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Introduction

The Annual Report for 2019 is provided to the community of Penrith Valley Learning Centre as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Penrith Valley Learning Centre
Werrington Road
Werrington, 2747
www.penrithvlc-s.schools.nsw.edu.au
Penrithvlc-s.school@det.nsw.edu.au
9623 7532

Message from the principal

Penrith Valley School (PVS) aims to provide students with a fresh start on their educational journey. All students work
with a mentor to identify individual goals for their Personal Learning Plans and may choose to work towards a return to
their mainstream school. Other students choose to combine study at PVS with Tafe and work experience to build skills
towards achieving an apprenticeship or traineeship.

Our highly structured monitoring program allows staff to instil clear educational and behavioural goals that are
understood by students, parents and caregivers. Our students clearly understand that every choice has a consequence
and we provide support and mentoring to assist students to take responsibility for their choices. These are fundamental
skills and vital to have to regulate emotion for continued success post school life.

We work as a team to build student success. Strong communication is an integral part of this process. Each student has
daily written communication with home documenting their progress in each period of the day. This is supported with
regular phone contact and meeting times to ensure progress is being celebrated and impediments to success are
addressed. Our team approach is the key to success. We have two school counsellors and two chaplains available to
support students and assist caregivers.

Our enduring relationships with our community organisations provide our students with connections in their own
communities. This is vital as our students come not necessarily from our local area but from a much broader area of
Western Sydney. Subsequently Penrith Valley Learning Centre has strong and enduring links with the Stephanie
Alexander Kitchen Garden program, Nepean Therapy Dogs, Fusion Australia, the Aboriginal Indigenous Mentoring
Experience (AIME), Izzy and Monk, Teen Got It, Penrith Lakes Environmental Education and Foodbank.

I certify that the information in this report is the result of a rigorous self–evaluation and is a balanced and genuine
account of the school's achievements and areas for development.

Jacqui Dahl
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School background

School vision statement

At Penrith Valley School we offer a supportive, engaging and broad program that provides students with opportunities to
develop the social, emotional and academic skills to become valued members of their communities.

We seek to assist students to employ the power of positive choice, become job–ready and develop independent living
skills. We strive to endow our students with the confidence and motivation to embrace learning, pursue their individual
goals and engage productively with their community at the completion of our program.

School context

Penrith Valley School (PVS) is an alternative educational setting that caters for students from Year 4 to Year 12 who
have experienced difficulties in mainstream schools. There are seven students in each of our seven classes at PVS.

Students at Penrith Valley School present with significant Behaviour Disorders and Emotional Disturbances which have
resulted in their exclusion from mainstream schools. In many cases, these anti–social behaviours have led to extended
absences from school, this has left substantial gaps in their education and undermined their self–esteem. In some
instances students have limited support at home and significant barriers to post–school success.

PVS has been working successfully with Aboriginal students since the school was established in 2007. Generally the
number of students who identify as Aboriginal is between 15% and 25%. Every student at PVS has a Personalised
Learning Plan which is developed in consultation with the student, their parents or carers, staff from PVS, our school
counsellor and, where possible, staff from the student's home school. These plans set out how each member of the team
can assist the student to achieve their goals. The plans are reviewed bi–annually.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Independent Students

Purpose

To provide a diverse and engaging program that enables students to develop independence across a range of areas
including; possessing functional living skills, being job ready, being able to pursue further education, and developing the
social competencies and confidence to participate in their communities.

Improvement Measures

All students meet or exceed 80% of their PLP goals related to literacy and numeracy.

All students meet or exceed 80% of their PLP goals related to independence.

80% of targetted students demonstrate improved wellbeing through improved attendance, punctuality, and compliance
with school rules.

20% improvement for students transitioning into work and further education for 2018.

Progress towards achieving improvement measures

Process 1: Embed consistency in teaching practices to deliver quality teaching and learning practices across the
school to improve student outcomes in literacy and numeracy and develop the functional skills they
need to be life–long learners.

Evaluation Funds Expended
(Resources)

Intensive hot housing and streamlined classes to facilitate literacy and
numeracy growth.
 • Stage 3 class – Unstreamed
 • 100% High school classes streamed.  Six core classes based on literacy
testing.
 • 63% of students increased their literacy testing results.
 • 10% sustained their scores.
Students' results up to 3 years improvement in reading age and up to 1 years'
improvement in numeracy.

Macquarie Pathways testing.
 • 95% engagement from students.  Clear engagement seeking to achieve
maximum Band 3 indicating TAFE ready.  Program supported strong
individual growth.
 • 3/5 bands taken from Score 1 to 3 in six months. (Selected students)

Burts Benchmarking $1500.00

LLNR testing $5000.00

Sena Testing $2500.00

Mathletics & Spellodrome Program
$2,300.00

Literacy Program Novels $3000.00

RFF for BURT / SENA / LLNR
$10,000.00

Process 2: Provide opportunities for students to develop independence across a range of areas including;
possessing functional living skills, being job ready, pursuing further education, and developing social
competencies and confidence to participate in their communities.

Evaluation Funds Expended
(Resources)

Strong attendance patterns in 2019.
 • 35% of students achieved 85% attendance
 • 15% of students achieved 95%+ attendance.
Big Day Out.
 • 91% students engaged with Lutanda Day.
Fantastic outcome with all students demonstrating off site appropriate
behaviour and the ability to work as part of a competitive team.

Developing independence.
 • 83% students took the initiative to self–refer and engage with our physical
development trainer.
Seeking to find personal alternatives for wellbeing.

Sentral facilitated smoother
communication within the school
community.  $5000.00

Breakfast Program $4000.00

Wellbeing lunches/Recess $4000.00

Friday Lunch $3000.00

Lutanda – Big Day Out  $1500.00
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Progress towards achieving improvement measures

 • 65% students self–referred and accessed Music Therapy. Fruit $2000.00

Trained Professional Fitness position.
$16,000.00

Music Therapist $8000.00

Process 3: Empower students to take responsibility for their actions and make positive choices for their future by
implementing best practice educational opportunities to improve student wellbeing.

Evaluation Funds Expended
(Resources)

 • 80% of students completing Year 10, 2018 went on to employment or
further education.
 • One student achieved TWO offers of a diesel mechanic apprenticeship.
Accepted apprenticeship.
 • 60% Stage 5 retention of students for HSC at PVS.
 • 100% enrollment in TAFE for stage 6.
Transition to Mainstream Public & High Schools.
 • 18% of students sought transition to mainstream.
 • 42% of these successfully moved back to mainstream school
 • 42% continue on transition
 • 16% returned to PVS
2019 grade 6 students offered the opportunity to attend Orientation Day.
 • 80% participated with staff support
 • Students also took advantage of other programs such as PALS being
offered.
 • 20% in this group have commenced transition.
Work Experience
 • 58% of those eligible participated.
 • 20% sustained their position for the required time.

SCOUT Merit program.

Penrith Valley School App
development.  $2000.00

Work Experience Program Manager
$8,000.00
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Strategic Direction 2

Inspiring Staff

Purpose

For all staff to actively pursue career development articulated in their Professional Development Plan, in line with
National Teaching Standards and the priorities outlined in the School Plan. For staff to develop the skills to support the
academic, behavioural, emotional and social needs of our students grounded in Trauma Informed Practice.

Improvement Measures

All teachers progress successfully through the four stages of accreditation in line with national teaching standards and
SASS staff complete their PDPs.

All teachers develop the knowledge and confidence to incorporate cross curricular priorities and general capabilities
into their programs and teaching practice.

Teachers provided with the opportunities that support  and develop leadership skills through collaboration,
self–reflection and participation in cohesive school teams.

Progress towards achieving improvement measures

Process 1: Staff are supported to progress successfully through the four stages of the accreditation process in line
with national teaching standards, with additional support for early career teachers and leadership
opportunities for experienced practitioners.

Evaluation Funds Expended
(Resources)

 • 100% staff at proficient accreditation.
 • 100% SASS staff completed PDP
 • Professional learning was undertaken by 100% staff to consolidate our
teams approach.
 • All undertook Rock & Water Training with 54% teaching staff completing
the 3 day trainers program in 2018. This program was successfully rolled out
across the whole school throughout 2019.
 • All staff completed the Neurodiversity training modules enhancing
understanding of brain function.
Two staff now trained to be Drumbeat Trainers for PVS and other schools in
our region.

PVS trialled the Developmental Trauma Modules for the Department of
Education.  50% of sessions completed.

All staff undertook professional development in line with the goals set out in
their PDP and in line with school plan priorities.

Professional Learning

SDD Rock & Water $2200.00

Drumbeat  $1789.00

Djembe's $2150.00

Neurodiversity $3005.00

Casual Salaries to support
Professional Learning $30,000

Process 2: Build staff capacity to support the holistic development of students and community members by
effectively understanding and utilising the Wellbeing Framework, Trauma Informed Practice and
behaviour management strategies.

Evaluation Funds Expended
(Resources)

A range of leadership opportunities were made available to staff seeking
leadership development.

An EOI resulted in the successful applicant undertaking a second AP role for
2019.

Additional candidates relieved in two blocks during 2019. 100% of candidates
seeking executive role were successful in some form in 2019.

Staff who have indicated a desire/ demonstrated capacity for leadership

Additional AP funded position for
2019.  $33,000.00

Relieving capacity timetabled.

Individually led teams.
 • PDHPE
 • AIME
 • Kitchen GARDEN
 • Catering
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Progress towards achieving improvement measures

relieve as executive in timetabled periods.

In addition staff have undertaken leadership roles in a variety of teams across
2019.

Teaching staff have a much clearer understanding of recording a variety of
learning for NESA and the process to log it.

Staff met 81% of their PDP goals.  This figure has been impacted by staff
changes and the state wide shortage of available casual teaching staff.

 • NESA accreditation

Process 3: Through additional and ongoing training and team mentoring, Build teacher capacity to deliver a cross
curricular scope and sequence for Aboriginal Education that is embedded in all teaching and learning
programs across the school.

Evaluation Funds Expended
(Resources)

All staff trained during 2018 in the Berry street Trauma Informed Practice
model.  Staff developed dedicated lessons which were delivered by mentors
to their students.
 • 100% students in attendance participated in dedicated periods.
 • Rock & Water delivered to each class to build a team identity within each
group.
Continued development of cycle of programs and collaboration of teaching
teams.

Each subject blocked by stage on the timetable to allow peer teaching and
effective collaboration.   This change has enabled students to be placed in a
class that meets their learning needs.

Berry Street 2018  $3150.00

Rock & Water 18/19  $7600.00

RFF for teachers
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Strategic Direction 3

Strong Community Connections

Purpose

To establish and foster trusting, professional relationships with a range of community organisations that can provide
assistance to our students and their families in areas including; mental health, employment and community engagement,
thereby removing barriers to their continuing educational success.

Improvement Measures

Increase parent and community participation in school events including; assemblies, community days, market days,
celebrations and information sessions.

Increase professional partnerships between PVS and local organisations by 20% based on 2018 figures

Increase the participation of PVS in culturally significant events for Aboriginal students by 20% on 2018 figures.

Progress towards achieving improvement measures

Process 1: Utilise the school as a shared cultural hub to bring together staff, students and community members for
a variety of purposes that benefit the school community and local area.

Evaluation Funds Expended
(Resources)

PVS first Anzac Day Service supported by RAAF, Richmond.
 • 60% of our school community in attendance.
Naidoc Day supported by Chris Tobin and AIME.

Our annual Xmas Presentation and meal saw family attendance from
 • 95% of our students' families.   Live music, a sit down meal and a great
opportunity to celebrate achievement.
Teen Got It – 95% parents of parents of eligible students applied to applied
to participate.
 • 7 students selected for the group at PVs
 • 1 student selected for a group at another setting.
 • 72% of students and their families completed the semester program.
Ngala Markets.

Continued to run on Sundays in Semester 1.  With the arrival of winter
customer support for the stall holders fell dramatically.  Markets placed on
hold for the remainder of 2019.

Anzac Day $600.00

(War Memorial Memorabilia /
Stationary / visuals)

Naidoc Day $700.00  (Chris Tobin)
and AIME

Xmas Presentation $2400.00

Teen Got It  (PVS Staffing $7200.00)

Ngala Markets

Process 2: Build professional partnerships that link our school community with a variety of professional groups and
services offering support, inspiration and belonging.

Evaluation Funds Expended
(Resources)

Our two Fusion Chaplains ran discrete programs for our students.  They
also worked with their team for Rock & Water with both chaplains being
trainers.
 • 95% of students worked with one or both of the chaplains.
 • Students Years 5–8 bicycle project.  Rebuilding, repair and maintenance.
 • Students Years 8–10 worked on the car on site to learn general car
maintenance.  They additional provided staff with a written appraisal and
presentation of car maintenance and repairs required on personal vehicles.
Strong relationships continued with a range of sporting groups and
associations:
 • Sporting Schools Swimming
 • Cricket Australia
 • Wheelchair Roadshow demonstrating athletic skills accompanied by
personal stories was empowering for students.

Fusion Chaplains  $30,000.00

Teen Got It  $7200.00

LIFE $2000.00

Connecting Sounds $8000.00

Sporting Schools Swimming $1500.00

Cricket Australia $500.00

Wheelchair Roadshow $500.00
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Progress towards achieving improvement measures

Regentville Rural Fire Brigade supported our students understanding of;
 • Fire fighting
 • Safety equipment and process
 • How you can join and why you should to support your community.
Nepean Therapy Dogs continue their fortnightly visits supporting our literacy
initiative.   Active participation is seen from students of all ages.

Regentville Rural Fire Service

Nepean Therapy Dogs

Process 3: Empower students and staff to celebrate local Indigenous knowledge and culture through the
implementation of an authentic and visible whole school program that embeds Indigenous perspectives
and involves all community members.

Evaluation Funds Expended
(Resources)

The Aboriginal and Indigenous Mentoring Experience (AIME) has proved
a resounding success.
 • 100% of indigenous students have participated in the program with
 • 81% attending every fortnight event at school.
 • support and training has prepared students to give Welcome to Country at
all assemblies and school functions.
Izzy and Monk are celebrated Indigenous Rap musicians.  They have
provided two workshops each week throughout semester 2.  These have
been hugely popular.  In 2020 students will work toward recording and filming
their compositions.
 • Chris Tobin is highly respected by students with his grounding in history
and cultural knowledge.
 • AIME continues to support PVS with NAIDOC Day celebrations including
Art, Indigenous games and cultural presentations.
Our Indigenous garden continues to develop with AIME using it as a
mentoring day for their new staff working with PVS students.

AIME $2200.00

Izzy & Monk – Ted Noffs Foudation
$2000.00 (relief staffing)

Naidoc Day

Continued construction Indigenous
garden
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading AIME

Izzy & Monk

Chris Tobin

Our Aboriginal Education Co–ordinator has
worked with PVS Executive to support a
range of activities offed by our community
groups.  Student engagement and enjoyment
has been exceptional.  Students have
participated fortnightly with AIME and
undertaken all opportunities at school for
workshops and excursions.  Tre Doyle the
AIME representative and Izzy & Monk have
built authentic relationships and are held in
high regard by all students.

Low level adjustment for disability BURTS

Macquarie Pathways
LLNRobot test

Allowed students' to seek retesting, set
personal goals for improvement and move to
a class to met their educational needs.

Quality Teaching, Successful
Students (QTSS)

Four year Cycle of
Programs

.More work needed to meet the needs of
specific students.

Socio–economic background Stephanie Alexander
Garden Specialist.  1 day
per fortnight $21,000.00pa

Izzy & Monk $10,000.00pa

GA 1 ay per week.
$21,000.00

Personal Training.
$16,000.00

Students have actively engaged with the
additional opportunities provided.  All
programs are strongly supported with
withdrawal, intensive coaching, regular
evaluation and dedicated periods,

Support for beginning teachers PVLC had no beginning teachers in 2019.

Printed on: 1 June, 2020Page 12 of 25 Penrith Valley Learning Centre 5761 (2019)



Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 34 36 36 40

Girls 9 3 6 3

Our student population presents with significant social, emotional and behavioural challenges.  PVS seeks to meet the
complex, diverse and ever changing needs of our students.  Our commitment is to seek continual improvement through
on–going professional learning, collaborative and consultative practices to build and maintain effective professional
partnerships.  Our personalised learning plans support students to set goals, review and revise their targets and work
towards achieving their personal best.

The student population is predominantly male.  This can be challenging for female students.  Throughout 2019 all female
students were placed in classes 4–7 to support a little girl power.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.

Post school destinations

At the conclusion of 2019 100% of Year 10 students completed their ROSA.
 • 60% chose to return to school to undertake a combination of Year 11 & TAFE study
 • 20% moved into a trade.
 • one student completed two successful work experience placements with Busways and State Transit. He accepted

a Diesel Mechanics apprenticeship.
 • the final student moved from the care of his grandparents to other extended family members.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 1

Classroom Teacher(s) 7.41

Teacher Librarian 0.17

School Administration and Support Staff 9.42

Other Positions 0.2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

The PVS staff team all undertake training as a team to support best possible practice and learning outcomes for
students. All staff have completed all required mandatory training and in addition the team have completed online training
in Neurodiversity, Rock & Water and Trauma Informed practice. Staff regularly will review a simulated student scenario
and respond. The purpose of this practise is to ensure that all staff are keyed in to consistency of judgement. During
2019 one teacher successfully completed their accreditation and a second completed their first cycle of maintenance.
Staff undertook professional learning led by a staff member in best practice to record and submit
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professional maintenance for NESA.

In addition two staff members completed training and accreditation to deliver Stage 6 TAFE courses from 2021;
 • Certificate III in Sports Coaching
 • Certificate III in Live Production & Services
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 191,761

Revenue 2,508,858

Appropriation 2,506,228

Sale of Goods and Services 2,086

Grants and contributions -125

Investment income 670

Expenses -2,265,416

Employee related -2,045,762

Operating expenses -219,654

Surplus / deficit for the year 243,442

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Additional funding was received during 2019 to provide enhanced learning opportunities. This funding will upgrade our
current kitchen to industry standard, enabling staff to be trained to deliver the TAFE Food & Beverage certificate for
Stages 5 & 6. This will expand our already very successful catering team.  In addition our fine Baristas' will deliver Coffee
School to students from our neighbouring districts. Refurbishment is underway.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,520,275

Equity Total 102,625

Equity - Aboriginal 6,741

Equity - Socio-economic 95,883

Equity - Language 0

Equity - Disability 0

Base Total 516,639

Base - Per Capita 21,976

Base - Location 324

Base - Other 494,338

Other Total 124,093

Grand Total 2,263,631

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Parent/caregiver, student, teacher satisfaction

Parents and caregivers continue to provide strong support for PVS with their presence at all school events. This year for
the first time PVS celebrated Anzac Day. Families were supportive of the new addition to the school calendar with
memorabilia from the Australian War Memorial and support from the RAAF Richmond. Returned serviceman from the
Vietnam conflict, grandparents to a student, offered their support for subsequent Anzac days. Both Naidoc Day and our
annual Presentation received continued family and community support from our valued partners.

At PVS our students feel safe and valued:

"I can come to school now and not be bullied." Year 9

"I got to do lots of different stuff and finished Year 10."

Our staff appreciate the collegiality and professional learning:

"I've been working at PVS since 2014 across various teaching roles. During that time, I've been involved with many
amazing projects that have helped inspire our students to lead their best lives. Working both as part of a team or driving
a project, PVS is a very dynamic work environment where solutions to problems are always met with positive
determination.

As I live 2 hours away from PVS, I am often asked why or how I can endure the travel times each and every day. My
reply is honest and simple. I love my job, and the professional and authentic work opportunities I get from working at
PVS are second to none. It's a progressive and genuine school that values the wholistic development of all its staff and
students. It doesn't get much better than that."

"When I first started at Penrith Valley Learning Centre, I was very nervous and unsure if I would be able to teach in a
behaviour school again. When I was given the opportunity to meet and work with the staff at PVS, I realised that this new
work environment would help me grow as a person and as a teacher. Within the past year, I have been provided with
compulsory DET training in modules & CPR. In addition to standard undertaken Trauma Training, The Lift Project
training as well as in–house ZOOM and the online platform, TEAMS training to provide online learning. In addition to my
training I was going to receive training in Rock and Water, however this was cancelled due to COVID19. I am still looking
forward to this training as it will only further develop classroom practice and student engagement at Penrith Learning
Centre.

I just want to thank the Principal, executive & teaching staff for all their support and positivity in the short time I have
worked at Penrith Valley Learning Centre. "

"I've been working at Penrith Valley School for over a year now and with hand on my heart I can say, it's the first job I've
had in a very long time where I genuinely feel valued. It's the best working environment I've ever experienced. I'm only
the GA but by being included in all facets of the business or school life helps me know that I am part of the team. I feel I
am able to perform well at my job because the communication is clear and genuine. I feel blessed to work at a school
with such strong vision and care for all. It's inspiring."

"One of the things I really appreciate about working here is the opportunity we are given on a regular basis to be involved
in training and professional learning.

Courses I have participated in over the last year include:
 • The Lift Project– mental wellbeing and resilience course;
 • Neurodiversity training;
 • Dyslexia and Reading Difficulties training;
 • Trauma Informed Practice for Improved Learning and Well Being.

Our families value our wholistic approach:

"My son has been a student for some time at Penrith Valley School Werrington. I made the decision to send him as he
was having some issues with learning and behaviour whilst in mainstream school. I have found Penrith Valley to be a
great school the teachers and office staff have shown great leadership and support for my son and myself. I cannot thank
them all enough for all they have and continue to do for him, he was once very unsettled and now a very focused and
well behaved boy as a result of his time spent at the school."

"We have found all the staff at Penrith valley school to be very helpful , friendly, efficient and caring. They have
welcomed us as parents and child into their school with nothing but kindness, caring and support, we feel very much a
part of our child's education and are always up to date with progress and any events etc. welcoming us to be a part of
school achievements through award ceremonies and Xmas events.
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The school has helped in so many ways enabling our child to attend school on their own and not be afraid. The staff
eased anxieties and made our child feel safe and put measures into place to achieve that. Our child has had the
opportunity to attend subjects that they enjoy and is excelling more in school work than in the mainstream school. This
has helped our family in many ways and has relieved the pressure off us as parents and grandparents by our child being
able to now attend school without us being on site.

Our child is happier and more confident and in return makes us as parents happy and able to relax for the first time in
over a year. They are now becoming more confident in both home and school life and feels like they are noticed and
rewarded. The school and staff have provided this and for that we are very thankful."
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Opportunities for our Aboriginal students continue to grow. Through Colyton Showcase, cultural experiences with Chris
Tobin, the growth and development of our Indigenous Garden and the strength of the mentoring through AIME
relationships with school have grown. The fortnightly workshops with AIME, supported by our Aboriginal Co–ordinator
have built a sense of camaraderie amongst students and a sense of belonging. Some of our strongest attendance figures
in excess of 95% come from this student group. Another student with a very poor attendance pattern prior to joining PVS
now is in the 85%+ group for attendance.

Students have developed the confidence to deliver 'Welcome to Country' at formal school events and now at our
fortnightly assemblies with community guests.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

We celebrate our diverse school community through our food program. Students actively participate in the catering
program that provides our weekly sit down lunch. By presenting and sampling foods from a variety of cultures we have
fostered a sense of belonging and pride in students identities.

This has been supported with students researching their genealogical background in History with our own "Who Do You
Think You Are".

Our morning routine has always been a short video to start the day. This is designed to broaden students knowledge of
the world, its amazing people, places and events. These videos promote pro–social attitudes in relation to diversity,
cultural and personal difference. They are chosen to be thought provoking and to spark engaging conversations.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Literacy and Numeracy

In 2019 PVS has continued to focus on the improvement of all students literacy and numeracy outcomes. Students all
engage in regular testing to measure improvement. Both BURTS testing and the Macquarie Pathways LLNRobot test
have proved to be non confrontational options for our students. Students have also availed themselves of the opportunity
to seek retesting if they believe they have improved their skills. To support this subjects are timetabled at the same time
to allow students to move to a class that best meets their needs. Both literacy and numeracy classes are timetable
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providing students with additional support and reinforcement of basic skill sets. Mathletics and Spellodrome are available
for students to access whenever required and the Robot test generates student specific worksheets to develop targeted
skills. Nepean Therapy Dogs continue to support our student readers.

Work Education is fundamental for skill building at PVS. It is supported by a strong Work Experience program which is a
fundamental requirement to building the knowledge to make informed choices with respect to a career. Students attend
career markets and expos to broaden their knowledge and make connections with employers. Ability Options continue to
support and mentor our students.

Sport and Physical Activities

In Stage 5 Physical and Sports Studies has been offered for the first time. It has proved to be a popular elective with
students enjoying a wide range of activities including rock climbing, bush walking and cross fit. Enthusiasm for whole
school sport has always, and continues to be widespread. The Leading to Learn program has allowed our students to
undertake a mentorship role with a number of public schools in the Hawkesbury region. PVS continues to engage with a
range of National Sporting organisations and we continue to develop our students aquatic skills with the Department of
Educations School Swimming & Water Safety Program.

"Implementing the M.A.T.E leadership based program at PVS has allowed me to develop my delivery, by observing
students capabilities and acceptance of the essence of Martial Arts, being Discipline, Respect and various technical sport
specific components. Having 85% of students voluntarily participating in the program since August 2019, together with
the added support of the executive staff, I've been able to introduce alternate learning and behavioural practices to break
negative habitual patterns. The program has been effective because of the schools routine and adaptable practices and
the understanding by the executive staff for what it stands for and how the students utilise it as a release, as a learning
tool and for practical educational enjoyment.

We role play in every class, which students have demonstrated time and time again the connection discipline has with
focus and pride, the connections respect has with confidence and courtesy and it's simply awesome to witness and I'm
beyond grateful to the school for the opportunity to continue delivering the essence of Martial Arts for the students
benefits.
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