .

Improvement Measures

 • Increased attendance and feedback from parents at P&C meetings, School Council forums, workshops and
community events as evidenced in attendance numbers and survey Reponses. 

 • Increase parent knowledge and access to Community Health Services as a result of attending the inaugural Mental
Health Expo and the "Tuning into Kids" program.

 • Improved student wellbeing and management of social and emotional wellbeing through increased access to school
based programs.

Progress towards achieving improvement measures

Process 1: KidsMatter – Social and Emotional Project

Social and Emotional programs for students include Art Therapy for students in Stages 1 and 2 and
Peaceful Kids  for students in Stages 2 and 3 designed to build confidence and resilience.

Evaluation Funds Expended
(Resources)

Increased number of students accessing a suite of social and emotional
intervention programs.

Successful introduction of the Peaceful Parents program.

Lego Club to be expanded in 2020. Demonstrate improvement in the
collaborative and social skills for the students identified to participate in the
program.

Time for teachers to coordinate and
deliver program

Establishment of the Peaceful room

Time for teachers to coordinate and
deliver Seasons for Growth

Shared costs with the P&C for parents
to participate in the Art Therapy
program

Professional Development for 3 staff
to attend the training in Peaceful Kids

Process 2: Tune into Kids project

The GOT IT Team project has been modified to a parent program "Tune Into Kids" designed to build
parenting confidence and regulation strategies.

Evaluation Funds Expended
(Resources)

Program disbanded N/A

Next Steps

The next steps for "Community Engagement" has been generated by the Project Managers and their Teams as a result
of the teaching and learning implemented and evaluated in 2018.

 • The Kidsmatter team will host the second Mental Health Expo in 2020
 • Mindfulness practices will be reviewed and refreshed with workshops on School Development Day. Two staff

members will attend professional learning on "Peaceful Parents" with the intention of offering this program to
parents.
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 • Improved communication between school and home will be a focus for 2020. Regular workshops to increase
parent knowledge of school programs will be timetabled.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Flexible Funding: $2038

Funding Sources:
 •  ($2 038.00)

Flexible Funding: $2038

Flexible funding was used to engage Uncle
Bruce, SLSO to deliver lessons K–6 on
Aboriginal culture, music, history and art.

All Aboriginal students have a Personalised
Learning Pathway Plan (PLP) and are making
progress across Literacy and Numeracy.

Cultural significance is included in all PLP's in
consultation with agencies and community.

One student was nominated and received
recognition at the Deadly Kids award for
school attendance and academic success.

English language proficiency Staffing FTE 1.6 – $170746

Flexible Funding: $40,023

TOTAL FUNDING:
$170,746

Funding Sources:
 •  ($170 746.00)

An Extensive and highly effective EAL/D and
NAP program operates across the school
K–6.

Additional funding was used to increase time
allocation for the New Arrivals Program as
there continues to be a steady increase
enrolment in this area. A third NAP excursion
was funded in 2019.

Flexible funding was also used to deliver
Literacy and Numeracy program across the
school

Low level adjustment for disability Staffing FTE: 0.9 –
$96,044

Flexible Staffing: $51,174

TOTAL FUNDING:
$147,218

Funding Sources:
 •  ($147 218.00)

An SLSO was engaged for 2019 to offer
additional and targeted support K–6 four days
per week.

Students identified by the Learning and
Support Team (LaST) had an Individualised
Learning Plan (ILP) generated in collaboration
with the LaST, class teacher and parents.
Targeted interventions were implemented to
ensure equitable access to the school
curriculum.

Flexible funding was used to convert the FTE
0.9 into 1.0 for the year.

Quality Teaching, Successful
Students (QTSS)

Funding: $72,353

Funding Sources:
 •  ($72 353.00)

QTSS funds were used to provide one day
additional release from face to face teaching
for 3 Assistant Principals.

In first Semester much of the release time
was devoted to the External Validation
process, data analysis, student tracking and
assessment.

Second semester the Assistant Principals
were able to use the time for Instruction
Leadership within their Stages and across the
school. This included collaborative teaching
and planning, modelled lessons, in class
observations and feedback, coaching and
mentoring.

Socio–economic background Funding Sources:
 •  ($59 727.00)

A "Bump It Up" program operated 3 days per
week for Literacy and Numeracy K–6 using
Visible Learning strategies with clear
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Socio–economic background Funding Sources:
 •  ($59 727.00)

Learning Intentions and Success Criteria
explicitly taught with powerful results.

Team–Teaching was undertaken in Stage 3
to ensure a consistency in the Writing
Process.

Support for beginning teachers $30,204 Expended

$9937 carried forward 2020

Funding Sources:
 •  ($0.00)

5 teachers have Beginning Teacher funding.
This was expended in many ways including
additional time for writing school reports,
working on accreditation, peer observation,
professional development, personal projects
and school event organisation.

3 teachers completed their Accreditation  at
Proficient Level.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 225 236 229 231

Girls 202 184 180 179

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.8 95.5 94.9 92

1 92.8 94.6 94.2 92.7

2 93.8 94.6 94.3 94.3

3 96.7 94.1 94.1 93.3

4 95 95.3 94.7 93.4

5 92.7 95 95.3 91.8

6 94 92.5 94 93.9

All Years 94.4 94.5 94.5 93

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Head Teacher(s) 1

Classroom Teacher(s) 14.25

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.8

Teacher ESL 1.6

School Administration and Support Staff 3.12

Other Positions 2.2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 697,355

Revenue 4,246,301

Appropriation 3,919,230

Sale of Goods and Services 43,921

Grants and contributions 276,375

Investment income 4,100

Other revenue 2,675

Expenses -4,361,191

Employee related -3,646,615

Operating expenses -714,576

Surplus / deficit for the year -114,890

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 169,104

Equity Total 419,752

Equity - Aboriginal 2,038

Equity - Socio-economic 59,727

Equity - Language 210,769

Equity - Disability 147,218

Base Total 2,757,638

Base - Per Capita 95,967

Base - Location 0

Base - Other 2,661,671

Other Total 421,831

Grand Total 3,768,325

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about their school. Their
responses are presented below.

In 2019, the school sought the opinions of parents, students and teachers about the school using the Tell Them From Me
(TTFM) surveys and a school generated survey.

The TTFM Parent Survey includes seven separate measures. The scores are converted to a 10 point scale than
averaged. The following areas were surveyed:

1. Parents feel welcome
2. Parents are informed
3. Parents support learning at home
4. Schools supports learning
5. School supports positive behaviour
6. Safety at school
7. Inclusive school
8. In each of these measures the school was slightly above the State mean, which is an improvement from 2018.

Feedback indicated parents feel welcome when they visit the school (8.4) and that written information from the
school is in clear, plain language (8.0) and that the teachers and Principal are accessible and practice active
listening.

A new report format was introduced in 2019 and feedback from parents endorsed that the student progress is written in
terms that they understood (8.1), however parents would like to see improvement in communication about student
progress in subjects, future learning opportunities and social and emotional development (5.7).

Parents support for Home Learning reflected that they praise their child for doing well at school (7.7), that they talk to
their child about feelings towards other children at the school (6.8) and take an interest in school assignments (6.9).

Parents gave strong and positive feedback about the school and how it supports learning. They believe that their child is
encouraged to do their best work (8.2), expectations are realistic (7.7) and that teachers are interested in their child's
learning (7.7).

In the domain of positive behaviour, parents believe that teachers maintain control, have clear rules and expectations
and devote time to extra–curricular activities (7.9). Parents believe our school is safe (7.7) and inclusive (7.0).

The Teacher TTFM survey includes eight separate measures. The scores are converted to a 10 point scale, then
averaged and reported by question and by topic.

1. Leadership
2. Collaboration
3. Learning culture
4. Data informs practice
5. Teaching Strategies
6. Technology
7. Inclusive school
8. Parent Involvement

The teacher feedback matches or is above the State average. The highest scores were in the measures of Leadership
Collaboration, Teaching Strategies and Technology.

Teachers believe that the Leadership across the school is strong and visible (7.9). The collaborative practice across the
school are authentic and well established, supporting staff and students (8.2). High expectations (8.8) and the monitoring
of student progress (8.4) is a feature of the learning culture across the school. Teachers indicated they employ a variety
of teaching strategies (8.3) to enhance student learning and that using visible learning strategies ensures students are
very clear about what they are expected to learn (8.2). Teachers are engaging in the use and application of interactive
technologies and improving their technological skills and expertise (7.4).

Student TTFM feedback in the domains of Social and Emotional Outcomes was equal to or above State average. 86% of
students participate in sport, and 76% have a positive sense of belonging. 86% of students confirmed that they have
positive relationships, with 95% indicating that they value school outcomes and demonstrate positive behaviour at school
(92%). Confirming research findings only 60% of students stated that they have positive homework behaviours. Students
are generally motivated and interested in learning with 87% of students try hard to succeed in their learning.
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Students feedback confirms that they find classroom instruction relevant (8.0) and is well organised with immediate
feedback (8.5).
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Arncliffe Public School has a small but important number of indigenous students. All students have a Personalised
Learning Pathway plan that is collaboratively written with teachers and students.

As a school we are committed to bridging the performance gap for Aboriginal students.

Throughout 2019 Uncle Bruce delivered engaging and highly relevant lessons K–6, with a specific focus on the Drought
and the impact upon the Murray/Darling basis.

As a whole school community, support was given to Uncle Bruce and his community as he lead a Media awareness
campaign of the impact of the drought with particular reference to his country.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

The school has one staff member formally trained as an Anti Racism Officer – ARCO. There were no complaints
registered during the year by students, staff or parents.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Throughout the year, Arncliffe Public School students, parents, teachers and the wider community acknowledge and
celebrate multiculturalism through various activities and events. Some examples include: Chinese New Year, Easter and
the annual Hat Parade, Harmony Day – combined with Grandparents day, Mother's and Father's Day, Ramadan, Eid,
and Christmas through the annual Fun Day and concerts.

In 2019 the school held a Multicultural Community dinner "Arncliffe under the Lights" that coincided with the end of
Ramadan. A buffet of food from around the world, including a lit up dessert bar, was shared with students, teachers and
parents. The evening was an outstanding success. It also included a night of entertainment for the community where the
students performed an Arabic Drumming piece. Colourful flags fluttered proudly above the smorgasbord to represent
each cultural background.

Frau Padmore, who has delivered an outstanding German Language Program, retired after 17 years. During that time
she has built the languages competencies of the students K–6 through her innovative and highly engaging LOTE
program.  The German program will cease to operate in 2020.

Multiculturalism at Arncliffe Public School is a point of celebration.
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