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Introduction

The Annual Report for 2019 is provided to the community of New Lambton Heights Infants School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

New Lambton Heights Infants School
176 Lookout Rd
New Lambton Heights, 2305
www.newlambhti-p.schools.nsw.edu.au
newlambhti-p.school@det.nsw.edu.au
4957 2744

Message from the principal

I am proud to present the New Lambton Heights Infants School Annual Report for 2019, which summarises our priorities
and achievements for the year.

In 2019, we were able to move forward with achieving many of the milestones set out in the 2019 school improvement
plan. This was made possible through high quality professional learning for teachers, increased opportunity for student
voice, improved well–being systems and increased communication with parents.

Special mention must go to our dedicated P&C and our supportive school community. In 2019, our P&C worked tirelessly
to raise funds for an amazing creative playground space that all of our students can now love and enjoy.

I thank the staff of New Lambton Heights Infants School for their open–minded approach to their work. This not only
benefits  the students and parents but enables their own professional growth. The students too have been open –minded
and flexible with their learning and have thrived on the opportunity to be active in their own learning and to have a voice
in our school.

Lisa Hughes

Principal
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School background

School vision statement

At New Lambton Heights Infants we:
 • Provide a quality learning environment for all students.
 • Develop and sustain productive community partnerships which improve the outcomes of students.
 • Enable students to become outstanding citizens and productive members of society

School context

New Lambton Heights Infants School endeavours to provide excellence in early childhood programs for students from
Kindergarten to Year 2. The whole school community is committed to giving every child every opportunity to achieve
success.

Our school key values are:
 • Respect
 • Responsibility
 • Personal Best

New Lambton Heights Infants School is a small K–2 school in the residential suburb of New Lambton Heights on the
border of Newcastle and Lake Macquarie local government areas. In 2018, the school enrolment was 73 students.

The school serves a mixed socio–economic community and has a strong focus on high expectations of students and
teachers, quality relationships, creativity, sport and innovation in education.

The staff at New Lambton Heights Infants School are committed to:
 • Best practice, differentiating everyday learning to cater for the students' different learning needs.
 • High expectations and quality teaching, implementing teaching methods and programs.
 • Building teacher capacity, through cooperative teamwork and professional development.

As a part of best practice, New Lambton Heights staff use and review a wide range of data regularly to inform, implement
and review school planning processes.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Outstanding learning, inspiring teaching

Purpose

To create an engaging, inclusive learning environment supported by a differentiated curriculum to meet the diverse
needs of all students, staff and community, preparing today's students for tomorrow's world.

Improvement Measures

 • All programs and practices align with Department of Education and NESA expectations.

 • All students' achievement matches progression expectations.

Progress towards achieving improvement measures

Process 1: Evidence Based Practices

Develop an integrated approach to quality teaching, curriculum planning and delivery, and assessment
and reporting.

 Through:
 • Explicit instruction.
 • School literacy and numeracy strategies.
 • Use of Literacy and Numeracy progressions.

Evaluation Funds Expended
(Resources)

Teachers investigated the NESA requirements, examples for Scope and
Sequences and Units of Work. As a result, Scopes and Sequences that meet
NESA requirements have been developed for all KLAs. Any new units of
work now align with new Scope and Sequences and a school based template
for documenting teaching and learning has been developed. The Scope and
Sequences will be implemented in 2020, and adjustments will be made as
required.

Teachers participated in professional learning around effective reading and
explicit teaching of phonics. Phonics is now explicitly taught across the
school K–2, as part of both reading and spelling programs. Mini–Lit was
purchased and implemented as part of the Learning Support program. In
classrooms, explicit instruction in phonics as part of teaching reading  saw
the number of kindergarten students reading equal to or above a PM
Benchmark level of 6, increase form 17% at the end of Term 2 , to 71% at the
end of Term 4. In Year 1, 70% of students were reading at or above a PM
benchmark level of 17 at the end of Term 2. This increased to 92% at the end
of Term 4. In Year 2, 57% of students were reading at or above a PM
benchmark level of 26 at the end of Term 2. This increased to 65% at then
end of Term 4. All students who participated in Minilit showed significant
growth with their hearing and recording of sounds in words and reading. This
program is now embedded in Learning Support practices. These programs
and practices will continue in 2020.

The school thoroughly reviewed our practices in collection and recording of
student achievement data. As a result, internal data in some areas of literacy
is being recorded in a school based spreadsheet, Learning Progressions are
being used to record some aspects of literacy across the school K–2 and
Scout to used obtain some basic NAPLAN data. Next year we intend to
schedule more regular time to have conversations around student data, so
more effective analysis can occur, informing our teaching practices and
school planning.

Teachers underwent Professional Learning and collaborative practice around
formative assessment, Learning Intentions and Success Criteria (LISC). This

2 hours per week teacher release to
update Scope and Sequences. $6500.
QTSS Funding

Purchase of MiniLit Kit, 2 days training
and resources to support $3000.
Literacy and Numeracy Funding.

 Best Start Professional Learning –
Literacy Progressions  – Casual relief
2 teachers. $1000. Literacy and
Numeracy Funding.

 SLSO to implement MIniLIt. 3 hours
/week. $6,380. Equity Flexible Funding
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Progress towards achieving improvement measures

has seen all teachers implementing LISC in English and Mathematics.
Success criteria has been particularly effective in writing tasks and almost all
students showed progress in the use of correct punctuation based on data
recorded in Literacy Learning Progressions. Formative assessment will
continue to be a focus in 2020, with teachers looking at their practices in
effective feedback.

Process 2: Future Focused Learning

High level professional learning and opportunities to extend student's skills in the general capabilities.

Through
 • Integrated information technology use
 • Embedded critical and creative thinking strategies
 • STEM/STEAM

Evaluation Funds Expended
(Resources)

The school has updated the Science and Technology scope and sequence
and units of work to align with the new syllabus. Teachers  have successfully
collaborated to develop their understanding of future focused learning and
have been able to use this to drive their pedagogy. Teachers engaged in
team teaching to deliver coding and robotics lessons. Students used design
and coding skills to engage in Project Based Learning (PBL). The school
utilised a borrowed tablet robotics kit from the Department of Education and
as a result of student and teacher feedback, purchased a kit to use
throughout the school year. A student survey showed that all of the students
surveyed agreed that STEM robotics was a fun way to learn and that the
program helped them learn new things. The most popular response when
asked how the program could be improved, was that students wanted more
time to learn in this way. Teachers now intend to repeat these lessons in
2020. They will also transfer this new knowledge to everyday classroom
practice in other KLAs,  not just during a specialised program in robotics and
coding. More professional learning in use of the tablet robotics kit will be
necessary.

Purchase of robotic kit. $10000.
School funding.

Resources for Project Based Learning.
$500. School funding.
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Strategic Direction 2

Thriving Community

Purpose

To work together in positive and respectful relationships to improve educational outcomes and promote wellbeing for all
students.

Improvement Measures

Increased parental engagement in student learning in all key learning areas.

Increased community partnerships to support learning.

Increase student's sense of wellbeing.

Progress towards achieving improvement measures

Process 1: Wellbeing

Explicit systems and practices to enhance the wellbeing of students based on evidence based practices.
 • Positive Behaviour for Learning
 • Bounce Back
 • Captain Disposition (CCT)
 • Kids Matter

Evaluation Funds Expended
(Resources)

In 2019, the school reviewed and implemented a more structured approach
to student wellbeing. This included an explicit focus each week on the school
values and expected behaviours. Our school awards were re–designed to
include the school values, so students can more readily link their
achievements to the three school values. Most students were able to
articulate school values and expected behaviours during the planning room
process and in class discussions. Year 2 leaders were able to articulate
school values at weekly assemblies.  Further work in this area will be
developed in 2020 to align values to student behaviour.  Improved school
signage to support the communication of school values and expected
behaviors will be developed.

Redesign and print school awards.
$500. School funds.

Process 2: Collegial Communities

To utilise varied opportunities to engage community and work collaboratively to improve student
outcomes.

Stengthen/establish links with
 • Community of Schools
 • Infants schools
 • New Lambton Public School
 • school community
 • University of Newcastle

Evaluation Funds Expended
(Resources)

All teachers utilised Reading Eggs and Mathletics in class, but only Stage 1
used these platforms as part of homework activities.

A school based survey showed that parents would like more frequent use of
Seesaw as way of communicating and supporting learning at home,
including short instructional videos to explain some of the concepts being
taught that week in class or on homework. A TTFM parent survey indicated
that the majority of parents who completed the survey, are overall satisfied

Purchase of Mathletics and Reading
Eggs licences for each student $2650.
School and Community.

See – Saw (free)
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Progress towards achieving improvement measures

with communication with the school. There were several suggestions that
email could be used more readily as a communication tool.

From this feedback, we intend to more effectively use Mathletics, Reading
Eggs and Seesaw as online learning platforms across K–2, to support
learning at home. We will need to further develop teachers skills in the use of
all of these platforms, especially in the way they can be used for assessment
and providing feedback to students and parents. Communication through
Skoolbag is now being emailed and sent as a push notification.

Funding Sources:
 • School and Community ($2650.00)
 •  ($0.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading SLSO support 1 hour per
week. $2000. ($1495 from
Aboriginal Background)

Additional support provided by an SLSO,
contributed to significant improvement in the
student's numeracy and literacy skills.
Ongoing and summative assessment
indicated that the reading and numeracy
targets in the PLP were successfully achieved
and positive gains were made in writing,
especially in spelling.

English language proficiency Small group guided writing
program. 1 teacher. 1 hour
per week for 3 terms.
Approx 6 days in total.
$3250

2 days for assessment and
feedback. 1 teacher. $1083

Students identified as LBOTE, were assessed
and results were shared with class teachers,
so teaching and learning programs could be
differentiated to meet individual needs. A
small group of Stage 1 students received
support in writing, in particular vocabulary and
sentence structure. This was an effective use
of limited funding, as many of these students
were working at a high level in writing already.
The targeted intervention helped them set
specific goals to their needs in writing and
work towards achieving these.

Low level adjustment for disability Employ SLSO.  3 hours per
week $ 6378

An SLSO was employed to conduct Minilit 3
hours per week for Terms 2 and 3. Almost all
students who participated in the Minilit
program showed significantly improved
literacy skills, based on the MiniLit pre and
post test as well as assessments that occur at
the end of each unit. These skills were also
reflected in improved PM benchmarking
results.

Socio–economic background Employ SLSO 5 hours per
week. $10000. $1500 from
SeB

An SLSO was employed for in class support
to improve outcomes for students. See
Strategic Direction 1 for identified impact.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 42 42 36 41

Girls 34 30 35 36

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.1 95.9 96.2 96.2

1 94.8 95.9 91.8 95.4

2 93.6 96.1 90.2 92.7

All Years 94.6 95.9 93.1 94.7

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

All Years 94.1 94.1 93.6 92.9

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 3.46

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.2

School Administration and Support Staff 1.41

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 114,140

Revenue 898,956

Appropriation 856,336

Grants and contributions 41,233

Investment income 1,387

Expenses -876,614

Employee related -754,575

Operating expenses -122,039

Surplus / deficit for the year 22,342

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 74,463

Equity Total 24,314

Equity - Aboriginal 1,495

Equity - Socio-economic 1,515

Equity - Language 4,329

Equity - Disability 16,974

Base Total 770,671

Base - Per Capita 16,659

Base - Location 0

Base - Other 754,011

Other Total 36,025

Grand Total 905,472

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Parent/caregiver, student, teacher satisfaction

Parents

The Tell Them From Me 'Partners in Learning' Parent Survey was completed by parents between 28 Aug 2019 and 24
Oct 2019.

This report provides results based on data from 52% of families ( 32 respondents).

The school scored significantly above NSW govt norms in the areas addressing Parents feeling welcome, Safety at
school,an Inclusive school and the School supporting positive behaviour.

Areas we will continue to work on include, 'parents supporting learning at home'.

In addition to the TTFM survey. A school developed survey was completed by parents, seeking their ideas on improved
ways the school could support them to support children's learning at home. As a result of this survey, online platforms
will be considered for use in 2020.

Teachers

Teachers engaged in individual reflection through their Professional Development Plans (PDP) and engaged in one on
one discussions with the principal as part of this process.

At the end of the year, the teachers worked collaboratively in evaluating the schools' progress at the conclusion of the
2019 school plan and developed the annual milestones to be included in the 2020 school plan.

During professional learning sessions that focused on formative assessment, teachers were surveyed to gain an insight
into their knowledge and understanding of Learning Intentions and Success Criteria. This information was used to map
out and tailor professional learning to the teachers' needs.

Students

Student to teacher feedback was obtained through teaching/learning and assessment processes at a classroom level.
This has led to an increased teacher awareness of what student needs are in order to help them progress with their
learning, as well as what activities students find engaging.

All Students were surveyed following their participation the Term 2 STEM robotics program. This provided us with
information around student engagement and provided rich information in improving teaching and learning practices.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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