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Introduction

The Annual Report for 2019 is provided to the community of Harrington Street Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Harrington Street Public School
13-25 Harrington Street
Cabramatta, 2166
www.haringtst-p.schools.nsw.edu.au
haringtst-p.school@det.nsw.edu.au
9604 4002

Message from the principal

At Harrington Street Public School, we are committed to the pursuit of excellence through quality teaching and learning
and an environment where positive relationships underpin our school culture. We draw on creative and innovative
practices that inspire students to become active, confident participants in a rapidly changing world.

2019 has been another successful and enriching year for all our school community. Staff have undertaken rigorous
Professional Learning to continue delivering the high standard of teaching and learning programs as well as
implementing consistent and collaborative programming and assessment practices. Leadership opportunities continue to
be a high priority with both staff and students developing and building their self–confidence and their skills for the future.

I am proud of the academic achievement of our students and the ongoing success of the strategies being implemented
by the school to create high–quality learning experiences for all. Our school's success is underpinned by three key
elements that promote the quality teaching and learning programs that our students, staff and parents value and
appreciate. Firstly, we have a highly dedicated staff who work together to provide an inclusive environment where all
students are nurtured and encouraged to achieve their personal best in all that they do. Secondly, our students are a
passionate and motivated group of young people who are keen to learn and participate in the range of educational
opportunities provided for them at the school. Thirdly, Harrington Street enjoys tremendous support from our parent body
and the local community. We are proud of our success with student literacy and numeracy programs. Students are
exposed to technological advances in learning delivery. They also have the opportunity to become involved in sport,
dance, music, debating and a range of other activities to help them become well–rounded and successful members of
society.

Our focus on growth and improvement in all we do continues to be a major priority. I am very proud of the high standard
of work and the quality education we provide and wish to acknowledge and thank our supportive community, who work
alongside staff, to develop and guide our students to strive towards reaching the best of their abilities. Our students are
to be commended for their leadership, academic achievement and their excellent behaviour.

Harrington Street Public School is a dynamic, inclusive teaching and learning environment that fosters happy, effective
students, lifelong learners and future citizens.

Message from the school community

The HSPS community finished the 2019 school year with many achievements and celebrations. In assisting our school to
achieve its strategic directions in the 2018 – 2022 School Plan, we offered hands–on workshops to support parent
understanding of current education practices by promoting, upskilling and training parents. Parenting programs and
workshops included 'Tuning into Teens', Parents as Teachers and Classroom Helpers (PaTCH), cyber safety, maths and
phonics.

In May, our parents and carers enjoyed an excursion to Cedar Creek Orchard to pick sweet and crunchy persimmons
and taste the delicious fresh apple juice. In addition, an information session on student wellbeing, as well as parent
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Zumba classes, helped our parents and carers understand our wellbeing framework better, as well as providing some
opportunities for personal fitness and relaxation.

It was such a heart–warming experience to witness our school community rally together to support one our students to
obtain a sport wheelchair to compete in international powerchair football. Our whole school took part in fundraising
events including a Krispy Kreme drive, raffle, GoFundMe page and cash donations from students, staff, parents, school
canteen, and the wider community. Together, we exceeded our fundraising goal and assisted him further by contributing
to an educational fund.

This year, the P & C was successful in gaining another Clubs Grant to the value of $10,000 to fund our breakfast club
program. We also received a generous donation of breakfast cereal from Kelloggs, which assisted the P&C in providing a
nutritious breakfast to children on two mornings per week. This is a project we hope to sustain well into the future for our
students. From our successful fundraisers such as Gelato Fridays, Family Fun Day, Bunnings and Awards Day BBQs
and Mother's and Father's Day stalls, the P&C was able to contribute $30,000 to the school's new Technology Hub. All of
these fantastic initiatives and others were made possible by the hard work and sheer dedication of our P & C team and
community volunteers.

Misa Tran

Community Liaison Officer

Message from the students

The Student Leadership Team, including the SRC and prefects, were very successful this year with the many projects
that we completed as a team. From the very beginning, our SRC Committee strengthened our leadership skills as a
representative for our peers, class and school. Our prefects, captain and vice captains, participated in a GRIP leadership
conference where we learnt certain methods and skills in order to become stronger and confident leaders. We passed
down this information to the SRC through a SRC Leadership day where the prefects led sessions to teach the SRC how
to be the best leader they could be, along with cooperation and communication skills.

Moving forward through the year, we started to work on projects that were goals for us to complete which were decided
on, in 3 different subcommittees. One project was to make sure we all followed the school rules of being safe, respectful
learners. We made short skits and announcements at Monday morning assembly to remind everyone to be a 'Harrington
Hero'.

The SRC also focused on fundraising events. We had a special fundraising activity across the school which many
communities such as the canteen, certain classes and the SRC participated in for a special student in our school, Ryan.
The SRC hosted a special mufti day where each gold coin represented a circle coloured on a big map of Australia. Later
on in the year, we moved onto the annual disco which is an opportunity for P–6 to dance in the hall after school with an
admission of $5. The disco fundraising was for improvements in our school. Finally, the SRC hosted Bandana Day which
was to fundraise for cancer treatments through the charity, Canteen.

Now we are near the end of the year and finishing as a strong leadership group. We can't wait to see what new projects
next year's leaders will bring about.

Written by Chelsea T (School Captain) and Paige T (SRC member)
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School background

School vision statement

Harrington Street Public School strives to provide a safe, respectful, inclusive learning environment that challenges all
members of the community to be resilient, lifelong learners. We believe that all people have the right to learn and that
high expectations, quality teaching and strong home–school partnerships are central to student learning. We engage in
critical reflection to promote continuous improvement and excellence across all areas of school life.

School context

Harrington Street Public School was established in 1962. The school is located at Cabramatta West and is a member of
the Fairfield School Education Group. The school caters for a diverse student population, with over 90% of students from
a language background other than English. There are currently 38 language backgrounds, with Vietnamese, Teochew,
Cantonese, Khmer and Arabic speaking backgrounds the largest groups. Staff are highly trained and committed to
continual improvement.

Parents are valued partners in determining school priorities. The school continues to have a proud history of academic
success and student self–discipline. Strong student welfare programs and sport and cultural initiatives support a
balanced approach to lifelong learning. Core values of the school include integrity, excellence, respect, responsibility,
cooperation, participation, care, fairness, global citizenship and democracy. In addition to the six Key Learning Areas,
students have access to a range of programs including Early Action for Success, English as a Second Language;
Community Language (Chinese, Vietnamese and Khmer), Languages Other Than English (Japanese) and Reading
Recovery. Three classes to support students with intellectual disabilities and a composite 5/6 Opportunity Class for gifted
and talented students are available through regional and state enrolment processes. 

As a future focussed school Harrington Street Public School uses Creativity, Critical Thinking, Communicating,
Collaboration and inquiry based learning as a foundation for student learning while embracing the philosophy of
“Enriching Lives Through Learning ”

Harrington Street Public School is an inclusive school and nurtures the social success of each individual by maintaining a
positive and caring learning environment.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Learning and Improving

Purpose

 • To develop consistent, high–quality educational practices.
 • Teaching and learning programs ensure student growth.
 • Parents highly engaged in learning.

Improvement Measures

 • Increase in differentiated practices in literacy and numeracy that are informed by data.
 • Students are developing and monitoring achievement of their own learning goals.
 • Increase in parents engaging in 3–way conversations about students learning and understanding
their child's learning growth.

Overall summary of progress

Harrington Street Public School has continued its school–wide focus on improved student outcomes in literacy and
numeracy. Staff are committed to embedding quality literacy and numeracy practices, achieved through extensive
professional learning, collegial planning and data analysis and a clear understanding of evidence–based pedagogy. All
staff engaged in professional learning to improve their understanding and capacity to differentiate and provide quality
teaching programs for students. The school has continued to develop its practices and processes to ensure monitoring
and planning for effective student progress in literacy and numeracy through the implementation of Consistent Teacher
Judgement sessions. Staff participated in professional learning on Cognitive Load Theory and its implications in the
classroom and collaborated in stage teams to ensure effective implementation of the principles. We are working towards
embedding a range of skills in using student progress and achievement data and a range of other contextual information
to better respond to trends in student achievement, at individual, group and whole school levels. Staff are better
equipped to use systematic and reliable assessment information to evaluate student learning over time and implement
changes in teaching that lead to measurable improvement.

Progress towards achieving improvement measures

Process 1: All teachers will analyse and reflect on  data to inform teaching practice in English and mathematics.

Evaluation Funds Expended
(Resources)

All teachers discussed different ways of tracking progress and as a result
were upskilled in this area. All teachers across K–6 utilised literacy and
numeracy progressions as well as PAT data, NAPLAN data, data chats and
CTJ opportunities to develop consistency across stages. All gathered data
has been utilised in programming during the responsive planning cycle..

Data chats led by Instructional Leaders focused on:
 • K–2 reading graphs, quantifying numbers, creating texts, phonemic
awareness
 • Stage 2: Creating texts and Multiplicative strategies. Data chats were
supported from CTJ activities
 • Stage 3: Creating texts and PAT data

There have been significant changes in how programming has been
undertaken, particularly in looking at assessment schedules and CTJ tasks.

Data chats have been scheduled regularly to promote consistency and
develop reflective teaching and learning cycles.

81% of staff are confident using literacy and numeracy data to identify

3 Instructional Leaders

$346508
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Progress towards achieving improvement measures

students' learning needs in English and mathematics.

Process 2: Students articulate learning goals and know what they need to do to be successful. 

Evaluation Funds Expended
(Resources)

Professional learning has been delivered in terms of goal setting for students,
with a small focus on effective feedback. Students were provided with an
opportunity to develop their own learning goals and teachers to experiment
with goal setting within their classrooms.

Students also were able to discuss their goals during parent–teacher–student
interviews at the end of Term 1.

By the end of the year, all students were involved in goal setting practices.
Students are now more comfortable talking about their learning and what
they need to do to be successful in achieving them.

Teachers are more reflective and provide targeted feedback to students to
assist with goal setting.

Process 3: All parents are aware of individual student’s progress, celebrate success and understand their learning
growth.

Evaluation Funds Expended
(Resources)

Parent forums, teacher meetings and opportunities to experience learning
environments have enabled parents to begin to understand individual
learning growth. Parents were involved in Education Week Open Day which
focused on learning goals more explicitly. They reflected upon these
processes during the follow up forum. There is still need for more
professional learning for parents focusing on students' goals and
differentiated learning.

Next Steps

HSPS is committed to the pursuit of excellence by building educational aspiration and ongoing performance
improvement is all focus areas.

Next year in this process we will:
 • continue to utilise the literacy and numeracy progressions in conjunction with the syllabuses through targeting

professional learning and use of Instructional Leaders, Curriculum Mentors and Assistant Principals across K–6 to
support teachers to differentiate teaching and learning experiences and to provide feedback to students about their
next steps in learning

 • continue to triangulate data and utilise the progressions and internal/external data as a tool to support individual
student learning goals in literacy and numeracy

 • have a whole school focus on modelling and explicit instruction in reading that will be supported by the
Instructional Leaders and Curriculum Mentors

 • deliver professional learning in effective feedback explicitly linked to success criteria in English and mathematics
where students are able to set their own individual learning goals

 • endeavour to develop a consistent approach to goal setting K–6 so all students are using similar language and
monitoring practices

 • continue three–way interviews with teachers and students developing a set of questions to better facilitate
discussion between them and parents
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Strategic Direction 2

Moving Forward

Purpose

 • Targetted differentiated professional learning through PDPs.
 • Collaborative school culture.
 • Empowering parents through learning in current educational practices.

Improvement Measures

 • All staff actively engaged in PDP process.
 • An increase in effective staff collaboration in educational practices.
 • An increase in parent involvement in their own learning.

Overall summary of progress

HSPS commitment to the achievement of whole school, stage and personalised staff goals has led to staff developing
greater understanding of the collection of evidence to support the acquisition of goals. Staff enthusiastically engaged in
collaborative, collegial planning through planning days, stage and executive meetings, CTJ sessions to ensure greater
consistency and a culture of high expectations across the school. Staff met regularly at a grade/stage/department levels
to engage in practices focused on teachers' consistent, evidence–based judgement and moderation of assessments
utilising internal and external expertise of staff.

Progress towards achieving improvement measures

Process 1: PDPs form the core of professional learning at HSPS.

Evaluation Funds Expended
(Resources)

100% of staff have been involved in attending differentiated professional
learning to support their own professional learning goals.

$67240

Process 2: All staff support collaborative practice to improve student outcomes.

Evaluation Funds Expended
(Resources)

Streamlining of stage planning days enhanced the collaborative process and
planning across teams.

Process 3: CLOs strengthen the connection between home and school.

Evaluation Funds Expended
(Resources)

Parent workshops were delivered through coffee and chat forums and P&C
depending on current needs with positive numbers in attendance. HSPS was
successful in being able to increase the number of attendees at internal and
external workshops including phonics, numeracy, wellbeing, goal setting,
education week and cyber safety.

Next Steps

Next year in this process we will:
 • continue to implement the timeline for PDP's as set by HSPS to support staff with their goals and ensure time is

provided at crucial points of the PDP process
 • continue to utilise staff expertise in mentoring and building staff capacity by ensuring we tap into the
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knowledge/skill/expertise of individuals through the use of differentiated PL
 • engage in collaborative practice through the introduction of Action Team Meetings where staff will participate in

data chats, professional learning, learning support team meetings and curriculum implementation and up–skilling
 • utilise Community Liaison Officer to organise hands–on workshops using staff expertise (1 per term) to support

parent understanding of current education practices across HSPS by promoting, up–skilling and training parents in
literacy and numeracy strategies
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Strategic Direction 3

Living Life Well

Purpose

 • Positive, respectful relationships.
 • Consistent implementation to support behaviour.
 • Strong community understanding of HSPS wellbeing.

Improvement Measures

 • An increase in positive respectful relationships.
 • 100% of staff implementing the HSPS Wellbeing Guidelines.
 • 100% of student leaders trained.
 • An increase in parent understanding of HSPS wellbeing.

Overall summary of progress

The continued development, review and evaluation of the school's wellbeing processes has been a priority in 2019.
HSPS Wellbeing procedures were updated to align with current department policies and procedures and to ensure our
processes reflected the needs of our student body. The school's behavior management flow chart was also updated in
consultation with key stakeholders and implemented in order to provide staff with clear and consistent procedures to
follow in regards to student behaviour expectations. The Learning and Support Team continued to monitor all students
across the school and provide academic, social and emotional support through our School Counsellor and student
centred initiatives.

Progress towards achieving improvement measures

Process 1: Students and staff utilise strategies to develop an understanding of positive relationships.

Evaluation Funds Expended
(Resources)

Opportunities were provided that supported positive relationships for staff,
parents and students across the school community and at various forums
that has enhanced our school culture.
 • Parent workshops for Wellbeing Processes
 • Gained input into the new behaviour processes with parents/carers
 • Wellbeing Week for whole school community
 • Contribution of the Wellbeing Committee in enhancing school environment
to build positive relationships.
 • Harri Tokens implemented and used to support understanding of school
rules/expectations

Overall the data has shown that we have had increased parent involvement
and participation in school activities and forums as a direct result of increased
opportunities and communication.

$53414

Process 2: Students, staff and parents develop a deep understanding of school wellbeing processes.

Evaluation Funds Expended
(Resources)

Staff were confident in following process of escalating behaviour concerns
with over 80% of staff extremely confident with using the behaviour matrix
flowchart.

The continuation of Harri Tokens was positive with students and teachers
responding well to the distribution of them in the playground. Feedback
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Progress towards achieving improvement measures

indicated that this needs to be continued and promoted in 2020

Process 3: Students build capacity as leaders to make positive connections with others.

Evaluation Funds Expended
(Resources)

The leadership team had increased opportunities to lead various school
activities and projects across the school. 100% student leaders were trained
as a result of the prefect body being able to deliver and upskill the SRC
across 3–6. Year 2 SRC attended and were involved in meetings for the first
time thus increasing confidence in the younger student leaders.

Next Steps

Next year in this process, we will:
 • continue to provide various opportunities to enhance positive relationships for staff, parents and students across

the school community with a focus on strategies to improve resilience and to expand specific language and conflict
resolution skills through the Buddies Program and wellbeing processes

 • ensure we utilise quantitative and qualitative data to monitor student leadership and capacity building
 • continue to build leadership opportunities in allowing all primary students (Years 3 – 6) to have a leadership role

within the buddies program
 • build on teacher accountability in following up on behaviour processes and ensuring the Behaviour Matrix is

followed
 • build consistency and understanding with the student behaviour processes, particularly the use of Harri Tokens in

the playground.
 • continue to have Meeting Free Weeks each term to support teacher wellbeing
 • continue to embed the Values Program on a weekly basis in classrooms and school assemblies to strengthen

positive relationships
 • provide professional learning for staff through the new PDHPE curriculum, effectively embedding the Buddies

Program
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $6859 Staff were released to develop Personalised
Learning Plans (PLPs) for Aboriginal students
at the school. The PLPs were implemented
and monitored. All identified Aboriginal
students demonstrated varied progress in
their learning.

English language proficiency $554196 The Learning Support Team assessed the
learning needs of EAL/D students.
Appropriate adjustments were collaboratively
planned with EAL/D and class teachers as
well as SLSOs to enable access to curriculum
in the mainstream classes. High quality
teaching programs aimed at developing
English language proficiency for students with
limited English were developed and
implemented in connection with the school's
learning and support programs. Support was
provided either by withdrawing a small group
from the classroom for intensive support or
working with the teacher in the classrooms in
the area of language skills. Support was also
provided through specialised teaching and
learning activities which focus on oral
language, reading and writing skills.

The teaching sought to strengthen students'
abilities to communicate effectively with their
peers and teachers, participate in classroom
and whole school activities, access curriculum
content and achieve equitable learning
outcomes

Also available to our families are face–face
translators for parent teacher interviews and
other significant meetings as well as phone
interpreters. In addition, parents can utilize
the Schoolzine eNewsletter in their preferred
language to access up–to–date school
information, calendars and alerts.

Low level adjustment for disability $279765 The Learning Support Team assessed the
needs of students with disabilities and
determined the level of adjustment required to
meet curriculum needs. In consultation with
parents and caregivers, the school counsellor
and class teachers, adjustments were made
at class level using quality teaching strategies
and differentiation to allow access to
mainstream curriculum. All students requiring
adjustments, accommodations and
Personalised Learning and Support Plans
continued to be catered for within the school.
The Learning and Support Team in
collaboration with classroom teachers tracked
and regularly assessed and evaluated
students' progress. School Learning Support
Officers implemented individual programs
where necessary using the goals from
Support Plans. There was evidence of
increased engagement and participation in
mainstream classes.

Quality Teaching, Successful
Students (QTSS)

$188460 All leaders have shown effective and
instructional leadership for their students,
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Quality Teaching, Successful
Students (QTSS)

$188460 stages, school and community.

Staff mentoring, collaboration and data chats
were focus areas to ensure greater
consistency and ensure staff were supported
to successfully embed evidence–based
pedagogy in their practice, as well as
achieving school priorities linked to School
Plan and staff professional goals.

Socio–economic background $742964 This funding was used to implement initiatives
in relation to the three school plan strategic
directions.

Key Learning Areas were effectively
resourced. Additional funding to teacher
Professional Learning enabled growth in
teacher capacity and performance.

The Learning Support Team met regularly to
identify students' needs. Programs and
Individual Education Plans awere designed to
meet those needs. SLSO support was
allocated across the school to enable
curriculum access with adjustments. Class
teachers and Learning Support Team met
regularly to evaluate and assess the
effectiveness of support and achievement
towards goals.

Support for beginning teachers $83457 The beginning teachers at Harrington Street
Public School have been provided with
multiple opportunities to build on their quality
teaching knowledge, skills and strategies
through targeted professional learning and
the promotion of reflective practices. Early
Scheme Teachers were provided extra
release time including planning days to
participate in 1:1 and small groups
professional learning.

Targeted student support for
refugees and new arrivals

$4667 Appropriately trained EAL/D teachers
implemented a new arrivals program,
supporting the development of survival
language and increasing access to the
curriculum.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 547 553 562 568

Girls 424 445 432 417

Student attendance profile

School

Year 2016 2017 2018 2019

K 93.6 94.2 93.3 94.5

1 94.2 94 94.4 93.5

2 92.6 94.6 95 94.7

3 95 95.5 94.8 93.7

4 95.3 95 94.8 94.5

5 95.2 95.4 96.3 96.3

6 95.4 95.3 95.9 95.2

All Years 94.6 94.9 94.9 94.6

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 6

Classroom Teacher(s) 39.42

Teacher of Reading Recovery 0.95

Learning and Support Teacher(s) 1.6

Teacher Librarian 1.4

Teacher ESL 4.8

School Administration and Support Staff 11.07

Other Positions 5.4

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Printed on: 9 June, 2020Page 15 of 29 Harrington Street Public School 4314 (2019)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,424,157

Revenue 10,771,209

Appropriation 10,350,157

Sale of Goods and Services 46,797

Grants and contributions 361,078

Investment income 11,478

Other revenue 1,700

Expenses -10,661,962

Employee related -9,009,349

Operating expenses -1,652,613

Surplus / deficit for the year 109,247

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 598,984

Equity Total 1,583,784

Equity - Aboriginal 6,859

Equity - Socio-economic 742,964

Equity - Language 554,196

Equity - Disability 279,765

Base Total 6,058,915

Base - Per Capita 243,430

Base - Location 0

Base - Other 5,815,485

Other Total 1,866,067

Grand Total 10,107,750

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 5.5 8.7 24.4 17.3 12.6 31.5

School avg 2017-2019 5.7 9.5 15.9 18.6 18.6 31.6
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Band 1 2 3 4 5 6

Percentage of students 3.1 10.2 20.3 23.4 21.1 21.9

School avg 2017-2019 3 8.9 19.1 24.3 22.4 22.4

Band 1 2 3 4 5 6

Percentage of students 3.9 3.1 12.6 13.4 32.3 34.6

School avg 2017-2019 2.4 5.1 11.9 14.3 28.4 37.8
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Band 1 2 3 4 5 6

Percentage of students 1.6 10.2 17.2 18.8 29.7 22.7

School avg 2017-2019 1.6 5.7 19.1 22.6 33.4 17.5

Band 3 4 5 6 7 8

Percentage of students 6.3 13.5 21.4 15.1 19.8 23.8

School avg 2017-2019 6.6 12.9 18.1 26.5 15 20.9
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Band 3 4 5 6 7 8

Percentage of students 2.4 8.7 29.4 29.4 16.7 13.5

School avg 2017-2019 2.8 11.3 25.2 24.5 22.6 13.6

Band 3 4 5 6 7 8

Percentage of students 4.8 3.2 17.5 15.1 23.0 36.5

School avg 2017-2019 3.1 5.2 11.5 23.7 23.7 32.9
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Band 3 4 5 6 7 8

Percentage of students 4.8 8.7 20.6 39.7 15.9 10.3

School avg 2017-2019 5.6 9.6 27.8 33.4 15.5 8

Band 1 2 3 4 5 6

Percentage of students 3.9 17.1 14.7 20.9 24.8 18.6

School avg 2017-2019 3.8 13.7 16.9 24.5 20.7 20.4
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Band 3 4 5 6 7 8

Percentage of students 5.6 11.1 18.3 19.8 25.4 19.8

School avg 2017-2019 3.8 9.9 19.1 24 21.9 21.4
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Parent/caregiver, student, teacher satisfaction

Each year, HSPS seeks the opinions of parents, students and teachers about the school. In 2019, a variety of data
collecting processes were undertaken in consultation with members of the whole school community. A summary of the
findings are presented below.

Students

Students in Years 4–6 participated in the 'Tell Them From Me Survey' about 'Student Outcomes and School Climate'.
Key findings from the survey include:

– 96% of students valued schooling outcomes

– 75% of students were interested and motivated

– 93% of students received quality instruction

– 90% of students participated in school clubs and sport

– 76% of students had positive relationships

PARENTS

Parents participated in the 'Partners in Learning' Parent' Tell Them From Me Survey'. Key findings from the survey
include:

– 79% of parents felt they were welcome at HSPS

– 84% of parents could easily speak with their child's teachers

– 80% of parents believed their child's progress was written in terms they understood

– 62% of parents have talked with the teacher more than 2 times in the year

– 67% of parents have attended more than 2 meetings in the year

TEACHERS

Teachers participated in the 'Focus on Learning' Teacher Survey. Key findings from the survey include:

– 79% of staff worked with school leaders to create a safe and orderly school environment

– 82% of staff worked with other teachers in developing cross–curricular or common learning opportunities

– 84% of staff talked with other teachers about strategies to increase student engagement

– 80% of staff shared their lesson plans and resources with others
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Band

The HSPS Band was made up of 74 students from Years 3 to 6. The band program consisted of three groups including a
beginners class, advanced class and the performing group. The students rehearsed before school and weekly under the
guidance of the school's music teacher. A number of students showcased their talents to parents, community members,
staff and students on Presentation Day and at the annual Community of Schools Performing Arts Festival that was held
at Club Marconi. The band collaborated and accompanied the combined choir in the finale. The opportunities and skills
that each student has gained from being a band member are invaluable. It helped them to develop an appreciation for
music and its technical elements and also to gain confidence when performing in front of a large audience. Guitar and
keyboard tuition was also available for students.

Senior Dance Group

The teachers and staff of the Senior Dance group have worked hard every Thursday lunch to create an entertaining and
engaging hip–hop routine. This routine was performed at the Community of Schools concert in Term 4.

Additionally, the senior and junior dance groups combined to learn a Christmas dance routine to perform as a flash mob
during lunchtime. Students got to perform with peers from years 1–6 and build a sense of community and holiday spirit.

Next year's goal for the Senior Dance group is to request for and fundraise for more of a costume budget in order for
students to have a more professional performance experience.

Choir

2019 has been a year of opportunities for performance and showcasing our voices in the Choir Group. This year, the
HSPS Choir comprised of 30 students from Years 2–6. Students displayed a high level of commitment and passion for
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singing during weekly rehearsals. They learnt three songs, "A Million Dreams", "True Colours" and "I am Australian".
Some of these songs even included complex harmonies and AUSLAN sign language.

In Term 4, Week 4, Harrington Street Public School participated in a collective performance known as Community of
Schools Concert (CoS Concert). It performed practiced songs in a combined choir with other local choir groups. The
performances were a huge success and the HSPS choir students harmonised in unison whilst maintaining their
composure in front of an audience.

The choir was also delighted to perform at our Harrington Street Public School's Presentation Day to showcase our
growth and enjoyment in singing.

The HSPS choir will continue to maintain their commitment to work together as a collective to increase their performance
skills and showcase our love of singing.

Sports Report

In 2019, Harrington Street students participated in the Premiers Sporting Challenge.

Students were also given the opportunity to participate in an NRL Backyard Rugby League Clinic, Western Sydney
Wanderers Soccer and GWS AFL clinics.

All students in K–2 AND 3–6 were given the opportunity to take part in a gymnastics and dance programs.

In 2019, 25 students represented the school at the Horsley Zone swimming carnival. Congratulations to all swimmers on
becoming the champion school this year (after lending it out to Smithfield for the last 2 years!) 16 students went on to
represent the Sydney South West team at the Regionals.

The school had strong representation at the zone athletics carnival with 54 students attending. 6 students then went on
to represent the Horsley Zone at the regional carnival. Impressively, Exodus Toleafoa finished 2nd in junior shot put,
qualifying for the State tournament. Exodus went on to throw 9.37 metres, placing 12th in the state amongst junior boys!
Congratulations Exodus!

In cross–country, 44 students represented the school at the zone carnival and 5 students, Alivia Luu, Mylan Dang,
Madeline Vo, Jacob Luu and Daniel Ngo went on to represent at the regional carnival.

In winter PSSA, Harrington Street had two teams qualifying for the semi–finals – the senior girls and senior boys
basketball. The senior boys basketball team went on to contest the final and were runners up to King Park PS.

In summer PSSA, the senior boys softball teams, junior girls T–Ball and junior girls AFL represented the school in the
finals. The senior boys softball and junior girls T–Ball teams went on the win their finals.

In 2019, 8 students were selected in Horsley Zone teams.

*Lachlan Ly, Frank Tran, Kaiden Vo, Mylan Dang and Lucia Thach were selected for zone representative basketball
teams.

*Paige Tran and Bowan Williams were selected for zone representative softball teams.

*David Toleafoa represented the zone in the Horsley Zone Rugby League team as captain of the side and went on to
captain the Sydney South West regional side. He played centre, second row and prop and impressed with his defence
and additionally by scoring 3 tries in 7 games. David was also invited to join the 34 player development squad for NSW
State selection.

Harrington Street also entered the NSW PSSA Knockouts, fielding teams in netball, soccer and basketball, with the girls
and boys basketball team impressively reaching round 5 of the competition before being defeated by an experienced
Bangor PS.

Congratulations to all of these athletes and to all the students who performed so well in the various PSSA teams.

Swim Scheme Program

The annual swim scheme program ran smoothly again this year. All 120 positions were filled and students had only
positive feedback about the experience. Staff responsibilities were a little different this year as they were expected to,
and did, get in the pool to assist with swimming instructions. The only concern with this is in the event of an accident or
student injury, the staff are not trained appropriately thus leading to liability issues. However this issue needs to be taken
up further with the Department of Education and their policies and funding for this program.
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The organisation was relatively well managed. All staff involved had minimally disrupted programs when visiting the pool.
Developing a system of collection and communication with administration staff to avoid over–filling the program needs
review in 2020. Overall, another successful year of Swim Scheme which has been booked for Term 1 again in 2020.

Stage 2 Coding Club

The Stage 2 lunchtime Coding Club run throughout the year with the number of students attending ranging from 10–17
every Thursday lunchtime. In the first two terms students were developing their coding skills through creativity, critical
thinking, problem solving and collaboration by learning to produce interactive media animations and arcade games using
block–based coding such as Google CS First and MakeCode Arcade. In the second half of the year students were
further developing their coding and digital technology skills using Minecraft for Education to design and build a shared
world based on HSPS.

ART CLUB

The Art Club of 2019 has been a wonderful success! Our lovely group of 10 committed, active students have explore a
variety of artistic techniques, mediums, themes and artists all throughout this year.

In Term 1, students explored the therapeutic craft of Doodling. Our crafty students explored their imagination, illustrating
diverse, creative sketches of various objects of interest, animals and delicious food. Students completed monochromatic
designs which they outlined with fine–tip markers.

Term 2 provided children of the Art Club with the glorious experience of dabbling with clay to design and craft their own
ornament. Students, researched and planned their ideas before using their hands and tools to shape clay into their
desired objects, food items and animals of choice. Afterwards, they painted their clay creations.

During our final semester of Art Club, students explored using paint and various painting techniques to replicate and
create their own pieces. In our first project of our second semester, students were inspired by Japanese artist, Hokusai.
The Art Club recreated The Wave of Kanagawa through sketching, painting and charcoal. This project took several
weeks for students to perfect and involved blending colours various colours and splattering white paint.

Lastly, our second project in Semester 2, focused on surrealism and introduced students to the theme of monsters in the
dark. Inspired by I Need My Monster students designed and crafted their own monster, using a variety of unique
features. The process of creating these artworks encouraged students to attempt using different painting techniques to
show texture on their pieces.

It has been an amazing year for Art Club 2019! Students explored their creativity, self–expression, collaboration and
individual interests.

ATSI Cultural Group

This a year at Harrington St Public School we have 11 students from Aboriginal and Torres Strait Islander backgrounds.
In Term 1 all the students identified as Aboriginal and Torres Strait Islander had Personalised Learning Plans developed
(PLP's). The PLP's were developed with the classroom teachers and students to make sure learning goals were planned
to build on student's strengths and abilities to promote success in learning achievements. As part of the curriculum and
to support the student's knowledge and understanding of Aboriginal Culture the students met weekly to participate in a
range of cultural activities.

NAIDOC is a celebration of Aboriginal and Torres Strait Islander cultures and provides an opportunity to recognise
contributions of Indigenous Australians. As part of the NAIDOC celebrations this year all the students from Kindergarten
through to Year 6 were able to experience Aboriginal culture through the use of technology. The students participated in
an incursion organised through E.G. Incursions that required the students to wear a Virtual Reality Headset (VR).
Through the VRs students were able to experience Aboriginal culture and view the daily life of Aboriginal people living in
The Daintree Rain Forest.

In Semester 2 the Aboriginal and Torres Strait Islander students had the opportunity to participate in Koori Kids Kulture
Day organised by the FLAECG and held at Bossley Park Public School. The students had an amazing cultural
experience immersed in activities.

Lego Robotics Club

This year was the second year students in Stage 3 both mainstream and support unit had the opportunity to engage in
Lego Robotics Club. Students developed their skills through collaborative learning, problem solving and critical thinking
to build a Lego Mindstorm EV3 and to code the robot to carry out particular functions.

Students experimented with coding their robots and successfully developed codes to allow their robot to turn, stop,
respond to colour, light and sound.
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Mathematics Committee

In 2019 the Mathematics committee spent funds across the school community. Funds were allocated for stages,
community language and whole school resources. Throughout the year, resources were purchased which were relevant
and purposeful to engage students in mathematics.

In Term 2, the mathematics committee and Instructional Leaders led a parent mathematics workshop. There were over
60 participants and parents and carers engaged in hands on mathematical activities and learnt various strategies to
support their children at home.

English Committee

In 2019, the English Committee purchased resources that enhanced and deepened student's knowledge of vocabulary
and their understanding of stories that link to Australia's culture and history.

The committee continued to focus on the 7 Steps to Writing Success. The online program purchased provided teachers
with resources, examples and in depth clips from experts to support the teachers on stage 2 and 3 on how to implement
the 7 Steps to Writing. Stage 3 teachers noticed a remarkable increase in engagement in student's persuasive,
informative and especially imaginative writing.

The committee has also purchased a 12 months subscription to the website 'Twinkl' to all teaching staff. The website
provides many valuable English and other KLA resources to support all teachers with their programming and teaching.

ICT Committee

A new Technology committee was established at the beginning of the year with some new and existing members
representing each grade. We have continued using Xenontech for our contracted technical support role for four hours a
week providing technical support and maintenance for our computers, printers, IWBs and WIFI etc. During the year, we
replaced 3 classroom interactive projectors with another two being ordered as part of our ongoing plan to replace our
aging Dellinteractive projectors. We also purchased 22 Windows 10 student notebooks for Stage 3 classes to bring the
number of school owned devices for students in Stages 3 up to 10 per class. In addition to student notebook, 30 iPads
were purchased for Kindergarten giving 5 iPads per class. As part of this year's DoE annual eT4L rollout we received 19
new Windows 10 notebooks for teachers to replace existing devices which are nearing end of warranty. These older
devices have be redistributed among Stage 2 classes, bringing their total to 10 devices per class.This year the DoE
continued with their STEM.T4L initiative to empower schools with technology tools that enable students to develop
essential future focused STEM skills, support teachers to successfully integrate STEM concepts within their classroom
and build a community that encourages and supports the use of STEM–focused technologies in education. As part of this
program, we were successful in booking the PC Robotics STEM.T4L kit for Term 1 2019 and the Tablet Robotics kit in
Term 4 2019. The DoE STEM.T4L leader for our area came and did a number of dem lessons across Stages 1–3. He
showed us how we can use and code the robots using notebooks or iPads as part of the curriculum. Teachers then
booked the kits for use throughout the respective terms.The big project for this year has been the complete renovation of
the existing Computer Room. This project has been in the making for nearly 2 years and should be finally completed by
the end of this year. The renovations included electrical work, painting, new carpet and windows frames. Our new
Technology Hub has been designed to better support student learning with the Digital Technologies component of the
Science and Technology curriculum. With this in mind new furniture has been designed for flexible and collaborative
learning through the use and development of digital skills and ICT capabilities. In addition to the furniture, a new
interactive touch panel screen has been installed,32 student notebooks have replaced desktop computers and robotic
equipment has been purchased.

PDHPE Committee

The PDHPE has been busy this year working on the management and storage of equipment, the updating of equipment
to align with the new PDHPE Syllabus and Scope and Sequence and providing whole school PL.

A large focus was on the management and storage of equipment was stringently monitored this year. All staff are now
aware of their responsibilities in maintaining and using sporting equipment. A roster will be developed as of Term 1 2020
whereby staff will order and tidy the sport's storerooms is necessary.

Additionally, the budget was predominantly spent on replacing PSSA equipment. Another large section of the budget
went towards resources for the new Stage 1 sports storeroom. Overall, some money was left in the budget but this was
due to lack of knowledge on what would be required for the following years and the new Scope and Sequence alignment.

Whole school PL on the introduction and implementation was given at several points throughout the year. The committee
participated in group learning session based on NESA TPL to upskill themselves in the creation and delivery of the new
PDHPE syllabus. They then took this information to educate the staff of HSPS about the new changes and
implementation on 2020. Further learning and PLs will be provided, including one upcoming on SDD 2020.
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2019 was a big year for the PDHPE committee with new storeroom etiquette implementation and the development and
resourcing of equipment to align with the new PDHPE syllabus.

ASR Scitech Committee

The Scitech committee had a busy year of purchasing resources to enhance teaching and learning in science and
technology lessons.

Across all stages, teachers and students engaged in gardening practices, growing plants and vegetables. A portion of
the budget was dedicated to purchasing gardening equipment, soil and seedlings to support the growth of the plants.
Students benefited greatly from the hands on learning experience.

A large portion of the budget was dedicated to purchasing resources to support learning in the digital technologies strand
in the new Science and Technology syllabus. We purchased new robotics to support learning in coding and algorithms.
Furthermore, they teach students the life long skills of problem solving, resilience and how to embrace challenges;
equipping them for the growing technological world. We now have 18 Ozobot robotics, 10 Dash and 10 dots, and 5 Cue
robots. The Ozobots were used from Early stage 1 (in buddies programs) to stage 3, as well as with the coding club. The
brand new Dash, Dot and Cue were purchased in Term 4 and will be integrated into programs 2020.

The Scitech committee worked alongside STEM Share with professional learning for stage 1–3 with Dash and Dot and
LEGO EV3. The demonstration lessons were highly valuable in modelling the skills for teachers to apply when teaching
digital technologies in the classroom. All teachers feel competent in teaching with the resources in Term 4 and in 2020.
Further professional learning will be provided in 2020 by teachers who witnessed the demonstration lessons.

We have had a very successful year and look forward to the integration of digital technological resources in all key
learning areas in 2020.
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