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Introduction

The Annual Report for 2019 is provided to the community of Australia Street Infants School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Australia Street Infants School
Australia St
Newtown, 2042
www.australist-p.schools.nsw.edu.au
australist-p.school@det.nsw.edu.au
9557 5377

Message from the principal

Australia Street Infants School is a specialised early learning centre within Newtown that caters for children 0–8 years.
The learning community encompasses Lennox House occasional care and playgroup, preschool and a K–2 space. All
are supported by an exceptional on site out of school hours care facility. Our experienced and dedicated staff offer
relevant, meaningful and practical curriculum within a safe and stimulating learning environment. Our leading purpose is
to provide children with the knowledge, understanding, skills, values and attitudes necessary for our students to reach
their full potential and become lifelong learners. Our committed, outstanding teachers and support staff deliver high
quality teaching and learning programs underpinned by early childhood pedagogy.

In 2019 Australia Street Infants School continued its commitment to the three year School Plan for improvements in
literacy and numeracy, wellbeing and welfare practices and collaboration to impact learning.

The foundation of the schools achievements are positive and innovative relationships with all community stakeholders.
Links with parents, P&C, local schools, businesses and community members are at the core of the commitment to quality
education for every child through a shared responsibility and trust.

2019 has been a wonderful year of cementing relationships and strengthening quality teaching to impact the learning of
our students.

Shellee Whiffin

Principal

Message from the school community

The Australia Street Infant School P&C Committee is delighted to report on a successful and productive year of progress
and positive engagement with the school leadership, teaching community, parents, students and the broader ASIS
community.

2019 was a very busy year with many projects for the P&C to support, including:

Welcome BBQ, election barbecues and fundraisers

The year began with the Welcome BBQ ably supported by volunteers from the school and parent community. The
welcome barbecue very often 'sets the scene' for the year as it is one of the first opportunities to engage with new
parents and invite their participation in the P&C, and experience the close–knit and supportive community of school
leadership, teachers, parents, families and the extended support from the community.

There was a state and federal election in NSW, requiring the entire community to pull together to deliver two incredible
election fundraisers which greatly contributed towards the financial goals of the P&C in support of the school.
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The P&C committee farewelled one of the most dedicated and caring volunteers, Elizabeth Kenyon. Elizabeth has been
the driving force behind P&C fundraising and event hosting for many years and applied her tenacity, creativity and
no–nonsense nous to the task with a flair and dedication that will be remembered and admired for a very long time!

School Leadership

The school leadership changed hands with the departure of the relieving principal, Carol Antoun, who had capably led
the school for the previous two years until the appointment of Shellee Whiffin as a permanent principal. The school and
parent community were delighted to welcome Shellee Whiffin and appreciate the way Shellee got up to speed quickly on
the key issues and addressed them with vigour.

2019 Trivia Night

The 2019 trivia night was an incredible success with new initiatives in online bidding and innovative approaches to
sourcing prizes, entertaining guests and driving fundraising levels to new heights. Lisi Valiente–Riedl and her team of
dedicated volunteers must be acknowledged for their herculean efforts in creating a truly memorable event.

The profits of the trivia night were 'linked' directly to immediate requirements identified by the school including the
purchase of 5 computers, 3 charging stations and a modern sound system. The remaining balance will be earmarked to
purchase additional computers and furniture as part of the library refurbishment project.

Monster of an End of Year Party

A 'Monster of an End of Year Party' was held at the end of term 4 and included delicious locally sourced food and
snacks, engaging games, craft and decorations and the ever–popular 'Wheel of Fortune' which is a huge fundraiser and
a real attraction for the children.

OSHC

OSHC before and after school and vacation care is run on behalf of the P&C by the very capable Vikki. Vikki runs a
fantastic operation that is well administered and managed, and a pleasure for the children to attend. Vikki's care and
professionalism in delivering this priceless service to the Australia Street Infants School community is a credit to the
school.

Final words

As the outgoing president, I wish to thank the 2019 committee for their selfless efforts in delivering a fantastic result for
the school and the students. I am delighted to be handing the reins of the P&C to the very capable Anisha Travis as the
incoming P&C President for 2020.

Finally it would be remiss of me not to acknowledge the extraordinary team of dedicated and talented teachers and
support staff led by Shellee Whiffin at the Australia Street Infant School.

We have great confidence in the future of the school and faith in the leadership to continue the legacy of care and
professionalism that are the hallmarks of ASIS.

Michael Field
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School background

School vision statement

Australia Street Infants School is committed to providing quality teaching in a nurturing, inclusive and engaging learning
environment, which enables all students to become confident and creative individuals. We work collaboratively as a
whole school community to prepare and motivate our students to be successful in an ever–changing world.

School context

Australia Street Infants School is a specialised inner city infants school established in 1889. The School provides critical
family services within a focused integrated continuum of early learning for its 139 enrolments through Lennox House
community centre (0–5 years), Preschool program (3–5 years) and K–2 Infants School (4–8 years).

Australia Street Infants School is known for its small, natural environment, providing quality, innovative teaching and
learning programs in a safe, nurturing and stimulating environment. Our central purpose is to provide children with the
necessary knowledge, understanding, skills, values and attitudes to ensure that they are successful learners and global
citizens.

We believe that learning is enhanced in an environment where children and families feel they belong, and actively
encourage collaboration throughout our learning community. We provide before school, after school and vacation care
onsite, which provides a number of extracurricular and enrichment activities.

Our school works in partnership with local feeder schools to share expertise and professional learning, which in turn
allows continuity of care and information for students transitioning to primary school in Year 3 and from local prior to
school settings into Kindergarten.

We provide a number of extracurricular activities to enrich the lives of students, including drama and an annual school
performance, and the opportunity to join strings or guitar lessons, Mandarin classes, or one of our lunchtime clubs, which
include dance, community garden work, choir and sport.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality teaching and learning

Purpose

To ensure an engaging, differentiated and responsive learning environment underpinned by consistent, evidence–based
quality teaching strategies and data to drive student learning.

Improvement Measures

Increasing percentages of students demonstrate growth per semester across Literacy progressions

Increasing percentages of students demonstrate growth per semester across Numeracy progressions

Surveys, observations and programs show staff increasingly adopt consistent, evidenced–based, dynamic quality
teaching strategies

Progress towards achieving improvement measures

Process 1: Literacy

Implement a whole school approach to supporting students develop literacy skills

Evaluation Funds Expended
(Resources)

The focus this year has been effective strategies for using data from students
achievements in phonics to drive differentiated quality teaching and
improvements in reading and writing. Teachers have worked with the
Assistant Principal and completed professional learning to understand the
data collected and collaboratively used this information with the teaching and
learning cycle to plan activities for individual student needs especially in
phonics. To support this initiative teachers were given additional time.
Teachers were using the Literacy Learning Progressions to assist with their
understanding of the curriculum outcomes and progression of learning.
Minutes from collaborate check–in meetings and planning days is evidence of
the quality discussions and planning for student needs. Data collected shows
an improvement in student outcomes in phonics and is evidenced in student
improvements in reading ability and achievements.

Professional learning funds and
collaborative planning days $10500

QTSS and Literacy and Numeracy
Initiative Staffing Allocation

Literacy and Numeracy Initiative
Funds

Process 2: Numeracy

Implement a whole school approach to supporting students develop numeracy skills

Evaluation Funds Expended
(Resources)

The school has used SENA to track student progress in Mathematics and
further investigations into whole school numeracy assessment has begun.
Teachers have also been exposed to Numeracy Progressions and PLAN2 as
well as additional numeracy strategies to open formative assessment for
greater understanding of students abilities and achievements. Teachers
collaborated with colleagues from the Newtown Network to share
understanding and success of classroom strategies and discussed
application of these trialled strategies.  UNSW came on board as a partner to
celebrate mathematical excellence amongst our learners. Teachers have
indicated more understanding of the numeracy learning progressions in
relation to the curriculum is needed to be successful in tracking students for
impact.

QTSS and Literacy and Numeracy
Initiative Staffing Allocation

Literacy and Numeracy Initiative
Funds

Professional Learning Funds

Shared Network PL

Process 3: STEAM

Implement a whole school approach to supporting staff to implement quality, integrated STEAM units
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Students and community have enjoyed the STEAM teaching and learning
integrated into Australia Street Infants School. Celebrations and showcasing
of student achievement within this space has been highlighted this year.
Through teacher feedback it is evident that the scope and sequence requires
some additional changes, that the use of an additional space and technology
demands had been challenging and that teachers while valuing the teaching
and learning pedagogy believed that they require depth of knowledge in
practices for the kindergarten to year 2 setting. The whole school approach to
integrated STEAM units has been achieved we are unpacking improvements
to the model.

Professional Learning Funds

QTSS staffing allocation

School and community funds for PL,
planning and ICT fleet alignment

Process 4: Teaching and learning strategies

Implement a whole–school approach to incorporating effective and evidenced–based teaching and
learning strategies which facilitate differentiation and student engagement in learning

Evaluation Funds Expended
(Resources)

Teachers are continuing to use learning intentions and success criteria in
classrooms to support differentiated learning. Collaboration meetings
between the teachers and the Assistant Principal/ Instructional Leader were
implemented mid year to facilitate teaching and learning that is differentiated
for purpose and based on timely data. Survey results indicated that teachers
are finding the collaboration meetings with the Assistant Principal valuable
when using the data to create the learning associated with the specific
learning intensions. Learning Progressions are also supporting staff to gain a
greater understanding of foundation skills in literacy and numeracy and the
progression of learning for students.

QTSS and Literacy and Numeracy
Initiative Staffing Allocation

Professional Learning funds for
collaborative planning days

School and community funds for
additional resources
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Strategic Direction 2

Wellbeing

Purpose

To create a planned, strategic and inclusive approach to whole school wellbeing which motivates and supports students
to become confident, creative and successful individuals.

Improvement Measures

The school increasingly adopts an effective and consistent approach to reinforce student achievement, promote
positive student behaviours and manage inappropriate behaviours in line with Department of Education policies and
guidelines

The school adopts wellbeing practices which increasingly strengthen the cognitive, physical, social and emotional
development of students

Progress towards achieving improvement measures

Process 1: Wellbeing Project

Draw on Department of Education guidelines and school community values to develop a planned,
consistent approach to the school's discipline and wellbeing system

Evaluation Funds Expended
(Resources)

This year teachers have reloaded the PBL school plan with a whole school
approach, and whole school involvement within the committee. Time has
been allocated to support teachers to investigate alternative and varied
techniques for greater consistency with PBL related to the context of
Australia Street Infants School  students and community.  The PBL Support
Coordinator has been instrumental in guiding the school through this phase
of reorganising and reimplementation.  Teachers have created scope and
sequences and collaboratively produced lessons with strong messages using
feedback from the PBL Coordinator and best practice. This has led to
reintroducing PBL for greater consistency from teachers and executive with
students for positive outcomes. This resulted in as expected increased
behaviour notifications due to greater consistency with expectations..
Students can verbalise the PBL expectations and  are now aware of the
process involved with Positive Behaviour For Learning and are beginning to
display and use appropriate language for positive behaviours. The Student
Behaviour and Discipline Policy was revised, rewritten and published.

Professional Learning funds

QTSS staff allocation

School and community Funds $2000

Process 2: Wellbeing Approach

Implement a whole school approach to student wellbeing, in which students can connect, learn, thrive
and succeed

Evaluation Funds Expended
(Resources)

The Wellbeing committee gained traction through a broader connection with
the P&C and regular meetings with community representation. The results of
the surveys to all three areas students, parents and staff provided greater
insight into the complexities of our students and community. The results
indicated that the students would benefit from increased understanding and
strategies within the area of resilience moving forward into 2020. The
committee has been investigating channels to engage and support parents
and carers and is forging collaboration with the school counsellor and Lennox
House. Staff wellbeing was also a focus  and strategies were implemented to
support their mental and physical health and were very much supported by
the community and P&C.

School and community funds for
resourcing
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Strategic Direction 3

Collaboration

Purpose

To enrich student learning through authentic communication and collaboration between Newtown Network schools and
the wider community.

Improvement Measures

Staff surveys and feedback show across school collaborations resulting in increased self efficacy, knowledge
development and sharing of expertise

Progress towards achieving improvement measures

Process 1: Early Career Teachers Network (ECTN)

Early Career Teachers Network will meet regularly with school executive and aspiring school leaders to
develop their capacity and effectiveness as beginning teachers

Evaluation Funds Expended
(Resources)

Two of our teachers have been involved as participants of the Early Career
Teachers in Marrickville and Iron Cove Networks. Both teachers have had the
support of the Assistant Principal to guide and mentor them through these
early stages of teacher expectations and workload.  Time was provided to
both teachers to navigate through the Australian Professional Standards for
teachers. Both teachers found the experience worthwhile and are using the
connections made with other early career teachers within the network to
collaborate  and gain greater understanding of teaching within and  external
to Australia Street Infants School context. One teacher gained Proficient
Teacher accreditation throughout 2019.

Beginning Teacher Funds

QTSS Staff Allocation

Process 2: Newtown Professional Learning Community

Hubs, school visits and joint Staff Development Days

Evaluation Funds Expended
(Resources)

Teachers were involved in the Newtown Network Learning Community
through initiatives that unpacked numerous quality teaching and learning
numeracy strategies such as number talks and Newman's Error Analysis led
by School Services experts. Teachers returned to school to trial and capture
teaching and learning experiences with these strategies and their programs
and students. Returning to the network the   teachers shared good practices
as well as professional learning involved in the implementation trial. A variety
of entry points for learning was implemented for teachers to gain a greater
understanding of number strategies and 3 levels of understanding and
capacity were offered. Feedback from this style of Network learning was
highly regarded and celebrated by the teachers.

QTSS Staffing Allocation

Literacy and Numeracy Initiative
Funding
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1398 Personalised learning Plans were written for
students and consultation with parents
occurred for collaborative approach to
achieving goals. Targeted support when
required for students.

Staff member involved in AECG and
continues to share resources and information
with staff and community.

Professional Learning opportunities for staff to
build capacity and knowledge for
implementation of Aborginal and Torres Strait
Islander histories and cultures
cross–curriculum priorities.

English language proficiency $3607 Support was offered to students through the
employment of a School Learning and
Support Officer (SLSO). EAL/D progressions
were used for required students and teachers
used a range of strategies with the SLSO
such as literacy or numeracy support in small
group or individual situations.

Low level adjustment for disability $42 448 These funds were used to employ a Learning
and Support Teacher as per the staffing
entitlement for 2 half days per week and also
towards an off class Assistant principal that
supports the learning of all students across
K–2 in literacy and numeracy. This has
resulted in students benefiting from explicit
and differentiated instruction. The Assistant
Principal has also provided support with
behaviour management and student
wellbeing.

Flexible funds were usied to support teachers
to consult and collaborate with parents and
carers on support plan goals and
expectations as well as the employment of a
student Learning and Support Officer (SLSO)
for targeted programs for in class and
playground support. With the SLSO support it
is evident that students are able to access
their learning and make gains in academics,
social, emotional and behavioural areas of
learning.

Quality Teaching, Successful
Students (QTSS)

$23264 QTSS funding was primarily used to employ
an off class Assistant principal. The Assistant
Principal is referred to as an Instructional
Leader and supports the teaching to impact
the learning of all students within Australia
Street Infants School. Teachers have been
diving into the student data and unpacking
students capabilities and knowledge against
the learning progressions and the curriculum
through collaborative conversations with the
Instructional Leader. The benefit to the
students is that the teachers are more
knowledgeable on each students
achievements and are creating teaching and
learning programs that support individual
levels of achievements. All teachers indicated
that the collaborative conversations with a
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Quality Teaching, Successful
Students (QTSS)

$23264 knowledgeable other has been of benefit to
the teaching and learning in the classroom.

Socio–economic background $1116 Families within the learning community have
been supported with two families utilising this
funding. Assistance was given to students to
attend excursions, incursions and uniform
costs. The remaining funding is used to
employ the SLSO to support students with
learning and assisting in classrooms.

Support for beginning teachers $7365 Support was given to two beginning teachers,
one teacher on her second year of fulltime
teaching and the other teacher who was on a
part time contract. Teachers were supported
with additional time and expertise to support
with programming, assessment and reporting.
Both teachers worked collaboratively with the
Assistant principal with professional dialogue
and feedback for positive improvements to
teaching and learning as well as unpacking
the Australian Teaching Standards NSW.
Both began the formal accreditation process
involving the collection and preparation of
evidence of quality practice with one teacher
gaining accreditation at proficient while the
other is still in the preparation phase. Both
teachers have indicated the support has had
a positive impact on their teaching
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 73 62 61 54

Girls 58 55 50 45

Student attendance profile

School

Year 2016 2017 2018 2019

K 96 95.6 95.2 96.4

1 93.2 94.3 95.1 96

2 95.6 95.5 94.9 94.7

All Years 94.9 95.1 95.1 95.8

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

All Years 94.1 94.1 93.6 92.9

In 2019 Australia Street Infants School was organised into 5 class groups across Kindergarten to Year 2. Small classes
were maintained across the school and classes were arranged into stage groups, with two early Stage 1 classes
(Kindergarten) and 3 Stage 1 classes (Years 1 and 2).

The school also has two preschool classes who each attend in a five day fortnight cycle. The preschool classes had 19 in
one and 20 in the other.

In addition to the K–2 and preschool the school houses Lennox House which conducts a playgroup, occasional care and
Kindy Gym. Lennox House is a valued and highly used facility by the community.

Kindergarten and preschool enrolment interest has been high for 2020 with a waitlist created to management placement
in line with the schools policies and procedures for both spaces.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 5.72

Teacher of Reading Recovery 0.21

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.2

School Administration and Support Staff 3.76

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

In 2019 all staff participated in mandatory professional learning including child protection, anaphylaxis and CPR training
and Code of Conduct updates. Professional learning was also attended by staff that related to the School Plan and
strategic directions and individual Performance and Development Plans.

All teaching staff were included in the Newtown Network Combined Numeracy Training that included School Services
personnel and other experts unpacking number talks for depth in understanding and application of mental math
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computation along with numerical reasoning. Stage 1 engaged with Newman's Error Analysis and Kindergarten began
implementing number talks.

One teacher gained Proficient Teacher accreditation, one other is working towards this accreditation and all other
teaching staff were maintaining accreditation at Proficient level.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 494,224

Revenue 1,680,087

Appropriation 1,506,541

Sale of Goods and Services 7,697

Grants and contributions 159,110

Investment income 6,439

Other revenue 300

Expenses -1,674,142

Employee related -1,500,862

Operating expenses -173,280

Surplus / deficit for the year 5,945

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 12,158

Equity Total 48,570

Equity - Aboriginal 1,398

Equity - Socio-economic 1,116

Equity - Language 3,607

Equity - Disability 42,448

Base Total 931,638

Base - Per Capita 28,333

Base - Location 0

Base - Other 903,305

Other Total 428,079

Grand Total 1,420,445

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school.

In 2019 the school sought opinions from parents including preschool and teachers using various informal and formal
surveys, including online platforms.

Parents were asked for comments on programs that they believed the school preformed well at and the results included
the drama lessons and school production, inclusive and cultural diversity as well as initial teaching and learning with
reading. Improvements were identified by parents as more involvements in wider activities and competitions,
mathematics instruction, introduction to team sports, environmental topics and balanced inclusion in school production.
Lastly parents were asked of other initiatives that they would like to see at Australia Street Infants School and the
following is a list of a few of the responses:

Robotics

Chess Club

Languages

Premiers Reading Challenge

Sustainability programs

Resilience & mental health

Student Voice

Collaboration with aged care facilities and local refugee organisations

"Our whole family is so grateful for the wonderful school community! "

The teachers survey indicated that 100% of teachers believed that the newly implemented collaborative discussions to
discuss data and student outcomes were having a positive effect on teaching. 80% of teachers believed that the
synthetic phonics program was responsible for student improvements in reading and writing, although have identified that
they would benefit from more instruction with 'decodable' texts. Teachers identified 4 areas of numeracy practice that
could be strengthened (Pic1). In wellbeing teachers identified that students would benefit from explicit teaching and
learning of resilience strategies (pic2).
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Preschool

Preschool operates on a five day rotating fortnight and therefore is able to offer attendance to 40 students. The preschool
program draws on the Early Learning framework and is accredited at the exceeding level in the National Assessment and
Rating Process. The preschool is included into the school of celebrations, incursions and for teacher development.
Students are capable and confident learners that are exposed to a range of experiences of varying ability levels. Within
the program, it aims to encourage creative thinking, decision making, problem solving and building on existing theories of
the world, whilst challenging and supporting all children to reach their potential.

Lennox House

Lennox House is a centre that caters for parents and children from birth to five years. Activities offered include playgroup,
occasional care, baby gym and music for 0 – 5 year olds. The programs are designed to involve parents and their
children learning together. All activities are prepared and delivered by fully qualified early childhood trained teachers who
are supported by a teacher's aide. Lennox House attracts families from within and beyond the Newtown area and
continued in 2019 to be a highly utilised community service.
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