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Introduction

The Annual Report for 2019 is provided to the community of Rosemeadow Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Rosemeadow Public School
Anthony & Copperfield Drives
Rosemeadow, 2560
www.rosemeadow-p.schools.nsw.edu.au
rosemeadow-p.school@det.nsw.edu.au
4621 1733
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School background

School vision statement

Rosemeadow Public School aims to inspire excellence in teaching and learning by providing engaging and individualised
programs that foster positive and supportive relationships and resilience. Authentic engagement with community partners
reflects community aspirations and priorities, establishing a shared vision.

School context

Rosemeadow Public School is located 8 km south of Campbelltown. The school provides a safe and positive
environment for students to learn and is characterised by diverse family dynamics and cultures which make up its school
community. Rosemeadow Public School has an enrolment of 745 students, including 43.8% from a non–English
speaking background and 12% Aboriginal students. The school caters for students with autism with three
multi–categorical support classes.

Rosemeadow Public School commenced its participation in the Early Action for Success strategy in Term 2, 2014. The
strategy aims to promote improved performance in the early years of schooling through high quality leadership that
focuses on personalised learning and early intervention to ensure students at risk are identified and provided with
additional support.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Community Partnerships

Purpose

To achieve excellence in effective transitions, partnerships, and consultative decision making with staff,
students, parents and support services.

Improvement Measures

Increased number of students, parents and staff express satisfaction with transition processes.

Increased number of families connected to partner support services.

Increased number of students actively involved in school decision making.

Progress towards achieving improvement measures

Process 1: Transitions are collaboratively planned ensuring they are personalised and effective.

Evaluation Funds Expended
(Resources)

Collaboratively planned with High Schools and support services to effectively
transition students to high school including provision of additional targeted
opportunities for students. Continuing provision of mentoring support
provided to identified high school students through a weekly program at
Rosemeadow Public School.

92 families accessed the Leapfrogs Transition to School Program which
ensured a successful start to kindergarten in 2020.

9 identified students successfully participated in an extension transition
program catering for their individual learning needs.

4 identified students received weekly tailored social skills support sessions

6 students received personalised additional transition opportunities.

Leap Frogs $50 000

Catering $200

Process 2: Establish and strengthen a partnership approach across our community of schools to support the needs
of students and their families.

Evaluation Funds Expended
(Resources)

The Community Wellbeing Team strengthened partnerships with support
services in the delivery of an increased number of tailored camp programs to
meet the needs of students and their families across our community of
schools.

CLO $80 000

Camps $32 000

Process 3: Implement procedures that enable students to have an active role in decision making.

Evaluation Funds Expended
(Resources)

40 students participated in student feedback forums contributing to the
school's management plan determining key initiatives.

Catering $200
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Strategic Direction 2

Academic Excellence

Purpose

To inspire excellence in teaching and learning through targeted professional development. Students receive
personalised learning to enable them to achieve academic excellence.

Improvement Measures

Increase in students achieving and exceeding grade appropriate benchmarks in Literacy.

Increase in students achieving and exceeding grade appropriate benchmarks in Numeracy.

Staff supported to reach professional learning goals through differentiated professional learning.

Progress towards achieving improvement measures

Process 1: Shoulder to shoulder K–6 support with Instructional Leaders and mentors that supports the design of
high quality teaching and learning programs.

Evaluation Funds Expended
(Resources)

Instructional leaders supported the training and implementation of TEN with
the following results;

Kindy 79% achieving grade outcomes

Year 1 94% achieving grade outcomes

Year 2 73% achieving grade outcomes

Instructional leaders supported the implementation of L3 across K–2
classrooms with team teaching within the classrooms.  Language, Learning
And Literacy (L3) is an early intervention literacy program for all students
K–2.  L3 provides rich literacy experiences to support all students to become
successful readers and writers. L3 monitors student progress through
consistent collection and analysis of student data. The data is collected and
analysed every 5 weeks. End of year K – 2 results are follows:

 Kindergarten 67% of students reached benchmark of Level 8 and beyond in
reading

 Year 1 – 66% of students reached benchmark of Level 17 and beyond in
reading

 Year 2 – 84% of students reached benchmark of Level 21 and beyond in
reading

The Instructional leader for Aboriginal Education supported teachers in the
classroom in providing quality lessons for all students.

SLSOs in Kindergarten rooms
supporting L3 $ 120 000

Shoulder to shoulder support provided
by the Instructional Leaders and grade
supervisors. $300 000

Literacy Interventions $130 000

Instructional Leader Aboriginal
Education

Process 2: Whole school professional learning and implementation of programs that support the use of formative
assessment and differentiated learning.

Evaluation Funds Expended
(Resources)

Whole school professional development for all teachers was provided around
writing. Teachers were provided with training on the Seven Steps program
which resulted in improved writing outcomes for students. This training has
improved creativity, knowledge and use of language devices and sentence
structure within students work samples.

Seven Steps $2, 200

Smart Spelling $5, 000

Speech Therapy and Occupational
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Progress towards achieving improvement measures

Teachers were trained in Smart Spelling and through the implementation of
this spelling program we have seen improvement in students understanding
of phonics and syllables.

Teachers were instructed in the implementation of grammar and punctuation
in the classroom. This ensures students are provided with explicit quality
classroom instruction.

Therapy $120, 000

Process 3: Identify students with additional learning needs and match them to relevant intervention or extension
strategies.

Evaluation Funds Expended
(Resources)

Analysis of students PAT, NAPLAN and in class assessment data took place
to identify students for extension and enrichment classes for mathematics.
This has resulted in more differentiation and improved outcomes for students
involved.

School data was analysed across the school to identify students for additional
support including in class, small group and individual learning programs as
well as speech and occupational therapy.

Observation of students in Leap Frogs led to students being selected to
participate in the Leap Frogs Extension Program which saw them gain school
readiness skills for starting in 2020.

Further observation of leap frog children enabled them to be identified for
and participate in speech therapy and occupational therapy before starting in
2020.

Teachers $110 000
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Strategic Direction 3

Student Engagement and Wellbeing

Purpose

To foster positive and supportive relationships between students, teachers and community members through
tailored high quality practice. Students are provided with quality learning opportunities to strengthen their
cognitive, physical, social, emotional and spiritual development leading to responsible, positive and resilient
future citizens.

Improvement Measures

An increase in student attendance

An increase in student engagement.

Students have reported improvement in their self worth and well–being

Progress towards achieving improvement measures

Process 1: Implement teaching and learning experiences that are engaging and innovative.

Evaluation Funds Expended
(Resources)

Through directed professional learning around the Science and Technology
syllabus, STEM, and the use of the STEM share kits, robotics and Spheros,
teacher's knowledge and confidence in teaching STEM improved and will
continue to improve as teachers share their knowledge with each other.

The Real–World Maths fun day was very successful and engaging as
students tried a variety of Maths activities throughout the day.

Using our new well–equipped music shed, students experienced music
lessons taught by music teachers. These teachers were also upskilling the
classroom teachers as they team taught the lessons. Students looked
forward to their music lessons each week and were highly engaged. The
keyboards and ukuleles were a great hit.

Mathematics resources Funding $350

Music resources  $20 000

Process 2: Implement a whole school approach to student well–being in which students can connect and build
resilience

Evaluation Funds Expended
(Resources)

This year through consistent monitoring of attendance by classroom
teachers, follow up by executives and parent support has seen attendance at
92.8%. There is however, still room for improvement.

Our Wellbeing groups run weekly and students who attended have reported
that they have more strategies to deal with issues that they may have and
feel more empowered over their emotions.

Lunchtime groups are always popular and students feel they are supported
and that their contributions to these groups are valued.

Student Engagement officer and
chaplain $200 000
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $94 612 Throughout the year, Aboriginal students
have been offered the opportunity to engage
in a number of experiences and enrichment
opportunities including Heatbeat, leadership
days, cultural activities and challenge days.
100% of Aboriginal students and their families
participated in developing Personalised
Learning Pathways (PLPs) with their
teachers. The process created and
strengthened home/school partnerships and
provided students with individualised learning
programs.

English language proficiency $153 771 Rosemeadow Public School has a significant
student population from a Language
Background Other Than English (LBOTE).
The students from a LBOTE background
accounted for 43.86% of the school with 40
languages being represented. The largest
language groups being Samoan, Khmer and
Arabic. Additional staff members were funded
to support the individual learning needs with
in class support and small group withdrawal.

Low level adjustment for disability $285 969 Funding has been used to support targeted
students in the classroom by employing
additional Learning and Support staff as well
as SLSOs. These staff members support
students at key traditional points, in both the
classroom and playground, and in the
implementation of Individualised Learning
Plans.

Quality Teaching, Successful
Students (QTSS)

$140 225 This funding has been used to establish
mentoring and coaching practices in the
school, providing constructive feedback to
individual teachers regarding programming,
assessment and classroom management.

Socio–economic background $928 911 Additional speech pathologists and
occupational therapists were employed to
cater for individual learning needs as well as
to provide support for students involved in the
Leap Frogs prior to school program. A
number of SLSOs were employed to support
students and provided targeted intervention.
Additional teachers were employed to cater
for learning needs K–6.

Support for beginning teachers $98 910 In 2019, nine Early Career Teachers received
funding under the Great Teaching Inspired
Learning reform which was used to release
the staff members for additional professional
learning opportunities. Early Career Teachers
were guided by a mentor and experienced
colleagues, supporting them on their
professional journeys to become proficient
teachers. A highlight of their year was taking
part in the National Education Summit in
Melbourne. They listened to academics who
presented seminars on key topics such as
Special Needs, Digital Classrooms and
Positive Education and leadership. This
summit allowed time to learn about new
techniques and practices and to grow and
develop professional networks.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 339 361 378 378

Girls 360 367 367 380

Student attendance profile

School

Year 2016 2017 2018 2019

K 92 93.1 90.1 91.9

1 92.1 92.7 91.2 91.6

2 92.5 93.6 91.3 91.2

3 92.9 94.2 91.4 91.6

4 92 93.7 91.1 91.3

5 91.3 93.7 90.6 91.8

6 92.1 92.6 91.1 89.7

All Years 92.2 93.4 91 91.3

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Classroom Teacher(s) 29.97

Teacher of Reading Recovery 1.05

Learning and Support Teacher(s) 1.7

Teacher Librarian 1.2

Teacher ESL 1

School Administration and Support Staff 7.47

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,523,075

Revenue 8,630,045

Appropriation 8,321,178

Sale of Goods and Services 81,970

Grants and contributions 220,563

Investment income 5,959

Other revenue 375

Expenses -9,106,533

Employee related -7,686,671

Operating expenses -1,419,861

Surplus / deficit for the year -476,488

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 671,635

Equity Total 1,463,264

Equity - Aboriginal 94,612

Equity - Socio-economic 928,911

Equity - Language 153,771

Equity - Disability 285,969

Base Total 4,782,586

Base - Per Capita 179,043

Base - Location 0

Base - Other 4,603,543

Other Total 863,881

Grand Total 7,781,365

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Printed on: 19 March, 2020Page 14 of 18 Rosemeadow Public School 4537 (2019)



Parent/caregiver, student, teacher satisfaction

At Rosemeadow Public School we deliver exceptional community relations across all facets of the school. Aside from an
active P & C who engage families and carers, we run programmes for the caregivers of our students to build their
support network and mental health. There are extra curricular programmes for the children to be involved in, not only
individually but also with family involvement, such as our RACOS fishing club. We also provide programmes for
pre–school readiness and play groups for young children and families. Regular parent forums are held to inform our
community of upcoming events and to get feedback on where families would like to see improvement. Gaining feedback
is followed up with surveys and face to face meetings. Parents are always greeted with happy faces and welcoming
rooms, encouraging communication and openness across the entire staff and community.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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