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Introduction

The Annual Report for 2019 is provided to the community of Madang Avenue Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Madang Avenue Public School
Mimika Avenue
Whalan, 2770
www.madangave-p.schools.nsw.edu.au
madangave-p.school@det.nsw.edu.au
9625 7144

Message from the principal

Thank you to everyone for your contribution to making this year such a successful and enjoyable one in so many ways.
Our students have all worked very hard to achieve the goals in their learning plans and are learning ways to assist in
making judgments about their achievements. All our teachers and support staff have been working hard to improve their
skills by completing training courses and applying this knowledge in the classroom. Our parents and carers have
continued to support school programs in many ways and to assist when required. We look forward to continuing the
success of our current programs in 2020.

Message from the school community

This year we were able to raise a great deal of money to support the school in many ways. Using the money saved over
the past few years we were able to fund the installation of air conditioning to the school hall which was completed in time
for the beginning of the 2020 school year. This will benefit everyone in the school and will make it possible to use the hall
to conduct fitness and sporting activities when it is too hot to do so outside in the playground. Thank you to our Madang
community for supporting us during the year.

Message from the students

We are very proud of the effort we have made this year and the learning we have achieved. There were so many fun
activities during the year including a camp for every student in the primary grades and many excursions and incursions.
For sport we had clinics and gala days in many different sports and all students in the school had a chance to go to a
Swim Safety Program. Everyone enjoyed working on their community project this year. Classes visited people in a
retirement home, set up of a community library and raised money for injured animals. Everyone helped to make each
project a success. Thank you to everyone who made this year such a successful one.
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School background

School vision statement

At Madang Avenue Public School we believe that to become confident, creative and resilient learners for life students
need to be engaged in relevant and challenging educational programs within a culture of respect for self and others.

School context

Madang Avenue Public School is a small school in Whalan within the Mt Druitt community of schools. The student
population is approximately 360 and includes a Preschool and three Special Education classes. 42% of students are
from a non–English speaking background and 18% are from an Aboriginal background.

The school is committed to achieving quality learning outcomes for all students in a caring environment. Teaching and
learning programs are presented in a safe, supported environment within a culture of cooperation, tolerance and respect.
Quality learning in a team environment is a shared focus for staff, students and the community.

To prepare students to be 21st century learners the school will be focusing on developing a cohesive learning community
with high expectations for all students in a productive and engaging learning environment.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

In the area of Learning there is demonstrated commitment within the school community that all students make learning
progress and partnerships with parents and students support clear improvement aims and planning for learning. Staff
regularly and accurately monitor attendance and take prompt action to address issues with individual students.

The school has a planned approach to wellbeing with all students being able to identify a staff member who advises and
assists them at school. The learning needs of students are addressed with well–developed and evidence–based
approaches, programs and assessment processes. Respectful relationships are evident and widespread among
students and staff and promote student wellbeing to ensure optimum conditions for student learning across the whole
school.

The school monitors and reviews its curriculum provision to meet changing requirements of the students. Teachers
differentiate curriculum delivery to meet the needs of students at different levels of achievement, including adjustments to
support learning or increase challenge. A whole school assessment strategy in place that is designed to ensure that the
learning of all students is systematically monitored. Parents and carers are provided with information on the learning
progress of their children, including reports and parent/teacher interviews as well as opportunities to discuss this
progress.

In the area of Teaching there is evidence of collaboration across faculties/stages/teams to share curriculum knowledge,
data, feedback and other information about student progress and achievement, to inform the development of
evidence–based programs and lessons, which meet the needs of all students. Teachers are skilled at explicit teaching
techniques such as questioning and assessing to identify students' learning needs, and use a range of explicit strategies
to explain and break down knowledge. Teachers access and engage in professional learning that builds skills in the
analysis, interpretation and use of student progress and achievement data. The leadership team regularly uses student
progress and achievement data to inform key decisions such as resourcing and implementation of new programs or
initiatives.

Teachers use the Australian Professional Standards to measure themselves, reflect on their practice and plan for and
monitor their own professional development to improve their performance. They actively evaluate, share and discuss
learning from targeted professional development with other staff in their school to improve whole school practice.
Technology and learning spaces are utilised to enhance student learning.

In the area of Leading the leadership team ensures that the teacher performance and development policy is implemented
in a culture of high expectations for every staff member. Parents and community members have the opportunity to
engage in a range of school–related activities which help build the school as a cohesive educational community.

The school plan aligns to student and system priorities and ensures responsiveness to emerging needs. The school
collects and analyses learning and wellbeing data to monitor the achievement of milestones and review, self–assess and
report performance annually. Resources are allocated to support the achievement of the school's strategic priorities and
learning spaces are used flexibly to meet a broad range of student learning interests and needs.
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Strategic Direction 1

Motivated and Productive Learners

Purpose

Within a challenging and responsive learning environment students will be inspired to take an increasingly active and
collaborative role in their pathway to improved performance.

Improvement Measures

All students regularly setting and reviewing performance goals in literacy and numeracy.

School Excellence Framework data indicates continued growth in effective classroom practice as Sustaining and
Growing.

Progress towards achieving improvement measures

Process 1: Student directed goal setting – Students from K–Year 6 set their goals and evaluate their progress on a
regular basis. 

Evaluation Funds Expended
(Resources)

All teachers encouraged students to reflect on their learning goals and
identify learning progress as measured against their goals. Students have
developed skills to measure the achievements of steps along the way to
achieving their goals.

Teachers were released for time to research best methods for recording
student goals and achievements. Variations were established according to
the grade level of the students.

Assistant principals and exemplary teachers modelled their skills to monitor
and track student progress against goals. These methods were shared with
all teachers.

Teachers provided regular feedback on targeted achievements to students
and parents via face to face interviews and reports. Students had the
opportunity and were encouraged to contribute during these discussions.

Student strengths and areas for improvement are regularly reported to
parents.

Teacher and SLSO Salaries and
resources

Funding Sources:
 • Low level adjustment for disability
($51000.00)
 • Socio–economic background
($208000.00)
 • Aboriginal background loading
($27100.00)
 • Early Action for Success
($51000.00)

Process 2: Students K–6 regularly recall critical aspects of learning as a result of explicit teaching processes.

Evaluation Funds Expended
(Resources)

Limited trials of the Sounds–Write program indicated its potential to have a
significant impact on teaching and learning processes in all grades.
Feedback from all teachers was analysed.

On the basis of NAPLAN and school data analysis, all teachers K–6 were
fully trained in the explicit teaching of reading and spelling using
Sounds–Write method.

To support this program preschool teachers and beginning teachers will
engage in phonological awareness professional learning in 2020 to be
followed by relevant Sounds–Write training if available.

LaST's, the Instructional leader and classroom teachers conducted
assessments on all students from K–3 using Sounds–Write phonemic
awareness check to guide starting point for 2020.

Teacher and SLSO salaries

Funding Sources:
 • Low level adjustment for disability
($53000.00)
 • English language proficiency
($32800.00)
 • Aboriginal background loading
($29025.00)
 • Literacy/Numeracy ($8265.00)
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Progress towards achieving improvement measures

Stage groups collaborated to develop a plan and associated targets for the
spelling and reading focus in 2020.

From Maths Focus Group discussions and classroom observations, Whole
Number was identified by teachers from K–6 as the focus from which to
develop a deeper knowledge of mathematical instruction in reasoning and
using mathematical language.

Process 3: A framework of inquiry based learning implemented from K–6 in HASS to foster motivated and
productive learners who are fully engaged and becoming increasingly independent in their learning.

Evaluation Funds Expended
(Resources)

The 5 E model was chosen as basis of limited number of specified learning
programs. This program is to be implemented in all grades in 2020.

Further research was presented to staff about the explicit nature of inquiry
based learning and the framework required for implementation.

Feedback from stage groups was shared and collaborated at whole school
meetings.

Teacher professional learning was delivered to all staff with classroom
resourcing supports for teachers and the decision was made to implement
this style of learning in one key learning area in 2020.

A scope and sequence was developed using Primary Connections resources.
Alignment with syllabus outcomes was undertaken in the area of science.
Information relevant to each grade was shared with all staff.

Teacher salaries

Funding Sources:
 • Professional Learning ($26958.00)
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Strategic Direction 2

Quality Teaching

Purpose

Teachers will be working collaboratively to develop and implement high quality learning experiences for all students.

Improvement Measures

School Excellence Framework assessment consolidated as sustaining and Growing.

100% of staff develop PDPs and reflect on practice according to professional standards at level of proficiency and
beyond.

Progress towards achieving improvement measures

Process 1: Development of explicit lesson plans from K–6 in the areas of reading and spelling.

Stage meetings consider aspects of consistency in teacher judgement

EAfS programs, including "bridging the transition" between Year 2 and Year 3 in literacy and numeracy.

Evaluation Funds Expended
(Resources)

Planning was completed for whole school implementation in 2020 of
Sounds–Write training which occurred in term 4.

Instructional leader worked with stage groups to drive focus on what aspects
of Sounds–Write will be delivered for grades 3–6 and EAL/D students.

Numeracy leaders demonstrated lessons in classrooms to support teacher
development in number sense instruction.

The "bridging the gap" between Years 2 and 3 in mathematics transition
program was continued.

Consistency in teacher judgement was reviewed in cross stage groups for
reading comprehension assessment and number sense.

The Instructional leader provided research evidence around working memory
for all staff and and the implications of explicit verses non–explicit teaching
for learning.

Teacher  and SLSO salaries and
resources

Funding Sources:
 • Support for beginning teachers
($21000.00)
 • Low level adjustment for disability
($51000.00)
 • English language proficiency
($32800.00)
 • Early Action for Success
($51000.00)
 • Socio–economic background
($122092.00)

Process 2: Teachers achieving goals from their PDPs by working collaboratively with mentors to build capacity in
areas of strength and identifying areas for improvement.

Evaluation Funds Expended
(Resources)

Staff became increasingly confident to engage meaningfully with PDP
processes.

SLSOs have engaged more regularly in professional conversations.

SLSO classroom timetables reflected areas of interest and requests for skill
development. The Instructional leader and LaST worked with SLSOs to
provide skill development in supporting students in reading and spelling and
number sense.

Teacher salaries

Funding Sources:
 • Support for beginning teachers
($21390.00)
 • Socio–economic background
($52000.00)
 • Early Action for Success
($51000.00)
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Strategic Direction 3

Cohesive Learning Community

Purpose

Positive links between home and school are vital to the success of learning and wellbeing programs. 

Improvement Measures

Students positively engaging in active and passive recreational activities during recess and lunch breaks.

Parents indicating they have access to an effective range of communication tools to be informed about school matters
and the education of their children.

Progress towards achieving improvement measures

Process 1: Kids Matter

Incorporation of Kids Matter mental health initiative as part of whole school curriculum and mindset to
support all students to be successful, safe and happy learners.

Evaluation Funds Expended
(Resources)

The majority of teachers have implemented the Be You program with their
class and have participated in evaluation processes in stage and whole
school groups during the year.

95% of all teachers K–6 have engaged in online Be You professional learning
to support student well–being and mental health with the other 5%
committing to complete training before the commencement of the 2020
school year.

A high level of support was expressed by all staff to continue with Be You
and Kids Matter lessons in 2020.

Students have demonstrated more willingness and confidence to discuss with
teachers and each other any issues in the playground. Students from all
grades are demonstrating improved skills to use school language and
strategies which is shared across the school.

Teacher and SLSO salaries and
Resources

Funding Sources:
 • Socio–economic background
($58000.00)

Process 2: Mindfulness programs

Life Skills program implemented for all students and teachers offering effective mindfulness techniques
such as meditation and growth mindset through positive whole class experiences.

Evaluation Funds Expended
(Resources)

Some parents and all students and teachers have participated and are able
to discuss aspects of the Be You program. Several parents indicated a wish
to be more involved as the program develops further.

A decision to continue Life Skills lessons in 2020 was made due to positive
feedback about student well–being from all teachers.

Most class teachers utilise short mindfulness sessions in the classroom on a
daily basis. Of particular value is the capacity to link lessons to playground
issues that have or may arise.

Contractor, Teacher salaries and
Resources

Funding Sources:
 • Socio–economic background
($104000.00)

Process 3: Community Engagement

Implementation of a range of communication methods to better engage with the school community and
to positively promote the school.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

A wide range of community projects was implemented. Each class identified
a community area of need and delivered a support program. Students were
encouraged to share in the organisation and the development of resources to
support the program. Parents indicated a high level of support for these
activities.

Facebook, the newsletter and the school website proved to be positive forms
of communication for most families although considerations for 2020 will
include different ways to reach more families. Some families do not access
the internet for communication purposes and a strategy to maintain effective
communication with these families will be a priority.

Increased involvement in onsite school activities generated positive feedback
from families. Parents enjoy whole school events where they have a role as
both participator and to assist with organisation.

Plans are in place to provide workshops for parents to share information
about how they can best support the learning of students at home and
improved communication about the focus areas of our school learning
programs.

Transport costs and resources

Funding Sources:
 • Socio–economic background
($160200.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Support Staff

Funding Sources:
 • Aboriginal background
loading ($56 175.00)

Personal Learning pathways were
implemented and shared with families
regularly during the year.  During 3 way
meetings parents indicated a positive
response for the progress their children had
made in achieving their goals.

Teachers and SLSOs participated in
professional learning sessions to further
develop their skills to support Aboriginal
students during explicit teaching sessions. In
class support provided for all Aboriginal
students.

English language proficiency Staffing support

Funding Sources:
 • English language
proficiency ($64 881.00)

Programs for EAL/D students were reviewed
and evaluated. Strategies were shared with
parents. SLSO were trained in EAL/D
strategies and how to implement them.

All staff participated in professional
development in the use of the ESL scales and
the EAL\D component of the Literacy and
Numeracy progressions.

Low level adjustment for disability 1.4 Teachers  and SLSO
Support

Funding Sources:
 • Low level adjustment for
disability ($214 644.00)

Teachers were released for professional
development in the processes for developing
and implementing individual learning support
plans.

SLSOs worked with student on IEP goals and
undertook professional learning to enhance
their skills to provide effective interventions.

Parents were provided with detailed
information about the support programs being
provided at school. Teachers participated in
the analysis and evaluation of programs
provided.

Quality Teaching, Successful
Students (QTSS)

Teacher salaries

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($70 539.00)

Teachers were released to work with the
Instructional Leader and LAST to work on the
development of enhanced skills to deliver
quality learning programs in the area of
literacy.

 Feedback from participants indicated teacher
approval for the introduction of the new
program.

Socio–economic background Teacher and SLSO salaries
and  Resources

Funding Sources:
 • Socio–economic
background ($704 292.00)

Teachers have used an analysis of
performance data to inform the learning
programs for students.

All teachers were trained in the Sounds–Write
literacy Program and qualified to implement in
classes K–6.

Teachers were released to train SLSOs to
support the delivery of the program in all
classes.

Additional leadership positions were utilised
to support programs to raise expectation for
student performance.
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Socio–economic background Teacher and SLSO salaries
and  Resources

Funding Sources:
 • Socio–economic
background ($704 292.00)

Teachers released to view practice of highly
experienced practitioners.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($23 000.00)

Beginning teachers were released to work
with mentor teachers to identify specific goals
to improve their teaching practice.

Additional professional learning was provided
to support this process.

Targeted student support for
refugees and new arrivals

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($4 204.00)

Teachers were trained in strategies to support
refugee students

Early Action for Success Funding Sources:
 • Early Action for Success
($163 254.00)

All K–2 students were assessed with the
Sounds–Write Criterion–Referenced Sound
Skills test for bench marking to inform 2020
teaching.

All teachers K–2 expressed their confidence
to make consistent teacher judgements when
assessing students in reading and spelling.

Planning for 2020 based on NAPLAN data will
target Reading and Spelling and Whole
Number.

Speech therapy assessment reviews
completed for kindergarten students and
feedback given to parents on progress.

Planning for 2020 includes the decision to use
SENA testing from years 1–6 for consistent
collection of school–based data in numeracy.
This will aim to target student growth in
numeracy throughout the year.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 158 160 157 146

Girls 145 150 148 158

Student attendance profile

School

Year 2016 2017 2018 2019

K 92.7 88.3 90.8 88.7

1 90.8 87.5 90.5 89.1

2 91.4 91.2 89 88.6

3 91.6 87.8 92.2 87.7

4 89.5 89.6 91.3 88.9

5 93.8 87.7 87.4 88.2

6 90.6 91.3 91.5 87.5

All Years 91.5 89.1 90.2 88.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 15.53

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 1.4

Teacher Librarian 0.8

School Administration and Support Staff 8.12

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 191,314

Revenue 4,948,726

Appropriation 4,821,407

Sale of Goods and Services 109,185

Grants and contributions 15,398

Investment income 2,735

Expenses -4,422,025

Employee related -4,033,592

Operating expenses -388,433

Surplus / deficit for the year 526,701

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 707,365

Equity Total 1,039,993

Equity - Aboriginal 56,175

Equity - Socio-economic 704,292

Equity - Language 64,881

Equity - Disability 214,644

Base Total 2,238,081

Base - Per Capita 80,091

Base - Location 0

Base - Other 2,157,989

Other Total 755,756

Grand Total 4,741,195

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 10.9 10.9 28.3 34.8 4.3 10.9

School avg 2017-2019 12.9 12.9 20.2 28.2 11.3 14.5
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Band 1 2 3 4 5 6

Percentage of students 6.8 38.6 6.8 29.5 13.6 4.5

School avg 2017-2019 10.8 27.5 12.5 25.8 18.3 5

Band 1 2 3 4 5 6

Percentage of students 17.4 13.0 26.1 19.6 10.9 13.0

School avg 2017-2019 16.9 15.3 21.8 19.4 16.1 10.5
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Band 1 2 3 4 5 6

Percentage of students 6.5 2.2 26.1 28.3 30.4 6.5

School avg 2017-2019 6.5 6.5 32.3 25.8 22.6 6.5

Band 3 4 5 6 7 8

Percentage of students 11.8 35.3 23.5 17.6 11.8 0.0

School avg 2017-2019 14 33.3 21.9 15.8 11.4 3.5
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Band 3 4 5 6 7 8

Percentage of students 8.8 11.8 47.1 23.5 8.8 0.0

School avg 2017-2019 8.7 26.1 29.6 20 13 2.6

Band 3 4 5 6 7 8

Percentage of students 14.7 11.8 35.3 26.5 8.8 2.9

School avg 2017-2019 10.5 14 25.4 26.3 18.4 5.3
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Band 3 4 5 6 7 8

Percentage of students 11.8 38.2 32.4 14.7 0.0 2.9

School avg 2017-2019 13.2 27.2 43.9 9.6 4.4 1.8

Band 1 2 3 4 5 6

Percentage of students 4.3 26.1 37.0 26.1 2.2 4.3

School avg 2017-2019 8.1 19.5 35 25.2 8.1 4.1
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Band 3 4 5 6 7 8

Percentage of students 6.5 35.5 29.0 22.6 6.5 0.0

School avg 2017-2019 8 31.9 31 16.8 8.8 3.5
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Parent/caregiver, student, teacher satisfaction

The opinions of parents, students and teachers was sought through the Tell Them From Me Survey responses collected
and analysed during 2019.

The Partners in Learning parent survey identified seven areas to measure the degree to which parents believe they and
their children are welcome at school and how effectively the school supports learning and positive behaviour. Parent
views on the safety of their children at school and the effectiveness off communication between home and school were
also considered. On each of these measures the school performed higher than NSW government norms especially in the
level to which they feel welcomed and the effectiveness of communication. The holding of formal interviews at school
was identified as the most valuable form of communication closely followed by the distribution of school reports. 89% of
parents indicated they would recommend the school to other parents with the other 11% of responses remaining neutral.

The Focus on Learning teacher survey assessed staff views on the eight most important drivers of students learning.
Teachers were asked to identify the degree to which these drivers were evident at the school. In each case the scores
indicated the belief that these aspects exist at the school at a higher level than the NSW government norms with little
variation among groups with differing levels of experience. Teachers indicated their perceptions on the degree to which
their teaching included the four dimensions of classroom practice including setting challenging and visible goals,
overcoming obstacles to learning, planning learning opportunities and providing quality feedback. In each case the
scores indicated a higher level of delivery than NSW government norms. The teachers strongly supported the statement
that the school creates a sense of belonging for students.

The Student Engagement primary survey measured the degree to which students feel a sense of belonging at school,
the extent to which they value schooling outcomes and their psychological investment in learning. 82% of students felt a
strong sense of belonging and 81% believed they had positive relationship at school. 97% of students indicated they
value schooling outcomes with 87% exhibiting positive behaviour at school. 96% of students believe that the instruction
they receive at school is of a high quality. When considering early signs of disengagement, the responses indicated a far
lower level of disengagement than the NSW government norms and 90% experience positive teacher–student
relationships.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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