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Introduction

The Annual Report for 2019 is provided to the community of Robert Townson Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Robert Townson Public School
Shuttleworth Ave
Raby, 2566
www.roberttown-p.schools.nsw.edu.au
roberttown-p.school@det.nsw.edu.au
9824 7411

Message from the principal

Robert Townson Public School promotes lifelong learning and aims to develop caring and enterprising members of our
future society. Learners have diverse and challenging opportunities to develop their potential in all areas of school life.
The school, which has an excellent reputation, is characterised by the motto Aim High with staff and students being
immersed in a positive culture of high expectation and achievement.

Highlights in 2019 included a strong creative arts program which culminated in the K–6 On Stage production at Event
Cinema giving every student the opportunity to take part in a quality production. The School Band, Guitar Group,
Drumming Group and the Vocal Ensemble made many appearances. Students have been successful in public speaking
and debating as well as Wakkakirri, film making and numerous sporting activities. The children benefited from Swimming
Scheme, a variety of excursions and camps as well as some talented visiting performers. Our school values be safe, be
respectful and aim high were actively taught and a playground initiatives program implemented. Many students enjoyed
receiving VISA passes and attending celebration events as a reward for consistently upholding these values.

I would like to extend my thanks to the students for their commitment to learning and the respectful way they have
maintained the high standards expected of them. The staff at Robert Townson PS are sensational, they are dedicated
and committed to providing the best for students in all areas of school life. This year we farewelled Susan Greaves who
has retired after over 40 years of dedicated service to public education. I would like to thank the P&C, the uniform shop
and parents for the unwavering support they have provided the school. Special thank you to our amazing administration
team led by Sally Turner, Peter Smith our General Assistant, our School Learning Support Officers, Sue Poto and the
canteen team as well as Julie Lillis and the cleaning team.

Linda Green

Message from the school community

Parent participation and support is very important to the day to day running of our school. The P&C Association
continues to provide a forum for teachers, parents, community and school executive to work together. This forum
provides opportunities to participate in policy decision making and fundraising for the school. The P&C Association
strongly encourages the community to participate. In 2019, through various fundraising activities, the P&C Association
has supported the updating of resources in reading, numeracy and technology. Parents are encouraged to attend P&C
meetings and are welcome to help our school in any way they are able.
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School background

School vision statement

Successful learners, bright futures

Robert Townson Public School aspires to be a world class school developing successful learners who are prepared for
bright futures.

The school is a learning community where we respect, nurture and value everyone. We have high expectations of
ourselves and others.

Students are at the heart of our pursuit of excellence.

* All are known, valued and cared for.

* Strategic, consultative future focused leadership.

* Professional, inspiring and knowledgeable staff.

* Informed, involved and positive parents and community.

We endeavour to develop successful life–long learners who are confident and creative, active and informed citizens.

Teachers will provide opportunities for students to build meaning and refine understanding through connecting locally
and globally.

We belong to a school community that embraces reflective life–long learning, positive relationships and high
expectations. We aim to be reflective, open minded, resilient, passionate and respectful as we focus on the development
of the whole child and value student voice.

School context

Robert Townson Public School, located in Raby, has a student population of 518. The school is committed to the pursuit
of excellence in all areas of school life providing exceptional educational opportunities for each and every child.

At Robert Townson Public School we will nurture, guide, inspire and challenge students to develop a love of learning,
while building the necessary skills to prepare them for the future. Our priority is to develop happy, confident and
successful students. We aim to open up new possibilities by encouraging students to be thinkers, communicators,
inquirers and risk takers, who are knowledgeable, balanced, reflective, open minded and caring.

Our focus on literacy and numeracy provides students with strong foundation knowledge, skills and capacities for future
success. Technology underpins teaching across all curriculum areas. The K–12 Campus initiative with Robert Townson
High School continues to thrive with the schools being involved in numerous collaborative programs.

Professional and highly qualified educational leaders and teachers are dedicated to providing learning opportunities that
are challenging and inspiring using teaching strategies that are evidence–based in a caring and supportive environment.
A comprehensive program of professional development ensures our staff are at the forefront of innovative teaching. Our
knowledgeable, experienced and creative teachers recognise that all children learn in different ways and ensure
programs cater for individual intellectual, creative, social, emotional and physical wellbeing.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering

The External Validation at Robert Townson Public School resulted in the upgrading of a number of elements. The
validation panel found the school to be excelling in the elements of learning culture and wellbeing. The validation panel
found the school to be sustaining and growing in the elements of assessment, reporting, data skills and use, professional
standards, learning and development, educational leadership and management practices and processes. The table
above denotes the school self–assessment before the External Validation process was completed.
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Strategic Direction 1

LEARNING – Inspired learning and innovative teaching

Purpose

Students will have exceptional opportunities to be actively engaged in rich, future focused learning experiences designed
to meet their diverse needs.

Highly qualified, professional teachers with high expectations are at the forefront of innovative practice resulting in a
dynamic learning environment.

The school facilitates quality teaching and leadership through focused professional learning. This will lead to a school
culture where every staff member is engaged in ongoing relevant and evidence based learning and teaching, individually
and collectively. 

Improvement Measures

Data

Increased proportion of students, including Aboriginal students, in the top two NAPLAN Bands for reading, writing and
numeracy.

Increased percentage of students achieving expected growth.

Teacher Professional Learning

Staff engage in differentiated professional learning addressing Australian Professional Standards for Teachers and
meeting the requirements of the Performance and Development Framework.

Evidence–Based Programs

Increased use of evidence–based programs and strategies where literacy and numeracy skills are clearly described,
explicitly taught and meaningfully assessed in order to identify, target and address the needs of diverse learners.

Progress towards achieving improvement measures

Process 1: Teacher Professional Learning:

Provide and engage in high quality professional learning that meets the needs of staff and students.

Evaluation Funds Expended
(Resources)

 • Literacy and Numeracy Strategy Advisor collaborated with all Stage teams,
resulting in strengthened literacy programs.
 • All staff have reviewed the achievement of goals, linked to the Australian
Professional Standards for Teachers, established in Performance and
Development Plans with supervisors.
 • Spirals of Inquiry which resulted in innovative practice have been collegially
agreed upon and embedded into classroom practice.
 • Implemented Consistency of Teacher Judgement practices at Stage level.
 • Staff are prepared to implement the Learning Progressions in 2020.
 • Implemented a successful Beginning Teacher Support Program.
 • Leadership team participated in collaborative professional learning.

$55 000

Process 2: Evidence Based Programs:

Share best practice in programming, assessment and quality classroom practices.

Use data analysis to implement a literacy, numeracy and ICT strategy to identify targeted intervention
for students.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

 • Evaluation of all school based programs – future recommendations made.
 • MiniLit and MultiLit will continue with the addition of MacqLit.
 • Spirals of Inquiry based on reading and writing strategies to be embedded
in teaching and learning programs.
 • Student reflection and writing achievement recorded in Author's Journey
folder.
 • Differentiated learning ensures all students make progress which is
observed and recorded.
 • Inquiry and reflection used in classroom investigations.
 • Formative assessment strategies implemented in an ongoing basis.

$5 000

Process 3: Data:

Strengthen school wide systems to collect and analyse data to drive differentiated teaching and
learning.

Evaluation Funds Expended
(Resources)

 • Student data profiles completed.
 • Learning intentions and success criteria visible in classes.
 • Achievement monitored and evidence of updated student goal setting.
 • Data informed practice was evident in teaching programs.
 • Bump it Up goals achieved.

$5 000
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Strategic Direction 2

WELLBEING – Everyone is known, valued and cared for

Purpose

Students have a sense of belonging and develop positive, connected relationships with the support of caring, informed
teachers. Students and teachers exhibit resilience and a growth mindset, enabling a flexible risk–taking approach to
learning.

Students will have the opportunity to be self–directed learners who are knowledgeable, principled, open minded, caring,
balanced, reflective, risk takers, thinkers and communicators.

Student Voice is a vital element of student engagement. The school will provide opportunities for individual and collective
perspectives and actions to influence all areas of learning.

Improvement Measures

Belonging

Increased proportion of students and teachers reporting a sense of belonging and positive relationships, as measured
by the Tell Them From Me survey and the Four Key Questions for Learners from the Spirals of Inquiry process.

Support

Students, parents and teachers experience greater levels of support resulting in increased levels of motivation,
involvement and effort as measured by the Tell Them From Me survey.

Student Voice

Increased authentic involvement in student–led decision–making and problem solving.

Progress towards achieving improvement measures

Process 1: Belonging:

Provide inclusive and challenging activities in the learning timetable, including sport and performance
groups, that promote a sense of belonging and develop the whole child.

Ensure an emotionally safe environment through programs that develop social and emotional skills,
proactive anti–bullying and resilience.

Create a collegially developed age–appropriate growth mindset school program ensuring positive
change.

Evaluation Funds Expended
(Resources)

 • Attendance monitored regularly by Deputy Principal and Home School
Liaison Officer.
 • The  proportion of students reporting a sense of belonging remained
constant at 80% for both 2018 and 2019.
 • Playground initiatives supported positive interaction.
 • Performing arts groups included Wakakirri Story Dance, film making, vocal
ensemble, guitar and drumming group as well as the school band.
 • The K–6 On Stage production at Event Cinema provided every student with
the opportunity to take part in a quality production.
 • Success in a variety of public speaking and debating events included Yarn
Up, Multicultural Perspectives Public Speaking Competition and Inter–School
Debating Competitions.

$10 000

Process 2: Support:

Establish consistent implementation of a comprehensive and inclusive framework Learning Support
Team (L&ST) and Positive Behaviour for Learning (PBL) to support the cognitive, emotional, social and
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Progress towards achieving improvement measures

Process 2: physical wellbeing of students.

Evaluation Funds Expended
(Resources)

 • Learning and Support database finalised.
 • Support resource allocation constantly prioritised to support the complex
needs of students.
 • Learning and Support team completed the Access Request process.
 • Morning Reading Program successfully established.
 • Forty Year 1 students successfully completed MiniLit and MultiLit
programs.
 • MacqLit recommended for 2020 to extend the intervention program into
Stage 2.
 • VISA reward events celebrated students who uphold the school values.

$80 000

Process 3: Student Voice:

Enable students to negotiate goals, articulate their progress and understand they have the potential to
make a difference.

Increased student voice in school communication.

Provide opportunities for students to engage in school planning and decision making processes.

Students develop leadership knowledge and skills through participation in various student leadership
programs.

Young Leaders Day

Peer Mediation

Evaluation Funds Expended
(Resources)

 • Student Parliament attended Young Leaders Day.
 • Peer mediators underwent training and assisted with minor playground
issues.
 • Student parliamentarians researched approaches and delivered lessons on
Anti–Bullying  K–6.
 • Three–way conferences were held each semester.

$1 000
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Strategic Direction 3

CONNECTING – Effective, quality connections

Purpose

The school will successfully build collaborative partnerships that provide students with opportunities to make a difference
and demonstrate their passion to become contributing local, national and global citizens.

Educational leaders, together with the whole school community, will build and support a collaborative learning
environment. They will actively promote effective communication channels and develop and nurture the unique talents of
every student.

Students and teachers will be able to engage with the latest technology, harnessing creativity and working collaboratively
to ensure that they are well prepared for the ever–changing world.

Students, parents and the community are advocates for the quality education and pastoral care provided by the school.

Improvement Measures

Communication & Community

Clear and consistent school–wide approach to communication. Strong connections between school and community.

Students effectively transition between the various levels of schooling.

Leadership

The leadership team builds the collective capacity of the staff and the community.

Technology

More proficient use of technology by staff and students.

Progress towards achieving improvement measures

Process 1: Communication & Community:

Develop effective professional communication through a variety of channels.

Students, staff and parents participate in school and community events that reinforce our shared values
and citizenship.

Effective transition programs connect students with the wider community.

Community views are sought and utilised to inform school improvement.

Evaluation Funds Expended
(Resources)

 • Monitored student need on an individual, group and program basis.
 • Learning and support database updated.
 • Successful Whole School Assemblies, Year 6 Graduation and Farewell and
Celebration of Learning.
 • Successful completion of the External Validation process.
 • School communication strategies evaluated to enable continuous
improvement.
 • Successful transition programs implemented at individual and group level.

$15 000

Process 2: Leadership:

Provide opportunities and structures for teachers to collaborate, observe professional practice and align
their professional learning planning.

Devise and implement a range of staff and student feedback models to increase guidance and improve
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Progress towards achieving improvement measures

Process 2: student outcomes, incorporating self and peer evaluation of performance.

Implementation of school ICT scope and sequence.

Evaluation Funds Expended
(Resources)

 • Staff engaged in Spiral of Inquiry process to develop high quality teaching
and learning programs.
 • External validation recommendations implemented.
 • Programs monitored to ensure learning is data driven and in line with
school directions and the Spiral of Inquiry process.
 • School Excellence Framework Self–assessment Survey revisited in
leadership and stage teams for review and evaluation.

$12 000

Process 3: Technology:

Develop teacher confidence in technology through the provision of teacher professional learning in ICT
supported by the QTSS program.

Evaluation Funds Expended
(Resources)

 • Teachers engaged in professional learning related to new technologies and
were supported to improve ICT skills of students through teaching and
learning programs.
 • ICT Senior Support Officer employed three days per week.
 • ICT Support Contractor employed one day per week.
 • Review of school network and hardware requirements established with plan
for upgrades throughout.
 • 2019 phase of school network upgrade complete.
 • All Interactive Whiteboards upgraded to Interactive Panels.
 • Hardware upgrades including Chromebooks, laptops and iPads purchased.
 • Secure storage for school laptops and iPads purchased.

$130 000

Printed on: 22 May, 2020Page 10 of 24 Robert Townson Public School 4569 (2019)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($26 281.00)

 • Personal Learning Pathways completed by
class teachers with parent collaboration and
evaluation of goals.
 • Funding allocation used for literacy based
program for all Aboriginal and Torres Strait
Islander students utilising culturally
appropriate resources. Recommended to
continue in 2020.
 • Students K–6 engaged in a variety of
activities throughout the year, including
NAIDOC Community of Schools Day,
Opportunity Hub and Western Sydney
University Heartbeat Programs.
 • Stage 3 students participated in and
produced outstanding speeches for the SWS
Yarn Up Public Speaking Program.
 • Students collaboratively planned and
constructed a Yarning Circle and native
garden to be completed and officially opened
in 2020.
 • Junior AECG established with the support
of The Fields AECG President.

English language proficiency Funding Sources:
 • English language
proficiency ($155 425.00)

 • Phase data was used to analyse student
outcomes which were plotted against EAL/D
Learning Progressions, ESL Scales and the
English Syllabus.
 • EAL/D progressions were utilised to support
the development of an effective EAL/D
program K–6.
 • EAL/D students were taught through an
interactive hands on pedagogy to extend their
understanding of the English language.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($226 445.00)

 • Students' individual learning needs are
catered for by learning and support teachers
and school learning and support officers.
 • Funding was prioritised to meet the
academic, social and emotional needs of
identified students.
 • Forty Year 1 students successfully
completed MiniLit and MultiLit programs.
 • Playground behaviour data was analysed
and supervision matched accordingly.
 • Monitored social and academic outcomes
resulting in the development of personalised
programs.
 • Stage 2 and 3 demonstrated improved
numeracy outcomes through NAPLAN and
school–based data.
 • Learning and support documentation
evaluated and updated.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($96 000.00)

 • Literacy and Numeracy Strategy Advisor
(LANSA) supported staff professional learning
and implementation of the Literacy and
Numeracy Learning Progressions.
 • Spirals of Inquiry were developed in stage
teams, supported by an Instructional Leader
and LANSA which resulted in improved
writing programs K–6.
 • Learning plans were established in
conjunction with Spirals of Inquiry to increase
the effectiveness of modelled, guided and
independent teaching practice.
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Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($96 000.00)

 • School–based achievement data was
analysed to inform targeted support
programs, resource allocation and
professional learning requirements.

Socio–economic background Funding Sources:
 • Socio–economic
background ($210 489.00)

 • Additional learning and support teaching
allocation resulted in improvement in literacy.
 • Provision of additional numeracy teaching
facilitated increased achievement in the top
two bands of NAPLAN.
 • A reading tutor successfully coordinated
and implemented intervention reading
programs.
 • The before school reading support program
was successfully established.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($39 000.00)

 • Beginning Teacher's provided with
professional learning.
 • Beginning teachers and a mentor engaged
with the St Andrews Schools Beginning
Teacher Network, attending the inaugural
conference, network meetings and
professional learning opportunities.
 • Accreditation underway and completed as
required.
 • Performance and Development Plans
completed with reflection on achievement of
teaching standards and progress toward
accreditation as proficient.
 • Teaching programs and practices evaluated
with feedback provided.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 290 292 263 281

Girls 264 249 265 283

Student attendance profile

School

Year 2016 2017 2018 2019

K 91.8 93.2 93.5 91.2

1 93.1 92 92.8 90.8

2 92 92.6 92.1 92.6

3 93.4 93.5 92.5 92.1

4 93.5 91.8 92.9 91.2

5 93.1 93.2 92.4 92

6 91.1 93.2 92.7 92

All Years 92.6 92.8 92.7 91.7

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 19.64

Teacher of Reading Recovery 0.63

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

Teacher ESL 1

School Counsellor 1

School Administration and Support Staff 3.96

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,201,064

Revenue 5,394,190

Appropriation 5,149,615

Sale of Goods and Services 52,814

Grants and contributions 185,524

Investment income 5,938

Other revenue 300

Expenses -5,323,775

Employee related -4,724,631

Operating expenses -599,144

Surplus / deficit for the year 70,415

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 119,324

Equity Total 618,640

Equity - Aboriginal 26,281

Equity - Socio-economic 210,489

Equity - Language 155,425

Equity - Disability 226,445

Base Total 3,687,422

Base - Per Capita 123,889

Base - Location 0

Base - Other 3,563,533

Other Total 397,720

Grand Total 4,823,106

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 9.5 4.1 18.9 13.5 16.2 37.8

School avg 2017-2019 8.4 8.9 14 20.6 17.8 30.4
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Band 1 2 3 4 5 6

Percentage of students 5.5 5.5 17.8 27.4 21.9 21.9

School avg 2017-2019 5.2 9.9 21.6 22.1 22.1 19.2

Band 1 2 3 4 5 6

Percentage of students 5.4 5.4 12.2 18.9 29.7 28.4

School avg 2017-2019 4.2 9.8 12.1 24.3 24.8 24.8
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Band 1 2 3 4 5 6

Percentage of students 0.0 6.8 13.5 37.8 25.7 16.2

School avg 2017-2019 1.4 7.5 20.6 28 29 13.6

Band 3 4 5 6 7 8

Percentage of students 7.0 15.5 21.1 18.3 19.7 18.3

School avg 2017-2019 12.8 17 18.7 23.4 12.3 15.7
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Band 3 4 5 6 7 8

Percentage of students 2.9 11.4 21.4 31.4 22.9 10.0

School avg 2017-2019 4.7 15 26.6 24 18.9 10.7

Band 3 4 5 6 7 8

Percentage of students 2.8 11.3 29.6 16.9 29.6 9.9

School avg 2017-2019 3.8 11.9 29.4 23.8 19.1 11.9
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Band 3 4 5 6 7 8

Percentage of students 7.0 12.7 29.6 28.2 18.3 4.2

School avg 2017-2019 11.5 17.9 37.6 20.1 9 3.8

Band 1 2 3 4 5 6

Percentage of students 0.0 19.2 17.8 27.4 19.2 16.4

School avg 2017-2019 2.8 17.8 24.4 22.5 18.8 13.6

Printed on: 22 May, 2020Page 21 of 24 Robert Townson Public School 4569 (2019)



Band 3 4 5 6 7 8

Percentage of students 1.4 21.4 32.9 20.0 14.3 10.0

School avg 2017-2019 3 24.6 31 20.3 14.7 6.5
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. Students,
teachers and parents were asked to respond to the Tell Then from Me survey. Their responses are presented below.

Satisfaction among students, teachers and parents remains high. Parents indicated that they felt welcome when they
visited the school, could easily speak with their child's teachers or the principal and written communication from the
school was in clear, plain language. Parents of students with additional needs received regular contact and support from
the school and the classroom teacher. The school staff took an active role in making sure all students were included in
school activities and their child felt safe going to and from school. School staff had high expectations of students to
succeed and encouraged them to do their best work.

Teachers indicated that they worked collaboratively, discussing strategies that increase student engagement, sharing the
learning goals of their students and discussing assessment strategies that will be effective. New concepts introduced to
students are linked to previously mastered skills and knowledge. Teachers set high expectations for student learning and
use individual learning plans to set goals for students with additional learning needs. The learning culture is good with
teachers monitoring the progress of individual students, setting high expectations and working effectively with
behavioural problems as they arise. Teachers indicated that assessments helped them to understand where students
were having difficulty and that data informed lesson planning which enabled them to set challenging goals. They
indicated that there was strength in their teaching strategies with clear expectations of learning intent, through students
receiving feedback that would help to achieve their learning goals and they had regular discussions about student
learning.

Areas of strength identified in the student survey included:
 • 96% of students reported that they believe that schooling is useful in their everyday life and will have a strong

bearing on their future.
 • 90% of students reported having positive relationships with friends they could trust and who encourage them to

make positive choices.
 • 86% of students reported that they try hard to succeed in their learning.
 • 83% of students reported that they always display positive behaviour.
 • 83% of students found that classroom instruction was well–organised, instruction was relevant with a clear purpose

and immediate and appropriate feedback that helped them learn was provided. They felt that teachers were
responsive to their needs and encouraged independence with a democratic approach.

 • 82% of students reported that important concepts are taught well, class time is used effectively, and homework
and evaluations support class objectives. Future directions remain providing an engaging and challenging learning
environment whilst effectively integrating technology.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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