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Introduction

The Annual Report for 2019 is provided to the community of Lomandra School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Lomandra School
Beverley Rd
Campbelltown, 2560
www.lomandra-s.schools.nsw.edu.au
lomandra-s.school@det.nsw.edu.au
4627 2096
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School background

School vision statement

Lomandra School aims to prepare students for life within and beyond school by engaging them in relevant, challenging
learning experiences that extend their practical and academic skills, strengthen their resilience and emotional intelligence
and promote social responsibility.

Lomandra School aims to remain flexible and responsive to change and open to creative solutions that best meet the
learning needs of our students.

Lomandra School aims to facilitate learners who are both autonomous and connected and who see learning as a
life–long pursuit.

The school's vision is reflected in its motto: Challenges and Choices.

School context

Lomandra School, situated in Campbelltown supports students, Years 5 –12, with severe challenging behaviours and
mental health conditions. There are 8 designated BD classes and 4 designated ED classes. Each class consists of 7
students and is supported by a teacher and school learning support officer.

Students are referred to Lomandra School via the Ultimo Group ED/BD Placement Panel which convenes each term to
consider applications. Students are placed in this setting, with the support of parents/carers, on the basis of their learning
needs. Teaching and learning programs are highly individualised, with a balanced focus on academic, behavioural and
social/emotional skills. Lomandra School operates within an integration model and the overall focus for teaching and
learning is preparing students for transition to home schools, further education, employment and community life.

Consisting of 82 students, Lomandra School is the largest Department of Education behaviour school.

Lomandra manages the Sherwood Program which consists of two classes for students–in–care, and is a collaboration
between DoE and FaCS. The program supports 12 students, Years 5–12, who live in a safe and secure closed facility in
Bradbury, the neighbouring suburb.

Lomandra School has management of the Campbelltown Supported Return to School Program. It consists of a head
teacher and school learning support officer and implements teaching strategies to support students, Years 4–12, who are
referred to the program while they are on long suspension.

Lomandra School also professionally supports the Assistant Principal Learning and Support team, Support Teacher
Transitions team and an OOHC teacher all of whom are based onsite at Lomandra and the Lithgow Street Campus,
Lomandra School.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Delivering

LEARNING: Assessment Working towards Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Working towards Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Supporting and Enhancing Wellbeing

Purpose

Why do we need this particular strategic direction and why is it important?

Our purpose is to further develop the existing school culture, which provides opportunities for students to develop
emotionally and academically and which allows staff and students to work in a safe and supportive environment.

Improvement Measures

 • At least 50% students achieving growth across the five domains of emotional literacy.
 • Student attendance comparison between mainstream school and Lomandra School collated.

Progress towards achieving improvement measures

Process 1: Wellbeing,  Social and Emotional Attributes Progam

Students participate in mindfulness programs and complete surveys that reflect their current need.

Students complete pre and post surveys that evaluate and inform school mindfulness programs and
individual needs.

Staff to build their knowledge and capacity to deliver programs in mindfulness and mental health
programs.

Evaluation Funds Expended
(Resources)

The data collection and collation process is taking longer than anticipated.
Wellbeing and additional staff members require more time.

A new timeframe is being considered for the delivery of this process. End of
Week 2 is the suggestion/alternative.

Funding Sources:
 •  ($0.00)

Process 2: Community Hub

School community to establish a local community hub to receive and distribute goods.

Evaluation Funds Expended
(Resources)

School community hub "Growing Together" program supported 14 local
schools. Each school receiving a Breakfast Program delivery each week, as
well as 5 additional hampers.  For schools requiring additional hampers $30
per hamper is charged.

Process 3: Consolidation of the school as a Trauma Informed Teaching and Learning Environment.

Evaluation Funds Expended
(Resources)

Peer Mediation training to take place Term 2, 2020.
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Strategic Direction 2

Quality Teaching and Learning Environments

Purpose

Why do we need this particular strategic direction and why is it important?

To develop staff in becoming highly skilled, responsive and collegial educators who facilitate learning that is differentiated
and aimed at improving individual academic and social outcomes for all students. This is achieved by providing a
respectful, safe, healthy learning environment where wellbeing, effort and achievement are celebrated.

Improvement Measures

 • At least 50% of students demonstrating expected growth in literacy and numeracy per semester across Department
of Education literacy and numeracy progressions relevant to expected timeframes.
 • Leadership opportunities undertaken by staff.

Progress towards achieving improvement measures

Process 1: Professional Development

Professional learning provided for staff in specific trauma–informed practices, behaviour management
and the use of data to inform teaching and learning practices.

Evaluation Funds Expended
(Resources)

Staff completed QUICKSMART training.

DP Instructional Leader– Curriculum and Assessment committee delivered
new scope and sequence for stages 3, 4 and 5.

Process 2: Leadership

Leadership aspirations will be identified through the PDP's and sourced, as well as continuing to provide
professional supervision to support teaching and leadership achievements

Evaluation Funds Expended
(Resources)

Relieving AP successful in merit selection of the permanent AP position at
Lomandra.

AP successfully seconded to a DP position at Eagle Vale High School for
Term 4.

Two mainstream teachers were seconded for AP positions at Lomandra
School.
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Strategic Direction 3

Establishing skills for Lifelong Learning

Purpose

Why do we need this particular strategic direction and why is it important?

To ensure students are provided with skills and opportunities to become valued and active contributing members of our
school community and society.

Improvement Measures

 • Increase the proportion of opportunities for work placements for students from years 9–12.
 • Increase student completion of work based skills for successful transitions to both mainstream schools, non–ATAR
school certificates and the general work place.
 • Increased engagement in learning for the students with severe anxiety and depression.

Progress towards achieving improvement measures

Process 1: Digital Portfolio Program
 • Create and evaluate the essential skills checklist, tailored to meet the needs of students with
behavioural and emotional challenges, whilst documenting this through on an e portfolio database.

Evaluation Funds Expended
(Resources)

Students in Years 10, 11 and 12 are now successfully attaining the minimum
standard in reading, writing and numeracy.

Process 2: Specialised Tutorial Program
 • School will collaborate with mainstream high schools to identify and support students at risk with
severe anxiety and depression, who are not engaging with education.

Evaluation Funds Expended
(Resources)

Completed pilot program of Team 11 for the most disengaged students. It is
currently successful and in a stage of maintenance.
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Key Initiatives Resources (annual) Impact achieved this year

Socio–economic background Surveys and interviews from participating
schools to determine the impact of the
Lomandra Community Store
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 43 43 47 52

Girls 20 19 18 21

Lomandra acknowledges the improvement in student attendance. Prior to enrolling at Lomandra, many students had
patterns of truancy, school avoidance and refusal, multiple suspensions and partial attendance. The oversight of
attendance has been given to the Assistant Principals who work closely with families, students and the Home School
Liaison Officer to support student wellbeing and improved attendance.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.

Printed on: 10 June, 2020Page 9 of 18 Lomandra School 5753 (2019)



Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 8

Head Teacher(s) 1

Classroom Teacher(s) 7.21

Teacher Librarian 0.4

School Counsellor 1

School Administration and Support Staff 13.82

Other Positions 3.53

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Staff participated in extensive professional learning. Key areas of learning included numeracy, literacy, technology,
assessment and reporting, welfare and equity, mental health, trauma informed practices and DoE/School policies. In
2019, the school had three new scheme teachers working towards Proficient Teacher Accreditation. The school
continues to support all teachers through the processes of professional learning and teacher accreditation.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 837,359

Revenue 4,860,584

Appropriation 4,691,794

Sale of Goods and Services 12,177

Grants and contributions 154,452

Investment income 2,161

Expenses -4,409,682

Employee related -3,910,727

Operating expenses -498,955

Surplus / deficit for the year 450,902

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 2,442,562

Equity Total 167,509

Equity - Aboriginal 21,174

Equity - Socio-economic 146,336

Equity - Language 0

Equity - Disability 0

Base Total 662,293

Base - Per Capita 34,534

Base - Location 324

Base - Other 627,435

Other Total 985,065

Grand Total 4,257,430

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Parent/caregiver, student, teacher satisfaction

As a parent of a student entering Year 11, I appreciate the strong relationships and communication between the school,
the student, and the parent. My daughter benefits from a team of staff who know her well, who listen, and who frequently
adapt to accommodate her ever changing needs. My daughter has also been extended and challenged within her
strengths, particularly in the areas of CAPA, leadership, and public speaking. This has enabled her to experience real
success and improved self–esteem. Participation in the Equine Therapy and Dingo Sanctuary Programs provided an
alternate safe place for her to socialise with other young people, explore her emotions, and learn new coping skills to
manage her trauma. My daughter was able to engage with her learning and improved attendance was a direct result of
this.

The teachers are absolutely amazing and are so supportive in regards to my daughter's significant mental health
concerns and general wellbeing. For the first time in years, she actually likes going to school. The teachers and staff set
up a traineeship for my daughter which has been extremely beneficial for her. She is developing and learning new skills
in all areas of her life which I believe would not have happened, or would not have been nearly as successful without the
ongoing support from the school. I cannot speak highly enough of all the teachers and staff that continue to support not
only my daughter, but our family as well.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Staff members attended the local Campbelltown AECG meetings to develop and establish relationships with community
Elders and to continue to build upon their repertoire of skills used to engage Aboriginal students in their learning. Our
Identified Aboriginal Learning Support Officer attended the NSW AECG Annual General Meeting. The Sista Speak
Program was introduced and was designed to assist girls in developing positive relationships and to take pride in their
Aboriginal identity. During NAIDOC Week, a local Aboriginal Elder attended the school and discussed cultural
experiences. Students had the opportunity to ask questions and shared their stories. Briar Road Public School students
preformed traditional Aboriginal dance showing us many skills. Lomandra School students also completed the Totem
Poles project. Totem poles were designed and painted by students though hands–on learning and story sharing using
local stories and animals. The completed totem poles are placed within the garden located south of the yarning circle.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

In 2019, our trained DoE Anti–Racism Contact Officer maintained resources and staff and students were aware of the
clear expectations and implications of behaviour related to race, and cultural and/or sexual discrimination. The ongoing
relationship with the Police Liaison Officers and Campbelltown PCYC helped facilitate changes necessary for students to
be informed about making the right choice in language and social behavioural expectations. We celebrated Harmony
Day and Multicultural Day as a whole school and students and families were invited to share their cultural background
and traditions. On the day, each class presented a food and clothing display of a particular world culture that they were
learning about in the classroom.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Assistant Principal Learning and Support

In 2019, four Assistant Principals Learning and Support based at Lomandra School have provided timely assistance to
students with additional learning and support needs, their teachers, support staff and schools. The Assistant Principals
Learning and Support assist over 108 schools in Campbelltown, St Andrews, Macarthur, Camden, Wollondilly and some
schools in Goulburn Networks.

Through a collaborative and consultative approach the team has provided professional specialist advice and assistance
to 76 schools, responded to 266 requests for individual targeted student support in both primary and high school
mainstream and support classes and liaised with all relevant stakeholders to enable students to access the curriculum
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and participate on the same basis as peers without disability. Professional consultative advice was provided both in
person and remotely on an ongoing basis.

Also, the team contributed to 5 Tailored Support team projects with School Services including Building Effective Learning
and Support Teams and A Whole School Approach to Behaviour Management, building the capacity of schools to
improve professional knowledge and practice.

In addition, the APLaS team facilitated access to professional learning, current research and skills training for all
Learning and Support teachers through eight network meetings delivered throughout the year.

The Assistant Principals Learning and Support have facilitated and delivered extensive professional learning: Learning
and Support Teachers newly appointed to the role, 24 Online Training Australia courses including both whole school and
open cohorts, – Understanding Autism Spectrum Disorder, Understanding Personalised Learning and Support,
Understanding and Supporting Behaviour, Speech Language and Communication Needs, Dyslexia and Other Significant
Reading Difficulties, Supporting Student Wellbeing and Mental Health, Positive Partnership workshops, Management of
Actual and Potential Aggression training, Trauma Informed practices and provided ongoing mentoring for teachers of
students with additional learning and support needs. Whole school/stage professional learning was also provided:
Engagement and Phonological Processing, School Learning and Support Team Effective Processes and Practices, to
enhance student learning and engagement. The professional learning built the capacity of schools to respect diversity
and recognise and respond effectively to the needs of their students with additional learning and support needs.

Support Teachers Transition (STT)

As STTs we work in eleven highs schools and four schools for specific purposes across the Campbelltown and
Macarthur areas and are active members on numerous committees. In total we see over 800 students with disabilities
from Years 7–12 and our aim is to make sure all students and stakeholders are aware of us and the role we can play in
assisting them navigate their future.

In 2019, we continued to provide ongoing support through the Individual Transition Plan (ITP) process for students, with
a disability, throughout their secondary school years to help them achieve their goals, whether personal or academic.
These goals include going to TAFE, University, employment or daily living programs post school.

The NDIS continues to make life interesting for all of us, especially families negotiating it for the first time. We endeavour
to help families through this challenging time.

Many students participated in programs unique to the Campbelltown area due to Jen's drive to not only increase
students' work readiness but their social interaction, problem solving and team work. These programs include the Girls
and Guys Getting Out There program that focuses on work readiness as in job interviews, resume writing, and finding a
job, the EXCEL program that provides opportunities for students to gain work experience in a supported environment
some students gaining employment through their work experience and the Teen Challenge program for disengaged
students. These programs will continue in 2020.

Vocational Education Program

Lomandra School's School to Work Program (Transition to Work) takes a holistic approach by addressing the goals,
needs and interests of our students. Students are offered opportunities that enhance their success in the workforce
and/or further studies through a variety of offsite and onsite workshops, external programs and work placements. Their
successes are added to their hard copy work portfolio and eportfolio, and can be accessed when seeking employment.

Students' journeys began with a career aptitude test, the results of which offered students an array of vocation choices
based on their interests and the level of studies they were willing to undertake. This resulted in students setting personal
and professional goals and, with the guidance of staff, devising pathways to reach those goals. This led to several
students enrolling into and completing certificate I and II TAFE courses.

The next step was for students to create resumes and cover letters. These were updated throughout the year as
students gained more skills and certificates. Students gained confidence in job applications by learning how to read job
advertisements, addressing job criteria, adapting their resumes and writing relevant cover letters. This was further
enriched when they attended a 6–week job readiness course at Nova Employment. They partook in Dress for Work and
Dress for Success, where stylists fitted them with interview clothes. Students practised the skill of job interviews and
participated in mock interviews, in their interview clothes, where they were given written feedback by volunteer
interviewers from an external organisation.

Students attended white card, working at heights, working in confined spaces, first aid and barista training. The senior
class launched our new Gomea Caf&eacute; where barista and hospitality skills were practised, adding valuable work
skills to their portfolios. These skills were further enhanced when students gave back to the community by volunteering in
the Nagle Centre soup kitchen, practising safe food handling and customer service.
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Travel training was essential, ensuring students would be able to successfully travel to work placements and job
interviews. Several students had the chance of completing more than one work placement due to our new Ready, Set,
Goal program. By securing ongoing collaboration with nine employers, students were able to explore different careers.
This resulted in students being offered apprenticeships and paid work as well as significant on–the–job training.

In keeping with the holistic approach, students acquired real–life adult competences by learning about household
budgeting, renting properties, buying investment properties, applying for loans, income tax, superannuation and sharing
bills. They attended numerous externally run workshops to assist in all areas of their lives. The RAGE program
addressed anger and guilt management, the Tree of Life program explored mental health in other ways through narrative
therapy, MindBlank offered audience input and interaction while discovering alternative behaviours in real–life scenarios,
Blue Datto and BStreetSmart instilled responsible and safe driving practices and Legal Aid taught students about their
rights and responsibilities as members of a community.

The School to Work program in 2019 has seen students become highly motivated and increasingly confident about
achieving all their goals.

Sherwood House

The Sherwood Program is a unique collaboration between the Department of Education and the Department of Family
and Community Services. It supports high–risk, high–needs Out of Home Care students. Lomandra School's onsite
classrooms provide the teaching and learning components for these students, who live within a secured facility with 24/7
care.

In 2019, the Sherwood classrooms catered for 12 students between Year 5 and Year 9. All students in onsite classrooms
engaged in an integrated teaching and learning program that covered the key learning areas of Mathematics, English,
Science, Visual Arts, PD/H/PE, Food Technology and HSIE. Lomandra School ensured that assistance was provided to
every child to ensure equitable access to, and participation in, education on the same basis as all other students to
achieve meaningful educational outcomes.

Lomandra School's educational services staff worked in collaboration with Out of Home Care staff to build the capacity of
all stakeholders to support children and young people in out of home care and to improve their educational and social
outcomes. Education plans were developed for all students and were updated and reviewed each semester or when
there were changed circumstances impacting on the student's ability to participate in learning. With an emphasis on
Future Focused Learning, our students will be prepared for life as global citizens in a complex and dynamic world. We
build positive partnerships with all stakeholders to ensure all students become successful learners and confident and
creative individuals who are valued and respected by their community.

During 2019, Team 10 were attending Lomandra School on Wednesdays to participate in Food Technology classes. The
students also experienced a number of offsite experiences including visiting ANSTO, rock climbing and completing a
number of offsite sporting activities.

Integration

Integration at Lomandra School during 2019 resulted in much success. Many students increased the number of days
they successfully spent at their home schools, and three students from Stages 3, 4 and 6 achieved full time integration at
their home schools. Lomandra School's integration program supports students attending their home school. This gives
staff the opportunity to liaise with executives, classroom teachers and learning support staff, and to provide feedback and
share strategies that help with the students' individual learning needs in their mainstream schools. Lomandra students
continue to work on their integration, successfully gaining more time and being involved in home school activities like
sports carnivals and cross country. Lomandra works closely with both primary and secondary schools to provide practical
support in the classroom and to help provide solutions for students so they can move forward and progress in their
transition back to mainstream education.

Sport

2019 saw some great leaps forward in the involvement of sport to better support our students in their physical wellbeing.
A focus on resilience was used to get the students trying sports that they would otherwise not have attempted. Individual
classes had their own sport lessons that involved fitness and team building. As well as class sport, students were given
the opportunity to choose sport as an elective on Friday afternoons. The sport elective was by far the most popular,
which is a great indication that our students are wanting to get fit and active.

The school elective program involved an eight week Outdoor Ninja Warrior program at Burns Outdoor Fitness, bush
walking and tours of local Aboriginal sites, roller skating, ice skating and skateboarding. New sports were introduced to
the playground for the students to get involved in. These activities all had high participation rates every break. The
culmination of these opportunities saw the students grow in confidence and maturity.

Food Technology
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The Food Technology program at Lomandra School is a curriculum based study that looks at nutrition, food preparation,
food hygiene, multiculturalism and WHS. Students have enjoyed the cooking program, engaging in the preparation of
meals and demonstrating skill in using equipment and tools. When cooking meals using a recipe, students worked
co–operatively as a team to produce a meal for themselves, and on occasion, for staff to enjoy as well. Students learn
and practice health and safety procedures during the process of food preparation and cleaning.

Supported Return to School Program

The Campbelltown Supported Return to School Program (SRSP) is part of the Lithgow Street Campus, Lomandra
School. The SRSP provides a safe learning environment for students who are on long suspension from schools across
the Campbelltown region. Enrolled students are provided with learning and behaviour support that improves their
chances of success on their return to school. The centre operates with a classroom teacher and school learning support
officer, with a maximum intake of seven students. SRSP supports the continuation of learning as well as providing some
reflection time on the behaviours that lead to the suspension.

Principals and executive staff refer students who have been placed on long suspension from Years 4–12 to enrol at the
SRSP while suspended from their school. Students are assessed by the school as being a potential candidate to benefit
from an intervention program to successfully return to school as part of the suspension resolution process. Contact is
made by the parents/carers and an interview is scheduled. The interview provides students an opportunity to discuss the
events that led to the suspension as well as an introduction to the expectations of mutual respect within the Lithgow
Street Campus. Students are given the opportunity to speak about any learning difficulties they may be experiencing and
to talk about subjects they feel they are doing well in. This information gives the teacher an idea of suitable lessons and
levels of learning for each student during their enrolment.

Students attend the centre Monday to Friday between 9.30am–11.30am for the duration of their long suspension and up
to 20 days. During their attendance, students work for one hour on literacy and one hour on mathematics. Students with
urgent assessment tasks may be able to use their time to work on these at the discretion of the SRSP. The online
learning environment is designed to engage students in their continued learning using laptop computers. The content is
developed and delivered by the teacher and SLSO staff members.

The Return to School Program uses positive learning practices and ensures clear and precise understanding of staff
expectations in regard to learning and behaviour. Those expectations are re–enforced as an ongoing reminder to
students. This strategy is used to create a structured learning environment, and as a result, we see students stay on task
and complete the work that is assigned with minimal distractions. The students who attend the SRSP are reminded and
willing to be safe, respectful leaners as expected by our main campus, Lomandra School.

Lomandra Community Project – Grow Together Program

The Lomandra program initially started nine years ago when the school identified many of their students were
experiencing food insecurity. Each week, Oz Harvest would deliver fresh surplus rescued food to Lomandra School. The
produce was used to provide breakfast and lunches to those children attending school, many of whom would only have
one meal per day. Items would be used to teach basic cooking skills and to encourage fresh and nutritious meals.

As the deliveries grew and the range of stock increased, we found that there was a need to help families outside the
breakfast and lunch program. Families' personal struggles were evident, others found it hard to manage household
expenses and many families were vulnerable. We put forward a new program of hamper boxes for our Lomandra
families. With the generosity of Oz Harvest and local suppliers, we were able to send fresh food home to families in
need.

Other suppliers came on–board, new relationships were developed, and the relationship between parents/carers and the
school was enhanced. It encouraged a sense of community and wellbeing. A place where families could come and seek
help from the staff and executives.

As the years have progressed, so too has the program. The food and wellbeing program is now supported by a number
of charities, schools and local businesses. We have moved to 4/5 Hollylea Road, Leumeah, a separate facility approved
by Campbelltown Council.

Each week the program receives tonnes of surplus food and personal items donated by organisations such as Oz
Harvest, Food Bank, Good360Aus, Corporate Business and local suppliers.

Schools in the area contact Lomandra Community Project when a family is experiencing food insecurity. We then support
that family by way of hampers of food and produce, toiletries and personal needs. The program supports over 20 schools
and provides an average of 300 hampers each week.

In 2019 the program established a community pantry. Community members can access the pantry to purchase staple
items, household necessities and family meals. Over 200 families now access the pantry each week. The program will
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continue to focus on engaging with schools and organisations, while continuing to expand with new suppliers and local
businesses and programs within our community .
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