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Introduction

The Annual Report for 2019 is provided to the community of Wilkins Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Wilkins Public School
Park Rd
Marrickville, 2204
www.wilkins-p.schools.nsw.edu.au
wilkins-p.school@det.nsw.edu.au
9560 3309
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School background

School vision statement

Resilient, resourceful, respectful and ready.

We are focussed on student wellbeing, to develop students who are successful in their learning, prepared for their future
through innovative practice supported by efficient structures.

School context

Wilkins Public School is located in Marrickville, New South Wales. The school is a diverse learning community that
values learning for all its members. Wilkins Public School serves the suburbs of Petersham, Marrickville and Dulwich Hill.
The school site is a modern design, established in 1982, with large playing areas and an assembly hall, a spacious inner
playground and well–resourced classrooms. Wilkins Public School has a current student enrolment of 600 students.

The school is supported by an active and engaged community who work in collaboration with the school staff to identify
priorities within the school and plan for how most effectively to address them. Wilkins Public School has a wide range of
programs in Creative Arts. The Wilkins Green is an outdoor education space that is valued by the broader community.

We have been on a journey of exploring Future Focussed pedagogies with 8 classrooms, transforming their learning
spaces into flexible, collaborative classrooms. Our school has robotics and coding clubs and these are being integrated
into classroom practice. Our new Maker Space in the library includes a suite of Lego robotics, Spheros and a big green
screen to create amazing multi–modal masterpieces.

Printed on: 1 June, 2020Page 3 of 23 Wilkins Public School 4543 (2019)



Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Learning : Wellbeing

Purpose

Resilience was the top skill parents, teachers and students chose as the most important quality a child should develop at
Wilkins PS. As the world is becoming ever more complex and challenging, we need to ensure that our students have the
skills to manage and navigate through incidents and problems in a positive and robust manner.

Improvement Measures

Wellbeing self assessment shows increasing levels of student wellbeing specifically in the areas of connecting,
succeeding and thriving.

School based survey of student wellbeing shows increasing levels of safety, teacher connection and that students are
valued as learners.

Overall summary of progress

Trauma training was completed over 2 sessions for all staff. Growing Strong minds is being used as a platform for shared
language around behaviours. The Resilience in Kids program is being attended as an opt in program. The rabbits, while
providing a rewards for attending school on time is also proving to be a positive resource, to help individual students
regulate emotions and reset. Speech Therapy sessions were held for small groups of students and a screener was
implemented for teacher identified students to inform and encourage parents to follow up with a more rigorous speech
program.

Progress towards achieving improvement measures

Process 1: Wellbeing Project

To evaluate our current whole school Wellbeing including; cognitive, social, emotional, spiritual and
physical and use this data to implement school–based practices that will enhance the wellbeing and
resilience of students. Professional Learning of Trauma in children will be completed by teachers.
Growing Strong Minds Program for the Whole School and resilience in Kids Program.

Attendance program with rabbits and Speech Therapy for years K – 2.

Evaluation Funds Expended
(Resources)

Team has been selected and the whole staff have completed the first 2
modules to understand the PBL plan and program.

Professional Learning through the PBL
team.

Funding Sources:
 • Low level adjustment for disability
($2500.00)

Process 2: Student Support Project

Employ Student Support Officer to work with the Learning Support Team, students and families. Create
positive relationships and links with community services.

Evaluation Funds Expended
(Resources)

Highly valued by the girls in the group, increased confidence in sharing
feelings and sorting through problems. Connections now made with external
youth officers at PCYC.

SSO PCYC

Funding Sources:
 • Low level adjustment for disability
($7000.00)

Next Steps
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PBL will be implemented in 2020. The SSO will continue, with a new group of students who will be identified and work as
a small group in partnership with PCYC.
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Strategic Direction 2

Leading : Management Procedures

Purpose

With increased staffing numbers at Wilkins PS, new teachers, new School Learning Support Officers and 6 new syllabus
documents, it became clear that corporate practices were in need of increased consistency and formalisation.  Clear
guidelines for; scope and sequences, across team breakdowns, learning progressions from K–6 and corresponding
assessments are priorities. Sharing of professional expertise needs to be embedded in practice.

Improvement Measures

Monitoring of school procedures shows increasing consistency and use of scope and sequences, accreditation,
assessment, programs and the Learning Progressions as tools to inform and support teaching.

PDPs, observations and feedback show increasing teacher confidence and expertise in the use of the Learning
Progressions to inform planning and assess learning.

Internal and external measures show increasing student growth/value added across K–6 including individual learning
goals.

Overall summary of progress

Internal staff handbook completed.

Learning Progressions effective for planning and programming, however PLAN,2 Lacking practical application in the
classroom and will not be used at WPS. Formative assessment much more effective and will continue in 2020. Internal
measures for value added to be a focus for 2020.

Progress towards achieving improvement measures

Process 1: Scope and Sequence project

Create K–6 scope and sequences for English, Mathematics and Technology.

Evaluation Funds Expended
(Resources)

Other priorities have taken over including, student wellbeing, PBL and
Formative assessment. Revisit in 2020.

Project days and RFF time for exec.

Process 2: Handbook Policy and Compliance project

Teacher handbook created by new teachers, executive and made into a policy around teacher role at
Wilkins PS.

Evaluation Funds Expended
(Resources)

Continue to update each year. Share through, Email,. Sentral and via hard
copy. Next steps to create same for parents and caregivers.

EXEC team to collaborate on the
updating of the book each year.

Process 3:

Evaluation Funds Expended
(Resources)

Continue structure of hubs in 2020. Feedback was that teachers enjoyed
the continual build up of the learning,
the sharing of processes and
accountability of implementation.

Process 4: PDP alignment with School Plan
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Progress towards achieving improvement measures

Process 4:
Ensure every Professional Development Plan is aligned with School priorities.

Evaluation Funds Expended
(Resources)

Scheduling the process through meeting times, ensured that it was followed. Meeting times quarantined for AP's to
meet and discuss PDP's with each
staff member.

SASS staff and SLSO's also
completing PDP's this year.

Process 5: Collaborative Planning

All stages plan programming and assessment. Time is scheduled for this to happen on a weekly basis.

Evaluation Funds Expended
(Resources)

Units of work and consistency is seen across the stages. Team meetings to plan collaboratively.

Next Steps

Focus on "value add" for 2020. Continue Formative Assessment in professional learning to ensure that this process
drives improvement in terms of Value Add not, just meeting stage requirements.
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Strategic Direction 3

Teaching : Effective Classroom Practice

Purpose

Society is changing at an exponential rate, technology is changing the nature of work and play and the future of work will
be significantly different when Kindergarten students of 2018 graduate in 2031. Our new Australian Syllabus documents
reflect the general capabilities of cooperation, creative problem solving and data discernment. Teachers need to adapt
and develop contemporary teaching practices to complement the learning needs of students.

Improvement Measures

Increased proportion of students in the top two bands in NAPLAN literacy and numeracy.

Observations, programs and PDPs show embedded formative assessment strategies (WALT, WILF, feedback) are
increasingly used to modify teaching and increase differentiation.

Observation and research data show future focused learning is increasingly embedded and student work sample
reflect the High Possibility Classroom practices.

Progress towards achieving improvement measures

Process 1: Formative assessment project

Embedded and formative Assessment strategies are used for staff to capture student data during the
learning process.

These include Learning Intentions, success criteria, feedback and visual learning strategies to enhance
classroom practice in literacy and numeracy.

Evaluation Funds Expended
(Resources)

The average percentage of students in the top two bands in Reading and
Numeracy increased from 62.27% in 2018 to 66.58% in 2019.

Professional Learning every Monday
for the year.

Process 2: 4X4 Targeted Literacy and Numeracy Project

Identifying common groups of students from NAPLAN data who would benefit from intensive targeted
learning in Literacy or mathematics.

This group will be from NAPLAN year 3 2017, band 4.

Evaluation Funds Expended
(Resources)

All students in the 4x4 group answered the inferencing and volume questions
correctly. In – school assessments demonstrated mastery of the outcomes.

Classroom teachers to assess, teach
and reassess.

Process 3: Future Focussed Learning

Contemporary learning programs and environments to promote agile classrooms with students at the
centre of all practices.

Evaluation Funds Expended
(Resources)

Student outcomes in ES1 demonstrated that students took greater ownership
of their learning. Reading levels were well beyond ES1 expectations and
students were working as individuals and in small groups to ensure that they
were working at an explicit level of need.

Community Use funds provide an
income stream to transform
classrooms into flexible learning
spaces. The funding also enables the
purchase of resources to embed the
Walker early learning program.
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Progress towards achieving improvement measures

Process 4: High Possibility Classrooms

A research project that focusses on digital learning, theory–driven, creative, public learning, life
preparation and contextual accommodations using technology

Evaluation Funds Expended
(Resources)

The HPC, project has been recognised as high impact pedagogy. The local
results in stage 3 have demonstrated, high quality, self–directed student
outcomes well beyond the primary level of expectation.

Funding from Community Users to
enable the ourcese of specific
resources such as metallic, electrical
conduit tape, STEM resources, Little
Bits and tools like, soldering irons.

Process 5: UTS, Google and Artificial Intelligence writing project.

Evaluation Funds Expended
(Resources)

Project has been postponed – wait for information from UTS UTS and GOOGLE

Next Steps

In 2020, continue the HPC projects, complete the furnishing of the wet areas to become flexible spaces. Continue
training of Walker Learning into year 1. Create a whole school overview to map out the pedagogy within the school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding, to release a
teacher to work with the
students.

Aboriginal Officers

Funding Sources:
 • Aboriginal background
loading ($11 799.00)

The new acknowledgement to Country is now
being used in meetings, assemblies and
public occasions.

The collaborative painting was presented to
the Principal at assembly and is now hanging
in the school foyer.

English language proficiency Flexible Funding

Woolworths Marrickville

Funding Sources:
 • English language
proficiency ($54 388.00)

All students improved in their EAL scales and
reports were provided for parents each
semester to reflect this.

Low level adjustment for disability Additional funds spent on
increasing the Learning and
Support Teachers time, our
allocation is 0.6 we funded
0.4 through Flexible Low
Level Disability Funding.

School Learning Support
Officers, (SLSO) employed
to support

Funding Sources:
 • Low level adjustment for
disability ($118 290.00)

Students with Low Level Disabilities were
supported within the classroom through
differentiated plans and  some students
supported by SLSO's within the classroom,
on excursions and sport.

Quality Teaching, Successful
Students (QTSS)

Casual teachers booked to
enable teacher to come off
class to attend other
classrooms, team meetings
and external professional
learning.

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($113 866.00)

Every teacher completed at least 50 hours of
professional learning including but not limited
to;  Autism, hearing, formative assessment,
High Possibility Classrooms, Walker Early
Learning, Highly Accomplished and Lead
training, Leadership, School Learning Support
conferences, School Support Staff Training,
Anti–racism, CPR and anaphylaxis, Library
and Learning and Support Network
conferences.

Socio–economic background SLSO's and individual or
small group work.

Funding Sources:
 • Socio–economic
background ($19 151.00)

Students with a low socio–economic
background were supported in all areas of
their school life.

Support for beginning teachers Beginning Teacher Funds

Experienced teacher
mentors

Professional Learning

Classroom observations

Funding Sources:
 • Support for beginning
teachers ($56 520.00)

In 2019 we had 4 beginning teachers benefit
from mentoring, professional learning and
lesson observations. Three teachers are full
time temporary teachers on class and one full
time temporary casual, at Wilkins Public
School.

Printed on: 1 June, 2020Page 11 of 23 Wilkins Public School 4543 (2019)



Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 365 353 349 313

Girls 300 299 290 294

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.3 95 95.5 95.9

1 94.4 95.1 94.7 94.5

2 95.9 95.2 95.5 94.1

3 95 96.1 94.4 95

4 95.1 95.2 95.9 94.9

5 96.7 95.8 95.3 94.2

6 95.2 95.9 95.1 93

All Years 95.4 95.5 95.2 94.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 22.12

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 1

School Administration and Support Staff 4.06

Other Positions 0.6

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 37,710

Revenue 5,545,022

Appropriation 5,057,299

Sale of Goods and Services 20,591

Grants and contributions 465,095

Investment income 1,436

Other revenue 600

Expenses -5,583,944

Employee related -4,872,150

Operating expenses -711,794

Surplus / deficit for the year -38,922

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

This year we had a deficit in staffing as we needed to employ extra Student Support Officers to support students at our
school. Funding for students will be forthcoming in 2020, to balance out the shortfall.

Water leaks in the school grounds saw exponential costs in water usage. The average cost went up four times our
normal yearly bill. We will apply to recoup this over spend on water in 2020.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 277,177

Equity Total 206,189

Equity - Aboriginal 11,799

Equity - Socio-economic 19,151

Equity - Language 54,388

Equity - Disability 120,851

Base Total 4,082,147

Base - Per Capita 149,934

Base - Location 0

Base - Other 3,932,213

Other Total 351,090

Grand Total 4,916,603

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 0.0 1.4 15.1 11.0 12.3 60.3

School avg 2017-2019 0.8 2.8 10.8 14.3 24.7 46.6
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Band 1 2 3 4 5 6

Percentage of students 0.0 2.7 5.4 14.9 29.7 47.3

School avg 2017-2019 1.6 2.4 7.5 19 27.8 41.7

Band 1 2 3 4 5 6

Percentage of students 0.0 1.4 23.3 12.3 19.2 43.8

School avg 2017-2019 0.8 2.8 17.5 21.1 25.9 31.9
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Band 1 2 3 4 5 6

Percentage of students 0.0 4.1 12.2 36.5 35.1 12.2

School avg 2017-2019 0.4 1.6 11.5 25 46.8 14.7

Band 3 4 5 6 7 8

Percentage of students 7.3 4.0 14.5 12.1 28.2 33.9

School avg 2017-2019 4.5 4.2 15 16.4 22 37.9
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Band 3 4 5 6 7 8

Percentage of students 4.0 2.4 9.7 19.4 18.5 46.0

School avg 2017-2019 3.1 4.8 10.4 17.2 21.4 43.1

Band 3 4 5 6 7 8

Percentage of students 2.4 2.4 20.2 21.0 25.0 29.0

School avg 2017-2019 1.4 5.1 15.3 22.6 24.6 31.1
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Band 3 4 5 6 7 8

Percentage of students 4.8 7.3 25.0 35.5 12.1 15.3

School avg 2017-2019 3.1 8.5 26 31.1 16.1 15.3

Band 1 2 3 4 5 6

Percentage of students 0.0 5.4 10.8 13.5 31.1 39.2

School avg 2017-2019 0 5.6 7.6 23.1 29.5 34.3
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Band 3 4 5 6 7 8

Percentage of students 0.8 5.7 13.8 19.5 23.6 36.6

School avg 2017-2019 0.6 6 13.6 22.2 23.9 33.8
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Parent/caregiver, student, teacher satisfaction

Student Satisfaction Survey

Areas of strength
 • 90% of students feel teachers at Wilkins expect them to do their best
 • 81% of students like being at Wilkins PS

Most preferred learning styles
 • Using technology
 • Working in a group
 • Having lots of time to complete my work
 • Playing games
 • When I'm challenged

Areas for improvement
 • 64% of students feel that their teacher provides them with useful feedback
 • 80% of students feel safe at Wilkins

We are focussing on Formative assessment and feedback to students to address the quality of feedback to students

In 2020 we will implement school wide Positive Behaviour for Learning which is an evidence based program to manage
school behaviour

Teacher Satisfaction Survey

Areas of strength
 • 97% of employees have a good relationship with their supervisor
 • 91% feel proud to work at Wilkins PS
 • 91% of employees are determined to give their best effort everyday
 • 88% are satisfied that they have opportunities to apply talents and expertise
 • 85% of employees keep going when the going gets tough
 • 82% are satisfied with opportunities for growth and career advancement
 • 82% believe that their organisation is dedicated to professional development
 • 81% believe that there is a positive workplace culture

Areas for improvement
 • 54% believe that employees are willing to accept change
 • 76 % are inspired to meet their goals at work
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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