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Introduction

The Annual Report for 2019 is provided to the community of Shell Cove Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Shell Cove Public School
Killalea Dr & Stradbroke Ave
Shell Cove, 2529
www.shellcove-p.schools.nsw.edu.au
shellcove-p.school@det.nsw.edu.au
4297 2247

Message from the principal

This is an opportunity to celebrate another outstanding year at Shell Cove Public School.

This year we have seen many changes to our school staff. I would like to begin by recognising the careers of some staff
who will retire this year.

Congratulations to:

Mrs Sue McDonald

Mrs Robyn Walton

Mrs Lynne Tague

Congratulations on outstanding service to our school and we wish you all the best for your futures.

Every day students arrive at school they are met by a teacher who knows, cares and values you. This teacher may be
smiling, sometimes look busy, sometimes frustrated but always ready for a day of learning. And learning looks different in
different classrooms. Students are extremely lucky to have such incredible teachers and I would like to acknowledge the
hard work they do each and every day. Part of their job is to help them grow and achieve their individual goals. I want
students to know that the school and myself are very proud of the growth they have made this year.

I would like to thank the P&C for their tireless work this year in events like the Mother's Day stall and Father's Day stall. A
significant amount of work went into the first Shell Cove Cook book and the final product is amazing. Through this and
other fundraising activities, the school has purchased some wonderful resources for our students.

The most significant of these is the new Innovation Centre and Interactive Playground. Both of these projects were
enormous but the positive impact these will have on our students will last for years.

Simon Webb

Message from the school community

2019 was a big year for Shell Cove P&C. We welcomed some new faces to the P & C executive committee and worked
hard to improve connections and act on feedback from our school community. We continued some long standing
fundraising activities such as the Easter Raffle and Mother's and Father's Day stalls and launched the Colour Explosion
which was thoroughly enjoyed. We also worked hard on developing a cookbook that reflects our history, beautiful
landscape around our school and our current community. We extend a huge thanks to our teachers that have supported
us and the school and wider community for assisting us in all our endeavours through 2019.Yvette TorrPresident
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School background

School vision statement

Educational excellence through inspiration, engagement, high expectations and a growth mindset.

School context

Children are at the centre of all our decision making. The decisions we make are made in genuine consultation with
parents and the wider community. The school has a strong commitment to the philosophy of visible learning and these
principles are embedded into quality teaching and learning experiences provided by a dedicated and professional
teaching and wider school staff.

Shell Cove Public School was established in 2005 and is located to the south of Shellharbour Village in the developing
residential area of Shell Cove. Our school is one of twenty Public Private Partnership schools in NSW. The school has an
enrolment of 540 students (February 2020) and the school is organised into 22 classes K–6. The school's motto is
"Sailing the Sea of Excellence".

Students have opportunities for extra curricular participation including representation across a range of sports, debating
and public speaking competitions and academic competitions all made possible by a committed and passionate staff.

We have a passionate and dedicated parent community. The school P&C has a very active road safety committee and
our P&C Fundraising Committee work tirelessly to provide funds to purchase resources for our students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Excelling

LEARNING: Assessment Excelling

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Excelling

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Teaching

Purpose

Student learning is underpinned by high quality teaching and leadership. We believe teachers who are encouraged to
individually and collaboratively evaluate the effectiveness of their teaching practice will develop a high level of
contemporary content knowledge. To evaluate their effectiveness, teachers will be supported to analyse a range of
student performance data and provide and receive collegial feedback while working towards personal achievement
against the professional standards. All teachers are respected for their individual strengths and the level of
professionalism and commitment they bring to the achievement of school targets and goals.

Improvement Measures

100% of teachers creating quality teaching programs that reflect the pedagogy of visible learning and are reflective of
the needs of the students in the class.

100% of teachers participating in professional learning data conversations to evaluate and plan for high quality
teaching.

A whole school model that facilitates regular opportunities for collegial feedback on teaching

Progress towards achieving improvement measures

Process 1: Evaluative Practice

Consistent school wide practices are used for assessment of, for and as learning across all KLAs.
Teachers are responsive to information about student learning gathered through a range of contextually
appropriate information and embedded into quality programs.

Evaluation Funds Expended
(Resources)

Throughout the year, all teachers have been engaged in professional
learning conversations regarding school expectations in data analysis, data
collection, lesson and programming expectations. All teachers are confident
in the use of consistent scope and sequence documentation. Teachers have
indicated that the planning day has allowed them to build professional
knowledge through collegial conversations. Evidence to support this is the
programs that are created, shared and implemented by teachers.

All money assigned to the milestones
associate with this process have been
consumed. The total figure was
$64400

Process 2: Collaborative Practice

The school uses and embeds a system that facilitates professional dialogue, collaboration, classroom
observation and peer feedback to promote and sustain student achievement.

Evaluation Funds Expended
(Resources)

A review of the instructional rounds provided evidence that the structure
needed modifications. A number of staff were trained in growth coaching
however, the availability of this training became limited towards the end of the
year. As a result, a new QTSS policy was created in collaboration with staff
that was able to provide consistency K–6. This document will be implemented
in 2020.

All money assigned to the milestones
associate with this process have been
consumed. The total figure was
$50000

Next Steps

The school will continue to use student assessment data regularly to identify student achievements and progress, in
order to reflect on teaching effectiveness and inform future directions. Building teachers capacity in this area as well as
offering quality time to provide detailed analysis, will take the form of Planning Days. These days are highly valued by our
staff as a way to collaborate, evaluate and refine teaching practice. This explicit whole school system will sustain
professional dialogue and model high expectations which are consistent throughout the school.
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The school believes the structures and systems in place facilitate high level programming and teaching. The school will
evolve this process of quality teaching to include assessment in 2020.
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Strategic Direction 2

Outstanding Learning

Purpose

We believe that students need to be the integral part of the learning process. For each student to be successful, the
school needs to be responsive to the learning needs of all students.  Students need to know where they are (through
informed assessment), where to go next (learning goals) and how they will get there (success criteria and explicit
learning experiences). We believe students who feel safe and secure to take risks with their learning will develop into
confident, creative citizens of tomorrow. 

Improvement Measures

100% of students are able to articulate their learning goals in Literacy and/or Numeracy and the strategies needed to
improve.

Increase in proportion of students achieving proficiency above state expectations in all aspects of NAPLAN in line with
the Premier's Priorities.

90% of students demonstrate growth from pre and post assessments across all KLAs.

Progress towards achieving improvement measures

Process 1: Well Being

Positive, respectful relationships are developed through the implementation of a whole school welfare
policy that ensures optimum conditions for student learning and the promotion of student well being.

Evaluation Funds Expended
(Resources)

The school now has a consistent whole school welfare policy that has been
communicated to all staff, parents and students. The welfare committee have
provided staff meetings and resources to support the implementation of this
policy. Aspects of Sentral have been improved to support the implementation
of the policy and to ease the communication expectations of parents. The
welfare policy will allow for greater tracking of positive and negative incidents
in 2020 and provide systematic tracking and monitoring of identified students.

All money assigned to the milestones
associate with this process have been
consumed. The total figure was $6000

Process 2: Visible Learning

Visible Learning will continue to be an integral part of the learning culture at the school.  Effective
methods of teaching are identified, promoted and modelled, and students' learning is monitored to
demonstrate growth. Teachers are able to recognise and make adjustments to have the greatest
possible impact on student learning outcomes.

Evaluation Funds Expended
(Resources)

Having an above establishment teacher has been a great success for our
school again this year. Parent feedback has indicated that the transition from
year to year for students who suffer anxiety has been significantly decreased.
The school community is appreciative of this initiative and support it again in
the future.

The Making Learning Visible workshops were also hugely popular. The
number of participants exceeded expectations and the feedback from other
school is evidence of impact. Many schools have embraced our school
structures, learning programs and classroom techniques.

All classrooms have reported that the additional literacy resources have
streamlined literacy groups within classrooms. Students have access to rich
texts and as a result, the explicit teaching of reading is being supported.

All money assigned to the milestones
associate with this process have been
consumed. The total figure was
$385000
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Progress towards achieving improvement measures

Formative assessment techniques are evident in all classrooms K–6.

Next Steps

The school will continue to have wellbeing and visible learning as key process in this strategic direction. The welfare
committee have created a document that can drive whole school wellbeing processes that support the wellbeing of all
students so they can connect, succeed, thrive and learn. The school will provide professional learning in Sentral for
identifying and recording the individualised learning needs for students. The expectations of behaviour are consistent
and will align with the welfare policy. Throughout the year, the school will reinforce the messages behind the welfare
policy and ensure whole school implementation.

part of outstanding learning is sharing what we do as a school and respond to feedback. The school is at the forefront of
collegiality with the sharing of programs, templates and procedures. This practice will continue in 2020, with workshops,
school visits and resource sharing.
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Strategic Direction 3

Positive Culture

Purpose

Positive relationships are at the core of a successful school. We set high expectations and plan, in consultation,
strategies to achieve these goals. Resources, both financial and human, are strategically used to meet the needs of our
students. Central to the positive school culture is our shared commitment to the achievement of the school plan through
genuine feedback processes with all stakeholders. Our school is driven by its pursuit of excellence and is therefore
focused on progression on a daily basis. 

Improvement Measures

Increase in the number of extra curricular activities offered by the school for students.

Greater numbers of teachers will aspire or commit to higher levels of accreditation and/or promotion positions.

Over 75% of parents using online platforms to engage positively in school events and teaching and learning.

Progress towards achieving improvement measures

Process 1: Leadership

Strong educational leadership resulting in sustained and measurable whole school improvement is
characterised by a culture of high expectations, strong instructional leadership and recognition of
teacher quality.

Evaluation Funds Expended
(Resources)

All PDPs have been completed with the support of Assistant Principals. All money assigned to the milestones
associate with this process have been
consumed. The total figure was
$23488

Process 2: Engagement

The school is recognised as a highly performing, professional learning community providing a range of
opportunities to all stakeholders to engage with all aspects of school life.

Evaluation Funds Expended
(Resources)

All students were able to participate in the whole school rewards activities.
The feedback from students indicated these days were memorable
experiences. The impact of these days were that many students were able to
transition though our positive reward system and reinforce the expected
positive behaviours.

Student assistance allowed many students to participate in a range of extra
curricular activities.

The Interactive playground was officially opened in Term 4. Many families
and businesses were able to join the celebrations. The playground has been
incredibly popular with students and the safety components have also
allowed for a decrease in injuries for students.

All money assigned to the milestones
associate with this process have been
consumed. The total figure was
$131000

Next Steps

Many extra curricular activities have been identified and established over the last 2 years. These activities have been
identified in response to our students and parents needs. Teachers have been identified and selected based on
expertise to provide sustainability and help build the image of our school as a cohesive educational community.
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The core direction of this strategic direction, and in fact the whole school plan, will be the continuous improvement
efforts. The school will aim to achieve a new school plan that is well–conceived, effectively implemented and effects
improvement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading All money assigned to the
milestones associate with
this process have been
consumed. The total figure
was $14663

The school was able to employ an SLSO
mentor to work with Indigenous students.
Through this platform, all PLPs were
completed with strong positive links with
family and school.

Students were integral in the creation of an
acknowledgment to country which reflects the
environment, people and resources of our
school and wider community.

Quality Teaching, Successful
Students (QTSS)

All QTSS funding was
allocated to support this
project.

A comprehensive K–6 policy has been
created to provide explicit feedback to all
teacher which reflect their level of
achievement against the Australian
Professional Standards. There are 2
templates that have been created which
encourage teachers to participate in
professional collegial discussion regarding
their practice.

Support for beginning teachers All money assigned to the
milestones associate with
this process have been
consumed. The total figure
was $16000

Mentoring occurred for Beginning Teachers
throughout the year. Through involvement in
the program, one teacher was able to
complete and submit their accreditation, all
teachers received individualised and tailored
feedback which they can use to support their
accreditation process.

Teachers were also supported in the report
process at school to ensure consistent
teacher judgement in awarding grades and
provide high quality feedback to parents.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 286 273 275 279

Girls 286 287 260 256

Student attendance profile

School

Year 2016 2017 2018 2019

K 96.1 95.5 94.5 94.7

1 94.9 93.1 94.6 93

2 94.1 92.3 94.1 92.6

3 94.3 93.8 93.3 93.4

4 93.9 92 93.6 91.9

5 94.9 93.3 94 92.9

6 93.6 92.4 91.9 92.9

All Years 94.5 93.2 93.7 93

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 19.65

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Administration and Support Staff 3.96

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

The Deputy Principal was responsible for the allocation of whole school professional learning as well as tailored learning
according to teacher Professional Development Plans. The major focus of all PL was through the form of Planning Days,
which occurred as according to the strategic directions of the school. Data was analysed, professional discussions
occurred and teaching and learning programs evaluated and created. The school was able to professionally develop all
staff to meet the high expectations we set in the areas of teaching programs, lesson delivery, assessment tasks,
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reporting, and feedback.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 513,716

Revenue 4,583,012

Appropriation 4,385,477

Sale of Goods and Services 8,797

Grants and contributions 184,266

Investment income 4,472

Expenses -4,754,709

Employee related -4,152,058

Operating expenses -602,652

Surplus / deficit for the year -171,697

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

The surplus/deficit figure of $–171,697 fails to include the schools opening balance of $513,716. There fore the school
was able to roll over an amount of money in line with the strategic directions and milestones indicated in the school plan
2020.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 86,208

Equity Total 212,893

Equity - Aboriginal 14,663

Equity - Socio-economic 37,388

Equity - Language 25,247

Equity - Disability 135,595

Base Total 3,649,924

Base - Per Capita 125,531

Base - Location 0

Base - Other 3,524,393

Other Total 265,642

Grand Total 4,214,667

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

Our literacy strength is in writing with the highest expected growth in students. 66% of students made expected or above
expected growth in writing. Writing has been a focus area for SCPS for many years now and the growth displays that this
focus has succeeded in bumping students up. However, it is concerning that 8% of students having negative growth.

This is followed closely by reading; with 58% of students making expected or above expected growth and only 6% having
negative growth. With the implementation of the Focus on Reading program across all Stages, it is expected that this
result will improve furthermore in the coming years.

Spelling showed the least expected growth with only 42% making expected growth and 58% making below expected
growth. With the implementation of Sound Waves across the school it is expected that this area will improve over the
coming years.

Grammar & Punctuation is an area of concern. Although 48% made expected or above expected growth, 18% had
negative growth. Our biggest drop. This needs to be an area of focus.

Our middle cohort of students need to be a continued focus to bump up.

Numeracy

Numeracy is an identified area for further development for our whole school. In 2019, the school had 39% of Year 3
students and 23% of Year 5 students in the top 2 bands. It is noted that there was an increase in the percent of Year 5
students achieving top 2 bands compared to those in 2018.

The school also analysed Year 3 data in 2017 and Year 5 data in 2019 (our current Year 6 cohort) to track progress.
There was evidence of the top children moving – 0 children in band 7 in 2017 and 4 reaching band 7 in 2019. There was
also a decrease in the number of children in band 6.

 • Bands over time – Year 3 – The majority of our children sit in band 4. There was a growth in the number of children
in bands 7 between 2018 and 2019 which is positive.

 • Bands over time – Year 5 – There has been a decrease in the number of children reaching band 8. However, 2019
was the first time that students reached band 9. The majority of children sit in band 5 or band 6.

 • Year 3 students – results show that addition and subtraction is challenging for students (possible focus).
 • Year 5 students – results show that time is challenging for students (possible focus).
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Parent/caregiver, student, teacher satisfaction

A survey of parents indicated that 91% of parents either strongly agreed or agreed that their child was happy at school.
The parents provided overwhelming positive response to questions such as:

1. Is your child well looked after
2. Is your child taught well
3. Does your child make good progress
4. Are students well behaved.

Areas for improvement include the communities perception around bullying being managed effectively and homework. It
was also identified by the executive team, that more work in parental engagement through professional learning
workshops would be beneficial.

During 2019, our Stage 3 team were involved in a pilot program for student feedback. This involved students providing
feedback to the teacher based on the Australian Professional Standards. The overall perception of this from our teachers
was that they survey needed more work before being implemented in a whole school model.

The school has also identified the need for a consistent whole school satisfaction survey to be conducted yearly. As a
result, the Tell Them From Me survey (student, and parent) will occur in 2020 and be repeated into the future.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Shell Cove Public School is committed to providing quality Aboriginal Education. Our School has 19 Aboriginal Students.
To support these students to improve their educational outcomes, Personalised Learning Pathways have been
developed in conjunction with the student, parents and staff. These plans provide an ongoing record of student learning
goals, their progress and achievements.

In 2019, Shell Cove Public School participated in the Shellharbour Council's Reconciliation Flag Walk, where 6 students
attended the walk and engaged in activities that were organised and run by local Aboriginal people. Students were able
to participate in lessons about local language, art and instruments.

Shell Cove Pubic School celebrated NAIDOC week as a whole school in 2019. To recognise this occasion, students
participated in lessons and activities based on the theme 'Voice, Treaty, Truth, Let's Work Together'. Students
participated in an assembly, watched videos on what the theme meant to Aboriginal people and listened to a local
Aboriginal community member speak about what NAIDOC means to them. The activities continued with students
learning about local Aboriginal symbols used in artworks and created their own art, along with engaging in Indigenous
games.

Furthermore, Shell Cove Public School updated our school's Acknowledgement of Country. To do this, we invited our
local Aboriginal community to generate some ideas and work together to create a new Acknowledgement of Country that
recognised our local area. Aboriginal students also assisted in ideas they wanted included. Copies of the draft were then
sent home with our Aboriginal families for feedback, before being approved by the local AECG. Once completed the new
Acknowledgement of Country was introduced in Term 4 at a whole school assembly.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Sport

Shell Cove Public School had a successful year in sport. We have had students participate in carnivals for swimming,
cross country and athletics. Once again, we had a large number of students involve themselves in the athletics and cross
country events. In swimming, we had a competitors only carnival which had 150 – 200 students attend. Many of our
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students then went on to compete at district, regional, state and national carnivals for many different events. One of our
students competed in the Australian Multi–Class Nationals across various events. She finished in 1st place for 2 track
events and broke an Australian record. A fantastic achievement! Shell Cove PS participated in many knockout
competitions in 2019 including, cricket, AFL, netball, rugby league, girls touch football, boys touch football, boys football
and girls football. All teams did well and demonstrated great sportsmanship as they progressed through the knockout
stages. A special mention to the football teams (boys and girls) who made it to the top four in the state. Our girls touch
football team also made it to the South Coast Final for a third consecutive year. Students then went on to compete
individually at various levels with students reaching a District, South Coast and NSW representative level.

Innovation Centre

Enthusiasm. Energy. Empathy. Passion. Collaboration. Problem Solving The Innovation Centre was established at Shell
Cove Public School in 2019. A future focused highly engaging learning environment were students are taught to problem
solve, collaborate and create innovative design solutions to real world problems. The students also learn to research
online and learn how to apply Coding and Robotics to assist in solving these problems. All STEM programs are
presented through hands on relevant learning experiences developed and delivered with content linked to the NSW
Syllabus in Science, Technology; Digital Technologies and Design and Production. Our students are living in a rapidly
changing technological world. Information and communication technology (ICT), including hardware and personal digital
devices, software, and systems that manage, store, process, create and communicate information, has become an
important part of everyday life. In the Innovation Centre we integrate ICT capabilities in our teaching, and explicitly teach
necessary skills, leading students to develop the knowledge, skills, understanding and behaviours to assist them in the
future. This term students are studying living world in Science and with the recent bush fires taking a heavy toll on the
State's animal and plant population the students brainstormed ways to assist including; making seed bombs to regreen
and regenerate the environment. Students wanted these bombs to be thrown into devastated bush land areas by robotic
drones in the hope they will grow into plants and trees overtime.

Printed on: 30 March, 2020Page 21 of 21 Shell Cove Public School 4641 (2019)


