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Introduction

The Annual Report for 2019 is provided to the community of Lansvale East Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Lansvale East Public School
Riverside Rd
Cabramatta, 2166
www.lansvalee-p.schools.nsw.edu.au
lansvalee-p.school@det.nsw.edu.au
9728 1278

Message from the principal

This year was my first year at Lansvale East Public School where I was welcomed by all staff, students and the
community. I feel privileged to be the leader of such a wonderful school community.

Lansvale East Public School is a vibrant and diverse learning community delivering quality education where every
student has the opportunity to achieve their personal best.

Our school staff have continued on their individual learning journeys, dedicated and continually developing their
professional skills and knowledge so that they can provide quality education for every child.

In 2019 we recognise many successes;

– Introduction of extra curricular activities once a week, this was a huge success with all activities full.

– Additional professional learning for all staff on the use of iPads as a positive teaching and assessment collection
resource tool .

– Recognition of our support unit students achieving personal growth through their Personalised Learning and support
Plans with authentic partnerships growing to assist in improving learning outcomes.

– We have had a wonderful year of listening to the Choir.

– The introduction of dance for our students.

– We increased community participation through the school facebook page and parents accessing classroom Class
Dojo.

This year saw the celebration of Iftar, parent workshops and authentic partnerships grew to assist in improving learning
outcomes.

I would like to acknowledge the excellent work of our 2019 Student Leadership team. Thanks to; Dezyre Palelei, Leneas
La, Brooke Challenor, Elena Ngyuen, Eric Ngyuen and Noah Mouzakzak.

Ms Erika Ortega Kardasis

Principal
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School background

School vision statement

Lansvale East Public School in partnership with the Community will empower every student to develop as a whole,
achieve academic and personal excellence, and become a life–long learner. The school and community strive on
developing active and informed self–directed learners in preparation for an ever–changing, complex and interconnected
digital world. Students will be engaged through meaningful programs which meet the highest education and ethical
standards with a caring, supportive and collaborative learning community that promotes inclusivity, equity, resilience,
critical thinking and creativity.

As a school community, we value the strength of positive partnerships and collaborative learning. We promote challenge
and inquiry through powerful, reflective feedback. Through resilience, grit and determination our school will strive to build
a better future for all.

School context

Lansvale East Public School is a welcoming, inclusive, family–oriented school where student success and working
together are highly valued.

Our school has a strong focus on inclusivity, relationships and providing excellence and equity for all. We pride ourselves
on supporting academic and personal growth and ensuring all students have access to quality learning experiences.

The school currently has 176 students enrolled from Kindergarten to Year 6 within both mainstream and the support unit.
The school consist of regular, multi–age and multi–stage classes.

The school's dynamic and enthusiastic staff strive for continuous improvement through reflective practices and
continuous feedback. Our passion drives a consistent, collaborative approach to ensure high quality learning outcomes
for all students.

The school has a strong link with the Fairfield Community of Schools, which provides opportunities for professional
learning, leadership development, school improvement initiatives including the Instructional Rounds process, Curiosity
and Powerful Learning, Special Education Network (SEN) and transition to high school programs.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Identity and Growth

Purpose

To foster a school and community wide commitment to high expectation relationships, with consistent recognition of
personal academic and social growth as well as developing a strong sense of identity and understanding of the learning
process.

Improvement Measures

Increase student attendance.

Increase in the proportion of students within the mainstream participating in shared quarterly goal setting focusing on
reflection, progress and growth.

Increase in the proportion of parents of students within the support unit participating in the collaborative consultation
process.

100% of teachers using whole school behaviour tracking processes and system.

Increase in the proportion of tiered 1 and 2 students receiving individualised targeted support in Literacy and
Numeracy (IEP).

Overall summary of progress

Students were empowered through differentiated learning experiences and effective feedback, to develop their ability to
become reflective, self–driven learners. The school continues to work towards developing a common language amongst
the community with regards to embedding the school values. Whole school behaviour and welfare processes continue to
be a focus that supports student engagement and ownership over their own behaviour and learning. Consistent
recognition of personal, academic and social growth remains a school priority. Staff are engaged with quality research
based professional learning that supports school priorities and their school wide implementation. All targeted
interventions and individual support plans were implemented in collaboration with key stakeholders. Structured, tiered
interventions led to improved learning outcomes for targeted, at risk students.

Progress towards achieving improvement measures

Process 1: Implementation of whole school behaviour system embedding learner qualities, which allow students to
meet challenges, understand their role within the learning process using the solo taxonomy to become
successful lifelong learners.

Evaluation Funds Expended
(Resources)

Anecdotal notes in teaching and learning programs.

Staff, student and community awareness of all updated Welfare and
Wellbeing Procedures via school website, Facebook page, notes sent home.

Fun Hour supported students engagement throughout the term and provided
an additional goal for students to work towards.

Process 2: Targeted interventions and individualised assistance to support students with additional learning needs
and/or disabilities. Implementation of Individual Education Plan (IEP), Personalised Learning Pathways
(PLP), Behaviour Support Plan (BSP), Health Care Plans  (HCP) and risk assessments.

Evaluation Funds Expended
(Resources)

Positive feedback from mainstream teachers involved. Improvement in
students' knowledge, skills and independence, friendships developed and
taken outside of the classroom, self–confidence enhanced.
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Progress towards achieving improvement measures

Support unit students looked forward to going to integration and mainstream
classes looked forward to having them. The respectful culture in the
mainstream classroom was enhanced and students were willing to support.

Mainstream teachers enhanced self–confidence of working with students with
disabilities.

Plans provided consistency with all staff working directly and indirectly with
students.

Behaviour snapshots and playground cards supported all staff in managing
student behaviour, and enhanced staff confidence and consistency.

Evidence provided through meeting minutes and student engagement.

Process 3: Professional learning related to the implementation and use of Challenging Learning and the Stronger
Smarter processes.

Evaluation Funds Expended
(Resources)

Whole school, team and mentoring agendas working towards evidence in
programs of Challenging Learning and Stronger Smarter professional
learning.

Providing effective feedback built on the school's implementation of success
criteria and learning intentions; challenging student's learning/ thinking.

Next Steps

 • Develop designated PBL folders for each classroom
 • Create and develop Stage appropriate PBL lessons
 • Order the signage across the school referring to behaviour matrix of PBL
 • Core values displayed in all classrooms
 • Formalised PBL Team
 • Restructure of school merit/award system
 • SRC Leadership guidelines and expectations
 • Dedicated interventionist K–2 for Literacy and Numeracy (3 days per week)
 • Scheduled LST meeting with all involved parties
 • Implementation of an updated PLaSP for support unit students.
 • Implementation of updated PLP and OOHC Plan for all students.
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Strategic Direction 2

High performing teaching practice

Purpose

To ensure a professional culture where staff are reflective, consistent, collaborative and continually develop expertise to
enhance classroom practice and classroom learning opportunities in line with relevant policies and legislation.

Improvement Measures

Increase the proportion of students in the top two bands of NAPLAN across all areas of literacy.

Increase the proportion of students in the top two bands of NAPLAN across all areas of numeracy.

Increase the proportion of students achieving expected growth in school based data in Phonics and phonemic
awareness in K–2.

100% classroom teachers, knowing their students in order to consistently recognise the personal academic and social
growth that can be achieved over a year.

100% of teaching staff accessing teacher professional learning, and implementing identified pedagogical knowledge to
enhance classroom practice and improve student learning outcomes.

100% of teachers are accountable for their teaching and learning programs, which includes complying with NESA time
allocations as well as school scope and sequences, implementing and evaluating identified assessment and adhering
to collaborative consultation processes.

Overall summary of progress

Data driven professional learning for teachers, including demonstration lessons, data talks, mentoring sessions,
observation lesson feedback, program review feedback, team teaching and instructional rounds; has effectively built staff
capacity and improved student learning outcomes. Weekly mentoring sessions continued to have a strong focus on the
teaching and learning cycle, assessment and evaluation, effective feedback, evidence–based best practice, reflection,
data analysis and goal setting. These sessions allowed teachers to demonstrate and share their expertise, enhancing
staff capacity and supporting student learning. Whole school K–6 scope and sequences were reviewed and continue to
be implemented, with adjustments made were required.

Progress towards achieving improvement measures

Process 1: Implementation of consistent whole school data collection and analysis processes to drive teacher
professional learning, whole school learning agendas and the setting of school and class targets.

Evaluation Funds Expended
(Resources)

Review 5 weekly whole school data collection and assessment procedures
implemented and sent to the Instructional Leader (Support Unit once a term).
Data drove professional learning, informed future planning and identified
academic needs of students.

Positive feedback from teachers surveyed on the effectiveness of the
mentoring and PL focus on assessments and whether they are supporting
student needs.

Quality mentor programs supported teacher understanding of what data looks
like, how to effectively collect it and how to then analyse it. This process
supported the setting of whole school and class targets.

Weekly one hour mentoring sessions
with all class teachers programmed
into the whole school timetable.

Process 2: Implementation of K–6 scope and sequences in all key learning areas. Undertaking of the collaborative
planning process to determine the most appropriate curriculum options and adjustments for students
with special education needs are made in line with school scope and sequences.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

There is a greater confidence with the updated Scope and Sequences. Staff
worked collaboratively to ensure consistent teacher judgement.

Additional professional learning provided at point of need during the year,
team meetings and mentoring on the collaborative planning model, syllabus
documents, scope and sequences and effective planning in line with
Department of Education and NESA requirements.

Process 3: Weekly mentoring meetings with school leadership team with a strong focus on the teaching and
learning cycle,  effective feedback and questioning, reflection, data analysis  and target/goal setting.

Evaluation Funds Expended
(Resources)

We have worked collaboratively to strengthen the teaching and learning cycle
with data collection and analysis. Time is allocated and built into timetabling
to support data analysis, data talk agendas and mentoring with the support of
the Instructional Leader in K–2 and the executive in 3–6 and the Support
Unit. This time allowed teachers to reflect on their practice, to analyse and
engage in professional dialogue around the data related to their students.
This has built stronger collaboration amongst staff and proven links between
building teacher capacity and improving student outcomes.

During these mentoring sessions and walk throughs of the classrooms, we
have highlighted the importance of feedback. This provided teachers an
environment of support in discussing student progress of learning, reviewing
and analysing data to map ways forward in a supportive mentoring process.
Staff feedback provided the executive team with plans on moving forward for
the organisation of Professional Learning calendar for the year and key areas
to focus on for mentoring.

Next Steps

 • Consistent implementation, evaluation and review of whole school data collection system.
 • Whole school inquiry into Reading with a focus on linking to progressions.
 • Continue to revise and review Scope and Sequences.
 • Mentoring model to continue with clear outline structures, expectations and intended outcomes.
 • Data training to support mentoring sessions.
 • Whole school professional learning focused on staff/ student need/ whole school priorities.
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Strategic Direction 3

Strong instructional leadership

Purpose

To create a school community that demonstrates collaborative leadership, shared responsibility within a culture of
organisational improvement with strong evaluative practices, accountability and transparent decision making reflective of
the needs of our school and community.

Improvement Measures

100% of teachers participating in the Lesson study processes as well as Instructional Rounds.

100% teachers following school attendance procedures in line with NSW Department of Education attendance policy.

Increase the proportion of parents and community members attending P&C meetings.

Increase the proportion of  staff leading key learning areas and initiatives

Increase in executive understanding and development of a strategic financial management team for the benefit of
long–term financial planning.

Overall summary of progress

Staff at Lansvale East Public School are given the opportunity to develop their leadership capabilities through leading
teams and target initiatives, with consistent executive support and guidance. These practices are aligned to the School
Excellence Framework. 100% of teachers actively participated in the Instructional Rounds process, working on the
problem of practice to improve their practices. The school began to build a common language with regards to enhance
community understandings of the three school values through consistent communication and social media. The school's
P&C continued to operate throughout 2019 and supported school events including the mothers' and fathers' day stalls,
cultural celebrations, school canteen and presentation days. Effective and compliant management processes continue to
remain in place to ensure the school meets NESA registration requirements.

Progress towards achieving improvement measures

Process 1: Implement processes to increase leadership capacity amongst all staff through consistently engaging in
shared cycles of reflection, planning, implementation and evaluation.

Evaluation Funds Expended
(Resources)

Staff reflection of professional learning gained after attending Teach Meets
and Stage coaching sessions in semester one. Review of attending outside
professional development for staff brought  back into the school to build
classroom teacher consistency and growth.

Quality mentoring program agendas and minutes led by the executive team
and Instructional Leader.

Professional learning agendas developed.

Quality mentoring programs built staff capacity in areas of selected
development as identified in their PDPs.

Process 2: Develop leaders’ organisational capabilities and sustainability through improved knowledge of
compliance practices, effective school evaluation and planning procedures and leading & managing the
school.

Evaluation Funds Expended
(Resources)

Variety of data collected: staff, student and community survey, checklist of
class teacher programs, all written program reviews, a sample of program

Printed on: 29 May, 2020Page 10 of 20 Lansvale East Public School 4391 (2019)



Progress towards achieving improvement measures

reflections and evaluations collected from all teaching staff.

Evidence of staff meeting minutes on the evaluative data collected and staff
recommendations for 2020 milestones.

Evidence of staff recommendation within 2020 milestones.

Process 3: Community Engagement Coordinator and P&C Staff contact to actively engages with parents and
community to promote positive partnerships and provide consistent, ongoing communication.

Evaluation Funds Expended
(Resources)

A fortnightly newsletter developed and communicated in English, Arabic and
Vietnamese. Positive feedback received from families and have enjoyed the
information posting on the school facebook page.

All communication notes home are uploaded onto the school facebook page,
Class Dojo and Google classroom. Parents have reported that regular
updates of information has been a positive sign of being connected to the
school.

Parents and Community members attending, counted for each event and/or
fundraising activities.

Record of parent and community participation increased at school
assemblies and school excursions.

Community Engagement Coordinator
– Equity Funds

Next Steps

 • Continue quality mentoring program, allocating one hour per week
 • Teachers will further develop their PDP goals to reflect the new directions of the school
 • Teachers will be encouraged to seek accreditation at Proficiency
 • Potential leaders in the staff will be given the opportunity to relieve in leadership positions
 • Stage meetings and planning days will be opportunities to evaluate and adjust current programs
 • Employment of temporary Assistant Principal – Community Engagement (3 days per week)
 • Creation of Instructional Leadership position in Wellbeing (2 days a week)
 • Continuation and expansion of P&C
 • Continuation of parent workshops
 • Fortnightly community newsletter
 • Opened school Twitter account
 • Improving our online communication platform with parents and carers
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($6 455.00)

100% of Aboriginal families participated in
personalised learning pathway meetings with
classroom teacher and LaST. Aboriginal
students PLP goals  indicate growth in their
academic, social, emotional and cultural
goals.

English language proficiency Visuals, scaffolded
worksheets, program and
vocabulary targeted units of
work.

Funding Sources:
 • English language
proficiency ($161 017.00)

100% of identified EALD students receiving
targeted support. Support timetables
constructed according to need and followed
each term. Class teachers are still developing
their team teaching strategies and skills for
catering to EALD learner needs. Resources
were made and used by class teachers within
their classes to support EALD learners. Class
teacher feedback on the EALD program was
gathered and overall was successful.
Professional Learning received well from
staff, the EALD progression in particular was
useful due to it being relevant and practical.
Assessments analysed and measured by the
EAL/D scales and progressions to ensure
growth has been made.

Low level adjustment for disability Used the in–school
hands–on resources, bench
marking kit, SENA kit.

Funding Sources:
 • Low level adjustment for
disability ($84 320.00)

The Learning and Support teacher conducted
bench marking and SENA testing to assist
teachers in developing their programs in
Literacy and Numeracy as well as assist in
completing their PLaSPS. The LST was part
of the Learning and Support weekly meetings
where the classroom teachers, counsellor,
principal and LST supervisors discussed the
students who required support, and their
progress.

Quality Teaching, Successful
Students (QTSS)

Classroom teachers received an hour per
week to work with an executive to support
professional learning.

Socio–economic background Funding Sources:
 • Socio–economic
background ($276 417.00)

1 FTE classroom teacher was employed to
release Assistant Principal to provide
mentoring and professional learning support.
This time also provided additional release to
all staff to engage with an executive mentor.
Employ a speech pathologist 1 day a week for
the year to support and language and speech
needs of all students across the school.
Additional SLSO was employed to provided
targeted intervention to identified students.
Subsidising of internal and external learning
experiences to provide greater community
access and participation increase for all
students.

Support for beginning teachers Executive/ mentor release

One hour additional RFF
and one hour mentoring for
all beginning teachers

Funding Sources:
 • Support for beginning
teachers ($56 520.00)

100% of beginning teachers had additional
BTSF time off class allocated. Beginning
teachers participated in Professional Learning
linked to the teaching standards. 100% of
beginning teachers participated in mentoring
to develop their knowledge, skills and
confidence in the teaching standards.

Targeted student support for
refugees and new arrivals

Visuals, scaffolded
worksheets, program and

Support timetables constructed according to
need and followed each term. Class teachers
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Targeted student support for
refugees and new arrivals

vocabulary targeted units of
work.

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($1 712.00)

are still developing their team teaching
strategies and skills for catering to New
Arrival learner needs. Resources were made
and used by class teachers within their
classes to support New Arrival learners. Class
teacher feedback on the New Arrival program
was gathered and overall was successful.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 58 73 88 87

Girls 67 83 85 91

Student attendance profile

School

Year 2016 2017 2018 2019

K 89 87.6 93.6 85.2

1 86.7 91.2 84.6 88.8

2 94.9 87.6 91.8 89.3

3 89.5 93 91.3 88

4 90.9 89.1 94.6 88.8

5 88.4 90.2 92 88.3

6 90.9 94.7 88.7 89.2

All Years 89.9 90.2 91.1 88.1

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 9.52

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.4

Teacher ESL 1.2

School Counsellor 2

School Administration and Support Staff 7.02

Other Positions 0.6

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 451,904

Revenue 3,479,609

Appropriation 3,436,895

Sale of Goods and Services 6,087

Grants and contributions 33,684

Investment income 2,743

Other revenue 200

Expenses -3,624,898

Employee related -3,157,488

Operating expenses -467,410

Surplus / deficit for the year -145,289

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 939,536

Equity Total 528,209

Equity - Aboriginal 6,455

Equity - Socio-economic 276,417

Equity - Language 161,017

Equity - Disability 84,320

Base Total 1,330,624

Base - Per Capita 47,050

Base - Location 0

Base - Other 1,283,574

Other Total 537,898

Grand Total 3,336,267

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

The NAPLAN literacy assessments were conducted in May with:

23 Year 3 students and 19 Year 5 students completing the assessments.

In 2019, there were 26% in the top two bands (5–6) in Year 3 Reading. This is an increase of 11% from the previous
year.

There were 26% in the top two bands (5–6) in Year 3 Writing. This is an increase of 6% from the previous year.

There were 36% in the top two bands (5–6) in Year 3 Spelling. This is an increase of 6% from the previous year.

There were 18% in the top two bands (5–6) in Year 3 Grammar and Punctuation. This is an increase of 8% from the
previous year.

In 2019, there were 16% in the top two bands (7–8) in Year 5 Reading.  This is an increase of 11% from the previous
year.

In Year 5 Writing we maintained similar results to the previous year in the top two bands (7–8).

There were 35%  in the top two bands (7–8) in Year 5 Spelling. This is an increase of 14% from the previous year.

There were 30% in the top two bands (7–8) in Year 5 Grammar and Punctuation. This is an increase of 25% from the
previous year.

Numeracy

The NAPLAN numeracy assessments were conducted in May with 23 Year 3 students and 19 Year 5 completing the
assessments

In 2019, there were 14% of Year 3 students in the top two bands (5–6) in Numeracy. This is an increase of 4% from the
previous year.

There were 14% of Year 5 students in the top two bands (7–8) in Numeracy. This is an increase of 4% from the previous
year.
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Parent/caregiver, student, teacher satisfaction

Parents/caregivers are satisfied with the open discussions and feedback they receive about their child's progress; the
structure of the school, and the support they receive from all staff members. Students are satisfied with the equipment
that is available in the playground, value going to the library and have positive interactions with their teachers. Staff
believe we are a good team and work well together through challenging events. Collaboration is strong. They are
satisfied with the resources available, communication, and the level of care for each other's well–being.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Printed on: 29 May, 2020Page 20 of 20 Lansvale East Public School 4391 (2019)


