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Introduction

The Annual Report for 2019 is provided to the community of Lynwood Park Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Lynwood Park Public School
87 Turner Street
BLACKTOWN, 2148
www.lynwoodpk-p.schools.nsw.edu.au
lynwoodpk-p.school@det.nsw.edu.au
9622 2659
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School background

School vision statement

Every child is known, valued and cared for at Lynwood Park Public School. We are committed to the pursuit of
excellence and the provision of high quality educational opportunities for each and every child. We prepare young people
for rewarding lives in an increasingly complex world.

Laid on a strong foundation of positive values and in partnership with our parent and community members, our vision is
to nurture, guide, inspire and challenge the development of students who:

 • reach their individual potential;
 • are increasingly self–motivated learners; and
 • are confident and creative individuals with the personal resources for future success and wellbeing.

School context

Lynwood Park Public School is a vibrant learning community in Blacktown, approximately 40 kilometres west of Sydney.
It has an enrolment of 245 students, with four of those identifying as Aboriginal and Torres Strait Islander and 39%
students who identify as having a non–English speaking background. Lynwood Park Public School is a school where
each child is encouraged to succeed, guided by professional and caring teachers, excellent learning programs and a
highly supportive parent community.

Continual improvement underpins the strong academic programs that offer each child the very best of opportunity for
success. With a strong focus on literacy and numeracy, we cater for the needs of all students, wherever they fall on the
learning continuum. Our teaching and learning programs focus on the individual needs of each student and challenge
each child accordingly. Student progress is carefully monitored through regular assessment and enables quality
programs and specialist support staff to be used in the best possible way to ensure positive progress for every student.
Our school also provides a variety of extra–curricular opportunities such as gifted and talented enrichment programs,
public speaking, debating, dance, choir, recorder group, PSSA sport and other fitness activities.

Student successes are regularly celebrated and applauded. Our school achieves effective learning and discipline
through an emphasis on clear expectations and explicitly teaching positive behaviour for learning to support harmonious
social relations. Classes range from Kindergarten to Year 6 with our senior students taking an active leadership role in
our school parliament, peer support and peer tutoring. Our community has great pride in our school. A committed P&C
actively raises funds to support school programs and enthusiastically enhances the school to ensure it is safe and
welcoming for students and their families.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Delivering

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

LEARNING – Engaging students in rich learning experiences which develop vital skills to flourish now and in the future.

Purpose

To develop foundation skills in literacy and numeracy across all key learning areas as well as supporting all students to
become successful, creative, reflective and resilient learners, who work to reach their full potential.

Improvement Measures

Literacy / Numeracy

Increase in the number of students who are achieving at or above minimum standards in reading, writing and
numeracy in NAPLAN.

The school continues to achieve positive value–added results in NAPLAN.

Differentiation of Programs

Learning goals of students are informed by analysis of assessment data and other information and differentiation is
evidenced in teaching programs, extra–curricular programs and individual student plans.

75% of all students can articulate valid learning goal in relation to their literacy or numeracy by the end of T4 2020.

Wellbeing

Variety of wellbeing programs implemented resulting in decreased number of students involved in negative behaviour
and increased number of students in the green zone of the PBL triangle.

Learning Support

Decreased number of behaviour referrals to the Learning Support Team.

100% of referrals to the Learning Support Team assessed for appropriate tiered intervention, including behaviour and
G&T referrals.

Overall summary of progress

The school has continued to develop and implement programs and initiatives to improve student outcomes in literacy and
numeracy through targeted professional learning for all teaching staff and quality, evidence based interventions for
students at risk. The Learning Support Team restructure continued and interventions were identified and put in place.
PBL processes and procedures were reviewed and behaviour expectations in settings clarified. The school invested in
hiring an extra classroom teacher above establishment in order to soften the impact of losing two classroom teacher
positions from 2018.

Progress towards achieving improvement measures

Process 1: Literacy / Numeracy

Sustain focus on school–wide improvement in student outcomes in literacy and numeracy.

Evaluate and adjust school Mathematics and English scope and sequences to align with DoE literacy
and numeracy strategy.

Professional learning and implementation plan for staff in the new literacy and numeracy progressions.

Evaluation Funds Expended
(Resources)

An additional classroom teacher was employed to keep class numbers from
reaching absolute maximum capacity.

Resources and training for interventions were purchased – MultiLit,

$102,000 Additional classroom
teacher

$500 Purchase of MultiLit resources
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Progress towards achieving improvement measures

QuickSmart, Language for Leaning.

Classroom resources were purchased to support literacy and numeracy
learning.

Extensive professional learning was conducted by executive staff in the area
of Formative Assessment using the Literacy and Numeracy Progressions.

The English and Mathematics school scope and sequences were reviewed
and plans developed for improvement.

$9,789 Purchase of QuickSmart
resources and staff training in
programs delivery

$9,278 Purchase of English and
Mathematics classroom resources

$1,400 Purchase of Language for
Learning resources for EALD
language programs

Process 2: Differentiation of Programs

Teaching and learning programs differentiate the curriculum to meet the needs of students including
adjustments to support learning or increase challenge including identified groups such as Aboriginal
students, gifted and talented students, students with disability and EAL/D learners.

Evaluation Funds Expended
(Resources)

Extensive training was conducted in using the Literacy and Numeracy
Progressions – both in–house and external.

Additionally, the executive conducted professional development throughout
the year in:

* Programming and assessment best practice

* Formative Assessment

* Sharing differentiated practice ideas and approaches to teaching and
learning

$1,105 Two assistant principals
attendance at Literacy and Numeracy
Progressions training

Process 3: Wellbeing

Create positive, respectful relationships that are evident among students and staff, promoting student
wellbeing and ensuring positive conditions for student learning.

Learning Support

Implement quality tiered intervention programs with fidelity and rigour and monitor student progress.

Evaluation Funds Expended
(Resources)

Extensive training for new members of staff and retraining/refresher courses
were undertaken in PBL in order to support the revamp and revitalisation of
the initiative within the school.

All staff received professional development in Trauma Informed Practice.

The Learning Support Team implemented Check In – Check Out  and Social
Skills programs specifically targeted for at risk students.

Two Assistant Principals attended the Positive Partnerships program and
up–skilled staff on theory and methodology when supporting students with
ASD.

The school conducted the Tell Them From Me survey for the first time and
analysed student responses to questions giving insight into student

$7,088 PBL training

$1,100 Attendance of two Assistant
Principals at Positive Partnerships
training

Next Steps
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The school will be aiming to consolidate the interventions put into place this year – both social and emotional, and those
relating to academic outcomes. Quality teaching and learning across all KLAs in order to enhance student literacy and
numeracy skills will continue as a priority supported by informed analysis of data and student results. Wellbeing,
supported by the school's effective Positive Behaviour for Learning systems and supports will continue to be a key focus
within the school.
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Strategic Direction 2

TEACHING – Implementing quality teaching that is effective, explicit and based on evidence and reflection.

Purpose

To develop quality teaching practices that promote continual improvement and learning outcomes for students and that
inspire future focused learning.

Improvement Measures

Professional Standards

All teachers accredited with NESA at proficient or higher.

Reflective Practice

100% of teaching staff participate in formal teaching observations with explicit feedback based on the Australian
teaching standards.

Professional Learning

All professional learning is targeted to school, system or personal goals as identified in each staff member's
Professional Development Plan.

100% of all staff display a deep understanding of the Professional Development Framework and the purpose of the
Professional Development Planning process..

Data Skills and Use

Systematic collection, recording and collaborative analysis of data occurs regularly to inform teaching.

Assessment tasks and rubrics align with new national curriculum.

K–6 scope and sequence for assessment, aligned with DoE and NESA policy is developed and implemented.

Overall summary of progress

Teacher professional learning delivered by the executive was established as a priority, with content targeted to need and
sessions scheduled regularly (weekly) throughout the year. Extensive professional development in the Professional
Development Planning  (PDP) process was conducted, and clear expectations set for teachers to identify and define their
goals. All teachers participated in collegial classroom observations and feedback sessions with clear guidelines
established to guide practice.

Training was conducted and resources purchased to support staff familiarisation and learning in the area of Digital
Technology.

Staff attended training in the new PDHPE syllabus and up–skilled remaining staff in the new content and outcomes.

Data collection and analysis of student results commenced in Reading and Spelling and in Additive Strategies.

Progress towards achieving improvement measures

Process 1: Professional Standards

Teachers maintain required NESA accreditation and use the Australian Professional standards to
measure and monitor their practice and professional development.

Evaluation Funds Expended
(Resources)

Classroom observations by executive and colleagues occurred across the
school, with all staff participating. These sessions were linked to the

$51,437 Funds were allocated to
purchase release staff to support
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Progress towards achieving improvement measures

Professional Teaching Standards and supported by detailed guidelines and
training on the conduct and expectations for the sessions. Sessions were
also linked to individual teachers' Professional Development Plans (PDPs).

Training and guidance was also conducted on developing PDPs and how to
support them using the Standards.

All training and professional development conducted by the executive for staff
was linked to the Standards to support teachers in identifying professional
learning for uploading in NESA's TAMS.

Classroom Observations and
Feedback sessions

Process 2: Teacher Professional Learning (TPL)

Planned schedule of professional learning and mentoring through individual, stage or school priorities.
Teacher Professional Learning is registered through MyPL@Edu, Performance Development Plans
(PDPs) and NESA as required.

Evaluation Funds Expended
(Resources)

Professional learning linked to school and system priorities and personal
development goals progressed throughout the year:

* PDHPE syllabus and implementation

* Digital Technology

* Science and Technology

* Progressions

* School Leadership

* Positive Behaviour for Learning

* Positive Partnerships

* Interventions – academic, social, behavioural

$17, 561  Teacher release and
professional learning fees

Process 3: Data Skills and Use

Align staff processes and school systems for collecting, analysing and reporting on internal and external
data to plan for student learning.

Develop and apply a K–6 scope and sequence for assessment that includes assessment for learning,
assessment as learning and assessment of learning to determine teaching directions.

Evaluation Funds Expended
(Resources)

Staff training was conducted on the Literacy and Numeracy Progressions.
Whole school Data collection and recording commenced in the areas of
Spelling and Additive Strategies.

Sentral functionality was investigated in order to determine suitability for data
collection across the whole school.

Whole school yearly progress data base was established for recording
reading levels – K–6.

Next Steps

Future planning and development will include:
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* Training in and use of literacy and numeracy diagnostic tools and assessments

* Continued training in and use of progressions for formative assessment purposes

* Whole school recording and historical maintenance of key literacy and numeracy indicators
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Strategic Direction 3

LEADING – Promoting shared leadership to ensure administrative systems, planning and resources underpin school
improvement.

Purpose

To develop leadership capacity at all levels to foster a school–wide culture of high expectations and shared sense of
responsibility for whole–school improvement.

Improvement Measures

Leadership Capacity

Increased numbers of staff taking on opportunities to develop leadership skills.

Student leadership program defined and explicitly goal driven.

Leadership mentoring program established and goal driven based on PDPs.

School Planning / Policies

Identified policy reviews are completed as per system requirements.

Tell Them From Me surveys completed and analysed for input into the next year's plan.

All key NESA registration and KLA programming requirements in place across the school.

School Aesthetics / Technology

Higher engagement of students and staff with technology.

K–6 Technology scope and sequence developed.

Enhanced learning spaces and resources are purchased and used.

Overall summary of progress

2019 saw consolidation of planning in this strategic direction. Several leadership opportunities were made available for
staff and students both in terms of performance and professional learning. Resources were purchased in the areas of
classroom technology and digital technology teaching and learning in order to support this new strand in the Science and
Technology syllabus. Plans that had been in the pipeline for some time, to beautify the school and develop new ind
interesting learning spaces, were consolidated and mapped out for implementation in the following year.

Progress towards achieving improvement measures

Process 1: Leadership Capacity

Provide opportunities to develop leadership skills for staff to manage and administer key DoE
requirements, school programs, professional learning and school/community partnerships.

Provide students with opportunity to develop leadership skills via buddy programs, peer support, peer
tutoring and student parliament /leadership team.

Evaluation Funds Expended
(Resources)

School Administration Manager (SAM) took on Business Manager duties one
day per week.

School Administration Officer (SAO) in turn took on  SAM's role.

Inexperienced SAO trained up to proficiency in office systems and SAP

$13,656 Business Manager day per
week

$15,953 Additional School
Administration Officer time
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Progress towards achieving improvement measures

accounting procedures.

Teaching staff leadership responsibilities and reporting lines rearranged to
better facilitate running of school and learning programs.

Various staff attendance at professional development for leadership skill
development.

$3,000 2 x Assistant Principals
attendance at leadership conference

$1,000 release for teachers to
supervise student leaders at
leadership days

Process 2: School Planning / Policies

To identify policies and procedures to be adjusted and reviewed then implemented and communicated
to staff and community.

Evaluation Funds Expended
(Resources)

Various policies and procedures reviewed, adjusted and implemented:

* Student attendance follow up

* WWCC procedures for visitors, trades and parents

* Asset management and write off procedures

* Professional Development Framework and implementation of Professional
Development Plan procedures for both teaching and non–teaching staff.

* Complaints handling procedures

Process 3: School Aesthetics / Technology

Create physical learning spaces that are used flexibly, incorporate a variety of technologies and are
accessible to staff and students. Professional learning about incorporating ICT into teaching and
learning practices will occur for staff. Resources purchased. School Budget Allocation Report and eFPT
is used to allocate and monitor budget amounts for the use of human/physical resources.

Evaluation Funds Expended
(Resources)

Detailed plans and designs were developed for the following:

* Staffroom Refurbishment into Living Skills Learning space

* Playground Equipment for Gross and Fine Motor Skills Development
Learning space

* Basic Classroom Technology Device installation for enhanced engagement
and ICT Skill development

Staff attended professional development on implementation of Digital
Technology across the school.

$5,229 Digital Technology resources
and attendance at professional
development for two teachers

$1,411 Caching Server for iPad
management

2019 T4L allocation for purchase of 10
iPads

Next Steps

2020 marks the final year in the school planning cycle. The school will be aiming to:

* Complete the Staffroom Refurbishment, the Playground Equipment replacement and the Basic Classroom Device
installation projects

* Continue the review and implementation of key department policies and procedures

* Continue to seek and provide leadership skill development opportunities for our students

* Refine and map out career and professional development needs linked to the PDP process for all staff – teaching and
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non–teaching

* Develop plans for the greening and beautification of the school grounds
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $3,580 Funding was used to provide Learning
Support Teacher time for preparation of
Personal Learning Plans and follow up with
progress on learning goals.

English language proficiency $21, 233 Funding was used for additional Learning
Support Teacher time to implement EALD
programs within the school eg. Language for
Writing and Thinking programs.

Low level adjustment for disability $147, 628 Funding was used to staff the full time
equivalent (FTE) of one Learning Support
Teacher plus additional support time in
classrooms for School Learning Support
Officers.

Quality Teaching, Successful
Students (QTSS)

$51, 437 Funds were used to purchase release time for
classroom teachers and executive staff to
conduct classroom practice observations and
follow up with collegial discussion and
reflection sessions.

Socio–economic background $103, 513 Funds were allocated to a variety of projects
and initiatives:

* Student Assistance for uniforms and
excursions

* Purchase of additional Learning Support
Teacher time for academic, social
development and behaviour programs and
interventions

* Purchase of additional School Learning
Support Officer time in classrooms and on the
playground
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 144 143 134 117

Girls 146 152 136 124

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.4 95.5 94.4 91.7

1 89.5 94 93 91.8

2 94 92.6 93.5 93.9

3 90.9 93.9 92 93.4

4 92 92.4 92.9 92.9

5 93.9 92.3 93.5 93.1

6 90.3 93.3 89.2 93.5

All Years 92.3 93.4 92.6 92.9

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 8.3

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 1

Teacher Librarian 0.6

School Administration and Support Staff 2.52

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 407,753

Revenue 2,555,305

Appropriation 2,395,322

Sale of Goods and Services 9,011

Grants and contributions 147,081

Investment income 3,790

Other revenue 100

Expenses -2,502,551

Employee related -2,284,408

Operating expenses -218,142

Surplus / deficit for the year 52,754

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 28,519

Equity Total 275,954

Equity - Aboriginal 3,580

Equity - Socio-economic 103,513

Equity - Language 21,233

Equity - Disability 147,628

Base Total 1,884,862

Base - Per Capita 63,352

Base - Location 0

Base - Other 1,821,510

Other Total 169,810

Grand Total 2,359,145

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Parents / Caregivers

In the 2019 "Partners In Learning" Parent Survey, parents and caregivers reported agreement (at or above state norms)
with statements relating to areas of:

* Parents Support Leaning at Home

* School Supports Learning

* School Supports Positive Behaviour

* Safety at School

* Inclusive School

Our parents and caregivers rated the school below the state norm in statements relating to:

* Two–way Communication with Parents

Students

In the 2019 "Tell Them From Me" Student Survey, students reported the following:

* 91% had friends at school they could trust and who encouraged them to make positive choices (85% state norm)

* 96% believed that schooling was useful in their everyday life and would have a strong bearing on their future (96%
state norm)

* 88% believed they did not get in trouble at school for disruptive or inappropriate behaviour (83% state norm)

In the drivers of student outcomes, our students reported agreement with or above state norms in the areas of:

* Relevance

* Rigour

* Advocacy

* Expectations for Success

Our students assessed the following areas as needing improvement or below the state norm:

* Effective Learning Time

* Positive Student–Teacher Relations

Teachers

In the 2019 "Focus on Learning" Teacher Survey, staff reported the following:

* 82% agreed or strongly agreed that the school was leading improvement and change

* 71% agreed or strongly agreed that the school had a strategic vision and strong values

* 65% agreed or strongly agreed that students were focused on their learning

In the eight drivers of student learning, our teachers' assessment scores met or exceeded the state norm for:

* Leadership

* Collaboration

* Teaching Strategies
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* Inclusive School

Our teachers assessed the following areas as needing improvement:

* Learning Culture

* Data Informs Practice

* Technology

* Parent Involvement
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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