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Introduction

The Annual Report for 2019 is provided to the community of Lansvale Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Lansvale Public School
Chancery St
Canley Vale, 2166
www.lansvale-p.schools.nsw.edu.au
lansvale-p.school@det.nsw.edu.au
9724 5252

Message from the principal

Dear Parents and Caregivers,

2019 has been a wonderfully successful year in the Lansvale Public School Learning Community. We have experienced
some fabulously rich learning experiences throughout this busy and exciting year.

These have included:–

*Taking 500 students to AO Lang Pho the exquisite Vietnamese Circus and reflecting on its cultural depth and focus on
multicultural identity

*The school leaders winning the Daily Telegraph's Adopt a Farmer Competition and flying to Trundle via Dubbo for a true
taste of the impact of drought first hand.

*Incredibly strong numbers amongst our students qualifying for OC, Selective HS and specialist sporting school
placements for 2020

*Establishing a reciprocal inter–school relationship with Wilcannia Central School based on diversity and professional
learning

*Creating a pro–social skills, whole school endeavour, aimed at developing leadership, moral purpose and wellbeing in
our kids, known as Lansvale Lionhearts.

*Taking two wonderful classes to the Opera House for Amplify to showcase superb creativity and musicality

*Miss Ljiljana Kocic receiving the NSW Premiers Scholarship for Early Learning

*Creating a new refined Student Reporting Process with student voice and parental access as its priorities.

We also continued to do tremendously well academically, with strong value added results in the 2019 NAPLAN.

I'd just like to add special recognition to Miss Rachael and Mrs Giovanna our specialist helpers who have done such
great work as Teachers' Aides this year. Miss Angela Le on her Vietnamese Culture and Language support. We are also
excited that Miss Kim Vo and Ms Julia Readett are experiencing exciting challenges next year at Wilcannia Central
School and Campsie Public respectively. Mrs Lieu Phan we are also encouraged that you will relieve as a School
Administration Manager at Chipping Norton in at least Term One.

Mark Diamond

Principal
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Message from the school community

Firstly, I wish to send my apologies for not being here today as I had work that I had to attend to.

Secondly, we are gifting showbags to the students that are lucky enough to attend the Legends Celebrations, which is
being held on the 10th Dec.

Thirdly, this is the last meeting for the year. I want to thank all parents for the help and support that we received
throughout the year. And I would like to thank the teachers for their support throughout year as well. We wouldn't have
been able to pull off a successful year without you parents and teachers there to help us along the way.

Lastly, this was my second year on the P&C and it has been an experience that has been both challenging, at times, as
well as amazing at other times. I have created friendships with both my fellow committee members and parents that have
helped us this year. But sadly I must inform you that I will be stepping down from the P&C as I now have full–time work
commitments. Once again I would personally like to thank each and every one.

I hope everyone has a safe summer holiday and a very Merry Christmas.

Ashleigh Gabriel

Message from the students

Albert Chen

It has been an honour being one of the 2019 school leaders of Lansvale Public School. Being a school leader has given
me many opportunities to expand my leadership roles such as standing in front of 30 000 students from New South
Wales on National School Leader day, marching on White Ribbon Day, Remembrance Day, running assemblies and
many more. Maybe someday, I would have the opportunity to continue my leadership in Canley Vale High School when
I'm in Year 12.

2019 has flown by so quickly but I have learnt a lot during this time. My most memorable moment was when Mr
Diamond, Mrs Smith, Mrs Micallef and the school leaders flew to Dubbo and I learnt that when someone is different from
the others he would be special to others.

When the new 2020 school leaders take on their new leadership roles, they will embrace the role and I know that they
will make Lansvale proud. I would like to thank my family, friends and Miss Tu who have encouraged and supported me
this year. Without you, I wouldn't be standing here as who I am.

Jennifer Lien

This has been the best year I've ever had at Lansvale. Being a school leader has given me all these amazing
opportunities and I've truly learnt so many things from it. I want to thank Miss Tu, my friends and family for pushing me to
become the best leader I could be and shaping me into the person I am today.

As 2019 passes, my time at Lansvale will end but I've created so many memories with the school leaders that I will never
forget. One of them was when we got on a plane, flew to Dubbo, visited a school, learnt more about drought, getting to
hear farmers' stories and flying back to Sydney all in one day! And the first thing I ever said to my teacher when I found
out was "I can finally go on a plane without my parents!" Which gave us a bit of a laugh.

I know that 2020 will bring new opportunities for me and I'm sure it will push me out of my boundaries. It's hard to say our
farewells but we just have to move on from this and continue searching forward. I'm so thankful for everything that has
happened to me this year and I wish the school leaders and everyone else good luck on their school journey. And I wish
the 2020 school leaders the best and I know that they will represent our school with great pride just like us.

It's not a goodbye but rather see you soon!

Katherin Heng

My confidence has certainly grown but it's time for next year's school leaders to have their turn. Next year won't only
have the school leaders in the spotlight, time waits for no one so accomplish great things now whether it be in high
school or your local area.

Being a school leader has been a privilege. It's not every day that an opportunity like this comes your way. It isn't every
day you attend special events. Never have I ever imagined that I'd have this role. The experience is beyond what you
could put in words and next year it's time for you to leave your mark wherever you go. Thanks to everyone who said I

Printed on: 1 June, 2020Page 3 of 39 Lansvale Public School 5220 (2019)



would make it. Thanks to all the teachers, all the supportive staff, all my friends and my family. One of the best memories
I have made during my time as a school leader is being able to attend countless events and I can't pick just one to be my
favourite.

An opportunity like this is hard to pass so don't miss out. Good luck on the rest of your schooling years.

Lilian Phan

I had the best time being one of the 2019 school leaders at Lansvale Public School and I would love to be a school
leader in Canley Vale High School in the future. It's sad that it has come to an end. I would like to thank the Stage 3
teachers especially Mrs Hutchinson for always making me feel happy and loved. I would love to thank my sister for
helping to make my speech to be in this leadership role. If it wasn't for my sister, I wouldn't be here. Something I will
never forget was going to Dubbo in a PLANE! It was my first time travelling on a plane for a school excursion.

I would like to congratulate the 2020 school leaders and I wish you all the best with your leadership role. Good luck!

Suzanne Phan

If you told me that I would become one of the school leaders a year ago, I wouldn't believe you. It's hard to believe that
2019 is already coming to an end and with that so has my time as a student at Lansvale. I have absolutely enjoyed being
one of the 2019 school leaders alongside Jennifer, Katherin, Lilian and Albert, and I will never forget the countless
opportunities that I got to experience. I'm proud of all the things I've accomplished during my time at Lansvale and for
everything that has shaped who I am today, and cherish the memories I've made at school.

I would like to thank Mrs Hutchinson and my peers who encouraged me to become a school leader and had faith in me.
And also to all the teachers and Lansvale staff who made our year extra special.

So thank you for this opportunity, it was such a privilege to be your school captain and represent Lansvale. Good luck to
all the fellow year sixes and I wish the school leaders of 2020 the best of luck, I hope you have as much fun as I did.
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School background

School vision statement

Lansvale Public School is a collaborative and inclusive learning community where we are all challenged to be critical
thinkers and creative, compassionate, confident citizens. We are all committed to learning to learn!

School context

At Lansvale Public School we are determined to shift our students' mindset from one of "Learning to Achieve" to
"Learning to Learn".

Lansvale Public School is a high stakes school situated in south–west Sydney. The current student enrolment is 790
students from P–6, including 94% from a non–English speaking background. The school has a committed, collaborative
and enthusiastic staff, with a mixture of experienced and early career teachers. The school plans and priorities are driven
by an effective learning community culture.

We have high expectations of students, teachers and parents as equal partners in rigorous and authentic learning
experiences. The school has an active Parents and Citizens Association and numerous significant projects with strong
links to the community through the community engagement team. Our school is a place where passion and enthusiasm
abound.

We have outstanding early childhood programs including preschool, a range of high achievement learning initiatives
catering for gifted and talented students, for students with learning difficulties and students with English as an additional
dialect.

We are heavily invested in ensuring that everything we do is reflective of our whole school learning focussed culture. We
are relentless in our pursuit of deep and rigorous teacher professional learning that is relevant, ongoing and of
exceptional quality. Our mantra is "that to be an exemplary teacher one must first be a dedicated learner!"

Whilst our literacy and numeracy teaching and learning is explicit and personalised, we also demand that relevance and
significance are strongly considered when learning is designed by teams of educators. Our Value Added student
performance demonstrates student growth at 1.5 years of school annually. This is a foundation upon which our future
focused learning programs build as sound literacy and numeracy opens the door for deeper more engaging learning,
motivating our students as intrinsic learners.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Excelling

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Excelling

TEACHING: Learning and development Excelling

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

Selective HS and OC Achievements

2019 was a again a memorable year around academic achievement with Calvin Khuon, Kevin Quach, Ethan Mac, Ethan
McGlynn, Tina Nguyen and Lincoln Tran being made offers into these impressive programs. Our Senior students also
achieved pleasing results in the Selective High School placement tests. Katherin Heng, Ryan La, Charlene Ly, Adrian
Nguyen, Eric Nguyen, Rebecca Nguyen, Steven Nguyen, Tam An Nguyen, Tina Nguyen, Suzanne Pham and Nicholas
Ristev being made offers.

Multicultural Day

The many cultures of Lansvale Public School came together to celebrate where we come from and who we are on the
21st of October 2019. We started the day with a fantastic assembly, showcasing the wonderful talents from some of our
cultural groups. Delicate Vietnamese performers, a cute Khmer chicken dance, the thumping beats of the Chinese
drums, K–POP or what I like to call P–POP from our Preschoolers, the vibrant energy of our Arabic dancers and the
rhythm and beat of our Pacific Island students. Our special guests this year included the Cabramatta High School Lion
dance crew, the Arabic Drummers and Invincible World Wide Martial Arts. We thank them for making our assembly an
exciting event by showcasing their cultures through music and movement. A big thanks to the Lansvale staff that lead a
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cultural group, Whitney Tavui Leota and Mrs Serra Kabbara for leading the Pacific Island Dance Group and the Arabic
Dance Group.

After our assembly, students engaged in a series of cultural learning experiences featuring cooking demonstrations,
dance workshops, arts, crafts, story telling, and sports, all lead by our wonderful parents and families who were so
generous to share their time and culture with our students. Amongst all the colourful costumes and delicious food, our
Multicultural Day offered students a window into the diversity of their world and a chance to learn about and celebrate the
different cultures that surround them. After the cultural experiences the whole school community shared food from
different cultures during our delicious Multicultural Day Picnic. Thanks to all the parents and families that cooked and
shared the yummy food. Behind all the organisation was the Multicultural Day committee who worked tirelessly to
engage with the community and ensure the day ran smoothly. Thank you especially to our Whole School Community
volunteers, the day could not have worked without you.

NAIDOC Day

On Wednesday the 28th of August Lansvale Public School celebrated NAIDOC DAY 2019. This year's theme is VOICE,
TREATY, TRUTH and the students of Lansvale Public School respected and honoured the traditional owners of this land
by organising and running a NAIDOC LEARNING WALK for all students and members of our community. Firstly, our
Aboriginal students shared their voice at our whole school assembly. Drew, Blade, Jack and Aaliya told their stories as
well as hosted our Assembly. 1R sang a beautiful rendition of 'Wadjoo my friend' to welcome our guests from the
Gandagarra Land Council, Jayson Neill (Aboriginal Education) and the community to our school for this beautiful day of
truth.

The NAIDOC Learning Walk began in the hall where stage 1 told stories through art and writing. The students were lucky
enough to hear some traditional music from a digeridoo played by Uncle Darren. Stage 2 shared their dreaming stories
through a gorgeous and moving soundscape.

Students then moved to the field where they joined a yarning circle for dreaming stories told by students from stage 3.
They then played a traditional aiming game called Gorri.

The students moved to the tiered learning room and watched a very special showcase video about Lansvale Public
School's relationship with the Wilcannia Central School. During the video they discovered the importance of the "Barka"
(the river) to the Wilcannia people and that drought and pollution is destroying the river. After the video 750 students
helped create this artwork for school in Wilcannia. What an amazing, powerful gift we can pass on to that community.

ICAS UNSW International Academic Competitions

During 2019 we again supported these highly competitive international academic tests. One student Winton Truong from
2/3B achieved a perfect score in Spelling and received the Chancellors Medal for the highest possible result ion the
nation. Overall we achieved 25 Distinction Certificates and 2 High Distinctions across, Reading, Writing, Science and
Maths.

Homework Centre

Homework Centre is an after – school program, that assists and facilitate holistic student engagement and fulfilment.
Homework centre offers students a supervised facility where children can seek assistance with homework, complete
classwork and use computers to complete research tasks. This programs improves social skills and promotes
cooperation, support and respect. Students are engaged and enjoy attending as they feels supported to complete their
homework in a quiet, positive and helpful environment and are able to seek support when they require academic
assistance. Success of homework centre is evident each term as numbers grow and funding is continually allowed to
ensure the initiative continues.

Homework Centre operates between on Tuesday from 3.00 to 4.00pm for students in Kindergarten to Stage 1 in Miss
Tu's classroom and Stage 2 to 3 in the library. Teachers running this program ensure that all children are safe and
secure at the end of the day, even if a parent is unexpectedly late.

CAPA Programs

Creative Arts in education provides students with an opportunity to showcase their talents, discover their own voice and
grow in their confidence. 2019 provided students with the opportunity to enrich their learning opportunities through dance
and choir. Students diligently rehearsed after school once a week from the start of Term 1 and practised during after
school, lunch and recess time to actively participate and perform dance routines during school assemblies and at the
Annual Gillawarna Performing Arts Festival at Bankstown Sports Club. The Gillawarna theme for this year was
'Celebration' to celebrate 40 years of the performing arts festival being held. Lansvale Public School, along with several
participating schools within the local area, demonstrated their excellent talents to performances from famous superstars
and musicals such as Bruno Mars, Jennifer Lopez, The Greatest Showman and beautiful cultural dances.
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Lansvale Public school had four dance groups:

*Mini dance: Stage 1 with Mrs Sharon Geadah and Miss Natasha Tjam

*Junior dance: Stage 2 with Miss Tankhounthavong and Miss Le

*Senior dance: Stage 3 with Mrs Mallios and Miss Tu

*Boys Hip Hop: Stage 2 & 3 with Mrs Straymk

In addition, Lansvale Public School also had a Primary Choir (with Mrs Nicole Ristev, Mrs Straymk and Miss Readett),
who also attended the Gillawarna Performing Arts Festival and Infants Choir provided more opportunities for students to
demonstrate their talents. Students were extremely excited and enthusiastic to perform in front of their peers, family and
friends. It was pleasing to see 60 students from Years 2–6 have the opportunity to attend the Gillawarna Matinee
Performance on the 11th September 2019, where the audience got to experience and engage in the beautiful talent that
our local school students had to offer.

Creative Arts continues to provide several opportunities for students to enrich their learning opportunities, to apply their
skills, knowledge, techniques to express themselves creatively. As a school, we feel so honoured to see all performers
on stage expressing their love and passion for the performing arts. We are all looking forward to the incredible
opportunities in 2020.

ICT

Lansvale Public School recognises the importance of Information and Communication Technologies (ICT) and how
effective implementation allows students to engage in their learning. This year, we have Bring Your Own Devices
(BYOD) for all our Stage 2 and Stage 3 classes and one Year 2/3 class. This provides students with opportunities to
work collaboratively and engage in learning opportunities, which promotes critical and creative thinking skills. These skills
are deemed to be vital for our students to be successful and thriving citizens of the future.

Staff were provided with professional learning opportunities throughout the year to gain knowledge around how to
authentically integrate technology in teaching and learning programs using various technology tools including Robotics
and Coding programs. Teachers were further supported by Miss Fergie Tu, who was the technology mentor and went
into classes to upskill teachers and build their capacity.

Minecraft Education licences were purchased for two Stage 3 classes to participate in the Western Sydney Airport
Minecraft Competition for the first time. Students had to problem–solve and collaborate in order to come up with their
vision for Sydney's new airport. They engaged in rich learning while solving real–world problems as they considered
passenger experience, sustainability and accessibility to design the best airport possible.

We were also a part of the STEM Share Community Pilot which assessed the trial of sharing Science, Technology,
Engineering and Maths (STEM) kits and students across the school had the opportunity to investigate online tours using
Virtual Reality (VR) and Augmented Reality (AR).

We continued our partnership with the Vale Community of Schools (VCos) Innovation in Pedagogy Project, which
involved Canley Vale High School, Canley Vale Public School and Lansvale East Public School. The initiative involved
training 5 teachers from Lansvale Public School in the foundations of coding using Sphero SPRK+ and culminated with
12 Stage 3 students participating in a Digital Olympics at Fairfield RSL, where we finished second. A further 4 teachers
have been trained in coding using Microbits, which will be incorporated into the 2020 Digital Olympics. The Vale of
Schools was successful in securing the Phase 2 Schools Plus Grant of $50K to go towards additional teacher TPL in
2020.

Debating

As an extracurricular activity at Lansvale Public School, debating provides opportunity for our students to combine
reliable research with strong persuasive writing techniques, listening and speaking skills to explore arguments on topics
that explore the humanities, science and sustainability.

The 2019 debating season has been a challenging, yet rewarding journey for both students and coaches. It was the first
time our team of students had participated in a formal debate. Throughout the year, Aya Halak, Amanda Liashenko,
Nicholas Ristev, Boshra Mechraoui and Ataahua Hoang Wiki Te Oi worked tirelessly to stay committed to the team, as
well as support and guide one another. The team took each debate as a learning experience and were always reflecting
on how they could improve before the next round. As the team encountered each debate they grew stronger with their
arguments and their rebuttals, and most importantly they developed the confidence to speak passionately in front of an
audience. The students achieved success with their final debate against Mount Pritchard Public School. The students
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have come a long way since their first debate and it was a pleasure for coaches, Mrs Kristy Pham, Mrs Angela Evans
and Miss Judy Phan, to watch each of them grow into such amazing debaters.

Reporting Committee

In 2019, we continued our journey in developing a more community friendly format for reporting. Data was gathered from
parents, students and teachers within our Lansvale community identifying a need to enhance our existing reporting
design. Surveys were conducted during parent/teacher interviews and with the support of translators where appropriate.
After extensive consultation, our model of reporting has evolved, based upon quantifiable data, to better meet community
expectations.

Our written platform aligns closely to the model released in Semester Two of 2019 that saw positive feedback during
P&C consultation. This format sees Mathematics and English comments appearing directly beneath students' grading for
learning outcomes, enabling clearer interpretation of students' strengths and future directions. Student voice is captured
through a learning artefact, celebrating the successes and growth of students in all Key Learning Areas and as reflected
upon by the student. This is inspired by the wonderful 'learning stories' which evolved to establish a rich celebration of
the growth of students.

In 2020, we will embark on a new model of parent interviews that will see students take an important place in
conversations about their learning as active participants alongside their parents and educators.

L3

This year Lansvale Public School has continued its journey in the Language, Learning and Literacy (L3) program across
all classes in Early Stage One and Stage One. This program focuses on providing rich literacy experiences to assist all
children to become successful readers and writers. It occurs as part of the daily literacy lesson within each K–2
classroom. During the lessons the children are taught in small groups of three to four students. While each group is being
given short, explicit lessons in reading and writing, the rest of the class completes carefully selected activities to extend
and consolidate their literacy learning. An important aspect of the program is the ongoing tracking of each child's
development of literacy skills. This allows the teacher to provide explicit teaching of concepts to your child to continue
their literacy development. This year, 5 teachers successfully completed their first year of L3 training. This required them
to attend sixteen 2 and a half–hour professional learning sessions over the year as well as 4 lesson observations by an
L3 trainer. In addition to this, 14 teachers successfully completed 2+ years of ongoing professional learning (OPL) which
required them to attend four 3–hour learning sessions over the year as well as 2 lesson observations by an L3 trainer.

PaTCH (Parents as Teachers and Classroom Helpers)

At Lansvale Public School we value the role parents and caregivers play within supporting children's learning within and
beyond the classroom. In 2019 we offered the Parents as Teachers and Community Helpers (PaTCH) course to increase
parent and caregiver confidence in supporting children's learning at home and within the classroom. PaTCH Parents
received fortnightly professional learning presented by experts within the school. They covered the topics:

 • How children learn
 • How children learn to speak and listen
 • How children learn to read
 • How children learn to write
 • Supporting children with numbers

We had 17 members of the community regularly attend these sessions and actively take part in their child's learning
and/or the learning of other students within our school.

Amplified Festival – Sydney Opera House

As part of our ongoing partnership with the Sydney Opera House and the Creative Leadership in Learning Program,
Lansvale has welcomed teaching artists from the Sydney Opera House into our school to engage in collaborative
projects. In 2019, we had Howard Matthew and Luke Escombe from Sydney Opera House work with various classes
across our school. We were then invited to share some this work at the Amplified Festival. This was the first year that the
Sydney Opera House had showcased work with schools in such a festival and its aim is for the festival to become a best
practice benchmark for creative learning.

On the 26th and 27th September, 3 classes from Lansvale, 5/6H, 5/6N and 1FM showcased their work at the festival.
5/6N and 1FM worked collaboratively with Howard Matthew to create a city.

Senior students in 5/6H worked with professional musicians, Luke Escombe and Megan Lipworth, to produce original
songs that could be performed at the Amplified Festival at the end of Term 3.
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Luke Escombe, who is a talented songwriter, musician and frontman of the children's band the Vegetable Plot, worked
closely with the students to investigate the statement, "Honour who we are and welcome who we are becoming". By
closely examining this statement, students were encouraged to find out more about their family history and began to
reflect on the struggles and challenges faced by their families in earlier years. Students then carefully examined their
own lives and discussed what it was like to grow up in Canley Vale in 2019. They were also encouraged to voice their
hopes and dreams for the future. With Luke's help, these discussions were used as springboards for songwriting and
crafted into original songs that focussed on the children's past, present and future. Four original songs were produced,
with three being selected for performance. The songs were: 'Boat of Dreams', 'Asian Supermarket' and 'In the Future'.

Megan Lipworth, an established and well–respected artist and member of the children's band, 'Tiptoe Giants' worked
tirelessly with the students to further develop their singing voices and presence on stage. She also taught the students
how to play the musical instruments featured in the performances showcased at the Sydney Opera House.

5/6H performed 'Boat of Dreams', 'Asian Supermarket' and 'In the future' in sold–out performances at the Sydney Opera
House over two days and two nights as part of the Amplified Festival. Their performances were so well received that the
students were invited to record 'Boat of Dreams' and 'Asian Supermarket' at Vienna People Recording studio in
Annandale. All the students involved in this unique opportunity have reported that the experience has had a significant
impact on them. They formed strong relationships with both musicians and gained great confidence in performing in front
of a large audience.

Student Leadership

Our school leaders of Albert Chen, Jennifer Lien, Suzanne Phan, Katherine Heng and Lilian Phan ably lead the SRC
throughout 2019. The leaders were elected after after democratic process of being nominated by their peers, presenting
speeches that focused on their leadership qualities and culminated at the end of 2018 with their election. Our leaders
were presented with their badges at our Presentation Day assembly. The leaders combined with 2 elected
representatives from each primary class to form the SRC.

The school leaders represented our school proudly at a variety of occasions including Halogen Young Leader's Day at
the convention centre in Darling Harbour, White Ribbon Day in Cabramatta and by hosting numerous assemblies
throughout the year. The highlights of their leadership included a very successful fundraising initiative for the Daily
Telegraph "Support a Farmer" campaign. The school raised over $1000 to support this cause and the SRC won a
QANTAS trip, flying to Dubbo and presenting their gifts to the principal of Trundle.

SACC – Community Participation

In 2019, Lansvale Public School made an intensive effort to include parents and the broader community, not only through
school decision making but also in improving students' learning. The school alongside the broader community have been
able to engage parents and form a partnership to deliver all four interconnect elements; the early development of
children, key life transitions, positive parenting, and, safe, healthy and connected communities.

Through invitations to events, offers to contribute to decision making, and the creation of physical spaces where the
community can gather, we are exploring new ways to involve the community in the education process.

We have been able to work in collaboration with local services and agencies, coordinating and managing a range of
community engagement initiatives and programs supporting families with young children.

Within the early development of children, we were able to provide a quality learning environment through three weekly
supported playgroups, as well as parent workshops providing positive parenting. The playgroups and parent workshops
provided the SaCC facilitator to achieve early identification and early intervention providing support and referral to
external agencies. This led to an increase in language acquisition, cognitive development, emotional regulation, sense of
self and security and positive social wellbeing outcome especially for at risk and vulnerable children.

We were able to provide parents and carers with positive parenting strategies to assist children with healthy development
and nurturing relationships with their parents. This was clearly shown through our parenting programs such as 123 magic
parenting program in Vietnamese, Positive Mindset info session for Parents, Circle of Security Parenting course, Being a
Great Dad, Tuning into Kids parenting and Triple P parenting. This led to parents and carers gaining knowledge, skills
and support they need to enhance their nurturing behaviors and positive parenting strategies.

Key life transitions are essential for children to grow. Working collaboratively with parents ensures children's transitions
are supported. Our aim was to set up children for success with the rest of their schooling through effective transitions.
We were able to provide support through Playgroup, Instructional Leaders Numeracy and Literacy Parent workshops,
Kindergarten Orientation, working with pre–school,Parent Caf&eacute; Info Health Sessions, PaTCH (parents as
teachers and classroom helpers),and Dr Kirsty Goodwin parent session. This allows parents and carers confidence and
skills to increase so that they can be their child's first teacher.
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Safe, healthy and connected communities' focuses on increasing knowledge and awareness about their child's school
life and the local services they can access to improve the quality of their child's life. This was achieved through
partnering with local Governments, NGO's, Business' and community centers. Our school staff, students, parents,
partners participated in Mother's and Father's Day Breakfast, Family Fun Day, Harmony Day, Parent Excursions, Thank
You Morning Tea, Parent Caf&eacute; Health Sessions and Multicultural Day. We were able to deliver school information
through Lansvale School Website, School App, See Saw, Electronic Boards (outside and in office), Stand Up Assembly,
P&C Meetings, Notes, Community Table and the Newsletter. This has led to an increase in connections between school,
parents and services in the Local LGA allowing children to grow up in safe, healthy connected communities.

Local clubs grants have contributed to initiatives like the breakfast club, speech and occupational therapy, the
sustainability garden, and mum and bub fitness.

In 2019, through the School as a Community Centre approximately 300 families participated in over 43 programs. We
have been particularly instrumental in increasing the level of parent engagement and in 2020 would like to continue to
flourish at Lansvale Public School.

Preschool

Lansvale Preschool continue to take an active leadership role in the community and wider education and care sector. We
continually strive to share our knowledge and experiences by presenting at conferences, workshops and hosting tours of
our service.

In 2019 we again presented at the Early Childhood Principal's Conference, showcasing the benefits of a collaborative,
shared endeavour between schools and preschools with a key message that preschool positively influences and adds
value to schools.

Lansvale preschool also presented at the Early Childhood Staff Development day, with educators sharing their
knowledge and expertise on their vocabulary action research and scholarship experience around creativity in the early
years.

In 2019, preschool teacher, Ljiljana Kocic who is the recipient of the NSW Premiers Teacher Scholarship for Early
Childhood Education embarked on her learning journey, touring the USA and Melbourne. The study tour focused on
exploring creativity beyond the early years and how it can be applied and embedded seamlessly into a variety of
educational settings. During her time away, she visited a range of preschool to grade 6 classes, children's museums, art
galleries, spoke to experts in the field and attended workshop and conferences.

Creativity continued to be a main focus within our school and preschool. In 2019, the preschool was fortunate to work
with teaching artist Howard Matthews from the Sydney Opera House. Howard worked alongside the children and their
families to create a mural using natural materials depicting the theme being, belonging and becoming.

As part of our Schools Creative Leadership in Learning program, Ljiljana was one of the creativity pod leaders, running
workshops in term 1 mentoring her primary colleagues to embed creativity into the KLA's. In term 3, another preschool
teacher joined the creativity pod and engaged in a number of workshops to develop strategies and skills around creativity
to ensure that creativity is embedded into the preschool program.

In 2019 Lansvale Preschool also worked in collaboration with ACECQA to create video footage and photographs that will
be used for training and promotional purposes to support education and care services to meet the requirements and
obligations under the NQF and raise awareness of the NQS among families and the community.

In 2019 one of the educators joined a group of primary educators to embark on an action research project. The focus
question was "How can we extend talk and improve outcomes through the explicit teaching of vocabulary?" The
professional learning supported the educator in implementing the learning of tier 2 vocabulary through play. This was
shared amongst the preschool staff and primary teachers through TPL.

In 2019, Lansvale preschool continued to develop partnerships with our families and community. We held an afternoon
professional learning for all staff and families to listen to Dr Kristy Goodwin who is Australia's leading digital parenting
expert. Dr Kristy Goodwin shared with parents and educators, strategies on how to find healthy and helpful ways to raise
young children in the digital world.

The educators at preschool became Assistant Principals joining the school's executive team. Their role included
supporting and mentoring the Kindergarten teachers to embed early childhood pedagogies and practices into the
Kindergarten program. They also provided early childhood perspectives in whole school decision making processes.

A representative team of LPS staff which included a preschool educator completed a full week of embedded teaching
(combining authentic learning from and with WCS staff, students and the community.) The preschool educator worked in
Wilcannia Central School Preschool, implementing creativity and exchanging cultural learning experiences from the
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Lansvale community. We strengthened this partnership by hosting a 2 day visit with Wilcannia's preschool teacher and
their P–2 Officer. Regular video conferencing ensures a reciprocal relationship whereby the children and staff continue to
learn and inspire each other. This partnership will be showcased at the Early Childhood Principal's conference in 2020 to
inspire others to make connections with our rural and remote schools.

Instructional Leadership (Literacy and Numeracy):

Instructional Leadership across K–6 was focused on providing all an opportunity to engage in ongoing professional
learning in implementing knowledge and understanding of and high expertise in quality teaching in literacy and numeracy
across K–6– Literacy and Numeracy Learning Progressions (PLAN2). This year we continued to use the National
Literacy and Numeracy Learning Progressions as tools to support teachers to identify and address the literacy and
numeracy learning needs of students. Instructional Leadership across K–6 has supported sharing examples of high
quality practice across the school. Ongoing data collection and conversations has allowed staff to build on skills and
knowledge in teaching and assessing literacy and numeracy. All staff have a greater understanding in customising
interventions for individuals or groups of students and how this can track and monitor student learning alongside a
teaching and learning program.

Instructional leaders worked closely with Stage Teams and support staff in using teaching and learning programs in
conjunction with student work samples/observations and conversations to identify current student knowledge and ability,
to determine the learning that should follow (Literacy and Numeracy Progressions). This informed the teaching and
planning of programs for targeted students across K–6. K–6 support programs were re–adjusted, utilising additional
Classroom Teachers to focus on 'intervention sprints' with groups of students based on learning needs.

Literacy Committee

The Literacy Committee was a representative group of teachers from K–6. There were 1–2 staff members from each
stage, with varying experience and expertise. The core purpose of the committee was to continue to focus on the three
main literacy specific goals of the school (Integrated Units, deepening knowledge and use of the Literacy and Numeracy
Learning Progressions and Learning Sprints (linked to rich assessment and ongoing responsive teaching).

The Committee would meet multiple times each term to monitor how these focus areas were progressing across the
school. Team representatives would bring back evidence from their teams– often in the form of survey data, work
samples, examples of planning and programming, challenges faced within their team and success stories. From here,
the team would plan forward and strategise to ensure that each stage within the school was supported by the literacy
committee representative.

Another responsibility and passion of the team was to provide ongoing whole school professional learning: The
Literacy committee provided a range of modes for their delivery of ongoing professional learning. These included; one on
one support for individual teachers (P–6), professional learning at stage level (often during grade meetings) and whole
staff professional learning.

The work of the Literacy Committee was complemented by the expertise of Jann Farmer Hailey. Jann provided a range
of targeted professional learning opportunities for Instructional Leaders, Beginning Teachers, whole stage groups,
school/ network groups (Staff Development Days) as well as many twilight sessions which focused on the specific needs
and themes that were emerging across schools.

Aspiring Leaders/Beginning Teachers

At the beginning of each year, the executive team comes together to reflect upon and discuss the effectiveness of the
previous years' success and support of our Aspiring Leaders initiative. Feedback is also sought from the Aspiring
Leaders in relation to how we can strengthen and make the process relevant, with the appropriate amount of pressure
and support.

In 2019, a process was run which involved interested staff members putting forward a 'pitch'. Their pitch identified a need
they were planning to address across the school (e.g. enhancing Quality Talk in classrooms, PlaySafe– a proactive
playground initiative, Technology mentor). Their pitch had to clearly display how it links to the schools' three Strategic
Directions. Furthermore, their pitch addressed the following core questions: What was your problem of practice/ focus
area? What is your learning goal? What is your success criteria (by the end of the year)? Why does it matter? What
actions have you taken (milestone process)? What research has informed your learning? What impact have you/ will you
have on student learning and teaching practice? What have you learned? Where to next?

Aspiring Leaders also linked their pitch to their PDP and many linked it to the School Excellence Framework. Within their
application, they identified a mentor who they would work with throughout the year. Their mentor worked directly with
each applicant, having regular check–ins, co–planning, reflecting and assisting the Aspiring Leaders to thoroughly
address their driving questions within their pitch. At points during each school term, all Aspiring Leaders would meet to
discuss how their pitch was progressing. The purpose of these meetings was to celebrate success, ask questions of one
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another and draw upon the collective expertise of the group to plan forward.

The Aspiring Leaders team would also attend professional development sessions run by Jann Farmer Hailey. These
sessions occurred 1–2 times per term. The aim of these sessions was to share the work being undertaken by Aspiring
Leaders in our local network. The sessions were highly reflective, set individual teachers up with between sessions
tasks, provided support for coaching conversations and allowed the team to learn from and with one another.

This year we had six Aspiring Leaders undertake this process. At the end of the year each applicant presented their
journey to the leadership team. They highlighted their successes, evidence of traction and growth, impact on students
and teachers as well as their future goals for 2020.

In 2020, three out of the six are in relieving Assistant Principal roles (continuing the rich work undertaken through their
leadership pitch). The remaining three are also continuing with their projects and will relieve in leadership positions as
the year progresses.

This year LPS had a total of 13 Beginning Teachers (6 in their first year of teaching and 7 in their second year of
teaching). Staff members are considered to be a 'Beginning Teacher' or an 'Early Career Teacher' if they are in their first
3–5 years of teaching. Beginning Teachers in their first two years of teaching are entitled to additional Release from Face
to Face (RFF). This equates to an additional two hours in their first year and one hour in their second year (only if they
are a permanent staff member). Beginning Teachers in their first year have a mentor aligned to them. One hour of their
two–hour additional RFF is with their mentor. The mentors worked with Beginning Teachers to; ensure that each teacher
was working towards 'proficiency' aligned to the Australian Professional Standards for Teachers, focused on and
collected evidence towards the goals on each teachers' Performance and Development Plan (PDP), as well as tailored
their sessions to work towards point of need support (e.g. behaviour management, Quality Learning Environments,
consolidating Professional Learning, co–planning lessons).

Building Numeracy Leadership

This year was Lansvale Public School's third year of engaging in the 'Building Numeracy Leadership' project. During
2017, the project team of Miss Prescilla Jlailaty, Miss Ellyn Breuer and Ms Joanne Brendish enabled teachers to
implement new ways of teaching Mathematics at Lansvale. This included the introduction of Number Talks, Mathematical
Investigations and Maths Roaming. In 2019, it was the team's responsibility to continue to work with teachers to refine
their practices in these areas. Teachers engaged in lesson studies, co–planning, co–teaching and co–reflecting to
continue to consolidate new learnings from 2017 and build on their understandings of teaching Numeracy, In particular,
there was a focus on Mathematical Investigations and how teachers could use the five practices; anticipating, monitoring,
selecting, sequencing and connecting to advance the mathematical understanding of the class.

Parent Forums

Once a term, parents were invited to participate in a parent workshop with a focus on understanding Literacy and
Numeracy and how to work in partnership with the school to provide support at home. The workshops were designed
based on feedback from parents in regards to students learning needs at home

In 2019, the workshops had the following focus;

&middot;Conversation Matters

&middot;Fluency in Literacy and Numeracy

&middot;Reporting and moderating in Literacy and Numeracy

The workshops included a short presentation by the Instructional Leaders and then parents moved off into small groups
to investigate the forum focus through hands on activities. Parents commented that the hands on approach was
engaging and that this was the preferred method of learning for the community. Parents were also provided with
resources to take home to enable them to explore the forum focus with their children.

Kinder Transition

Particular attention is paid to Kindergarten transitions at Lansvale P.S. In 2019, we introduced an extensive Kindergarten
Orientation program which commenced in Term 3. The aim of the orientation and transition sessions was to establish
positive and collaborative relationships between the school and the community, ensuring a smooth transition into
Lansvale Public School for all students. The transition program involved;

&middot;8 playgroup sessions with fine motor and kinder readiness the focus

&middot;3 parent information sessions which featured an overview of the school and its expectations regarding
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behaviour, attendance, uniform and homework. There was a strong focus on educating the parents in the community
about the English and Mathematics quality practices and programs at Lansvale Public School. The parents were also
welcomed into our Kindergarten classrooms to experience first–hand what they looked like and how our students are
engaged and supported in our classrooms.

&middot;4 in–classrooms sessions where new students and families were welcomed to participate in fun activities in the
kindergarten classrooms. The in–classrooms sessions aimed to reduce feelings of anxiety by familiarising the children
with the school, provide a wonderful opportunity for the children to meet one another as well as their teachers and also
help prepare parents for this exciting time.

In addition to this, we ran regular integrated transitions with Lansvale Public School's Preschool which began in Term 3
and finished in late Term 4. The children were in Kindergarten classrooms weekly, building relationships with both the
staff and other children. They were immersed in the daily routines of Kindergarten and the lessons were differentiated to
meet current pre–school children's needs. These programs resulted in a solid foundation for an ongoing relationship
between parents, students and the school community. Many parents commented that they welcomed the opportunity to
meet other parents and share their concerns, thoughts and feelings. All children attending the program were given a
'Ready for School' pack that included resources to develop fine motor skills and activities parents can use at home to
help transition children to school.

Swimming Scheme

During Term 4, 100 Year 2 – Year 6 students, from Lansvale Public School, learnt about the importance of water safety
and swimming at the Cabravale Leisure Centre. Miss Ashleigh Said, who is organising this very integral program says
"Water safety is so important in Australia. Students learning to swim is very valuable for their safety, health and
enjoyment. The students have been amazing during this program".

On Friday mornings the students and two teachers walk to Cabravale Leisure Centre. This is a very safe journey on the
footpaths and they only cross roads at the safety crossings. Once the students are at the pool, they change and are
straight into the water and learning to swim. The environment is extremely safe and promotes fun, learning and support.
The swimming instructors are trained coaches and know the best strategies to help our students learn to swim and how
to be safe around water. Lansvale Public School is a firm believer of water safety and learning to swim and this program
will be available to students every year.

Sports

Lansvale had its share of success on the PSSA front in 2019. We were PSSA Champions in Junior Netball, Touch
Football and Runners Up in Rugby League, Basketball and Senior Netball. We sent hugely successful teams to Zone
and Regional Athletics, Swimming and Cross Country Carnivals.

Sportsperson of the year – Boy – Tangaroa Pickering–Ratu 5/6L (Zone or Region for Cross Country, Athletics, Softball,
Touch Footy, Rugby League and AFL + Probably best and fairest in most of his PSSA teams)

Girl: Aaliya Farre 5/6E (State Cross country, Regional Athletics 4 events) Malcolm Heath Junior Sportsperson of the
year: Liliana Chmielewski 5/6E ( Regional Athletics 3 events and Cross Country, Zone basketball + School PSSA
efforts)Sports Encouragement Award: Emily Lam 4G (Regional Swimming in all events for at least two years)
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Strategic Direction 1

Engaged Student Learning

Purpose

Learning

Inspire, challenge and empower students.

To design student learning experiences that result in the development of literate and numerate students’who think
critically, creatively and ethically and who are socially, environmentally and culturally aware.

An enduring focus will be on working towards building determined students who learn skills, values and
attitudes that will support personalised real world learning.

Improvement Measures

 • Increased proportion of students achieving one year’s  growth in literacy
 • Increased proportion of students achieving one year’s growth in numeracy and literacy
 • Improve students achieving in the top 2 bands of NAPLAN by 10%
 • 80% of students being able to identify a strength and future direction for their learning
 • Improved presence of inquiry skills authentically embedded across KLAs

Overall summary of progress

2019 saw a consolidation of progress against our anticipated outcomes in Engaged Student Learning. We continue to
see our students grow in their capacity to perform personal best outcomes. The longer we have our students the more
likely we are to help them outstrip state based expectations of performance. In Year 5 our student performance continues
to see our students performing either above or well above students with a similar background in all aspects of literacy
and numeracy.

Progress towards achieving improvement measures

Process 1: Inquiry Based Learning

Implement highly integrated, collaboratively designed, inquiry based learning units focusing on the
General Capabilities, student engagement and rich real world application. (SOLE, Project Based
Learning, Story Path, Design Thinking)

Evaluation Funds Expended
(Resources)

In 2019, four staff members undertook training in Guided Design Inquiry in
order to foster students' curiosity and enhance their critical skills in a complex
digital environment. It has been implemented across a few classes from
Stage 1 to Stage 3. Guided Inquiry is a way of teaching and learning that
changes the culture of a school into a collaborative inquiry community and
increases student learning by allowing them increased ownership over their
learning. It leads students to gain a deeper understanding of big ideas in
particular learning areas by allowing them to be immersed in a topic and build
their background knowledge before they have the opportunity to investigate a
topic area that they are curious about. Students are empowered to create
personally relevant questions, research and critically analyse sources, record
and summarise information, formulate scientific conclusions, share their
understanding with their peers through their preferred mode of learning and
finally, reflect on the learning process against co–constructed success
criteria.

Student voice and leadership continue to be valued at Lansvale Public
School and there were many leadership activities throughout 2019 that
students, and especially our senior students, were encouraged to participate
in.

$20 000 Guided Inquiry Training and
Resources

$40 000 Robotics STEAM
Collaboration CVHS Partnership –
Schools Plus
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Progress towards achieving improvement measures

We were also a part of the STEM Share Community Pilot which assessed the
trial of sharing Science, Technology, Engineering and Maths (STEM) kits and
students across the school had the opportunity to investigate online tours
using Virtual Reality (VR) and Augmented Reality (AR).

We continued our partnership with the Vale Community of Schools (VCos)
Innovation in Pedagogy Project, which involved Canley Vale High School,
Canley Vale Public School and Lansvale East Public School. The initiative
involved training 5 teachers from Lansvale Public School in the foundations
of coding using Sphero SPRK+ and culminated with 12 Stage 3 students
participating in a Digital Olympics at Fairfield RSL, where we finished second.
A further 4 teachers have been trained in coding using Micro:bits, which will
be incorporated into the 2020 Digital Olympics. The Vale of Schools was
successful in securing the Phase 2 Schools Plus Grant of $50K to go towards
additional teacher TPL in 2020.

Process 2: Curriculum & Pedagogy Leadership

Teachers plan learning experiences that engage and challenge students by prioritising the teaching and
learning cycle and personalised learning for all students (transference of skills across KLAs will be a
focus).

Evaluation Funds Expended
(Resources)

Lansvale Public School recognises the importance of Information and
Communication Technologies (ICT) and how effective implementation allows
students to engage in their learning. This year, we have Bring Your Own
Devices (BYOD) for all our Stage 2 and Stage 3 classes and one Year 2/3
class. This provides students with opportunities to work collaboratively and
engage in learning opportunities, which promotes critical and creative
thinking skills. These skills are deemed to be vital for our students to be
successful and thriving citizens of the future.

Staff were provided with professional learning opportunities throughout the
year to gain knowledge around how to authentically integrate technology in
teaching and learning programs using various technology tools including
Robotics and Coding programs. Teachers were further supported by Miss
Fergie Tu, who was the technology mentor and went into classes to upskill
teachers and build their capacity.

$20 000 ICT Mentoring

$25 000 Applied Learning –
Tournament of Minds

$40 000 Devices and Peripherals

Process 3: Planning for Teaching and Learning Excellence

Teachers create individual student profiles and differentiate their literacy and numeracy instruction
through a deep knowledge of syllabus documents and learning progressions (with a focus on
assessment of, as and for learning).

Evaluation Funds Expended
(Resources)

This year Lansvale Public School has continued its journey in the Language,
Learning and Literacy (L3) program across all classes in Early Stage One
and Stage One. This program focuses on providing rich literacy experiences
to assist all children to become successful readers and writers. It occurs as
part of the daily literacy lesson within each K–2 classroom. During the
lessons the children are taught in small groups of three to four students.
While each group is being given short, explicit lessons in reading and writing,
the rest of the class completes carefully selected activities to extend and
consolidate their literacy learning. An important aspect of the program is the
ongoing tracking of each child's development of literacy skills. This allows the
teacher to provide explicit teaching of concepts to your child to continue their
literacy development. This year, 5 teachers successfully completed their first
year of L3 training. This required them to attend sixteen 2 and a half–hour
professional learning sessions over the year as well as 4 lesson observations

$25 000 Jann Farmer Hayley –
Coaching and Twilight TPLs

$ 5 000 SDD on Literacy Integrated
Units

$40 000 BNL – Mathematical
Proficiencies... Number Talks and
Investigations
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Progress towards achieving improvement measures

by an L3 trainer. In addition to this, 14 teachers successfully completed 2+
years of ongoing professional learning (OPL) which required them to attend
four 3–hour learning sessions over the year as well as 2 lesson observations
by an L3 trainer.

Next Steps

We are committed to providing the same coaching and collaboration we have had in place for literacy through L3 and
Jann Farmer Hailey coaching for Numeracy. In 2020 we plan to engage every teacher, every fortnight in teaching and
learning professional learning in Numeracy with a focus on the Mathematical Proficiencies and investigations.

Genuine inquiry remains a focus for all students to ensure they are breaking new ground when connecting knowledge,
values, skills and their learning dispositions. At Lansvale Public School we are committed to an inquiry process sitting
below the attainment of new knowledge in numeracy, literacy and all other KLAs. Our focussed work in Integrated Units
as triggered by key concepts underpinning literacy learning will be our foundation here. Strong and focussed work in the
Humanities (geography, history and science) with inquisitiveness and curiosity will be at the core 2020 –2024.
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Strategic Direction 2

Exemplary Staff and Leader Learning

Purpose

Excellence in leadership, learning and teaching.

To provide a professional learning culture where we strive for continuous improvement in leadership, teaching and
learning.

An enduring focus will be on a coherent learning focussed culture across classrooms, all quality learning
environments, teams and the whole school learning community.

Improvement Measures

 • An increased number temporary staff ready for long term engagements, gaining permanency and/ or promotions
positions 
 • An increased number of teachers accredited by the NSW Teacher Education Standards Authority (NESA) at higher
levels 
 • Increase the percentage of teachers' satisfaction with school leadership and school culture 
 • School achieves excellent value added results, significantly above the values added by the average ‘like’ school 
 • Increased numbers of students making one years’ growth in literacy and numeracy 
 • Increased evidence of skills, values, knowledge and disposition of our students as a result of CLIL

Overall summary of progress

By the end of 2019 we are in a position to have met and exceeded all P–6 aspirations in this space. We have
successfully achieved deliverables:–

 • An increased number temporary staff ready for long term engagements, gaining permanency and/ or promotions
positions

 • An increased number of teachers accredited by the NSW Teacher Education Standards Authority (NESA)
 • Increase the percentage of teachers' satisfaction with school leadership and school culture
 • School achieves excellent value added results, significantly above the values added by the average 'like' school
 • Increased numbers of students making one years' growth in literacy and numeracy
 • Increased evidence of skills, values, knowledge and disposition of our students as a result of CLIL

Progress towards achieving improvement measures

Process 1: Learning Sprints

Designing precise, data driven Learning Sprints responsive to ‘point of need’ that targets focus group/s
of students and maximising student performance.

Evaluation Funds Expended
(Resources)

During 2019, the learning sprint process was co–designed by staff
to enable Improvement Instructors and classroom teachers to create targeted
teaching and learning in a Tier 2 small group structure in Literacy and
Numeracy.
Teachers systematically collected and monitored student progress by using
PLAN
data as one source of collection. The PLAN data as well as teacher
observations
were analysed, a learning focus was established and particular students were
targeted
for a tier 2 intervention. Whilst Improvement Instructors assigned to a stage
would develop a targeted intervention utilising the sprint process, classroom
teachers would also develop their own sprint. Teachers engaged in the sprint
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Progress towards achieving improvement measures

with targeted students daily for a period of 1–5 weeks and then results were
updated
on PLAN 2. The students were then closely monitored to ensure that this new
learning was transferred into other aspects of learning.

Process 2: System–Wide Leadership Capacity

Participate in professional learning, mentoring and coaching to build capacity so there is an
understanding of, and support for improving leadership within the school community.

Evaluation Funds Expended
(Resources)

In 2019, we continued our journey in developing a more community friendly
format for reporting. Data was gathered from parents, students and teachers
within our Lansvale community identifying a need to enhance our existing
reporting design. Surveys were conducted during parent/teacher interviews
and with the support of translators where appropriate. After extensive
consultation, our model of reporting has evolved, based upon quantifiable
data, to better meet community expectations.

Our written platform aligns closely to the model released in Semester Two of
2019 that saw positive feedback during P&C consultation. This format sees
Mathematics and English comments appearing directly beneath students'
grading for learning outcomes, enabling clearer interpretation of students'
strengths and future directions. Student voice is captured through a learning
artefact, celebrating the successes and growth of students in all Key Learning
Areas and as reflected upon by the student. This is inspired by the wonderful
'learning stories' which evolved to establish a rich celebration of the growth of
students.

The executive team undertook multiple coaching triads (Coach, Coach and
Collaborator) around personalised whole school coaching conundrums
around staff wellbeing, collaboration and acknowledgement. This fed into
performance reviews via LPS Professional Development Processes.

$12 000  Critical Friend School Culture

$ 8 000 Growth Coaching Triads –
Check Ins, Collaboration and
Acknowledgement

Process 3: Fostering Creativity

Continue to partner the Opera House in the Creative Leadership in Learning Program. Through this
rigorous initiative we will unpack the potential of the General Capability of Creativity (CLIL) so that we
increase the performance (skills, values, knowledge and disposition) of our students, teachers and
community members across all Key Learning Areas.

Evaluation Funds Expended
(Resources)

Creativity PODS were implemented by the Creativity Crew for 30 CRT that
deeply embedded the foundations of the Creative Leadership in Learning
methodology in P–6 teaching and learning methodology across KLAs.

We subsidise the integration of quality teaching and learning intent through
termly shows for each stage of learners at LPS.

Each member of our school learning community was exposed to an action
research. cycle around the cultural and identity learning possible by deep
reflection in the AO Lang Pho Vietnamese Circus venture.

PaTCH Creativity was again implemented with the CLIL team and 5/6N and
this lead to an expose of the Greater Fairfield and its Cultural Identity and
Icons as presented during the Amplify Festival.

5/6H  and Brooke Hutchinson (AP and CRT) collaborated with Luke Escombe
and Megan Lipworth (Teaching Artists) in creating a response to AO Lang
Pho that included both playful and deeply engaging performance
collaborations. The Asian Supermarket, Boat of Dreams and In the Future

$25 000 Creativity TPL through term
long PODS for 30 teaching staff

$15 000 AO Lang Pho tix for every
child and many community members
at this unique International Event

$25 000 Teaching Artists collaboration
with at least 8 CRT

$8 000 Subsidised tix for relevant
termly CAPA shows of high quality at
SOH
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Progress towards achieving improvement measures

were performed at the Sydney Opera House during Amplify and were
recorded for further distribution.

Creativity Crew continued to network with other CLIL and non CLIL schools in
the creativity space. eg Ljiljana Kocic and her NSW Premiers Scholarship.

Next Steps

In 2020, we will embark on a new model of parent interviews that will see students take an important place in
conversations about their learning as active participants alongside their parents and educators.

Our school leadership team and school culture journey will focus on role delineation and focus during 2020 with a deep
dive into planning adequately in order to teach spectacularly. We want a "Better me, better you and better us!" mantra to
abound at LPS with stronger teacher wellbeing underpinning our performance.

We also plan to roll out our Creativity PODs to all untrained staff and grow our teaching expertise in this space. We will
also look to collaborating beyond our current Community of Practice in promotion of authentic school wide Creative
Practice. (Universities and new schools)
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Strategic Direction 3

Active School and Community Learning

Purpose

Authentic, rigorous and inclusive partnerships for learning.

To build strong relationships and an educational community by leading andinspiring a culture of authentic collaboration,
substantive communication, empowered leadership and organisational practices.

An enduring focus will be on learning skills, values and attitudes that will support personalised real world
learning in order to embolden and give them voice.

Improvement Measures

 • Increase the active engagement of parents with the Seesaw app, website and key IT platform
 • Increase number of parents attending Parent Forums, PaTCH Program et al representative of 40% families in the
school community                           
 • Increase in parental contacts leading to successful referral to appropriate support agencies    
 • Sustained linkages created with businesses, council, charities and philanthropists                        
 • Projects deeply embedded in school culture around sustainability and creativity.

Overall summary of progress

By the end of 2019 we are in a position to have met and exceeded all P–6 aspirations in this space. We have
successfully achieved deliverables:–

 • Increase the active engagement of parents with the Seesaw app, website and key IT platform
 • Increase number of parents attending Parent Forums, PaTCH Program et al representative of 40% families in the

school community
 • Increase in parental contacts leading to successful referral to appropriate support agencies
 • Sustained linkages created with businesses, council, charities and philanthropists
 • Projects deeply embedded in school culture around sustainability and creativity.

Progress towards achieving improvement measures

Process 1: Communication Excellence

Establishing a high quality communication and school promotion strategy for our broader learning
community. Parental Snapshot Architecture inclusive of flipped learning and/or online access (video
sessions, platform for feedback & questions) developed, delivered and evaluated in partnership with our
proudly multicultural community.

Evaluation Funds Expended
(Resources)

Rigorous review of Communication and Promotion strategies undertaken via
online survey and during focus groups at P&C and during learning
showcases.

School communication practices affirmed include...

*70 % penetration of SeeSaw use by families across the school P–6

*Very high approval of the fortnightly Newsletter with a strong preference for
it to be digital only

*Schoolapp is highly valued by 80% of respondents particularly

*Average Attendance at P&C is 30+ parents

$25 000 SeeSaw Annual Licence for
the school P–6

$60 000 ICT Contractor
Paraprofessional

$16 000 0.5 ICT AP

$60 000 CLOs Vietnamese, Chinese,
Khmer and Arabic

$400 Schoolapp

$2000 Survey and Focus Group
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Progress towards achieving improvement measures

*Parents value and appreciate the multilingual staff in the front office and
amongst CLOs and staff

*The use of Twitter is highly effective for a small group of high profile families
who see its potential for school promotion

*Whatsapp used by P&C for organisation and communication

*School website is an effective tool, mostly up to date and useful for
information and learning promotionRecommendations

Recommendations include...

*Investigate the use of Facebook for broader school promotion and sharing of
daily success

*Use of sound cloud multilingual app for translations of most important notes
home

*Create digital school prospectus with school advocates and positive
graduates details

Process 2: Community Hub

The realisation of a vision to create a Community Hub in and beyond our classrooms as a link with
pivotal agencies supporting the whole child, P–12. Design and delivery of the Sustainability Centre and
an Artist in Residence project to add to our many other valuable Community Partnerships.

Evaluation Funds Expended
(Resources)

The school completed a fully integrated Sustainability Plot that enables
permaculture related enterprise educational experiences for students and
community members. We have an ethical pure bred poultry breeding
program, multicultural inspired fully sustainable vegetable/herb gardens.
These facilities are managed by a committee comprising staff, community
and students. It involves an outdoor learning centre, permaculture inspired
kitchen, garden and compost facilities. This educational resources are
integrated across KLAs and utilised by all classes P–6.

As part of our partnership with the Creative Leadership in Learning initiative
we hosted several teaching artists in residence to collaborate with class
teachers to prepare integrated learning activities to enrich each students
creative potential. This has had a profound impact on our students learning
dispositions in embracing collaboration, the appreciation of the aesthetic and
in problem solving and communication. We see the results of this work
across the school in classrooms and our playground. Our parents continue to
appreciate the importance of true creativity in moulding whole students.

$60 000 Sustainability Plot

$40 000 Outdoor Learning Hub

$70 000 Sustainable Kitchens
(Community + P–6)

$50 000 SACC Facilitator – Brokerage
and Community Engagement

$25 000 Community Engagement
Events

3 x Fully Funded Supported
Playgroups (Save the Children,
Community First Steps and Clubs
NSW)

$80 000 Artists in Residence (Howard
Matthew – Visual Arts, Luke Escombe,
Megan Lipworth –
Music/Choreography)

Process 3: Community Learning                    

Delivery of exceptional parent forums aligned with the school priorities of Literacy, Numeracy, Creativity,
Inquiry and Assessment and Reporting. Co–create and land a Gold Standard Project with Parents and
the Opera House around the “Value and Measurement of Creativity.”

Evaluation Funds Expended
(Resources)

We held a range of events celebrating community brokerage in the Arts (the $15 000 subsidy so that all community

Printed on: 1 June, 2020Page 22 of 39 Lansvale Public School 5220 (2019)



Progress towards achieving improvement measures

screening of AO Lang Pho) The Vietnamese Circus and our response to this
fine work. We were treated to highlights of this work through the Amplify
Festival at the Opera House where two 5/6 classes (5/6E and 5/6N)
presented works in tribute to Multiculturalism and Identity.

Parent Forums, Playgroup Specialist Agency Presentations and Fathers
Evenings were held to celebrate and enrich reciprocal parent and community
engagement.

members and students P–6 could view
and resound to AO Lang Pho.

Next Steps

In Creativity we will broaden our Parental Partnerships by extending PaTCH Creativity to at least 15 new targeted
community members. We will also focus on the continuation of our collaborative partnerships with Teaching Artists with a
focus on a dramatic showcase of combined music and theatre. LPS has been invited to help the Opera House launch the
Centre for Creativity and involve our parent community in the Creative Play initiative.

We also plan to broaden our creativity partnerships to include more local creative and cultural organisations to build
efficacy locally and globally.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $25 000 TPL for targeted
Ab Ed Team and then P–6
staff learning around ATSI
cultural knowledge and
student performance

$18 000 for PLP Support –
Bulldogs SLSOs

$10 000 to fund the
reciprocal exchange
between schools LPS and
WCS

All staff contributed to the planning of ATSI
focussed integrated unit in T2 focussing on an
Aboriginal perspective of the natural resource
that is "water" (through the Murray Darling or
Barka)

Vastly increased student knowledge of
contemporary and traditional Aboriginal
Culture

Significant adjustments in place for all
Aboriginal students leading to at least one
years' academic growth.

Inquiry Unit published and critiqued

Broader community appreciation of the need
for reconciliation and narrowing the resource
and performance gap for Indigenous
students.

Improved recruitment potential for Connected
Communities Schools

Reflective Plan created for exemplary
leadership practice in CC Schools.

English language proficiency $60 000 extension of EALD
Allocation to support
Improvement Instructors
P–6

$25 000 EALD TPL Funds

$50 000 Targeted SLSO
Support for EALD and
Multilingual Programs

New Reporting Processes were undertaken
aligned with NSW and Australian guidelines
for reporting on EALD Student Profiles and
Scales.

7 staff participated in and completed the
rigorous and authentic 10 week training in
TELL. EALD Pedagogy Course – Huge gains
in teaching mathematical language and in
extended rich talk P–6

The school were pivotal members of a NSW
DoE Vocabulary Action Research Project with
Dr Paul Dufficy focussing on the use of
powerful vocabulary devices and strategies.
Designing learning for Vocabulary
Development.

School EALD team teaching approach was
reviewed and showcased in NSW CESE
study on High Impact EALD teaching and
learning. Three team teaching partnerships
were observed and coded by a group of
researchers. Teachers and students were
interviewed 1:1.

Low level adjustment for disability $ 315 000 1.8 FTE LaST
Teacher Allocation

$ 105 600 Funding Robust
SLSO Team

$70 000 OT and Speech
Therapist Allocation

Significant reduction of students performing in
lower two NAPLAN Bands

Reduction in at risk students

Increased number of students achieving one
years academic growth in literacy ands
numeracy

Quality Teaching, Successful
Students (QTSS)

$130 000 Teacher
Modelling in Literacy and
Numeracy Yr 3–6

Targeted classroom teachers engaged in
English/Mathematics Spiral of Inquiry time
each fortnight with their stage group to
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Quality Teaching, Successful
Students (QTSS)

$130 000 Teacher
Modelling in Literacy and
Numeracy Yr 3–6

address a scanned area of need within the
stage. Teachers then made hunches,
engaged in PL, trialled strategies, collected
data and shared their learning with fellow
colleagues. In a PL evaluation at the end of
the year, all staff agree that Spirals of Inquiry
are a very valuable PL opportunity to learn
with and from one another.

Socio–economic background Overall Funding $900 000

TPL $180 000 + Innovative
Presenters  SDD

ICT $60 000

Literacy and Numeracy
Resources $ 100 000

ICT Para professional $120
000

P–2 Initiatives APs $40 000

SACC Coordinator $75 000

CLOs $80 000

Targeted Teacher Support
Improvement Instructors
$200 000

Music/Playgroups/Breakfast
Programs $100 000

90% of students surpass NSW average
growth in literacy and numeracy (+ 1.5 state
rate)

16 staff continue to be trained in BNL and L3

2 staff Intensive Training Reading Recovery

Stage 3 students credentialed against the
ACARA ICT Continuuum

15+ Families case managed by SACC
Coordinator (regularly monitored by and
referred to) effective local agencies.

Preschool / Kinder transition processes
streamline and evaluated.

Support for beginning teachers 0.2 Teacher Mentor
Support $20 000

$23 500 in BT Support
Relief Days and RFF

6 CRTs achieve Proficiency 2 fulfil
maintenance expectations

Extensive support provided for all Beginning
Teachers through an induction program,
planning and programming support,
moderation of work samples, team teaching
opportunities, lesson observations etc.

Targeted student support for
refugees and new arrivals

$2 800 Bilingual Support

$ 5 000 School Funds

Identified refugee students were identified
and costs associated with additional learning
activities and resources were paid by the
school to support these families.

Multilingual resources available to targeted
refugee families.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 360 363 373 373

Girls 304 316 341 342

Student attendance profile

School

Year 2016 2017 2018 2019

K 92.7 93.3 91.5 95.2

1 92.7 93.3 92 95.1

2 94.7 93.5 92.8 97

3 93.2 95.6 93.3 96.4

4 94.9 94.6 94.8 96.4

5 94.3 94.9 94 96.9

6 93.7 94.8 94.8 96.9

All Years 93.7 94.3 93.2 96.2

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 28.87

Teacher of Reading Recovery 0.95

Learning and Support Teacher(s) 1.8

Teacher Librarian 1.2

Teacher ESL 2.4

School Counsellor 1

School Administration and Support Staff 6.67

Other Positions 4

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,388,577

Revenue 8,578,700

Appropriation 8,155,464

Sale of Goods and Services 117,113

Grants and contributions 293,922

Investment income 10,326

Other revenue 1,875

Expenses -9,330,945

Employee related -7,894,549

Operating expenses -1,436,397

Surplus / deficit for the year -752,245

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 87,195

Equity Total 1,412,537

Equity - Aboriginal 6,967

Equity - Socio-economic 816,261

Equity - Language 291,630

Equity - Disability 297,679

Base Total 4,779,563

Base - Per Capita 172,224

Base - Location 0

Base - Other 4,607,339

Other Total 1,646,081

Grand Total 7,925,377

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 1.1 6.8 31.8 26.1 14.8 19.3

School avg 2017-2019 7.1 6.7 19.3 21.6 13.8 31.6
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Band 1 2 3 4 5 6

Percentage of students 3.4 19.3 15.9 23.9 28.4 9.1

School avg 2017-2019 6.7 12.7 17.9 22.8 20.9 19

Band 1 2 3 4 5 6

Percentage of students 5.7 10.2 10.2 21.6 29.5 22.7

School avg 2017-2019 8.2 10.8 10 20.8 20.8 29.4
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Band 1 2 3 4 5 6

Percentage of students 2.3 11.4 10.2 22.7 34.1 19.3

School avg 2017-2019 5.9 11.9 15.6 19.7 28.6 18.2

Band 3 4 5 6 7 8

Percentage of students 8.9 17.7 10.1 16.5 30.4 16.5

School avg 2017-2019 8.6 18.9 15.7 26.4 16.1 14.3
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Band 3 4 5 6 7 8

Percentage of students 6.3 8.9 21.5 31.6 19.0 12.7

School avg 2017-2019 5 16.8 25 26.1 16.8 10.4

Band 3 4 5 6 7 8

Percentage of students 2.5 11.4 17.7 29.1 21.5 17.7

School avg 2017-2019 3.2 8.6 16.8 33.2 22.1 16.1
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Band 3 4 5 6 7 8

Percentage of students 6.3 16.5 24.1 39.2 8.9 5.1

School avg 2017-2019 7.2 11.5 32.6 34.8 11.1 2.9

Band 1 2 3 4 5 6

Percentage of students 3.4 28.4 31.8 17.0 12.5 6.8

School avg 2017-2019 6.3 19.4 20.5 22.8 14.2 16.8
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Band 3 4 5 6 7 8

Percentage of students 3.8 19.0 27.8 16.5 21.5 11.4

School avg 2017-2019 3.9 17.2 25.1 24.7 17.2 11.8
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Parent/caregiver, student, teacher satisfaction

Parent/Caregiver Feedback

In 2019 we again received feedback from our parents through the Tell Them From Me Survey NSW (CESE), Parent
Forums, Focus groups and additional targeted surveys on Student Reporting and our School Communication. The
school continues to harness a positive and encouraging partnership with its learning community. We actively seek and
act on feedback from parents and caregivers.

We scored 7.5/10 from our parents for our two way communication strategies (Above State Average) with 80% of
respondents stating that "they can easily speak with their child's teacher". They also stated with similar levels of
confidence that "that written information from. the school is in clear, plain language." Importantly we achieved a very high
rating response to "I am well informed about school activities."

In line with a whole school review on Student Reporting in 2019 parents are very satisfied with assessment and reporting
making well above average positive commentary on "I am well informed about my child's progress across school
subjects." and "I am informed about opportunities about my child's future." We scored 7.3 and the State Average
performance was 6.6.

The aspirant nature of our learning community was reflected in results related to School Supporting Learning. State
Mean is 7.3 and Lansvale PS score was 8.0. Eighty four percent of respondents thought that "My child is encouraged to
do their best work" and 82% stated that teachers show an interest in their child's learning." Seventy nine percent of
parents indicated that "teachers expect that my child will do hard work" and "Teachers take account of my child's needs,
abilities and interests."

In terms of community participation in our school over 50% of parents indicated that they volunteer in our school at least
twice per term. This extraordinary result is possible because we believe parents are a child's first and most consistent
teacher and we embrace their involvement. Our school co–constructed, piloted and now has consolidated the EAfS
PaTCH Program across learning domains. This sets a positive and constructive culture of high expectations and
collaboration across our school.

85% of our parents think our student reports are either useful or very useful when discussing their child's progress at
school. 100% of parents responded positively to the comprehensive school newsletter in digital and paler editions. 88%
of parents think our school grounds are well maintained and 85% find the physical environment welcoming.

Student Feedback

In 2019 our school completed the Tell Them From Me survey with students also. 243 students from Years 4–6
participated in this significant survey.

Particularly pleasingly our students report that they are infrequent in their observations of bullying behaviours with
40–50% less incidents than NSW average results.

Compared to the NSW government norm, our school achieved "at" or "higher" than average in: *Advocacy at School
*Positive student teacher relationships *Students with positive behaviours at school *Participation in school sports *The
vast majority of our students expect to go to university *Our Aboriginal students feel very confident that teachers
understand their culture and express positive feelings about their Aboriginality

Compared to the NSW government norm our school achieved lower than average in: *Students with positive sense of
belonging *Students with positive relationships *Students with expectations of success

Staff Feedback

Teaching and Non Teaching Staff completed the People Matters Survey designed for use across the Public Service
Sector. This tool is designed to gauge each workers connection with purpose and their attitudes towards the work they
do on behalf of students. 93% of respondents from Lansvale Public School understand what is required in order to do
well in their role. The same level of positive response was made around our school's capacity to strive to achieve high
levels of satisfaction amongst our students and families.

Nearly 80% of respondents thought managers in the school provide encouragement to workers to improve in what they
do and also acknowledge and give recognition to staff. 79% of those surveyed find high levels of satisfaction in what they
do on a daily basis at the school.

Focus on the importance of improving and giving guidance on how to improve is also very highly rated at over 70%.

Areas for growth as an organisation as identified by the survey are flexible working arrangements, and managing
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recruitment challenges when applications for permanency grossly outweigh permanent teaching positions available.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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