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Introduction

The Annual Report for 2019 is provided to the community of Oakhill Drive Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Oakhill Drive Public School
Oakhill Drive
Castle Hill, 2154
www.oakhilldr-p.schools.nsw.edu.au
oakhilldr-p.school@det.nsw.edu.au
9634 1033

Message from the principal

2019, saw our school, evaluate our strategic directions, against the School Excellence Framework (SEF), for the
purposes of External Evaluation. We embraced the opportunity to discuss our judgements about our practices and the
evidence that underpins these with a panel of peers. At the conclusion of the process, the panel concurred with our
evidence. In the domains of Learning, Teaching and Leading, overall, our school was judged as EXCELLING.
These results do not accidently happen. These results are achieved when a learning community, including staff, students
and parents, aspire for continuous improvement, understand that learning is lifelong and work closely together to inspire
children in their formative years with high expectations. I thank my leadership team, for their shared vision, passion and
commitment and I thank our teaching and support staff for their professionalism, positivity and engagement with our
school vision.

In recent years, wellbeing has become a priority in our school equal to learning. Resilience is explicitly taught. Our
students are learning to persevere in the face of challenges and mistakes. They are learning that effort is an important
part of learning, they listen to and are interested in feedback, they see mistakes as an integral part of the learning
process and are inspired by the success of others.

Our students show optimism, respect and kindness. They value the opportunity to serve others and participate in school
life through the many and varied options available to them. Our school honours students, who make these contributions
with the awarding of the prestigious SILVER and GOLD Acorns. I congratulate all Oakhill Drive Public School students
and encourage them to continue to strive to be global citizens, who contribute to the creation of the common good. Our
website highlights the many academic, sporting and arts programs offered to our students.

This year we farewell, Mrs Kim Davis, (outgoing P&C President five years) from Oakhill Drive Public School. This
relationship ends after six children and 17 years of service to our school. During her association with us, Kim has led the
P&C and worked harmoniously with the school to achieve our strategic directions. As a result of this partnership with our
school, our students benefit from teachers and parents who are closely aligned with their goals in mind. We thank Kim for
her dedication, drive and friendship.

Oakhill Drive Public School is not like any other school. At Oakhill Drive our students are truly at the centre of all
decisions. At Oakhill Drive Public School, we truly work in partnership with our community to make a difference to the
whole child.

Betty Asmanis–Ploeg

Principal

Message from the school community

The P&C at Oakhill Drive Public School, has a strong and harmonious relationship with the school. This year, we
supported the school to evaluate the school strategic directions against the School Excellence Framework (SEF) for the
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purposes of external validation. Some members of the P&C, attended workshops and meetings to plan evidence sets
and select appropriate artefacts to tell the ODPS story. We were delighted and proud of the results achieved together.

Each year the P&C works closely with the school via the teacher representatives and the student representatives, to
establish requirements and then assist to raise the necessary funds to fulfil those requirements. 2019 was a Fun Day
year for us which saw a profit of over $60k raised. The 2019 Fun Day was the most successful we've hosted, with many
volunteers from our families and over 50 student volunteers from Cherrybrook Technology High School working together
for a great community feel good event. Fun Day funds allow us to work or plan for larger projects. The P&C in
conjunction with the School leadership team have voted to save the raised funds plus surplus funds, and work on a 18 to
24 month plan to put a much needed all purpose cover over the multi–purpose court. This will be a work in progress for
the 2020 P&C.

The P&C annually subsidises items such as; teaching resources, Yr 5 Leadership courses, SRC camps, Yr 6 First Aid
Courses, Yr 6 Farewell, Kindy Graduation, Arts program including Dance costumes and Band equipment, refresh of
sporting equipment, playground maintenance and our successful Welcome BBQ, just to name a few.

Our P&C is charged with running three sub–committees. The Canteen, the Uniform Shop and our popular and very
successful Band. These sub–committees, whilst they raise varying levels of profit, are largely service focused which are
almost entirely run by volunteers. Our volunteers do an amazing job and we are fortunate that we can offer such great
services for our parents and children. We thank you all for your time. Recognising that not all events are income
generating, the P&C do regularly coordinate more service type events, some of which include: Discos, Trivia Nights,
Mother's Day & Father's Day stalls.

The P&C and the wider parent community, work together with the school towards continuous improvement. This year,
parents were invited to attend several school functions, workshops and focus groups, highlighting student learning and
wellbeing. During Open Day, teachers welcomed us into classrooms and our children shared with us their learning goals
and their progress towards these. Later in the day the choirs, dance groups and bands showcased their talents during an
outdoor concert. Hospitality was extended to parents and grandparents, via the student cafe, with home baked treats.
The school has conducted several workshops throughout the year to improve parent understanding of school life and the
school's strategic directions of learning and wellbeing.

The P&C values the community spirit at ODPS and it is through these regular community events that we get a chance to
say thank you to the community for their continued support. We would like to take this opportunity to thank all parents
and staff for their contributions and continued support and hope that you all feel the amazing community spirit that
surrounds our lovely school.

Kim Davis

P&C President
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School background

School vision statement

Our students will gain the skills, knowledge and attitudes, that will prepare them to be creative, connected and
collaborative lifelong learners. Our students will be encouraged to become healthy, well rounded, global citizens who
contribute to the creation of the common good in today's knowledge based, dynamic, interdependent world.

School context

Oakhill Drive Public School is located in the Castle Hill area of North West Sydney. Our current enrolment numbers are
at 752 students. 56% of our students are from a language background other than English. We have a strong learning
alliance with the Cherrybrook Community of Schools including our feeder high schools Cherrybrook Technology High
and Castle Hill High. Oakhill Drive staff and community are committed to providing many opportunities for our students to
strive to achieve. Preparing our students for their journey through life and providing experiences that develop the whole
child is what drives our whole school community. We do this by ensuring that the learning environment is a place where
all students feel safe, are stimulated and are proud to be part of a caring school. Our teachers bring learning to life,
inspiring the imagination and creativity in every student by making learning relevant, integrating technology, encouraging
communication and making classrooms fun, our teachers help our students to excel. As well as the academic programs,
we offer an exciting and diverse range of programs in the creative arts, sport and many other co–curricular areas which
will develop each student's interests and talents whilst building their confidence and self–esteem. Programs such as,
school choirs, bands and dance groups, sports teams, school representative council and debating are just a few that
offer students opportunities to showcase their talents. As the school has grown, support of the school's initiatives and
goals by parents, has never been stronger. Together we strive to achieve a happy and inspiring school.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Excelling

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Excelling

TEACHING: Professional standards Excelling

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling

In preparation for external validation on 11 June 2019, the required body of evidence was prepared, reviewed and
annotated. The Executive Summary synthesised the annotated information provided in the body of evidence. Oakhill
Drive Public School delivers a rich and robust curriculum, which is delivered in a supportive and caring learning
environment. Oakhill Drive Public School enjoys a positive reputation in the community and among its educational peers
in the community of schools, providing excellence in all areas of student learning and wellbeing. Parents/carers and the
wider school community provide deep and authentic partnerships with school staff, to ensure opportunities exist for
students to flourish in a supportive and well resourced environment. Staff members work collaboratively to deliver quality
programs, allowing students to grow in all domains, with a particular emphasis on wellbeing and general academic,
sporting, arts and technology based programs and initiatives. In addition to quality teaching and learning programs,
Oakhill Drive Public School has outstanding band, choir, dance and sport programs. In the last five years, Oakhill Drive
Public School has experienced a steady increase in student numbers resulting in the appointment of a second deputy
principal in 2018. Currently, the workforce in our school, is made up of permanent and temporary teachers with varied
teaching experience. The introduction of the School Excellence Framework (SEF) and the 5P planning process in 2015
was embraced by Oakhill Drive Public School as a framework that leads us to excellence. Research drives our thinking
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and with this in mind, school leaders led the staff and community to develop our vision statement.

Our students will gain the skills, knowledge and attitudes, that will prepare them to be creative, connectedand
collaborative lifelong learners. Our students will be encouraged to become healthy, well rounded,global citizens
who contribute to the creation of the common good in today's knowledge based, dynamic,interdependent world.

This vision is being realised through strategic planning as outlined in our school plan, monitored in our milestones and
reported to the community. Strategic Directions 2018–2020 include: 1. Quality Teaching and Learning in a Dynamic
School 2. Quality Relationships and Wellbeing For All 3. Quality Leadership and Management. Therefore our evidence
sets were derived from our vision statement. Each of the six areas: Quality Leadership and Management, Professional
Learning, Learning, Assessment, Supporting Learning and Wellbeing and Relationships provide evidence of how we are
working towards our overarching vision. Teachers at Oakhill Drive Public School have been engaging with the SEF since
its inception. Our evidence will show teachers analysing this document, considering the evidence and making
recommendations towards future planning. Teachers have supported the EV process by participating in professional
dialogue and contributing to the collection of artefacts. Teams have examined the artefacts and contributed feedback to
the annotations of each evidence set. The EV process has been informative and affirms our evaluative thinking.

Learning: The results of this process indicated that in the School Excellence Framework domain of Learning:

Learning Culture: Oakhill Drive Public school has a culture strongly focused on learning, the building of educational
aspiration and ongoing performance improvement throughout the school community. We believe the artefacts in the
three themes associated with Learning Culture show that there is deep and authentic aspiration and commitment for our
students to achieve personal bests in all aspects of school. Our on–balance judgement in the area of Learning Culture is
at EXCELLING.

Wellbeing: All students at Oakhill Drive Public School are known, valued and supported to achieve their personal best in
all aspects of school life. Our school has a deeply embedded culture to support the wellbeing of all students. There is a
strategic and planned approach to develop wellbeing processes that support the wellbeing of all students, which enables
them to achieve personal best in cognitive, social, emotional, physical and spiritual growth. We believe the artefacts
included throughout the sets highlight that wellbeing process and practices are exemplars of excellence, which is why
our on–balanced judgement in this element is EXCELLING.

Curriculum: The teachers at Oakhill Drive Public School deliver high quality teaching and learning experiences on a
daily basis, as evidenced across several evidence sets and across all three themes. We are a school that continuously
evaluates our practices to meet the needs of our students by developing the capacity of their teachers. The artefacts will
show evidence of revisions based on feedback, on teaching practices, and consistent and reliable student assessment.
Evidence will show that teaching and learning programs show evidence of adjustment to address individual student
needs ensuring that all students are challenged and all adjustments lead to improvement. Teachers involve students and
parents in planning to support learning and share expected outcomes. Our on–going judgement in this element is
EXCELLING.

Assessment: Consistent school wide practices for assessment are used at Oakhill Drive Public School to monitor, plan
and report on student learning, across the curriculum. Formative assessment is integrated into teaching practice in every
classroom, confirming that students learn what is taught. Artefacts show that the school analyses student progress and
achievement data and a range of other contextual information. Teachers respond to trends in student achievement, at
individual, group and whole school levels. Students know how to use success criteria to improve their learning and
parents understand the assessment approaches used in the school and their benefits for learning. The school uses
systematic and reliable assessment information to evaluate student learning over time and implements changes in
teaching that lead to measurable improvement. The school has processes in place to support teachers' consistent,
evidence–based judgement and moderation of assessments. Our on–balance judgement in this element is EXCELLING.

Reporting: At Oakhill Drive Public School reporting is clear, timely and accurate and provides information to parents that
supports further progress and achievement for all student learning across the curriculum. Artefacts provide evidence
across all three themes. The school uses a centralised system for analysing and reporting data on student and school
performance, including academic growth, non–academic and cross–curriculum data. Reports inform parents of learning
attitude and student self regulation. The school uses data to inform collective decisions about student learning, aligned
with improvement measures in the school plan. Student reports are personalised and comprehensive, providing detailed,
clear and specific information about student learning, growth, next steps and improvement measures, as well as relevant
contextual and/or comparative data. Teachers directly and regularly engage with parents to improve understanding of
student learning and strengthen student outcomes. Reporting to parents has been enhanced in response to feedback
received. Our on–balance judgement in this element is EXCELLING.

Student Performance Measures: Students at Oakhill Drive Public School consistently perform at high levels on external
and internal school performance measures and equity gaps are closing. The school's value–add trend is positive. Most
students achieve in the top two bands for NAPLAN reading, writing and numeracy. Students are aware of and most are
showing expected growth on internal school progress and achievement data. School data shows that student progress
and achievement is greater than that of students at statistically similar schools on external measures,
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and this is consistent with strong student progress and achievement on internal measures. Progress and achievement of
equity groups within a school is equivalent to the progress and achievement of all students in the school. Our on–balance
judgement in this element is SUSTAINING & GROWING.

Teaching: The results of this process indicated that in the School Excellence Framework domain of Teaching:

Effective Classroom Practice: At Oakhill Drive Public School all teachers are committed to identifying, understanding
and implementing the most effective explicit teaching methods, with the highest priority given to evidence–based
teaching strategies. We believe the artefacts in the four themes associated with effective classroom practice show,
teachers plan lessons that are part of a coherent program that has been collaboratively designed. Evidence shows that
teachers program in response to data collected from formative assessment to move learning forward. Accommodations
and adjustments are made to suit needs as they arise. A whole school approach ensures the most effective
evidence–based teaching methods optimise learning progress. Student feedback is elicited by teachers and informs their
teaching. All classrooms and other learning environments are well managed within a consistent, school–wide approach.
Well planned teaching is taking place, so that all students can engage in productive learning, with minimal disruption. Our
on–balance judgement in this element is EXCELLING.

Data Skills and Use: At Oakhill Drive Public School, student assessment data is regularly used school–wide to identify
student achievements and progress, in order to reflect on teaching effectiveness and inform future school directions. The
school promotes and demonstrates the use of data to effect change. Teachers analyse, interpret and extrapolate data
and they collaboratively use this to inform planning, identify interventions and modify teaching practice. Reporting on
school performance is based on valid and reliable data analysis. Teachers clearly understand, develop and apply a full
range of assessment strategies – assessment for learning, assessment as learning and assessment of learning – in
determining teaching directions, monitoring and assessing student progress and achievement, and reflecting on teaching
effectiveness. School staff collaborate with the school community to use student progress and achievement data to
inform strategic priorities. Our on–balance judgement in this element is EXCELLING.

Professional Standards: At Oakhill Drive Public School, staff demonstrate personal responsibility for maintaining and
developing their professional standards. Professional Standards are a reference point for whole school reflection and
improvement. We believe the artefacts provided across the evidence sets show the school has a high performing
teaching staff as measured against the Australian Professional Standards, whose capacities are continually built to
ensure every student experiences high quality teaching. The leadership team has participated in capacity development
programs and implements principles of evaluative thinking, continually monitors the impact of programs and approaches
used by all teachers, and improves practice as required. The school monitors the accreditation status of all staff and
encourages the pursuit of higher levels of accreditation. Our on–balance judgement in this element is EXCELLING.

Learning and Development: At Oakhill Drive Public School, professional learning is aligned with the school plan, and its
impact on the quality of teaching and student learning outcomes is evaluated. There are explicit systems for collaboration
and feedback to sustain quality teaching practice. We believe the artefacts provided across the evidence sets show the
school uses embedded and explicit systems that facilitate professional dialogue, collaboration, classroom observation,
the modelling of effective practice and the provision of specific and timely feedback between teachers. Whole school
and/or inter–school relationships provide mentoring and coaching support to ensure the ongoing development and
improvement of all teachers, by expert teachers. The staff evaluate professional learning activities to identify and
systematically promote and implement the most effective strategies to improve teaching and learning. Teachers
collaborate with staff in other schools to share and embed good practice. Our on–balance judgement in this element is
EXCELLING.

Leading: The results of this process indicated that in the School Excellence Framework domain of Leading:

Educational Leadership: At Oakhill Drive Public School, the principal is the primary instructional leader in the school.
The principal and school leadership team model instructional leadership and support a culture of high expectations and
community engagement, resulting in sustained and measurable whole school improvement. We believe the artefacts
provided across the evidence sets show, the leadership team maintains a focus on distributed instructional leadership to
sustain a culture of effective, evidence–based teaching and ongoing improvement so that every student makes
measurable learning progress and gaps in student achievement decrease. The school demonstrates a high performance
culture, with a clear focus on student progress and achievement and high quality service delivery. The school is
recognised as excellent and responsive by its community because it uses best practice to embed a culture of high
expectations, and effectively caters for the range of equity issues in the school. Our on–balance judgement in this
element is EXCELLING.

School Planning, Implementation and Reporting: At Oakhill Drive Public School, the school plan is at the core of
continuous improvement efforts, with the school's vision and strategic directions evident in its activities. We believe the
artefacts provided across the evidence sets show, the school is recognised as a leader for its impact on learning
progress, its effective practices and continuous improvement, and its active support of other schools. The school uses
research, evidence–based strategies and innovative thinking in designing and implementing a school plan that
successfully delivers ongoing, measured improvement in student progress and achievement. The school systematically
and regularly monitors a range of indicators to gauge impact. The annual report contains data that measures the impact
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of the plan in terms of student learning progress. Our on–balance judgement in this element is EXCELLING.

School Resources: At Oakhill Drive Public School, resources are strategically used to achieve improved student
outcomes and high quality service delivery. We believe the artefacts provided across the evidence sets show, the
leadership team deploys teaching and non–teaching staff to make best use of available expertise. The leadership team
takes a creative approach to use of the physical environment to ensure that it optimises learning. Technology that
supports learning is available and expertly integrated into lessons. Administrative staff are expert users of available
technology and systems. The school collaborates with the local community where appropriate, delivering benefit to both
the school and the community. Financial planning is integrated with school planning to address school strategic priorities
and meet identified improvement goals. Our on–balance judgement in this element is EXCELLING.

Management Practices and Processes: At Oakhill Drive Public School, administration systems, structures and
processes underpin ongoing school improvement and the professional effectiveness of all school members. We believe
the artefacts provided across the evidence sets show, the school evaluates its administrative systems and processes,
ensuring that they are delivering anticipated benefits to the school community, and makes changes when required. There
is a whole school approach to improving service delivery. The leadership team measures school community satisfaction
and shares its analysis and actions in response to the findings with its community. Our on–balance judgement in this
element is EXCELLING.
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Strategic Direction 1

Quality teaching and learning in a dynamic school

Purpose

To continue to build a school culture of excellence and equity, ensuring each student experiences success; aspiring to
become confident and creative life long learners and global citizens.

Improvement Measures

Students use and understand the language of learning. They can identify where they are in their learning and where to
go next.

Formal processes (eg Review & Plan and Instructional Rounds) and informal observations will indicate programs are
dynamic, with assessment data effectively gathered, evaluated and used to inform future teaching.

NAPLAN data will indicate growth of the number of students in the top two bands to an average of 83% (Year 3) and
67% (Year 5).

All student's literacy and numeracy skills will be monitored using the syllabus and tools such as the
Continuum/Learning Progressions to explicitly target teaching to develop all students skills in literacy and numeracy.

Progress towards achieving improvement measures

Process 1: Pedagogical expertise: Professional development on assessment to ensure that every students' needs
are known and teachers have the skills and resources to accommodate needs. This will include learning
on data analysis, formative assessment techniques, differentiation, goal setting, substantive
communication and feedback. Students will become active participants of their own learning. Staff will
further develop consistency of teacher judgement (CTJ) between and beyond classes, Stages and the
school.

Evaluation Funds Expended
(Resources)

 • Data from Instructional Rounds shows that teachers confidently embed a
range of assessment tools (as, of and for learning). Professional learning has
been directed via data from Instructional Rounds and Executive
Walkthroughs and delivered via whole school, Stage and individual support.
 • Exit passes, Executive walkthroughs, self–reports and surveys show that
students use self–reflection, peer, teacher and parent/carer feedback to
direct learning.
 • Teachers efficiently collect, use and analyse data effectively. Teacher
consistency of judgement of student learning between Stages is developing
through the Review and Plan 5 weekly process. This is enhancing high
expectations throughout the school.
 • Teacher knowledge of what constitutes a 'Worthwhile Lesson' is developing
by an application of research to learning programs. Programs are being
adjusted so that lessons meet syllabus expectations, the needs of the
students and are an important part of the learning trajectory.
 • NAPLAN data shows that 83.9% (Reading) and 71.6% (Numeracy) of Year
3 students and 64.8% (Reading) and 61.0% (Numeracy)  of Year 5 students
are in the top two bands.

Casual relief, buying resources
(Formative Classroom Walkthroughs
by Moss & Brookhart)

Funding Sources:
 • Casual relief and resources
($15000.00)

Process 2: Curriculum implementation: Professional learning to build syllabus knowledge and implementation (CA,
PDHPE, S&T) and review of programs including meaningful inclusion of the General Capabilities (in
particular critical and creative thinking) and the Cross Curriculum Priorities.

Evaluation Funds Expended
(Resources)

 • Attendance by all staff at the Outdoor Education SDD at Field of Mars
enhanced their understanding of authentic learning tasks, learning by doing
and the general capabilities and cross–curriculum priorities. This philosophy
is now embedded in some units of learning.

Outdoor Learning professional
learning developed in conjunction with
Field of Mars Environmental Education
Centre
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Progress towards achieving improvement measures

 • Science and Technology teachers attended professional learning on the
new syllabus and programs reflect new syllabus outcomes; learning units are
reviewed and evaluated.
 • Two year scope and sequence for Science & Technology and PDHPE are
written.
 • Executive and aspiring executive attended professional learning on the new
PDHPE syllabus and then delivered professional learning to all staff, together
with completion by all staff of online PDHPE courses through MyPl.
 • Teachers are familiar with new PDHPE syllabus and units of learning are
written for Term 1 2020.
 • Writing of units of learning for new syllabus documents will continue into
2020.

Casual relief for teachers to attend
learning on new syllabus and release
staff to write scope and sequences
and write units of learning

Funding Sources:
 • Professional learning ($5000.00)
 • Casual relief ($11000.00)

Process 3: Parent engagement in student learning: Opportunities through workshops, written communication,
online tools and information sessions will be provided for parents/carers to understand and participate in
new pedagogy to actively support their children in their learning.

Evaluation Funds Expended
(Resources)

 • Several parent workshops were held during the year with a range of
parents/carers attending. These were delivered by a number of different
teachers and Executive staff.
 • Around 60 parents/carers attended the workshop on Visible Learning and
40 the Maths Masterclass on multiplication and division. Feedback from
these sessions indicated gratitude for the opportunity to develop their
understanding of pedagogy.
 • A smaller number of parents/ carers attended the Report information
session and EAL Cafe, mainly with parents new to the school (Kindergarten
students) attending.
 • Feedback obtained from discussions, emails and exit passes indicated that
that parents/carers, including those from culturally diverse backgrounds,
express an increased understanding of and how to support their child's
learning.
 • Newsletter articles are written to illustrate actual examples of current
pedagogy and curriculum.
 • It is considered important the there is ongoing opportunity for
parents/carers to actively participate in their child's learning.
 • A qualitative survey on parent/carer understanding of learning needs to be
developed, particularly to understand needs of those that do not attend
sessions at school.

Catering for parents/carers

Funding Sources:
 • Refreshments ($200.00)

Next Steps

1. Continue to develop teacher skill in data analysis, efficient maintenance of data records  and using data to adjust
learning.

2. Continue to develop skills in differentiation to provide learning opportunities that meets the needs of all students
while providing challenge & rigor for all students; tasks with low floor high ceiling.; alternate ways to access and
present learning and alternate resources.

3. Streamline units of learning to focus on essential, important learning by reviewing scope and sequences and
developing teacher clarity to promote students having a clear understanding of what they are learning, how they
are going and how to get there.

4. Develop a tool to measure parent/carer understanding of learning.
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Strategic Direction 2

Quality relationships and wellbeing for all

Purpose

To promote and build a positive school community environment through sustainable school wide systems which develop
the overall wellbeing of students, staff and the community. Positive practices and procedures foster a culture of learning,
collegiality and effective partnerships in which the school and its community are able to connect, succeed and thrive.

Improvement Measures

Students and staff demonstrate a high level of wellbeing and positive, respectful relationships, evidenced by behaviour
data and feedback.

Increased efficiency of Learning Support Team procedures to enable capacity building of teachers. Increased support
to students who require Learning Support Team interventions related to behaviour, learning or wellbeing.

All teachers successfully implementing the procedures in the new Student Wellbeing Policy. Parents supportive and
involved in Policy procedures.

Progress towards achieving improvement measures

Process 1: Positive Education Program:Implement an evidenced based program for teaching Positive Education in
which students can connect, succeed and thrive at each stage of their schooling as outlined in a
Positive Education K–6 Scope & sequence. Students and staff effectively using solution focused
strategies to address adversities and build wellbeing.

Evaluation Funds Expended
(Resources)

A comprehensive Positive Education program has been developed and is
continually reviewed as our knowledge grows and deepens in this field. The
development of stage–based lessons has enabled the explicit teaching of
concepts, which are demonstrated and reinforced in our school culture every
day, as well as during yearly events such as RUOK Day, Harmony Day and
Wellbeing Wednesday. The physical environment of the school reflects the
Positive Education concepts through the addition of murals, plaques, signs,
play equipment and our resident cow.

Data from the Tell Them From Me Survey indicates that students at Oakhill
Drive score above the NSW Government norm in the areas of positive peer
relationships, positive behaviour, advocacy at school and positive
teacher–student relationships. Data also shows that students at ODPS are
subjected to a much lower level of bullying than the NSW Govt norm. An area
to address is students' positive sense of belonging. School report data will be
collated early next year and triangulated with other data to determine future
directions.

Student Report Data

Tell Them From Me Survey data

Process 2: Student, Staff and Community Engagement in Wellbeing programs: Develop professional learning
sessions and workshops for teachers to empower them to confidently adopt positive psychology
practices. Provide opportunities for students, staff and parents to consult, understand and support the
school's positive education program and associated policies.

Evaluation Funds Expended
(Resources)

Increased engagement of staff and community in prioritising wellbeing
alongside learning. This is evidenced by observing professional learning in
practice, attendance at parent workshops, use of resources e.g. factsheets,
SchoolTV and participation in events.  Teachers have engaged throughout
the year in learning targeted at adopting a solution–focused approach,
implementing mindfulness, understanding restorative practices and
developing an awareness of the increased research supporting positive
psychology practices. New teachers participated in a full day induction course

Breakfast materials

Wellbeing Wednesday materials

Funding Sources:
 • Activity resources ($230.00)
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Progress towards achieving improvement measures

to introduce them to SD 2 concepts, practices and procedures.

Parents have attended information sessions about restorative practices and
anxiety. In addition to workshops, parents were provided with wellbeing
information from a range of sources throughout the year. These include
factsheets, newsletter articles and SchoolTV. The P&C stated that they value
these provisions and has endorsed the funding of SchoolTV to the school
each year.

On Wellbeing Wednesday, the whole school community engaged in a day of
celebrating the year's learning about wellbeing and relationships. Parents
enthusiastically contributed to a display and supported their children in
leading activities. The Food for Farmers drive was an outstanding success,
with over 90 boxes of food donated. Having a local high school student, who
started a donation initiative, visit our school and speak to the students about
making a difference consolidated the concepts being taught of compassion
and empathy in an authentic context.

Process 3: Student Wellbeing Practices and procedures:  Draw on research to develop and implement an
integrated set of policies and procedures that align with DoE Wellbeing Framework and related policies.
Sub policies and procedures outline guidelines for Learning support team, rewards, discipline, student
leadership, anti–bullying, cyber bullying, learning support and gifted &talented education.

Evaluation Funds Expended
(Resources)

Oakhill Drive Student Wellbeing Policy incorporates 3 newly developed and
ratified policies.

All documents can be accessed on school website and have been developed
using a consultative process with students, staff and parents. Policies align
with and reflect Department of Education policies and the positive and
resilient culture of the school, enabling this to become deeply embedded in
all that we do. Comprehensive Learning Support Team (LST) procedures
ensure that every student is known, valued and cared for through a process
of referrals, monitoring, implementation of strategies and consultation with
external agencies. The positive relationships between students, staff and
parents are supported and enabled through this shared approach.

The new policies are:
 • Student Recognition Policy and Procedures
 • Positive Relationships & Engagement Policy and Procedures (formerly
Behaviour Management)
 • Anti–Bullying Policy

Next Steps

1. Aligning of Oakhill Drive Positive Education program with the new PDHPE syllabus.
2. Continued sourcing of professional learning and projects from external experts in the field and increased

partnerships with other schools to share initiatives, especially in identified focus areas.
3. Review/development of associated Student Wellbeing Policies e.g. Student Leadership Policy, Attendance Policy

and Learning Support Policies
4. Build the capacity of staff to lead the wellbeing program
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Strategic Direction 3

Quality leadership and management

Purpose

To create a culture of high expectations and community engagement resulting in whole school improvement and develop
administrative systems, structures and processes underpinning ongoing improvement and professional effectiveness of
all school members.

Improvement Measures

All teachers are vigilant about building expertise to create positive effects on achievement for all students. Formal and
informal data, indicates all students are achieving success.

Instructional Rounds (IR) and classroom walkthrough data provide ongoing base line data for pedagogical
improvement.

Parent satisfaction surveys and focus groups report improved communication and administrative efficiency.  

Progress towards achieving improvement measures

Process 1: Executive staff experience professional development to deepen their knowledge of pedagogy such as
Visible Learning. This will  enable them to effectively lead the sustainable immersion of this pedagogy
with all teachers ensuring all students make measurable learning progress and gaps in student
achievement decrease.

Evaluation Funds Expended
(Resources)

Our school culture is strongly focused on learning, the building of educational
aspiration and ongoing performance improvement for all students and
throughout the school community. Frequent consultation occurs between
parents, teachers and students to ensure all stakeholders are aligned to the
same goals and remain motivated to deliver their best and continually
improve.

Through our work in Visible Learning, students are more aware of how they
can self regulate and activate their own learning. All executive leaders have a
deeper understanding of Visible Learning, Formative Assessment and the
Worthwhile Lesson and are applying these principles in their own classroom
and model these principles to their teams during QTSS. Teachers feel
supported in their learning because they work shoulder to shoulder with a
colleague.

Student outcomes continue to improve, with 69.9% of students performing in
the top two bands in numeracy and 74.7% of students performing in the top
to bands in reading.

Release

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($100000.00)

Process 2: Executive staff undertake GROWTH coaching, to increase their capacity to coach teachers to talk to
each other about the impact of their teaching. (‘helping teachers to interpret evidence about the effect of
their actions.’ Hattie)

Evaluation Funds Expended
(Resources)

All executive staff have completed GROWTH coaching. All teachers have
completed learning related to solution focussed conversations and the
restorative practice process as a part of their Personal Development Plans (
PDPs). Parents have been provided with opportunities to learn more about
the purpose and application of these principles through parent workshops.
Our community is now better positioned to reach resolutions  in a
collaborative and consultative manner. Executive staff use the skills gained
through GROWTH coaching to conduct solution focused conversations when
providing feedback to teachers through the PDP process.

Funding Sources:
 • Socio–economic background
($7000.00)
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Progress towards achieving improvement measures

Process 3: Executive staff trained in 'priority outlook' to create a consistent focus on priorities, improve
communications, improve ability to manage time, tasks and activities.

Evaluation Funds Expended
(Resources)

This process was no longer considered  a priority. In 2019, Oakhill Drive
Public School began to use MS Teams as means for staff to collaborate on
and save documents. In addition staff can participate in learning and
meetings remotely and the recording capabilities allows those who work part
time to engage with the material at a time that suits them.

Process 4: All teachers are supported by APs who act as instructional leaders, supporting teachers and students in
classrooms. (QTSS). Teachers regularly review and analyse student achievement, track student growth
along learning progressions and target areas of need for whole stage/ grade and individuals.

Evaluation Funds Expended
(Resources)

All educational leaders have completed targeted and specific, research
based professional development. In order to make strong connections with
the research, they have participated in, professional  dialogue, collaboration
with peer colleagues across our network of schools, observation of lessons,
peer feedback and peer review.  Educational leaders, lead professional
learning of their teams, helping them to apply the learning to lesson design
and delivery through team teaching during QTSS. 71% of teachers agree or
strongly agree that QTSS time was used to provide them with useful
feedback about their teaching, which improved their practice.  Opportunities
to conduct consistency in teacher judgement  and  to review and plan
learning occurs twice per term.  Feedback from teachers indicates that 83%
of respondents value the time dedicated to this learning and support.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($50000.00)
 • English language proficiency
($20000.00)
 • Support for beginning teachers
($10000.00)

Process 5: LST structure, roles, procedures, parent consultation and the monitoring processes of student
achievement, behaviour and wellbeing is reviewed to ensure that every student is known and supported.

Evaluation Funds Expended
(Resources)

All teachers made it a priority to know their students  and dedicate time to
build strong relationships with them and between  students.  Teachers
participated  in handover meetings at the beginning of the year and consulted
student data . Teachers consulted with parents in term one to ask clarifying
questions and seek  input about each child, to enable more targeted
planning. Consultation with parents of targeted students identified by the LST
and through NCCD data  occurred to develop PLSP, Risk Assessments and
behaviour plans.

Students identified as being at risk through data, were supported by the
literacy support teacher and the LAST through small group withdrawal and in
class support.  EALD sand NAP students are identified   and supported by
the EAL teacher  through in class support and withdrawal.

LST data has been centralised for efficiency , accuracy and productivity .
Principal support funds have been used to purchase additional SAO time .

Funding Sources:
 • Low level adjustment for disability
($60000.00)
 • English language proficiency
($20000.00)
 • Aboriginal background loading
($1000.00)
 • School & Community ($20000.00)
 • Principal Support ($20000.00)

Process 6: Teachers use tech to provide feedback on learning (5.8) Students use technology to track progress of
their goals (4.5)

Evaluation Funds Expended
(Resources)

Teachers have begun to use platforms such as Seesaw and Google
Classroom with students and their families. Both applications allow students
to engage with learning in a more meaningful manner. Students can
demonstrate and share their learning with peers and parents. Teachers

Funding Sources:
 • School and Community ($2500.00)
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Progress towards achieving improvement measures

provide feedback and parents can monitor progress on goals.

Process 7: The collection of evidence through Instructional Rounds and follow up maintains a pedagogical problem
solving culture.

Evaluation Funds Expended
(Resources)

During the Instructional Round process professional development and
dialogue occurs between the teachers of the four schools in the network. Our
school posed a 'Problem of Practice' (POP) and then invited teachers from
outside the school to gather non–judgemental data about the POP, as
observed in a sample of 16 classrooms across the school. The data was
analysed and recommendations were made to the school by the observers.
This year, our school posed the POP 'Is this a worthwhile lesson?' The
findings were extremely encouraging, as a result of strategic TPL and support
to classroom teachers through the Performance and Development Plan
(PDP) process and Quality Teaching, Successful Students (QTSS). The
recommendations made to the school following the data collection were
included in our TPL schedules and enabled distributed leadership as expert
teachers in specific areas volunteered to lead learning.

Funding Sources:
 • Teacher Professional Development
($5000.00)

Process 8: Communication channels such as website, skoolbag, calendars, seasaw are evaluated and refined.

Evaluation Funds Expended
(Resources)

Oakhill Drive Public School is committed to working with the parent
community to improve student learning outcomes and wellbeing. The school
reflects on feedback from parent surveys and as a result of surveys has
initiated several approaches to improve parent communication.  Our weekly
newsletter is used extensively to communicate events, showcase learning
and wellbeing and celebrate successes. Our data informs us that 88% of
parents read the newsletter through the Skoolbag App. The Skoolbag App
regularly alerts parents to information and reminders. Parents have access to
the school website,  to locate information and a gallery of current photos.
Data tells us that 89.7% of families view our site.  Our parents clearly
communicated to us that they valued a hard copy of the term calendar
therefore a hard copy of this document is sent home every term. The  parent
portal is a central online location where families can access their children's
school reports, NAPLAN data, awards and achievements, such as band
levels. Overall 84% of parents are satisfied with the school.

Next Steps

1. Continue to develop instructional leaders and aspiring teacher leaders, to support their teams in the application of best
practice, pedagogy and curriculum.

2. Utilise technology to effectively deliver learning to students and teachers, to share feedback, to maintain wellbeing
connections and a sense belonging between all stakeholders and the school.

3. Remain abreast of current research and best practice, to evaluate our school strategic plan, with input from all
stakeholders.

4. Develop the 2021–23 Strategic Plan.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($972.00)

Students are making progress across the
literacy and numeracy continuums. Aboriginal
students are demonstrating higher average
levels of progress than non– Aboriginal
students. Cultural significance is included in
all learning programs across the school.

English language proficiency Funding Sources:
 • English language
proficiency ($34 742.00)

In addition to our .8 FTE, an additional EALD
trained teacher was engaged to support
students in literacy and numeracy in the
classroom, one day per week, making our
allocation 5 days. Teachers collaboratively
programed to support students with
vocabulary, grammar and comprehension.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($41 963.00)

In addition to our .5 FTE, additional support
roles were created to support learning.
Students identified by the learning support
team were supported by School Learning
Support Officers (SLSO). The needs of these
students varied from academic, social and
emotional. Teachers are supported in
developing appropriate programs and offered
in class support from the LAST, where
appropriate. Teachers attend training in
specialised areas such as autism, anxiety,
oppositional defiance disorder, hearing and
vision

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($135 102.00)

The instructional coaching program supported
teachers to deliver literacy and numeracy
initiatives. Learning programs were
co–developed, support was offered to
differentiate the curriculum, demonstration
lessons were conducted and feedback was
given. Regular network meeting were
conducted at teacher, BT/AP/DP &P levels.
This model allowed teachers to work together
and learn from each other.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($36 798.00)

Early career teachers, were supported with
additional RFF and additional time with their
mentor. Guidance was given to develop PDP
and support to implement their plans. They
attended various beginning teacher courses
to do with managing behaviour, developing
lessons and formative assessment.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 360 391 396 405

Girls 346 355 365 355

Student attendance profile

School

Year 2016 2017 2018 2019

K 97.1 95.7 95.7 96.4

1 95.9 95.9 95.9 95

2 96 96.3 95.9 95.3

3 96.1 96.3 95.7 95.9

4 96.8 96.6 96 94.2

5 95.3 96.6 94.6 95.2

6 94.8 94.9 95 94.8

All Years 96 96.1 95.5 95.2

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 27.77

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.2

Teacher ESL 0.8

School Administration and Support Staff 4.67

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 677,680

Revenue 6,264,538

Appropriation 5,678,984

Sale of Goods and Services -3,585

Grants and contributions 584,470

Investment income 4,270

Other revenue 400

Expenses -6,125,018

Employee related -5,219,493

Operating expenses -905,525

Surplus / deficit for the year 139,521

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 78,222

Equity Total 222,389

Equity - Aboriginal 972

Equity - Socio-economic 5,982

Equity - Language 120,114

Equity - Disability 95,321

Base Total 4,915,541

Base - Per Capita 178,560

Base - Location 0

Base - Other 4,736,982

Other Total 339,651

Grand Total 5,555,803

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Parent Satisfaction

Parent survey responses were sought to gauge the level of parent satisfaction. 224 responses were returned. The
percentage of respondents agreeing or strongly agreeing to each statement are outlined below:

*I feel welcome at the school when I visit – 81.5%

*I am aware of the school's focus on visible learning – 79.5%

*I am aware of the school's focus on wellbeing and relationships –85.24%

*I am well informed about my child's progress– 72%

*Teachers have high expectations for my child to succeed – 79%

*Overall, I am happy with the school 84%

STUDENT SATISFACTION

The students participated in the Tell Them From Me surveys.

*77% reported a positive sense of belonging,

*96% reported valuing schooling outcomes

*94% reported positive behaviour at school

*88% reported trying hard to succeed at school

Some responses were converted to a ten point scale, with 10 indicating strongest agreement with the statement.

*Effective learning was given an overall rating of 8.2

*Learning relevance was given an overall rating of 8

*Learning rigour was given an overall rating of 8.3

*Advocacy at school was given an overall rating of 7.8

TEACHER SATISFACTION

The teachers participated in the Tell Them From Me surveys. Responses were converted to a ten point scale, with 10
indicating strongest agreement with the statement. Overall teacher ratings are outlined below.

*I work with other teachers to develop cross–curricular or common learning – 8.8

*I talk with other teachers about strategies to improve student engagement. – 9.1

*when students' formal assessment tasks or daily classroom tasks fail to meet expectations, I give them another
opportunity to improve –9.1

* I use two or more teaching strategies in most class periods–8.8

*In most of my classes I discuss the learning goals for the lesson –  9.1

*I set high expectations for student learning –9.6

*I set clear expectations for classroom behaviour – 9.5
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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