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Introduction

The Annual Report for 2019 is provided to the community of Emerton Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Emerton Public School
Hindemith Ave
Emerton, 2770
www.emerton-p.schools.nsw.edu.au
emerton-p.school@det.nsw.edu.au
9628 6367
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School background

School vision statement

Our vision is to ensure we successfully prepare our students to engage productively in an increasingly complex society.
We will do this by nurturing, guiding and challenging the school community by inspiring a deep passion for learning.

School context

Emerton Public School, a dynamic, friendly school located in Western Sydney, provides a welcoming and supportive
environment for students, staff, parents and the broader community.

The school is committed to meeting the individual needs of every student in nine mainstream classes and two
Multi–Categorical support classes. Approximately twenty one percent of the students are Aboriginal and/or Torres Strait
Islander. Strong cultural ties evident in the community are represented in school programs and practices.

Teachers at Emerton hold high expectations of students in both learning and behaviour, and work in partnership with
parents and the community to set and maintain high standards. These high standards extend across the curriculum and
are grounded in a culture of trust and cooperation in which every child can succeed.

Specialised music, cooking and gardening programs run alongside and support quality teaching of English, Mathematics
and other Key Learning Areas. Support for individual students is provided through targeted programs, including English
as an Additional Language or Dialect (EAL/D) in addition to support programs for students with learning difficulties. The
school also provides access to speech and occupational therapists.

Emerton Public School has a strong literacy and numeracy focus and is included in the Phase 2 Early Action for Success
initiative and has maintained an Instructional Leader at Deputy Principal level who has led the improvement of teacher
learning with a view to improving student learning outcomes in Literacy and Numeracy for Kindergarten to Year 2.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Teaching

Purpose

At Emerton Public School we will ensure that all teachers are committed to utilising effective teaching practices driven by
relevant and purposeful data.

Improvement Measures

100% of staff effectively articulate and reflect on their professional learning and its impact on pedagogy in order to
refine and improve their practice. 

Increased percentage of students demonstrating expected growth in literacy and numeracy.

Increased percentage of ATSI students demonstrating expected growth in literacy and numeracy. 

Progress towards achieving improvement measures

Process 1: Teachers clearly understand, develop and apply a full range of assessment strategies to identify student
achievement and progress, and reflect on teaching effectiveness.  

Evaluation Funds Expended
(Resources)

 • Whole school implementation of the Waddington Spelling Assessment.
Teachers received professional learning on analysing and programming
based on student results.
 • Teachers 3–6 trialled the Diagnostic Maths Assessments as a tool to
determine student strengths and weaknesses. This information was used by
teachers to target the learning to meet individual needs.
 • Teachers met weekly with the Instructional Leader to discuss teaching
programs and pre and post assessment tasks. Teachers worked with the IL
to create areas of focus to target their teaching to meet the needs of their
students in both Literacy and Numeracy.
 • Stage 3 trialled a comprehension assessment to support teachers
understanding of their students comprehension abilities. This assessment
was used to target the teaching of comprehension to students in small guided
groups with the support of the IL.

Process 2: Ensure implementation of effective teaching methods through quality, differentiated professional
learning, informed by the contextual knowledge of the whole school community and current research.

Evaluation Funds Expended
(Resources)

 • The Instructional Leader supported teachers K–6 to develop effective
teaching and learning programs. The IL ran demonstration lessons in
phonemic awareness, writing and reading to support differentiated
professional learning for teachers.  The IL also supported teachers in the
classrooms by using a team teaching model.
 • Assistant Principals completed program monitoring ensuring teaching
programs contained effective teaching methods consistent with professional
learning. Learning intentions, success criteria, pre and post assessments all
became parts of the teaching program.
 • K–2 staff provided each other with a series of professional learning
sessions based on areas of expertise or interest of individual teachers. This
provided staff with a range of PL that supported teacher learning in the areas
of: fine motor skills, behaviour management, mental health, bump it up walls,
learning intentions and success criteria, trusting the count and phonemic
awareness.
 • Teachers attended a range of professional learning based on their needs,
linked to their individual PDP's. This supported staff to achieve their goals
within their PDP's.
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Strategic Direction 2

Quality Learning

Purpose

Through the provision of a quality learning environment the whole school community demonstrates aspirational
expectations of learning progress and achievement for all students and is committed to the pursuit of excellence. 

Improvement Measures

Students are continuously challenged through the high expectations of the whole school community.

There is school wide responsibility for collaborative learning processes which is shared by parents, teachers and
students.

Progress towards achieving improvement measures

Process 1: Create learning environments across the school that foster collaborative learning processes and
promotes critical thinking, creativity and communication. 

Evaluation Funds Expended
(Resources)

 • The 'Stem Shed' was introduced as a flexible learning space for all learners
K–6. This collaborative learning space was utilised by a specialist science
teacher in collaboration with staff for an hour each a week. This
team–teaching environment provided staff with the opportunity to trial
innovative technology in a future focussed classroom. Throughout Science
lessons with students collaborative learning opportunities regularly occurred
within the classroom and on their digital classrooms.
 • A wide variety of technological teaching tools were purchased to enable
staff and students to engage collaboratively in the 'digital technologies'
curriculum. The purchases included a variety of tools for the classroom such
as Chromebooks and iPads, programmable robots including Ozobots and
Spheros, programmable boards such as Makey Makey, Micro:bit and
Hummingbirds and a 3D printer. These tools were utilised by the specialist
science teacher in a team–teaching environment in the specialised 'Stem
Shed'.
 • An additional hour of RFF was allocated to classroom teachers which
enabled staff to collaborate with their team to design quality teaching and
learning programs, participate in consistent teacher judgement sessions,
peer coaching and classroom observations. All staff used GSuite as a
platform to share collaborative teaching programs, school wide management
processes and share resources.
 • Flexible seating options were established in all classrooms K–6 fo enable
the students the opportunity to collaborate, communicate and think critically
and creatively. This flexible seating style creates a student–centred approach
to learning and allows for differentiated instruction.

Process 2: Create a whole school culture of high expectations that challenges students to succeed and thrive at
each stage of their learning. 

Evaluation Funds Expended
(Resources)

 • Staff attended a wide variety of professional learning opportunities across
the year that aligned with their PDP's. These included Disability Awareness
training, Effective Reading, Implementing Best Start and Personalising
Learning With Technology as well as Department of Education compulsory
training modules.
 • The school's Community Liaison Officer organised a number of courses for
parents to attend at school. These courses included a beauty course, floristry
course, Triple P parenting course and a fitness boot camp opportunity. These
sessions included free child minding for any parent with children under school
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Progress towards achieving improvement measures

age to ensure that all parents were able to engage with the program.
 • Students were active participants in the 'First Foot Forward' program, which
links to Western Sydney University. This program continues to help students
and their families have high expectations about their future learning and
career pathways.
 • Staff presented whole school professional learning on 'Learning Intentions
and Success Criteria' to increase the high expectations of student learning in
the classroom. This promotes student autonomy through self–assessment
strategies which enables them to be intrinsically motivated to achieve high
goals.
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Strategic Direction 3

Quality Relationships

Purpose

To enhance community participation in school leadership, well being and family partnership projects and support
student's development of strong identities as learners.

Improvement Measures

Increase in parent attendance and engagement at school functions and events.

Positive and respectful relationships are evident across the whole school community and promote student well being to
ensure optimum conditions for learning.

Progress towards achieving improvement measures

Process 1: Implement a whole school approach to support and engage parents in programs and decision making
processes within the school.  

Evaluation Funds Expended
(Resources)

 • Multiple opportunities for the community to be involved in school events
throughout assemblies, sporting events, major celebrations such as NAIDOC
day and Harmony Day , Tafe programs and P&C events.
 • Parents engaged in school consultation through a variety of means. They
participated in 'Be You' surveys, voicing their opinions on mental health and
wellbeing. The results from these surveys highlighted strengths to be built on
and areas on improvement for the school. Parents engaged in 'Strategic
Direction Forward Planning' meetings helping the school make decisions on
upcoming events and sharing ideas and strategies to increase parent
involvement in the school.
 • Parents were invited for their input to whole school events such as the '
Emerton Art Show' and end of year concert. They offered suggestions for the
events and helped during the events by providing light refreshments.

Process 2: Implement a whole school integrated approach to student well being in which students can connect,
succeed and thrive.

Evaluation Funds Expended
(Resources)

 • New attendance initiatives were implemented across K–6 to improve
attendance rates at school. These initiatives included merit cards each week
for full attendance, draws for a school gift voucher or a push bike for 100%
over a 5 week period.
 • School playground equipment was purchased to help improve student
wellbeing in the playground. The new equipment promoted positive play,
relationship building, imaginative play and turn taking. Two SLSO's were
employed to run sporting activities during the breaks with students who had
earned tokens by doing their best in the classroom. These two new initiatives
resulted in improved playground behaviour and improved conditions for
learning after break times.
 • Bounce Back! started in all classrooms promoting positive mental health,
wellbeing and resilience for students and teachers and helped to build safe
and supportive class and school learning environments.
 • Healthy Eating talks offered by personal trainer Vicky. This took place
weekly for 5 weeks targeting our stage 2 & 3 children. She discussed and
explained what healthy choices students can make and also provided
samples of food which provide quality nutrition to help their brain and bodies
grow. .
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $49,180 (Flexible Funding)  • Our allocated EAL/D teacher worked 2 days
per week with students during literacy
sessions. Targeted students were withdrawn
from class for small group interventionist
support.

Low level adjustment for disability $62,181 (Flexible Funding)

$160,074 (Staffing)

 • A number of SLSO's supported students to
access a differentiated curriculum. These
targeted students received literacy
intervention from the SLSO's daily.
 • An SLSO was hired to implement behaviour
modification programs, where necessary,
under the guidance of the Learning and
Support Teacher.
 • Resources were purchased to help
students regulate their behaviours where
needed. These included weighted blankets
and toys, sensory objects, occupational
therapy sets and materials for creating cool
down areas.

Quality Teaching, Successful
Students (QTSS)

$46,315 (Flexible Funding)  • Quality Teaching, Successful Students
resources were allocated via weekly
timetabled release time for executive to work
shoulder to shoulder with staff to improve
student outcomes. This involved mentoring
sessions, classroom observations and
professional dialogue which were linked to
staff performance and development plans.

Socio–economic background $501,820 (Flexible
Funding)

$32,015 (Staffing)

 • Socio–economic funding continued to
facilitate the employment of a range of
support staff and teaching staff, which
enhanced and improved learning outcomes
achieved by students. Roles included a
specialist Science teacher, Speech and
Occupational Therapists, an additional
executive (AP) with a focus on student
welfare, 2 additional classroom teachers, a
Community Liaison Ofiicer and additional staff
in a Learning and Support role to support
students K–6.
 • Additional and carried over funds were
utilised in the provision of resources and
facitlities to promote outstanding learning
environments. These included the installation
of new playground equipment to promote
increased wellbeing on the playground, as
well as the 'Stem Shed' which utilises future
focused furniture and tools to promote
collaboration, communication, creativity and
critical thinking.

Aboriginal background loading $66,027 (Flexible Funding)  • Aboriginal background loading funds were
utilised to employ a full time AEO at the
school. This provided the school the
opportunity to make stronger connections with
the Aboriginal community, provide
one–to–one in class support for all Aboriginal
students, link up with local ATSI health and
wellbeing intitatives and programs and
worked with staff assisting ATSI families and
students with educational outcomes.
 • An Aboriginal member of staff was released
for 2 hours to provide weekly cultural lessons
for Indigenous students in K–6.
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Aboriginal background loading $66,027 (Flexible Funding)  • Various resources were purchased and
visiting performers were employed for
NAIDOC day activities.

Early Action for Success $163,254– Utilised for the
employment of Deputy
Principal, Instructional
Leader 1.0 (FTE)

 • The DP Instructional Leader (1.0) provided
guidance and support to K–3 teachers
through lesson demonstrations, observations,
planning for learning and in class coaching.
 • K–3 teachers engaged in data
conversations with the Instructional Leader
each term to monitor individual student and
class progress agains Early Action for
Success targets and make informed choices
of teaching strategies to support flexible
groupings and targeted teaching.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 127 139 126 124

Girls 115 113 106 100

Student attendance profile

School

Year 2016 2017 2018 2019

K 90.5 89.7 89.9 90.7

1 88.1 89.5 88.8 86.1

2 90.9 87 86 88.8

3 92.9 87.4 89 88.1

4 94.6 90.9 89.9 90.5

5 91.9 93.2 91.9 86.1

6 93.3 89.7 93.1 93.4

All Years 91.7 89.4 89.7 89.1

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 10.68

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.5

Teacher Librarian 0.6

School Administration and Support Staff 4.42

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

During 2019 Emerton Public School was allocated $19,984 towards professional learning for both teaching and
non–teaching staff.

At the beginning of the year all staff completed Performance and Development Plans with their supervisor identifying
their goals for the school year. The PDP is developed through collaboration and professional dialogue with colleagues
and is based on the following documents: Australian Teacher Performance and Development Framework and the
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Australian Professional Standards for Teachers . Teachers determined goals taking into account the 2018–2020 School
plan, system priorities from the Department, personal aspiration of the teachers and accreditation requirements.

Teachers undertook a variety of professional learning opportunities targeting their set goals, collecting evidence and
making changes to their PDP where required. Teacher professional learning consisted of weekly professional learning
sessions, staff development days, staff and stage meetings, strategic direction meetings, meetings with the IL and
targeted professional learning off site.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 631,480

Revenue 3,595,517

Appropriation 3,553,196

Sale of Goods and Services 16,310

Grants and contributions 24,291

Investment income 1,720

Expenses -3,611,843

Employee related -3,163,254

Operating expenses -448,589

Surplus / deficit for the year -16,326

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 392,118

Equity Total 871,297

Equity - Aboriginal 66,027

Equity - Socio-economic 533,835

Equity - Language 49,180

Equity - Disability 222,255

Base Total 1,773,299

Base - Per Capita 57,665

Base - Location 0

Base - Other 1,715,634

Other Total 437,702

Grand Total 3,474,415

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 17.4 17.4 34.8 4.3 26.1 0.0

School avg 2017-2019 16.7 23.3 23.3 13.3 20 3.3
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Band 1 2 3 4 5 6

Percentage of students 8.7 21.7 30.4 26.1 13.0 0.0

School avg 2017-2019 11.2 15.7 36 27 9 1.1

Band 1 2 3 4 5 6

Percentage of students 21.7 17.4 13.0 17.4 21.7 8.7

School avg 2017-2019 18.9 25.6 12.2 15.6 21.1 6.7
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Band 1 2 3 4 5 6

Percentage of students 8.7 8.7 21.7 39.1 21.7 0.0

School avg 2017-2019 6.7 6.7 26.7 28.9 31.1 0

Band 3 4 5 6 7 8

Percentage of students 23.5 35.3 20.6 17.6 2.9 0.0

School avg 2017-2019 22.2 23.3 27.8 20 2.2 4.4
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Band 3 4 5 6 7 8

Percentage of students 11.8 32.4 35.3 20.6 0.0 0.0

School avg 2017-2019 15.7 33.7 22.5 23.6 4.5 0

Band 3 4 5 6 7 8

Percentage of students 11.8 17.6 38.2 17.6 14.7 0.0

School avg 2017-2019 13.3 14.4 27.8 31.1 11.1 2.2
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Band 3 4 5 6 7 8

Percentage of students 8.8 26.5 50.0 11.8 2.9 0.0

School avg 2017-2019 7.8 15.6 48.9 21.1 6.7 0

Band 1 2 3 4 5 6

Percentage of students 8.7 47.8 30.4 13.0 0.0 0.0

School avg 2017-2019 8.8 45.1 27.5 15.4 1.1 2.2
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Band 3 4 5 6 7 8

Percentage of students 20.6 38.2 35.3 2.9 2.9 0.0

School avg 2017-2019 11.1 47.8 27.8 11.1 2.2 0

Printed on: 27 May, 2020Page 21 of 23 Emerton Public School 4422 (2019)



Parent/caregiver, student, teacher satisfaction

Emerton Public School continues to seek feedback from parents, students and staff about the school. In 2019 parents,
students and staff provided feedback through a range of tools and surveys throughout the year.

Parent responses indicate that:
 • 80% of parents believe that what students are asked to learn is important.
 • Approximately 80% of parents feel that the school provides clear information about student achievement through

the school's reporting process.
 • About 75% of parents believe that the school expects students to achieve to the best of their ability.
 • 70% of parents feel that the school caters for the learning needs of all students.

Student responses indicate that:
 • Over 75% of students believe that their classroom is an interesting place to learn.
 • 90% of students agree that the school has high expectations and expects them to do their best.
 • Approximately 90% of students feel that the school encourages everyone to learn and to achieve their best.
 • 85% of students feel that their teachers find new ways to help them understand.
 • Approximately 50% of students feel that teachers talk to their parents about their learning.

Staff responses indicated that:
 • Approximately 85% of teachers believed that assessments help them to understand where their students are

having difficulties.
 • 90% of the staff felt that they have opportunities to talk with other teachers about strategies that increase student

engagement.
 • Over 90% of teachers monitor the progress of individual students within their class.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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