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Introduction

The Annual Report for 2019 is provided to the community of Marra Creek Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Marra Creek Public School
Coolabah to Quambone Rd
NYNGAN, 2825
www.marracreek-p.schools.nsw.edu.au
marracreek-p.school@det.nsw.edu.au
6824 4358
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School background

School vision statement

 Our vision is to provide every child with high quality education through caring and collaborative partnerships with staff,
students, parents and the community in a stimulating and safe environment. Students will develop skills to equip them to
be life– long learners through evidence based practice, effective use of technology and  opportunities within a network of
partner schools and the wider community.        

School context

MarraCreek Public School is an isolated Small School on the periphery of The Macquarie Marshes, is situated on the
traditional lands of the Wailwan people in the Warren Shire. We belong to the NSW Western Plains Network of Schools.
It is located 116 km North West of Warren and 100km from Nyngan. Theschool is well resourced with excellent facilities
for its students; these include stimulating classrooms, a well–resourced library, covered playgroundequipment as well as
large playground areas. The school plays an important role in the community and is seen as a focal point for many
community events. Parents, staff, students and community members share a strong sense of ownership and
commitment to the ongoing development of the school. We are fortunate to have a wonderful group of students who
share an enthusiastic approach to learning, complemented by staff who are committed to providing quality education for
all students. Our school is an active member and is supported within Leading and Learning Hubs with Hermidale and
Girilambone andalso Carinda and Quambone schools. We are supported by the AECG's Nyngan/Walgett and the school
P&C. All students live in the outlying districts surrounding Marra Creek as there is no village, and travel to and from
schoolby private vehicle. This year (2018) the school has an enrolment of 6 students. Marra Creek Public School benefits
from Equity funding, which is used to support students in all key learning areas.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Teaching and Learning

Purpose

To provide individualised learning and strategies for students to become life–long learners.

To implement and evaluate professional learning activities and programs to optimise learning improvement for all
students in Literacy and Numeracy.

To create a culture of evidence based practice with a focus on assessment and feedback.

Improvement Measures

All students demonstrate active engagement with their learning.

Increase the number of personal learning goals achieved per term.

 Increase proportion of students demonstrating expected growth in Literacy and numeracy.

Overall summary of progress

A sustained focus on students' individual needs has enabled our students to develop their academic, social and
emotional skills.  Students have reached expected growth in Literacy and numeracy with all NAPLAN participants in the
top 2 bands for reading. Intervention strategies have been put in place to support students in need and employment of
SLSO. Consistent monitoring of the students has enabled us to identify student strengths and areas that require further
development. Ongoing use of Syllabus Success (measuring student achievement against syllabus markers) , use of
Literacy and numeracy Learning Progressions and collaboration within Leading and Learning Hub to deliver and
evaluate common programs ensure consistency of judgement and a foundation for forward planning. Staff have
completed training to build capacity around the use of the Literacy and Numeracy Progressions and PLAN2. We have
used the progressions as a tool to target and monitor  writing in 2019.  .A range of student learning data indicated we
needed to retain our focus on writing and spelling and also that students have improved in foundation numeracy skills
due to the implementation of Number sense. We felt that our practices around assessment of student learning and
methods of feedback to students needed to be improved. It was evident that improvement in the identified areas would
also apply to staff so our focus was to build capacity of staff as identified in PDP's in turn to improve student capability
and confidence in these areas. Student engagement in learning has become more active and staff have improved our
practices as teachers to give students opportunities to be more active and responsible in their learning.  Through change
in teaching and learning,  students are developing skills to become more independent and more self–regulated learners.
Students have the skills to be able to talk about how they are learning and allowing them opportunities to think about
their progress, through engaging with success criteria as well as improved processes of giving and receiving feedback,
seeing good results this year. Staff professional learning focusing on assessment led to designing of richer and targeted
assessment tasks (based on rubrics) which allow for a wider scope of student achievement. The need for improved and
more effective feedback systems was apparent and staff have researched and attended Professional learning to gain a
deeper understanding of feedback and it impact in all areas. The learning culture has shifted as a result of a whole
school approach whereby teachers give students timely and effective feedback through the use of 2 stars and a wish,
written on their work that is discussed with students to involve them in the process of continuous improvement. Teachers
discuss with students how they are going and clear steps as to what they need to do to improve. Success criteria give
students a clear idea of the expectation and they are able to reflect on their own efforts and feedback to teachers about
how they are going. We are providing an environment of trust where students can honestly and respectfully give peer
feedback and fostering the idea that mistakes are part of learning and an opportunity to improve. We are implementing
this idea across all areas and with parents and community. Half yearly, detailed reports show student progress, identify
strengths and areas for improvement and parents are encouraged to discuss these with teachers. There are many
opportunities to give 2–way feedback with staff formally and informally in the case of PDP reviews and lesson
observations.

Progress towards achieving improvement measures

Process 1: Visible learning

Develop student capacity as independent, self regulated learners through the implementation and
evaluation of evidenced based practices.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

School community are aware of expectations and students who have
contributed to the PBL matrix understand the expectations and why they are
needed.

Students have taken on the challenge of being responsible for their own
learning and how they can participate most efficiently and sociably.

The continuation of visible learning intentions, success criteria and the
learning progressions guides them toward striving to improve while
understanding explicitly what is expected of them.

A whole school focus on feedback has helped students and teachers reflect
on their efforts.

Process 2: Literacy and numeracy

Build staff capacity to explicitly teach literacy and numeracy using assessment data to inform teaching
and learning programs that meet the needs of all students.

Evaluation Funds Expended
(Resources)

As identified by student need as observed in student data, teachers upskilled
in areas of need to improve student outcomes.

Classroom assessment data and NAPLAN results showed pleasing growth
with Students performing in the top 2 bands for Reading

Evidence shows programs implemented for child with learning difficulties is
improving results for that child and whole cohort.

Writing will continue to be the main focus for 2020.

RAM funding

Process 3: Assessment and feedback

Develop staff capacity to use a range of assessment strategies and effective feedback to students to
monitor and target student learning progress effectively.

Evaluation Funds Expended
(Resources)

Evaluation showed that students respond  to frequent low–stakes quizzes in
class to show their knowledge  (as in retrieval practice) as well as formal
assessment tasks.

Next Steps

Future directions will continue to focus on writing, assessment and further work in using PBL as a system to sustain
student well–being and continuous improvement in 2020
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Strategic Direction 2

Learning partnerships

Purpose

To continue and establish effective partnerships within Leading and Learning Hubs  to improve quality of teaching and
learning opportunities for students.

To enhance community partnerships through shared projects and use of technology.

Students will be challenged in a collaborative dynamic and innovative culture focused on problem solving and critical and
creative thinking within a future focussed learning environment.

 

Improvement Measures

Increased collaboration and professional learning to improve student outcomes.

Increased communication with school community via regular newsletters, website and social media.

Increased use of school resources to access learning opportunities for students utilising technology and community
partnerships, evidenced by student and community engagement and evaluation of programs.

Overall summary of progress

In our isolated setting it is vital we connect and collaborate with Hub and network schools and develop wider partnerships
to share resources and ideas and utilize expertise when we require it to support student engagement, learning and
well–being. Through these partnerships and external activities, students and staff learn through a diverse range of
experiences. In 2019, we have provided a challenging, dynamic and innovative learning environment responsive and
flexible to the needs of students and staff and a learning culture of high expectations and standards. Our focus this year
continues to be the outdoor learning spaces. Consultation identified the need for a space other than the single classroom
where students have another area to utilize for learning. Students told us that they enjoy being outside, however the
prolonged drought has halted our garden project for the time being. As the school is the hub of the community, the
outdoor space has a dual purpose as a space where community members can meet for various events. This shows we
are responsive to the needs of school community and take a creative approach to the use of physical spaces to optimize
learning. The purchase of the large shade sail covering the concreted area provides an area students are able to utilise
safely.

As a learning community, we have focussed on improving the amount of time reading. We have achieved this through
school expectations that the students and staff will increase their time reading for pleasure. and refurbishing the library
with new bookshelves, furniture and books. We have also purchased a second SMARTboard so the library can be a
multi–purpose room if the need arises. Feedback indicates the students and whole school community appreciates and
uses this space regularly.

Marra Creek is part of the Leading and Learning hub, along with Girilambone and Hermidale Small Schools. As part of
this alliance, we have developed a three year learning program, with staff from all schools contributing units of work and
other resources for mutual benefit. This group also allows students to participate in planned excursions and co–curricular
activities and staff to engage in professional development opportunities.

Opportunities have arisen through applications of grants by the P and C for drought funding, to engage the school and
wider community in workshops and wellness days held at school and at the Marra Hall with the intention of improving
well–being for the whole community.

Progress towards achieving improvement measures

Process 1: Collaboration

To create jointly planned professional learning activities for staff and collaboration across networks and
within hub schools focussing on student need.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

As a Small school in a remote area we make use of many opportunities to
collaborate with other schools and use technology to increase cohorts and
participate in many shared co–curricular events.

RAM funding

Process 2: School community partnerships

To source and implement a diverse range of learning opportunities utilising community partnerships to
support student engagement,learning and well–being.

Evaluation Funds Expended
(Resources)

School led activities to connect school and community with organisations and
agencies to continue sense of community  and develop partnerships which
will benefit whole school community. Feedback shows community members
value  these opportunities and support them regularly.

RAM and School and community
funding.

Process 3: Learning culture

Consult and communicate with parents and wider community regarding high expectations, learning
culture and changes in the learning environment.

Evaluation Funds Expended
(Resources)

We have improved areas of learning around the school aesthetically and
practically. Feedback from stakeholders show us the improvements were
appreciated and that these ares are more likely to be used  which improves
the learning culture of the school.

$  RAM and school and community
funding.

Process 4: Future focussed learning.

Collaboratively, investigate, identify and implement learning opportunities which will develop student
capacity to think critically and creatively.

Evaluation Funds Expended
(Resources)

Hub Collaboration has seen students participate in a range of learning
opportunities to challenge them creatively and in critical thinking.

STEM T4L  resources allowed students to participate in coding and mapping
learning .

Discussion led us in the area of socialisation and that our location  means
that students have little opportunities for socialising outside school. Even
though we provide  these opportunities, we noted students are in need of
more opportunities to build skills and confidence to be able to do this.

RAM funding.

Next Steps

The future direction for 2020 will be to sustain the engagement of the community through the kitchen garden further
opportunities for work shops and improvement in the aesthetics of the physical spaces around the school.

The Leading and Learning Hub will implement Quality Teacher Rounds and continue to source excellent co–curricular
opportunities for our students.

Participation in the STEM T4L sharing technology such as robotics kits and further participation in FilmsBy project.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading RAM $1,279 Students were able to access various learning
opportunities outside the school and
community.

Low level adjustment for disability RAM $12,295 The need arose to better equip teaching staff
with the information and strategies they need
to recognise and provide strategies and
individualised learning programs for students
with learning difficulties. This also included
aiding families and parents navigate the
specific learning difficulty in partnership with
the school.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 2 1 2 2

Girls 4 2 4 5

Student attendance profile

School

Year 2016 2017 2018 2019

K 88.1 93.8 91.9 96.6

1 98.9 94.3 90.3 92

2 88.6 96.6 91.9 93.9

3 96.6 92

4 88.7

5 88.6 79.7

6 95.5

All Years 91.3 95 90.6 91.7

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.1 93

4 93.4

5 93.9 92.8

6 93.4

All Years 94 94.1 93.5 92.9

As a Small School in a remote location we are pleased with the steady increase in student numbers. Projections for
future enrolments are positive and the Bogan Bush Mobile pre–school/daycare facility on site every Tuesday, will support
this as young children and their families will familiarise themselves with the school, the staff and students currently
enrolled.

MCPS attendance policy expectation communicates that students will attend school everyday unless there is a justified
reason. Our location and the fact that most students live on black soil roads (which are impassable in wet weather)
sometimes means students are unable to physically attend school. At the start of the year families are given 'Wet Packs'
for the days they are unable to attend due to weather. Work is also sent by email to be completed at home on such
occasions.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a
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positive effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.14

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support Staff 1.1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Printed on: 8 April, 2020Page 12 of 17 Marra Creek Public School 4454 (2019)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 109,295

Revenue 360,968

Appropriation 357,967

Grants and contributions 1,953

Investment income 1,048

Expenses -348,729

Employee related -283,845

Operating expenses -64,884

Surplus / deficit for the year 12,239

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

MCPS school's financial management processes and governance structures are in place to meet financial policy
requirements. Use of funds available are allocated to improve student learning outcomes for all students. This includes
school environment, excursions, classroom resources and targeted professional learning.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 0

Equity Total 14,328

Equity - Aboriginal 1,279

Equity - Socio-economic 753

Equity - Language 0

Equity - Disability 12,295

Base Total 306,010

Base - Per Capita 1,408

Base - Location 14,613

Base - Other 289,989

Other Total 30,617

Grand Total 350,955

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Literacy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.

Numeracy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Throughout the year schools are required to seek the opinions of parents, students, teachers and community about the
school. There was a 100% response to the survey. The survey results reflected that information about the school's
progress is regularly communicated to parents ,teaching and learning activities are aligned with the Curriculum and NSW
syllabi. Parents concur that content is interesting and significant , engage students in learning and parents are
encouraged to be involved in their child's learning. Parents agree that the students overall wellbeing is a high priority.
Students participated in the Kids Matter survey, in which students were able to give their opinions regarding learning,
teaching and school culture.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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