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Introduction

The Annual Report for 2019 is provided to the community of St Helens Park Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

St Helens Park Public School
Kellerman Drive
St Helens Park, 2560
www.sthelenspk-p.schools.nsw.edu.au
sthelenspk-p.school@det.nsw.edu.au
4621 1201

Message from the principal

I am fortunate, and very proud, to work in a school where I am inspired by people every day. St Helens Park Public
School teachers continually put children at the centre of all they do and are transforming our educational delivery in the
area of inquiry and curiosity. As a member of the   Network of Inquiry and Innovation our school became a leader across
many schools and a centre of professional learning for the innovative Story Workshop writing program.

Our community members who assist the staff and students at St Helens Park Public School are tireless volunteers who
have a positive influence on our school environment. Through the Pioneer Project grant our school continued to make
valuable connections to our community through transition programs, playgroups and parent forums.

Our School Administrative and Support Staff in the office and across our school are the back bone of our school, the
wheels that keep us moving forward.

Our school is committed to providing quality education with stimulating, flexible, innovative learning environments. We
have begun transforming areas around the site to create learning hubs with our Inquiry Studio, Tech Hub and Community
Garden areas providing diverse and engaging learning experiences for all students.

St Helens Park Public School ensures all staff are engaged in high quality professional learning. Evidence based inquiry
practices, including the Spiral of Inquiry model enables our staff to focus on explicit teaching strategies that encourage
high expectations for all our students.

Our P&C and the many parents who support it have funded our Cola sails playground, provided financial support for
families, funded out Covered Outdoor Learning Area and kept families in the loop through the class/ parent initiative.
Community engagement is a focus area where we value the importance and impact of genuine community engagement.

Mrs Sue Sessions

Principal

Message from the school community

The SHPPS P&C had another busy year organising and participating in a number of events and fundraising activities.
Thanks to the enthusiastic and committed involvement of parents, extended families, community members and local
businesses, we were able to provide much needed funds to support the education of all students. I would also like to
thank the school staff and the Community Liaison Officer, who work closely with the P&C, to strengthen the connection
between our school and the community.

Each year our general meetings are held in week three and seven of the school term. It is here that we discuss future
directions for fundraising, specific fundraising events and receive information. If you are unable to attend a meeting, our
Facebook page is a great source of information.
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Our fundraising activities this year included: PSSA BBQs, an Easter Raffle, Mother's Day and Father's Day stalls, a cake
stall each term, the CUA Fun Run, 3–6 Athletics Carnival BBQ, afternoon ice block sales, the annual Cancer Charity
fundraiser and finished the year with our Carols by Glowstick community night. We also have weekly income from our
Uniform Shop and receive a commission for our students who bank each week.

Our donations to SHPPS for 2019 included purchasing classroom resources, annual donation of excellence award
books, extravaganza donation and the membership to Lomandra Community Project. It was also great to see the
finished Cola over the basketball court & the new sails in the K–2 area.

I would like to thank the P&C committee and our members. We are a focused and committed group of individuals, whose
common goal is to better the educational experience of each and every student at St Helens Park Public School.

I encourage all parents to attend at least one meeting and be involved in just one event each year. This is a way that you
can directly improve the teaching and learning of your own child.

Lauren Donovan

SHPPS P&C Vice President
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School background

School vision statement

St Helens Park Public School is committed to providing quality education in a nurturing, innovative learning environment
so that all students can become active, confident participants within our ever–changing, challenging world.

School context

St Helens Park Public School is located on the outskirts of Campbelltown, backing on to a nature reserve. The school
has maintained an even distribution of male and female students and students with special needs are catered for through
programs delivered through Catch Up Reading and  Learning  and Support Teachers.

Active involvement and participation of parents and caregivers continues to be a positive feature of our school. An
innovative approach to curriculum delivery based on quality teaching has been a positive feature in recent years.

Technology is now a major focus throughout the school and each class has access to an interactive whiteboard, mobile
lab and connected classroom.

Our students have consistently been engaged in relevant, engaging and rigorous quality learning programs. Our school
continues to offer an inclusive education and is a school that is focused on educating the whole child.

We continue to pursue excellence in the academic, sporting and creative fields. We provide many opportunities beyond
the classroom programs in sport, public speaking, school camps, excursions, incursions and dance.

 

Our P&C provided great support to students and the school resources.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Excelling

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Future–Focused Learning

Purpose

Successful learners are creative and productive users of technology who think deeply and logically to solve problems.
The physical environment of the school is flexible, promotes collaboration and is responsive to the changing needs of
learners. Teachers facilitate meaningful staff and student–led inquiry that promotes discussion and develops critical and
creative thinking. (STEAM)

Improvement Measures

Staff and students demonstrate engagement in a shared Growth Mindset metalanguage.

Future–focused Teaching methods are being embedded into classroom teacher programs such as STEAM, leading to
increased demonstration of creativity.

Students and staff demonstrate an increased ability to take risks, solve problems and reflect on their learning.

Increased numbers of parents engaging in and supprting school initiatives.

Progress towards achieving improvement measures

Process 1: Implement a whole school integrated approach to applying future–focused pedagogies.

Evaluation Funds Expended
(Resources)

Highly Successful program where the Instructional leader worked shoulder to
shoulder with teachers. Students and their teachers worked with the
Instructional Leader in their classrooms and visited the Techno Hub on a
weekly basis. As a result, classroom practices are much more reflective of a
future–focused learning pedagogy and teachers are embedding these
pedagogies into their planning and programming with greater confidence.

0.5 Instructional Leader –
STEAM/Future–Focused

Robotics Systems

$890 – New iPad Covers

$12,000 – Two Interactive Panels on
Trolleys

Process 2: Draw on research to develop and implement quality professional learning in Creative and Practical Arts,
Science and Technology teaching practices using a growth mindset philosophy.

Evaluation Funds Expended
(Resources)

Students and teachers have been successfully upskilled in Inquiry–based
Learning, exploring the value of inquiry learning embedded with emerging
technologies.

Staff were provided with a range of professional learning in Technology,
Inquiry–based Learning and play–based learning, including robotics, STEAM,
Loose Part Play and Story Workshop.

2019 saw the beginning of our commitment to a Whole–school
implementation of the Kindness On Purpose program, fostering a growth
mindset within the students and teachers.

$11,000 – Kindness of Purpose
Program

Process 3: Provide more opportunities and structures for teachers to collaborate, observe professional practice and
to implement Future–Focused Learning.

Evaluation Funds Expended
(Resources)

Instructional Leaders worked with teachers to model best practice embedding
of a future–focused pedagogy within the classroom. Innovative Researched

0.8 FTE Instructional Leader –
Literacy & Numeracy
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Progress towards achieving improvement measures

Informed Pedagogy focus where every teacher was professionally developed
to better employ learning dispositions practices to engage the learners and
improve student outcomes.

0.5 FTE Instructional Leader –
STEAM/Future–Focused

Process 4: Actively engage in development and teaching of problem–based learning opportunites within classroom
programs, including STEAM education, Visible Learning and Future–Focused Learning spaces.

Evaluation Funds Expended
(Resources)

Through learning experiences teachers facilitate opportunities for students to
share learning with authentic global audiences utilizing emerging
technologies and a variety of resources found within the school's Inquiry
Studio, Library and Techno Hub.

Stage based STEAM programs are being implemented with great success.
Students engage in weekly STEAM rotations where teacher expertise and
passions are utlised to provide wonderful learning opportunities.

Process 5: Provide challenging and meaningful opportunities for students to draw on creative and critical thinking
skills across the curriculum.

Evaluation Funds Expended
(Resources)

A STEAM program within Stage 1 was implemented. Each teacher is
responsible for one element of STEAM (i.e Science, Technology,
Engineering, Arts, Maths).  A Project–based learning program was
implemented in Stage 3. Library programming was highly reflective of a
Problem–based Inquiry and STEM incorporating.

Strategically tailored support for Numeracy from Campbelltown District
Officers to support Stages 2 & 3 teachers in Multiplicative Strategies
achieved excellent results.

Process 6: Draw on current research to provide physical learning environments that are flexible, promote
collaboration and meet the changing needs of learners.

Evaluation Funds Expended
(Resources)

Teachers worked with skilled staff with identified skills in Creative and
Practical Arts to engage in modeled lessons within the  Creative and Practical
Arts curriculum. Design and construction of a new Creative Arts Studio began
to create a space where students are able to participate in highly engaging
Creative and Performing Arts lessons.

Maintenance of the Techno Hub through continued with resourcing of
STEAM related resources to further develop the range of activities and
learning opportunities being presented to teachers for professional
development and students with regards their future–focused learning.
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Strategic Direction 2

Quality Teaching and Leadership

Purpose

Teaching and Learning as a Priority

Promote Quality Teaching and Leadership practices that are central to supporting and developing a collaborative,
pedagogically fluent staff who utilise evidence based inquiry practices to improve Literacy and Numeracy confidence and
outcomes for all students.

Improvement Measures

Increased delivery of high quality professional learning and mentoring/coaching by the Leadership team that is
differentiated and instructional for each staff member.

Increased demonstration of quality data collection and best teaching practices that will lead to high value–added
performance.

Increased proportion of students achieving expected growth in Literacy (Writing).

Increased proportion of students achieving expected growth in Numeracy (Number).

Progress towards achieving improvement measures

Process 1: Leadership
 • Mentoring to support inquiry–based practices in teaching
 • Executive to complete Principal Credentials
 • Leaders to facilitate quality observations and provide constructive feedback for staff
 • Aspiring leadership development

Evaluation Funds Expended
(Resources)

Our Early Career Teachers were involved in the successful running of the two
day Network Of Inquiry and Innovation Early Career Teacher Conference.
They engaged with other Early Career Teachers from a variety of schools,
creating relationships and discussing solution to common beginning teacher
issues.

Our stage supervisors engaged in individual conversations with team
members to establish potential personal learning goals. Through professional
dialogue and mentoring, teachers developed purposeful and achievable
Professional Development Plans.

Our Instructional Leaders engaged in a series of presentations and
workshops that considered key leadership dispositions and capabilities
required to effect change in schools and realise improved student outcomes.
Jann Farmer– Hailey leadership Project helped our Instructional Leaders to
develop a specific set of skills and strategies that will help our school leaders
to evaluate the value–added impact they have upon teacher professional
learning.

Staff successfully coordinated and delivered two Loose Parts & Materials
Workshops. Workshop 1 accommodated 28 teachers from 11 schools and
Workshop 2 accommodated 48 educators from 17 schools.

Process 2: Quality Teaching
 • Implementation of the NSW English and Mathematics curriculum documents, Literacy and Numeracy
Progressions
 • Targeted and contextualised inquiry–based professional learning undertaken by all staff
 • Consistent collection of relevant data for effective assessment of student learning
 • Purposeful and intended feedback for students delivered in a timely manner
 • Professional Standards for Teachers introduced and utilised to support teaching practices
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Staff were exposed to the Draft Literacy and Numeracy Documents. Staff
meetings were assigned to the exploration of these documents in greater
detail.

Staff effectively explored and used PLAN 2 Software when addressing
teaching and learning programs which utilised current curriculum documents
against the St Helens Park Program Checklist.

Staff have successfully placed students K–6 along the Literacy and
Numeracy Progressions. Accurate reports are now able to be produced to
support student progression tracking in 2019.

Staff have begun to engage with the Quality Teaching Framework and their
obligations in relation to the Australian Teaching Standards and maintaining
accreditation.
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Strategic Direction 3

Effective Communication and Community Connections

Purpose

To create an internal and external school community that embraces the value, importance and impact of
genuine engagement and connection.

Improvement Measures

 • The school provides quality educational opportunities for parents that link school and home life and supports student
needs.

Increased numbers of community members volunteering at School Events.

Increased number of parents and community members satisfied with school performance.

Progress towards achieving improvement measures

Process 1: Collaborative & Connected Communities

Staff present workshops to educate parents around current practices in STEAM, NAPLAN, Literacy and
Numeracy, and social media awareness.

Community value school activities.

Community  access and value the support structures and wellbeing services available to them to
support their child's individual emotional and academic needs.

Evaluation Funds Expended
(Resources)

Promotion of school and community activities and relationships have been
successfully received by the community. Families of pre school students and
pre school students from local area are engaged in kindergarten orientation.
Kindergarten orientation is positively received by community. Families feel
supported and included in times of need. Families of pre school students and
pre school students from local area are engaged in kindergarten orientation.
Kindergarten orientation is positively received by community. Families feel
supported and included in times of need.

There was a high level of interest shown in the planning and designing of
new playground areas and  increased parent voice in decision making of
school environment.

Community Liaison Officer (CLO) communication in the community room
strengthened and increased number of volunteers to assist at school
carnivals and school events. There has been regular positive feedback from
community upon receiving food hampers organised by the CLO.

Highly successful Family Fun Friday in Early Stage One – Weekly 1 hour
sessions were run where parents where invited to participate in activities that
students had been learning that week. All Kindergarten classrooms had a
consistent representation of parents and carers attending.

Teacher led parent workshops around current practices in STEAM, Literacy
and Numeracy. Several community members attended these workshops and
achieve an understanding of practices presented.

Training provided by Learning and Support Teacher of parents to support
Reading Programs across the school. Five parents completed the training
and assisted students one to one from Years 2 to Year 6 with reading and
spelling programs.

$34,323 – 0.4 Community Liaison
Officer
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Progress towards achieving improvement measures

Process 2: Pioneer Project

Through the Fair Education project, schools across a variety of networks will share resources,
knowledge, network links and ideas to set up Community hubs.  Smithfield Public School will support
training our Engagement/Liaison Office and sharing knowledge of network links.

Evaluation Funds Expended
(Resources)

At St Helens Park PS we are on track with their community programs and
have created a number of important links with their community. One o our
Assistant Principals represented the school at the Fair Trade Educational
Conference in Sydney September 2019.

The St Helens Park PS community playgroup (Koalas and Joeys) has been
operating each week in the community room.  There has been increased
membership to this valuable school program and it now has parents who lead
this program on a weekly basis.

2019 saw the continuation of our NAPLAN breakfasts during the Year 3 and
Year 5 NAPLAN days. 90% of Year 3 and Year 5 students attended these
breakfasts.

Mutually beneficial relationships have been established between internal and
external partners and the school. Families develop a sense of belonging to
the local school community. Community forums – staff, students and parents.

2019 saw improved representation of parents as part of the school decision
making process with greater parental representation on school committees
and attendance at Parent Forums and Staff Development Days..
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $40,371 – Targeted Equity
Funding

0.4 Aboriginal Education

$1275 – Teacher Days PLP

$800 – Heartbeat Program

All our Aboriginal and Torres Strait Islander
students successfully created Personalised
Learning Pathways (PLPs) and sets realistic
and individual goals for themselves.

Our 'Meet the Mob' initiative saw a higher
level of parent participation than in previous
years with our Aboriginal and Torres Strait
Islander community having a say in initiatives
which may celebrate Aboriginal education.
From this initiative came the idea for our
Indigenous school shirts.

Students attended the 'Heartbeat Program' at
the University of Western Sydney – Nepean
Campus which encouraged students to strive
for high expectations, and aspire to higher
education.

English language proficiency $11,250 –  Targeted Equity
Funding

0.1 Learning and Support
Teacher

A Learning and Support teacher was
employed to support students for non English
speaking backgrounds. Small group
instruction was a feature of this program. All
students attained Literacy and Numeracy
targets for their year.

Low level adjustment for disability $63,804 –  Low Level
adjustment for disability
flexible funding

0.6 School Learning
Support Officer (SLSO)

All students requiring adjustments and
learning support were catered for within class
programs, with support from the Learning and
Support Team (LST) and Learning and
Support Teachers. The School Learning
Support Officers assisted teachers and
students in the delivery of appropriate
programs to address individual students with
low level disabilities. Students requiring
additional support were identified using
school data provided by classroom teachers
and the LST and supported at key transitional
points.

Quality Teaching, Successful
Students (QTSS)

0.8 QTSS Allocation Mentoring and support was provided by an
Instructional Leader to foster an educational
environment that supported the
implementation of Quality Teaching skills and
strategies that drove improvement in
educational outcomes. School Executive was
effectively timetabled to be released from
class each week to support staff via lesson
observations, program supervision,
Professional Development Plan creation and
modelling of best teaching practice. This had
a significant positive effect on the
improvement of quality classroom teaching
practices.

Socio–economic background $74,701  –  0.7 Low
Socio–economic allocation

$34,323 – 0.4 Community
Liaison Officer employed

Community engagement was a focus area
and the school Community Liaison Officer
worked successfully to engage the community
in school events and further develop the
school as a Community Hub. Many school
events, including Carols by Glowstick,
Grandparents Day, Playgroup and special
events ran throughout the year. Data
gathered from the Tell Them From Me Parent
surveys and parent forums was used to help
drive future school directions and increase
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Socio–economic background $74,701  –  0.7 Low
Socio–economic allocation

$34,323 – 0.4 Community
Liaison Officer employed

parent participation in school governance.
Parents attended a 'Parent Forum' Evening
and attendance at School P and C meetings
and school events was high.

Support for beginning teachers $56,520 – 4 staff @
$14,130

The Beginning Teacher Mentor program
ensured that our Early Career Teachers were
supported and guided in developing the skills
and teaching practices that maintain the high
quality status of the teaching profession. That
they are also aware of and adhere to the
standards and benchmarks set by the
appropriate educational authorities.

Spirals of Inquiry – inquiry–oriented,
evidence–based approach to
learning and teaching

$3,607 – Network Of
Inquiry & Innovation NSW
Symposium

$660  – Network Of Inquiry
& Innovation NSW
Queensland Learning Tour

$31,740  – Network Of
Inquiry & Innovation NSW
Community of Schools
Conference

1.0 – Spirals Program

All staff  engaged in targeted and
contextualised inquiry–based professional
learning supported through the 'Spirals Of
Inquiry' Leadership model. This model
allowed staff to reflect upon their teaching
practice and then develop Quality teaching
and learning programs that included current
pedagogical practices with clear links to
measuring and identifying individual student
improvement in Literacy (writing) and
Numeracy (Number).

Participation in rich 'Spiral of Inquiry'
collaborative networks within our school
educational district and the utilisation of
educational experts ensured teaching
practices were continually linked to student
outcomes, as well as challenging existing
pedagogical beliefs.

Staff attended NOII NSW Learning Tours,
Symposiums and Conferences. A NOII NSW
Community of Schools Conference brought
together our staff with staff from two other
schools form the NOII NSW Network to work
collaboratively.

Printed on: 29 June, 2020Page 13 of 22 St Helens Park Public School 4603 (2019)



Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 246 243 237 217

Girls 232 229 213 210

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.8 93.1 93.9 92.8

1 92.4 93.7 93.9 92.3

2 93.8 93.9 92.9 92.6

3 93.4 91.5 91 92.6

4 93.8 93 92.3 91.9

5 91.8 92.3 90.1 92.1

6 90.9 91.6 91.7 88.3

All Years 93 92.8 92.2 91.8

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 17.16

Teacher of Reading Recovery 0.63

Learning and Support Teacher(s) 1.2

Teacher Librarian 0.8

School Counsellor 1

School Administration and Support Staff 6.22

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 560,710

Revenue 4,772,248

Appropriation 4,493,189

Sale of Goods and Services 26,476

Grants and contributions 246,890

Investment income 5,692

Expenses -4,795,496

Employee related -4,172,689

Operating expenses -622,808

Surplus / deficit for the year -23,249

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 648,597

Equity Total 454,037

Equity - Aboriginal 40,371

Equity - Socio-economic 210,552

Equity - Language 11,250

Equity - Disability 191,863

Base Total 2,840,345

Base - Per Capita 108,210

Base - Location 0

Base - Other 2,732,135

Other Total 378,471

Grand Total 4,321,450

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Throughout 2019 all stakeholders within the St Helens Park Public School community have had the opportunity to
express their views and opinions about all aspects of the school's operation. Students, staff and parents have been able
to provide feedback via such avenues as the Tell Them From Me Surveys, P&C Meetings, Facebook, Seesaw and
school run Parent Forums.

Data collected from our stakeholders surrounding satisfaction with the many aspects of the school's operation has
identified the following key points as strengths of our school:

* Teachers are preparing our students for a digital future, including developing ICT skills as well as skills in creative and
critical thinking. The inclusion of parents in this journey by providing excellent parent workshops covering technology
use.

* We have created a school community that embraces the value, importance and impact of genuine engagement and
connection. The Community Liaison Officer role has been an exceptional addition. Communication via Facebook and
SkoolBag has been extremely well received and utilised.

* Teachers are providing our students with quality teaching and learning programs in literacy and numeracy. Quality
teaching and wonderful strategic learning environments are being created.

* A high percentage of our students feel accepted and valued by their peers and by others at their school.

* 92% of our students conveyed a strong pride for their school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

All Aboriginal and Torres Strait Islander (ATSI) students are actively involved in developing individualised Personal
Learning Pathways (PLP) in collaboration with parents/caregivers and teachers. These Learning Pathways assist in
directing and focusing Aboriginal and Torres Strait Islander students to achieve to their full academic potential.

Aboriginal and Torres Strait Islander histories and culture is widely taught across the school. Both indigenous and
non–indigenous students learnt through the 8 ways learning by sharing stories and using symbols.

Throughout the year the community were welcomed into the school with development of "Meet the Mob". Parents of
ATSI students met to discuss school initiatives and future cultural programs.

The National anthem continues to be = performed in the local language of Dharawal at each assembly and school event
and is an important part of our school culture.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

St Helens Park Public School embraces community harmony through :
 • incorporating multicultural perspectives across all learning domains
 • incorporating multicultural, anti–racism, and human rights perspectives in school policies and practices
 • enhancing teachers' and students' intercultural understanding and cross–cultural communication skills
 • promoting diversity as a positive learning experience

At our school the role of the ARCO has involved them in promoting the values of respect for all races and cultures
represented at the school to ensure our staff, students and community feel valued and cared for. Our students, teachers
and community have been doing an excellent job working together in a respectful manner. There is a staff member who
has completed the training and is accredited as the ARCO contact officer. There have been very few reported incidents
of poor behaviour in this area.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Biennial School Extravaganza
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Our Biennial Performance Extravaganza took place this year. It focused on meeting the Dance content of the Creative
and Practical Arts outcomes for the students along with addressing outcomes within the Personal Development, Health
and Physical Education syllabus that are linked to dance and fitness. The Performance Extravaganza also helped build a
sense of community within the school as family and friends were invited to view the children's performances. 2019 saw
our Extravaganza move venues to Events Cinemas where the show incorporated digital technologies to enhance the
performances.

All grades participated and students communicated their ideas through expressive dance. The students were involved in
the Dance 2 Be Fit program in preparation for their performances which focused on enjoyment of dance and fitness. We
had a huge participation rate from students, which was pleasing to see and the concert was of an exceptionally high
standard.

Music Group

In 2019 the St Helens Park School Music group involving students from years 3 – 6 grew and had a more prominent role
and persona throughout the school community and beyond in the Network Of Inquiry and Innovation NSW community,
performing at several conferences and open days. The students practised weekly, focusing on vocal techniques and
singing in unison. The students performed a variety of songs from different genres at school assemblies and events.

Dance Group

In 2019 students at St Helens Park Public School had the opportunity to participate in an extra–curricular dance program.
Students had the opportunity to participate in a K–2 or 3–6 school dance group, as well as a representational group
consisting on students from 3–6. Students met once a week at lunch time to learn choreography. The school K–2 and
3–6 dance group gave performances at various assemblies, open days and conferences. The representational group
auditioned and was accepted into the Southern Stars Dance Festival, which was held at Illawarra Performing Arts Center
in Wollongong.

Sport

The school maintained the skills based school sporting program, resulting in vast improvements in skill development,
co–ordination and fitness levels. The success of the Premiers Sporting Challenge to promote physical fitness was once
again evident with students receiving individual awards based on their participation. The data collected from participating
in this program indicates student's eagerness and willingness to engage in physical fitness. The school has continued its
strong commitment to the promotion of sport, fitness and health across all stages. We participated in both summer and
winter Campbelltown Primary School Sports Association (PSSA) competitions, State Knockouts, Western Wanderers
and the Premier Sporting Challenge. A number of our students were successful in representing Campbelltown Zone in a
number of sporting areas. Our students were also successful in participating as members of the Sydney South West
representative teams in girls' soccer, rugby league and AFL. At the end of each term sports recognition assemblies were
held, where student achievements were acknowledged and celebrated for sporting achievement and positive attitude.

Digital Learning

In 2019 St Helens Park Public School continued on with its Instructional Leadership program that assisted with the
professional development of staff within the area of Inquiry–based learning, Digital Technologies and STEAM.

The establishment of the Technology Hub for students and staff to work within, in the capacity of the Instructional
Leadership program and everyday classroom learning, was highly successful in providing students with access to high
quality Future–Focused Learning experiences. Robotics systems have been added to and new devices purchased to
assist in the delivery of the Instructional Leadership initiative and the operation of the Techno Hub.

Environmental Education – Gardening Group

Live Life Well is an initiative between the Department of Education and the Ministry of Health. This program aims to
promote students healthy lifestyle through development of healthy eating habits and promotion of a more active lifestyle.
During Spirals of Inquiry rotations, students were shown how to change their lifestyles to increase their healthy eating
and activity throughout the day. Students were shown the Community Garden to increase their understanding on
sustainability through growing fruits and vegetables. Students were engaged with Live Life Well as it allowed them to
take learning outdoors and have a hands on experience of the Community Garden.

2109 saw the establishment of our school Chicken Coop. Students engaged in a science unit around life cycles and the
engagement and excitement surrounding watching our eggs hatch and grow lead to the decision to keep the chicks and
nurture them and integrate them into our gardening scheme.

Catch Up With Reading and Writing

The Catch Up With Reading and Writing program continued to support students from Early Stage 1 and Stage 1 this
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year. The program aims to accelerate the student's literacy learning. It ensures that students selected for the program
receive specially designed daily, individually tailored lessons with a trained Reading Recovery teacher.

Student outcomes were improved through access to this early intervention program. The teaching involved a focus on
comprehending messages in text reading and constructing messages in writing as a supplement to regular classroom
instruction. Assessment records show consistent improvement in students' ability to read with accuracy, self–correction
and increased fluency along with increased independent activity in all tasks.
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