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Introduction

The Annual Report for 2019 is provided to the community of Hillvue Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Hillvue Public School
Hillvue Rd
Tamworth, 2340
www.hillvue-p.schools.nsw.edu.au
hillvue-p.school@det.nsw.edu.au
6765 7446
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School background

School vision statement

Our aim is to further the development of each student by providing a happy and safe environment where everyone is
encouraged to be the best person they can be. Innovation, Opportunity and Success are a key focus at Hillvue Public
School.

Established core values such as personal pride, respect for self, family, school and community and a rigorous curriculum
underpinned by strong welfare and aspirational programs support students with their learning journey.

We encourage our community to respect the past, value the present and aim high for the future. Student success in
learning is the only option at Hillvue Public School.

School context

Hillvue Public School has an enrolment of 302 students, with 78% of students identifying as Aboriginal or Torres Strait
Islander. The school, located in Tamworth has well maintained expansive grounds and is one of 15 Connected
Communities Schools in New South Wales.

The Connected Communities strategy positions schools as community hubs. It broadens the influence of the community
and school leadership, to play a role in the delivery of key services and in supporting children and young people from
birth through school into further training, study and employment.

Hillvue Public School has a strong focus on student welfare, community engagement and quality teaching and learning.

Key initiatives such as Early Action for Success, Stephanie Alexander Kitchen Garden Program, Differentiated Learning
Environments, boys and girls groups and the teaching of the Gamilaraay Language are examples of the development
and implementation of innovative programs that cater for the needs of students from Aboriginal and Torres Strait Islander
and low socio–economic backgrounds.

This is also supported by our close links with the University of Newcastle Rural Health, the University of New England,
the Opportunity Hub, TAFE New England, Tamworth AECG and St Peters Anglican Church Volunteers.

Hillvue Public School has a genuine focus on children and the provision of a diverse and innovative curriculum supported
by two Instructional Leaders and quality classroom teaching. Our enthusiastic, approachable staff are highly trained and
experienced professionals who provide the foundation for our motto of Innovation, Opportunity and Success. We work
together to ensure our teachers, students and families are supported and recognised as important members of our
school community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Future Focused Learning

Purpose

To provide students with learning opportunities which are significant and connected to their lives. Students will be
engaged in high quality and relevant learning experiences which develop resilience, capacities and skills where every
student can learn and grow with confidence.

Improvement Measures

Increased percentage of students in the top 2 bands for NAPLAN

Students will achieve at least 1 year's growth for 1 year's instructions. (NSW syllabus documents and Literacy and
Numeracy Learning Progressions)

Reported growth and progress as measured in the Tell Them From Me and School Satisfaction surveys

Excelling in the wellbeing element of the Learning Domain (SEF2)

Progress towards achieving improvement measures

Process 1: Wellbeing

Proactive initiatives which measurably improve individual and collective wellbeing are embedded in
school practice as a whole school focus.

Evaluation Funds Expended
(Resources)

Develop Family Partnerships afternoon tea were successful in enabling
authentic connection between parents/carers and members of the school
team.

The participation numbers of family/carers, feedback from teachers and
school staff grew as the initiative grew.

Participation numbers of parents/carers remain steady at 15–18 approx. In
the last weeks of term, positive feedback received from community members:
they would like the initiative to continue until the end of the term and have
suggested a Christmas party at which they would like to contribute. This
demonstrates gentle/positive success in engagement. Participating teachers
have commented that although low numbers, the interactions that the
initiative has enabled have been very positive and beneficial.  The final
afternoon tea at the end of 2019 was planned and hosted by the parents and
we had approximately 80 parents attend.

Continue with Family Partnerships afternoon teas until the end of 2019 and in
2020 to build consistency and participation. Monitor and continue to evaluate.
Continue and sustain so that this can be a springboard for future Family
Partnerships initiatives.

LaSTs

Teaching staff

Process 2: Teaching and Learning

Learning environments reflect and support quality teaching, effective student grouping and collaborative
learning.

School scope and sequence documents reflect current NESA requirements, current research, data and
innovative thinking while supporting cross curriculum links.

Evaluation Funds Expended
(Resources)

Visible learning is obvious in the classrooms and positive student results are SMART Spelling $97 x 4
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Progress towards achieving improvement measures

evident. Work samples are collected.

Most classes began implementing Smart Spelling and reported satisfaction in
the program. Students are using the language correctly and enjoying the
format of lessons. The Instructional Leader reports satisfaction at the
implementation of the program.

The numeracy scope and sequence will require professional learning to staff
as it is implemented.

The "think, share, draw, write" project has been a resounding success. Staff
report great satisfaction and student writing and drawing has improved a s a
direct result of the learning. Student oral language has also improved as
students engage in discussions. Interactive writing is also reported as
improving student accuracy in writing and is an explicit teaching tool.

Staff will be reporting on transference of spelling skills into student writing but
expect this to take time. There will also be a roll on effect to reading as
student spelling becomes more accurate and fluent.

The writing project will continue to grow across K–3 in 2020.

Process 3: Differentiated Learning

Student profiles are utilised by all staff to assess, plan, differentiate and monitor progress according to
students' individual level of need.

Evaluation Funds Expended
(Resources)

A number of students at Hillvue Public School were identified as having very
high underlying learning potential.  The LaST teacher worked with class
teachers and individual students to develop individualised learning programs
and initiatives to further enhance and tap into the learning of the identified
students.  The students grew in confidence and staff differentiated their
learning to meet their identified learning potential.

Class teachers and LaST teachers
spend time together before/after
school to develop individualised
learning plans to enhance and nurture
the talent identified with the targeted
students.
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Strategic Direction 2

Leading Learning

Purpose

To provide diverse opportunities to build the capacity of all staff to take ownership of their professional learning and
become leading learners across all career stages with a focus on continuous improvement and innovation.

Improvement Measures

Professional dialogue that occurs during formal and informal meetings indicate that a culture of high expectations exist
across the school.

The School Excellence Framework validates the school is excelling in a culture of high expectations, professional
learning and assessment.

All professional learning opportunities are differentiated and mapped to the Australian Professional Standards.

All teachers are familiar with and implement assessment for, as and of learning to gather evidence and make
judgments about student achievement. This will be evidenced through professional learning and supervision practices.

Progress towards achieving improvement measures

Process 1: Professional Learning

Professional learning is sustained, reflected and embedded in school wide explicit teaching practice,
teacher accreditation and student outcomes.

Evaluation Funds Expended
(Resources)

All 2019 PDP's signed off and completed as per timeline in Week 7.

PDP documents to Principal for storage.

Staff to consider goals that require more evidence to be completed or 2020
goals in view of a new class / stage.  All staff participated in Professional
Learning which has enhanced their teaching capacity to drive improved
student learning outcomes in a variety of Key Learning Areas.

PDP document

Proficient Teacher Support Document

Australian Professional Standards for
Teachers

Process 2: Data – Innovative Teaching Practice

Student learning data and assessment is evident in innovative teaching practices, consistent teaching
judgement, effective monitoring of student data and formative feedback processes.

Evaluation Funds Expended
(Resources)

Staff are regularly engaged in Professional learning to enhance their own
teaching practice and knowledge of data use, student assessment and
current and innovative teaching pedagogy.  The staff are engaged through
weekly professional learning opportunities, sessions with field experts and
through rigorous school based professional dialogue.  The importance of all
these process is to ensure we have high impact data and practice driving
teaching and learning at Hillvue Public School.

Costs varies according of professional
learning required for engagement of
individual staff.

Process 3: Effective Learning Practices

Assessment for, of, as learning is embedded K–6, developing consistent teacher practice, cross stage
collaboration and deep understandings.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

More work is required to complete.

Discussion with staff is required prior to implementation of PDHPE and
Mathematics Scope and Sequences.

Scope and Sequences and units of work have been developed throughout
the end of 2019 and the start of 2020.

Professional Learning time in staff
meetings and stage groups.

Printed on: 25 May, 2020Page 8 of 17 Hillvue Public School 4437 (2019)



Strategic Direction 3

Stronger Partnerships

Purpose

To provide opportunities for genuine partnerships with parents, community, universities and government and non
government agencies to develop a shared responsibility for student learning, innovation, opportunity and success.
Promotion of the important role education plays in the provision of increased life opportunities.

Improvement Measures

Attendance rates above 90%

Suspensions reduced by 10% in the first year, a further 20% in the second year and 20% in the third and final year of
the school plan.

Hillvue is recognised as proactive and responsive to the needs of our community due to effective engagement and
partnerships. This is clearly evident in Tell Them from Me Surveys, School Satisfaction Surveys , Talking Tree
responses and attendance at parent workshops and community events.

Progress towards achieving improvement measures

Process 1: School and Community Involvement

Cultural initiatives, protocols and community involvement are embedded throughout the whole school
community.

Evaluation Funds Expended
(Resources)

Staff Development Day term 1 2020– 8ways as identified from staff
discussions and stage meetings (Key Deliverables)

Term 1 family partnerships continuing weekly due to more engagement from
the community. Roster to be developed to rotate teachers/SLSOs each week.

Roster

Funding to support Family
Partnerships afternoon tea

Funding for 8way presenter.

Process 2: Social Media/Digital Technology

ICT teaching and learning, innovative practice and communication are embedded into all curricular as a
whole school initiative.

Evaluation Funds Expended
(Resources)

Rebecca ran PL with some staff but unable to stay for the full duration due to
fires in Sydney.

T4CC Showcase Day saw community members in the school.

Rebecca Venter– T4CC

Technology equipment

Awards

Staff / Community involvement

BBQ
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $665121

In 2018 the school funded
the following programs:

NAIDOC Resources

SLSOs

Local and Major excursions

Local and state sporting
fixtures

The impact of employing multiple SLSOs in
the classroom has ensured students move
through the school years supported with a
familiar person who has a positive strong
relationship with them.

NAIDOC week celebrations were enhanced
directly by inclusiveness of significant
Aboriginal elders and community members.
This created an atmosphere of cohesiveness
and solidarity for our school community.

A significant amount of money was spent on
supplementing students on Major and local
excursions.  The impact of exposing our
children to world wide experiences is
priceless to raising an awareness and
understanding about opportunities and
experiences away from Tamworth.

Low level adjustment for disability $184089

The majority of funding was
used to support students
who have Integration
support funding.  The rest
of the initiatives were
school based and didn't
involve a large amount of
financial contribution.

The Learning and Support Team in 2019
provided support for teachers, students and
parents by ensuring:

* Differentiated learning was occurring
throughout the school in all classes.

* Behaviour management and risk
assessments were completed and followed as
part of the expected processes for students
requiring such support.  Some staff trained in
Microskills program.

* Health care plans  included specific
information to each individual child.  These
were updates and process reviewed in 2019.

* The National Data Collection for all students
with disabilities were collected and used
appropriately to support the students.

Socio–economic background $849155

LaST Team

Whole staff

Funds for Well being
initiatives

Funds and personnel to
support students with
socio–economic
complexities.

The Learning and Support Team in 2019
provided support for teachers, students and
parents by ensuring:

* Differentiated learning was occurring
throughout the school in all classes.

* Behaviour management and risk
assessments were completed and followed as
part of the expected processes for students
requiring such support.  Some staff trained in
Microskills program.

* Health care plans  included specific
information to each individual child.  These
were updates and process reviewed in 2019.

* The National Data Collection for all students
with disabilities were collected and used
appropriately to support the students.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 158 150 169 185

Girls 146 142 145 162

Student attendance profile

School

Year 2016 2017 2018 2019

K 85.3 87.6 86 87.5

1 87 85.3 86.8 84

2 89.7 86.6 88.7 85

3 84 88.4 89.4 88.6

4 88 86.9 90.2 86.8

5 85.3 86 88.5 87.5

6 83.1 76.3 84.1 82.4

All Years 86.1 85.3 87.6 86

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 15.31

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 1.2

Teacher Librarian 0.8

School Administration and Support Staff 8.22

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,309,294

Revenue 5,738,177

Appropriation 5,619,252

Sale of Goods and Services 64,290

Grants and contributions 50,987

Investment income 3,647

Expenses -6,041,863

Employee related -5,237,145

Operating expenses -804,718

Surplus / deficit for the year -303,686

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 606,587

Equity Total 1,698,365

Equity - Aboriginal 665,121

Equity - Socio-economic 849,155

Equity - Language 0

Equity - Disability 184,089

Base Total 2,357,780

Base - Per Capita 77,309

Base - Location 2,281

Base - Other 2,278,190

Other Total 875,046

Grand Total 5,537,778

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

As a whole staff Hillvue Public School staff have worked very hard throughout 2019 to engage and authentically involve
our community and parents into our school lives. We actively seek parents to support our great school in whatever way
they feel comfortable to contribute. Our P&C association is very supportive of school initiatives for all of our children. As a
Connected Community School we also have an active School Reference Group – with children and school needs at the
forefront of their thinking. We as a school are very fortunate to have a local AECG which supports the school in ensuring
all programs, initiatives and learning is for all children. At the end of 2019 we commenced parent/community afternoon
teas in our AEO room – this was very well received by our community and the last afternoon tea of 2019 saw
approximately 80 parents/carers in attendance.

Our P&C enjoys the partnership with the school to assist in providing opportunities for our Hillvue students. During the
year we grew in members who attend meetings and have even more parents and carers who turn out to help when
activities are on. The P&C ran two very successful Discos in term one and term 4, great numbers attending the infants
and primary sessions. The P&C really appreciates the staff who assist with supervision and music at our discos. Other
fundraisers for the year were Easter Raffle, Mother's and Father's Day stalls and Christmas Raffle.

We also financially contribute to three outstanding athletes who achieved North West level.

The biggest decision for our P&C Association for the year was to pay for every student enrolled at Hillvue in Term 1 for
2020 to have a hand drawn paver placed in the fifty year commemorative path, this is estimated to cost approximately
$10,000.

Our P&C is a member of the Regional P&C Association and enjoy their involvement and help at our school in various
areas including employment panels.

Our parental engagement is increasing significantly. We are proud to have our families as part of Hillvue PS community.
Many parents have commented and told various staff members about how they are welcome to the school, pleased to be
part of events that are occurring and that the school is encouraging of families to attend the school for assemblies,
sporting fixtures, special assemblies, community afternoon teas and special school events. We are encouraged by the
families positive feedback to continue to move forward as partners in education for our children.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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