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Introduction

The Annual Report for 2019 is provided to the community of Nowra East Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Nowra East Public School
Jervis St
Nowra East, 2541
www.nowraeast-p.schools.nsw.edu.au
nowraeast-p.school@det.nsw.edu.au
4421 3539
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School background

School vision statement

At Nowra East Public School we plan to develop a culture of continual improvement to enhance the learning
opportunities for the students, teachers and carers where everyone is connected, succeeding and thriving.

 • Students acquire skills and knowledge to be successful innovative, creative problem solvers.
 • Teachers actively engage in professional learning and dialogue to inspire their students to excellence.
 • Collaboration between community members and the school in the decision making process is an integral part of

the planning process.

       Everyone promotes and demonstrates social responsibility.

School context

Our school website can be found at: http://www.nowraeast–p.schools.nsw.edu.au

Established in 1964 Nowra East Public School aims to achieve school life happiness through shared values of respect,
safe practices, responsible behaviour and quality learning.

Students and staff work in a supportive environment with a focus on quality teaching and a priority to achieve high levels
of learning for all students. Nowra East Public School has a dedicated Aboriginal preschool and five support classes; two
ED classes, one IM class, one IO class and one MC class established in 2018. Student engagement is supported
through differentiation of the curriculum, The Wellbeing Hub, music, dance, sport, breakfast club, and playgroup.

The school services one of the lowest socio economic zones in the area. Approximately 85% of families are unemployed
and an ever increasing number of children are being cared for by grandparents. We have many students who are in out
of home care.There are 424 students P–6, enrolled at the school; approximately 50% identify as Aboriginal and there is a
small number of students from language backgrounds other than English. Teachers are a mix of highly experienced,
mid–career and beginning teachers. We receive Aboriginal and low socio–economic funding through RAM. The school is
an Early Action for Success (EAfS) partner and now called an Action Plan School and as a result, an Instructional
Leader and an interventionist teacher have been appointed. This will lead to improved curriculum implementation and
quality teaching where stringent data analysis provides teachers with the direction for future teaching. This highly
consultative approach will enable this school plan to foster school improvement in teaching learning and community
cooperation.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

QUALITY LEARNING: Quality learning in every classroom for every student, every day.

Purpose

Our purpose is to sustain and grow a whole school approach to the delivery of quality learning experiences every day
through fostering high expectations and respectful relationships.

 To ensure a student centred learning environment that nurtures, guides, challenges and inspires all Aboriginal and
non–Aboriginal students.  To empower students to become creative and successful individuals who thrive emotionally,
socially, physically and spiritually.

Improvement Measures

100% classes and all students can articulate their learning goals.

Improved levels of student wellbeing and active engagement with their learning. Data indicates positive growth of all
student wellbeing outcomes and programs delivered.

100% of PLPs completed and reviewed.

Improved attendance from 85% to 92%.

80% of students will achieve their expected stage level as per syllabus expectations in understanding texts, phonics
and word recognition, phonological awareness, creating texts and number patterns, additive strategies and algebra.

Progress towards achieving improvement measures

Process 1: Curriculum and Learning

Deliver high quality student centred and self–regulated learning experiences, including STEM, Garden
Workshops & PDHPE which enable students to understand how they learn and to set and achieve their
learning goals.

Evaluation Funds Expended
(Resources)

Stage 3 teachers engage with STEM consultant (10 sessions). Teachers
have developed and awareness of the implementation of arrange of
technologies example robotics and coding. A practical approach and further
professional learning around implementing the STEM pedagogy with the
curriculum acrol the whole school. Continued PL required in this area in
future planning design.

Limited progress at present with peer to peer garden program.

Whole staff developed an understanding of best practice pedagogy for
PDHPE. Future directions will be further PL in stage collaborative planning.

Funding support for swimming scheme resulted in an increase of accessibility
due to reduced program costs.

All teachers are engaging in weekly PL in literacy and numeracy and
planning integrated units of learning. Data indicates that students in all
stages, particularly Stage 3 are making progress in literacy and numeracy.

Learning and support team evaluation – meeting 'norms' established,
resources allocated for areas of improvement and documented in strategic
direction milestones.

Teachers implemented Best Start assessments and utilise the PLAN 2
software to gather data.

$56 000 teaching and learning
consumables

$10 000 STEM PL/Consultant Fees

$1500 PDHPE PL and Casual release

$8000 Best Start casuals

$800 Swimming Scheme Bus

Total: $76 300

Process 2: Personalised Learning
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Progress towards achieving improvement measures

Process 2:
Ensure learning is data driven and based on formative assessment practices. Timely targeted
intervention and feedback for all students reflects best practice and all students access tailored support,
extension or enrichment to maximise learning outcomes. Ongoing monitoring of each students' learning
progress by Learning and Support Team.

Evaluation Funds Expended
(Resources)

Handover processes ensures teachers gain a detailed understanding of
student progress and personalised learning.

CARES program supported student readiness for 2020 school.

Funding allocation of SLSO staff ensure that students have every opportunity
to learn.

Supported development and adjustments of IEP's and Risk assessment to
improve student engagement in learning.

Preschool hosting 'yarning session' with families about student progress and
supports/goals for Term 4.

$10 000 – PLPs Teaching and
Learning Aboriginal RAM Equity for
casual release

$360 000 – 6 SLSOs

$2000 casual release for P–K
Orientation

$200 catering for Orientation

Total: $377 200

Process 3: Student Wellbeing

Implement a whole school integrated approach to student well–being in which students can connect,
succeed and thrive at each stage of their schooling. Ongoing monitoring of each students' wellbeing by
Learning and Support Team.

Evaluation Funds Expended
(Resources)

Provided two orientation meetings. All staff are familiar and applying logical
and consistent consequences as a part of the school wide processing
system. For future directions: continual teaching of PBL skills explicitly on a
weekly basis, PBL focus in the newsletter and practice this in assembly.
Positive feedback from AP PBL on the quality of our Tradeshow presentation.
Future direction: professional learning in instructional based behaviour
guidance, peer coaching and student voice will be shares with the 3 PBL
coaches.

14 Staff MAPA trained

Staff are informed of Youth Mental Health and AEOs and AP attending
Aboriginal Youth Mental Health first aid (Suicide prevention).

Management systems are maintained with the reflection and support of
Behavioural consultant, Ian Luscombe. Improved student engagement in
learning and suspension. 10 one hour twilight sessions that have been
timetabled throughout the year.

Ian Luscombe (BehaveAbility) consultant has made a significant impact and
developed processes to support and further develop skills and strategies with
teaching practices in special ed.

All staff achieved Anaphylaxis mandatory training requirements.

$4000 casual release for PBL training,
$200 staff accommodation, $540 3x
Signage and banners

$5000 MAPA training and casual
release

$40 000 Ian Luscombe consultancy
fees
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Strategic Direction 2

QUALITY TEACHING: Professional and adaptive experts inspire lifelong learning.

Purpose

Our purpose is to create a whole school approach that reflects a positive and collaborative culture that fosters skilled and
high performing teachers. Within this we are particularly focused on the teaching of literacy and numeracy skills across
all learning areas that are research and evidence based to ensure high success.

Improvement Measures

Increased use of evidence– informed pedagogy by all teachers as reflected in PDPs.

All teachers participate in professional learning in literacy and numeracy delivered by Instructional Leaders.

Improved learning outcomes and student engagement resulting from class observations and coaching conversations. 

Progress towards achieving improvement measures

Process 1: Instructional Leadership

Draw on evidence based research to develop and implement high quality professional learning in the
explicit teaching of literacy and numeracy.

Evaluation Funds Expended
(Resources)

Ongoing teacher PL has further developed high quality teacher practice to
drive student positive learning outcomes.

Executive are utilising google docs for planning, some teachers are engaging
in google docs and NESA program builder, others are using pen and paper.

Literacy and numeracy external PL has been integrated into stage based
literacy and numeracy training and implementation.

$ 336,035.00 Instructional
Leaders/year

$10000 –  Stage 1 trainer's training

$2000 ELSA STEM Training

$10 400 Big Ideas training

$6 800 Noella Mackenzie

Process 2: Collaborative and Evaluative  Practice

Strengthen collaborative and evaluative culture and practice by establishing regular opportunities for
classroom observations, feedback and structured coaching conversations through PDPs and meetings
with ILs.

Evaluation Funds Expended
(Resources)

Some staff have begun informal observations and most have engaged in
conversations with L&ST or IL during this time, but not weekly. PL for 2020
around peer observations and coaching conversations.

Reports now better represent the NSW syllabus objectives and outcomes as
result of professional learning for all staff.

Regular timetabling of collaboration enabled the creation of integrated inquiry
units of learning across all stages.

All staff PDPs identified areas for professional development and
improvement.

$177 00 for collaborative timetabling =
1.6 staff

$50,000 SLSO in library for class
teachers to engage in professional
dialogue

$100 for afternoon tea for COS
meeting.

Process 3: Data Skills and Use

Implement a whole school approach to use student assessment data regularly to identify student
achievements and progress, in order to reflect on teaching effectiveness and inform future school
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Progress towards achieving improvement measures

Process 3: directions. eg PLAN2 & SCOUT

Evaluation Funds Expended
(Resources)

Teachers have updated and analysed their data every term and used this to
inform future teaching. This data is also used to inform the allocation of
learning and support as well as professional learning directions.

Funding for the extra School Learning
Support Officer in the library is
included in Process 2.
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Strategic Direction 3

LEADING: Leadership that supports a culture of high expectations for continuous improvement.

Purpose

Our purpose is to sustain and grow instructional leadership, at all levels, that support a high performance culture with a
clear focus on student achievement, high quality service delivery and community engagement. The school embeds
innovative thinking supported by community partnerships.

Improvement Measures

 •
100% on track to complete Accreditationat Proficient level.
 •
1 staff member working towards Higher accreditation
 •
SRC representation includes Years 1–6
 •
Parent/Surveys for customer satisfaction
 •
Attendance data in Hub (milestones from Vincent Fairfax Family Foundation)

Progress towards achieving improvement measures

Process 1: Educational Leadership at All Levels:

Provide opportunities to develop student leadership.

Support the recognition of high performing teachers through the teacher accreditation process and
professional learning to continuously monitor staff improvement.

Develop the Library that is a centre of excellence for Aboriginal resources and STEAM.

 

Evaluation Funds Expended
(Resources)

Instructional Leader, DP participates in DoE school leadership program, she
has completed the Principal leadership course. 2 CTs provided training as
Literacy leaders, this is building the capacity of staff as Literacy experts within
the school. Stage 3 supported staff were supported in building STEM
lessons, and Public speaking. Students in stage 3 successfully participated in
a formal public speaking competition. This provided a link for high school
English. Students performed confidently in delivering speeches in public
speaking format.

Beginning Teachers support in collating accreditation documents and
providing feedback on the evidence. Improved student learning outcomes in
PL in quality literacy and numeracy PL.

Student Council Representatives from Year 1– Year 6 including Special
Education, met regular to obtain student voice and suggestions to curriculum
and school planning. SRC presented with their badges at assembly.

Pre School ELSA Early Learning STEM Australia, PL University of Canberra.
Also Pre School Leadership/ Diversion and Inclusion in Early Years policy
developed and inclusion of all backgrounds.  Staff leading continuous
improvement in Pre school and developing and reviewing procedures in QIP
and teaching and learning programs.. A Review of procedures and
philosophy. Nowra East PS Pre School were awarded "exceeding" rating in
assessment and rating.

Funding Sources:
 • RAM ($61000.00)
 • English language proficiency
($20000.00)
 • Quality Teaching, Successful
Students (QTSS) ($10000.00)
 • RAM STEM ($10000.00)
 • Support for beginning teachers
($15000.00)
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Progress towards achieving improvement measures

EAfS Literacy research project with  Noella McKenzie – 3 staff attend PL.
This PL has been integrated into whole staff learning and strategies shared
with incoming 2020 community.

14 staff  completed MAPA training to ensure staff safety when dealing with
extreme behaviours.  2 executive staff completed training in managing critical
incidences. 3 staff trained in Diverse People and Cultural Safety PL.

Upgrade library facilities including SLSO support. This provided improved
student self –esteem, respect, created another learning and play space this is
shown through increased attendance and improved behaviours during break
times.

Budget and Finance Planning PL for 2 executive staff– this is building the
capacity of executive team for school financial health meetings.

Process 2: Community Engagement:

Active participation in a range of school related activities which include PATCH to help build the school
as a cohesive educational community that caters for the needs of families.

Evaluation Funds Expended
(Resources)

Nowra East PS staff worked closely with P&C and community to design new
school uniform. Every student received one new t–shirt. Student and parent
feedback has been very positive and has increased school pride.

Outdoor Entertainment Area/Kitchen was not completed due to difficulty
locating water mains. Completion due date Term 1 2020.

Student engagement with community agency SALT– stage 3 created hamper
packs for the homeless. Positive feedback from community and media
coverage obtained.  Student's Years 4–6 completed Tell Them From Me
Survey.

Stage 3 students completed a Film by the Sea. This was screened at
Huskinson Cinema by community.

Our Mia Mia Wellbeing Hub report is completed for Vincent Fairfax Family
Foundation and Governance group. Student engagement has been
extremely successful and over 880 appointments have been made. Nowra
East PS has provided addtional funds for operational costs such as water,
catering, furniture, cupboards, bunnings, SLSO admin staff.

Go4Fun and Homework Club, maximum enrolments achieved, approx 25
students in each group and parents request for further opportunities.

There were no PATCH parent participants this year. A push for 2020 PATCH
training will be implemented for semester two.

Power FM Superheroes Breakfast and Easter Hat Parade. Both events
attracted high community participation. The Fundraiser Disco was successful
with 185 students plus their parents attending.

Whole school Music Production was a sell out. The NAIDOC week assembly
and activities attracted a large percentage of community members and elders
participating.

Family Friday Fun days were implemented for Pre School to increase student
attendance and enrolments for the 5th day.

Smith Family exited the volunteer Breakfast program, as this was now made
sustainable by staff at Nowra East PS. This was the ultimate goal by the

Funding Sources:
 • Low level adjustment for disability
($61000.00)
 • Low level adjustment for disability
($15000.00)
 • Socio–economic background
($10000.00)
 • Quality Teaching, Successful
Students (QTSS) ($320.00)
 • Aboriginal background loading
($10000.00)
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Progress towards achieving improvement measures

Smith Family and has been achieved.

Process 3: Management Practices and Processes:

 Streamline, management practices and processes through the whole approach to improve service
delivery and customer (parents and/or student) experiences.

Evaluation Funds Expended
(Resources)

All compliance information gathered and stored

Will conduct parent satisfaction survey in Semester One 2020

Funding Sources:
 • RAM ($104960.00)
 • RAM ($258310.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Yarning session and
Totems– catering $200 +
Artists $1800

Incursions– $1500

$3000 – artwork

Casual relief to run PLPs–
$5 000

Language and Dance
Program $40 000

AEOs and staff wages to
support Aboriginal students
in their learning

Total $497 025

Funding Sources:
 • Aboriginal background
loading ($497 025.00)

Aboriginal Education is a core component at
Nowra East PS. Aboriginal Education is
embedded throughout our three strategic
directions, and does not stand alone. So
therefore outcomes achieved will be evident
throughout annual report. Specifically, 100%
PLPs completed, students developed a sense
of belonging and cultural understanding
through consultation with community and
parents around local indigenous perspectives.
Nowra east PS Pre School was awarded the
Nanga Mia Award for best community
engagement in the PreSchool.

Low level adjustment for disability Autism online, Redbank
and PBL PL – $4000

Integrated Funding Support
– $141 000 SLSOs

Admin Costs Our Mia Mia
$61 000 wages + $16 000
operational costs

Sensory Tools $2000

$380,329.00 RAM Equity

SLSO support – see outcomes in strategic
direction 1. In addition support play
intervention– used twice daily with 12–15
students each term from Kindergarten – Year
2, successfully reducing playground conflict
incidents and building positive peer
relationships for participating students.
Resources for support play lego, sports
equipment and art materials were particularly
engaging for students and enabled
collaborative social and emotional skills.

Autism training and PBL PL– staff attended
training, identified specific students to
implement learning with developing support
strategies, ongoing adjustments and
individual education planning. PBL Tier 2–
attended by 3 classroom teachers, 2 SLSOs,
and 2 AEOs were able to reflect on support
for students resulting in identification of the
need for social–emotional skill intervention.
Planning for 2020 to include opportunity for 4
groups to learn with Science/RFF teachers
utilising the community garden as an outdoor
learning space. Professional learning plan for
2020 to include mini–lessons on Tier 2 theory
and strategies and ongoing reflection on PBL
incident data through stage collaboration
meetings. PBL will remain a whole school
focus and everyone's business at weekly
communication meetings.

Classroom sensory consumamble tools were
utilised on a daily basis to reduce student
anxiety due to sensory processing disorders
and emotional regulation skills, impacted by
trauma, increased engagement in learning
and reduced aggressive behavioural
incidents.

With students and families engaging in Our
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Low level adjustment for disability Autism online, Redbank
and PBL PL – $4000

Integrated Funding Support
– $141 000 SLSOs

Admin Costs Our Mia Mia
$61 000 wages + $16 000
operational costs

Sensory Tools $2000

$380,329.00 RAM Equity

Mia Mia has seen a 35% reduction in number
of schools days students are suspended. Our
PBL data also sees a reduction in Tier 3
students. Please also refer to Vincent Fairfax
Family Foundation Annual report.

Quality Teaching, Successful
Students (QTSS)

Quality Environment
PreSchool – $ 14 000

COLA & Fencing $60 000

Assessment and rating Evaluation – Awarded
Exceeding

COLA completed and managed by Asset
Managemnt – Fencing due for competition
Term 1 2020.

Socio–economic background Uniforms– $60 000

Library Upgrade $54 800

Bubblers $12 914

Playground Markings and
Consultant  $ 35 172

Tree Audit $4360

Improving learning & wellbeing conditions and
environment for all students and staff. The
total RAM used has been spread across all
strategic directions and key learning
initiatives.

Additional upgrades have included: carpet in
3 classrooms, staff room and front office
interview room. Outdoor benches and
bubblers. Full library upgrade that included
carpet, painting and furniture.

A large investment in school uniforms have
been purchased and re sold through the
uniform shop. Every student in 2019 received
a new school t–shirt.

Support for beginning teachers $32 529 Additional release
provided for professional
learning and support

See strategic direction 1.

Three teachers successfully achieved
proficient status.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 182 192 164 172

Girls 169 181 175 187

Student attendance profile

School

Year 2016 2017 2018 2019

K 89.4 88.7 87.9 87.1

1 89.5 85.5 87.4 85.4

2 90.1 84.5 85.1 84.7

3 88.9 88.5 84.8 82.3

4 85.2 88.3 86 81.7

5 88.5 88.2 83.4 87

6 88.2 87.1 82.3 87.8

All Years 88.6 87.3 85.4 85.2

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 20.12

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 2.5

Teacher Librarian 0.8

School Counsellor 1

School Administration and Support Staff 11.17

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 461,239

Revenue 6,638,560

Appropriation 6,478,949

Sale of Goods and Services 72,842

Grants and contributions 83,467

Investment income 2,602

Other revenue 700

Expenses -6,807,635

Employee related -5,919,347

Operating expenses -888,288

Surplus / deficit for the year -169,075

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 964,331

Equity Total 1,860,849

Equity - Aboriginal 497,025

Equity - Socio-economic 973,771

Equity - Language 6,500

Equity - Disability 383,552

Base Total 2,445,796

Base - Per Capita 89,139

Base - Location 2,416

Base - Other 2,354,241

Other Total 992,902

Grand Total 6,263,877

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

In 20 Mar 2019 and 21 Mar 2019 88 students from Year 4–6 participated in the Tell Them From Me Survey. The results
indicated lower than NSW state averages in social –emotional outcomes.

Student participation in school sports, other than class lessons, was 4% less that the NSW State Norm and students
participating in art, drama or music other than school, was 11% lower than the NSW state norm. In social–emotional
outcomes 35% of students in the school had scores that placed them in the desirable quadrant with high skills and high
challenge.

41% of students expect to go to university when they finish high school.

Student's self perception on perseverance levels is somewhat much lower than NSW State levels. 22% of girls believe
they can complete their goals when faced with obstacles and 36% of boys believe they can complete their goals when
faced with obstacles. Compared to 53% and 44% retrospectively with the state.

Although the data was taken at the beginning of 2020, it indicates continued work around resilience, self esteem and
positive behaviour for learning is needed. Nowra East PS will look closely at the 2020 data to see improvements.

Nowra East PS staff completed the People's Matters Survey. Staff scored very highly in these top 10 most improved
areas: There is good co–operation teams across our organisation; senior managers encourage innovation and listen to
employees; my organisation focuses on improving the work we do; personal background is not a barrier to success in my
organisation; I would recommend my organisation as a great place to work; senior managers communicate the
importance of student achievement; I am able to speak up and share a different view to my colleagues and manager and
my organisation is making necessary improvements to meet our future challenges.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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