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Introduction

The Annual Report for 2019 is provided to the community of Windsor Park Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Windsor Park Public School
156 Rifle Range Road
SOUTH WINDSOR, 2756
www.windsorpk-p.schools.nsw.edu.au
windsorpk-p.school@det.nsw.edu.au
4574 3070

Message from the principal

I am proud of the achievements of our students in 2019. All students have had the opportunity to succeed in a learning
environment which strives each day to create high quality learning experiences for our students. We actively promote our
values by providing a safe environment built on respect, responsibility and safety.We have a highly qualified and
dedicated staff who work together to provide each individual student with the nurturing and encouragement to achieve
their personal best in all that they do. Whilst recognising the individual differences of students, the school aims to
develop student outcomes in all key learning areas. Our students are keen to learn and participate in the wide range of
educational opportunities provided for them at the school. This year our students have experienced the performing arts
activities through dance, choir and  they have participated at all levels of sport and enjoyed learning about our world
inside and outside the classroom. The school focus on student welfare through programs recognising tolerance, caring,
understanding and kindness worked actively to prepare our students for their place in the community. High priority is
given to the integration of our students with special needs. At Windsor Park we enjoy support from our parent body and
local community and extend our thanks and gratitude to them all.
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School background

School vision statement

At  Windsor Park Public School we are committed to providing:–

Quality education in a happy and safe environment.

Our vision is further underpinned by our core values of;

Respect, for ourselves, for others and for our environment.

Responsibility, for our learning and for our behaviour.

Safety, in all we do.

We believe that education is central to the role in building a democratic, equitable and just society that is cohesive,
culturally diverse, and that values Australia's Indigenous cultures.

School context

Windsor  Park Public School is a comprehensive NSW Department of Education and  Communities primary school
situated on the outskirts of Windsor in the  Western Sydney Region.

At  Windsor Park Public School we believe in the value of working cooperatively  with our community to provide strong
foundations for our students' education  and life–long learning.

We  have 246 students that interact within a Safe, Respectful and Responsible  learning environment consisting of ten
mainstream classes and three special  education classes.

The  students and staff embed a culture of 'Personal Best' in all school  activities and settings. This is evident in the
school's wide involvement in  Dance, Sport, Choir, Drumming, Gifted & Talented Programs, Debating and  Public
Speaking opportunities within the larger community.

All teaching staff meets the professional requirements for teaching in  NSW public schools.

The school is committed to  "Restorative Practices", is a member of the "Dare to Lead" coalition of  schools and a
member of the Hawkesbury Aboriginal Educational Consultative  Group (AECG)

Together  as a community we work towards 'Life Long Learning' for all our students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

Printed on: 26 May, 2020Page 4 of 19 Windsor Park Public School 4614 (2019)



Strategic Direction 1

Enhancing the quality of staff and student wellbeing.

Purpose

To provide a high functioning learning community that inspires, engages, and supports students to achieve their best.

To improve student engagement by embedding student agency and voice.

To develop resilient, emotionally intelligent students who display growth mindsets, and behaviours and attitudes that
reflect the school’s vision and values.

Improvement Measures

Increased number of students achieving at or above Average Scaled Growth in NAPLAN Literacy and Numeracy.

Increased number of students achieving Stage expectation or above, in the aspects of Literacy and Numeracy

In accordance with the Premier's Priorities, an increase in students achieving in the top two bands in NAPLAN as well
as reaching at or above stage outcomes for English and Mathematics

Increase in student's feedback and satisfaction through TTFM – student survey.

Progress towards achieving improvement measures

Process 1: Develop a strategic and coordinated approach to supporting staff and student wellbeing.

Evaluation Funds Expended
(Resources)

School culture and staff wellbeing has improved as shown in the Tell Them
For Me (TTFM) survey

Staff support systems for wellbeing and student learning have increased, use
of Circle Time in classrooms conducted by classroom teachers has see
students participate in problem solving and goal setting.

Whole school Professional Learning (PL) sessions in wellbeing, respect and
school values was conducted with all staff resulting in a more positive school
culture

School and departmental wellbeing support systems were promoted by the
Work Health and Safety (WHS) manager

Developing a student survey to identify areas of need for student wellbeing
was postponed and will be further pursued in 2020.

Additional staffing within school
administration

Additional staffing in WHS
management

Used QTSS time to provide additional
time for teachers to complete set tasks
required for other SDs and initiatives

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($44355.00)

Process 2: Strengthen student feedback and student voice processes into the learning sequence and use this to
inform teaching.

.

Evaluation Funds Expended
(Resources)

Teachers are more able to provide feedback to students to drive
improvements in outcomes

Teachers are all now using a set of assessment tools to better provide
student feedback

Assessment data for all students is accessible to all staff and stored on the
school server

Release for executive to plan
assessment schedule

QTSS time used for data entry and
assessment marking/administration

Professional learning in Visible
Learning – Conference for executive
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Progress towards achieving improvement measures

The use of assessment tools and data is monitored by executive to provide
support to staff and to initiate conversations about student growth

Staff have investigated methods to provide student feedback about their
individual progress. This needs to be built on in 2020 to enable staff to have
timely and effective conversations with students about their development and
goals for their learning

Systems and processes that are efficient and achievable at the classroom
level need to be developed to enable more feedback to occur

Professional learning for teachers in
use and administration of assessment
tools and how to use these to give
feedback to students

PAT online assessment tools
purchased

Professional Learning allocation 2019
$19322

Process 3: Students take responsibility for their own learning – to understand the standards expected of them, set
and monitor their own learning goals, and develop strategies for working towards them

Evaluation Funds Expended
(Resources)

We will continue to work in this area into 2020 as the school develops and
refines our assessment processes and procedures

Further development of student feedback methods will be a priority in 2020

The executive staff will prioritise student feedback as to where students are
currently at in their learning

 Students have developed greater skills around goal setting and 'where to'
statements driving their own personal learning

Professional Learning allocation was
used to support and enhance teacher
learning in this area

$19322

Process 4: High impact, evidence–based pedagogical and assessment practices are enacted by all teachers.

Evaluation Funds Expended
(Resources)

We have established systems and processes to gather and store higher
quantity and higher quality assessment data.

Teachers are better able to use and administer assessment tools
demonstrated through the use of the new assessment tools and adherence to
the assessment schedule.

Teachers are using a consistent approach to teaching phonemic awareness
and spelling as evidenced through learning programs across the school.

Teachers have engaged in regular and rigorous professional learning in the
teaching of English, grammar, spelling and writing.

In 2020 staff will continue to focus on the assessment and effective
pedagogical practices in teaching and learning in reading and numeracy.

Literacy and Numeracy Intervention
$33,616.00

Early Action for Success DP Position
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Strategic Direction 2

Engaging students through quality teaching, learning and leadership.

Purpose

To promote, build and sustain the professional learning of all staff members, by creating systems for teachers and
leaders to learn from each other, enabling continual growth and development.

To ensure consistent implementation of whole school programs which allow for an alignment of policies, research and
practices that enhance student outcomes.

To identify factors that impact on teacher wellbeing and implement and sustain initiatives that enable teacher wellbeing.

Improvement Measures

Improved leadership, management and administration policies and practices through the provision of additional
mentoring/release time.

All teachers are aligned to the strategic directions within the school plan, focus on collaborative planning and
programming and the Quality Teaching Framework

Increase in teachers achieving higher accreditation

Increase in teacher initiated projects.

Increase in teacher feedback and satisfaction through Tell TFM–teacher survey

Decrease in teacher absences through staff wellbeing initiatives.

Progress towards achieving improvement measures

Process 1: Providing school executives time to effectively lead, manage, and administer key DEC reforms,
professional learning, educational programs, performance development, learning outcomes, student
welfare, financial resource management and school/community partnerships.

Evaluation Funds Expended
(Resources)

Executive staff are able to identify areas for their own development to
incorporate into 2020 Personal Development Plans

Leadership capacity was enhanced through each executive meeting focusing
on aspects of student management, staff wellbeing and personal professional
development

Funded teacher release for
professional learning $19,332.00

Process 2: Promote, build and sustain the professional learning of all staff members, by creating systems for
teachers and leaders to learn from each other and thus enabling continual development; collaborative
teamwork; shared purpose; and enhanced student outcomes,

Evaluation Funds Expended
(Resources)

Instructional Leader and Assistant Principals have led collaborative planning
across their stages of learning for each term in 2019

Professional development in the collaborative planning of writing, spelling
and grammar has enhanced learning programs for students

Teachers have created collaborative units of work in writing to share with
other team members

Teachers have engaged in collaborative marking sessions ensuring
consistent teacher judgement across Stages

Funding Sources:
 • Early Action for Success
($32160.00)
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Progress towards achieving improvement measures

Teachers consistency in the assessment of student's work and student
tracking decisions has improved and is evidenced by PLAN 2 data and
student reports

Work will continue into 2020 to develop the collaborative program planning in
the areas of reading and numeracy

Teachers have all successfully engaged with and completed new reporting
systems and processes.

Process 3: Systems to promote, build and sustain reflective practice and staff wellbeing.

Evaluation Funds Expended
(Resources)

Successful engagement around personal expectations and school culture
was achieved throughout 2019

A number of staff were on long term leave and therefore we were not able to
be  included in our meetings and reflective processes

Staff information gathered through the Tell Them for Me process indicated
positive comments on the directions of staff wellbeing and our practices

The development of a Staff Wellbeing Framework will continue into 2020

Engagement of Department of
Education staff to assist with
Profession Learning in Staff Wellbeing
and School Culture including the
Director Education Leadership and
Consultant Work Health and Safety

Process 4: Provide learning experiences that are aligned to the curriculum and assessment that allows each
learner to demonstrate what they know and can do with consistency of teacher judgement through a
shared understanding of learning progressions and syllabus.

Evaluation Funds Expended
(Resources)

Staff have engaged in the targeted use of learning progressions to monitor
and target student need

Classroom programs are now more responsive to student need. Teachers
refer to the progression statements in targeted small group sessions in
literacy and  numeracy to inform the activities teachers complete with
students to support them to the next level in their learning.

Staff understanding in how to use assessment tools to inform their teaching
programs has improved. This is demonstrated by teachers using assessment
data to group students within activities, refering to the learning support team
and selecting activities for literacy and numeracy activities that will
specifically scaffold students to the next level in their understanding.

QTSS time for teacher release for data
entry and data–led discussions.

Additional release time for teachers to
implement targeted student support
strategies.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($44355.00)
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Strategic Direction 3

Engaging our community in purposeful partnerships

Purpose

To build inclusive collaborative teams and school networks, through quality community partnerships with student
engagement, learning and wellbeing as a central focus.

Improvement Measures

Increased parent participation in the P&C and school–home partnerships

Increased parent attendance at school based information sessions.

Increased participation of parents feedback and satisfaction through TTFM – parents survey.

Progress towards achieving improvement measures

Process 1: Create two–way communication processes and opportunities which support active, frequent and
culturally sensitive collaboration between school and community through P & C and e–news.

Evaluation Funds Expended
(Resources)

Kindergarten transition program has been strengthened with the
enhancement of parent information sessions by including presentations from
external educational support services and promoting strategies for parents to
support literacy and numeracy learning at school.

The majority of parents are using and engaging with our eNews
communication platform.

The total number of current eNews subscribers for alerts from our school is
517. There are also 232 parents or carers who have subscribed to receive
email notifications from us.

Each communication notice from our school registers 400–500 engagements
from parents or carers demonstrating a high degree of engagement in this
communication platform.

Stage of learning information brochures for parents were implemented this
year. Based on parent feedback these brochures will be used more
frequently next year to communicate the details of the curriculum content
areas each class will study throughout the year.

Funding Sources:
 • Socio–economic background
($23420.00)

Process 2: Develop a family engagement plan that reflects the school's strategic directions addressing the needs of
our families and their children.

Evaluation Funds Expended
(Resources)

Our parent engagement with the parenting pre–school social group has
continued throughout the year

There was a significant engagement with our Kindergarten transition program
with 90% of parents new to our school attending a parent transition
information session

We need to develop further ways in which we can assess and identify the
communication needs of our parents throughout 2020

We will implement the TTFM parent in 2020 and will plan to identify other
communication forms for assessing communication needs of parents

Chaplaincy Program  $22000

School Learning Support Officers
working with Kindergarten Transition
Program
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Progress towards achieving improvement measures

Process 3: Create jointly planned professional development opportunities for staff, students and parents across our
community of schools.

Evaluation Funds Expended
(Resources)

Staffing changes throughout 2019 increased the need for the executive to
orient and induct new staff into the systems and processes of our school. We
therefore did not extend our professional learning opportunities to teachers
from the Windsor Community of Schools

We developed and implemented several sustained and effective professional
learning programs for staff of Windsor Park in 2019 in the areas of writing,
grammar, spelling and numeracy.

Extending these professional learning opportunities to schools within the
Windsor Community of Schools will be a focus Windsor Park Public School
throughout 2020

Socio–economic funding

Principal Support $ 12479.00

Funding Sources:
 • Socio–economic background
($33420.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Extra School Learning
Support Officers (SLSO)
provided support where
required to assist students
with curriculum access

Speech therapist

Chaplains in attendance 3
days per week

Use of school bus to
transport students to
activities

Funding Sources:
 • Socio–economic
background ($10 423.00)
 • Aboriginal background
loading ($20 600.00)

All planned programs and interventions have
been fully accessed by our students.

Speech therapy and Chaplaincy programs
provided students and families with vital
connections to the community

Parent have been supportive of our student's
Personal Learning Plan and there has been
positive feedback from students

Students have indicated the benefits they
have gained from the programs in which they
participated.

Quality Teaching, Successful
Students (QTSS)

Provision of school funding
through the RAM.

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($44 355.00)

Mentoring by supervisors led to greater
understanding of curriculum requirements.

Feedback and observation reports provided
staff with deeper understanding of the
requirements of the Teaching Standards and
areas for them to focus on for PL.

Greater understanding of the assessment and
reporting requirements, especially PLAN 2
has been gained through the provision of
QTSS.

Socio–economic background Chaplaincy Program 3 days
per week.

Community Support Group
provided on–site by
Chaplain

Student support to access
the curriculum through the
provision of School
Learning Support Officers.

Provision of Speech
Therapist support to
individuals students and
class groups.

Speech Assessments
conducted for students
identified with a high level
of language needs.

Teacher release provided
for staff to contact families
where requires and to liaise
with the School Counsellor.

Funding Sources:
 • Socio–economic
background ($72 188.00)

Positive outcomes were achieved for all
Stage 3 students engaged in the 'Shine' and
'Rock and Water' programs. These programs
could be extended to Stage 2 in 2020.

Support for new families allowed for a positive
transition for students to their new school.

The 'Breakfast Club' was extremely well
patronised as much a social interaction as
much as for the provision of breakfast.

Teachers and SLSO's developed excellent
working teams which have seen the student
learning programs delivered successfully
across K–6.
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Early Action For
Success/Bump–It–Up

PAT tests costs covered by
the DoE

Early Action for Success
Deputy Principal  position 4
days per week provided by
the DoE.

EAfS position 1 day per
week provided through
school allocation from
allocation.

Interventionist employed 2
days per week to assist
student learning from
school allocation.

Learning and Support
Teacher 4 days per week

Funding Sources:
 • Socio–economic
background ($32 860.00)
 • Low level adjustment for
disability ($85 373.00)

All staff allocated time to work with the EAfS
DP tracking student progress and developing
programs required for individuals

Staff attended the Best Start and PLAN 2
online training and shared this knowledge to
further extend understanding of these
programs

Ongoing assessment programs have
informed teaching and learning programs

Work of the Interventionist has provided
Stage 1 students with extra assistance with
their learning and this will be extended to
Stage 2 students in 2020
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 119 120 116 116

Girls 128 117 112 119

Student attendance profile

School

Year 2016 2017 2018 2019

K 93.6 95.8 94 94.7

1 94.4 93.4 95.8 92.7

2 93.8 93.8 93.9 95.2

3 93.7 92.1 93.1 92.7

4 94.4 92.6 92.1 93.4

5 93.1 93.1 92.8 93.6

6 95.1 93.8 89.8 92.4

All Years 94 93.5 93.2 93.5

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 10.52

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.6

School Administration and Support Staff 5.42

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 781,172

Revenue 3,122,130

Appropriation 3,064,483

Sale of Goods and Services 4,571

Grants and contributions 51,552

Investment income 1,524

Expenses -3,023,168

Employee related -2,623,231

Operating expenses -399,937

Surplus / deficit for the year 98,962

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 613,904

Equity Total 368,492

Equity - Aboriginal 54,756

Equity - Socio-economic 192,846

Equity - Language 0

Equity - Disability 120,890

Base Total 1,738,002

Base - Per Capita 57,130

Base - Location 0

Base - Other 1,680,872

Other Total 290,750

Grand Total 3,011,149

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers. In 2019, the school sought
opinions about the school from students and parents through the 'Tell Them For Me Survey'. Student responses
indicated:

78% of students surveyed have a positive sense of belonging to the school.

91% of students surveyed had high expectation of success. Students and teachers maintain high expectations for all
students to succeed.

78% of students surveyed felt they could advocate within the school and make contributions to school directions. Also
that teachers are responsive to their needs, and encourage independence with a democratic approach.

Parents felt welcome in the school and in particular communicating their child's classroom teacher.

Parents felt that Windsor Park Public School was a safe place for their child and that the school supported positive
behaviours for student learning.

Parents again indicated that the school should continue to grow its communication systems with parents at every level.

The majority of teachers feel that the leadership at the school is supportive.

Teachers agreed that emphasis on data informed practice and enabled teachers to identify where children are working
and where they need to go.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Multicultural Education Perspectives continue to be a focus at Windsor Park Public School. Again this year we have
developed our students understanding of our multicultural society through the International Day Program. Students have
demonstrated an appreciation of cultural diversity, knowledge and understandings in the context of learning outcomes
and experiences from this program. The culmination of this program was the Food Fair and our Focus on Asia conducted
during Term 3. studies an International Assembly in Term 3

Other School Programs (optional)

Learning and Support Team

The learning and support team at Windsor Park Public School includes the principal, instructional leader, assistant
principals, the learning and support teacher, class teachers and the school counsellor. This team meets each fortnightly
to access specific learning needs of students who have been referred by their class teacher or parents/carer. Assistance
and recommendations can include to academic, medical, emotional and/or social concerns. During 2019 assistance by
the team included the preparation of Individual Learning Plans, Out of Home Care Plans, Health Care Plans and
Behaviour Management Plans.

National School Chaplaincy Program

Windsor Park Public School has received funding for this program for over eight years with the program supported by our
school community. The role of the chaplain in the school has developed to reflect student and community needs around
support in school and connections to the wider community of support for families. During 2019, our school chaplains,
Elijah Burrell and Nicola Reifenstein have provided support through self–esteem programs and social skills programs
including the 'Rock and Water' and 'Shine' programs. Along with these programs they conduct a Breakfast Club three
days per week and a Community Group each Thursday morning. Both chaplains work alongside teachers empowering,
encouraging and strengthening our students to enable them to make positive choices and develop positive relationships.
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