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Introduction

The Annual Report for 2019 is provided to the community of St Ives North Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

St Ives North Public School
87 Memorial Ave
St Ives, 2075
www.stivesnth-p.schools.nsw.edu.au
stivesnth-p.school@det.nsw.edu.au
9144 7743
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School background

School vision statement

At St Ives North, students and student learning is the focus of all school programs. Our students will have opportunities
to be highly engaged, confident and resilient learners. We aim to prepare young people for rewarding lives as engaged
citizens in a complex and dynamic society. Our students will be creative and active informed citizens with highly
developed literacy and numeracy skills that provide them with the foundations for lifelong learning and contribute in a
meaningful way to our community and broader world.

Our vision is to ensure:
 • All children make a strong start in life and learning and make a successful transition to school
 • Every student is known, valued and cared for in our school.
 • Every student, every teacher, every leader improves every year.
 • Every student is engaged and challenged to continue to learn.
 • Our students have a strong foundation in literacy and numeracy; deep content knowledge; and confidence in their

ability to learn, adapt and be responsible citizens.

Our students will participate in physical exercise, engage with the arts and show respect and tolerance for others through
holistic educational programs. We will help our students become autonomous independent thinkers whose strength of
character is the foundation that guides them toward becoming thoughtful citizens.

Our students will use technology as one tool in a suite of many, to empower their learning, to personalise their learning
and to pursue their unique interests and passions.

Our teachers at St Ives North are and will continue to be lead learners,who collaboratively use evidenced based research
to inform their practice and provide a consistent quality of teaching and learning across all grades.

School context

St Ives North Public School was established in 1961 and is located on the north shore of Sydney. It is a large
multicultural co–educational primary school of over 900 students with PBEL underpinning our welfare program.

The school has a proud tradition of academic excellence.

 We are proud of our Gifted Unit, which has been successfully operating for over 26 years and is regarded as an
innovative and inspiring example of best practice in the education of gifted students. Our school achieves consistently
high NAPLAN results. 

We value the skills, expertise and knowledge our students bring to the school from their home environment. Parents are
welcome in our school as together we work in partnership to achieve the best for our students. 

Technology is integrated seamlessly as a tool to assist learning in all classrooms. Our senior students participate in a 1:1
 IPad and Laptop  program and interactive whiteboards are a feature of our classrooms.

 Our students have a wide range of extracurricular activities to choose from including sports, dance, a comprehensive
band and strings program, chess, choir, debating and Tournament of the Minds.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Excelling

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Evidence based culture

Purpose

Evidence based School culture – The processes of evidence to inform teaching and learning must be an explicit and
accountable one, which is equitable, representative, valid and reliable. At St Ives North we will use evidence and data
analysis to drive whole school programs. Our whole school scope and sequences are linked to whole school assessment
plans that are driven by the outcomes. We will use the consistent evidence gathered from the teaching and learning
cycles to drive the next steps in learning.

Improvement Measures

Visible learning feedback strategies clearly embedded in 80% of classrooms. In 2020 we will measure the growth
impact Visible Learning has had on the students' learning through surveys, assessment data and students'
understanding of where to next.
20% growth in the mid range of students based on NAPLAN – BUMP IT UP – middle tier from parallel classes each
year.

Whole school data in literacy and numeracy collected and analysed for 100% of all classes. 

Evidence that data is driving program development clearly available in 90% of all classrooms by 2019.

Progress towards achieving improvement measures

Process 1: Visible Learning & Assessment and Reporting

Staff engage in instructional rounds targeting visible learning practices.

Teachers will link Reporting  and Assessment using Visible Learning and the School Excellence
Framework.

Teams collaboratively plan and consistently apply  assessment tasks across stage/grade. Teams
engage in CTJ practices to ensure consistent and accurate identification of student needs and methods
of reporting to parents.

Staff draw on research and use data to target stronger growth patterns in "middle" students.

Assessment data and information from PLAN and NAPLAN will be used to ensure consistent, accurate
identification of GATS and high achieving students.

Evaluation Funds Expended
(Resources)

Results of assessments and student learning have been used to provide
accurate and personalised reporting to parents.

Teacher programs are embedded with Visible learning Strategies. Students
use Visible Learning language around feedback and goal setting for
continued learning.

Process 2: School Excellence Teams

Excellence teams respond to and modify their projects  by gathering  effective, manageable evidence
via the use of:

Pre and post project surveys, DoE planning matrices, DoE evaluation matrices, DoE Frameworks,
information from CESE

Evaluation Funds Expended
(Resources)

An awareness of an ongoing need to collect and archive evidence of impact
has grown within the executive team. This awareness will be grown and

Funding Sources:
 • Quality Teaching, Successful
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Progress towards achieving improvement measures

shared with all staff in the coming school planning cycle. Students (QTSS) ($1000.00)
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Strategic Direction 2

Effective Classroom Practice

Purpose

Quality teaching and assessment practices are essential for the development of personalised learning. Teachers who
know each student's potential can plan learning goals, success criteria, assessment and feedback. Students are
encouraged to articulate their learning goals and analyse their metacognition. Teachers plan for future learning
sequences using a suite of assessments. This provides data, and together with student reflection, allows for backward
mapping to plan for future teaching and learning. Establishing a purposeful and differentiated learning environment
empowers students to become responsible for their own learning and equip them with critical and creative thinking skills
essential for their future success in a dynamically changing world.

Improvement Measures

Staff surveys pre and post personalised Professional learning, PDP goals and evidence produced by teachers for their
PDPs will demonstrate a positive change in PL views.

Pre and Post surveys of beginning teachers will demonstrate a positive view of their profession and confidence in their
delivery of programs.

90% of teachers will be able to clearly articulate the PDP goals and provide examples of how this has made a
difference to the students in their class through programming or student work samples.

All students achieving above basic minimum standards in all NAPLAN writing tasks.

20% growth in all EALD students as evidenced by tracking on EALD progressions each year

Student growth over the next 3 years will show improvement trends in writing.

Staff knowledge of the Learning and Support Evaluation Framework will move from Foundation to Level 2 in the area
of "Learning Support Adjustments" by 2019.

Progress towards achieving improvement measures

Process 1: Literacy Excellence

The Literacy Excellence team will implement whole school writing assessment,  collect data, inform staff
and lead quality professional learning based on the results.

Evaluation Funds Expended
(Resources)

Evidence of the impact of targeted professional learning in teaching writing
can be seen across grade. evidence from our DEL shows that students are
showing strong growth patterns in their learning. Policies and plans for the
analysis of writing and NAPLAN are built into a school policy and followed by
all.

7 Steps to Writing Professional
Learning has been run by a qualified
trainer who is on staff.

Process 2: EAL/D Excellence

EAL/D teachers will collaborate with grades during grade planning time to ensure the learning needs of
EAL/D students are considered.

Data from teacher  EALD progressions will be used to inform programming and teaching.

EAL/D teaching will have a collaborative focus with team teaching being common across the school.

Evaluation Funds Expended
(Resources)

EAL/D students' English language development is monitored as a literacy
priority across stages and key transitions.  External assessment data of
EAL/D students is analysed and used to inform stage/subject planning and
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Progress towards achieving improvement measures

programming.

Process 3: Learning Support Excellence

The Learning Support Team will evaluate school needs using PLAN data, grade assessments, the
Learning Progressions, NAPLAN, TTFM, LST referrals and the "Learning and Support Evaluation
Framework", linked to the wellbeing framework.

Feedback and progress reports  will be provided during grade planning time from learning support staff.

A choice of professional Learning using the action learning model will be provided for staff in relation to
students with a disability.

Evaluation Funds Expended
(Resources)

The learning and support team assists the school and teachers to meet the
additional learning and support needs of all students. The team promotes and
applies a collaborative approach to all aspects of its work. Classroom and
state–wide assessment information is used to identify and analyse learning
and support needs of individual students, groups of students and the
professional learning needs of staff. The learning and support team, will
continue to evaluate and refine its organisational structures to improve
outcomes for students with special learning and support needs in accordance
with Disability Standards for Education, 2005 and DEC Policy.

All staff, school executive and school
Learning Support Team.

Process 4: Collaborative Planning and Quality Teaching

Quality Teaching funding will be allocated for staff to collegially plan across a range of curriculum areas.
Programs will contain teaching learning sequences embedded with quality teaching elements together
with cross grade assessments and associated rubrics. These will be accompanied by Visible Learning
strategies.

Quality Teaching Rounds will support this process.

Evaluation Funds Expended
(Resources)

Performance development cycles are completed for all staff. Feedback from
these processes indicate staff appreciate the practical, self–reflective
components which allow them to observe colleagues and reflect on their own
practice.

BT funding

Performance Development processes

Funding Sources:
 • Support for beginning teachers
($5000.00)

Process 5: Strong Start Great Teachers

Beginning teachers and mentors will work through a system of support which enhances best practice in
the classroom. Programs will target classroom organisation, behaviour management, lesson planning,
programming, assessment, professional responsibilities, accreditation and personal wellbeing.

Evaluation Funds Expended
(Resources)

Beginning teacher support programs will continue next year in a similar
format using instructional leaders throughout the school.
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Strategic Direction 3

Building the Future

Purpose

At St Ives North we always have an eye on the horizon so we can plan for emerging needs and trends in teaching and
learning, school planning and community engagement.

We believe in growing the capacity and capability of our staff, working closely with our parents and students to meet their
needs and developing plans that can be monitored and reviewed by the whole community. Our vision is to ensure:

 • Our school infrastructure meets the needs of a growing population and enables future–focused learning and
teaching.

 • Community confidence in public education is high.

Improvement Measures

New buildings provide quality learning spaces that enable students to engage with 21st century learning and
technologies.

Increased proportion of students reporting a sense of belonging, expectations for success and advocacy at school.

STEM projects are created by each grade across the school and showcased to families.

100% of staff are implementing the Digital Fluencies Scope and Sequence and evidence of impact including products
and practices are visible in all classrooms.

100% of the staff have embraced the revisions of the Wellbeing Program.

Progress towards achieving improvement measures

Process 1: Personalised Professional Learning

Core and Differentiated Professional Learning opportunities for all staff that is driven by PDP's and
school needs.

Evaluation Funds Expended
(Resources)

Personalised professional learning has enabled us to differentiate for staff at
a range of stages in their professional careers. Plans for 2020 include a
continuation of the use of PDPs, student need and the school plan to
personalise professional learning for all staff.

A range of resources have been used
to conduct PL this year including the 7
Steps for Writing Program, Grammar
and Teaching and Visible Learning.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($1500.00)
 • Support for beginning teachers
($1250.00)

Process 2: STEM  Excellence and Action Teams

STEM TPL centred around a Mathematical Problem Solving focus to support STEM projects.

Introduction and training in the new Science and Technology Syllabus ready for implementation in 2019.

Continue networking with all partnership schools and Universities as part of the STEM Project.

Evaluation Funds Expended
(Resources)

Explicit instruction in the teaching of quality STEM lessons continues to be a Technology instructional leader
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Progress towards achieving improvement measures

priority moving forward.
Science Teachers

All staff

Process 3: Digital Fluencies Team

Development and Implementation of professional learning mentoring sessions in design thinking,
continued training and implementation of the Digital Fluencies Scope and Sequence.

Development of K – 6 critical and creative thinking Scope and Sequence which will be embedded into
class programs across all KLAs.

Training and Implementation of Apple Teacher Training for effective use of iPads and Macs.

Evaluation Funds Expended
(Resources)

Apple Educators have been booked to work with staff in early 2020. All staff
will be trained in better embedding digital fluencies in to classroom programs.
7 technology champions across K–6 will do additional training and then work
with grade teams as additional instructional leaders.

Process 4: Wellbeing Team

Review of the PBEL processes, training of staff, students and community, implementation and
evaluation of the processes. Review current playground and classroom expectations and develop new
posters for display.

Implementation of students' expert groups in forensic science, archaeology, drama, writing and art to
encourage a greater sense of belonging for all students.

Connect, Succeed, Thrive Evaluation Tool and Well Being Assessment Tool used to assess our starting
point and where to next.

Evaluation Funds Expended
(Resources)

Priorities are in place for next year. Evaluation and data analysis will continue
to be a focus. Individualised behaviour plans for tier 1 students will be
implemented more consistently.

All Staff

Sheryl Foley PBEL consultant

Process 5: Building Project team

Attendance and participation in the Building Reference groups by the principal and community
representative with regular feedback to the staff and community.

Building future focused learning spaces by collaborating with all stakeholders.

Evaluation Funds Expended
(Resources)

An excellent working relationship between all invested parties continues.
Building program is running to schedule.

DoE schools infrastructure

Richard Crookes

School staff and students
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency Government funding as per
budget

Funding Sources:
 • English language
proficiency ($150 000.00)

OUr EALD teachers have trained our staff
and are using a Resource Mode model to
meet with teachers to align activties and
learning in EALD with class programs. Most
EALD programs occur in classrooms as team
tecahing situations with withdrawal used for
early phase learners.

Quality Teaching, Successful
Students (QTSS)

Government allocation as
indicated in the budget.

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($70 000.00)

Quality teaching funding has enabled our
school to create high quality whole grade
programs and assessments. We have used
the funding to meet with team supervisors to
analyse data and identify students who
require " Bump it Up ' support and extension.
Teachers have used the funding to attend
training and then have had additional time to
build the new knowledge into programs
across the school. Our staff have used some
QTSS funding to embed our 2019 Writing
professional learning into our programs. In
2020 we are using some of the funding to
build Maths expertise across our school.

Support for beginning teachers Beginning Teacher funding
provided by the Department

Funding Sources:
 • Support for beginning
teachers ($40 000.00)

Our beginning teachers feel well supported
and are taking on leadership roles within the
school as their confidence grows. They know
they are valued colleagues who are well
supported.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 470 471 473 458

Girls 433 413 444 471

Student attendance profile

School

Year 2016 2017 2018 2019

K 96.6 97.4 96.2 94.6

1 95.3 95.5 96.7 95.8

2 96.5 97.1 95.6 94.9

3 97.1 97.3 96.7 95.9

4 96.6 96.5 95.8 95.5

5 95.6 96.9 95.8 95.4

6 95.1 94.6 94.1 93.9

All Years 96.1 96.5 95.9 95.2

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 35.61

Teacher of Reading Recovery 0.8

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.4

Teacher ESL 3.8

School Counsellor 1

School Administration and Support Staff 5.87

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,442,948

Revenue 8,136,571

Appropriation 7,319,807

Sale of Goods and Services 12,701

Grants and contributions 794,697

Investment income 8,766

Other revenue 600

Expenses -7,630,543

Employee related -6,721,394

Operating expenses -909,149

Surplus / deficit for the year 506,028

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 80,639

Equity Total 556,727

Equity - Aboriginal 1,325

Equity - Socio-economic 2,481

Equity - Language 446,165

Equity - Disability 106,757

Base Total 5,889,143

Base - Per Capita 215,163

Base - Location 0

Base - Other 5,673,980

Other Total 558,078

Grand Total 7,084,587

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 0.7 0.0 1.4 5.6 11.3 81.0

School avg -2019 0.5 0.7 2.2 7 14.6 75.1
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Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 2.8 5.6 20.4 71.1

School avg -2019 0 1.7 3.8 9.1 19.4 65.9

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 3.5 7.7 16.2 72.5

School avg -2019 0.2 1 3.8 8.9 16.8 69.3
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Band 1 2 3 4 5 6

Percentage of students 0.7 0.0 3.5 11.3 38.0 46.5

School avg -2019 0.2 1.2 4.1 13.4 36.9 44.1

Band 3 4 5 6 7 8

Percentage of students 3.5 4.3 13.0 11.3 23.5 44.3

School avg -2019 2.8 3.1 10 17.1 19.7 47.3
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Band 3 4 5 6 7 8

Percentage of students 0.0 2.6 9.6 20.2 15.8 51.8

School avg -2019 0.3 3.4 7.1 20.9 20.6 47.7

Band 3 4 5 6 7 8

Percentage of students 0.0 2.6 9.6 16.5 33.0 38.3

School avg -2019 0 1.7 9.7 19.1 26.5 43
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Band 3 4 5 6 7 8

Percentage of students 0.0 5.2 18.3 27.0 21.7 27.8

School avg -2019 0.6 4.3 22.5 28.8 19.9 23.9

Band 1 2 3 4 5 6

Percentage of students 0.0 1.4 5.6 7.0 25.4 60.6

School avg -2019 0 1.2 3.6 14.1 25.2 55.9
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Band 3 4 5 6 7 8

Percentage of students 0.0 0.0 8.8 20.2 26.3 44.7

School avg -2019 0 1.4 7.4 17.7 27.7 45.7
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Parent/caregiver, student, teacher satisfaction

Parent feedback indicates that parenst are overall quite satisfied with the school and the learning for their children.
Issues raised has been the lack of laying space due to the build and the need for more spaces for our After School Care
Centre.

Tell Them From Me (TTFM) data shows our parents think our children are suitably challenged. Our students believe the
teachers are challenging them and setting high goals. The range of extra curricular activities is appreciated as the
students have oportunities for a number of bands, recorder groups, violin groups, choirs, dance groups, Maths
Olympiads, Tournament of the Minds, Dance to be Fit, Eco warriors group, Lego Club, Robotics Clubs, Board game
Clubs, Debating and Public Speaking.

In 2020 we will survey our students and parents using TTFM as well as hold small focus groups to further refine our
targtes ready for our new school plan.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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