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Introduction

The Annual Report for 2019 is provided to the community of Surveyors Creek Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Surveyors Creek Public School
St Andrews Drive
Glenmore Park, 2745
www.surveyorsc-p.schools.nsw.edu.au
surveyorsc-p.school@det.nsw.edu.au
4737 9571
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School background

School vision statement

At Surveyors Creek Public School there is Dynamic Teaching, Leading and Learning. We are resilient, take responsibility
and have high expectations for all.

School context

Surveyors Creek PS is an inclusive school situated in Glenmore Park within the Penrith Valley. The school was
established in 2002 and numbers have grown to 558 students in 21 mainstream and 4 support classes. An emphasis is
placed on inclusion and our Support Unit is fully integrated in all aspects of the school. We have an experienced and
committed staff providing quality teaching in support of high academic expectations. We enjoy strong community support
and have a very active Parents and Citizen (P&C) Committee which contributes significantly to school life. Our Wellbeing
Action Team (WAT) ensures all students are known, valued and cared for.

Our students are provided with a challenging curriculum emphasising literacy, numeracy and information technology and
participate in a wide range of extra–curricular opportunities such as choir, dance and debating. Our school  is also
recognised for its numerous sporting achievements at a Regional, State and National level, in a variety of sports.
Surveyors Creek Public School is part of the Glenmore Park Learning  Alliance (GPLA).

The Glenmore Park Learning Alliance provides enhanced learning opportunities for all students, and strong transition
programs to high school. Surveyors Creek PS is a Positive Behaviour for Learning (PBL) School. We strongly believe in
implementing strategies that support appropriate student behaviours and create a positive learning environment, which
gives our  students every opportunity for academic success. Our school motto is "From  Each Their Best".
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Dynamic  Teaching

Purpose

Teachers will provide an educationally rich environment that is dynamic and based on high expectations, evidence based
explicit teaching and feedback  with an emphasis on literacy and numeracy.

Improvement Measures

 • All teachers will implement formative assessment strategies, including learning intentions success criteria
(LISC),goal setting and ownership of learning.
 • All teachers will use external and internal data to identify students performing at, or have the potential to, achieve at
a higher level in numeracy based on the working mathematically outcomes and in reading based on English outcomes.
 • All teachers will use the Learning Progressions (Plan 2) to track students in creating texts and quantifying number.
(SEF V2 Teaching Domain–Effect Classroom Practice and Data Skills in Use)

Progress towards achieving improvement measures

Process 1: Assessment Domain: The school uses systematic and reliable formative and summative student
performance measures.

Evaluation Funds Expended
(Resources)

In 2019 the school implemented the following formative and summative
student performance measures:
 • Best Start Assessment –All Kindergarten.
 • SENA (Numeracy) Years 1 to 6.
 • CARS & STARS Years 1 to 6.
 • Pat Literacy Years 2 to 6, Pat Numeracy Years 2 to 6.
 • Literacy Pro Years 3 to 6.
 • Initial Lit K–1, Mini Lit –Year 1 Reading Tutor Program–Years 2 to 6
 • NAPLAN Years 3 and 5.
 • Learning Progressions in Writing– Creating Texts and
Numeracy–Quantifying Number.
 • QuickSmart
We will continue to use these assessment domains in 2020 with the inclusion
of Back to Front Maths K–6 and the inclusion of Year 2 Initial Lit data.

Student personal goals were formulated using data from Cars and Stars. This
data was analysed and discussed with stage leaders and teachers.  It was
found that there was a need to increase parent engagement in the
understanding of student SMART goals. SMART Goals were found to be
particularly effective for students in Stages 2 and 3 in comparison to students
in the earlier stages. There is a need in 2020 for an increased consistency of
this process across all stages.

Initial Lit–1 was implemented in Year 1 in 2019. The program is now in
Kindergarten and Year 1 and will transition into Year 2 in 2020–ongoing
resource management and program delivery will continue  to ensure
effectiveness of the program.

Term Goals/ Data (BIU) Walls: goals were formulated with the students using
the progressions  and outcomes. This data was used to inform groupings
such as Enrichment (comprehension), Literacy Pro and Maths Olympiad.
CESE publications were used to inform teachers on what best practices to
implement in the classroom to improve student performance. Particular
emphasis was placed on high expectations, effective feedback and data to
inform practice.  The  evaluation of student SMART goals were
communicated to parents during parent teacher interviews at the end of Term
1. Six students per class K–6 were  identified and tracked as part of an
ongoing evaluative process for teaching and learning. The learning

Staffing 0.2  $22 000 (CARS and
STARS facilitator)

MiniLit and MuliLit $20 000

Literacy Pro $10 000

Professional Learning
$7000–Resources

Professional Learning $2000 (4 days
release)

ACER Assessment Resources $2000
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Progress towards achieving improvement measures

progressions were used for tracking focussing on, Creating Texts and
Quantifying Number. The tracking of students goals will continue in 2020 as
well as the identification of the number of student lift needed to achieve our
new school NAPLAN targets as set by CESE–DoE in years 3 and 5.

All classes participated in a  weekly CARS/STARS lesson. This consisted of
reading and comprehending the passage and having quality in–depth
discussion relating to deep understanding of the text using the Super Six
Strategies. Results were recorded on an assessment data sheet and  used
as discussion points at Data Chats with the teacher and supervisor. Pre and
post assessments were recorded on a separate assessment sheet to show
termly growth. CARS tests continued to take place in Weeks 5 & 10 of each
term throughout the 2019 school year.  The results were analysed  and
collated and used to measure the effectiveness of the program. In 2020 all
teachers will continue to embed this strategy into their teaching and learning
programs in Stages 2 and 3 and with a modified program in Stage 1 and
Early Stage 1.

Surveyors Creek was involved in the Soft Skills initiative with the Bankstown
and Penrith Networks. This project was to gauge how critical and creative
thinking skills were being taught in writing across a Stage 2 and Stage 3
class. Teachers from Surveyors Creek collaborated with Condell Park Public
School to observe a writing lesson to see  how Creative and Critical Thinking
is embedded into their writing lessons. As a result, a writing template was
developed  collaboratively by all staff to use across the school for
consistency.  In 2020 all students K–6 will begin to develop an assessment
portfolio of Hot and Cold Writing Tasks that will follow them through their
school years at Surveyors Creek and will become an evidence based
continuum of writing skills.

PAT reading and maths testing was completed at the end of Term 3 so data
could be collated to determine student growth.  In Maths Year 3 students
achieved an average growth 0.42 years, slightly less than half of the
predicted growth for one year. Year 4 students showed an average growth of
1.05 years, slightly higher than the predicted year of growth. Average growth
for Year 5 was 0.8 of the growth predicted for a year. Average growth for
Year 6 students was 1.2 years, approximately 21/2 months more than that
predicted for a year. A pattern has appeared in PAT Maths data for all year
levels. A considerable number of high performing students in the pre–test
have shown negative growth in the post test indicating a need to provide
challenge for all students, particularly high performing students. This will
continue in 2020 to analyse the effectiveness of our Back to Front Maths
initiative.

Teacher planning days occurred in Week 9 Term 3 so as to organise
programs/priorities for Term 4. There was a consensus with all teachers to
strengthen assessment schedules in order to increase consistent teacher
judgement. This strategy will continue in 2020.

Process 2: Learning Domain: Teaching and learning programs are dynamic, compliant with NESA, are integrated
and include practices to develop students' capacity to become critical and creative thinkers. They show
evidence of provisions based on feedback on teaching practices, consistent  and reliable student
assessment and tracking of student progress achievement.  (SEF V2 Teaching Domain–Effect
Classroom Practice)

Evaluation Funds Expended
(Resources)

Through planning days consistency in teacher judgement (CTJ) strategies
were implemented to ensure scope and sequences were adhered too.
Individual interviews with APs regarding teacher's programs were conducted
to provide feedback to them on the teaching and learning cycle. Teachers
continued to implement the 7 Steps to Writing program as part of a whole
school writing program initiative. AP Chats were held regularly to improve
classroom practice. CESE's 'What Works Best' was the stimulus for

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($110878.00)
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Progress towards achieving improvement measures

discussions and reflections, as well as this, teachers used  checklists from
'How to develop high expectations teaching' The Hub Education, to self
reflect and improve their teaching practice. In 2020 as part of whole school
professional learning,and in stage teams, teachers will re–examine the 'What
Works Best in Practice' document and embed the themes into their teaching
and learning programs.

'8 Ways of Learning' pedagogy continued to be embedded in teaching and
learning programs to promote engagement of students through varied
activities. Early Stage One participated in professional learning using CESE's
Effective Reading Strategies in the Early Years to enhance understanding of
early learning in reading. This will continue in 2020.

We were involved in a pilot initiative 'NESA Warriors' led by Director of
Educational Leadership, Principal School Leadership, Principals and
Executive from the Penrith Network of schools. An Assistant Principal from
our school lead a workshop to rigorously examine a stage 2 mathematics
program against the   NESA compliance framework.  Through this workshop
it was identified that there was a need to add a 'resources' column to program
templates and focus on evidence of 'learning' rather than evidence of
'teaching.' This was modelled and implemented through stage planning days
to ensure implementation. Discussions of the benefits of AP chats and
perhaps replacing with a planning day each term instead to best utilise
time/resources. NESA Warriors will be extended into 2020 with all schools in
the Penrith Network  included.

Process 3: Professional Learning: All staff will be immersed in tailored professional learning and conversations
that will be aligned to their PDPs and whole school targets.

Evaluation Funds Expended
(Resources)

APs were released off class fortnightly to mentor, support & work with staff to:
 •  examine formative and summative data of students.
 •  develop PDPs and  formulate teacher individual goals.
 • target professional learning
These strategies will continue in 2020.

Beginning teacher funds were used to employ a mentor teacher two days per
week.  This will be reduced to 1 day in 2020.

Primary Executive Support Group held a whole day conference 2019–
Leading From The Middle to up skill existing leaders.

All staff at Surveyors Creek Public School completed a OnLine Training
course over 16hrs for Managing Challenging Behaviours.

Twilight Evening at Regentville Public School was held on "Trauma Informed
Practice'.

QTTS Funds

$40,000 Beginning teachers funds (.4
Staffing mentor)

$800 Professional Learning

$3000 (GPLA funds)

Process 4: Future Professional Learning will draw upon evidence based research to further improve performance
and development.

Strong inter–school relationships with other local schools are to support the ongoing development of all
staff.

Complete Professional Learning courses that support student growth and achievement and will embed
all newly learnt knowledge into their classrooms.

Evaluation Funds Expended
(Resources)

The Glenmore Park Learning Alliance organised a Teach Meet at Mulgoa PS
with 8 teachers attending.  Five teachers from our school presented on a
variety of topics such as digital programming, embedding 8 Ways and writing.

$2000 Professional Learning

Funding Sources:
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Progress towards achieving improvement measures

3 teachers and 3 SLSOs began training in Quicksmart a maths intervention
program developed by the University of New England and designed to
support numeracy skill development for students in stages 2, 3 and 4. 30
students from years 3 and 4 began the program.  As this is a 20 week
program and didn't begin until late 2019 the same cohort of students will
undertake the program in 2020.

A Soft Skills action plan was formulated to evaluate how creative and critical
thinking skills are embedded into the writing process.

Teachers tracked students using the Learning Progressions focusing on
Creating Texts and Quantifying number.

Director of Educational Learning Penrith Network presented on the role of
senior executive which was attended by the school executive.

Support Unit Structures PL began x 4 sessions attended by Principal AP
Support DP and LaSt.

Staff were taken through the Department's power point on the Disability
Strategy and its findings.

Behavioral Support PL led by school psychologist.

 • Literacy  and Numeracy ($89641.00)
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Strategic Direction 2

Dynamic Leading

Purpose

To provide leadership development and professional learning opportunities which build collective efficacy and autonomy.
Meaningful relationships with all stakeholders will continue to promote excellence in teaching, learning and leadership.

Improvement Measures

 • Increase in executive participating in leadership development courses.
 • Increase leadership opportunities for all staff and students.
 • Increase the opportunities for students across the school and GPLA  for 'Student Voice' to be heard, valued and
acted upon.

Progress towards achieving improvement measures

Process 1: Leaders will build capabilities through targeted professional learning programs aligned to the AITSL
standards.

Evaluation Funds Expended
(Resources)

The leadership team was established at the start of 2019, with new second in
charge (2IC) members being appointed. Executive meetings were begun with
roles defined. Assistant Principal conducted teacher chats and mentoring
began. Professional learning programs also commenced. In 2020 a different
approach to leadership will be implemented based on analysis of process
undertaken with DP, AP and aspiring leaders. In 2020 there will be more of a
focus on developing, building and extending the skills and capabilities of our
'Middle Leaders'.

After attending "Support Unit Structures and Best Practice" the leadership
team was feeling validated that we are on the right track for having
appropriate procedures and practices in place for education support at our
school. We have began to collate existing documents to form our own "Utopia
Document",  which pulls it all together. During term four, the Best Practices
document for Support was close to completion, with a few additions still
required. We will continue with this in 2020.

Three Assistant Principals attended the 'Art of Leadership' program
conducted by the Primary Principal's Association. This program enabled them
to  reflect that it was a valuable, worthwhile and useful course to attend, with
many new ideas and directions to support leadership at SCPS. Assistant
Principals started putting into place a number of strategies that they learnt at
the Art of Leadership and are seeing some positive outcomes.

Each stage appreciated being able to use allocated stage planning time, to
reflect on whole school practices and plan for the future. This will continue in
2020 with one day per term implemented.

Executive meetings were conducted successfully, with good communication
and many positive outcomes noted for each stage.

Professional  Learning $16 000

Art of Leadership $12 000

Use of .9 Primary Part time allocation

Process 2: Develop leaders who have a strong knowledge of compliance practices and the Australian Professional
Standards (APS). (SEF V2 Teaching and Learning Domain)

Evaluation Funds Expended
(Resources)

School leaders met for and had successful professional discussions.

Professional Development Plans (PDPs) were written and submitted to

Professional Learning $7000
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Progress towards achieving improvement measures

Assistant Principals, as supervisors, and the School Principal via the school
server.

Stage leaders noticed a shift to improve high expectations as measured and
discussed, via the high expectations check list, with classroom teachers.

The standard and quality of reporting and comments, which accurately reflect
student achievement was improved.

Staff completed half year reflections on PDPs.

Following some professional training, the One Note online resource was
embraced by many staff using this program  to digitally present their class
teaching and learning program.

The majority of school staff enthusiastically attended and presented about
PDP goal achievements at the end of year "Celebration of Staff Learning at
Twin Creeks". This is embedded into our school culture, with all staff
embracing the opportunity to be able to share their successes and near
successes with each other and the school community.

Process 3: Build the leadership capacity of students.

Evaluation Funds Expended
(Resources)

School leaders were established, including Prefects, House Captains, SRC
and Monitors. These students have actively taken on leadership roles and
responsibility, with successful outcomes, including an increase in their
confidence, knowledge and skills.

School leaders presented and discussed issues with staff at Monday Muster
to convey a Student Voice. The school leaders showed the capacity to lead
assemblies and other logistical roles including flag raising, duty bag allocation
to staff and daily announcements.

Student school leaders help set up for numerous school events, such as
Athletics Carnival, NRMA visit, School Art Show and Colour Run. The student
school leaders did an excellent job showing respect and expressing thanks to
school camp service providers.

GPLA Leadership day to took  place in March of 2019 at Glenmore Park
Public School to develop leadership skills for student leaders. Student school
leaders represented SCPS at the Penrith RSL ANZAC Ceremony. The
school leaders conducted the whole school ANZAC assembly.  Our school
Captains were acknowledge at a Mayoral Civic Reception held in May at
Penrith Panthers Leagues Club.

The whole school participated in the Surveyors Spectacular, with student
leaders taking on additional responsibilities to help in the running and
coordination of this event. The whole school community gave positive
feedback about the Surveyors Spectacular being a well organised, fantastic
presentation and showcase of student talent.

The SRC helped to run Harmony Day and conducted the associated poster
competition. The SRC also met on a regular basis and discussed school
issues. The SRC facilitated the schools recycling and assisted with
fundraising.

The Sport House Captains helped run our school carnivals successfully.

Global $ 10 000

Process 4: Improve leadership within the school community.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Our annual Stage–Based Meet the Teacher Evening was held in early Term
1 where the majority of parents attended with overwhelming positive
feedback. Staff representatives attended Area Network Meetings and gave
feedback to relevant staff. Some staff attend PSSA Gala Day meetings and
reported back to staff. The P&C arranged to meet once a month. This will
continue in 2020.

Teachers across a number of stages were given leadership opportunities to
organise and/or coordinate school excursions. Teachers that took on such
leadership roles have coordinated some successful school events and
excursions.

Teachers across a number of stages were given leadership opportunities to
organise and coordinate school events, such as K–2 Athletics Carnival,
Mixed School Choir Day and sports Gala Days. The whole school community
has benefited from the organisational skills demonstrated in coordinating
these events.

Staff undertook a Twilight session about Choice Theory, at Regentville PS,
organised by staff involved with GPLA. Staff provided positive feedback
about knowledge gained at Choice Theory professional development
session.

The Surveyors Spectacular, showcasing student talents in performing arts,
was organised, set up and performed at GPHS. School community
expressed praise and gratitude for smooth running and quality performances
at Surveyors Spectacular.

The School Psychologist provided professional learning to whole school staff
on best practice to complete student Behaviour Management Plans. The
Staff increased their knowledge and understanding of this process.

Professional Learning $3000

GPLA funds
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Strategic Direction 3

Dynamic Learning and Wellbeing

Purpose

Our students will learn in an educationally rich, dynamic and diverse environment based on high expectations of student
engagement and performance. Wellbeing is pivotal to their success and each student will be known and valued.
Teaching and learning programs will be challenging and founded on best practice to enable students to become
cooperative, autonomous and self directed learners.

Improvement Measures

 •  Increase percentage of students in the top 2 NAPLAN bands in reading and numeracy. DoE Strategic Plan)
(SEF–V2  Learning Domain–Learning Culture)
 • 60% of students achieving greater than or equal to expected growth in NAPLAN.
 • Students maintain or grow a minimum of one stanine in PAT–Reading Comprehension and PAT–Maths in each 12
month period (DoE Strategic Plan) (Learning Domain–Student Performance Measures) *
 • 80% of students involved in QuickSmart to successfully complete the program in the 30 week time frame(equates to
24 students).
 • Increase the proportion of students demonstrating active engagement and learning using Tell Them From Me
Survey.

Progress towards achieving improvement measures

Process 1: Expert teachers to provide ongoing support and mentoring of teachers on writing, creative and critical
thinking strategies, comprehension strategies, number and higher order thinking concepts to an
identified group of students.(SEF V2– Learning Domain–Learning Culture)

Continue and strengthen  systems and protocols in place for teachers to collect and analyse data on
student learning to differentiate practice.  (SEF V2 Teaching Domain–Data sills in Use)

Evaluation Funds Expended
(Resources)

Assistant Principals met with their stage based teams to discuss and share
programs and classroom strategies. Staff were surveyed and it was found
that these discussions could be refined to make them more specific and
consistent across the school. Feedback given was, that although beneficial,
interruptions would often occur which would disrupt the meetings and limit
discussions. All teachers were given NESA requirements during AP chats for
programs.  During stage meetings teachers discussed explicit feedback as
being necessary for students to understand where to next. This strategy will
continue in 2020.

Teachers have become more familiar and up skilled with the CARS and
STARS program. This was achieved through teacher mentoring/lesson
sharing and observations of lessons by experienced staff. Students
participated in our Bump It Up small group lessons which were dynamic and
engaging. The Maths Olympiad group successfully worked to enhance
student extension through problem solving and peer competition. This maths
enrichment program was delivered to students in school, to the staff on staff
development day and shared across the region.

The MultiLit (reading tutor program) for Years 2 – 6 and the MiniLit program
for Years 1 were again implemented to support our students requiring literacy
intervention.  The QuickSmart program was another engaging program
implemented this year which focused on the repetition and automaticity of
number facts for students who are predominantly in year 3. Students were
keen to participate and watch their progress grow on our monitoring system.

All students were engaged in a wellbeing program that focussed on the 'My
Wellbeing Journal' . Feedback was positive from staff, particularly around
using the same language across the school.

Global $18 000

.2 Staffing Allocation

$180 000 (employment 3 SLSOs FTE)

$10 000 Wellbeing Journals
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Progress towards achieving improvement measures

Process 2: Establish quality learning environment which supports critical and creative thinkers (soft skills),
promotes student engagement and acknowledges student effort and achievement.

Evaluation Funds Expended
(Resources)

Teachers continued to support students in developing their individual learning
goals. More work is needed around parent engagement in the student goals
process to strengthen parents understanding of the process and further
promote the school community relationship. This could formulate  part of the
parent teacher interviews in the future. Staff discussed the idea of setting
semester goals as opposed to term goals.

The schools PBL Merit system is working effectively. This system needs to
be communicated with staff on a regular basis so the correct processes are
followed across the school.

Soft Skills PL was undertaken by a staff member from stage 2 and 3 and
implemented accordingly. As a result of this initiative it is proposed that in
2020 the school would adapt the  hot and cold assessment tasks strategy.

NESA accreditation has been ongoing and staff participated in professional
learning throughout the year. Program Builder is being used by some
teachers across the school after demonstration on how to use the program.
The GPLA twilight session was about understanding trauma and how trauma
could possibly affect a student's ability to learn and socialise. All staff
attended this GPLA session who found it very informative and relevant to
each classroom. Having an expert teacher mentor in CARS and STARS
allowed consistency in classroom application across the school. Staff
completed training on 7 steps, and implementation is ongoing. Teachers who
implemented the InitiaLit program had opportunities throughout the year to
register for Webinar PL's.

Surveyors Spec performance was showcased successfully in Term 3 with
students K–6. Art Show also showcased in Term 3 all students artwork and
feedback from the community was exceptional. These two big events will be
considered for different terms in the future and possibly bi–annually.
Collaboration between Glenmore Park High School and our school for year
6–7 transition in an English unit was met with positive feedback from students
and teachers.

PBL assemblies occurred twice per term in Week 5 and Week 10. These
were whole school assemblies to celebrate student achievement. These will
be continued next year however will occur during Weeks 4 and 9. This
approach has meant less disruption on a weekly basis as well as seeing an
increase in students behaving appropriately. Student leaders build
confidence in public speaking by running the assemblies and also attending
Monday morning to report on behalf of all students.

Students were engaged and enthusiastic to show community members their
projects during Grandparents Day, Bookfair and Projects on display for Stage
3. Feedback from community was to continue keeping these events together
on the one day.

Global $15 000

Playground rejuvenation– $45 000
(Parents and Citizen contribution)
$158 965 (School Contribution)

Playground equipment $6077

Process 3: Provide school–wide–systems  for teachers through the Wellbeing Action Team (WAT) to support the
ongoing identification of students that require differentiation and accommodations to meet students'
diverse learning needs.(SEF V2– Learning  Domain–Wellbeing)

Evaluation Funds Expended
(Resources)

The Wellbeing Action Team (WAT), supported and collaborated with teachers
by sharing resources to develop individual plans for students. These are
ongoing and adjusted accordingly as the needs arise. Students were
identified and assessed for their suitability to be placed on one of our

$180 000 Employment of 3 Fulltime
Support Learning School Officers
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Progress towards achieving improvement measures

intervention MultiLit programs either the Reading Tutor Program or the MiniLit
program or the Numeracy program QuickSmart. Student engagement and
enthusiasm is evident when they participated in one these intervention
strategies.

A representative from each stage was rostered on to attend our weekly WAT
meetings so they could report back to their respective stages the outcomes of
the meetings. These minutes were also posted on Sentral for staff to access.

Staff participated in a Challenging Behaviours professional learning course
which included online and face to face components. Classroom teachers and
SLSO's found this gave them an insight and better understanding to
challenging behaviours they are faced with each day to support their
students. A number of executive and L&ST staff attended the Support Unit
structures professional development. From this PL, work has begun on a
'Utopia' document which will include guidelines and procedures for our
support unit.

The School Psychologist continually worked on student files to update
Disability Confirmation Sheets ready for Review meetings. The School
psychologist was present at our weekly WAT meetings as well as parent
meetings to offer support and information to parents/teachers.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($5 616.00)

In the 2019 school year Surveyors Creek
Public School
purchased and utilised a variety of teaching
and community resources to support
our staff in delivering culturally responsive
Aboriginal and Torres Strait
Islander content. Of these resources, we
purchased six outdoor yarning mats
from Recycled Mats. Teachers utilised these
resources throughout all curriculum
areas. The purpose of the yarning mats were
to highlight the importance of
yarning circles in Aboriginal cultures. Staff at
our school researched the
practices of using yarning mats in a school
setting, and passed this
information onto all staff in a Professional
Learning context. To commemorate and
celebrate Reconciliation Week our staff
organised a whole school project in
creating a banner to be displayed in our
school hall. The banner is of the
Aboriginal flag with the slogan 'Hand in Hand
we Stand'. All students
participated in creating the banner with help
of a parent from our school
community. To celebrate NAIDOC Week staff
organised a whole school assembly
where we accessed department staff
resources from Nirimba Regional Office, and
the Aboriginal dance group Wagana. Staff
representatives from Nirimba Regional
Office were free to the school as they were
department representatives. This
provided a culturally responsive opportunity
for students to develop an
understanding of and respect for Aboriginal
and Torres Strait Islander
histories, cultures and languages.

English language proficiency Funding Sources:
 • English language
proficiency ($48 915.00)

EAL/D students are those students who
speak
an additional language other than English or
students whose parents speak a
second language. There are 113 EAL/D
students at SCPS.

34 different languages are spoken with
Punjabi (16) and Spanish (12) the top two.

Assessment information is used to adjust and
modify the syllabus outcomes and learning
program. Due to the collaborative
mode of delivery of the EAL/D program,
information is shared and discussed
regularly with both the EAL/D and classroom
teachers. On this basis, decisions
are made about choice of programmed
activities, selection of resources and time
allocation. The school's Learning Support
Team may use assessment data to
source, or refer students to outside agencies.

Parents are informed of student progress via
formal half–year and yearly written reports.
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English language proficiency Funding Sources:
 • English language
proficiency ($48 915.00)

Progression through the EAL/D
Stages is monitored regularly and updated
twice a year.

In consultation with the Principal, it was
decided that 35–40min time slots would be
allocated to classes with high need
EAL/D students. This would allow for a
greater number of EAL/D students
receiving support. Students will be seen on a
semester basis Terms 1/2 or Terms
3/4.

Successful programs were run in Sem 1 and
2
where 40 EAL/D students were targeted and
given support within the classroom
setting. Students were highly motivated,
stayed on task and completed tasks
accurately. Collaborative programming
allowed for the EAL/D teacher to work
with students individually, in small groups or
even as a whole class. Ideas and
resources were shared with concise, succinct
and efficient lessons resulting.

In 2020 these EALD strategies will continue to
be implemented. To support an increase in
EALD students an extra day has been
designated in our staffing. EALD support will
increase to 2 days per week with a specialist
teacher.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($155 794.00)

All students requiring adjustments and
learning support were catered for within class
programs and other whole school strategies.
Three SLSO's were employed to help support
students by implementing the Mini Lit and
Multi Lit programs. A LaST teacher was
employed .9 to manage the team and provide
support to all staff. We will continue this
program in 2020 with the now inclusion of
QuickSmart.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($110 878.00)

Expert teachers
were given time to mentor and provide
support to staff on a needs basis
throughout the year. This included
observations, team teaching, modelling best
practice and curriculum support. Executive
teachers were also given time to
have data chats with each teacher on their
stage to examine high expectations,
what they look like in the class context and
the correlation between
performance and results.

In 2020 a classroom teacher will be appointed
to implement the 'Back to Front Maths'
initiative. This teachers will support Executive
and teachers to implement and analyse the
program, provide resources, team teach and
provide extra RFF to support professional
development of all teachers.

Socio–economic background Funding Sources:
 • Socio–economic
background ($79 659.00)

All students requiring adjustments and
learning support were catered for within class
programs and other whole school strategies.
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Socio–economic background Funding Sources:
 • Socio–economic
background ($79 659.00)

Three SLSO's were employed to help support
students by implementing the Mini Lit and
Multi Lit programs. A LaST teacher was
employed .9 to manage the team and provide
support to all staff.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($60 789.00)

The five teachers who were allocated funding
had regular beginning teacher days (non–
teaching) to reduce their teaching load and
provide support and release for
Professional Learning. Beginning teachers
were provided with ongoing feedback
through regular observations and meetings
with mentors (expert teachers) in
specific areas. Mentoring structures and
collaborative practices supported
beginning teachers within the school and
across the Glenmore Park Learning
Alliance. Beginning teachers had access to
professional learning that focused
on classroom and behaviour management
strategies. These were developed to
ensure student engagement, collaborative
professional practices within the
school and to foster productive relationships
with parents.

Printed on: 15 May, 2020Page 17 of 25 Surveyors Creek Public School 4631 (2019)



Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 298 312 308 303

Girls 236 244 254 260

Student attendance profile

School

Year 2016 2017 2018 2019

K 96.1 95.4 94.7 94.1

1 94.5 95.7 94 93.2

2 94.8 93.9 95.3 94.8

3 95.6 95.7 93 95

4 94.6 95.4 94 94

5 95.6 94.3 92.2 93.8

6 93.6 94.4 93 94

All Years 94.9 94.9 93.7 94.2

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 23.2

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 0.9

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 8.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 687,518

Revenue 5,575,166

Appropriation 5,327,918

Sale of Goods and Services 128

Grants and contributions 242,924

Investment income 4,196

Expenses -5,639,150

Employee related -4,862,224

Operating expenses -776,926

Surplus / deficit for the year -63,984

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 758,409

Equity Total 289,985

Equity - Aboriginal 5,616

Equity - Socio-economic 79,659

Equity - Language 48,915

Equity - Disability 155,794

Base Total 3,733,735

Base - Per Capita 136,710

Base - Location 0

Base - Other 3,597,026

Other Total 458,025

Grand Total 5,240,155

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Every year we use various sources to measure parent/caregiver, student and teacher satisfaction. Below are the results
of our findings.

Student Satisfaction

We used the Tell Them From Me Survey to measure student satisfaction. Below is a table with the comparative
responses from 2018–2019. An improvement in every area was noted from the 2018 survey and I am pleased to report
that we were equal to or performed greater than the government DoE norms in 2019.

Teacher Satisfaction

We used the People Matter NSW Employee Sector Survey as our measure of teacher satisfaction. This year we had
100% of our staff complete the survey and was awarded a commendation from the Department of Education for our
commitment to improving the culture of our school. Below is a snapshot of our results. Our results were above those of
the Penrith Network and the Public Sector. We will strive to continue to improve and support our school working culture
for all staff.

Parent Satisfaction

Parent satisfaction is measured through the participation of parents in school events. In previous years we have
participated in the 'Tell Them From Me–Parent Survey'. Due to minimal responses to the survey in previous years' it was
decided that feedback would be gathered from our school's Parents and Citizens' Association meetings, which are held
twice a term.

What is a P&C Association? A Parents and Citizens' Association (P&C) is a group of community minded people, parents
and citizens, who take on a more formal role to assist the school in providing:

1. Feedback on school policies, procedures and activities.
2. Additional resources to be used to enhance student learning and support the school.
3. Parents with opportunities to be involved in their child's school through the canteen and fundraising opportunities.

Over the course of 2019 there was an increase in the number of parents and community members attending the
meetings. Feedback on the effectiveness of our school operation was gathered from social media platforms such as, the
school's Facebook page and individual social media pages created for each year group. The comments on our activities
were very favourable and on the whole our parents were satisfied with way in which the school dealt with issues in a
timely and professional manner as they arose. Our P&C have continued to make significant contributions to our school's
resources. This is done through the running the of our school canteen, organising discos, running cake stalls and
organising the bi annual major fundraiser. The school canteen raised over $30 000 during the 2019 school year, as well
as this $14 000 (profit)was raised with the school 'Colour Run'. This has enabled the P&C Committee to contribute $45
000 towards the new shade structure over the Basket Ball Court.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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