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Introduction

The Annual Report for 2019 is provided to the community of Flinders Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Flinders Public School
Adam Murray Way
Flinders, 2529
www.flinders-p.schools.nsw.edu.au
flinders-p.school@det.nsw.edu.au
4295 7355
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School background

School vision statement

Flinders Public School is a school that strives to promote and enhance learning. The vision we hold as a learning
community is one which prepares all learners, within our school, for the opportunities and challenges arising in an ever
changing world.

School context

Flinders Public School has an enrolment of 562 students. The school supports 22 mainstream class groupings across
Kindergarten to Year 6.

Our students celebrate a diverse cultural background with over 20 languages identified.

Flinders Public School is located in the local government area of Shellharbour, one of the fastest growing local
government areas in New South Wales. The school is located approximately 1.5 hours south of Sydney, on the state's
South Coast.

Flinders Public School was established in 2003 and serves a growing and diverse new suburb. The suburb has been
developed through the release of parcels of land throughout this time. Currently there is still substantial building occurring
in the area with new residential land lots still to be released.

Our school is literally the hub of our new and developing community. The parents, carers and families add to the rich
fiber of our school. The partnership between home, community and our school promotes learning, personal best and
collective responsibilities for all. This is evident in the manner in which staff demonstrate a genuine care for each and
every one of our students. This is evident in the culture that embodies our school motto of "Quality teaching and learning
in a caring environment".
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Drive engagement and achievement in writing

Purpose

To ensure every student is immersed in an engaged learning environment, where they have an explicit understanding of
the purpose, process and intended product of writing. Staff will drive academic achievement for all students in writing
through differentiated teaching, learning and assessing strategies that are aligned across all stages.

Improvement Measures

1. Increased the proportion of students demonstrating expected growth on internal and external measures against
syllabus standards in writing. Demonstrated by data derived from ACER, NAPLAN, Scout, PLAN 2 tracking and
internal progress and achievement.

2. 100% of classroom teaching and learning programs are aligned to whole school literacy scope and sequences.

3. Increased number of teachers engaging in professional discussions, mentoring and coaching practices to improve
teaching and learning in their classes, year groups, stages.

Progress towards achieving improvement measures

Process 1: Targeted Teaching

All teachers embed differentiated engaging pedagogy into literacy teaching, learning and assessment
practices (commencing with writing).

Evaluation Funds Expended
(Resources)

An English scope and sequence was created for each stage covering all
NSW Syllabus outcomes and indicators, including textual concepts and
linked to the Literacy Progressions. Stage teams were utilising whole school
literacy scope and sequences to program sequential, explicit and engaging
lessons that have a consistent language. Whole class quality literacy texts
were purchased to ensure students were exposed to and interacting with
recommended texts for all grades. Whole staff evaluation and suggested
strategies for improvement to the scope and sequence were incorporated in
term four.

* Casual days $9,500

* Scholastic Order as resource
$380.00

* Consumables $120.00

Process 2: Making Learning Visible in Literacy

All teachers use evidence based strategies to make learning visible in literacy across all learning spaces
from Early Stage 1 to Stage 3.

Evaluation Funds Expended
(Resources)

Whole school staff involved in Assessment for Learning (AFL) with teachers
allocated to collegial groups to complete Action Research on four main areas.
These four areas were: student to student feedback, questioning, formative
assessment techniques and feedback that moves learning forward. Working
with staff from different grades and stages enabled a collective approach to
learning that crossed class barriers. Teachers were creating and using a
range of AFL strategies in their classrooms. For example, bump it up walls
and class traffic lights to engage students in their learning and allow for
assistance and guidance as required. Learning intention and success criteria
signage, for writing, were displayed and utilised in all classrooms and
learning spaces throughout the school. In addition, the Flinders Editing Guide
was produced for all stages – building on concepts, for punctuation,
self–editing and spelling, taught as the students move into older grades.

* Soundwaves Licence $1650.00,
Inquisitive Resources for HSIE
$100.00, Firefly Education $475.00

* Stage 3 resource books $760.00 and
consumables $2,000.00.

* Relief for casuals to develop units of
work and sample texts $6,800.

Process 3: Tracking Literacy Progress
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Progress towards achieving improvement measures

Process 3: All teachers use the English Syllabus supported by Literacy Progressions and PLAN 2 software to track
student achievement, to ensure all students are engaged and challenged to continue to learn
(commencing with Writing).

Evaluation Funds Expended
(Resources)

With the assistance of the Literacy and Numeracy Strategy Advisor Warilla
Education Office, staff at Flinders will engaged in a semester long program
for professional learning about the Literacy progressions and how they can
be used to evaluate teaching and learning programs and student
improvement. Teachers were tracking targeted cohorts of student
achievement against the Literacy Learning Progressions using PLAN 2 with a
focus on creating texts. Utilising consistent teacher judgment, staff were
discussing and analysing student work to track growth and achievement in
student's literacy skills. The use of PLAN 2 for sections of literacy enabled
teachers to be competent in applying this knowledge to know where students
are now and how to assist them in moving forward in their academic
achievements. Staff continually seek to improve their knowledge and
understanding of delivering high quality literacy instruction with the
assistance of the progressions and PLAN 2. This was achieved through
participation in professional learning and collegial meetings. Staff were
creating teaching cycles in writing that were stage appropriate, sequential,
building from sentence to paragraph to whole text level.

* State office Advisors to attend and
deliver professional learning sessions.

* Allocated staff meetings for
professional learning..

* Allocated additional QTTS time
through flexible timetabling.  This was
coordinated by DP and Stage leaders.
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Strategic Direction 2

Effective feedback practices

Purpose

To ensure all teachers utilise effective feedback strategies to facilitate active, engaged and transparent learning. Staff will
drive academic achievement for all students in literacy through effective feedback strategies to make learning visible.

Improvement Measures

1. 100% of teaching staff trained in PLAN 2 software and consistently using this tool to track student achievement,
learning progress, and identify skill gaps for improvement and areas of extension.

2. Increased number of teachers consistently utilising strategies to make learning visible in their classroom as
demonstrated through physical evidence of bump it up walls, success criteria, learning intentions, annotated
programs/work samples, photographs and videos of learning, classroom observation notes, survey data.

3. Increased frequency of teachers providing explicit, specific and timely formative feedback related to defined success
criteria to support improved student learning as demonstrated through survey data, teaching and learning programs,
written feedback to students/families, minutes from meetings/conferences and student SMART goals.

Progress towards achieving improvement measures

Process 1: Effective Feedback

All staff deliver effective feedback aligned to student learning goals, in line with the literacy
continuum/literacy progressions.

Evaluation Funds Expended
(Resources)

Staff were able to complete a personal action plan and reflect upon the
impact this had on their teaching pedagogy. All staff were given time to share
their reflections and observations in productive conversations which allowed
for questioning , further exploration and tailoring of assessment strategies.

Google Classroom

Swivl Technology – $2,300.00

Professional readings/videos –
Allocated Professional learning
meetings

Personal Action Plan – linked to the
allocated Professional learning
meetings

27 casual days – $13,500.00 (Equity)
and $5,000.00 (Beginning Teacher
funds) to support Beginning Teachers.

Process 2: Three Way Conferencing

All staff establish protocols and practices around student/teacher/parent conferencing with a focus on
student learning goals to drive academic achievement.

Evaluation Funds Expended
(Resources)

2020 plan finalised and communicated to staff. Monday Professional development
meeting

Executive meeting

2020 calendar
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Strategic Direction 3

Quality and dynamic personalised learning

Purpose

To create holistic and inclusive learning processes underpinned by high expectations, best practice and meaningful
parent/carer engagement to meet the diverse individualised needs of our students.

Improvement Measures

1. Increased parent and student participation in Personalised Learning Pathways and Personalised Learning
Adjustment Meetings.

2. 100% of teachers have a teaching and learning program that clearly differentiates curriculum delivery to meet the
needs of students at different levels of achievement, including personalised learning adjustments to support learning or
increase challenge.

Progress towards achieving improvement measures

Process 1: Evidence Based Adjustments

Personalised Learning Adjustments are working documents that are used to drive best practice in
teaching and learning.

Evaluation Funds Expended
(Resources)

All students with identified learning needs have Individualised Learning
Adjustments that are collaboratively developed with all stakeholders and
regularly reviewed.

The Learning and Support Team
together with the Executive Team
co–ordinated a professional learning
calendar so that each term teaching
staff review and refine Personalised
Learning Adjustments.

$5,000.00 for professional learning
and relief for teachers and staff to
support.

Process 2: Support For Indigenous Students

Families will be actively and purposefully involved in the formation of PLPs that recognise current
strengths and target needs through specific, individualised goal setting.

 Homework Centre for ATSI students

Evaluation Funds Expended
(Resources)

All Aboriginal students having a completed PLP that reflects their hopes,
aspirations and input from themselves, their family and teaching staff.

Improved weekly interest, involvement and attendance of a wider number of
students at the Homework Centre.

Casual Relief for the classroom
teacher to participate in the process of
PLP meetings.  This aligned the use of
QTSS resource allocation to ensure
teams of staff could participate in
supporting each Aboriginal family.

Casual Staff for the PLP's, Homework
Centre co–ordination, whole school
activities $15,000.00

Resources and consumables for the
programs $3,700.00.

Process 3: Successful Transitions
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Progress towards achieving improvement measures

Process 3: The school will facilitate transition processes to ensure all stakeholders can provide services/programs
for the effective implementation of the National Disability Insurance Scheme in the support of identified
Flinders Public School Students.

Evaluation Funds Expended
(Resources)

Transparent relationships between all stakeholders established with a focus
on mutual respect.

Individualised programs that reflect greater understanding and support of
each identified students needs.

A Physical Therapy program that ran for identified students that supports
gross motor development of targeted students.

Co–ordinated by the Learning and
Support Team and the Early Stage 1
Assistant Principal.

Flexible use of the QTSS timetable to
support teachers and staff with time to
meet and work together with
colleagues, external professionals and
families.

$4,000.00 for teaching and learning
resources.

$10,000 for an SLSO to implement
Gross Motor/ Physical therapy
activities and support.

$15,000 flexible budget to support
training and professional learning.

Printed on: 10 June, 2020Page 9 of 19 Flinders Public School 4463 (2019)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Casual Relief for the
classroom teacher to
participate in the process of
PLP meetings.  This
aligned the use of QTSS
resource allocation to
ensure teams of staff could
participate in supporting
each Aboriginal family.

Casual Staff for the PLP's,
Homework Centre
co–ordination, whole school
activities $15,000.00

Resources and
consumables for the
programs $3,700.00.

4 School Learning Support
Officers working across
each Stage .to support
learning in the classrooms.
This resulted in increased
the face–to–face support
from either the classroom
teacher or school learning
and support officer. This
was supported through
combined funds from Equity
($25,000.00), Aboriginal
funding ($15,000.00), and
Socio–Economic funding
($50,000).

All Aboriginal students having a completed
PLP that reflects their hopes, aspirations and
input from themselves, their family and
teaching staff.

Improved weekly interest, involvement and
attendance of a wider number of students at
the Homework Centre.

Increased support in–class with School
Learning Support Officers attached to each
stage so that classroom teachers had greater
one–to–one time with Aboriginal students.

English language proficiency EALD allocation of staffing
2 days per week
(permanent staff) $42,000.

Employment of an
additional teacher one day
per fortnight to support and
extend on the work of the
EALD teacher $10,000.00

Allocation of  funding to
support programs,
resources, professional
learning and consumables
$4,000.00.

Extensive EALD support for Phase one
student to assist with access to curriculum
and learning.

Improved in–class support with students
through team teaching to support Strategic
Direction 1.

Greater transparency around timetable and
identification of target students.

EALD teachers co–ordinating training
sessions for teaching staff to extend
knowledge and expertise, specifically in
grammar and sentence structure.

Low level adjustment for disability Four School Learning
Support Officers working
across each Stage .to
support learning in the
classrooms.  This resulted
in increased the
face–to–face support from
either the classroom
teacher or school learning
and support officer. This
was supported through
combined funds from Equity
($25,000.00), Aboriginal
funding ($15,000.00), and

All students (189 students in total) that
required Adjustments to be made for their
learning were appropriately supported with
regular reviews (minimum once a term).  This
supported the student within their learning
program.

34 students received phonics support for an
intensive 30 minutes per day 4 days per
week.

Gross Motor small group instruction to 74
students has helped increase coordination,
muscle development and engagement in the
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Low level adjustment for disability Economic funding
($50,000).

Professional learning in
MacqLIt and MultiLit from
Macquarie University $
4,500.00.

Resources for Teaching
and Learning and
consumables $4,500.00.

Termly review of
Adjustment Folders for
students requiring
adjustments as identified by
policy (DDA/DSE) or the
School Learning and
Support Team. This is
scheduled into professional
learning calendar.

A budget of $2,500 for
equipment and resources
for the Social room.

classroom.

Increased the face–to–face support from
either the classroom teacher or school
learning and support officer.  This also
included focused support groups during the
recess and lunchtime periods to assist
students in social situations and the
enhancement of a quiet space for social
activities and games "the social room" in the
school hall during lunchtime 3 days per week.

Quality Teaching, Successful
Students (QTSS)

There were 30 days from
the QTSS allocation and
flexible Planning days from
the school budget $40,000.

Purchase of Robotics
$2,200.00 and Computer
coordinator time.

Key Learning Area
Budgets, Strategic Area
Budgets and QTSS time to
release staff and update
resources.

All teaching staff had a clear understanding of
NESA requirements in the development,
implementation and evaluation of their
teaching and learning program.  This was
demonstrated in the sharing of programs
across teams and to supervisors.
Comprehensive feedback was provided for
individuals and teams.  Evaluations of
programs drove the next steps of professional
learning and support each term for the school,
team leaders and individuals.

All 23 classes were provided with individual
team teaching opportunities to implement
Coding using Robotics.  Teachers were able
to access new technology and the curriculum
in a non–threatening manner that ensured
best practice and improved pedagogy was
demonstrated. Staff were very appreciative
and enjoyed the collaboration.  Students
engagement levels and use of technology
improved.

The School Administration Manager worked
very closely with team leaders to assist them
to utilise their expenditure overview reports.
Team leaders developed a workable
understanding of finance whilst purchasing
updated resources to support key initiatives
across the school.  The staff felt very
empowered to identify their own needs and
then resolve the identified issues through
collective decision making and expenditure.

Socio–economic background Four School Learning
Support Officers working
across each Stage .to
support learning in the
classrooms.  This resulted
in increased the
face–to–face support from
either the classroom

All students (189 students in total) that
required Adjustments to be made for their
learning were appropriately supported with
regular reviews (minimum once a term).  This
supported the student within their learning
program.

Increased the face–to–face support from
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Socio–economic background school learning and support
officer. This was supported
through combined funds
from Equity ($25,000.00),
Aboriginal funding
($15,000.00), and
Socio–Economic funding
($50,000).

$50,000 for Collaborative
planning days for all
teaching teams.  This
consisted of 5 individual
days throughout the year,
two in term 1 and one in
every other term to develop
consistency in teacher
practice.

either the classroom teacher or school
learning and support officer.  This also
included focused support groups during the
recess and lunchtime periods to assist
students in social situations and the
enhancement of a quiet space for social
activities and games "the social room" in the
school hall during lunchtime 3 days per week.

All classes having a consistent teaching and
learning program that has been collegially
developed that reflect NESA and curriculum
needs.

Support for beginning teachers Deputy Principal, targeted
teacher mentors and
Beginning Teachers.

Beginning teacher
allocation and mentoring
time 46 days $21,600.00.

Professional learning
course cost, relief, teaching
resources and
consumables $4,571.00.

The team of 5 Beginning Teachers created a
matrix of areas that they identified as
professional areas of need.  This was
supplemented with identified needs from the
Stage supervisors and the Deputy Principal.
All areas of the matrix were covered
extensively and feedback from the Beginning
Teachers was overwhelmingly positive.  The
Beginning Teachers completed the modules
found on the Department of Education
resources, such as Strong Start Great
Teachers as well as being supported in
Departmental expectations for the delivery of
a classroom program that meet school and
NESA standards.

DoE Professional Experience Hub
School

* Inter–school journals for
the STEP program and the
Bring the Bush to the Coast
initiatives $15,000.

* Travel expenses for Rural
and Remote experience
$2,150.

* Temp and casual salaries
to run the STEP program
and the Bring the Bush to
the Coast initiatives was
costed at $60,000.  This
releases a PEX
co–ordinator an AP off
class 2 days per week and
1 day per week SAO.

* Resources and
Professional learning for
quality professional learning
in instruction across
Flinders Public School and
three partner schools
$12,000.

Evaluations from the participating students in
the 'Bring the Bush to the Coast' initiative was
very positive.  Almost 40 students attended
the session which was held in their break
period due to the high interest.  The
University staff were very keen to support this
initiative into 2020.  Feed back from Morgan
Street Public School (in Broken Hill) was very
enthusiastic about continuing the initiative in
2020.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 285 276 286 298

Girls 270 278 282 294

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.7 95.6 94.4 95.4

1 96.7 93.7 93.7 91.9

2 94.9 95.5 93.8 94

3 95.7 94.5 93.7 93.2

4 94.9 95.6 92.3 93.5

5 95 94.6 92.2 92.6

6 95.3 94.5 92.9 90.8

All Years 95.5 94.9 93.3 93

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 21.98

Teacher of Reading Recovery 0.74

Learning and Support Teacher(s) 1.1

Teacher Librarian 1

Teacher ESL 0.4

School Administration and Support Staff 4.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 868,447

Revenue 5,321,928

Appropriation 5,069,929

Sale of Goods and Services 98,269

Grants and contributions 150,930

Investment income 2,800

Expenses -5,457,941

Employee related -4,478,155

Operating expenses -979,786

Surplus / deficit for the year -136,013

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 92,655

Equity Total 408,086

Equity - Aboriginal 31,071

Equity - Socio-economic 125,189

Equity - Language 74,009

Equity - Disability 177,818

Base Total 3,959,206

Base - Per Capita 133,275

Base - Location 0

Base - Other 3,825,932

Other Total 311,748

Grand Total 4,771,695

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Flinders Public School participated in the student Tell Them From Me survey that is conducted twice a year, in Semester
1 and Semester 2. Students from Years 4, 5 and 6 complete the online survey to answer questions regarding their
understandings and feelings related to school, their learning, social interactions and perceptions of school life at Flinders
Public School. Information is then shared with the school that is comparison data, same cohort with the same questions
from Semester 1 to Semester 2 within the school as well as comparison to the data collected by students from other
school across NSW.

In the area of "Social–Emotional Outcomes", comparative data set questions in semester 1 and semester 2
demonstrated an improved school score for 'Student participation in school sports' from 73% to 77% , "students that
value schooling outcomes' from 93% to 94% and "students who are interested and motivated' from 66% to 74%. In the
areas of "Students with positive behaviour at school' the school mean was 91% for semester 1 and 2, which is above the
NSW Government norm of 83%. Pleasingly "Effort" was also above the NSW Government norm of 88% with semester 1
being 89% and semester 2 90%.

In the area of "Drivers of Student Outcomes", comparative data set questions in semester 1 and semester 2
demonstrated an improved school score for 'Effective learning time' 8.1 in semester 1 and 8.3 in semester 2 with the
NSW Government norm being 8.2, 'Relevance in learning' 7.6 in semester 1 and 8.1 in semester 2 with the NSW
Government norm being 7.9, 'Rigour in learning' 8.1 in semester 1 and 8.4 in semester 2 with the NSW Government
norm being 8.2 and 'Advocacy at school' 7.7 in semester 1 and 8.3 in semester 2 with the NSW Government norm being
7.7.

51% of students in the school had scores that placed them in the desirable quadrant with high skills and high challenge.
The NSW Government norm in this category is 53%.  This suggests that as a school this may be an area to focus on
further developing challenging opportunities that extend and support students out of their comfort zone where they feel
comfortable to take risks in a moderated manner.

In 2019 the staff were provided with the opportunity to participate n the "People Matter – NSW Public Sector Employee
Survey". Results of areas are compared to response rates from the previous year 2018.

My manager encourages people in my work group to keep improving the work that they do –  100% (2019) from 75%
(2018).

My manager listens to what I have to say – 94% (2019) from 67% (2018).

My manager communicates effectively with me – 94% (2019) from 58% (2018).

My manager encourages and values employee input – 94% (2019) from 75% (2018).

In the last 12 months I received useful feedback to enable me to deliver results – 89% (2019) from 58% (2018).

There is a good team spirit in my workgroup – 89% (2019) from 75% (2018).
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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