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Introduction

The Annual Report for 2019 is provided to the community of Picnic Point Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Picnic Point Public School
Prince & Thomas Sts
Picnic Point, 2213
www.picnicpt-p.schools.nsw.edu.au
picnicpt-p.school@det.nsw.edu.au
9773 7817

Message from the principal

Dear Picnic Point PS Community,

I'd like to take the opportunity to thank each group in our learning community for a the past 4 wonderful years you've
given me at our school.

To our students

I am again in awe of the effort you have applied this year and the exceptional growth that you have made as a group.
Over the years, when I've visited classrooms or when you've visited me and we talk about your learning, I've always
been inspired by your zest and love for learning, proud of your courage to make mistakes and learn from them and
amazed by the grit you show in the face of challenges. You have made my four years at PPPS more rewarding than I
could have ever imagined.

To our parents

Thank you for your generous and respectful approach and for working in partnership with our school to bring out the best
in our children. I know a growing number of you are embracing our shared language of learning and are talking about it
at home which is exciting. As a principal, having the support of the parent community is so important and I would like to
express how grateful I am for having your full support over the past 4 years to help make our school even greater than it
already was.

To our P&C

Thank you to our P&C Presidents with whom I've had the privilege of working alongside, Mr Richard Shun Wah and Mr
Tim Hickey, along with the P&C Executive and our generous and hard–working sub–committees. Not only do you
provide services to support our families such as the uniform shop and canteen, but you offer a variety of fundraising
activities for the wider community to enjoy and your contributions back to our school are invaluable for teachers and
students alike. It has been a pleasure working alongside you for the past 4 years and I know the school will continue to
be in good hands with you all.

To our SAS Staff

The front office is one of the main engine rooms in the school and we couldn't function without the wonderful people who
run it. I'd like to acknowledge and thank our fabulous office staff, Mrs Dilonardo, Mrs Trees and Ms Pryde who have kept
the office running like a well–oiled machine. I'd also like to thank Don for not only maintaining our school, but also for the
extra time and effort he puts in to help everybody out. So thank you Don and our wonderful office staff.

To our fabulous executive, teachers and teacher's aides

What can I say except, it has been an absolute privilege. I arrived here 4 years ago from the Eastern Suburbs with a
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heap of crazy, hair–brained ideas, talking about research and data and not only did you put up with me, you welcomed
me in a time of challenge and change. What I've come to realise is that you knew how to navigate the learning pit all
along, but you just didn't have a name for it. You personified all the Learner Qualities long before I arrived, but you just
didn't call them that. You've known everything all along, which is why you're brilliant at what you do and why I've felt so at
home here with you all. It's also why it has been so hard for me to say goodbye. Thank you for your optimism, and zest
and for sharing this little learning oasis we call Picnic Point PS with me for the past 4 years. The pleasure has been all
mine.

Looking forward into 2020, I would like to take this opportunity to congratulate Mrs Karen Sellick who will be Picnic Point
Public School's new Principal next year. She brings with her a wealth of leadership experience and curriculum expertise
and I know that she will be able to guide learning at the school to a new and exciting level for the community into the
future.

Thank you and best wishes to you all,

Mr Walsh

Message from the students

This year Picnic Point PS has continued on their learning journey. The students have traversed the rugged terrain of the
Learning Pit and have emerged as learners, capable of monitoring their own learning. We have navigated the learning
process while developing the skills associated with the Learner Qualities.

As students, we have enjoyed participating in extracurricular activities like PSSA, knockout competitions, performing arts
and many more other activities. We have enjoyed participating in many activities planned by parents.

As the 2019 school captains, we are very proud of the progress that the Picnic Point Public School students have made
throughout the year. The school motto is `Strive to Excel' and this school will uphold it.

2019 Picnic Point Public School Captains – Mia and Jack
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School background

School vision statement

Picnic Point Public School’s vision is to provide a safe and stimulating environment where children will be exposed to
challenging learning experiences and achieve their potential. The school will equip the child for the demands and
opportunities of the future by delivering a differentiated, effective and rigorous curriculum, where students will develop
positive dispositions towards learning and become articulate, assessment–capable visible learners who see errors as
opportunities to learn and aspire to challenge. This will be delivered by a professional and highly motivated staff, in
partnership with the community and will reflect mutual respect by all stakeholders.

School context

Picnic Point Public School offers an educational environment which focuses on the student being offered extensive and
meaningful learning opportunities. The programs offered at the school are underpinned by Visible Learning practices,
including literacy, numeracy, the arts, sporting opportunities and gifted and talented education to ensure that the
reputation of the school is held in high regard. The school, staff and community is committed to the pursuit of excellence
in all areas, with each student reaching their own personal best. All programs are delivered within a caring and creative
environment, underpinned by strong curriculum and student welfare initiatives.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

Our 2018–2020 school plan was developed with explicit links to the School Excellence Framework in the domains of
Learning, Teaching and Leading. With regular monitoring of planning projects through milestone documents we have
been able to effectively assess our practices against the framework.

In the Learning domain, our learning culture has strengthened through our language of learning as we continued to
formally share it with our parent community through our newsletter, website and student reports this year. Student
wellbeing, as measured through the Tell Them From Me surveys, has remained above the state average in all three
pillars: advocacy at school, expectations for success and sense of belonging. Our student performance measures
continue to be strong, with value–added data indicating that we are delivering across Years K–3 and Years 5–7 and
excelling in Years 3–5. In addition, our external student growth and performance data shows that we remain significantly
above the state averages across literacy and numeracy. Our internal student progress measures have become very
reliable in their administration and are consistent with external measures.

In the Teaching domain, our teachers continue to be committed to identifying, understanding and implementing the most
effective, explicit teaching methods, with the highest priority being given to evidence–based strategies. Through strategic
staffing using QTSS funds, teachers have strengthened their collaborative practices through the introduction of fortnightly
professional learning communities, along with the expertise of a school funded Literacy, Numeracy and Visible Learning
Coach. With Learning Intentions and Success Criteria (LISC) being used effectively in every classroom, all teachers
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continue to develop approaches to provide explicit, specific and timely feedback related to defined LISC to support and
give clarity to student learning and progress. While teachers use class– and stage–based assessment data to inform
their practice, we continue to track student progress data to direct our next steps as we embark upon a thorough and
consistent whole school approach to student assessment practices and the effective use of data to analyse, evaluate and
inform practice across the school. This has been evidenced particularly in writing this year with the introduction of a K–6
writing assessment where student performance and progress is mapped to a rubric developed from the ACARA Learning
Progressions.

In the Leading domain, Picnic Point PS continues to use research, evidence–based strategies and innovative thinking in
designing and implementing the school plan, which has successfully delivered ongoing, measurable improvement in
student progress and achievement. In fact, our internal measures indicate that average student growth from Years 2–6 in
literacy and numeracy, once again, exceeded expected growth in 2019. With our Visible Learning practices continually
developing, our school has maintained its leadership in this area, which is reflected in the many visits from colleagues
across NSW and Australian primary and secondary schools again this year. While we still have much work ahead in
terms of our Visible Learning practices, we feel privileged to have the opportunity to actively support improvement in
other schools as we share our challenges and successes with them.

Printed on: 29 May, 2020Page 6 of 29 Picnic Point Public School 4342 (2019)



Strategic Direction 1

Assessment Capable Learners

Purpose

To drive student progress through the development of students who actively participate in, and direct their own learning
and have the capability to understand their learning goals, assess where they are at in their learning and know their next
steps to make progress.

Improvement Measures

Increase in average annual internal progress measures (Years 2–6)  from baseline.

Increase the proportion of students who demonstrate assessment capability.

Overall summary of progress

One of the main focus points of this year was to increase student understanding of what Learning Intentions and success
Criteria (LISC) are and how they can be used to enhance assessment capability. While in 2018, students didn't have a
clear understanding of what LISC are and often confused the intention with the criteria, teachers observed this year that
all students are now aware of what LISC are and 70% of them use LISC to judge where they are at in their learning and
measure success. In addition, 15% of teachers regularly co–construct SC with students and almost half of all teachers
are co–constructing sometimes. This demonstrates strong progress towards both teachers and students co–designing
and co–owning the learning.

Another main focus of 2019 was to build knowledge of the explicit link between instructional feedback and LISC, and to
apply our understanding of this to progress learning. Through learnings from a book study and other professional
learning, teachers consciously linked feedback to LISC and ensured that all feedback contained ideas for 'next steps.'
While it is difficult to isolate the impact of our feedback practices on student performance, what is clear is three quarters
of our students are acting upon feedback because they understand that it helps them to make progress. In addition, the
learning culture has developed to a point where one quarter of students are seeking feedback proactively because they
know this is what good learners do.

Progress towards achieving improvement measures

Process 1: Teacher Clarity Project

To build knowledge, make meaning and apply understanding of the effective use of Learning Intentions
and Success Criteria that are embedded in every lesson. (Teacher Clarity ES 0.75)

Evaluation Funds Expended
(Resources)

 • 100% of students aware of what Learning Intentions and Success Criteria
(LISC) are.
 • 70% of students using LISC to assess their own learning
 • 47% of teachers co–constructing LISC with students sometimes & 15%
using this strategy daily.

 • $72,887 QTSS Funding (Coach
Role)
 • $12,000 Staffing above
establishment (Coach Role)
 • $11,470 PL in Visible Learning

Process 2: Student Assessment & Feedback Project

To structure deliberate opportunities where educators share assessment information with students and
explicitly teach them how to interpret and use it to self–assess, peer–assess and provide instructional
feedback to self and others. (Self–Evaluation ES 0.75 & Feedback ES 0.70)

Evaluation Funds Expended
(Resources)

Baseline data established in relation to feedback:
 • While 100% of teachers are providing feedback to students regularly, 94%
provide opportunities for peer–to–peer feedback and 59% provide regular
time for self–reflection/feedback.

 • $72,887 QTSS Funding (Coach
Role)
 • $12,000 Staffing above
establishment (Coach Role)
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Progress towards achieving improvement measures

 • A variety of feedback strategies are used with 76% of teachers seeing
evidence of students acting on feedback and 24% indicating that their
students actively seek feedback.

 • $11,470 PL in Visible Learning

Process 3: Progressions in Literacy & Numeracy Project

Structured program to build knowledge and understanding of learning progressions through the
implementation of the DoE Literacy & numeracy Learning Progressions so that students know their next
steps in learning. (Mastery Learning ES 0.57)

Evaluation Funds Expended
(Resources)

 • Internal measure Years 2–6. Decrease in the average internal progress
measures in 2019 – PAT–R Comprehension: 0.43 (0.48 in 2018). PAT–M
Mathematics: 0.46 (0.51 in 2018)
 • Measures continue to reflect more than one year of growth on average in
Years 2–6.

$700 for purchase of online
standardized tests used for internal
student growth and performance
measures.

Next Steps

Moving forward into 2020, the focus will be on deepening our understanding and application of LISC and feedback.
Through the inclusion of mid–lesson stops to self assess and seek feedback, students will have built–in opportunities to
reflect on their own learning and make adjustments or 'course corrections' to better achieve the success criteria as they
progress through any given lesson or learning. More explicit self–assessment strategies will also be a focus with more
teachers utilising document cameras to model self assessment practices using coding and highlighting. To further
enhance the feedback culture, we will place an emphasis on classroom displays that don't simply show the final product,
but rather show a work sample 'before feedback' and beside it, a 'post feedback' sample. This will further promote the
understanding that seeking and acting upon feedback improves learning and it will help to make feedback 'visible.'
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Strategic Direction 2

Educators as Evaluators

Purpose

Through the development of an evaluative mindframe and practices, educators will seek to apply a full range of
assessment strategies to enhance their skills in collecting, sharing and analysing data, using it as evidence to inform
practice and monitor and maximise student learning.

Improvement Measures

Increase the proportion of students achieving higher than expected growth in Literacy.

Increase the proportion of students achieving higher than expected growth in Numeracy.

All educators and leaders will demonstrate data literacy skills to evaluate and monitor their impact on student learning
and inform future directions.

Overall summary of progress

This year, we made a deliberate approach to align this Strategic Direction with a specific learning context and a tracking
system based upon the learning progressions. This narrower focus enabled us to deepen our learning in assessment
and how to use it to inform practice. Strategically, we aligned this project with writing, as our NAPLAN data identified this
as an area of need. Throughout the year, we developed a marking rubric for writing based upon ACARA's learning
progressions and designed a K–6 assessment task with one stimulus. The focus this year was to build teacher
understanding of the progressions and how to develop a consistent level of judgement across the school when
assessing student writing samples. Once teachers knew where their students were 'at' on the progressions rubric, a
series of professional learning sessions were offered with an emphasis on practical learning experiences that would
move students from one progression to the next. This whole–school approach was supported by our Literacy/Numeracy
Coach and proved to build a shared understanding and approach to assessment a shared language for teaching writing.

Progress towards achieving improvement measures

Process 1: Literacy Assessment Project

Build knowledge, make meaning and apply understanding of a full range of assessment strategies in
literacy (including assessment as, of and for learning) to inform practice and evaluate impact.
Development of K–6 scope & sequence in literacy with assessment practices embedded.

Evaluation Funds Expended
(Resources)

Comprehension: Internal measure using PAT–R, Years 2–6. Decrease in the
proportion of students achieving higher than expected growth: 51% in 2019
(as opposed to 53% in 2018)

$700 for purchase of online
standardized tests used for internal
student growth and performance
measures.

Process 2: Numeracy Assessment Project

Build knowledge, make meaning and apply understanding of a full range of assessment strategies in
numeracy (including assessment as, of and for learning) to inform practice and evaluate impact.
Development of K–6 scope & sequence in numeracy with assessment practices embedded.

Evaluation Funds Expended
(Resources)

 • Numeracy: Internal measure using PAT–M. Decrease in the proportion of
students achieving higher than expected growth: 54% in 2019 (as opposed to
57% in 2018)
 • K–6 Maths Scope and Sequence developed.

 • $700 for purchase of online
standardized tests used for internal
student growth and performance
measures.
 • $8000 in Mathematics PL,
Demonstration Lessons and
development of K–6 Scope and
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Progress towards achieving improvement measures

 • Numeracy: Internal measure using PAT–M. Decrease in the proportion of
students achieving higher than expected growth: 54% in 2019 (as opposed to
57% in 2018)
 • K–6 Maths Scope and Sequence developed.

sequence

Process 3: Enquiry Cycle Project

Structured program to build evaluative knowledge and skills through the implementation of a specific
enquiry model so that educators can evaluate aspects of their practice using data and evidence.

Evaluation Funds Expended
(Resources)

Whole–School Writing Project identified as the vehicle for data literacy skill
development and evaluation of impact.
 • 100% of teachers used writing progressions rubric to assess student
performance and progress.
 • 100% of teachers used the progressions rubric to inform their teaching
practice (identify gaps, next steps and differentiate).
 • Consistent teacher judgement was measured and rated highly in terms of
assessing vocabulary, sentence structure and ideas. Assessment of
audience and purpose was not as consistent.

 • $400 – Survey Monkey
 • $72,887 QTSS Funding (Coach
Role)
 • $12,000 Staffing above
establishment (Coach Role)
 • $11,470 PL in Visible Learning

Next Steps

Since the focus this year was on building and applying teacher knowledge, the next step is for this strategic direction
team to work with the team from Strategic Direction 1 to develop a pathway for this to become a shared language and
approach for students as well as teachers in writing and expand teachers use of the Literacy Progressions for writing.
This will enhance students' assessment capability in writing. In addition, there will be a focus on using this assessment
data as a means to measure student progress in writing K–6. A new stimulus will be developed and user–friendly,
accessible data storage solutions will be a priority.
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Strategic Direction 3

Shared Language of Learning

Purpose

To maximise the impact on student learning through sharing student progress information and the language of learning
with parents to enable parents to; understand the nature of learning in PPPS classrooms; learn how to help their children
at home and actively engage in dialogue with their children and teachers.

Improvement Measures

Increase in the proportion of parents feeling better informed about their children’s progress and achievement at school.

Increase the proportion of parents supporting learning at home through the use of PPPS shared language of learning.

Overall summary of progress

Throughout the year, our communication about learning with parents has continued to be strong and is reflected in
parent voice through surveys and focus groups. It is evident that parents continue to build knowledge of our shared
language of learning through educational methods such as the Kalori, as well as embedded in the informative context of
student reports. Our final phase of this project is to provide authentic and meaningful opportunities for parents to apply
their understanding of this shared language to assist their children to learn at home. While the number of parents
supporting learning at home through the use of our shared language of learning has marginally decreased, with a
deliberate and conscious approach to provide practical opportunities in 2020, we are confident that parents will be more
confident to apply their understanding to support learning.

Progress towards achieving improvement measures

Process 1: Shared language of Learning Project – Part 1

(Part 1 – Build Knowledge & Make Meaning) Communicating Learner Qualities, Learning Pit, Learning
Process, LISC, Feedback, Assessment & Subject Content

Evaluation Funds Expended
(Resources)

TTFM Parent Survey measures indicate further growth from 6.6 in 2018 to
7.1 in 2019 (out of 10). We remain above the NSW average. The largest
increases are reflected in communication about student learning progress,
language of learning in reports, future opportunities and social–emotional
development.

 • $300 – Survey Monkey
 • $5,600 – Sentral (Parent Portal)

Process 2: Shared language of Learning Project – Part 2

(Part 2 – Apply Understanding at Home and School) – Developing strategies and  creating opportunities
for parents to apply the language of learning in conversations at home and school (Parent–teacher
interviews, reporting, Sentral's Parent Portal, learning at home.)

Evaluation Funds Expended
(Resources)

 • TTFM Parent Survey measures indicate a marginal decrease from 6.8 in
2018 to 6.7 in 2019. While there was a small reduction in most areas, there
was a marked increase in the number of parents who discuss with their
children how they are doing in class. In addition, there was a huge increase
in parent participation (26 in 2018 to 49 in 2019) which is a reflection of
parent engagement in learning culture in itself.
 • Through surveys, 57.5% of parents indicated a sound or expert knowledge
of the PPPS shared language of learning (an increase of 20.5% from 2018).
50% could name the 8 Learner Qualities (an increase of 22% from 2018).
83% understand the Learning Pit and how it is used to help learning (an
increase of 10% from 2018). 45% knew the 3–step learning Process (up 17%

 • $300 – Survey Monkey
 • $5,600 – Sentral (Parent Portal)
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Progress towards achieving improvement measures

from 2018). 43% indicated a sound or expert knowledge of Learning
Intentions and Success Criteria (up 13% from 2018).
 • Parent Focus Group was established to seek parent voice on how we could
better share the language of learning with our parent community.
Suggestions for next steps were attained.

Next Steps

There has been a significant increase in parent understanding of our shared language of learning, which proves our
communication strategy has enabled parents to build knowledge and make meaning of the Learning Pit and Learner
Qualities and to a lesser degree, the Learning Process and LISC. A focus for 2020 will be to provide practical strategies
and embed opportunities for students to initiate discussions at home using our shared language of learning. Such
opportunities could be incorporated into homework activities and potentially three–way interviews at school where
students lead the discussion with parents and teachers. With scaffolded opportunities such as these, parents will be able
to assist their children at home with learning through an improved understanding of LISC, feedback and the Learning
Process. Continued partnership with our parent focus group, along with parent surveys will inform future directions as
well.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1,342  • All Aboriginal students had a
PersonalisedLearning Plan (PLP) in place.
 • Gathered and recorded student
performance data according to the K–6
Assessment Schedule.
 • Teacher release to develop PLPs for all
Aboriginal students and consult parents and
Learning Support Team.

English language proficiency $44,792 English Language Proficiency funding has
been utilised to employ staff to supplement
the continuation of our Recovery Reading
Program K–4.

Low level adjustment for disability $11,654  • Additional SLSOs employed to support the
implementation of Individual Learning Plans
across K–6.
 • SLSO release to participate in ILP
consultation meetings with parents and the
Learning Support Team.

Quality Teaching, Successful
Students (QTSS)

$72,887 QTSS Funds were used to employ a full–time
literacy/numeracy coach who supported the
development and implementation of our
writing project, mathematics scope and
sequence and Visible Learning initiatives.
This was achieved through successful
modelling of practice and shoulder to
shoulder support for teachers.

Socio–economic background $14,983 Socio–Economic funding has been utilised to
employ additional staff for the purpose of
student welfare initiatives K–6.

Support for beginning teachers $0 No new funding received in this initiative.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 208 208 211 209

Girls 190 191 203 200

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.2 96.8 96.8 93.1

1 96.9 95.7 95 93.5

2 96.1 96.3 95.5 94.2

3 96 96.8 96.4 93.2

4 96 97.1 95.5 94

5 96.9 96.8 95.7 94.1

6 95 96.5 95.2 93.5

All Years 96 96.6 95.6 93.7

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 15.06

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.8

Teacher ESL 1

School Administration and Support Staff 3.07

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 790,710

Revenue 3,647,813

Appropriation 3,279,754

Sale of Goods and Services 37,715

Grants and contributions 326,135

Investment income 4,109

Other revenue 100

Expenses -3,832,859

Employee related -3,035,786

Operating expenses -797,074

Surplus / deficit for the year -185,046

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 112,734

Equity Total 229,276

Equity - Aboriginal 1,342

Equity - Socio-economic 11,654

Equity - Language 137,104

Equity - Disability 79,175

Base Total 2,734,522

Base - Per Capita 97,140

Base - Location 0

Base - Other 2,637,382

Other Total 210,745

Grand Total 3,287,278

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 5.1 16.9 27.1 50.8

School avg 2017-2019 1.3 1.9 7 23.4 25.3 41.1
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Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 8.3 20.0 35.0 36.7

School avg 2017-2019 0.6 0.6 8.8 25 32.5 32.5

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 3.4 10.2 35.6 50.8

School avg 2017-2019 0 0 8.9 20.9 29.1 41.1
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Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 8.5 16.9 44.1 30.5

School avg 2017-2019 0 0.6 10.8 24.7 45.6 18.4

Band 3 4 5 6 7 8

Percentage of students 3.1 4.7 10.9 21.9 21.9 37.5

School avg 2017-2019 3 5 10 21.5 20.5 40
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Band 3 4 5 6 7 8

Percentage of students 0.0 3.1 6.3 18.8 29.7 42.2

School avg 2017-2019 0 3.5 7.5 21 29 39

Band 3 4 5 6 7 8

Percentage of students 0.0 1.6 10.9 25.0 31.3 31.3

School avg 2017-2019 0 1 8.5 22 31 37.5
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Band 3 4 5 6 7 8

Percentage of students 1.6 3.1 15.6 48.4 20.3 10.9

School avg 2017-2019 1.5 2 23.5 35 20 18

Band 1 2 3 4 5 6

Percentage of students 0.0 5.1 20.3 18.6 28.8 27.1

School avg 2017-2019 0 5 19.5 20.8 27 27.7
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Band 3 4 5 6 7 8

Percentage of students 0.0 4.8 6.3 15.9 28.6 44.4

School avg 2017-2019 0 3.5 9.5 20.1 26.1 40.7
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Parent/caregiver, student, teacher satisfaction

In 2019 our school participated in the Tell Them From Me Surveys again to provide school staff and school leaders with
insight into parent engagement, student engagement, staff engagement, wellbeing and effective teaching practices at our
school, from the perspective of students, staff and parents. In the parent survey, we had 49 respondents which represent
approximately 20% of our families (a 10% increase in response to 2018). For the very first time, it was evident from the
results that the parents at Picnic Point PS rate our school above the NSW CESE ratings in all categories; School
Supports Positive Behaviour; School Supports Learning; Parents Support Learning at Home; Inclusive School; Safety at
School, Parents Feel Welcome and Parents are Informed. Such a positive response may be attributed to our 'Shared
Language of Learning' project in the school plan that involves regular communication about our learning culture and a
Parent Focus Group.

In the student survey, the number of students at Picnic Point PS  who indicated having a positive sense of belonging has
showed stability in both Semester 1 and 2 measures across the past 2 years and continues to sit above the NSW student
average. The number of students being interested and motivated has grown by 14% over the past 4 years, however the
number of students who had scores that placed them into the high skills, high challenge quadrant has decreased by 5%
over the past 12 months to 49% which is just below the NSW State Average. With regards to the three pillars of student
wellbeing as measured by Tell them From Me (Sense of Belonging, Advocacy at School and Expectations for Success)
we continue to exceed both the statistically similar school groups and state average (according to our learners), these
improvements are a credit to the teachers, students, and overall positive and supportive learning culture at Picnic Point
PS .

In a school developed teacher survey our teachers have indicated that they value the learning culture we have
developed and believe it is beneficial for students and teachers alike. All staff are becoming increasingly confident in their
practice and pedagogy with the implementation of Learning Intentions, Success Criteria, Feedback and Formative
Assessment – believing, as a community, we are all on the same page with a common goal. This is a very positive
reflection of our staff views on the dedication and commitment of our parents, teachers and students and our productive
partnerships in learning for all.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

In 2019, we had an enrolment of three students of known Aboriginal or Torres Strait background and all have shown
outcomes achievement and growth at or above the expected level. One student wrote an exceptional poem on the theme
'Reconciliation', which he read at school assembly and entered in the NAIDOC Week Short Story competition. He was
further successful in being included in an Indigenous E–reading program, which saw him improve his overall reading
skills by 40%. He also achieved a close place on the reserve list for the Opportunity Class.

As a whole school community, we learn about Aboriginal heritage, history and traditional culture as a well as celebrating
current achievements of men and women of ATSI heritage in all walks of society. All school assemblies and special
events start with Acknowledgement of Country, read by student leaders, teachers or visiting speakers. The 'First
Australians', European settlement conflicts and subsequent history are included in history programs. Indigenous culture
is celebrated during various events at whole school level, not only during NAIDOC Week, but through activities in art,
dance, drama and music. Resources with an Aboriginal perspective are integrated into K–6 curriculum theme boxes
linked to the History and Geography units of work. A list of grade appropriate books on Aboriginal stories, information
and facts are included as a resource for teachers and students. NAIDOC Week was acknowledged and celebrated with
each class creating chalk wall murals based on their learning about traditional Aboriginal art, dreamtime stories and
symbolic retelling of events.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Three members of staff are ARCO trained.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

All teachers take responsibility for promoting tolerance, inclusion and celebration of cultural diversity. Our school's
rigorous anti–bullying and discipline policies are very effective. This success is largely due to the proactive approach of
the whole school community; celebrations of cultural events such as Australia Day, Chinese New Year, Harmony Day,
NAIDOC Week, Ramadan and other significant days were evident in all classrooms. All students feel extremely proud of
the funds they raised again for the school's sponsorship of a disadvantaged child in Africa. Fun activity days were
initiated by the Student Council and discussed in every classroom as well as at school assemblies, so that students
developed an understanding and empathy as well as appreciation for their own school, friends and families. HSIE studies
of countries and backgrounds that contribute to our multicultural diversity and cultural enrichment are evident in the
school scope and sequence and classroom curricula. Programs such as Peer Support, Positive Playgrounds, Student
Council and Anti–Bullying lessons further model, support and enhance student understanding and pride in diversity,
inclusion and tolerance.
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Other School Programs (optional)

School Band

The PPPS school band was around 80 members strong through 2019; and as fifteen Year 6 students leave for high
school, many Year 2 recruits, who have participated in a demonstration workshop, are eagerly awaiting their opportunity
to join the band. Our bandmaster is a professional music teacher and together with the drum teacher, provides weekly
practice sessions and individual or small group tutorials to all the band students. Beginners are quickly raised to concert
level and perform at two school assemblies each term. The high standard of our band is widely recognized and our
performances are sought after. The school community takes pride in the band and parents are very supportive of the
program. The band committee consists of parents and teachers who take on various roles and responsibilities as well as
helping to run events such as competitions and special performances in and outside the school. Fund raising initiatives
enable the committee to be financially independent and to subsidise registration and bus costs for various events. Some
of the band performances, participation and school activities this year were:

 • Welcome BBQ – an evening of school community celebration of a new school year.
 • Band Jam – an evening dedicated entirely to giving every member of the band a chance to hop on the stage and

perform, individually or in small groups, with family members encouraged to join the performers.
 • Engadine School Band Festival, with both Concert and Training bands receiving gold awards.
 • Education Week Open Day performance for parents, grandparents and other visitors.
 • NSW Schools Band Competition at University of NSW, achieving two silver awards.
 • School Showcase Day – a morning of performing arts and public speaking displays for our community.
 • School Presentation Day – selected soloists.
 • Thank You Morning Tea – a special event dedicated to thanking our volunteers.
 • End of year Talent Quest – students performing solo, duets or in small groups.
 • Snow cone fundraiser on Cross Country day.

In addition, the band performed regularly at school assemblies, enabling the students to gain confidence and recognition
within our school, which often results in a number of new recruits. Due to the high quality of tuition our music teachers
provide and the high profile of the band, many of our Year 6 leavers pursue their musical career in high school and
continue to enjoy their talents and skills based on the solid foundation of their primary years. Examples of the continued
achievements of our former band students are:

 • Acceptance into high level bands and orchestras
 • Studying music for their HSC
 • Music scholarships in high schools
 • Joining bands outside of school
 • Providing lessons for younger musicians

Chess

In 2019, a growing number of students, including girls, participated in and enjoyed one or more of the chess opportunities
offered at our school. Parents played a vital role in these events by helping with home games and driving teams to other
venues. In Terms 2 and 3, four teams and reserve players (21 students) participated in the NSW Junior Chess League
Competition, St George Zone, with all teams reaching very respectable placements in their categories and one team
achieving first place, winning the zone semi–finals and advancing to regional finals.

Seven teams (21 students) took part in the NSW JCL One–Day Tournament in Term 4, with one team coming first out of
about 34 teams from around 8 schools, and invited to play at State finals.

Students representing Picnic Point PS at state level:
 • Leo Le
 • Jamie Jin
 • Ryan Lin

Approximately 60 students, boys and girls of all abilities, attend chess tutorials run at our school by the Sydney Chess
Academy one afternoon per week. This program culminates in an end of year in–school tournament, where trophies and
certificates are awarded for various categories such as effort, best check mate, etc.

Two lunchtimes per week are dedicated to the chess club for players at any level of ability; these sessions are
increasingly well attended by students from K–6, providing a great opportunity for younger players or beginners to learn
from more experienced 'experts' by observing or peer coaching. It is exciting to see very young players showing curiosity
and wanting to learn this strategic game!

Our school community recognises the benefits of this mind sport and parental support enables these enrichment events
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to take place. As a result, teachers report benefits of chess which include improvement in:
 • Confidence and sense of achievement
 • Improvement in sustained concentration
 • Calmer behaviour, self control and discipline
 • Problem solving and strategic skills
 • Decision making skills
 • Sense of fair play and team spirit
 • New friendships and peer groups
 • Pride in team effort

DanceSport

This was our 4th year participating in the DanceSport Challenge program with the generous financial support from our
P&C. The core of the DanceSport Challenge program is Student Wellbeing. It was developed to engage Stage 3
students in healthy physical activity, as well as promoting respect and mutual cooperation between boys and girls.

There were 43 schools performing over two nights. Our students spent 15 weeks learning the steps for the jive, tango,
cha–cha and salsa. A group of 30 Year 5 student were chosen to perform at the Gala evening at the Quay Centre
Homebush. They took to the floor with 600 other NSW Public School Students.

In the competition we had three dance groups progress to the next level and then one of those groups to the finals. It
was a glitzy glamorous night full of fun and sparkles! Our students put all the Learner Qualities into action and made us
very proud.
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