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Introduction

The Annual Report for 2019 is provided to the community of Sadleir Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Sadleir Public School
Insignia St
Sadleir, 2168
www.sadleir-p.schools.nsw.edu.au
sadleir-p.school@det.nsw.edu.au
9607 8201

Message from the school community

2019 has been a very busy and exciting year for P&C and our community. Our committee worked tirelessly to put on a
range of fundraising events such as Pirate Pancake Day, Jersey Day, State of Origin Doughnut Day, Mother's
Day–Father's Day and Christmas Hamper Raffles, but the highlight of the year was our Colour Fun Day. Over 40
members of our school community volunteered to deliver an enjoyable day for our students, raising funds that were put
towards our $45,000 total for our new playground equipment that will be installed in Term 1 2020.

Jennifer Blunt

P&C President

Message from the students

When we heard ours names called out for school captains position our lives changed, it was a dream come true. From
the moment we were elected we knew that being school captain came with great responsibility. During our time as
school captains, we developed many skills that will be used in the future. This role has brought us greater confidence
and because of this we succeeded in this leadership role. We have been successful in raising funds for the school and
the community. We have enjoyed hosting events which in turn has brought the community closer. Breakfast club has
again been a great success and we have carried on the legacy of captains in the past who have set these systems in
place. A proud moment of our journey was running the end of year presentation day. This was because it is attended by
our whole school, including parents and the members of the wider community. Being school captain was a big
responsibility and we both look forward to leadership roles in high school. Our dream was to become school captains and
make Sadleir Public School an enjoyable place to learn.

Dakota Collis and Wotan La

School Captains
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School background

School vision statement

Provide all students with pathways to success and excellence in education.

School context

Sadleir Public School was established in 1963. The school is located in South West Sydney and is a member of the
Liverpool Network of School.

The school is set on spacious grounds and is situated in a residential area which accommodates both public and private
housing. The majority of students live within walking distance of the school. Sadleir Public School receives equity funding
to support the needs of students from low socio–economic backgrounds.

Sadleir Public School provides high quality education for students from Preschool to Year 6, including students with
Autism and intellectual disabilities in four support classes. The school has a full time DoE preschool.

The school caters for a diverse student population. 9% of students identify as Aboriginal or Torres Strait Islander.
Approximately 82% of students have a language background other than English. There are currently 18 language
backgrounds represented, including Arabic (55%), Samoan (8%) Vietnamese (6%) and Khmer (4%). Arabic is offered
through a weekly community language program.

Sadleir Public School is a member of the 2168 community of schools and operates a strong transition program with
Ashcroft High School. The school is committed to the provision of an engaging and rich curriculum in a caring and
supportive environment.

In 2017 Sadleir Public School became a Phase 2 Early Action for Success school with an Instructional Leader allocation
of 1.2.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Building Blocks for Success

Purpose

Provide an evidence based whole school approach to the delivery of quality literacy and numeracy to maximise student
learning.

Improvement Measures

At least 80% of students demonstrating expected growth per semester across the Department of Education's literacy
and numeracy progressions.

An increase percentage of students achieving in the proficiency bands in NAPLAN reading.

An increase percentage of students achieving in the proficiency bands in NAPLAN numeracy.

Progress towards achieving improvement measures

Process 1: Whole school explicit and systematic teaching of literacy through in depth knowledge of the English
Syllabus and the consistent use of data to drive teaching and learning programs, including tiered
interventions.

Evaluation Funds Expended
(Resources)

Teachers participated in professional learning of contextual concepts in
English. Six staff members completed L3 training. Writing rubrics were
developed to moderate work samples across stages.

All class teachers actively engaged in mentoring with DP ILs. Teachers
entered data into PLAN2 literacy progressions and analysed data to identify
learning progress of individual students and student cohorts.

SLSO supported literacy in Kindergarten to Yr 4 classrooms. The Speech
program continued as an early intervention initiative.

Links with the local high school continued to support continuity of learning for
students at the Year 6 to Year 7 transition point. Additional support in writing
was provided to Stage 3 students.

DP Instructional Leaders $195 905

DP Instructional Leader 3–6 $20 000

Teacher release IL meetings $10 000

L3 training $16 800

SLSO $110 000

Speech Program $24 000

Teacher planning including Textual
Concepts Community of Schools
Project $20 000

Purchase quality texts $23 000

PL writing $5 500

Process 2: Whole school explicit and systematic teaching of numeracy through in depth knowledge of the
Mathematics Syllabus and the consistent use of data to drive teaching and learning programs, including
tiered interventions.

Evaluation Funds Expended
(Resources)

Teachers participated in professional learning on number talks and syllabus
implementation. Six teachers attended external professional learning in
mathematics. The mathematics scope and sequence evaluated and revised.

All class teachers met with DP ILs fortnightly to discuss student progress. All
class teachers entered data into PLAN2 numeracy progressions and SLSO
supported identified students to consolidate basic skills. Learning assistance
supported students in the classroom in number.

Mathematics team conducted an audit on mathematics resources and
supplemented existing stage based resources.

DP Instructional Leader $195 905

 IL meetings and PL $24 800

Maths resources purchased $32 580

Teacher collaborative planning and
feedback $20 000

SLSO $58 000 and  additional LaST
$15 000
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Strategic Direction 2

Engaged, Creative Learners

Purpose

To  inspire our students to be engaged global citizens through the provision of  inquiry driven, creative and rich learning
experiences.

 

Improvement Measures

100% of teaching programs are formative assessment driven, reflective of syllabus outcomes and scope and
sequences.

An increase in the number of students demonstrating the 4Cs competencies.

An increase in the number of students accessing creativity and talent programs.

Progress towards achieving improvement measures

Process 1: Whole school approach to curriculum based on inquiry driven practices reflect a deep understanding of
transferable KLA knowledge.

Evaluation Funds Expended
(Resources)

Professional learning in PDHPE and Science and Technology syllabuses for
all staff. Designed scope and sequences to implement.

Investigated inquiry based learning in Science and Technology syllabus.

DP $50 603

PL $6000

Process 2: Future–focused learning inspires students to be leaders of their own learning, through collaboration,
communication and the use of critical and creative thinking, to solve complex problems and become
mindful global citizens.

Evaluation Funds Expended
(Resources)

Green screen purchased and whole school professional learning from
external provider.

Set up of the multimedia room, including furniture and storage. Purchase of
robotics and professional learning across P–6.

Purchase of additional Ipads and laptops to enable all students access.
Streamlined app purchases and updates for Ipads through Zulu desk.
Employed external personal for technology.

PL and Green Screen $20 000

Robotics $25 000

Ipads and laptops $30 000

Interactive boards $40 000

Process 3: Whole school platform for the development and showcasing of students' talents and creativity.

Evaluation Funds Expended
(Resources)

Year 6 students attended workshops at Street University and designed and
painted a mural at the school. Students' artwork was displayed in the school.

Specialist music teachers were employed across the school. Students had
the opportunity to join music interest groups.

Dance and choir groups performed at the Western Liverpool Festival of
Performing Arts. Recorder, guitar and ukulele groups as well as other
students had the opportunity to participate in the Performing Arts Showcase
at school.

Street University $4500

Art Resources $2000

Piano moved and tuned $1000

Performing Arts costs $5 000

Employ music teachers $64 029
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Strategic Direction 3

Empowered, Positive, Supportive Citizens

Purpose

To empower all members of our school to be productive, informed and helpful citizens.

Improvement Measures

An increase in school community satisfaction.

An increase in positive student wellbeing data.

Student attendance rates are equal to or exceed state average.

Progress towards achieving improvement measures

Process 1: Establish a leadership culture which focuses on continuous self and school community improvement.

Evaluation Funds Expended
(Resources)

Four staff attended Russell Quaglia PL to guide leadership culture in the
school. Lead teachers lead PL on student voice.

Vertical peer groups, led by stage 3 students, operated fortnightly across the
school to reinforce PBL community values. Year 6 students attended GRIP
conference.

Outstanding attendance and improved attendance was celebrated.

DP $60 000

AP attendance $13 982

PL $10000

GRIP conference $6 500

Vertical groups resources $3000

Attendance rewards $5000

Process 2: Implement a whole school integrated approach to student wellbeing.

Evaluation Funds Expended
(Resources)

PBL Community Values were embedded in the school and the school was
supported by a PBL coach.

Reward system was visible in each classroom and students reaching Gold
attended a reward excursion. There was an increase of Platinum students
this year.

Transition days were organised and well attended for new preschool
students, kindergarten, year 6 to 7 and into support unit.

Reward certificates $13 500

GOLD party $5 000

Transition days $1 500

Process 3: Effective partnerships in learning with parents, students and external organisations provide a platform
for student success.

Evaluation Funds Expended
(Resources)

The school continued to have strong connections with external agencies and
employed a Health Coordinator one day per week to liaise between different
stakeholders.

Health coordinator $21 700

CLO $88 715
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $37 430

Student Learning and
Support Officer 0.4 FTE

Local artist Michael Fardon
and supplies

Teacher casual days

All Aboriginal and Torres Strait Islander
students developed and achieved
Personalised Learning Pathway goals.

Aboriginal and Torres Strait Islander students
in Years 4–6 were supported by an Aboriginal
Learning and Support Officer in the areas of
literacy, numeracy, wellbeing and culture.

Michael Fardon, a local Aboriginal Artist,
refurbished a faded mural within the school
and commenced a new project on the G block
wall, in collaboration with Aboriginal and
Torres Strait Islander students.

English language proficiency $128 059 staff allocation
FTE 1.2

$34 162 Flexible funding

EALD programs provided differentiated
support to EALD students enabling all
students to access the curriculum and
achieve equitable educational outcomes.

Professional learning for EALD teachers and
language based teaching and learning
resources purchased to enhance programs.

Low level adjustment for disability $ 149 402 Learning and
Support Teachers 1.4 FTE

$65 569 Flexible Funding

Personalised Learning and Support Plans
created, implemented and reviewed.

Intensive support for students in mainstream
classes with additional learning and support
needs.

All P–2 students accessed a speech therapist
weekly to support speech develop and
compliment English syllabus implementation
of phonics.

School Learning Support Officer provided one
on one support for students working below
stage outcomes.

Quality Teaching, Successful
Students (QTSS)

$68 405 K–6 teachers met fortnightly with an
Instructional Leader to review teaching and
learning programs, analyse student progress
data and plan future learning.

Executive teachers provided observation and
feedback of teaching practice, mentoring and
professional learning for all teaching staff.

Socio–economic background $743 834

0.8 Deputy Principal

0.2 Health Coordinator

0.7 Class Teacher

1.0 Community Liaison
Officer

Deputy Principal provided Instructional
Leadership for early career and experienced
teachers. Systems implements to enhance
planning, curriculum implementation,
assessment and collaboration.

Health Coordinator assisted families to
access services, liaised with external
agencies and medical practitioners and
managed complex healthy and disability
needs. Supported Learning and Support
Team with student plans.

Community Liaison Officer coordinated parent
and community initiatives including parent
cafe and P&C working groups,  parent
workshops, playgroup, parent forums and
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Socio–economic background $743 834

0.8 Deputy Principal

0.2 Health Coordinator

0.7 Class Teacher

1.0 Community Liaison
Officer

linking with external agencies.

Additional equity teacher provided increased
individual instruction.

Students received adjustments at point of
need to support curriculum access.

Support for beginning teachers $35 526

Additional release time for
the beginning teachers and
their mentors.

Professional learning.

Beginning teachers were provided with
mentoring. All beginning teachers were
provided with additional allocation of time for
program preparation and reflection, including
data analysis.

Targeted Professional Learning based, on
PDP goals and negotiated focus areas,
increased teachers skills, knowledge and
confidence.

Targeted student support for
refugees and new arrivals

$1011

Additional staffing and
resources

New arrival students were identified and
assessed for immediate transition support
from specialist EALD and Community
Languages teachers. Students attended
Homework Centre. Learning and Support
Team monitored student's progress.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 165 177 186 187

Girls 141 158 143 151

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.5 92.1 90.2 89.6

1 93 91.7 91 91.4

2 94.6 89 91.1 92.6

3 95.6 91.8 92.4 93.2

4 90.6 94.6 91.2 92

5 93.4 89.4 92.5 92.7

6 93.7 89.2 92.9 93.7

All Years 93.7 91.2 91.6 92.2

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 15.41

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.4

Teacher Librarian 0.8

Teacher ESL 1.2

School Counsellor 1

School Administration and Support Staff 8.07

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 559,735

Revenue 5,193,582

Appropriation 5,065,454

Sale of Goods and Services 11,749

Grants and contributions 113,572

Investment income 2,508

Other revenue 300

Expenses -5,279,603

Employee related -4,459,502

Operating expenses -820,101

Surplus / deficit for the year -86,020

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 744,549

Equity Total 1,142,992

Equity - Aboriginal 21,965

Equity - Socio-economic 743,834

Equity - Language 162,221

Equity - Disability 214,972

Base Total 2,263,960

Base - Per Capita 86,061

Base - Location 0

Base - Other 2,177,899

Other Total 825,468

Grand Total 4,976,968

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 4.9 9.8 39.0 19.5 14.6 12.2

School avg 2017-2019 11.2 14.4 30.4 18.4 16 9.6
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Band 1 2 3 4 5 6

Percentage of students 4.9 19.5 29.3 17.1 22.0 7.3

School avg 2017-2019 5.6 18.4 32 25.6 12.8 5.6

Band 1 2 3 4 5 6

Percentage of students 4.9 9.8 22.0 19.5 17.1 26.8

School avg 2017-2019 10.4 15.2 17.6 17.6 20 19.2
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Band 1 2 3 4 5 6

Percentage of students 0.0 9.8 17.1 36.6 26.8 9.8

School avg 2017-2019 0.8 9.6 22.4 36.8 26.4 4

Band 3 4 5 6 7 8

Percentage of students 27.1 27.1 29.2 8.3 8.3 0.0

School avg 2017-2019 17 31.2 24.8 20.6 5.7 0.7
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Band 3 4 5 6 7 8

Percentage of students 16.7 20.8 31.3 14.6 16.7 0.0

School avg 2017-2019 15.6 27 28.4 19.1 9.2 0.7

Band 3 4 5 6 7 8

Percentage of students 22.9 14.6 39.6 10.4 10.4 2.1

School avg 2017-2019 17 20.6 27.7 21.3 12.1 1.4
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Band 3 4 5 6 7 8

Percentage of students 25.0 18.8 37.5 12.5 4.2 2.1

School avg 2017-2019 20.7 26.4 38.6 10 3.6 0.7

Band 1 2 3 4 5 6

Percentage of students 7.5 42.5 22.5 15.0 7.5 5.0

School avg 2017-2019 4.1 33.6 27 23.8 8.2 3.3
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Band 3 4 5 6 7 8

Percentage of students 6.4 38.3 34.0 14.9 6.4 0.0

School avg 2017-2019 6.6 32.1 31.4 21.2 8 0.7

In 2019, Sadleir Public School noted the following results, compared to the previous year's data:

Premier's Priority
 • 15.91% of results in Top 2 bands for Reading and Numeracy
 • 2 Aboriginal/Torres Strait Islander students achieved proficiency bands in Year 5 Reading

School Targets
 • a 15% increase of Year 3 students achieving within the proficiency bands in Reading
 • an 11% increase of Year 5 students achieving within the proficiency bands in Reading
 • a 6% increase of Year 3 students achieving within the proficiency bands in Writing
 • a 4% increase of Year 5 students achieving within the proficiency bands in Writing
 • a 2% increase of Year 3 students achieving within the proficiency bands in Numeracy
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Parent/caregiver, student, teacher satisfaction

Each year Sadleir Public School welcomes the feedback of parents, students and staff. In 2019 the school conducted the
Tell Them From Me survey looking at school and classroom effectiveness.

The surveys are then scored on a ten point scale. 0= strongly disagree and 10= strongly agree.

Parents

The Parent Survey is based on a comprehensive questionnaire covering several aspects of parents' perceptions of their
children's experiences at home and school. The results from 18 respondents indicated that:

 • parents felt welcomed and could easily speak with their children's teachers 9.0
 • parents felt that teachers have high expectations for my child to succeed. 9.3
 • parents supported learning at home by talking about how important schoolwork is 6.2

Staff

The Teacher Survey is based on two complementary research paradigms: effective schools research and classroom
practices. The results from 28 teaching staff respondents indicated that:

 • teachers collaborate with other teachers regarding strategies to increase student engagement 9.2
 • teacher's student data informs practice with assessments helping teachers understand where students are having

difficulty 8.7

Students

The Student Survey measures twenty indicators based on the most recent research on school and classroom
effectiveness. The results from 131 student respondents indicated:

 • students find classroom instruction well–organised, with a clear purpose and with immediate feedback that helps
them learn 8.9

 • students feel teachers are responsive to their needs and encourage independence with a democratic approach 8.6
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Preschool

Sadleir Public School Preschool is a one unit Preschool with capacity to cater for 40 enrolments. Sadleir Public School
Preschool continued to use the Early Years Learning Framework to inform their play based, child centred learning
program and environment. Our staff continued to develop excellent relationships with their students and families to gain
the input of families and the local community in the program. In 2019, the outdoor learning space was refurbished with a
new bike track, artificial turf and sandpit shelter installed.

Minecraft

The Minecraft incorporated a number of KLAs, giving students the opportunity to explore an interactive world developing
their skills in construction and design. 20 students from Years 4–6 participated in the program. The initiative offered
students the opportunity to plan for the architectural growth and development of the local Liverpool area.

Breakfast Club

Breakfast Club continued daily in 2019 as a result of the positive impact on student attendance and student and staff
feedback. Up to 70 students and some parents and siblings attended each day. This initiative was successful due to the
prioritisation of school funds and through the support of a variety of generous organisations including:

 • Foodbank who donated cereal, milk, jam, vegemite and tinned fruit
 • Gift of Bread who donated a wide selection of bread for the week
 • Trims Fresh who donated bulk supplies of seasonal fruit
 • Sadleir Public School's P&C's who donated sliced cheese
 • through the prioritisation of school equity funds to purchase milk and spreads.
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Student Leadership

In 2019, four students were elected by their peers to take part in the 2168 Student Parliament. The 2168 Parliament is a
joint initiative run by Liverpool City Council and the Department of Education. Throughout their involvement in this
program, our students were given the tools and opportunities to provide children's perspectives on current local issues
and make meaningful contributions to policy and planning within Liverpool Council. The student parliament is a powerful
platform for student voice. It links students with civic and political frameworks and the broader community so they can
take a leading role. It creates opportunities for children's independent thinking and is a powerful platform that assists
children's civic participation and champions children's voices on all matters relating to their needs, ideas, interests and
hopes and dreams. Key discussion points and topics included community safety, the environment, healthy eating and
healthy living.
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