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Introduction

The Annual Report for 2019 is provided to the community of Hurstville Grove Infants School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Hurstville Grove Infants School
81 Landsdowne St
Penshurst, 2222
www.hurstvilgr-p.schools.nsw.edu.au
hurstvilgr-p.school@det.nsw.edu.au
9580 5361

Message from the principal

It is an honour and a pleasure to serve as Principal of Hurstville Grove Infants School. Our 2019 Annual Report is an
opportunity for us to recognise the wonderful learning and achievements that have occurred in our school over the year.
Every student at our school has achieved and all have grown in some measurable way.

As a proud principal of this great school, I'd like to share some of my personal observations of Hurstville Grove Infants
School. Firstly, our kids are really fortunate. And although they are your kids, we also consider them ours. They are really
fortunate to attend a NSW public school with great opportunities, beautiful grounds, well–resourced classrooms and
professional administration and support staff. Secondly, our kids have great teachers. Compassionate, professional,
collaborative, hardworking educators who want nothing but the best for our students. They are committed team members
who go above and beyond to provide rich opportunities for our students. Their value to society and the Hurstville Grove
community is immeasurable.

I am excited to lead Hurstville Grove Infants School as we move closer to meeting our school plan 2020 improvement
measures. We will continue to focus on 'soft skills.' (collaboration, creativity, critical reflection and communication) and
the agile use of technology to prepare our students for the future as active, engaged and successful citizens. This year,
we have made significant progress with our STEAM program that has an emphasis on coding and robotics. We continue
to evaluate what we do and how we do it and we aim for improved literacy and numeracy growth for all of our students.

This year with the support of the P&C and our local member, we were successful in achieving our dream wherein the not
too distant future we will be able to offer a multipurpose building to our school community inclusive of purpose–built OT
and speech therapy room and the potential of an OoSH. This election promise is due to be delivered in July 2020 and
our school community is very excited about its endless potential.

Our connection with the school community continues to strengthen as we are committed to working in partnership with
our community. Events such as the 'welcome breakfast', 'Check Kindergarten Out', Education Week Open Day and the
'Fellas 'n' Kids Business' initiative shine a light on the positive and productive way we share our school with our
community. To promote student learning we will continue working in positive partnership with our community by
continuing to open our classroom doors and our school gates for improved respectful relationships with our parents and
community members.

I would like to thank Annette Ruhotas – Morgan, Gemma Wu and Cynthia Ricketts our P&C Executive Committee who
have led the P&C strongly to deliver amazing community events (Two election fundraisers, Trivia Night and the Movie
Night) with the positive outcome of raising much–needed funds (over $ 23,000) towards the fit–out of our new
multipurpose building and a playground upgrade. The advantages of being positively connected to your child's school are
so beneficial for children, families and staff. I would like to thank all of our generous volunteers for their time and effort.
The success of our BEAR reading program and P&C events would not exist without you!

Each year it is exciting to welcome in Kindergarten and sad to farewell Year 2. I know our 2019 Year 2 students leave us
with strong foundations and unique experiences that place them in good stead to achieve anything they put their minds
to. We look forward to seeing them drop into the school in 2020 to update us on their experience and achievements at
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their Year 3 school,

I would like to thank Ms Jillian Mudford for her leadership of the school in Term 4, 2019. Her skill and expertise ensured
the continuity of teaching and learning and school programs. To our families, thank you for your continued support of our
school and our staff. I am proud that our school is a place where we continually strive to achieve and improve, and I
thank the students, teachers and parents for making this possible.

Kylie McKinnon

Principal

Message from the school community

P&C stands for 'Parents & Citizens', so all people in our school community are welcome to come along and be part of
supporting our wonderful Hurstville Grove Infants School.

The P&C raises money to help fund resources for our school that benefit our children, such as interactive teaching
panels, classroom resources and playground improvements.

Being part of the P&C means that you have input into the things that happen at Hurstville Grove Infants School.

This year the P&C has been extremely productive. The main fundraisers were:
 • Trivia Night – $7353
 • Two x Election Day BBQs & Cake Stalls – $6447 (total)
 • School Supporters Board – $2,720
 • Movie Night – $2156
 • Easter Raffle – $1914
 • Cadbury Chocolates – $1638

The total funds raised for 2019 is $23,185.18. Congratulations to everyone for contributing!

In addition to this we held:
 • Mother's Day and Father's Day Stalls
 • Lunch Club days
 • Welcome Morning Teas for new families
 • The annual School Disco
 • Coordinated farewell gifts for our Year 2 students

The P&C wouldn't be able to achieve what it does without the very generous support of local businesses, in particular:
 • Penshurst RSL
 • Leo Pereyra Jewellery
 • TJs Coffee House & Bar
 • Kids & Co Preschool
 • And of course Ray White Oatley.

Special thanks to those parents who have helped enormously this year, including Cecile, Jane, Kate, Marie, Nathalia,
Sarah, Shereen, Tatiana and Vic.

Special thanks to our 2019 Treasurer, Gemma and Secretary, Cynthia.

Thank you also to the staff of Hurstville Grove Infants School. Without hesitation, they always support the P&C
fundraising activities and contribute their own time to help with P&C events at weekends and in the evenings. Special
thanks to Mrs O'Connor in the office for looking after many of the P&C administrative jobs, like selling tickets, collecting
money and checking notes. Thank you all once again. Whether you've helped by attending P&C meetings, selling raffle
tickets, buying chocolates, making dumplings or donating prizes – it all contributes to a stronger school community for
our children. Thank you!

Annette Ruhotas–Morgan

P&C President, 2019
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School background

School vision statement

At Hurstville Grove Infants School, early learners are at the forefront of all decision making supported by an active
community to ensure students are engaged and challenged to promote and inspire future focused learning and teaching.

School context

Hurstville Grove Infants School is a small school with an enrolment of 81 students, a teaching principal and it has four
class structures in operation that are supported by Student Learning Support Officers. With a committed and dedicated
staff, the school strives to excel with educational delivery and has a strong and positive culture. It is known amongst the
broader community for its wellbeing and visible learning practices.

Enrolment trends have shifted in the last 12 months with an increase of local enrolments due to the development of
valued and nurtured partnerships that have been established with the parent body, surrounding schools, early childhood
centres, health professionals and local businesses. Hurstville Grove Infants School aims to build, nurture and inspire its
students for the future. There is an expectation that the school community work together to deliver respectful, responsible
learners that collaborate, create, critically think and communicate as they endeavour to achieve their individual learning
goals and enhance their learning outcomes.

The school is proud of its capacity to bring K–6 school experiences to its doors, offering an array of leadership
opportunities and extra curricula activities. Our transition program ensures our students find success moving into the
school to commence Kindergarten and exit the school as they move across to other educational settings for Year 3. We
are a school that continues to evolve in our pursuit of excellence by providing high quality education programs that focus
on the individual through explicit teaching in small group learning environments.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Learning Excellence

Purpose

To develop a learning culture that is responsive to the personalised needs of all students so that they have full access to
the curriculum, enabling them to connect, succeed, thrive and learn.  Through expert teaching and the implementation of
evidence based practices students will demonstrate significant value added growth driven by their individual learning
goals and the practice of visible learning systems to track and celebrate this academic success. Students will be
motivated and engaged through collaboration, creativity, critical thinking and communication experiences that harness
the integration of digital technologies and STEAM based projects.

Improvement Measures

An increasing proportion of students achieving or exceeding expected growth in literacy and numeracy.

A decrease in negative behaviours and an increase in positive incidences through student self regulation.

Increased growth in students use and application of the 4C's skill set.

Increased proportion of students motivated and engaged in STEAM based activities.

Progress towards achieving improvement measures

Process 1: Transformational Learning

Learning is evidenced for students, staff and parents through the use of visible learning strategies that
drive student growth.

Evaluation Funds Expended
(Resources)

School internal data (PM reading levels, SENA, PLAN 2) indicates that 88%
of students were reading, writing  and applying additive strategies at or above
stage expectations. The impact of teachers transforming the language of the
schools growth walls from learning intentions to progressions has seen
greater consistency in teacher judgments and clearer learning intentions for
students.

Bump it up walls, with the integration
of the learning progressions to support
the language of student–centred
goals.

Teacher release : $3,030

Resources:  $500

Process 2: Student Wellbeing

Enhancing student wellbeing through opportunities to connect, succeed, thrive and learn.

Evaluation Funds Expended
(Resources)

Implementation of explicit and targeted academic, social, emotional and
behavioural plans and programs have supported students to connect,
succeed, thrive and learn. A collaborative approach across the staff has been
utilised to develop staff capacity and to ensure students have consistency in
the implementation of agreed strategies.

Both teaching and non–teaching staff have used their extensive knowledge
and skills in supporting students to facilitate smooth transition processes for
all students commencing Kindergarten and students moving to new schools
for Year 3 in 2020.

SLSO transition support: $756

Fellas n Kids business: $1,000

Signage: $15,000

Process 3: Innovative Learning

Applying the 4C's (Communicaton, Collaboraton, Critical Thinking and Creativity) and promoting
learning through STEAM initiatives to enhance understanding, motivation and engagement.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Students continued to develop their 4C skills through innovative programs,
including STEAM. Explicit teaching of the characteristics featured on the
'Learning Disposition Wheel' provided students with vocabulary and a
framework for discussing their cognition, interpersonal and intrapersonal
skills. Teachers embedded 4C strategies in their classrooms and connected
strategies to the disposition identified as their class' collective area for
development (teamwork for Kindergarten and empathy for Stage 1).

4C Transformative Learning: $10,164

iPads: $3,619

Library book resources: $3,823
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Strategic Direction 2

Evaluative and Collaborative Practices

Purpose

To empower and increase the expertise of staff and parent/carers via collaborative and community connected practices
that share excellence, build teacher, parent and leader capacity. This will enhance the learning opportunities and
achievements for students as the curriculum is delivered by expert teachers who consistently evaluate, refine and grow
in their practice.

Improvement Measures

Increased effective communities of practice enable participation in evidence based practices to inform and drive
teaching and learning.

An increased understanding of curriculum, formative assessment and personalised learning, through increased parent
and community partnerships.

Increased understanding of resilience and growth mindset by the school learning community. 

An increased proportion of programs and projects are consistently improving teacher development, quality of practice
in classrooms  and an active and engaged community. 

Progress towards achieving improvement measures

Process 1: Transformational Learning

Quality teaching is evidenced through the participation and engagement of  staff during professional
learning, collaborative planning, consistency in judgment of assessments and the tracking of this data to
inform the development and delivery of teaching and learning programs and success criteria to enhance
student outcomes.

Evaluation Funds Expended
(Resources)

Student voice and agency is at the forefront of all teaching and learning
activities and sees responsive teaching practice as a result.

Trends in student grit and resilience have continued to increase as a result of
growth–mindset pedagogy.

Teachers have increased understanding and consistency in their judgments
of the learning progressions and how this can support students in their goal
setting and learning outcomes.

survey monkey

Focus groups

annual evaluations – casual days
$2200

catering $200

Process 2: Staff and Community Wellbeing

Participation in learning communities and parent based projects encourages a growth mindset and
develops resilience, allowing the school community to connect, succeed and thrive.

Evaluation Funds Expended
(Resources)

The school community has a strong sense of belonging and wellbeing. Forums/surveys
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $24, 890 As a result of this targeted and prescriptive
program, students were more confidence in
their use of the English language.

Low level adjustment for disability $16, 460 Reduced class sizes and the support of
School Learning Support Officers enabled
superior access to the curriculum for all
students inclusive of those with disability.

Quality Teaching, Successful
Students (QTSS)

$10, 138 Teacher capacity was enhanced, as expected
practice aligned to the school plan was
modelled. As a result, students are becoming
more self directed in their learning as they are
challenged by their negotiated learning goals.

Socio–economic background $2, 390 Students accessed all learning opportunities
across the school , as the school
supplemented programs  if parents required
financial support.

Support for beginning teachers N/A Funding was not received as we did not have
beginning teachers to support.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 30 30 27 41

Girls 21 22 28 38

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.9 96 96.7 95.6

1 89.4 95.1 92.8 94.7

2 95.5 92.8 97.7 94.1

All Years 93 94.7 95.2 95

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

All Years 94.1 94.1 93.6 92.9

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 3.43

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.2

School Administration and Support Staff 1.41

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 403,336

Revenue 1,002,966

Appropriation 940,688

Sale of Goods and Services 5,169

Grants and contributions 53,064

Investment income 3,745

Other revenue 300

Expenses -963,188

Employee related -810,904

Operating expenses -152,283

Surplus / deficit for the year 39,779

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 94,777

Equity Total 44,456

Equity - Aboriginal 715

Equity - Socio-economic 2,390

Equity - Language 24,890

Equity - Disability 16,460

Base Total 766,890

Base - Per Capita 12,905

Base - Location 0

Base - Other 753,985

Other Total 33,367

Grand Total 939,490

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 1 June, 2020Page 14 of 16 Hurstville Grove Infants School 5195 (2019)



Parent/caregiver, student, teacher satisfaction

Hurstville Grove Infants School continues to enjoy a strong, positive and productive relationship with parents, carers and
the broader school community. The school recognises the importance of actively listening to feedback, as well as
regularly reviewing and improving our practices.

Parents and community members are regularly provided with avenues to provide feedback and engage in the school
community through both informal and formal opportunities, such as P&C meetings, parent forums and online surveys.
Ongoing feedback from parents and carers highlighted high levels of satisfaction with the school and identified the
following areas as strengths:

 • the nurturing and caring environment provided by the staff
 • additional and extra–curricular programs (eg: yoga, gymnastics, swimming, strings)
 • strong sense of community
 • cross–stage collaboration
 • STEAM, robotics and coding programs
 • student wellbeing
 • student leadership opportunities

The annual review of school practices is a survey that invites parents to reflect on the current year and provide areas for
development for the year ahead. Data from the 2019 annual survey indicated that 90% of the community believe that the
school effectively fosters opportunities to support parent and community engagement with the school. 70% of the parent
responses indicated that they were extremely satisfied with the school's level of communication, which are provided
through Skoolbag, Facebook, Google calendar, newsletters and hard copies of notes.

All students in K–2 participate in weekly, cross–stage STEAM experiences, including robotics and coding. 100% of the
survey responses from parents indicated that their children enjoyed these learning experiences. One parent stated that
the program is "engaging, interesting, challenging and allows for working with those who are not in the same class" and
another recognised that their son "found this way of learning very fun and hands on".

Student voice is celebrated at Hurstville Grove Infants School, with student input valued and recognised on a daily basis.
Students enjoy opportunities to reflect on their learning and enjoy celebrating the many and varied experiences they are
provided at the school. Students are proud of their school and are able to communicate what makes their learning
community special.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Throughout 2019, all teachers continued to ensure that cross curriculum priorities encompassing Aboriginal
and Torres Strait Islander histories and cultures were embedded into teaching and learning programs. These
perspectives were taught in line with the NSW Syllabus for the Australian Curriculum.

The school also recognised and celebrated significant events throughout the year on a class and whole school
level.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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