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Introduction

The Annual Report for 2019 is provided to the community of Crestwood Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Crestwood Public School
38 Peel Rd
Baulkham Hills, 2153
www.crestwood-p.schools.nsw.edu.au
crestwood-p.school@det.nsw.edu.au
9624 3950

Message from the principal

2019 has been a productive year, with a strong emphasis on continual improvement at Crestwood PS. I am incredibly
proud of the progress and achievements of all stakeholders – students, staff and our community.

The academic growth and achievement of our students and the ongoing success of the strategies implemented by the
school to create high–quality learning experiences delivered by our exceptional teaching staff has been a feature of our
evolving school culture this year. Crestwood Public School is a dynamic and caring learning community, which has been
catering for families living in the school's drawing area since 1972. The school's motto 'Onward and Upward', and
school–wide expectations of 'safe, responsible, respectful learners', encapsulate what this outstanding hub of learning is
all about and is reflected in the many programs and activities offered by the school, ensuring that every aspect of school
life (academic, wellbeing, social, sporting, leadership and performing arts) is catered for. Our school motto underpins
everything that we do – it's a mindset towards excellence through continual improvement.

Crestwood Public School not only serves to improve student learning outcomes and academic success, which is a given
and evident through all external assessment results, but this beautiful school is also about providing for the wellbeing of
the whole child. As a staff and a community, we are committed to ensuring that each child's emotional intelligence,
wellbeing and resilience is also catered for. What this means for our students is that when things don't always go
according to plan, our students have the emotional resilience to bounce back and continue to be the happy individuals
that they are. It means that our children are able to face life's challenges with strength of character and a positive
outlook. We are committed to ensuring that our students enjoy coming to school so that they embrace learning.

Our school's success is underpinned by three strategic directions that focus on the continual improvement of quality
teaching and learning programs that our students, staff and parents/carers value and appreciate. We have a highly
dedicated staff who work together to provide an inclusive environment where all students are nurtured, encouraged and
catered for to achieve their personal best. Our students are motivated to learn and participate in the range of educational
and extra–curricular opportunities provided for them. Crestwood Public School enjoys tremendous support from our
parents, P&C and local community.

By all assessment measures and benchmarks, the students of Crestwood PS consistently perform at and above the
state average as indicated through NAPLAN results and school–based assessment. Our teachers work tirelessly to
ensure that this trend continues and that children are set high expectations and provided with quality teaching embedded
in all classrooms through a differentiated curriculum. Our staff remain committed to the process of continuous
improvement and self–evaluation to meet the ever–changing needs of the school, the community and its students.

I hope you enjoy reading about our major highlights and focus on continual improvement as we aim towards educational
excellence in all that we do at Crestwood PS.

Terri Bullock, Rel Principal

Message from the school community
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Schools are incredibly busy and bustling places at the best of times and it is increasingly challenging for parents,
caregivers and other members of our school community to engage in activities at school in the traditional 9am to 3pm,
on–site means. It has been our pleasure to work with the school's executive team and staff throughout 2019 to expand
the way that members of the community can be involved in life at Crestwood. We have been well supported by the
school across many activities and initiatives, as well as working collaboratively to establish a framework for longer term,
larger projects that will contribute to Crestwood for many years to come. Open engagement and continuous improvement
have been the key pillars – always eager to learn, improve and iterate, our hope is to contribute to an environment at
Crestwood that brings benefits to students that extend well and truly past their time on our grounds.
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School background

School vision statement

At Crestwood Public School, we believe that through best practice and commitment to the development of the whole
student, we will develop creative thinkers and problem solvers who are engaged learners for tomorrows world. We
believe that collaboration and the development of strong partnerships within and beyond the school will inspire the
development of confident, resilient and responsible citizens.

School context

Crestwood Public School is a dynamic school which has an enrolment of 746 students. 55% of students are from a
non–English speaking background. The school has a culture of continuous improvement and a focus on quality teaching
and wellbeing. With an emphasis on student engagement, current priorities include differentiation of student learning
programs, the provision of high–quality literacy and numeracy professional learning for staff and a focus on the wellbeing
of all stakeholders. A dedicated staff is supported by an active parent body with the school held in very high regard
amongst the local community.

Printed on: 2 June, 2020Page 4 of 20 Crestwood Public School 4441 (2019)



Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Excelling

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Students are literate, numerate, creative and self directed learners.

Purpose

Students are able to think deeply and logically to creatively and critically analyse and evaluate literal information and
literature around them. Engaging in collaborative learning programs that incorporate visible learning intentions and
success criteria will enable students to take ownership of their learning and foster shared high expectations in regards to
their learning outcomes.

Improvement Measures

NAPLAN results show an increasing number of students in 'proficiency' bands over 3 years.

ACARA Learning Progressions and school assessment data details increased student proficiency levels.

100% of students reflect upon individualised learning goals to direct their learning and improve their outcomes.

An increasing proportion of students effectively use specific criteria to inform their learning.

Overall summary of progress

With a concerted focus on enabling students to think deeply and logically, the main focus through Strategic Direction 1 in
2019 was to build on visible learning from 2018, with the introduction of explicit teaching of reading and writing skills and
strategies through the Reading to Write (R2W) school developed program. Professional development on R2W focussed
on the introduction of a variety of teaching and learning tools, as well as assessment for, as and of learning. Staff were
engaged in collegial discussion and collaborative learning that incorporated learning facilitated by the Literacy and
Numeracy leaders, where grade R2W programs and resources were developed. The R2W program provided
consistency and promoted quality, explicit teaching based on student learning needs. Resources and visual aids were
developed to support the initiative, with the pilot team meeting regularly to discuss progress and where to next. Student
writing samples have shown evidence of strategic planning and improvement against specific criteria and syllabus
expectation.

Progress towards achieving improvement measures

Process 1: Dynamic teaching and learning programs encompass visible learning strategies to improve learning
outcomes and show evidence of revision based on feedback on teaching practices.

Evaluation Funds Expended
(Resources)

Reading to Write (R2W) was launched and maintained in a sustainable
manner. Many teachers throughout the school (especially in K–2) have been
using Learning Intentions and Success Criteria in their literacy and numeracy
activities as evidenced in collaborative programming.

Students across the school are able to state the purpose of their learning and
use the associated metalanguage, especially in the area of literacy, thanks to
the implementation of R2W.

Teacher feedback to students regarding R2W is more explicit and targeted.
This is evidenced through book collection and student work samples. This will
remain a focus in 2020.

Professional Learning funding

QTSS Staffing allocation

$5082 purchase of resources

Process 2: Teaching and learning programs show evidence that they are adjusted to address individual student
learning needs, ensuring all students are challenged and all adjustments lead to improved learning.

Evaluation Funds Expended
(Resources)

R2W teaching and learning programs are beginning to show differentiation
based on student need. This will be further measured in Term 1 2020 by the
introduction of differentiation as a mandatory demonstrated component of

Professional Learning funding

QTSS Staffing allocation
Printed on: 2 June, 2020Page 6 of 20 Crestwood Public School 4441 (2019)



Progress towards achieving improvement measures

individual teaching programs during the PDP supervisory process.

Differentiated learning will continue in 2020 in R2W programs. There is a
view to establishing the same routines around the teaching of Numeracy in
2020 through the continuation of the development of effective PLSPs
developed collaboratively between classroom teachers, Learning and
Engagement Teachers and parents/caregivers..

Commencing in Term 1 2020, the Literacy & Numeracy leaders will work
shoulder–to–shoulder with class teachers to embed ongoing assessment
practices in literacy and numeracy programming and teaching.

Process 3: The school uses a variety of strategies incorporating data analysis, evidence based judgement and
moderation of assessments to drive and evaluate teaching and learning.

Evaluation Funds Expended
(Resources)

Data from pre–test and post–test components of the R2W unit in Term 4 was
measured, graphed and shared with staff. It showed the effectiveness of the
R2W approach with individual students, classes and grades making
significant, pleasing growth. The data analysis was broken down into the
skills of writing, based on the rubric used to mark both the pre– and
post–assessment, identifying areas of need to focus on in the teaching of
R2W units during 2020.

Professional Learning funding

QTSS Staffing allocation

Next Steps

In 2020 the following areas will be developed and enhanced as outlined in the school strategic plan.
 • Collaborative Reading to Write programs will be developed with the Literacy and Numeracy Leaders working

shoulder–to–shoulder with class teachers. These will incorporate assessment for, as and of learning.
 • K–6 resources will be developed to achieve a consistent way of teaching writing, reading and number at CPS. This

will allow students to build upon background knowledge and learnt skills, understanding and strategies.
 • Professional learning will be deep and narrow to promote an improved understanding and application of explicit

and consistent teaching in reading, writing and numeracy, as a means of enhancing and developing student
learning outcomes.

 • Students will be provided with differentiated teaching and learning based on assessment and feedback.
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Strategic Direction 2

Quality staff learning promotes innovative teaching practice.

Purpose

Staff have the capacity to provide current evidence based pedagogy featuring sophisticated data analysis, consistently
high standards, and flexibility to meet specific learning needs of our students. Staff engage in individualised, team and
shared professional learning opportunities to meet accreditation levels at the National Standards.

Improvement Measures

100% of staff effectively use reflective practice to refine  practice (teaching and SASS).

Staff demonstrate an increasing awareness and understanding of self monitoring for maintenance of accreditation.

An increasing proportion of staff effectively use data to direct and inform teaching and learning programs.

Overall summary of progress

Quality Teaching Successful Students (QTSS) strategic staffing has supported the introduction of a whole–school
professional learning goal on writing linked to students needs. This was identified as a focus area through ongoing
performance assessment and NAPLAN analysis. Professional learning and shoulder–to–shoulder support on best
practice in literacy has also been enhanced through QTSS. The school 'Reading to Write' program K–6 was developed to
support quality literacy teaching. The project has a clear focus on building teacher understanding of syllabus
outcomes/content; utilising assessment for, as and of learning to develop differentiated teaching and learning; developing
consistent whole school writing processes and language; creating quality teaching and learning programs based around
'Reading to Write'; and engaging in modelled, team–teaching and observation lessons. Incorporating this as a whole
school goal for Performance and Development Plans (PDP) for all teachers, linked to the appropriate Teaching
Standards, has ensured all teachers are accountable for providing evidence in writing. The implementation of this
initiative is continually being self–assessed and modified to account for teacher practice and support required. Analysis
of student writing samples, NAPLAN data and school–based data will provide tools to evaluate the effectiveness of this
initiative over time.

A school based mentor has ably supported beginning teachers with programming, teaching practice, assessment and
reporting. Four staff members successfully fulfilled their proficient teacher accreditation submissions throughout 2019,
whilst a number of others have commenced the process of gathering information towards this. All pre–2014 staff became
formally accredited and were introduced to the statewide electronic Teacher Accreditation Management System
(eTAMS) monitoring system. eTAMS is a centralised system which supports the teacher accreditation process enabling
staff to log and annotate professional learning supporting their ongoing development as a teacher.

Progress towards achieving improvement measures

Process 1: Continued implementation of the Performance and Development Framework with whole school, team
and personal goals.

Evaluation Funds Expended
(Resources)

During 2019, 100% of permanent and temporary teaching and non–teaching
staff completed the PDP process, identifying three or more goals to work
towards through professional learning, peer observations and coaching
conversations with their supervisor.

Planning for the 2020 PDP process is underway and will include time for all
staff to work with their supervisor at the beginning, middle and end of the
year to discuss their goals and professional learning.

Professional Learning funding

QTSS Staffing allocation

Process 2: The school leadership team monitors the accreditation status of all staff and encourages the pursuit of
higher levels of accreditation.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Beginning Teacher funds were used throughout 2019 to provide a teacher
mentor for two days per week to work alongside beginning teachers in their
first few years of teaching and class teachers requiring additional support to
improve practice. Beginning teachers were provided with additional internal
and external professional learning to support their proficiency and teaching
craft, linked to their PDP goals.

Professional Learning funding

$69976 Beginning Teacher funding

Process 3: Draw on research and whole school data analysis to develop and implement high quality professional
learning in literacy and numeracy teaching practices.

Evaluation Funds Expended
(Resources)

Through the engagement of professional learning, teaching staff
demonstrated an understanding of the Learning Progressions. Early Stage 1
teachers are currently using Learning Progressions in their teaching,
assessing and documenting of evidence of student learning.

100% of staff demonstrate an increased understanding of programming
effectively for writing using syllabus documents, quality literature as a basis,
and incorporation of meaningful assessments.

Professional Learning funding

QTSS Staffing allocation

$3223 Recources

Process 4: Teachers analyse and interpret data collaboratively to inform planning, identify interventions and modify
teaching practice.

Evaluation Funds Expended
(Resources)

The initial focus on curriculum compliance saw the implementation of
timetables, programs and scope and sequence documents that are compliant
with NESA guidelines. These will be implemented K–6 in 2020.

Professional Learning funding

Next Steps

In 2020 the following areas will be developed and enhanced as outlined in the school strategic plan.
 • Revisit and review the importance of the PDP process for all staff as a means of enhancing their own professional

knowledge and practice. Continue to implement WOW (Watching Others Work) with a focus on quality teaching
and aspiring leader development.

 • Explore the range of professional learning available for staff and how this links to individual goals. Maintain
accurate Professional Learning logs of both registered and teacher identified learning towards maintenance of
accreditation.

 • Expand effective data collection and analysis processes to identify student needs, modify teaching programs and
document accordingly.
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Strategic Direction 3

Collaborative partnerships foster a school wide culture of high expectations.

Purpose

School leaders will collaborate with all stakeholders. This will be underpinned by consistent, inclusive school wide
practices and processes to enhance the learning environment, and wellbeing of students.

Improvement Measures

An increased number of parents provide feedback through a variety of platforms.

A greater proportion of respondents through Parent Surveys indicate an increased level of satisfaction around school
inclusivity and communication.

100% of staff are familiar with and regularly use agreed upon school management and monitoring systems.

The social and emotional components of Tell Them From Me survey indicates a positive increase over 3 years.

Overall summary of progress

The streamlining of administrative and management systems has continued and was responsive to both the school
context and needs in 2019. Progress through awareness and implementation of targeted SENTRAL modules (including
Meetings, Student Health, Sick Bay, Student Reports) has been a highlight. The wellbeing of students has been
promoted and enhanced through programs such as The Nest, PALS, Chaplaincy Support and Friendology. There has
also been an increased focus on the developmental of social skills in the first year of school through a Kindergarten
Development Play initiative. These programs have engaged staff, students, parents and the wider community to ensure
all students are known, valued and cared for.

The continued upgrade of school facilities to support flexible learning has seen the reinvigoration of the Technology Lab
and Weathershed. These projects were partially supported financially by generous P & C funding donations, as well as
school allocated budgets.

Progress towards achieving improvement measures

Process 1: School wide systems streamline administration procedures for student welfare and management in
response to local context and need.

Evaluation Funds Expended
(Resources)

Consistent use of wellbeing, administration and communication modules to
maintain and manage systems, facilities and data used by all members of
staff.

Teachers able to access detailed information on 2020 students to support the
transition into new classes.

Survey of staff identified areas of improvement and need for modification in
administration, wellbeing and communication modules of Sentral.

$12 000 Software Licencing

Process 2: Staff lead and develop programs and practices to support the wellbeing of students in collaboration with
students, staff, parents and the wider community.

Evaluation Funds Expended
(Resources)

Initial foundations for a comprehensive wellbeing framework have been
developed. The School Wellbeing Framework is to be further developed,
supported and promoted by the whole school community in 2020.

The analysis of positive behaviour for learning program commenced,
including collating and analysing baseline assessment and data. A working

Professional Learning funding

$1102 Resources
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Progress towards achieving improvement measures

party has been established and will continue to develop plans to implement
purposeful PBL structures in 2020.

Social and emotional learning program will be investigated in 2020, to cater
for and support the growing need for explicit teaching of these skills and
strategies.

Process 3: School culture and facilities support future focussed learning pedagogies.

Evaluation Funds Expended
(Resources)

The remodelling of the staffroom, weathershed and office has been
completed, including a community–generated Wordle in the front foyer.

SENTRAL is now utilised to facilitate equitable use of learning spaces and
school facilities for school and community use.

$26 486 Furniture and Flexible
Work/Learning Space Design

Process 4: Management practices and processes are responsive to school community feedback and engage the
stakeholders in school life.

Evaluation Funds Expended
(Resources)

The analysis of the Tell Them From Me survey results will be applied to
whole–school strategic planning for 2020.

A variety of parent workshops were held in 2019, with a focus on literacy,
numeracy and wellbeing.

Senior Executive and parent informal chat groups were held in Semester 1,
however, due to poor attendance, these did not continue. Alternatives to
facilitate informal interaction between school executive and community
members will be considered further in 2020.

School community events were held that promoted inclusion and community
participation, such as Harmony Day and Cultural Inclusion Day.

$500 Professional Learning

Next Steps

In 2020 the following areas will be developed and enhanced as outlined in the school strategic plan.
 • Renewed focus on pedagogies to support co–teaching and flexible learning in classrooms and other learning

spaces.
 • Implementation of SENTRAL Learning and Support functions school–wide. This will include the tracking and

monitoring of student behaviour and school merit award system.
 • Streamlining of school wellbeing practices in light of the School Wellbeing Framework self–assessment.
 • Analysis of data from TTFM student, staff and parent surveys to evaluate historical trends to drive future wellbeing,

learning and school directions.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Background
Equity Loading – flexible
funding $4080

Funding Sources:
 • Aboriginal background
loading ($4 080.00)

Funding has enabled regular monitoring,
implementation and support of each
Aboriginal student's Personalised Learning
Pathway to ensure their academic needs,
engagement, wellbeing and aspirations are
met. School Learning Support Officers
supported students in classrooms as required
to achieve identified learning outcomes.
Funds were also effectively utilised to create
an awareness of Aboriginal culture and
storytelling through involvement in a whole
school assembly with follow up workshops.

English language proficiency English Language
Proficiency Equity Loading
– flexible funding $42 720

English Language
Proficiency Equity Loading
– staffing $234 775, 2.2
FTE staffing allocation

Funding Sources:
 • English language
proficiency ($277 495.00)

Class teachers and the EAL/D teacher
collaboratively plan, implement and monitor
individualised programs of support for EAL/D
students. Achievements of EAL/D students
are measured against the EAL/D phases.
Review and analysis of school based data,
EAL/D phases and Literacy and Numeracy
continuums have been used to determine
progress towards student learning targets.
This year considerable review and
reorganisation of the support program has
resulted in a far greater emphasis on support
provided within the classroom, particularly in
writing. An increase in students newly arrived
in Australia also resulted in a staffing
allocation to focus on targeted language
acquisition for identified students. Initial plans
developed to include mandatory EAL/D
information in bi–annual student reports for
2020.

Low level adjustment for disability Low–level Adjustment for
Disability – flexible funding
$59 213

Low–level adjustment for
Disability – Staffing $74
701, 0.7 FTE staffing
allocation

Funding Sources:
 • Low level adjustment for
disability ($133 915.00)

As with 2018, class teachers and the
specialist LET (Learning and Engagement)
teachers collaboratively plan, implement and
monitor individualised programs of support for
students identified as requiring a learning
adjustment and/or accommodation. Student
progress has been tracked and reviewed
against learning continuums and school
based data points. School learning support
officers have been employed through flexible
funding to assist with the implementation of
personalised learning plans in the classroom
for students.

Socio–economic background Socio–economic
Background Equity Loading
– flexible funding $12159

Funding Sources:
 • Socio–economic
background ($12 159.00)

School Learning Support Officers were
employed to support students within the
classroom. Funds have been utilised to
support students accessing excursions and
extra–curricular activities, promoting full
access to the curriculum.

Support for beginning teachers Beginning Teacher Funding
$69976

Funding Sources:
 • Support for beginning
teachers ($69 976.00)

Beginning teachers are provided with access
to additional support, professional
development and advice from mentors and
supervisors. Guided and modelled support is
provided to assist in developing pedagogy,
classroom management and career goals.
Funding has been utilised to assist staff in
understanding the process of accreditation at
Proficient standard. Additional timetabled
Release from Face to Face Teaching time
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Support for beginning teachers Beginning Teacher Funding
$69976

Funding Sources:
 • Support for beginning
teachers ($69 976.00)

has supported beginning teachers in the
development of teaching programs,
construction of resources and assessment of
student learning outcomes. This has been
highly valued by staff.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 363 398 405 377

Girls 375 383 396 370

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.6 96.5 96.3 95.2

1 96.1 94.1 94.7 95.3

2 96.1 96 94.8 95.1

3 95.9 96 96.2 94.4

4 96.1 96.3 95.7 95.4

5 95.5 95.6 95.5 94.8

6 94.5 96.2 94.7 93.9

All Years 95.7 95.8 95.4 94.9

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 27.81

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 1.2

Teacher ESL 2.2

School Counsellor 1

School Administration and Support Staff 4.47

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 892,838

Revenue 6,451,044

Appropriation 5,905,482

Sale of Goods and Services 87,121

Grants and contributions 449,576

Investment income 8,565

Other revenue 300

Expenses -6,518,505

Employee related -5,591,670

Operating expenses -926,835

Surplus / deficit for the year -67,461

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 311

Equity Total 427,648

Equity - Aboriginal 4,080

Equity - Socio-economic 12,159

Equity - Language 277,495

Equity - Disability 133,915

Base Total 4,915,012

Base - Per Capita 187,945

Base - Location 0

Base - Other 4,727,066

Other Total 458,085

Grand Total 5,801,055

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

In 2019, parents were again asked to participate in a Partners in Learning Parent Survey based on a comprehensive
questionnaire covering several aspects of perceptions of their children's experiences at home and school. A focus this
year was on increasing the number of parent respondents to the survey. This was achieved through active promotion,
use of QR codes and personal approaches to parents. In 2019, there was a 30% increase in the number of parents at
Crestwood completing the survey. The survey results showed parents felt the school promotes a safe and inclusive
environment, whilst parents support student learning at home. There was a growth in parents feeling welcomed and
informed from the previous year.

Responses showed parents felt:
 • Welcome when visiting the school
 • Informed about their child's schooling
 • A positive perception about the school environment
 • They take an interest in students' assignments and encourage them to do well
 • Teachers encouraged their child to do his or her best work at school and expected students to pay attention in

class
 • Their child was clear about the rules for school behaviour
 • Their child felt safe at school.

Results in 2018 showed that respondents felt they needed to be better informed and that the school could be more
inclusive of parental input at times. Subsequently, a number of initiatives were undertaken, including streamlining
communication channels, development of consistent grade overviews, a staff directory and a whole school parent guide.
A targeted survey of parents was undertaken with 73% of respondents believing the school communicated effectively.

The Tell Them From Me Primary Schools Survey includes nine measures of student engagement, categorised as social,
institutional and intellectual engagement. Student responses indicated the following:

 • 87% students felt they had positive relationships with others
 • 82% students participated regularly in school sports and clubs
 • 95% students value schooling outcomes
 • 95% students demonstrated positive behaviour at school
 • 92% students try hard to succeed in their learning
 • 92% felt they were provided quality instruction.

The school will continue to examine our current level of service and look at ways in which we can build upon and improve
service to students, parents and the local community. We will again register to participate in the Tell Them From Me
surveys in 2020, and continue to focus on increased student and parent engagement.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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