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Introduction

The Annual Report for 2019 is provided to the community of Nareena Hills Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Nareena Hills Public School
Jacaranda Ave
Figtree, 2525
www.nareenahil-p.schools.nsw.edu.au
nareenahil-p.school@det.nsw.edu.au
4226 3867

Message from the principal

A quote by Margaret Mead captures the spirit of our 2019 Parents and Citizens Association; "Never doubt that a small
group of thoughtful, committed citizens can change the world; indeed, it's the only thing that ever has...".

The 2019 Parents and Citizens Association were led by the dynamic executive team: President Julijana Stanojevic, Vice
President Leisa Zaharis, Secretary Kylie Evans Locke and Treasurer Margaret Martins.

The highlight of 2019 was the mini fete. The fete was held Thursday 31 October. We opened our school to the local
community. The evening was warm and the playground was filled with the smell of sausages and the sounds of rides and
squealing. It was great to see so many Nareena Hills alumni return to help out. Thank you the past students that
volunteered in the haunted house, made announcements, sold sausage sizzles and drinks, and joined in the festivities.

Thank you also to our 2019 Year 6 students, who brought enthusiasm, organisation and cheer to Area A. To the parents
that volunteered and helped out in the lead up and on the evening THANK YOU! The mini fete was a huge success and
the atmosphere on the night was relaxed and sociable.

To our P&C and fete committee; Julijana, Leisa, Margaret, Kylie, Tess, Ally, Amanda, Kaylene, Vanessa, Lauren, Pas,
Tyson, Deb, Renae, Tammy and Bhavani; we thank you! We are extremely fortunate to have an energetic and
committed team.

Thank you to Renae and Chris, the haunted house looked amazing and was a smashing success. The space was
transformed and your hours of hard work translated into hours of fun and entertainment for kids of all ages.

The team was led by Julijana and it would be remiss of me not to commend and congratulate her for her efforts in
organising the mini fete (or as one parent noted, the not so mini fete). Thank you Julijana; for your vision, your dedication
and your unwavering commitment to the students and families of our great school.

The fete raised over $10 000, making it a very successful fundraising event, but even more important was the community
spirit displayed. Thank you Nareena Hills P&C and community, for a glorious evening and a successful year.

I would like to thank the Nareena Hills community; students, families and staff. I have loved every minute of my time with
the school. I have appreciated and enjoyed the connections that we have made. I thank the community for teaching me
how fun the role of principal is, reminding me how important the profession is, and sharing the generosity and
compassion that exists at Nareena. I have been extremely fortunate to work with an inspiring team, and the students of
Nareena will always have a place in my heart. It was a privilege to learn and lead at Nareena Hills. Thank you for the
honour.

Simone Brett

Relieving Principal
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Message from the students

The 2019 Student Representative Council, were committed to capturing the values, beliefs and opinions of all students.
They were a hard working and committed group who worked under the supervision and guidance of Mr Casham. The
students decided on the ministries, the areas of focus and the make up of each team.

Sports Ministry: Ministers Tom and Isabella, SRC elected members: Ashton, Lillian and James, and Volunteers: Aaliah,
Molly and Isabella

The Sports Ministry vowed to help keep the school active and healthy at lunchtimes. They initiated programs such as
'Lunchtime Little Athletics', this program was held at first half of lunch on the oval near the park on Mondays. All students
from Kindergarten to Year 6, were invited to participate.

The sports ministry defined a leader as someone who shows respect, responsibility and resilience in and outside of
school. A leader is not someone who tells you what to do or bosses you around, a leader is someone who cares about
you and involves your ideas and thoughts.

Arts Ministry: Ministers Toby and Sydney, SRC elected members: Jacob, Talia, Zoe and Grace and Volunteers: Alexa,
Shanae, Caitlin, Charlotte, Jayden and Elissa

The creative and wonderful Arts Ministry included initiatives focussed on visual and performing arts. This was a new
ministry at Nareena Hills in 2019. The leaders started drama, arts and craft clubs. The clubs ran throughout the year and
many students were involved in creative activities.

Discovery Ministry: Ministers Ellise and Marissa, SRC elected members: Grace, Audrey and Hami, and Volunteers:
Blake and Josh

Books, coding, computers and chess were some of the many opportunities that were available because of the amazing
Discovery Ministry. They provided different varieties of games and clubs, for all children to get involved in.

The 2019 Student Representative Council were an inspiring example of leadership, teamwork and students having a
voice. Nareena Hills Public School is tremendously proud of our student ministries and leaders. They are to be
commended for the inspiring leadership demonstrated in 2019.
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School background

School vision statement

We are courageous and inspired learners. Together we advance with integrity.

School context

Nareena Hills Public School has a strong tradition of academic excellence and continues to strengthen positive
relationships with all members of the community. A highly motivated Parents and Citizens Association works productively
to enhance local school and system priorities. The school curriculum includes a range of purposeful and increasingly
demanding cross curricular learning experiences. Our students are encouraged to become self motivated learners
through inquiry and active participation. Students are guided to develop their critical and imaginative faculties, broaden
their capacity for cultural understanding, and act ethically so that they can prosper in their future careers and in life.

The school has an enrolment of 252 students including 128 females and 124 males. The school has 15.47% of students
with a language background other than English. Our commitment to deliver future focused learning and rigorous
improvement is captured in our vision statement, 'We are courageous and inspired learners. Together we advance with
integrity.' The school motto of 'Caring, Living and Learning' and our Positive Behaviour for Learning (PBL) values of
respect, responsibility and resilience are intertwined in the culture and ethos of the Nareena Hills Public School
community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Evaluative Decision Making

Purpose

Staff, students and parents will have aspirational expectations of the learning progress of our students. Teaching is a
decision driven profession, our staff will be confident and competent decision makers due to the theory and research
related to curriculum and instruction. Teachers will make responsive, purposeful choices and decisions to enable
optimal academic success and challenge. Teachers will meet the needs and abilities of students as they progress from
one level to the next in their educational journey. 

Improvement Measures

In line with the Premier's priorities increase number of students that achieve or exceed grade expectations in literacy
and numeracy.

Evidence of differentiated curriculum in all key learning areas that accommodate the learning needs of every student.

All teaching and learning programs show evidence of collaborative inquiry.

Progress towards achieving improvement measures

Process 1: Explicit Teaching

Develop and refine evidence based teaching practices; draw on research to develop and implement
high quality learning in literacy and numeracy.

Evaluation Funds Expended
(Resources)

Staff engaged in professional learning to deepen their understanding of
spatial reasoning. Students participated in lessons focusing on developing
spatial reasoning and utilised specifically designed apps to consolidate
knowledge. The  results from the Mathsburst initiative included large gains in
mathematics performance in Grades 4 and 6, with moderate gains in Grade
5. There were large gains in spatial reasoning across all grade levels, with
performance gains in spatial reasoning in Grades 4 and 5 being exceptionally
high. Students engaged in STEM thinking through open ended investigations
that utilised digital tools and problem based resources.

Regular professional meetings led to the shared development of a planning
template that outlined expectations for literacy and numeracy blocks. This
allowed for the development of a common language and high expectations
for staff. As a result of implementing the planning tool, collaboration has
increased with improved ownership of the teaching and learning cycle clearly
evident. Student work samples indicate an improvement in the way content is
differentiated for individual learning needs. Within the classroom, students
are more settled and negative behaviour incidents have been reduced.
Student engagement has increased, with feedback indicating that they enjoy
classroom activities and are sometimes challenged. This provides the next
focus of professional observations which are dedicated to analysing the way
we are delivering feedback to improve student ownership and understanding
of learning goals as teachers develop efficiency as powerful activators of
learning.

Professional learning; 6 staff x 3 days
(including offsite professional learning
and observations onsite) Preparation
time for whole staff delivery: 2 staff x 1
day, Student participation cost: $25 x
122= $3050 Resources to support the
initiative: $1200, Additional teacher to
support delivery= 0.2 FTE= $22000
CESE Resource: Using data with
confidence

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($47000.00)

Process 2: Evaluative Practice

Systematic approach to instructional improvement. Strengthen evaluative practices and embed systems
for regular data analysis and interrogation.

Evaluation Funds Expended
(Resources)

Staff regularly dedicated time to collaborate and use data effectively. Staff Case management meetings: every 3
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Progress towards achieving improvement measures

engaged in a case management approach and used three weekly planning
cycles to review lesson scope and sequencing. Professional learning
schedules focused on analysing data in writing and increasing teachers'
ability to provide authentic feedback using K–2 writing tool, learning
progressions and NAPLAN marking guidelines. Professional learning in this
area was a major focus of our case management meetings where reflective
practices were developed as staff analysed writing samples and implemented
focused learning experiences specific to the needs of students.

Analysis of planning documents and teacher discussion identified a need to
strengthen teacher knowledge in grammar and effective strategies to improve
student performance. Staff participated in professional learning sessions
designed to strengthen their knowledge of; strategies for teaching grammar in
context, language for creating cohesive texts, and language to provide
feedback to students. Next steps include strengthening school wide
comparisons of data and developing consistent methods of data collection.
Staff will analyse data to identify school wide trends and set targets to
monitor, adapting teaching practice whilst strengthening the performance of
students.

weeks for 1 hour

Stage meetings: held alternate weeks,
five weekly planning cycles

PETAA Professional learning: $350
annual subscription, $2500 Writing
Special Delivery PL

Process 3: Feedback

Feedback is dynamic and responsive, informing teaching. Teachers combine technical feedback for
improvement with motivational encouragement.

Evaluation Funds Expended
(Resources)

Analysis of feedback identified that the strategies used acknowledged
student effort, further work was needed to identify performance and areas for
improvement. Professional learning and collaborative planning sessions
focused on promoting self regulation and peer feedback. There will continue
to be a focus on the clarification of learning intentions and differentiated
success criteria.

Professional learning schedules focused on analysing data in writing and
increasing teachers' ability to provide authentic feedback using the K–2
writing tool, learning progressions and NAPLAN marking guidelines.
Professional learning in this area was a major focus of our case management
meetings where reflective practices were developed as staff analysed writing
samples and implemented focused learning experiences specific to the
needs of students.

Professional learning: Dylan Wiliam
Embedding formative assessment
within teacher learning communities 6
staff x 1 day= $3300

Professional learning; Consolidating
knowledge of Literacy and numeracy
learning progressions, using ALAN
software to record.
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Strategic Direction 2

Empowering Our Learners

Purpose

There will be a collective responsibility for student learning and wellbeing. Through a broad curriculum students will have
opportunities to thrive. Staff will commit to recognising the strengths and passions of every learner. Meaningful and
authentic learning opportunities will equip students with the skills needed to be successful in school and be empowered
for the challenges they face beyond our classrooms. 

Improvement Measures

Increased inquiry based learning approaches are embedded, resulting in increasing student voice, authentic tasks and
personalised learning.

Increased evidence of collaborative technologies being utilised to enhance student engagement levels and increase
curriculum access beyond the classroom.

Increased evidence of teachers and students engaging in evaluation of programs and strategies and setting relevant,
challenging learning goals.

Progress towards achieving improvement measures

Process 1: Personalised Learning

Deliver student centred, self regulated learning experiences which enable students to understand how
they learn and achieve their learning goals.

Evaluation Funds Expended
(Resources)

Staff devoted regular time in professional learning communities and stage
meetings to discuss goal–achieving strategies. Discussing long–term plans
and specific challenges stimulated broad collaboration , with staff working
outside traditional stage teams. Students actively contributed to goal setting
and journaling was used to check in and monitor student progress. The
journals allowed staff to learn more about their students and reflecting on the
thinking process enabled students to recognise the importance of self
exploration, connecting and questioning.

Simon Breakspear Learning Sprints; 6
staff x 1 day casual relief= $3300, PL
Cost=

Process 2: Innovative Practices

Innovative teaching and learning practices that allow students to communicate and solve problems
creatively and collaboratively.

Evaluation Funds Expended
(Resources)

The OzHarvest Feast program was an initiative that allowed Stage 3 students
to engage in authentic STEM tasks, while also focusing on waste
management and food relief. Students investigated production and
preparation of healthy food and practices to avoid food waste. Students
investigated why food waste is an issue in Australia and other parts of the
world by exploring: what food waste is, different ways to cook using food that
would otherwise be wasted, how to prepare and select ingredients from
different food groups, ways to design and create recipes to educate others
about healthy eating and preventing food waste.

The design brief included using hand illustrated drawings, food photography
and/or digital technologies, to explain and document the foods and processes
used in creating recipes and a presentation to educate others about the ways
to cook with food that might otherwise go to waste.

The program provided students with an opportunity to work collaboratively on

Professional Learning: 2 staff x 2 days
learning= $1100 Consumables: $2000
Teacher to support delivery: 5 days=
$2750
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Progress towards achieving improvement measures

research tasks and practical cooking sessions. Students used science skills
and mathematical skills to estimate, measure and budget. The program also
provided an opportunity to develop civic capacity. An unexpected outcome
was the opportunity to build productive relationships. Parent helpers
volunteered to assist with the practical cooking sessions and the cookbooks
allowed students to develop a greater understanding of other students and
their families.

Process 3: Connected Curriculum

Builds on and values students' existing knowledge and backgrounds. Develops deep understandings of
concepts, principles and big ideas, as well as the ongoing development of cross– curricular skills.

Evaluation Funds Expended
(Resources)

Staff collaborative practice improved with multiple planning meetings taking
place with a clear focus on increasing student engagement within writing.
Taking this avenue highlighand understanding of writing expectations and
how we can be explicit in the delivery of authentic writing and developing an
understanding of writing as a process rather than a product. Within the
project, teachers demonstrated increased ownership of targeted teaching in
writing and developed learning sequences that met the needs of their
learners. Activities were varied across the school, while maintaining similar
themes and incorporating writing across the curriculum. This focus was
important  as student feedback had indicated that writing was only
participated in at certain times and within particular subjects of learning rather
than writing being a way of expressing understanding or showing knowledge
in all key learning areas.

Students demonstrated increased levels of engagement in writing and were
intrigued by initial activities. A shift in attitudes towards writing through higher
levels of engagement and explicit teaching in writing supported this positive
change. Students were anticipating the next activity, seeking answers to
questions and comparing tasks across stages and classes.

A focus on writing across the curriculum saw student engagement in writing
improve. For example: within Stage One, a focus on incorporating history
learning with the mystery box writing led to students accessing skills in both
areas as items from the past were placed in the box each week and students
conducted a variety of writing tasks based on these including questioning and
responding, describing, visual literacy (diagrams), timelines. Similar activities
took place within other stages with a focus on various writing skills. Students
reflected on the value of having a purpose for writing and high levels of
engagement were achieved.  While improvements have been made, teacher
reflections indicated a need for developing our knowledge of explicit teaching
strategies. The main purpose of this project was to increase student
engagement in writing and make teachers more aware of the need to teach
writing across the curriculum.

Parents were engaged and students were talking about the mystery box and
writing with their families. Next steps include uploading writing samples to the
newsletter to share with our community, building a common understanding of
the importance of writing as a metacognitive tool.

Inflatable obstacle course: $1500

Resources: $2000

Professional learning; $7150
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Strategic Direction 3

Professional, Productive Partnerships

Purpose

Teachers will directly and regularly engage with each other, students, parents and the wider community to strengthen
student outcomes. There will be embedded systems for sharing staff expertise and utilising external expertise. Our
community will seek inspiration and knowledge from each other, using innovative evidence based research.

Improvement Measures

Increased evidence of parental involvement in school practices, programs and initiatives.

Improved evidence of a whole school focus committed to developing a culture of excellence.

Increased leadership capacity as evidenced by the teaching and principal standards, leadership profiles and improved
use of the school excellence cycle.

Progress towards achieving improvement measures

Process 1: Teacher Appraisal and Development

Teachers' professional learning and development is centred on student needs and improving learning
outcomes. Systems build teacher capability as powerful activators of learning.

Evaluation Funds Expended
(Resources)

All staff engaged in identifying and planning for professional learning needs.
All staff developed a professional development plan (PDP). There was
evidence of shared goals, linked to the improvements expected in student
behaviours and outcomes. Most staff analysed evidence and reflected on the
progress of plans. Teacher professional goals were focused primarily on
three areas; formative assessment, differentiation and utilising technology
across key learning areas. Staff engaged in professional discussions
addressing performance goals. The school had a focus on improving reading,
writing, mathematics and science delivery. There is evidence of a shared
understanding of quality literacy and numeracy sessions. All teaching staff
participated in class observation sessions to improve their teaching practices.
School leaders modelled lessons, evaluated classroom teaching and learning
programs and provided feedback. Goals for next year include communicating
clear expectations concerning the use of highly effective teaching strategies
and aligning non teaching staff performance goals the the school plan.

Professional learning sessions

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($47702.00)

Process 2: Collective Efficacy

The school determines focus areas and clearly articulates vision, targets and timelines. Collaborative
structures provide opportunities for shared leadership and personalised learning opportunities.

Evaluation Funds Expended
(Resources)

All staff participate in school self assessments, allowing for regular review of
practice and providing staff with the opportunity to identify areas of
improvement. Teachers work with colleagues using class and stage data to
inform planning for lessons and assessments. Staff evaluation indicated
leadership and communication were current strengths within the school.
Embedding evaluations of milestones as a whole school activity remains a
focus.

Staff shared ideas, practices and resources at case management sessions
and staff meetings. The school counsellor provided insight and resources to
strengthen individualised learning plans. The school utilised the external
expertise of Autism Spectrum Australia to strengthen individualised learning

OARS Acer License Fee: $2500

Google Suite

Funding Sources:
 • Low level adjustment for disability
($5000.00)
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Progress towards achieving improvement measures

plans and focus on improving student outcomes.

Planning sessions were conducted in cross stage groups to open classrooms
to teachers and deepen conceptual understanding of staff. Moving forward
regular use of whole school data and strengthening professional networks
beyond stage organisation remains a goal.

Process 3: Strategic Partnerships

Explicit processes are in place to ensure effective communication within the school and across the
broader community. Systems and structures underpin ongoing improvement and explore opportunities
to use external expertise.

Evaluation Funds Expended
(Resources)

The Fathering Project was launched in 2019. The launch event was a
'Bangers and Bingo' evening. The evening was very successful with over 300
people in attendance. Over 75% of students surveyed indicated that they
would attend a similar event, with over 95% of parents surveyed indicating
that they would attend a similar event.

The support and expertise offered by the Fathering Project mentor was
valuable and the initiative provided a platform for involving more males in
school activities. Several fathers attended the Fathering Project meetings and
then volunteered for roles in other activities throughout the school year, such
as the fete.

Cost of supplies for bangers and bingo
evening
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Casual staff x 2 days:
$1100

RFF 45 minutes x 12
sessions

Staff plan lessons to create learning
environments where Aboriginality, identity and
the diversity of Aboriginal cultures are valued,
respected and promoted. Staff celebrate and
acknowledge Aboriginal cultural events and
significant dates such as; National Sorry Day
and National Close the Gap Day to build the
knowledge and understanding of all students
about Aboriginal histories and cultures.
Additional learning is to be scheduled in 2020
to improve staff competence and confidence
in this area.

English language proficiency Funding Sources:
 • English language
proficiency ($6 029.00)

EAL/D students are provided with targeted
support and effective strategies to support
literacy and numeracy progress. Staff are
provided with professional learning, focusing
on explicit grammar instruction and strategies
to improve vocabulary skills.

Low level adjustment for disability 0.7 FTE $74 701

PETAA School
membership, PETAA PL
(whole staff), quality
reading texts (focus on
Stage 2 and 3 multiple
copies), mathsBurst $25 x
122 students (Years 4–6)=
$3050

Funding Sources:
 • Socio–economic
background ($12 721.00)
 • Low level adjustment for
disability ($25 700.00)
 • Low level adjustment for
disability ($74 701.00)

Case management meetings, coupled with
targeted professional learning and
collaborative planning time demonstrate a
commitment within the school community that
all students make learning progress. Parents
of identified students were regularly advised
of adjustments made. Teaching and learning
programs consistently describe what students
ae expected to know, understand and do. In
2020, focus will be given to quality
assessment practices and ensuring all
teaching and learning programs describe
expected student progression in knowledge,
understanding and skill. Students will
articulate learning and understand what they
need to learn next to enable improvement,
teachers will show evidence of differentiated
curriculum delivery, including adjustments to
increase learning.

Quality Teaching, Successful
Students (QTSS)

QTSS allocation $47 702

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($47 702.00)

Staff regularly analysed summative
assessment data to identify the learning focus
and progress of individual students and
student cohorts. Staff refined processes to
support teachers with consistent evidenced
based judgement and moderation of
assessments. Next steps include a focus on
internal school performance measures, and
communicating expected growth and
achievement data with students.

Socio–economic background 0.1 additional teacher for
Kindergarten.

8 hours per week SLSO

Funding Sources:
 • Socio–economic
background ($12 721.00)

Additional support was given to K–2 reading.
Kindergarten received 8 hrs per week SLSO
time and an additional teacher 1 day/
fortnight. The reading results reflect strong,
explicit teaching and dedication to responsive
pedagogy. 81% of Kindergarten children are
at the consolidation stage in reading and have
met the minimum end of year benchmark
being levels 9–12.

Support for beginning teachers Residual funding from
2018, approximately $3000

10 x 1/2 day casual funding
$2750

Two beginning teachers developed an action
plan to deliver a lesson sequence focused on
sustainability, nutrition, independence and
civic responsibility. The STEM project based
learning allowed students to develop
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Support for beginning teachers Residual funding from
2018, approximately $3000

10 x 1/2 day casual funding
$2750

collaborative skills, as well as enhancing
organisation and technology skills. The staff
collaborated with OzHarvest and utilised the
support and skills of parents within the
community. The project was well received
and generated excitement within Stage 3 and
across the school.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 138 141 129 124

Girls 153 155 143 128

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.9 96.3 96.1 96.9

1 94.6 95.2 94.9 95.7

2 93.8 91.8 95.8 94.6

3 95.8 95.9 94.3 96.7

4 94.8 94.2 93.9 94.1

5 95.2 93.9 94.8 93.1

6 94.2 95.2 93.4 94.3

All Years 94.9 94.5 94.6 94.9

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 8.27

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.6

School Administration and Support Staff 2.57

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Professional learning in 2019 has been guided by our strategic directions. Staff participated in evaluation essentials
training and undertook training to strengthen their understanding of whole school self assessment. They participated in
learning focused on evaluative thinking and evidence informed practice. The leadership team devoted significant time to
refining and embedding evaluative practices throughout the school.

There was a significant focus on literacy. Teaching staff were involved in professional learning to improve writing across
the school. The writing project generated excitement and interest across all aspects of the community. Staff participated
in professional learning to; review the teaching and learning cycle, build field (including vocabulary development),
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modelling expectations, deconstruction of text to make explicit the particular grammatical and structural features of the
text. This step will include explicit teaching of grammar and/or language features. Staff used a variety of methods to
record student achievement and analysed the data to inform their practice.

In line with the Performance and Development Framework, all staff developed performance and development plans and
participated in professional meetings and observations. Staff participated in action research cycles to support the
ongoing improvement of student outcomes. Reflection sessions allowed staff to analyse the effectiveness of strategies
and school performance.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 237,332

Revenue 2,230,973

Appropriation 2,124,804

Sale of Goods and Services 1,820

Grants and contributions 102,241

Investment income 2,108

Expenses -2,137,054

Employee related -1,896,163

Operating expenses -240,891

Surplus / deficit for the year 93,919

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 0

Equity Total 119,152

Equity - Aboriginal 0

Equity - Socio-economic 12,721

Equity - Language 6,029

Equity - Disability 100,401

Base Total 1,888,428

Base - Per Capita 63,822

Base - Location 0

Base - Other 1,824,607

Other Total 112,173

Grand Total 2,119,754

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. In 2019, the
school sought the opinions about major events, transition programs and community engagement. School based surveys
were used to gather responses. The analysis of these responses are presented below:

 • 100% of Kindergarten families were involved in the transition program
 • High community participation in Fathering Project event, Education Week activities, Kindergarten Expo, Stage 3

Production, Instrumental Festival and Grandparents and Grandfriends event.
 • 95% of survey respondents enjoyed the bangers and bingo evening, and would attend a similar evening event
 • 90% of responses to the Fathering Project Survey indicated a stronger connection to Nareena Hills Public School
 • 75% of responses to the Fathering Project Survey indicated a positive impact on personal connections within

families
 • 100% of staff surveyed supported the Fathering Project initiative and would support similar events
 • Staff evaluations showed leadership and communication were strengths within the school
 • Milestone mapping and analysis of evidence were identified as school focus areas.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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