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Introduction

The Annual Report for 2019 is provided to the community of Currans Hill Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Currans Hill Public School
Tramway Drive
Currans Hill, 2567
www.curranshil-p.schools.nsw.edu.au
curranshil-p.school@det.nsw.edu.au
4648 5910

Message from the principal

Currans Hill Public School is constantly striving to improve. As we complete our second year of our Strategic Plan for
2018–2020 we have made significant gains in the areas of Visible Learning, Innovation and Inquiry and Partnerships; our
3 key directions. We have launched our STAR Learner Dispositions and have continued to develop our partnership with
Corwin, Elderslie and Blairmount Public Schools to ensure our students become highly capable Visible learners who can
set learning goals, give and receive feedback and reflect on their learning in order to improve.

The Inquiry and Innovation team have continued to purchase relevant technology to support future focused learning
across the school including the installation of new smart boards in every classroom and access to additional laptops and
iPads. Students had the opportunity to explore virtual reality through the use of 3D glasses and also utilise spheros,
beebots and WE 2 Lego robotic kits. A number of improvements to the school environment have been completed or are
in progress including a new sun shelter over the sand pit, a yarning circle, an outdoor stage and new seating on the
grass, new painted playground games and an outdoor nature play area in the kinder block. In addition to this we
purchased a mobile kitchen and seating as part of school caf&eacute; which will allow students to utilise crops grown in
the garden in cooking lessons.

The partnerships committee  have  developed several very positive community partnerships with our local feeder
preschools, Bunnings, Big Yellow Umbrella and Dharawal Men's shed. Our Community Liaison Officer Heather Brauer
continues to work tirelessly to support the school and I thank her for her continued efforts with initiatives such as
Grandparents Day, Welcome BBQ, the Christmas Movie Night and creating welcome packs for all new families to the
school.

Thanks to the generosity of our P&C and the Department of Education, we were again able to employ a student
wellbeing officer this year through Save the Children Australia. Emerald has continued to work with staff to support small
groups and individual students and their families. Our Student Well Being and Learning and Support teams have also
worked tirelessly to ensure our Positive Behaviours for Learning program including the STAR assembly and school
based support interventions for Individual students and small groups such as minilit are having a significant impact on
student learning and engagement levels. I thank the team for their passion and ongoing commitment to ensuring every
student is known ,valued and cared for within our school community.

Students at Currans Hill acknowledge that the staff care about their wellbeing. We will continue to ensure every child has
a strong sense of belonging and pride in their school by promoting cultural diversity through events like Belonging Day
and NAIDOC and promote the school as a welcome hub for families through initiatives such as Grandparents day,
Welcome BBQs, new signage and in 2020 a breakfast club.

We are very fortunate at Currans Hill to have hard working, dedicated staff who want every child to reach their full
potential. They readily give up their time to provide additional activities for our students outside of school hours and are
constantly looking for opportunities to improve their practice through professional reading and training and development.

Across the school, staff have continued to engage in extensive professional learning to keep abreast of current best
practices and new syllabus implementation. We have benefitted enormously from working with acknowledged experts in
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their field Including Jan Farmer Hayley in English and Walker Education with Playbased Learning in Kindergarten. I thank
our Instructional Leaders Mrs Hogg, Mr Weir, Mrs Heath and Mrs Garney for their support of these Initiatives along with
seven steps to writing, Focus on Reading, Targeting numeracy and number talks. This years outstanding NAPLAN
results are testament to the significant learning teachers and students are engaging in across the school.

Our teachers continue to work together to improve our student's learning in all key areas through planned collaboration
time and I look forward to providing additional opportunities in 2020 for staff to meet and share their expertise.

Our achievements are not only confined to the classroom. We provide an extensive range of extra curricula activities for
our students. I was particularly proud this year of our Wakakirri troupe . They were absolutely amazing and thoroughly
deserved their Best adaptation award for their interpretation of the Wizard of Oz from the cowardly lion's perspective. In
addition to Wakakirri, the Currans Hill recorder ensemble again performed at the Sydney Opera House as part of the
Festival of Instrumental music led by Mrs Thompson and Mrs Cavanagh whilst our Choir led by Mrs Grenfell and Mrs
Kemp performed beautifully at School Spectacular.

The Science fair coordinated by Mrs Cavanagh was an amazing opportunity for our 3–6 students to showcase their
investigations with Currans Hill students winning many awards at the Annan High School Science Fair. Our Debating
team ably led by Mrs Prakesh and Mrs Quinn again performed extremely well as did our Public Speaking and Spelling
Bee representatives , several of whom went on to represent the school at Regional level. Well done also to the students
who participated in the International Competitions and Assessments for schools in conjunction with the University of
NSW. This year there were several Distinctions, credits and merits awarded to students in maths, writing, English ,
science, technology and spelling with 1 student gaining places for 2020 into the opportunity class at Camden South.

Our Community of Schools learning partnership continues to flourish and we have enjoyed working with Mt Annan High
School and Oran Park and Mt Annan Public Schools on a number of initiatives including English programming across
stages 3 and 4, High School transition, Aboriginal Education, Public Speaking and the science fair for example. Many of
our students have been successful in gaining entry into the newly established STEM class again at Mt Annan High for
2020 and we thank Mr Mitchell and the new principal Mr Bates for their continued support and acknowledgement of the
great things Currans Hill do. Our Community of schools will expand in 2020 to include Oran Park High School and
Gledswood Public School which will open next year.

Every child brings rich resources with them into our school – varieties of talents, experiences, culture and a sense of fun.
You have all witnessed this throughout the year at various school events like Teen Ranch Camp, the Talent Quest, Year
6 Fun Fair, Athletics Carnivals, mufti days and the Ninja Obstacool course.

Additional activities such as Kanga Kids, gardening and art club, chess, lego club and sport featured heavily on the
calendar. Our achievements on the sporting field were numerous and I know that Miss Barrett will acknowledge
individual students and teams as part of her speech later in the presentation. I would like to thank Miss Barrett, Mr
Cleary, Ms Ryan and the numerous sporting coaches for training and coordinating our swimming, cross country K–2
Sport and athletics carnivals and PSSA gala day teams.

Our School Leaders have done an amazing job of leading school assemblies, representing our school at special events
and also being excellent role models for all students. I thank them for their continued willingness to serve the school
community and excellent leadership this year.

Thank you also to our hardworking executive team , especially our Deputy Principal Mrs Said and our brilliant
Administration staff Mrs Martin , Mrs Flaherty, Mrs Mills and Mrs Stanley who ensure that our school runs effectively on a
day to day basis. They continue to support staff, parents and students everyday with patience ,care and compassion.
Our GA Mr Hermann also ensures that our school grounds and buildings are well maintained and I thank him for his
continued efforts.

Thank you to all of the parents, grandparents and other volunteers who readily contribute to the education of our
children. At this time I would also like to publicly acknowledge Sarah Ditton and Melanie Mc Clelland who retired from the
uniform shop this year and offer my thanks to Cathy Taylor and Jane Mikulandra for agreeing to continue this invaluable
school service. Without parent support it would be difficult for our school to achieve as much as we do.

It has been another great year for our P&C who successfully coordinated a fantastic obstacle run as well as Fathers Day
& Mothers Day Stalls, Easter raffle and support with whole school events. We have a great deal to say thank you for. The
P & C has assisted us with many improvements across the school. Their financial support is very much appreciated and
this year they contributed $20,000 towards new interactive technology in the classrooms , a water filtration system and
$7,000 to fund our well being officer. We say thank you for all of your help and offer a special thanks to Jay Lund who is
retiring as treasurer at the end of the year after several years as an active member of the P & C. Thank you also to Mrs
Black, Mrs Shoesmith and Mrs Lund for their many years of service coordinating the school Banking program.

Mrs Wilson
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School background

School vision statement

Currans Hill Public School nurtures positive respectful partnerships with its community in order to maintain a supportive
yet challenging learning environment. We value innovation and collaboration while promoting equity and excellence to
ensure all students become successful , confident and creative life long learners.

School context

Currans Hill Public School is located in the south west Sydney Region of NSW. In 2018 the school has an enrolment of
581 students with 21% having a language background other than English and 9% Aboriginal and Torres Strait Islander
background. Learning and well–being are at the forefront of all that occurs at the school. Through the promotion of a
climate of care, participation and excellence, the school prides itself on providing a rich curriculum for the students.
Currans Hill has been recognised as a dynamic school community clearly demonstrating our motto Growing Together,
Learning Together. Staff are committed to the continual improvement of school initiatives and ongoing professional
learning to deliver high quality, innovative classroom programs. Opportunities exist for students in art, dance, music,
sport, gymnastics, public speaking and student leadership. A learning support program for students in need of additional
assistance caters for students' social, emotional and learning needs. Learning and Support, Speech Language Programs
and English as an Alternative Language/Dialect initiatives complement the work carried out by classroom teachers in
personalising programs to meet the needs of all students. The school has a special education unit with 1 multicategorical
class (MC), 1 autism class (AU) and 1 intellectually mild class (IM). The school's facilities offer a fully equipped hall,
air–conditioned classrooms, two covered outdoor learning spaces, a computer laboratory, interactive whiteboards, a
range of mobile devices including iPads and an extensive library. An Out Of School Hours care facility is also provided
for our community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Excelling

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling

During Term 4 , staff and community were invited to participate in a planned school evaluation to reflect on our progress
as part of the school planning, self assessment and reporting cycle using the elements of the  School Excellence
Framework. Staff and parents had the opportunity to review student performance data, reflect on programs and initiatives
throughout the year and critically reflect on school management and operational issues to inform future decision making
processes and variations to the School Strategic Plan.

School assessments in the domain of Learning indicated that we continued to promote positive and respectful
relationships amongst staff and students by ensuring that there are optimal conditions for student learning across the
school and that there is a whole school coordinated evidenced based approach to improving student wellbeing and
engagement. Teaching and learning programs across the school address individual student needs and student progress
is monitored longitudinally to ensure that all students are meeting expected standards. Students are given regular
feedback on their progress and staff analyse student achievement data and assessments to inform further teaching and
adapt their practices to meet the learning needs of all students. The school has demonstrated a strong commitment to
the pursuit of excellence; underpinned by a culture of high expectations and a focus on a continuous cycle of
improvement .

In the domain of Teaching, school based evaluations indicate that there is a systematic whole school approach to
ensuring that the most effective evidence based teaching methods are being utilised to optimise learning progress for all
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students. Programs are collaboratively designed and student learning improvement is monitored regularly. Effective
teaching methods are modelled by our Instructional Leaders who provide mentoring / coaching support to ensure the
ongoing development and improvement of all teachers. Staff are given planned opportunities to share their expertise
within the school and often collaborate with others within our professional learning networks to share and embed good
practice. Stage Leaders regularly engage in professional dialogue, classroom observations and data reviews with their
teams to ensure that staff have opportunities to reflect on their teaching effectiveness and that they there are continuing
to monitor student improvement and plan interventions where appropriate.

In the final domain of Leading, evaluations indicated that the school regularly sought feedback from students, staff and
parents on school performance and that there was a clear focus on student progress and achievement and high quality
service delivery. The Partnerships committee collected information about the schools administration practices and
communication processes to ensure their effectiveness and shared these responses with the community. There is a
strong focus on distributive instructional leadership underpinned by a culture of effective evidence based teaching
strategies and ongoing student improvement. Our involvement in several learning alliances has lead to improvement in
teaching and learning practices across the school. Staff have a clear understanding of the school's plan and strategic
directions and clear processes are in place to monitor set timelines and milestones. Funding has been utilised to make
the best use of teaching and non–teaching staff expertise and to optimise the learning environment for staff and
students. This includes the design of creative learning spaces and furnishings and the purchase of advanced types of
technology including robotics to support learning and student engagement.
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Strategic Direction 1

Visible Learning

Purpose

Teachers are empowered, through ongoing professional learning, to know their students' strengths and needs well and
to engage them in learning through a range of innovative, research based pedagogies in line with syllabus documents.
Together we are reflective, collaborative, adaptive, motivated life long learners.

Improvement Measures

An increase in visible learning strategies measured through a visible learning matrix.

Increased proportion of students in the top two NAPLAN bands for literacy and numeracy from 2017 baseline data.

Increased value –added results in Literacy and Numeracy

All students contribute to the identification of individual learning goals and monitoring of success criteria.

Progress towards achieving improvement measures

Process 1: Collaborative planning: Promote a positive coaching culture to identify student learning needs
throughout consistently collected data and collaboratively plan and program to address them.

Evaluation Funds Expended
(Resources)

All stages met fortnightly at stage meetings and addressed curriculum and
welfare initiatives.

End of term planning sessions to utilise the collective strength of all teachers
to collaboratively develop quality programs, resources and assessment
procedures.

Spirals of inquiry sessions occurred twice, most terms in each learning stage.

Spiral of inquiry sessions established a focus area based on a range of data
that included consistent teacher judgement of work samples against a
marking criteria, summative assessment and standardised testing. A
causality hunch was created to focus new learning for the teachers that
would directly impact student outcomes. Assessment procedures were
developed and clarified for all staff to be used throughout the process to
regularly check that intervention was meeting the needs identified. Future
meetings were used to develop consistent teacher judgement, check
progress, celebrate success and ensure sustainability for future practice.

Teacher release for collaborative
inquiry time. Access to quality
teachers/resources to guide new
learning.

Funding Sources:
 •  ($65000.00)

Process 2: Teacher professional learning: Ongoing, embedded professional learning practices in literacy and
numeracy in order to embed evidence based teaching practices for quality teaching and improved
student outcomes.

Evaluation Funds Expended
(Resources)

All 3–6 teachers were active participants in professional development
sessions with Literacy consultant Jann Farmer Hailey to closely align
programming, teaching and assessment with the latest best practice models.
All teachers were able to work closely with a in school instructional leader to
develop and refine their practice in class.

Al Kindergarten teachers and some Year 1 2020 teachers were active
participants in Play Based Learning professional training.

All teachers were able to work closely with a school funded Instructional
Leader–Mathematics working with staff to improve knowledge and skills in all

Access to quality Teacher
Professional Learning and Train the
trainer models
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Progress towards achieving improvement measures

aspects of Mathematics Teaching.

All teachers were able to work with  a  Part time Focus on Reading
Instructional leader

All teachers had access to 'Visible Learning' support and professional
learning from internal expertise

Year 6 teachers worked with our local feeder high school as part of the
'Community of Schools– English' Project, to share expertise and better
prepare our students for the transition to high school.

Process 3: Visible learning pedagogy and practice:  To ensure teachers and executives understand and utilise
current research based best practices in visible learning, with a focus on high expectations and
developing self–regulated learners.

Evaluation Funds Expended
(Resources)

Learner Qualities

Teachers and students have been using the language of learning through our
8 learning dispositions and a common learning language is developing
across the school. The dispositions have also been evident teacher feedback
in merit awards and report comments and the teacher professional
development plan process.

Assessment Capable Learners

Students are able to answer the 3 key questions in learning, regularly (What
are you learning? How are you going? How do you know?) Teachers and
students are using learning intentions and success criteria in each session to
discuss learning. These are evidenced by Walk–through data collection,
student voice interviews and surveys, student learning leader meeting notes
and teacher feedback.

Goal setting practices are evident through out classes as students work
samples, class data walls and semester reports as future directions.

The Learning Process

Through student surveys and student voice interviews, students are
developing a deeper, more authentic, active view of learning by describing
the process of learning as "a challenge, working to achieving goals, being
pushed to the next level, using what I know to make new things' from the
more passive responses that were evident at the beginning of the plan.

Building a Culture of Feedback

A strong use of formative assessment practices exist across the school,
students receiving timely feedback on the task and process and evidence of
students becoming self regulatory learners. Use of in class examples of
'What excellence looks like', marking rubrics, data walls for students to set
goals and aspire to.

Teacher rewards (eg. stickers stamps)
reflect the language of the dispositions

Student lanyards to promote the 3
questions

Promotional material

Goalhub – Goal setting software

Funding Sources:
 •  ($40000.00)

Process 4: Data monitoring: The leadership team comprehensively analyses student progress and achievement
data for insights into student learning and discusses results with the whole staff. All teachers contribute
to gathering and analysing data. Learning goals for students are informed by this data analysis and
progress towards goals monitored through the collection of quality, valid and reliable data in Literacy
and Numeracy.

Evaluation Funds Expended
(Resources)

Teachers consistently using data to evaluate teacher effectiveness Instructional Leader time to analyse
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Progress towards achieving improvement measures

Collaborative planning sessions always included a scan of current data and
student work samples to develop consistent teacher judgement and to set
targets and drive student improvement. Learning behaviours are observed
and data is collected and a common language is shared.

Leadership team analyses insights into learning

The whole school data collection schedule is used to ensure relevant data is
collected in a timely manner.  Data is analysed as year groups and individual
growth over time.  Data is used to set whole school targets and assess
program initiatives.

Promote consistent and comparable judgement and use assessment to
identify skill gaps

All collaborative planning involved developing a common understanding of
assessment markers, with a school based Instructional leader, to led
discussions and seek further professional learning, if necessary. Skill gaps
are highlighted and intervention programs are implemented.

Reflect on progress for future improvement

Whole school data analysis has led to the setting of future school directions
and whole school targets. Sustainability procedures are implemented to
ensure current successful practices become part of common practice.

and present whole school data

Next Steps

Our next steps in our Visible Learning direction include embedding visible learning practices as part of our teaching,
learning and parent engagement and for it to become part of the culture of our school. To be able to see Visible learning
throughout the plan, teach and evaluate cycle. Planning documents will include learning Intentions and success criteria
and a range of teaching and assessment strategies that promote feedback and students as assessment capable
learners.

Printed on: 15 May, 2020Page 10 of 36 Currans Hill Public School 4625 (2019)



Strategic Direction 2

Innovation and Inquiry

Purpose

To develop future focused, independent, curious learners who think critically and creatively when facing challenges.
Educators are embedding evidence driven innovative and inquiry –based practices and develop learning environments to
optimise student success.

Improvement Measures

Increased proportion of students in the top two NAPLAN bands for literacy and numeracy from 2017 baseline data

Increased value –added results in Literacy and Numeracy

Improved teacher capability in effectively embedding future focussed learning tools to enhance student learning.

All staff teaching and learning programs reflect inquiry based learning practices.

An increased amount of learning environments/spaces are future focussed and designed to promote improved student
engagement.

Progress towards achieving improvement measures

Process 1: Learning environments: Indoor and outdoor learning spaces will promote student engagement and
future focused learning strategies.

Evaluation Funds Expended
(Resources)

Throughout 2019 the Learning Spaces across the school were continued to
be developed. The playground saw fence line climbing rocks, seating and
stage installed May 2019. Duty rosters modified to ensure teaching of safe
behaviours for safe usage of equipment. Students have been engaging well
in area. Sentral behavioural data was monitored for impact showing great
success in reducing running and out of bounds play.

Concrete playground areas cleaned and decals installed April 2019. PBL
focus for first 4 weeks of Term 2 ensured teaching of safe behaviours for safe
usage of the new games. Students engaged well in the area. Sentral
behavioural data reflected a drop in the running in the area. The sandpit area
was re stocked and had developmental toys added for play. The cover was
improved and the shade sail ensured sunsafe play. Teachers and student
leaders shown how to care for the area.

The demountables underneath area has been investigated for covering
alternatives researched with the GA to be installed to prevent the soccer balls
going underneath. The area had metal mesh installed and has been very
successful.

A staff/parent working bee was reconsidered due to other school
commitments that would impact involvement and the idea will be reviewed
next year.

Soccer goal quotes– discussion around what goals now due to excessive
cost of fixed ones. These were coordinated by the team and one set have
been installed in the playground with much fun had by the students.

A staff member will be creating a School Beautification Team to help design
key playground areas and spaces. Demountable alley to be first project to
explore. Beatification Team was established and plans drawn and designed
to share what the areas will have added. This term the demountable alley
plans have been worked on with the students and staff. The area will begin
work in Term 1 2020. Plans are in place for new seating, planting and paving

Funding Sources:
 •  ($40950.00)
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Progress towards achieving improvement measures

for demountable alley in 2020.

Toilet Doors across the school were painted and quotes for our School
Learner Dispositions coordinated as decals being sorted.

Mural on the back storage container has been postponed to be actioned next
year due to other commitments for playground learning spaces.

Process 2: Innovative practices: Students will engage in innovative learning including STEAM, coding, robotics,
digital classrooms and portfolios and other innovative applications and software.

Evaluation Funds Expended
(Resources)

Throughout the year innovative practices have been implemented very
successfully with the team working hard for all students and staff. This year
we had the opportunity to use the STEMshare kits – Virtual Reality and
Robotics. All staff were trained in how to use the STEMshare kits and the
students used these in the classrooms in authentic experiences. Storage and
timetable options were explored and implemented for equitable use.  Staff
attended the APPLE training and were able to share these ideas with staff.

New IWB's were installed in all classrooms across the school due to
equipment upgrades being needed. Representatives from SMART Board
came and presented TPL to the staff so they could be used effectively in
classrooms.

Ipads were continued to be managed by ZULU and the team worked with the
stages to source a variety of apps for best in class use. Our Open learning
classroom was used as a showcase for use of digital technologies and the
effective use within the classroom.

In the stage one classes mentoring and instructional leadership around
coding was implemented with highly successful lessons for students.
Minecraft sessions were delivered by our trained teacher in Stage 2 and
Stage 3 classrooms. Students showed a very high level of engagement and
showed responsible use of technology. Staff PL on coding and Minecraft
were received well with staff, with many embedding into practice.

Funding Sources:
 •  ($100000.00)

Process 3: Effective use of ICT: Technology and learning spaces are utilised to enhance student learning with
equitability of access.

Evaluation Funds Expended
(Resources)

Our ICT team have been very productive in ensuring all technologies in the
school are being updated, used effectively and maintained. This year the
team ensured they stayed current in training in the use of DoE equipment
and applications. Using T4L the school purchased Laptops which were
accessioned and imaged successfully. New SMART Boards were installed
across the school, with certain boards being prioritized by need.

Quotes were obtained for refurbishment of the Library and Technology
spaces in the school. Costing was considered and staff surveyed about the
use and sustainability of the Computer Lab. Decisions were made to review
the plans for 2020. Maker spaces with the green screen and equipment were
set up in the TPL room for more open use by the classes. IT storerooms were
decluttered and items moved for ease of access.

A stocktake of all technology resources and best use of points being spent for
the T4L rollout. Desktop computers have been purchased for new SMART
boards due to needing more updated hardware. A survey for staff on
technology needs will be completed early in 2020.

Funding Sources:
 •  ($20000.00)

Process 4: Inquiry Learning: A range of technological and inquiry based learning pedagogies are implemented
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Progress towards achieving improvement measures

Process 4: within a differentiated learning environment.

Evaluation Funds Expended
(Resources)

This year the new Science and Technology Syllabus was worked on with
staff at TPL and scope and sequences developed and implemented K–6.

Inquiry learning practices have been a focus in the early years of the school
with the implementation of Play Based Learning in Kindergarten. Resources
were purchased to set up learning spaces and investigation areas. The staff
were trained at professional learning with Walker Learning on Play theory. A
Consultant from Walker Learning was hired to work with the Kindergarten
team to strengthen their practice. The consultant worked in the classrooms
with the teachers and sat with each member giving feedback explicitly to the
teacher for their class. Data showed an increased performance at higher
levels in reading and speaking and listening. Spirals of Inquiry sessions
further developed the teachers skills and knowledge on the pedagogy.
Investigative Play Based learning practices are now firmly embedded in the
Kindergarten Curriculum.

Staff attended TPL with Minds Wide Open on critical and Creative thinking.
This professional learning was then shared with staff at a SDD session with
teachers being taking away practical ideas for implementing in their
classrooms. Open Day in week 3 Term 3 had a focus on Critical and Creative
Thinking, with activities being shared with families on how our students think
with open ended tasks.

A play based nature playground was designed for the area outside
Kindergarten. Quotes were obtained and a grant from Federal government
achieved to help fund this. Work will be completed in 2020 due to schedule
issues.

Funding Sources:
 •  ($17000.00)

Next Steps

In 2020 our Learning Spaces team will implement and action the final improvements to the demountable Alley with
planting, concreting and freshening up with paint. The playground outside the Kindergarten and Year One rooms will be
completed and utilised by our students to encourage and support outside learning through investigation.

The Innovative Practices team will ensure staff are trained in the new equipment the school has invested in, TPL will be
ongoing for staff and team members to remain current in innovative practices.

Our ICT team will continue maintaining technology for students and teachers in the school. The establishment of the
Technology Learning Space and a dedicated teacher for Digital Technologies will be implemented through the RFF
roster.

Inquiry learning and Play Based Learning will be continued in Kindergarten and Year One will begin implementation from
Term 1. Training and resourcing will be focus to equip the teachers. Critical and Creative thinking will be further explored
with the staff K–6 through TPL and practical in class activities.
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Strategic Direction 3

Partnerships

Purpose

The school engages in strong collaborations between students, staff and community that fosters positive, respectful
relationships through a holistic, collective responsibility for student learning and success. Teachers collaborate to share
and embed good practice to ensure continuous improvement.

Improvement Measures

School progression on School Excellence Framework survey

Increased proportion of all stakeholders who have improved skills in collaboration above state norms, as measured
against the TTFM

Increased proportion of students reporting a sense of belonging, expectations for success and advocacy at school

Increased number of parents attending workshops and school events

Progress towards achieving improvement measures

Process 1: Well–being programs: Embedded social–emotional lessons across K–6.Well–being policies and
procedures reviewed and enhanced to ensure student engagement, improved attendance and
well–being.

Evaluation Funds Expended
(Resources)

During 2019, the Partnerships Team in collaboration with the Positive
Behaviour for Learning (PBL)Committee liaised with Leah Penny from the
Department of Education to ensure that our PBL behaviour matrix was
completed and communicated to all staff and students. Information was also
shared with parents via the P & C and newsletters. Staff engaged a graphic
artist to design school signage and all staff taught weekly PBL lessons. Key
messages were also reinforced during school assemblies and staff
participated in several Professional Learning sessions on PBL strategies and
analysed SENTRAL data to ascertain playground problem areas and identify
students at risk. All new staff completed an induction on the wellbeing
framework and PBL processes. The Visible Learning committee continued to
work with the Leading Learners team to roll our Learner Dispositions and the
Learning Pit in all classrooms.

CHPS continued to employ a Student Wellbeing Officer to support small
groups of students and also work 1:1 with individual students and their
families. Emerald facilitated additional visits to High School for Year 6
students and also ran a number of programs including a girls scrapbooking
group.

Currans Hill has well developed Aboriginal Education programs in place.
Students participate in weekly cultural activities  and the school has
employed an Aboriginal Education Officer to support students in the
classroom and at lunch time. In addition to this, CHPS co–ordinated several
special days of significance including Harmony Day in March, Universal
Children's Day and Belonging Day to promote a positive sense of belonging,
cultural inclusivity and understanding.

The school has a well supported sports program with 93% of students
indicating that they participate in regular fitness and physical education. In
addition to PSSA sport in Term 2 and 3, the school offers learn to swim, Tiger
Tag, Paul Kelly cup, Rugby League , Gymnastics and European handball
competition to name just a few. Several Students also participated in the Mt
Annan Walk and Weetbix TRY–Athlon.

Funding Sources:
 •  ($10000.00)
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Progress towards achieving improvement measures

Inclusivity is promoted across the school. Students within the support unit
participate in all planned events and this year,  a Support Unit inter school
sports day and Science day was held with students from Elderslie PS. Autism
awareness is promoted across the school and a student profile for all
students diagnosed with Autism has been added to our casual folders to
ensure that all staff have a well informed understanding of the triggers and
calming strategies that can be used to support ASD students. The school
also introduced a Therapy Dog, Bella to support anxious students.

Throughout the year, students participated in a broad range of extra curricula
activities including the creative and performing arts, Welcome BBQ , Book
Week, Education Week and Grandparents Day. Over 100 students
represented Currans Hill in Wakakirri and we also had students place at the
Mt Annan High School Science Fair and in Public Speaking.

Currans Hill has a well developed Transition program. Preschool students
had the opportunity to attend story time every Friday afternoon and our local
feeder preschools also visited throughout the year and participated in a range
of activities including sport, library and computer lessons. Year 5 and 6
students participated in High School taster days at Mt Annan High School
and additional visits were organised for year 6 students who required it.

Other wellbeing programs included Peer Support and Student Parliament .
The Environment and charities committee were instrumental in implementing
several initiatives across the school including sponsorship of a world vision
child and Stewart House as well as the planting of trees at Camden Town
Farm. Our Buddy Reading program continued to have a significant impact on
year 1 and 2 reading levels and was another example of student leadership
in action. Our Student Leaders attended the GRIP leadership conference and
also Parliament House.

In 2019 Currans Hill were accredited as a Healthy School Canteen. The
school  collaborated with Fresh Start and Cecilia Vuong from Live Life Well to
conduct a menu check and audit of canteen practices. The aim of the
initiative was to support student health and wellbeing by increasing the
availability of healthy food and drinks in the school canteen and to make it
easier for students to make healthier choices.

Process 2: Professional networking and learning communities: A variety of professional learning networks
across a variety of local schools will be established to improve staff knowledge, skills and expertise.
Aboriginal Education connections across local network of schools will be enhanced and strengthened.
Transition programs will be expanded and enhanced at school entry and exit points to improve student
outcomes and achievement across settings.

Evaluation Funds Expended
(Resources)

Currans Hill Staff participated in a number of professional learning networks
to enhance their knowledge and skills across all curriculum areas.  These
included our ongoing partnership with Corwin ( Visible Learning ) with
Blairmount and Elderslie PS and the Support Unit network meetings held
once a term. Currans Hill are also part of an English Learning alliance led by
Jan Farmer Hayley. Each term stage staff as well as the school Instructional
Leaders attend professional learning with staff from 6 other local schools
where they shared resources and engaged in professional dialogue on
current best practices and pedagogy.

Currans Hill has a well developed Community of Schools program. Mt Annan
High School offer a range of opportunities for our year 6 students including
photography, science fair and public speaking as part of the Learning
Partners initiative. In addition to this, we have continued to develop the role of
the Junior AECG, with each school electing a president and 2 committee
members to attend meetings each term to discuss ways our schools can
promote and support Aboriginal Education across the network.  Staff from
Currans Hill attended the Narellan AECG meetings each term and again co–
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Progress towards achieving improvement measures

ordinated another highly successful MAK day at Mt Annan Botanical gardens
involving 15 local primary schools and High Schools.

Our partnerships with several local businesses including Bunnings and Big
Yellow Umbrella continued to flourish with Bunnings providing plants for our
vegetable garden and yarning circle and Big Yellow Umbrella running a
playgroup in the school hall once per fortnight. The school has a close
working relationship with Dharawal men's shed who generously donated their
time over several months to design and build our Yarning Circle. The opening
of the Yarning Circle was held as part of NAIDOC celebrations and attended
by the member for Camden Peter Sidgreaves, DoE staff including the
Director for Macarthur as well as local Elders and members of the school
community.

Process 3: Communication and parent engagement: A Community Liaison Officer will be utilised to ensure
effective home school communication and parental engagement across a broad range of school
operations.Increased communication of learning with parents through digital portfolios and effective
reporting. Provision of information and workshops to develop parental skills and understandings so that
they can support school based teaching and learning programs.

Evaluation Funds Expended
(Resources)

This year a staff media team was established to film and upload videos on
Facebook and the website to support learning at home eg : subtraction with
trading. The team also created a " Welcome to Currans Hill " video which was
shared at Kindergarten Orientation and on Presentation Day. A flier outlining
"what's on next week " was created and is uploaded onto Skoolbag each
Friday so that parents are prepared for the week ahead. The Partnerships
committee prepared a media action plan to determine what information would
be disseminated on each platform and seesaw was trialled in many classes
across the school as a way for parents to see and respond to what their child
was learning in class.

Our Community Liaison Officer continued to coordinate and support
programs to promote parental involvement including the Welcome BBQ,
Grandparents Day, Christmas Movie Night and P & C fundraisers such as the
obstacle course. Heather also continued to work on updating the school
website and ensuring the timely and efficient dissemination of information on
Skoolbag.

Parents actively participated in forums as part of the school evaluation
process and also completed surveys on school management practices.. 81 %
of parents who completed the Tell Them From Me Survey reported that they
felt welcome at the school, well informed about school activities and that they
had attended more than three school meetings or social functions throughout
the year.

Funding Sources:
 •  ($11000.00)

Next Steps

In 2020 the Partnerships committee will continue to develop videos to support learning at home so parents can access
information in their own time on a variety of social media platforms. In addition to this, A breakfast club will be established
in partnership with Salvation Army one day per week and seesaw will be utilised in all classrooms with students
establishing digital portfolios to showcase their work.

Staff will utilise the Wellbeing Framework toolkit to analyse the impact of the types of wellbeing programs being
implemented by the school and endeavour to further promote student engagement and sense of belonging through a
planned whole school approach to wellbeing.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($51 951.00)

Using our Ram equity funding Currans Hill PS
school has successfully employed an
Aboriginal Education Officer  for 4 days a
week and have appointed a staff member to
work as an Aboriginal Instructional Leader 1
day a week. Our AEO has begun getting to
know the students and has played a vital role
in cultural activities. Mrs Harrington our
Aboriginal Education IL has worked
cooperatively with the Aboriginal Education
and Well Being Team, as well as parents and
Elders to revise our School's current
Personalised Learning Pathways process in
consultation with students, staff and their
parents. Our Aboriginal IL also worked with
the Scout trainers to learn how to effectively
analyse data to support staff in implementing
effective literacy and numeracy programs.

We have continued to collaborate with Elders,
The Big Yellow Umbrella and The Men's
Shed and our Yarning circle and Indigenous
Garden was officially opened July 2nd with
many people and staff in attendance..

Kanga kids continues on a weekly basis and
the Yarning circle has become the regular
meeting place for cultural discussions. There
has been an art and cooking focus.

Currans Hill PS has successfully held a
NAIDOC assembly. Two staff members
attended professional learning on this Year's
theme and our Aboriginal Education IL has
supported staff in teaching students about
Voice, Treaty and Truth. We also held an art
and a trivia competition to reinforce this
Year's theme. Currans Hill entered 3 Artworks
into the Koori Art Expressions program with
all 3 being selected for display at the Maritime
Museum.

We have successfully maintained a close
relationship with Western Sydney University
and out Stage 2 Aboriginal students
participated in the Heartbeat program.

Three students attended Yarn up; a public
speaking competition at Parliament House in
Sydney.

In collaboration with our Community of
Schools, Currans Hill were part of  the Junior
AECG.  Elections were held and students
attended meetings at each school throughout
the year. The Junior AECG collated dry goods
to make Christmas Hampers for the
disadvantaged.

Staff regularly attended the Narellan AECG
each term and contributed to the promotion of
Aboriginal education across the district with
events such as MAK day and NAIDOC
celebrations. One of our teachers was elected
as Regional delegate as is the Vice President
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Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($51 951.00)

of Narellan AECG.

Currans Hill continued to coordinate
Macarthur Aboriginal Kids Day at Mt Annan
Botanical gardens with 200 students across
years 3–6 in attendance.

A boys group was organised and a local
volunteer  commenced didgeridoo and
cultural lessons with the boys for a term.

Currans Hill have continued to work with
community groups such as the Big Yellow
Umbrella, The Men's Shed and various elders
and plans for our Yarning circle are
underway.

Our AEO prepared 6 backpacks for
Kindergarten Aboriginal students that
contained alphabet cards, storybooks, maths
equipment and information for parents.

Three students were nominated for Aboriginal
student achievement awards and one student
received an award for improvement in
English.

Our relationships with Western Sydney
University continues .Students in Stage 2 and
3 attended the Heart Beat program .We held
a successful Belonging Day with may
community members and parents in
attendance.

English language proficiency Funding Sources:
 • English language
proficiency ($45 139.00)

A teacher was employed for two and a half
days per week to work specifically with our
English as a Second Language or Dialect
(EAL/D) students. The predominate focus
was on  Early Stage One/Stage One
students. Significant gains were achieved with
our Beginning and Emerging phase students.
The EALD teacher engaged in team teaching
with the  kindergarten teachers to reinforce
aspects of second language learners to the
classroom. The MiniLit program was utilised
to extend students in stage 1 & 2 to assist
students  with phonemic knowledge ,
vocabulary expansion and comprehension.
Intensive individual programs for those
struggling with comprehension and
vocabulary in year 3 were also implemented.
Resources were created in first languages
and English to assist students with their
retention of English. Significant support was
provided for a new arrival student in
kindergarten with limited English.Whole
school events were organised to encourage
the celebration of culture and the enrichment
that different cultures bring to our school .
This was highlighted through Harmony Day &
the flag ceremony on Universal Children's
day. We also held Belonging Day to highlight
the united aspects of all beliefs and ethnicities
within our school community.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($222 487.00)

The school provides a comprehensive range
of programs to support students with
additional learning and behaviour needs.

Printed on: 15 May, 2020Page 18 of 36 Currans Hill Public School 4625 (2019)



Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($222 487.00)

Three Learning and Support teachers
coordinate and develop programs in
consultation with classroom teachers,
executive staff, school counsellor and
members of the Learning and Support Team.

A 3 tiered 'response to intervention'
framework has been developed to guide and
inform classroom teachers of the types of
support that will best meet the learning needs
of their students.

As part of the referral process, teachers are
released from class to meet with the Learning
and Support teachers to discuss identified
students.

Recommendations and assistance are
provided to classroom teachers about
curriculum differentiation, program
adjustments/resources and teaching
strategies that can be implemented in the
classroom for these students ( Tier 3)
Students requiring more intensive intervention
and specific remediation participate in small
group programs that provide systematic and
explicit instruction dependant on their needs.
(Tier 2)  The Macquarie University 'MiniLit'
and 'Macqlit Programs' are used as the
primary intervention for students identified as
not achieving the desired reading outcomes.
It specifically targets the areas of letter/sound
knowledge, fluency, vocabulary and
comprehension.  Priority is given to low
achieving students in year 1, as well as
student commencing year 3, although all
students 1–6 are able to access these
programs. Cumulative assessments built into
the programs to allow for continuous
assessment, to ensure the needs of student
are being met. More than 50 students
participated in MiniLit/MacqLit programs.  Pre
and post assessment data showed marked
improvements by the majority of students,
with many now working within stage
expectations.An explicit Phonemic Awareness
program has been developed for students in
Kindergarten who have been identified as not
meeting expected reading outcomes.  They
participate in small group interventions
delivered by LAST's and SLSO's before
commencing year 1.

Students with complex learning difficulties,
who require substantial curriculum
adjustments, will have individual learning
plans/programs developed. (Tier 1)

Six School Learning and Support Officers are
employed to support the inclusion of students
with disabilities in mainstream classrooms, as
well as assist in the delivery of support
programs K–6.  They also work in classrooms
to support the teacher and students in
Literacy and Numeracy, working with small
groups or individuals. SLSO's are trained in
the specific strategies of the programs they
are delivering.  Weekly meetings are held with
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Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($222 487.00)

a LAST for mentoring and professional
development and to discuss student progress
and any program modifications needed.

Support to students is also provided in the
areas of receptive and expressive language,
fine motor development and social skills.  A
speech pathologist and Occupational
Therapist has been employed 1 day each
term to conduct assessments of identified
students. Results are reported to parents and
used to develop programs for students that
target their specific area of need.  'Lunch
Club' is a lunchtime play program that has
been developed to assist students self –
regulate their playground behaviour and
improve their social interactions in line with
the schools PBL initiative.  Classroom
teachers and executive refer students to
'Lunch Club' for a designated amount of time.
Students can also self–refer to 'Lunch Club'
for times when they are feeling overwhelmed
by the playground, or need time away in a
supported environment.

Learning and support programs operate out of
a designated learning space.  This space has
been set up to provide a purposeful learning
environment to cater for a variety of learning
styles and programs.  Up to 20 students at a
time can be involved in programs delivered by
LAST's and SLSO's.

The school Learning and Support Team
meets weekly and plays a key role in
overseeing and coordinating all support
programs and initiatives across the school.
The learning and support team use
information provided by classroom teachers
to determine the best way to support
students.  These can include inclusion in
school based support programs, developing
individual learning plans, referral to outside
agencies ( speech pathologists, OT, family
welfare assistance),applications for
Integration Funding support and placement
into a support class. The Learning and
support team is committed to ensuring the
needs of all students in the school are being
met.  This is achieved by collaborative
planning and consultation process between
teachers, support staff and parents.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 •  ($106 716.00)

The Quality Teaching, Successful Students
(QTSS) funding initiative is in place to ensure
that all primary students benefit from high
quality evidence–based teaching and learning
practices that best meet the full range of
student needs.

At Currans Hill Public School the funding
employs staff to provide release time for
school executive and highly experienced or
expert teachers to establish consistent,
collaborative practices that promote
improvement in student outcomes. The QTSS
timetable (located in the staff shared drive to
allow ease of access) is used flexibly across
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Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 •  ($106 716.00)

all Stages K–6, allowing teachers to work
together and learn from each other through
lesson observation and feedback. In 2019 we
have consolidated the use of consistent
Lesson Observation and Feedback
Proformas, that are used as evidence to show
growth in areas identified in individuals
Performance and Development Plans.
Further, it has been used to ensure our
Strategic Directions of Visible Learning and
Innovation and Inquiry are being effectively
implemented in classrooms K–6 with
evidence and data collated demonstrating
significant improvement in pedagogical
practice in these areas. The flexible time has
also allowed school executive to establish
mentoring and coaching practices to help
individual teachers with identified specific
issues, resulting in improved student
well–being practices and engagement.

Socio–economic background A kitchen Kart was
purchased to support
healthy eating and cooking
programs across the school
in line with the new PDHPE
syllabus and NSW Healthy
Canteen Strategy. The
school has a well
established produce garden
which will utilised in the
cooking program.

In addition to this, the
school purchased a wide
range of resources to
support our Play Based
Learning Initiative in
Kindergarten including
loose items, furniture,
construction toys and
quality texts.

Funding Sources:
 • Socio–economic
background ($209 956.00)

RAM allocation was used to fund two off class
Instructional Leaders to support teachers and
staff with the implementation of quality
evidenced based practices and improved
student outcomes in Literacy and Numeracy.
Funds were also allocated to employ
additional Learning and Support Teacher time
and School Learning and Support Officers to
implement support programs across K–6 and
to provide stage collaboration time for staff
every 5 weeks.  In–class mentor support was
provided for staff to work side–by–side
developing skills and implementing  program
initiatives. All Kindergarten staff completed
professional learning in Play Based Learning
pedagogy. Three staff completed L3 training
and two teachers were given a higher duties
allowance for undertaking additional
responsibilities as Instructional Leaders in
Aboriginal Education and Writing
respectively.. A Speech Pathologist and
Occupational Therapist were employed one
day each month to assess students and
provide professional support and advice for
staff.

Support for beginning teachers Funding Sources:
 •  ($28 000.00)

This year we continued to support our 2
Targeted Graduates in their second year of
teaching. These teachers were supported by
the Beginning Teachers Coordinator. The
Early Career Teachers worked with the
Coordinator to develop their teaching skills,
further their roles and responsibilities within
the school and how to identify areas for
growth and development. The teachers
continued to attend appropriate professional
learning opportunities to continue their
development as teachers. Utilising the
Beginning Teachers funding, Teachers were
released from class to work with Coordinator
and Supervisors to ensure they developed the
necessary knowledge and skills to be able to
teach effectively, develop appropriate
resources, moderate work samples , analyse
data and develop their practice through
classroom visits and observations. The
Coordinator worked closely with both
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Support for beginning teachers Funding Sources:
 •  ($28 000.00)

teachers to assist them in completing their
Accreditation, through close analysis of
evidence and discussion around how their
practice meets the Teaching Standards. Both
teachers have been successful in achieving
proficient.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 294 288 282 289

Girls 286 305 295 289

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.3 93.8 94.9 95

1 95 93 93.9 95.4

2 94 95.3 93.7 94.7

3 93.7 94.9 94.1 94.7

4 92.6 93.7 94.3 95.2

5 93.6 92.9 93.3 95.2

6 93.4 93.2 91.9 93.6

All Years 93.8 93.8 93.7 94.8

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

School attendance data is monitored regularly by executive staff in consultation with the Home School Liaison Officer
(HSLO). Students at risk are identified and referred to the Learning and Support Team. Parents are contacted by phone
or letter to discuss attendance concerns. The school provides several options to parents to report absence including
phone, email , Skoolbag app and letter. In 2020, the school will introduce SMS messaging.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 23.3

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 7.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Three Early Career Teachers completed their accreditation at proficient in 2019.

Each  year, Principals are asked to nominate staff across a range of categories including Early Career Teacher,

Printed on: 15 May, 2020Page 24 of 36 Currans Hill Public School 4625 (2019)



Executive and Administration. I am pleased to announce that following several nominations, 4 Staff from Currans Hill –
Samantha Said, Heather Brauer, Sarah Hopkins and Shannon Harrington, were presented with certificates of
achievement and Sarah Hopkins was awarded a plaque for the Directors Award at the  Macarthur Director Network
Awards in Term 3.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 586,397

Revenue 5,840,065

Appropriation 5,612,570

Sale of Goods and Services 22,091

Grants and contributions 201,396

Investment income 3,908

Other revenue 100

Expenses -5,899,302

Employee related -5,121,218

Operating expenses -778,084

Surplus / deficit for the year -59,238

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Based on our enrolments and equity loading, Currans Hill had an approved budget allocation  of $5,840,065 for 2019.
However, our finances  including salaries and general school operating expenses exceeded our revenue by $59, 238.
Whilst the graph above is a summary of the Schools Financial position it should be noted that the – $59, 238 deficit for
the year needs to be deducted from the Opening Balance. as well as committed funds for goods ordered or part paid.
This included the installation of new whiteboards in every classroom, the purchase of new technology including ipads
and laptops and new furniture for the door kitchen area.  The school had an Opening Balance of $196, 628 for 2020
which will be mainly used to complete school improvement programs including new play spaces, signage,  concrete
paths  and general maintenance.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 649,566

Equity Total 529,533

Equity - Aboriginal 51,951

Equity - Socio-economic 209,956

Equity - Language 45,139

Equity - Disability 222,487

Base Total 3,868,682

Base - Per Capita 140,229

Base - Location 0

Base - Other 3,728,453

Other Total 453,179

Grand Total 5,500,960

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 2.8 5.6 22.2 25.0 22.2 22.2

School avg 2017-2019 7.2 6.8 16.2 22.5 19.8 27.5
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Band 1 2 3 4 5 6

Percentage of students 4.2 9.9 11.3 38.0 22.5 14.1

School avg 2017-2019 3.2 8.6 18 30.6 22.1 17.6

Band 1 2 3 4 5 6

Percentage of students 5.6 5.6 20.8 23.6 31.9 12.5

School avg 2017-2019 5 9 21.6 21.6 25.7 17.1
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Band 1 2 3 4 5 6

Percentage of students 1.4 8.3 22.2 20.8 34.7 12.5

School avg 2017-2019 1.3 11.7 20.6 30.5 26.5 9.4

Band 3 4 5 6 7 8

Percentage of students 8.3 18.1 18.1 26.4 16.7 12.5

School avg 2017-2019 10.7 20.5 20.9 26.6 13.5 7.8

Printed on: 15 May, 2020Page 30 of 36 Currans Hill Public School 4625 (2019)



Band 3 4 5 6 7 8

Percentage of students 1.4 12.3 17.8 32.9 13.7 21.9

School avg 2017-2019 4.1 15.1 23.7 27.3 16.3 13.5

Band 3 4 5 6 7 8

Percentage of students 2.8 5.6 26.4 26.4 29.2 9.7

School avg 2017-2019 4.5 9.8 26.2 33.2 20.5 5.7
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Band 3 4 5 6 7 8

Percentage of students 2.8 15.3 37.5 26.4 11.1 6.9

School avg 2017-2019 12.3 21.3 37.3 20.1 7 2

Band 1 2 3 4 5 6

Percentage of students 4.3 11.6 30.4 23.2 24.6 5.8

School avg 2017-2019 2.3 12.7 23.1 29 21.7 11.3

Printed on: 15 May, 2020Page 32 of 36 Currans Hill Public School 4625 (2019)



Band 3 4 5 6 7 8

Percentage of students 1.4 15.3 29.2 27.8 20.8 5.6

School avg 2017-2019 3.3 16.4 34.4 27 14.3 4.5

Our 2019 NAPLAN results were very pleasing particularly for our Year 5 students with 36% and 44% of students in the
top 2 bands for reading and grammar and punctuation respectively.  A successful school focus has been to move more
students from the middle two bands in literacy and numeracy into the top two bands with the Instructional Leaders
working shoulder to shoulder with staff in the classroom. Extensive small group support  and individualised learning
programs have been implemented by the school Learning and Support Team. As a result there are fewer students in the
bottom two bands across all domains.  Our results in Year 3 numeracy and  grammar and punctuation were above
similar school groups whilst the year 5 results were above similar school groups in all areas as well as above state
averages in reading, writing and spelling. The school have employed 4 Instructional Leaders to support staff with
analysing and interpreting data to inform their planning , identify interventions and modify their teaching practices in
literacy and numeracy. Our Instructional leaders lead professional learning on current best practices, model these to staff
and also monitor individual student progress to ensure all students meet expected growth targets. NAPLAN and school
data is correlated to ensure accuracy in reporting to parents.
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Parent/caregiver, student, teacher satisfaction

The school utilised the Tell Them From Me (TTFM ) survey in addition to the People Matter Survey and other school
surveys to ascertain parent / carer , student and teacher satisfaction levels. TTFM survey data indicates that 93 % of
students value school outcomes and the impact schooling will have on their future. 80% of students believed that they
made effective use of their learning time which is comparable with NSW Government school norms. Most students
believed that the classroom instruction was well organised, with a clear purpose and that they were given immediate
feedback that helps them learn. Students felt teachers were responsive to their needs and that they felt they had
someone at school who consistently provided encouragement. 91% of students said that they were proud of their school
whilst 93% of students enjoyed participating in school sports which is 10% than the NSW government norm. Most
Teachers believed that they had clear expectations for classroom behaviour and were able to establish challenging and
visible learning goals for students. They felt confident about monitoring the progress of individual students and
supporting students with special learning needs. Teachers had a clear understanding of the school's strategic vision and
had planned opportunities to discuss strategies with their peers about ways to increase student engagement and barriers
to learning. Teachers also felt confident about giving students feedback to increase their learning. Forty Six parents
completed the TTFM parent Survey. 81% of parents said they felt welcome at the school and that written information
provided by the school was clear and easy to understand. 84% of parents attended school functions and events on a
regular basis and 21 of the 46 parents surveyed said that had attended P & C or were involved in school committees.
Over 89% of parents said their child had a clear understanding of the rules for school behaviour and appreciated the time
staff devoted to providing extra curricula activities.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Currans Hill has a successful sporting history with several students going on to represent the school at Razorback and
zone level in swimming, athletics and cross country. In addition to this we had most students in years 3–6  participate in
PSSA competitions in Term 2 and 3 across 8 sports and also participated in many other sporting opportunities
throughout the year, such as, Tiger Tag, Tiger Shield, Paul Kelly Cup, a variety of State Knockouts, Rugby 7's, Gala
Days and Swim Scheme.

We had 24 students go on to represent Currans Hill, over two days in the Zone Swimming Carnival at Picton Pools. All
students set their goals high and showed great strength and perseverance. We had Cate M,Alex L, Matthew F,Jasper K
and Charlie L go on to represent Razorback at the Regional Swimming Carnival at Gordon Fetterplace Aquatic Centre.
These students swam hard at regionals and were very determined and very successful. Cate, Alex Matthew and Charlie
went on to represent SSW in the State Swimming Carnival at Sydney Olympic Park Aquatic Centre.

Thirty two students represented CHPS at the Zone Cross Country Carnival, which was held at Camden Bicentennial
Equestrian Park. Evanjaline M,Charlie L,Alex L, Alex M and Ben W went on to represent Razorback at the Regional
Cross Country Carnival at Hurlstone Agriculture High School.

Forty Three participated in the Zone Athletics Carnival at Campbelltown Athletics Centre. Alex L and Cooper S went on
to represent Razorback at the Regional Athletics Carnival. We also had several students selected for various Razorback
teams; Sienna P – Girls Basketball, Malcolm P – Boys AFL and Khaiyan L– Boys AFL and Boys Rugby League. These
three students should be commended on their achievements.

As a result of our support and commitment to school sport we received a most supportive school sport award from
Sydney South West Association. ThAnd you to our amazing sport committee and staff coaches who readily gave up their
time to train teams and attend competitions.

In 2019 , 100 students across years 3–6 participated in Wakakirri at the Wollongong Entertainment Centre. In addition to
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winning awards for costuming, choreography and best adapted story, Currans Hill also received a nomination for the "
Story of the year award" which was a tremendous honour and recognition of the dedication and hard work of staff,
students and parents who assisted with making costumes, preparing props and also hair and makeup on the day.

Currans Hill continued our commitment to the arts with students again participating in the Festival of Instrumental Music
at the Sydney Opera House and our choir participated in School Spectacular at Acer Arena at Homebush.

Our debating team and Public Speaking competition students did remarkably well and are continuing to develop their
skills in this area.

Our Stage 2 and 3 students again participated in the Science Fair and Currans Hill placed first and third in the stage 3
section of the Mt Annan High School Fair and first and second in the Stage 2 section. Several students also received
Highly Commended awards. The paper plane challenge was also a tremendous success.

In 2019,. Garden Club continued to plant, water and harvest crops from our vegetable garden and also planted a number
of fruit trees. Students continued to focus on reducing the schools waste by collecting and reusing 'Crunch and Sip'
scraps to feed our 6 Worm Farms and using the worm liquid as a 'fertiliser' for our growing plants. The 'Return and Earn'
program for empty drink containers continued and the environment committee also purchased litter tongs and buckets to
collect rubbish at lunch times.

We continued our partnership with Camden Council by participating in Schools Tree Day in July to plant small trees at
Camden Town Farm for future generations. This excursion offered 50 students the opportunity to travel into Camden by
bus and spend half a day planting trees along the river corridor.
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