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Introduction

The Annual Report for 2019 is provided to the community of Werrington Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Werrington Public School
Armstein Crescent
Werrington, 2747
www.werrington-p.schools.nsw.edu.au
werrington-p.school@det.nsw.edu.au
9623 7077
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School background

School vision statement

Our vision is for every student leaving our school with the intellectual, technological, emotional, social and physical skills
necessary for them to be informed and active participants in their future.

We are committed to developing respectful, responsible, resilient, students who are lifelong learners and critical thinkers,
enabling them to reach their full potential in all aspects of their life.

Staff in our school are committed to the school's values, vision and purpose, and continually strive to improve their own
practice through ongoing learning, reflection and collaboration.

We value Wellbeing, Equity, Respect, Resilience, Inclusion, eNgagement, hiGh expectations, Tolerance, cOllaboration
and iNdependence.

We believe that:
 • Schools prepare students to be lifelong learners and responsible citizens in our current and future society;
 • A positive school climate fosters respect, participation, dignity and trust for all members of the school community;
 • Quality learning opportunities, a pedagogically rigorous curriculum and targeted interventions enable students to

reach their potential;
 • Effective leadership provides direction and builds capacity within a school;
 • Targeted and purposeful professional learning leads to improved capacity to support student learning and

wellbeing, and build system efficacy;
 • Effective relationships between students, staff, parents and the wider community supports the learning and

wellbeing needs of our students;
 • Ongoing evaluation and the purposeful use of data enables school staff to make informed decisions to improve

school practice; and
 • Explicit, effective and constructive feedback is critical to the improvement of student and school outcomes.

School context

Werrington Public School is a medium sized school situated in the outer Western Suburbs of Sydney, in the Penrith
Local Government Area. It has an enrolment of around 440 students in 2019, in 18 mainstream classes and in 5 support
classes for students with physical disabilities and/or intellectual disability and/or autism. Approximately 10% of enrolled
students identify as Aboriginal or Torres Strait Islander. 24% of enrolled students are from a language background other
than English.

Werrington Public School has been implementing L3 (Language, Literacy, Learning) in Kindergarten since 2013 and in
Stage 1 classrooms since 2016. It also implements TEN (Targeted Early Numeracy) and TOWN (Taking Off With
Numeracy). Our school is a PBL (Positive Behaviour for Learning) school.

Werrington Public School is identified as serving a community with a socio–economic disadvantage. Since 2015, our
school has been included in the Early Action for Success (EAfS) initiative for K–2 literacy and numeracy, as part of the
state government's literacy and numeracy plan.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To provide quality learning opportunities, a pedagogically rigorous curriculum, relevant and accessible extra–curricular
activities, and tiered interventions to enable students to achieve their full potential.

To ensure that explicit, constructive feedback is embedded across the school in order to promote a growth mindset within
the school community, leading to improved student outcomes.

To ensure that every student is provided with the opportunity to be a collaborative and reflective learner by developing
21st century skills, including creativity, communication, collaboration and critical thinking.

Improvement Measures

All K–3 students achieving EAfS targets or better with regard to literacy and numeracy.

80% (or better) of students achieving in the top three bands in Y3 and Y5 NAPLAN for Reading and Numeracy. 66%
(or better) of students achieving in the top three bands in Y3 and Y5 NAPLAN for Writing.

Increased percentage of Aboriginal students (based on 2017 data) achieving in the top three bands in Y3 and Y5
NAPLAN for Reading and Numeracy.

School based scope and sequences are embedded and being followed across all KLAs ensuring:
 • adequate coverage (time allocated) of all KLAs
 • rigorous coverage (content and outcomes) of all KLAs

Students and parents report a positive attitude towards the school's extra–curricular program.

1.5% growth per year of students achieving in the top two bands in Numeracy and Reading, with 24.6% in Numeracy
and 33% in Reading, of students achieving in the top two bands in NAPLAN by 2024.

Overall summary of progress

Throughout 2019, Werrington Public School continued to receive funding through the Early Action for Success (EAfS)
initiative in the provision of one full time (5 days per week) and one 0.2 (one day per week) Instructional Leader. K–2
staff underwent training, mentoring or OPL in (Language, Learning and Literacy) to consolidate the pedagogical
approach of constant formative assessment supported by strategic, engaging and differentiated learning activities
designed to move students to the next level or phase of learning. 3–6 staff completed professional learning in Focus on
Reading with the implementation of the super 6 comprehension strategies in classrooms. Across the school tiered
learning interventions continue to be monitored by the Learning Support Team. School based data is utilised to track
student progress and match students to interventions as required. The learning progressions were utilised by staff K–6 to
determine students achievement at key points in time and inform teaching and learning programs.

Progress towards achieving improvement measures

Process 1: Staff professional learning provided to ensure a differentiated curriculum across all KLAs for every
student. Students at risk and in need of intervention and talented students in need of extension and
enrichment are accurately assessed and catered for. 

Evaluation Funds Expended
(Resources)

School wide professional learning occurs weekly throughout the year aligned
to student, school and staff needs. Student learning programs are informed
by student data and differentiated to meet students needs. Teaching and
learning programs are monitored through school wide practises in program
monitoring and class observation.

Weekly LaST reviews of students at risk using PLAN 2, reading levels, PBL
data, Sentral data and other school based data sources. Students at risk are
matched to targeted, tiered interventions and regularly monitored.

Teacher professional learning time.

Instructional leader
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Progress towards achieving improvement measures

Targeted Interventions were analysed to ensure ongoing efficacy and impact.

Process 2: Rigorous identification, planning, implementation and evaluation processes and practices in place for all
targeted programs and initiatives designed to complement/supplement core classroom teaching
programs and extra–curricular activities.

Evaluation Funds Expended
(Resources)

Learning support team met weekly to review referrals from classroom
teachers and the progress of students accessing targeted interventions.

Opportunities were provided for students to participate in a variety of
extra–curricular activities, Throughout the year, including but not limited to –
NAIDOC Cup, Penrith Cup sporting competitions across the year
representing a variety of sports, dance groups, choirs, debating and public
speaking.

Learning and Support Team – LAST
(1.1 FTE) & $51 579 flexible funding

EALD (0.2 FTE– New Arrivals
Program) and $51 310 flexible funding

Instructional leader (1.2 FTE)

Process 3: Development and implementation of school scope and sequences covering all six KLAs.

Evaluation Funds Expended
(Resources)

School based scope and sequences have been completed for history,
geography, PDHPE and science and technology. Programming templates
have been created for these key learning areas and are currently being
utilised across the school. English and mathematics scope and sequences
are currently being refined to ensure they meet NESA standards. Creative
arts scope and sequence is still in draft format awaiting the release of the
new syllabus.

Teacher Professional Learning

Stage Meetings

Process 4: School's instructional leaders ensure that all EAfS reporting requirements and professional learning
commitments are being met and that the initiative is being implemented with fidelity.

Evaluation Funds Expended
(Resources)

Learning progressions for all students were entered at key points in time
throughout the year.  Data was harvested and provided by Instructional
Leaders to the EAfS team. Data from learning progressions and other school
based data was analysed and used to inform teaching and learning
programs, targeted interventions and 2020 targets.

Instruction Leaders (1.2 FTE)

Learning Progressions

Process 5: The progress of Aboriginal students is closely monitored and timely decisions are made regarding
interventions and extension and enrichment activities, where applicable. 

Evaluation Funds Expended
(Resources)

Identified Aboriginal students were prioritised to access reading support,
Multilit and Quicksmart interventions. Aboriginal students at risk were
supported through the Aboriginal literacy tutor program, working one–on–one
with a school learning support officer. All identified Aboriginal and/or Torres
Straight Islander students have a Personalised Learning Pathway, updated at
key points throughout the year.

Instruction Leaders (1.2 FTE)

Learning and Support Teacher (1.1
FTE)

Classroom teachers

Next Steps

The following strategies have been identified to assist in meeting our targets in 2020. Ongoing implementation of L3 –
language, learning and literacy with two new staff participating in initial training in 2020. Continued focus on
comprehension strategies across the school. Participation in teacher professional learning through the Big Ideas in
number project K–6 through the EAfS initiative. Continue to develop, refine and implement school wide scope and
sequence documents and the development of related resources.
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Strategic Direction 2

Wellbeing

Purpose

To foster a whole school commitment to improving wellbeing through rigorous positive behaviour for learning processes
and practices, and building social capacity and resilience in students.

To foster staff and student engagement in all aspects of school life, a sense of pride and belonging, and a culture that
celebrates the achievements of self and others.

To ensure that effective relationships are developed between the school and the wider community, with families actively
encouraged and supported to participate in the school and in their child's education.

Improvement Measures

PBL Tiered Fidelity Inventory (TFI) >90%.

PBL school–wide evaluation tool (SET) score is 100%.

Increased percentage of students operating within the PBL universal level (Tier 1) through an increased percentage
achieving level 4 based on 2017 data levels.

Improvement in student resilience and wellbeing measured through Bounce Back teacher and student surveys.

Improvement in parent responses as measured from the 'Tell Them From Me' surveys.

Maintain current results of compliance measures in Health and Safety as identified by the WHS directorate.

Overall summary of progress

Positive behaviour for learning is well established at Werrington Public School and is supported by 'Bounce Back,' a
social and emotional learning program delivered weekly in each class. Weekly PBL assemblies focus on core behaviours
and these are then explicitly taught. Student award systems are embedded within PBL across the school.

Support for students with additional wellbeing needs is coordinated by the school learning support team. A variety of
additional programs are available to support students, these include but are not limited to; Rock and Water, Confident
Kids, Peer Play, Stop – Think – Do and Check in, Check out. Behaviour plans are developed and used for students in
need who require them.

Staff have participated in PBL training and Rock and Water training, to support the wellbeing needs of our students.

Progress towards achieving improvement measures

Process 1: PBL Tier 1 practices are implemented in all classrooms and across all school settings.

Evaluation Funds Expended
(Resources)

A variety of data was assessed throughout the year to determine the PBL
focus each week. Catch up training in PBL was provided for identified staff.
Both positive and negative student data was regularly entered and monitored.
The school SRC was established and a student leadership policy developed.

TFI and SET

External coach

Process 2: PBL Tier 2 and 3 interventions are implemented for identified students.

Evaluation Funds Expended
(Resources)

Data was regularly reviewed as part of the learning and support team.
Students requiring additional support were identified from school based data
and referrals to the learning support team. Students were regularly monitored
through learning support team processes to ensure the timing and

Staff and student surveys

Data collection e.g., CICO books,
grids, Sentral entries
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Progress towards achieving improvement measures

appropriateness of interventions.

Process 3: Whole school implementation of wellbeing and resilience programs/ initiatives including 'Bounce Back'
and 'Kids Matter'

Evaluation Funds Expended
(Resources)

Bounce Back lessons were embedded into PBL processes and timetabled
weekly for each class. Review of school wide data to determine ongoing
areas of need and success. Completion of initial 'Be You' survey – 'Be You'
replaces 'Kids Matter'.

Pearson Places for surveys – Bounce
back

Initial Be You survey

Process 4: Introduction of the targeted intervention program 'Got It' to support identified Stage 1 students and
families and developing long term strategies to support identified students.

Evaluation Funds Expended
(Resources)

Ongoing implementation of school based initiative 'Confident Kids' based on
the 'GoT It' model. Ongoing anaylsis of school wide data to determine
ongoing student need.

Process 5: The Community Engagement team strives to foster positive relationships between our school and the
local community.

Evaluation Funds Expended
(Resources)

Implementation of kindergarten orientation program, including parent
showcase in week 9. Communication to parents through a variety of modes,
print, website, SkoolBag app and social media – Facebook. School
newsletter moved to online only versions available through the school
website and SkoolBag app with a link available for Facebook page. Parent
information sessions run as required, these included, home reading,
mathematics and technology.

Team meetings

Process 6: The Health and Safety committee ensures all school safety measures and requirements are met.

Evaluation Funds Expended
(Resources)

The WHS committee met each term and carried out all actions outlined in the
school WHS Action Plan.

Process 7: Aboriginal Education program implemented to ensure positive wellbeing and academic outcomes for our
Aboriginal students and to ensure Aboriginal perspectives are embedded into quality teaching and
learning programs.

Evaluation Funds Expended
(Resources)

Initial discussion regarding outdoor learning project for planning for 2020.
Personalised Learning Pathways regularly updated and entered on Sentral.
The school was represented by staff at Yarramundi AECG meetings.

AECG meetings

PLPs on Sentral

Next Steps

Continued electronic entry of positive and negative student data and regular analysis to determine trends and areas of
need. Embed 'Bounce Back' and PBL expectations into PDHPE scope and sequence. An application has been submitted
to the DoE and was successful to become a trial school for Smiling Mind – wellbeing initiative. Develop a school
implementation plan for 'Be You' for 2020 and beyond.
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Strategic Direction 3

Building Capacity

Purpose

To ensure targeted and purposeful staff development to improve capacity to deliver quality evidence–based education to
our students.

To ensure that explicit, constructive feedback is embedded across the school in order to promote a growth mindset within
the school community, leading to improved student outcomes.

Improvement Measures

Quality professional development delivered internally and externally in response to identified areas of need as per
baseline staff survey data – teaching and SASS staff.

All professional development is subject to rigorous assessment and evaluation practices – pre and post delivery.

All teaching staff confidently and accurately plotting students against EAfS and school identified elements of the
literacy and numeracy learning progressions.

Teaching staff report increase in capacity and confidence to deliver explicit, constructive feedback to students in order
to improve outcomes.

Improvement in explicit feedback quality provided during classroom observations and Quality Teaching Rounds.

Improved student and parent qualitative measures regarding feedback on student outcomes as reported in school
designed and TTFM surveys.

Teaching staff report increase in capacity and confidence to teach comprehension skills to students in order to improve
outcomes in reading for year 3–6 students.

Increase in the number of teaching staff reporting having confidence in their ability to improve outcomes for students in
the area of teaching digital technologies. 

Overall summary of progress

RAM funding was utilised to provide for an additional assistant principal to ensure there is one assistant principal per
stage overseeing teaching and learning and wellbeing for each stage. RAM funding was also used to supplement QTSS
staffing to provide one QTSS day per stage. This provided opportunity for staff to work and plan collaboratively, as well
as, observe and be observed in their teaching by a colleague, with areas of focus aligned to the staff members
professional development plan.

Progress towards achieving improvement measures

Process 1: Building Capacity team, in conjunction with principal and instructional leaders, plan for the content and
delivery of professional development each term.

Evaluation Funds Expended
(Resources)

Staff completed whole school survey. The staff survey was analysed and
discussed on the exec planning day. Professional learning content met the
school, staff and system priorities.

Instructional Leaders

Process 2: Team leaders maintain implementation of Super 6/L3 training & OPL K–2. Big Ideas in Numeracy
introduced K–6.

Evaluation Funds Expended
(Resources)

Comprehension data analysed for whole school. Completion of Focus on
Reading training for current 3–6 staff. Implementation of Focus on Reading in

Focus on Reading trainer
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Progress towards achieving improvement measures

3–6 classrooms was observed by Focus on Reading trainer.

Four staff completed trainer training for Big Ideas In Number.

Big Idea in Number training

Process 3: Instructional leaders monitor the accurate use of the literacy and numeracy progressions, continuing to
provide support for teachers and training for new staff.

Evaluation Funds Expended
(Resources)

Professional learning for EAfS – Instructional Leaders was cancelled due to
bushfires. Instructional Leaders monitor ongoing data entry of learning in
Plan 2, and provided feedback to staff to be more specific and explicit.

All teaching staff

ILs

Process 4: Building Capacity team ensure all professional learning is evaluated using agreed methods, including
existing programs, such as QTSS.

Evaluation Funds Expended
(Resources)

Survey for staff completed, results discussed at exec planning day.
Implementation and benefit of QTSS structures were identified, with program
to be implemented in a similar way in 2020, with timetabling flexibility built in
for teams lead by assistant principals.

Exec

Process 5: Building Capacity team ensure all pre and post evaluation surveys, including TTFM, are conducted and
analysed in a timely manner.

Evaluation Funds Expended
(Resources)

Survey analysed at exec planning day. Survey results presented to staff at
communication meeting. Area for improvement was the perception of
bullying.  Primary students attended  the inaugural anti–bullying summit.

TTFM survey supervisor

BC team

Process 6: Building Capacity team, Instructional Leaders and school executive monitor the use of explicit feedback
and organise for the delivery of appropriate training in its use for K–6.

Evaluation Funds Expended
(Resources)

Professional learning opportunities were provided to K–2 staff to develop
skills and understanding for explicit and timely feedback to students.
Continue to develop and provide similar professional learning opportunities
for 3–6 staff throughout 2020.

Instructional Leaders

Process 7: Key staff undertake individual professional development in the focus area, trial teaching methodologies
and resources and develop implementation plan aligned to student need and curriculum documents.

Evaluation Funds Expended
(Resources)

Staff survey completed and results discussed at exec planning day. A wide
variety of staff need was determined. Continue with current learning hub in
the library and investigate other professional learning opportunities to build
staff capacity in this area.

ICT committee

Process 8: Building capacity of leadership across the school.

Evaluation Funds Expended
(Resources)

Continue to develop opportunities for distributive leadership across the
school. Identify staff to participate in and form buddy groups with the aim to
complete the DoE Principal's Credential. Provide opportunities for key staff to
participate in leadership professional learning opportunities through the PPA
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Progress towards achieving improvement measures

such as Art of Leadership.

Next Steps

Current QTSS structures will be continued to support the ongoing staff development within their teams. Utilise RAM
funds of 0.2 FTE per week, to continue to provide 1 day per week QTSS time per team. Continued development of the
library as a learning hub, including digital technologies, for the school. Continue to access STEM share resources to
compliment student learning and continue to build staff capacity. Investigate the purchase of digital resources to enhance
student learning. Provide opportunities for staff to develop more flexible learning spaces within their classrooms and
investigate the purchase of key pieces of furniture to support this. Investigate further opportunities for the development of
leadership potential in key identified staff, such as Cambridge Park Network or PPA leadership opportunities.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $44 677 – Employment of a
School Learning Support
Officer

Identified Aboriginal students were prioritised
to access reading support, Multilit and
Quicksmart interventions. Aboriginal students
at risk were supported through the Aboriginal
literacy tutor program, working one–on–one
with a school learning support officer. Cultural
awareness was raised through NAIDOC Day
activities and the NAIDOC Cup. The
development by students of a school based
acknowledgement of country.

English language proficiency RAM  Equity $51 310 –
Employment of School
Learning Support Officers/
Teachers

Identified students have participated in
individual or small group targeted learning
programs in the classroom and/or withdrawal
groups delivered by specialist teachers and/or
school learning support officers. Specialist
teachers provided learning interventions/
adaptions to support EAL/D students and new
arrivals.

Low level adjustment for disability Staffing 1.1 FTE – Teacher

RAM Low Level Adjustment
for Disability – $51 579

Learning and support teachers regularly
monitor and support identified students
across the school. They provided expert
advice and explicit strategies to support
classroom teachers in differentiating the
curriculum and developing classroom routines
and expectations to support a wide variety of
student need.  Key staff regularly liaise with a
range of specialist providers to best support
students and their families. School learning
support officers are employed to support the
learning of students with additional needs in
the classroom. They are also used to deliver
intervention programs in small group or
one–on–one specialised programs.

Quality Teaching, Successful
Students (QTSS)

Staffing 0.849 FTE –
Teacher

Each stage team across the school was
provided with 0.2 FTE release per week
embedded into the whole school timetable.
This provided opportunities for mentoring,
observation, collaborative programming,
teaching and learning program evaluation.
Across 2019 there was a significant increase
in the collaboration and consistency of the
development of quality teaching and learning
programs aligned to scope and sequence
documents.

Socio–economic background Staffing 0.5 FTE – Teacher

RAM Socio Economic
$348110 – School Learning
Support Officers

School learning support officers support
students in the classroom to achieve their
potential. Staffing allocation utilised to
implement and support additional learning
and support programs and initiatives.
Students in need are provided with uniforms,
educational resources and opportunities to
enable them to participate in education on the
same basis as their peers. PBL systems,
rewards and privileges encourage positive
behaviour and strong student wellbeing.
Classroom resources support students with
their learning.

Support for beginning teachers One staff member was eligible for beginning
teacher support in 2019. Additional RFF was
provided weekly, as well as, planning days
with their team each term; and regular
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Support for beginning teachers scheduled time to meet with the supervisor or
mentor.

Early Action for Success Staffing 1.2 FTE
instructional leaders at
deputy principal level.

One full–time and one part–time instructional
leader provided mentoring and professional
learning to K–2 staff. Key areas of mentoring
and TPL included L3, writing and
comprehension. Data collection and analysis
was undertaken on a regular basis and
across a full range of areas, utilising the
literacy and numeracy progressions.
Instructional leaders and identified key staff
trained and implemented in their classes 'Big
Ideas in Number,'  in preparation for school
wide implementation in 2020.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 208 194 219 221

Girls 185 199 218 223

Student attendance profile

School

Year 2016 2017 2018 2019

K 93.9 92.9 93.5 91.6

1 92.6 91.3 93.2 91.8

2 91.3 93.5 92.7 90.9

3 92.2 91 92.4 93

4 91.8 91.6 92.6 93.4

5 90.1 91.7 91.4 91.2

6 90.7 90.2 89.5 93.7

All Years 91.8 91.8 92.3 92.2

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 21.31

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.1

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 9.1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 798,261

Revenue 5,556,992

Appropriation 5,415,500

Sale of Goods and Services 35,576

Grants and contributions 100,222

Investment income 5,293

Other revenue 400

Expenses -5,606,572

Employee related -4,947,726

Operating expenses -658,846

Surplus / deficit for the year -49,581

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,116,906

Equity Total 675,336

Equity - Aboriginal 44,677

Equity - Socio-economic 401,468

Equity - Language 51,310

Equity - Disability 177,882

Base Total 2,982,036

Base - Per Capita 108,994

Base - Location 0

Base - Other 2,873,042

Other Total 575,870

Grand Total 5,350,148

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

In 2019, the opinions of staff, students and parents were sought using school based surveys and the Tell Them From Me
surveys.

Students in Years 4, 5 and 6, participated in an online survey that asked questions relating to school climate and student
engagement. The results of this survey is as follows:

 • 96% of students indicated that there were high expectation for success at the school, this is compared with 95%
for statistically similar schools and to the NSW government norm of 85%;

 • 90% of students indicated high levels of advocacy at school, this is compared with 85% for statistically similar
schools and to the NSW government norm of 69%;

 • 74% of our students they had a sense of belonging at school, this is compared with 74% for statistically similar
schools and to the NSW government norm of 69%;

During term 3 of 2019 we sought feedback from parents via the Tell Them From Me – Partners in Learning Survey. A
score of 0 indicates strong disagreement, 10 indicates strong agreement.

Parents and carers reported high levels of satisfaction in all areas compared to the state norm, with specific highlights in
the following areas.

 • 7.9 – I feel welcome when I visit the school;
 • 8.1 – Reports on my child's progress are written in terms I understand;
 • 8.3 – Written information from the school is in clear, plain language;
 • 8.0 – I can easily speak with my child's teachers;
 • 7.7 – My child is encouraged to do his or her best work;
 • 7.8 – My child feels safe at school
 • 8.1 – Teachers expect my child to pay attention in class; and
 • 8.1 – My child is clear about the rules for school behaviour.

During term 3 of 2019 we sought feedback from staff via the Tell Them From Me – Focus on Learning. A score of 0
indicates strong disagreement, 10 indicates strong agreement.

Staff reported levels of satisfaction in most areas that compare to the state norm, with specific highlights in the following
areas.

 • Use of technology across the school in student learning was identified as an area of need for the school during
2019 and saw a growth from 5.4 in 2018 to 7.2 in 2019;

 • 8.5 – I talk with students about the barriers to learning;
 • 8.9 – I monitor the progress of individual students;
 • 8.4 – I work with parents to help solve problems interfering with their child's progress;
 • 8.6 – I discuss learning problems of particular students with other teachers;
 • 8.9 – I strive to understand the needs of students with special learning needs;
 • 8.5 – I work with school leaders to create a safe and orderly environment;
 • 8.8– I set high expectations for student learning; and
 • 9.3 – I establish clear expectations for classroom behaviour.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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