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Introduction

The Annual Report for 2019 is provided to the community of Sanctuary Point Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Sanctuary Point Public School
Idlewild Ave
Sanctuary Point, 2540
www.sancturypt-p.schools.nsw.edu.au
sancturypt-p.school@det.nsw.edu.au
4443 0546
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School background

School vision statement

Sanctuary Point Public School will embrace innovation, nurture individual strengths, build self–directed and resilient
students who become confident lifelong learners within a fun and supportive environment.

Using a holistic approach to foster student's positive attitudes we will have created a connected community where each
individual feels valued.

Through the use of technology and Future Skills we aim to empower students to be active global citizens with a deep
awareness of themselves and the world around them.

School context

Sanctuary Point Public School is an innovative school that supports the idea of lifelong learning within a quality teaching
and learning environment. At our school, we are committed to sustaining a positive, nurturing and inclusive culture where
students and staff work together in collaboration with parents and the wider community. Sanctuary Point Public School
remains at the forefront of education and is leading the way in using technology and innovative teaching methods to
improve our student's learning.

Sanctuary Point Public School is located on the shores of St Georges Basin and is part of the Bay and Basin Learning
Community. Our school has approximately 500 students; seven support classes and Aboriginal students comprise 20%
of the student population. The school staff includes a mix of highly experienced, mid–career and beginning teachers.

Our school is set in a low socio–economic community and has attracted significant funding over the past four years to
support students and staff in delivering high quality programs. We are widely recognised for the care we take in
supporting our students' individual social, emotional and academic development.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Excelling

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Excelling

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Wellbeing

Purpose

By the end of 2020 students and staff of Sanctuary Point Public School will have in place a comprehensive and inclusive
framework to support the physical and nutritional wellbeing of students.

1. Social and emotional.
2. Nutritional.
3. Physical.

Improvement Measures

80% Students are better able to manage social interactions with a positive outcome.

Students are using restorative language when communicating with each other

 • 90% of students K–2 are participating in PMP on a weekly basis.
 •
 100% of Teachers are using physical brain break activities on a daily basis.
 •
90% of students are participating in Premier's Sporting Challenge

 •
By the end of 2020:
 •
75% of students having Crunch and Sip on a daily basis.
 •
A reduction in the amount high sugar/salt content food in lunchboxes.

Progress towards achieving improvement measures

Process 1: Initiative 1:

Increase student knowledge of social and emotional learning through education and promote healthy
relationship practices at school.

Evaluation Funds Expended
(Resources)

Q – Are we on track across the school with wellbeing milestones?

D – 100% of teachers confidently accessing bounce back to support student
emotional and social learning, year 6 wellbeing conference

A – trend in wellbeing initiatives supported throughout the school, however
additional funding resources required to enhance quality of initiatives

I – The needs for ongoing promotion and staff identified to lead different
initiatives.  Year 5 to engage in a 1 day wellbeing conference to support prior
learning in year 6

Google Slides – Survey

Process 2: Initiative 2:

Increase student nutrition knowledge through education and promote healthy practices at school.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Q – By how much did we increase student nutrition knowledge through
education and promoting healthy practices at school?

D – Lunch Box audits shows an increase from baseline 2018 audit 61%,
teachers have indicated over 70% of all classes have students with fruit and
vegetables for Crunch and Sip.

A – Ongoing promotion to families via school Instagram .

I –  Needs to be revamped in 2020 with new material and resources.

Process 3: Initiative 3:

Increase student knowledge of benefits of physical activity through education and promote healthy
practices at school.

Evaluation Funds Expended
(Resources)

Q–Has students understanding of the importance of physical activity
increased?

D–All classes participate in brain breaks throughout the day. Teachers
explicitly teaching fundamental movement skills across classes K–6.

A– Ongoing promotion of the benefits of daily exercise and movement.

I– Need to continue with more information for students to start to create and
build habits towards daily  exercise.
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Strategic Direction 2

Quality Teaching Literacy and Numeracy

Purpose

To improve the performance measures of all students in literacy and numeracy through the provision of dynamic, high
quality teaching and learning programs, which are evidence–based and future focussed.

Improvement Measures

80% of students are at or above grade expectations in literacy and numeracy.

Increased use of evidence–informed pedagogy by all teachers to improve learning outcomes in literacy and numeracy.

All teachers are routinely using evidence of learning, through a range of formative assessments which are driven by
syllabus outcomes and The National Literacy and Numeracy Learning Progressions.

Progress towards achieving improvement measures

Process 1: Assessment and Feedback

Teachers routinely use evidence of learning, including a range of formative assessments to inform their
teaching, adapt their practice and meet the learning needs of students.

Evaluation Funds Expended
(Resources)

Q.  Are teachers using formative assessment practices effectively?

D.  Survey indicates that our teachers have used a range of formative
assessments.

A.  There is a lack of consistency across the school in terms of how the data
is collected and used.

I. In 2020, teachers will expand on their knowledge of formative assessment,
They will design and deliver lessons to capture and record data and use it
formatively to drive their teaching. They will work collaboratively with their
peers to build collective efficacy. Teachers will reflect on their practice and
give and receive effective feedback. Instructional leaders will continue to
deliver professional learning on formative assessment and  introduce
Performance Achievement Tests (PAT) to support current assessment
practices.

Process 2: Professional Learning, Coaching and Mentoring

Instructional Leaders and Curriculum Mentors will engage in high quality, ongoing professional learning
opportunities in literacy and numeracy (EAfS). Instructional Leaders and Curriculum Mentors will utilise
their expertise to deliver high quality, relevant professional learning. All teachers will have appropriate
individualised professional learning each week with a focus on literacy and numeracy. This support will
facilitate professional dialogue, collaboration, class observation, the modelling of effective practice and
the provision of specific and timely feedback.

Evaluation Funds Expended
(Resources)

Q. What impact has our professional learning opportunities had on improving
teacher practice?

D.  Surveys were completed as a measure of success and executive
planning days were held to evaluate the impact of the of professional learning
and plan opportunities for professional learning.

A.  Staff engaged in weekly professional learning. Survey results indicated a

Executive planning days
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Progress towards achieving improvement measures

high level of satisfaction of the current model with some tweaks for
implementation in 2020. Most professional learning was conducted within
school.

I. Professional learning for 2020 would continue with slight adjustments.
These being: one coach providing instructional leadership K to 6 to ensure
consistency, registration of the course with NESA, establishing a "coaching
room'.

Process 3: Quality Teaching

High quality, evidence based professional learning is delivered in literacy and numeracy to improve
teaching practices these could include; What Works Best, L3, TEN, BNL. All students will have specific
literacy and numeracy goals, developed as part of their Personal Learning Plan.

Evaluation Funds Expended
(Resources)

Q. How has professional learning delivered this year enhanced teacher
practice?

D. K–2 L3 Data, NAPLAN Data, PAT Assessment, PLAN data, coaching
feedback, teacher self reflection

A. 83% of Kinder students are achieving at or above the benchmark for
reading.

    80% of students are at or above grade expectations in literacy and
numeracy.

I. Continue to use L3 pedagogy in K–2. There will be no new formal L3
training for teachers in 2020.

Author visits will continue to support writing.

Conduct PAT assessment for all students  Years 1 –6 in Reading and
Mathematics in 2020.

Adjustments  will be made to the coaching model for greater consistency K–6
with a greater emphasis on teacher efficacy and improving teacher quality.

Formative assessment professional learning will be delivered K–6 through a
40 hrs of NESA approved registered training.
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Strategic Direction 3

Positive School Culture

Purpose

The school collaborates with the local community to achieve improved student learning outcomes. Customer satisfaction
is increased through improved administrative systems and processes as well as the provision of high quality service
delivery.

Improvement Measures

By the end of 2020:

1. 80% of community members are satisfied with the school's communication and service delivery.

2. Staff and students will develop an increased awareness of local Aboriginal culture, practices and language
embedded across all KLAs.

3. Extended partnerships with parents/community will lead to an improved understanding and capacity to motivate and
support student learning.

Progress towards achieving improvement measures

Process 1: Service Delivery and Community Satisfaction

The school leadership team evaluates current administrative systems and processes in order to review
their effectiveness and make changes as required.

The school has a physical environment that optimises efficiency and provides a welcoming and
supportive setting for students, staff, parents and the community.

Evaluation Funds Expended
(Resources)

Q – How well are we communicating?

D – Baseline family survey, Informal parent conversations, Tell Them From
Me data (TTFM) 62% of parents are satisfied with the school's
communication and service delivery.

A – Having analysed the TTFM data, we have demonstrated that we are on
track to our 2020 improvement measure.

I – Further analysis of TTFM data needed to best streamline communication
methods

Process 2: Aboriginal Education

An Aboriginal mentor and AEO will guide staff in creating a range of cultural and professional learning
resources/ activities designed to enhance knowledge and confidence in the inclusiveness of Aboriginal
culture and language.

Evaluation Funds Expended
(Resources)

Q – Did all staff and students have the opportunity to be be exposed to
knowledge about local Aboriginal culture, practices and language?

D  – Half of the school worked with our Cultural Mentor and all classes were
involved in the creation of the cultural learning space.

A– 76% of Staff and students have accessed the cultural learning space,
however 56% staff access this on a term basis .
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Progress towards achieving improvement measures

I– If only 56% of staff have accessed on a term basis,  further analysis and
investment in Aboriginal language and perspectives is needed.

Process 3: Effective Parent/Community Partnerships

The school leadership team establishes a professional learning community to  promote the ongoing
educational development of community members in order to support student learning.

Evaluation Funds Expended
(Resources)

Q– Has the school created a professional learning community which engages
the community to support student learning?

D– 8 Parents in 2019 completed PaTCH course. Parent courses ran during
2019 transition program to up skill parents in literacy/ numeracy/ attendance
and FF Learning.

A– Parent numbers dropping. Are there more parents to attract to this
program? How can we promote further to community?

I – Further promotion of the PaTCH program to engage more parents
involvement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading AEO, Aboriginal cultural
mentor, Aboriginal SLSO.

excavation of garden,
plants, class totem art
works.

source local Aboriginal
artist, paint, art boards

All Aboriginal students at SPPS accessed an
Aboriginal support staff member for either
social, emotional or educational support,
Aboriginal students feel confident in
accessing support when needed.

The  community came together to celebrate
the opening of our refurbished garden. There
was overwhelming support from our parent
and the wider community. It was a wonderful
celebration of Aboriginal culture with the
performance from our Aboriginal dance
group. Many parents commented on what a
wonderful day it was and how they loved the
garden.

A local Aboriginal artist, Kira Kennedy, was
commissioned to create an art work for the
school playground, it is representative of all
the classes across the school, links with the
Aboriginal seasons, flora and fauna and is an
amazingly beautiful piece of art that all
students can take pride in and admire.

Low level adjustment for disability SLSO's to administer the
minilit and multilit programs.

Purchase any resources
needed for the minilit/multilit
programs.

Various resources
purchased.

The learning support team has successfully
identified where additional resources were
required through teacher understanding and
knowledge. These students have been well
supported to extend their educational
outcomes with the support of SLSO time and
resources.

Quality Teaching, Successful
Students (QTSS)

Four, half day casual
teaching days allocation per
week.

Teaching executive were released from
classrooms to support other teachers,
students and parents across the school.

Socio–economic background Employment of a full–time
Instructional Leader.

Teachers reported that the high level of
professional development delivered every
week through coaching was invaluable in
supporting the improvement of English and
Mathematics content delivery to students
across the school. Students benefited from
improved outcomes.

Support for beginning teachers Teachers for additional
Release from Face to Face
teaching.

Beginning teachers felt well supported to
develop, improve and strengthen their
teaching practice. Having time for class
observations of an experienced mentor and
various other experienced teachers on class,
gave teachers a vast knowledge base of skills
to draw and learn from.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 267 256 253 229

Girls 245 233 230 234

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.2 93.6 91.6 92.9

1 93.9 92.4 93.2 91.6

2 94.2 93.5 91.7 91.4

3 93 93.9 93.6 91.1

4 92.9 93.8 92.9 91.8

5 93.9 91.9 94.6 90.9

6 92.7 93.9 90.6 91.2

All Years 93.5 93.3 92.5 91.5

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 22.76

Teacher of Reading Recovery 0.63

Learning and Support Teacher(s) 1.8

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 11.78

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 381,162

Revenue 6,758,525

Appropriation 6,631,344

Sale of Goods and Services 5,698

Grants and contributions 120,123

Investment income 1,252

Other revenue 109

Expenses -6,561,453

Employee related -6,055,092

Operating expenses -506,361

Surplus / deficit for the year 197,073

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,361,547

Equity Total 1,066,344

Equity - Aboriginal 185,585

Equity - Socio-economic 603,751

Equity - Language 0

Equity - Disability 277,008

Base Total 3,089,332

Base - Per Capita 123,823

Base - Location 6,089

Base - Other 2,959,421

Other Total 767,157

Grand Total 6,284,381

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

 • Grandparents day was a great community event.
 • My sons teacher was amazing in keeping myself informed through social media.
 • improvements to the Aboriginal garden were executed perfectly.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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