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Introduction

The Annual Report for 2019 is provided to the community of Plumpton House School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Plumpton House School
327 Rooty Hill Road North
Plumpton, 2761
www.plumptonho-s.schools.nsw.edu.au
plumptonho-s.school@det.nsw.edu.au
9625 5033
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School background

School vision statement

Supportive relationships. Targeted support.

At Plumpton House School, students will have:
 • the opportunity and encouragement to succeed
 • the opportunity to lead their own educational pathway.

Relevant learning for future success.

School context

Plumpton House School provides an alternative educational environment that caters for the academic, social and
behavioural needs of students in Years 5–12 from a variety of schools across Western Sydney.

Plumpton House School places a strong emphasis on delivering quality educational experiences for all its students whilst
concurrently focusing on transition into the next environment (mainstream school, TAFE or employment). The school
works to enhance and maintain collaborative connections, partnerships and networks with outside agencies, mainstream
schools and other alternative educational settings.

The school's multi–skilled professional staff have a deep knowledge and understanding of students with additional
learning needs and possess expertise in specific areas of learning and support to enhance students' educational
opportunities.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Working towards Delivering

LEARNING: Reporting Working towards Delivering

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Working towards Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Developing Self and Community Connections

Purpose

To establish and maintain community partnerships that foster positive relationships with parents, external agencies and
the wider community to support our students to make choices based on self reflection and self regulation.

Improvement Measures

Increased parent satisfaction as compared to 2018 base line data.

An increased percentage of students will be connected to an external program or support service in the community.

An Increased percentage of students displaying positive behaviours.

Progress towards achieving improvement measures

Process 1: Collaboration with Parents and Community: To embed effective systems and procedures to enhance
communication processes with parents and carers to increase student engagement and to build positive
relationships within the community.

Evaluation Funds Expended
(Resources)

Question: How did the physical changes progress across 2019? How did it
improve student wellbeing?

Data Source: Photographic evidence, anecdotal evidence and observations.

Findings: Across 2019, all items on the Wish List (generated by students
and staff) were procured and implemented.

– Within classroom: new paint, blinds, furniture, 2x exercise biker per
classroom, Interactive Whiteboard Technology, 1x Acer Laptop per student,
1x Microsoft Surface Pro per teacher, new teaching and learning resources.

– Within shared learning spaces: kitchen classroom refurbishment;
community room technology upgrade and enhancement.

– Within playground: new outdoor gym, 2x outdoor table–tennis tables, new
multi–purpose court, improvement of grassed oval, tree planting.

Implications: The whole school community is exceptionally happy with the
physical changes made to the school. Students take pride in their
environment and vandalism/ destruction of school property has reduced
significantly. There has also been a significant drop in suspension rates. Staff
are grateful for the resourcing, and expressed joy and excitement in the new
physical environment of the school.

Funding Sources:
 • Classroom Upgrades ($120000.00)
 • Shared Learning Spaces Upgrades
($25000.00)
 • Playgound/ Site Upgrades
($200000.00)

Process 2: Student Wellbeing

Embed the philosophy and practices of the Berry Street Education Model into all aspects of school.

Evaluation Funds Expended
(Resources)

Question:

How have components of "Developing Self and Community Connections"
progressed in 2019?

What needs to continue in 2020 to ensure that the school's goals are met by
the end of 2020?

Funding Sources:
 • BSEM Additional Training
($1000.00)
 • Student Support Officer (Youth
Worker) ($18700.00)
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Progress towards achieving improvement measures

Data Source: Classroom observations, teaching and learning programs,
classroom walk–throughs, meeting minutes from whole staff debriefs and
leadership team meetings.

Findings:

The Berry Street Education Model (BSEM) components need to be
strengthened to consistently include the Ready to Learn Scale and Ready to
Learn Plans as a minimum. These tools must be supported through explicit,
daily teaching and practice.

The re–implementation of Collaborative Proactive Solutions (CPS) will
coincide with the re–implementation of Quality Teaching Rounds (QTR) in
2020.

Implications:

– Youth Outreach Officer to develop a scope and sequence to underpin
Social Emotional Learning (SEL) programming. This will be based on the
BSEM and include explicit teaching and learning for whole–school assembly
time, weekly whole–class SEL lessons which are led by Youth Outreach
Officer and reinforced by classroom teachers.

– All classes to develop explicit Ready to Learn scales and agree on the
parameters and usage. All students will have a personalised Ready to Learn
plan that is developed in consultation with student and classroom teacher.
This will be a shared form of communication across all staff.
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Strategic Direction 2

Quality Teaching and Learning

Purpose

To develop a collaborative teaching and learning environment in which literacy and numeracy are the key drivers of all
programs that support the needs of all students.  

Improvement Measures

All teaching and learning programs clearly demonstrate elements of the Quality Teaching Framework and meet the
needs of all individual students.

All students will have an individual learning plan which reflects their literacy and numeracy goals and individual targets.

All students exceed their expected growth in literacy and numeracy goals.  

Progress towards achieving improvement measures

Process 1: Collaborative Programming:

Staff to work in teams that specifically address Quality Teaching Rounds groups.

Evaluation Funds Expended
(Resources)

Question: How has the implementation of Quality Teach Rounds (QTR)
progressed? How has the information from the QTR Professional
Development Sessions been communicated to staff?

Data Source: QTR planning/ implementing/ reflection documents and
Leadership Meeting Minutes.

Findings: Implementation could not progress in 2019 due to staffing and
infrastructure difficulties.

Implications: Re–implement in 2020.

Funding Sources:
 • Professional Development ($550.00)

Process 2: Individualised learning:

Staff will use the syllabus documents and the Literacy & Numeracy Progressions as starting points for
all IEPs.  The Personal and Social Learning Continuum (ACARA) will form the basis of all behaviour
support plans.

Evaluation Funds Expended
(Resources)

Question: What was the outcome of the Survey staff completed on the IEP/
Progression/ Continuum usage?

Data Source: Executive meetings with teams.

Findings: This format needs to be modified/ simplified.

Implications:
 • Form a committee in 2020 for in–depth analysis of best–practice models
 • Create additional executive roles in 2020: AP Learning and Support; DP
Instructional Leader (0.4) Literacy and Numeracy. These roles will allow for
explicit mentoring of staff to build capacity within the classroom.

Funding Sources:
 • Nil ($0.00)
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Strategic Direction 3

Innovative Future Focused Pedagogy

Purpose

Implementing future focused practices to improve student engagement and readiness for the future 

Improvement Measures

All lessons demonstrate future focused pedagogy. 

All students demonstrate increased engagement as compared to 2018 data.

An increased percentage transition to mainstream school, work or further training as compared to 2018 data.

Progress towards achieving improvement measures

Process 1: Work Education:

The work education system is developed and embedded to build the skills and knowledge of students to
gain post school employment and to provide possible alternatives when planning for their future.

Evaluation Funds Expended
(Resources)

Question: What information do we need to strengthen and build out Work
experience/ Pathways Program from 2020?

Data Source: Anecdotal evidence of activities; collegial discussion of
programs, processes and expected outcomes.

Findings: Tutorial classes have parental permission for students to engage
in the 'Functional'/ Life Skills curriculum. This all for core KLAs to be
addressed through in–house and external work experience, and work
education programming. There is a hands–on approach, and a focus on
respect and 'work ethic' and expectations.

Implications:

– Tutorial Staff to share this knowledge and expertise/ mentor colleagues at
Plumpton House site staff as the transition from one site to another occurs.

– Strengthen partnerships with external agencies and providers who can
deliver skills–based programs such as coffee course, EVET.

– Purchase of an additional school–owned bus to ensure transportation
available to support all work education programs.

Funding Sources:
 • Bus Leasing ($10000.00)

Process 2: Future Focused Learning:

Use evidence based research and professional learning to enable the creation of flexible learning
spaces and support staff in engaging with future focused pedagogy so that students will have the skills
and knowledge needed for their future pathways.

Evaluation Funds Expended
(Resources)

Question: What needs to be out in place for successful PL and integration of
Future Focused Learning Pedagogy and better curriculum differentiation (e.g.
Microsoft Office Teams and Microsoft Office 365) in 2020?

Data Source:

a) Anecdotal evidence through observations and class walk–throughs/

Funding Sources:
 • Nil ($0.00)
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Progress towards achieving improvement measures

photos.

b) PL Sessions/ collegial discussions.

c) Leadership Meeting and Planning

Findings:

a) Yes – to a point but without the pedagogy. Staff are using spaces well to
facilitate different student needs.

b) Yes – excellent take up of technology. No damage to equipment. Would
like to see more meaningful differentiation using the technologies available.

c) Due to staffing pressures and relocation of the Tutorial Program, Quality
Teaching Rounds postponed until 2020. This also means that Future
Focused Learning Pedagogy is postponed.

Implications:

a) Allow staff to continue experimenting with the new spaces.

b) Allow staff to continue to experiment with the uses of the Laptop
technology. All teaching staff receive a Microsoft Surface Pro as part of the
T4L Devices for Teachers pilot program.

c) Postpone Future Focused Learning Pedagogy until 2020 in line with
Quality Teaching Rounds.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $43 869 Additional staffing (SLSO) trained and
allocated to implement explicit and systematic
reading intervention program (MacqLit) for
low–progress readers.

Students provided with daily one–on–one
tutoring in program.

Student attendance and engagement in
program above 95%.

All students on program recorded
improvements across all the key components
necessary for effective reading instruction:
phonemic awareness, phonics, fluency,
vocabulary and comprehension.

Program to continue for students identified
and assessed as struggling readers.

Quality Teaching, Successful
Students (QTSS)

$4 269 Additional teaching staff to provide release
time for a school executive to establish
collaborative practices in the school.

PL and for teaching staff on differentiation
and individualised programming for students
with additional learning needs.

Socio–economic background $161 130

($10 672 staff)

($150 458 flexible)

Establish Deputy Principal position to support
school strategic directions, maximising
opportunities to explore innovative practices
that support continuous improvement in
student achievement.

DP with specialist expertise employed to
support higher student achievement and
enhanced teacher professional learning in
teaching and learning and behaviour support.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 46 40 37 38

Girls 9 11 11 10

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Head Teacher(s) 1

Classroom Teacher(s) 8.04

Teacher Librarian 0.2

School Counsellor 1

School Administration and Support Staff 11.52

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,072,311

Revenue 3,204,891

Appropriation 3,201,176

Grants and contributions 1,988

Investment income 1,727

Expenses -2,759,173

Employee related -2,167,668

Operating expenses -591,505

Surplus / deficit for the year 445,718

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,838,269

Equity Total 204,999

Equity - Aboriginal 43,869

Equity - Socio-economic 161,130

Equity - Language 0

Equity - Disability 0

Base Total 601,905

Base - Per Capita 28,255

Base - Location 0

Base - Other 573,650

Other Total 239,592

Grand Total 2,884,766

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Parent/caregiver, student, teacher satisfaction

Anecdotal data suggests enhanced community partnerships and increased student engagement evidenced by increased
daily student attendance and community attendance at community events and special celebrations (presentation day,
NAIDOC events etc).

Increased partnerships with families and key stakeholders working to collaboratively support students with special
needs.Evidenced by attendance at IEP and review meetings, behaviour management and case plan meetings,
suspension resolutions.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Printed on: 26 May, 2020Page 16 of 16 Plumpton House School 5754 (2019)


