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Introduction

The Annual Report for 2019 is provided to the community of Blacksmiths Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Blacksmiths Public School
Amaroo St
Blacksmiths, 2281
www.blacksmith-p.schools.nsw.edu.au
blacksmith-p.school@det.nsw.edu.au
4971 1519

Message from the principal

Our school saw growth in 2019, with 18 Kindergarten enrolments boosting our overall numbers. At Blacksmiths PS, we
foster the development of the holistic child, ensuring that social, emotional, academic, cultural and ethical experiences
are provided and embedded into our daily practice, enriching the experiences for all students. Our school has major
priorities; Bump It Up (the Premier's initiative for targeted schools to raise the literacy and numeracy levels), Explicit
Instruction Warm–Ups with a view to increase student automaticity of facts, and a strong focus on Mathematics and
Environmental Education. Teachers were trained in Explicit Instruction Warm Up pedagogy at the end of 2018, which
saw the implementation and purchase of classroom resources across the school in 2019 and has already shown the
initial phase of growth on our internal school data. Our internal and external test measures have shown huge growth in
Mathematics, highlighting the success of the intervention and Teacher Professional Learning that has been put in place
to ensure we are catering for differentiation across multistage and composite classrooms. All teachers were trained in
Targeting Early Numeracy (TEN) with Mrs Brownsmith being a facilitator in this process, upskilling staff members and
collecting data to support the programs' intervention. Our Student Wellbeing policy, flowchart and expectations have
aligned our processes and continue to be successful, upholding our core values of respect, responsibility, integrity and
persistence. Sport has always been a huge component and love at Blacksmiths PS. We once again, were awarded Best
Small School, Overall Best Results and the Handicap award for multiple Zone sporting events, namely Cross Country,
Athletics and Swimming. We had over 30% of our cohort selected for zone squads with 8 children attending National
levels in their chosen sports. Extra–curricula activities, particularly our Environmental programs are readily offered and
provide leadership opportunities for our students. Our bin–less playground, thriving vegetable garden, successful cooking
program, award winning chickens and the purchase of stingless bees were additional experiences for the children to be
involved in this year. As a result, since my arrival in 2017, we have, by default, become the demonstration school for
Environmental Education across the region and open our doors to partner schools who want to visit our site or gain
information for improvement. 2019 was the first year that our School entered the Hunter Dance Festival, with 24 students
participating in this event. In addition, our student's all participated in the school CAPA Production, themed "Night at the
Museum", that was held off–site at the Lake Macquarie Performing Arts Centre, creating opportunities for our students in
performance at varied levels. Overall, our school may be small but we certainly "pack a punch" and excel in many areas.
Our students, staff and parents are happy, making it a delight to be in our environment on a daily basis.

Sincerely,

Kim Harris
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School background

School vision statement

At Blacksmiths Public School our vision is to engage students in a supportive, creative and reflective learning
environment to prepare them to become successful, active and informed citizens. Through growing partnerships between
students, staff and our community we strive to provide opportunities to develop critical thinking, collaborative work
processes and effective communication.

School context

Blacksmiths Public School, located in East Lake Macquarie, provides a nurturing environment where all 96 students are
supported and challenged by quality educational programs within a varied and balanced curriculum. In recent years
major initiatives in the areas of literacy and numeracy under the Bump It Up initiative, the environment and sport have
brought about widespread recognition of excellence within the school and the wider community. Our school is made up
of students from a diverse range of socio economic backgrounds, with a small number of Aboriginal enrolments. The
school currently has a FOEI (Family Occupation and Education Index) score of 100. Blacksmiths Public School is well
resourced, with wireless internet access throughout the school. The school's enrolments continue to decline, although we
have been able to maintain our 4 classes for 2019. Next year, the school will be staffed with 4 classroom teachers, a
teaching Principal and a part time library/release teacher. The Principal's role incorporates the LaST (learning assistance
support teacher) and RFF (release from face to face). The school aims to produce a culture of continuous improvement
and quality service. We encourage the involvement of parents and community in every aspect of school life, as we work
towards developing genuine and productive partnerships with our families.

Our programs cater for differentiation, promoting critical thinking, creativity and problem solving across all Key Learning
Areas. Our new motto, "Together we succeed", will embody and underpin our school core values of "respect,
responsibility, persistence and integrity".
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

TEACHING– Explicit Teaching

Purpose

Teachers demonstrate responsibility for delivering high quality teaching in order to improve student learning. Teachers
will engage in evidence–based professional learning and continue to deeply embed differentiated learning opportunities
for their students.

Improvement Measures

100% staff use ATSIL teaching standards in their PDPs and track and monitor their progress towards maintenance
hours.

Over 85% of students achieve grade exit levels and more specifically Year 5 & 7 students achieve above or at
expected growth in Literacy & Numeracy NAPLAN.

80% of students achieve grade appropriate PLAN & PLAT data.

Progress towards achieving improvement measures

Process 1: Evidence–Based Practice

Effective assessment and data analysis conducted for school systems (5 weekly). Particularly,
realignment of syllabus and progressions  to accommodate multi–stage classrooms.

Evaluation Funds Expended
(Resources)

Students use assessment and reporting processes to reflect on their learning.
Assessment is used flexibly and responsively by teachers as an integral part
of daily classroom instruction and 5 weekly data collections. Progression data
for Additive Strategies & Reading Levels have also been adopted, with staff
working collaboratively to unpack particular strands of the progressions and
gain a better understanding of this new tool. Our ES1 teacher/class has
adopted and gathered data on all of the progression markers. This process
will be amalgamated into Process 2 & 3 in 2020.

$1500 Best Start Casual Allocation

$550 Fountas & Pearson A–Z BM Kit

$1000 (2 days casual teachers for
curriculum development & additional
TPL)

Process 2: Bump It Up

Whole school approach to literacy and numeracy developed to ensure the most effective
evidence–based teaching methods optimise learning.

Evaluation Funds Expended
(Resources)

The school analyses and cross triangulates internal and external data
assessment to report on student and school performance. Moving onto
NAPLAN Online has meant that there are inconsistencies in our data with
comparisons to prior years not as easy. However, our baseline data for this
year shows growth in numeracy, writing and grammar, punctuation and
vocabulary. Staff were inducted and initially trained in techniques and
strategies for the classroom regarding formative assessment. Instantaneous
feedback is occurring in classrooms using individual whiteboards, check ins
and exit slips. Formative assessment strategies will continue to be a focus for
2020.

$2000 Teacher Observations across
CoS

$1000 Quality Teaching Rounds for EI

$10000 Casual Teacher employment
Yr 5 (one day for week x 2 terms)

Process 3: Professional Learning

Teachers engage in professional learning and mentoring to consolidate explicit teaching.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Explicit teaching is supporting each class's literacy and numeracy lessons.
Staff are confident in explicit teaching techniques and we are seeing
improvement, particularly in numeracy, as a result. More allocation of time to
generate class specific explicit warm–ups is required to ensure optimal
learning opportunities for every student in the classroom. Staff can expertly
modify their warm–ups to cater for differentiation and extension. Utilising and
modifying neighbouring schools' warm–ups and being involved in TPL to
ensure efficiency has proven effective for our teachers.

All resources supplied free of charge
through the School Services Team
and our literacy and numeracy
advisors.

Next Steps

Staff have been using stringent pre– and post–assessment 5 weekly data for a number of years to support the
development of student literacy and numeracy. 2019 saw the integration of our stringent processes with components of
the newly developed literacy and numeracy progressions. Regular use of PLAN 2 was adopted by our ES1 teacher and
will be an area of development for our Stage One and Stage Two teachers to collect numeracy data for Targeted Early
Numeracy. Therefore, this process has been amalgamated with Process 2 & 3 within Teacher Professional Learning and
explicit literacy and numeracy evidence–based practices. Blacksmiths, in 2020, will continue to adopt Explicit Instruction
Warms–Ups and formative assessment procedures within each classroom to improve students automaticity and recall of
basic facts. Writing continues to be a focus area within our school and across our Galgabba network, with our school
beginning 7 Steps to Writing Success in 2020.

Printed on: 9 April, 2020Page 6 of 18 Blacksmiths Public School 4197 (2019)



Strategic Direction 2

LEARNING– Value Added Results

Purpose

All students will be self–regulated learners and will continue to improve upon foundational skills in literacy and numeracy,
showing strong content knowledge and the ability to utilise their understanding in a variety of contexts.

Improvement Measures

75% of students achieve in the zone of achievement or above for reading & numeracy.

All stakeholders use common language to articulate the school's core values and wellbeing initiatives.

At least 35% of students achieve in the top two bands for NAPLAN reading, writing and numeracy under the BIU
initiative.

Progress towards achieving improvement measures

Process 1: Teacher Professional Learning

Focuses on evidence–based teaching to drive progress in literacy, numeracy and wellbeing.

Evaluation Funds Expended
(Resources)

Our target of a reduction of 10% in student wellbeing notifications has
occurred with only 3% of incidents going beyond our Level One behaviour on
the school flowchart. In conjunction with all stakeholders, the 3 core values of
respect, responsibility and integrity were re–evaluated to incorporate and
include a 4th: persistence. Our school daily communication now revolves
around our core values. Our school newsletter and merit certificates have
also been redesigned to reiterate this change. This process is now completed
and monitoring will be conducted as per school management practices.

$500 Merit Card Printing

$800 School Banners/Flag

$2000 (Signage Costs)

$2000 (Teacher x 4 casual days)

$1500 Publicity and Advertisement
Costs

Process 2: Tracking

Teachers continually track student progress and achievement which inform teaching, learning and
wellbeing programs.

Evaluation Funds Expended
(Resources)

Students in the senior classes have begun to track their own advancement in
whole number, additive strategies, grammar and punctuation. Teachers
across the school have been consistently collecting data to inform lesson
sequences and submit data for fluency, accuracy, whole number and additive
strategies every 5 weeks which are supported by pre and post testing. In
addition, SCOUT data has shown an improvement in value–added results for
Mathematics. Process is complete, school will continue to monitor according
to management practices. Some aspects of this process will be amalgamated
within Strategic Direction 1.

$2000 Resources

School Services Personnel

$2000 in PAT Licenses

$1000 Teacher Observation allocation

$4000 LST– Additional funding

Next Steps

2019 saw our school trajectory continue to improve in mathematics as evidenced by both internal and NAPLAN data,
proving that our school scope and sequence overhaul, lesson programming, TPL in Targeted Early Numeracy (TEN) and
the implementation of Explicit Instruction Warm–ups are working to improve student outcomes. Next year will be a year
of consolidation to ensure improvement continues. We will continue to develop our teaching and learning activities in
order for the students to use the "CUBES" strategy more effectively. Literacy continues to be an area of improvement,
with our reading results indicating that more movement in Stage Two would facilitate more growth overall. Next year, we
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will continue to utilise FoR and L3 principles, whilst beginning Seven Steps of Writing Success, with one of our staff
members trained to be the facilitator in 2019.

In addition, upon staff, student and parent discussions, student wellbeing and behaviour is considered to be dealt with in
a timely and efficient manner, with our school often being referred to as "one of a kind" or a "special enclave where we all
respect one another". 2020 will see the reinforcement of our core values, plus we will strive to provide the students with
more opportunities in other areas, such as art, dance and debating.
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Strategic Direction 3

LEADING– Distributed Leadership

Purpose

Commitment to building a school–wide culture of high expectations and student engagement will build positive
relationships and improve student learning outcomes. The school will have consistent management practices and
processes to ensure administrative systems are effective and responsive to staff and community feedback.

Improvement Measures

Every student and teacher can identify authentic leadership opportunities within the school.

School LMBR finances and wellbeing systems are streamlined to support the school plan.

Increased percentage of parents engaging in school activities.

Progress towards achieving improvement measures

Process 1: Community of Schools

Galgabba community of schools continue to collaborate to provide opportunities for students, staff and
community within the LMG.

Evaluation Funds Expended
(Resources)

Our staff have worked consistently with Galgabba staff at both Staff
Development Days, mandatory training and curriculum group meetings
scheduled once per term. The benefits for Blacksmiths staff has been
distributive leadership, stronger collegial ties, greater access to
professionals/training and the development and sharing of resources. Results
have meant that classroom practices are impacted and are changing to cater
for various learning styles and we are continuing to improve and consolidate
explicit teaching practices and instruction.

$500 Casual Teachers x 1 day

$1000 resources

$250 x 2 SAM release

$500 TPL for formative assessment
across the CoS

Process 2: Transition

Effective orientation programs are implemented to transition students to and from Blacksmiths Public
School.

Evaluation Funds Expended
(Resources)

The teacher satisfaction survey indicated that transition was timely and
effective in ensuring they were aware of the new students needs and
interests to make "big school" seem more familiar and exciting for the
following year. Enrolments are consistent with historical data however more
enrolments would be warmly welcomed. A large proportion of our Yr 6
students are attending our local high school, with transition a year long
process, as a result of improved Community of School initiatives. Attending
the high school at different intervals throughout the year was reported to
assist in the transition for the children. This process is considered completed
and will be monitored through Process 1: Community of Schools.

$4000 x 8 Casual Teacher days

$600 Resources for K/1 classroom

$500 Transport

$2000 Advertising

Process 3: Effective Systems

Effective collaboration and communication drives our school management system for finance, policies,
school planning, annual reporting & tracking of milestones.

Evaluation Funds Expended
(Resources)

The school Principal and SAM have attended professional learning $2000 (8 SAM casual days)
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Progress towards achieving improvement measures

opportunities for the eFPT, efficiently allocating budgets to various cost
centres and structuring staff allocations accordingly for both permanent and
temporary staff members. Our integration funding support was utilised in
teacher allocations, ensuring classes across the school had consistency
throughout the year. School management processes and communication
have improved, although always have scope to improve further.

$350 Skoolbag

Next Steps

Working across our LMG was considered successful for 2019, hence will continue in 2020 with meetings scheduled in
Week 6 every term for all staff members. Every staff member will be tasked with attending a chosen LMG group and
reporting information back to all Blacksmiths staff. With our limited numbers of staff, each member will therefore be
responsible for leading our school information and processes for the LMG groups: Student Wellbeing, Curriculum,
Galgabba Events, Aboriginal Education and Transition. Transition was deemed very successful with our 2019
Kindergarten numbers at an historical high. Parent surveys indicated that 100% were very happy and well–informed
about school readiness. They highlighted that they particularly enjoyed the orientation and playgroup sessions.
Therefore, 2020 will continue to provide our community with access to our Kindergarten programs and facilities.
Maintaining and facilitating more links with surrounding pre–schools will be an area of focus for Blacksmiths in 2020.

Our 2020 integration funding will continue to be utilised as a teacher allocation, to prevent a job–share position within our
small school. The training attended in 2019, enhanced our capabilities to manage school funds in a way that enabled us
to save for larger school projects such as installing hall audio, costing $10,000 in 2019. We will continue to plan for large
scale works through our management systems, with one of our next projects being effective drainage systems around
our quadrangle area.

Next year, Blacksmiths PS will be undertaking the Tell Them From Me survey to gather a broad range of data to get a
thorough perspective from all stakeholders.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $6,000

$2,000 Virtual Classroom
Incursion

Aboriginal background funding helped us
participate in Galgabba events, broadening
cultural connections for multiple families. One
very successful school initiative was exposing
children to virtual technology were they
walked and participated in a traditional
Aboriginal community. This program was
highly engaging for the students and we
obtained very positive feedback.

Low level adjustment for disability $18,000 Having multi–stage and composite classes,
has meant that additional employment of a
SLSO has supported differentiation and
facilitated students working at various levels.

Quality Teaching, Successful
Students (QTSS)

$20,000 Our QTSS funding is absorbed through
teacher costs to eliminate the need for a
job–share position on our infants class. 2019
saw the largest degree of growth for our Early
Stage class, compared to the previous 4
years, meaning the decision to maintain
teacher consistency for 5 days a week
enhanced the student outcomes for that
particular class.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 46 45 39 44

Girls 51 48 46 50

Student attendance profile

School

Year 2016 2017 2018 2019

K 96.7 97.2 94.9 94.6

1 93.7 93.5 94 92.6

2 95.9 95.4 93.2 93.9

3 96.5 95.1 96.4 92.5

4 94.8 93.9 93.8 94.7

5 96.5 92.9 92.5 93.2

6 94.4 94.3 94.9 90.5

All Years 95.6 94.6 94.1 93.2

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 3.47

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.2

School Administration and Support Staff 1.41

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Printed on: 9 April, 2020Page 13 of 18 Blacksmiths Public School 4197 (2019)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 134,638

Revenue 1,003,203

Appropriation 957,407

Sale of Goods and Services 5,116

Grants and contributions 39,682

Investment income 998

Expenses -961,792

Employee related -855,988

Operating expenses -105,804

Surplus / deficit for the year 41,411

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 34,809

Equity Total 62,615

Equity - Aboriginal 16,731

Equity - Socio-economic 16,076

Equity - Language 0

Equity - Disability 29,808

Base Total 775,919

Base - Per Capita 19,944

Base - Location 0

Base - Other 755,975

Other Total 35,934

Grand Total 909,276

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

STUDENT SATISFACTION

"Blacksmiths Public School is a good school. We have nice teachers/staff because they look after us, they show us
respect when we are stuck on our work and they help whenever there is anything wrong. Our school has a good oval, an
amazing playground, cubby houses for all of us to play in and good sporting equipment. We are looking forward to the
toilet block being updated next year. We have lots of activities for the children at lunchtime, Mr Schasser plays football
and soccer with the older kids, and are looking at more activities for the younger kids. I had a great year!" Miss Marley M.

PARENT SATISFACTION

To gather parent satisfaction results, Blacksmiths PS distributed family surveys. There were 24 completed surveys
returned by the families within our school. All recipients were happy with their childs' progress and all parents indicated
they were happy with the school report formats, although one respondent did say they found them hard to understand.
All recipients replied they found the school staff approachable and were comfortable to raise questions. When asked
about satisfaction with communication from the school 22 said it was great or good with only two listing it as average.
The vast majority of replies indicated their preferred method of receiving communication from the school was by notes or
via the Skoolbag app. On the question about what our school does well the common theme was students respecting and
supporting each other, community orientated, environmentally friendly and great, caring staff. Areas gfor improvement
included access to a music program, onsite OOSH, more excursions or cultural activities and a revision of the leadership
roles. The perception in the community is that we have a really good school, engaged students, a school which cares for
the environment and a competitive sporty school. The Principal has ensured the school has improved channels of
communication by working closely with the P&C, which is reflected in the survey responses. Overall, it's a testament to
the hard work our staff undertake and they should be proud of the work they do and take comfort in the knowledge that
our parents appreciate their commitment. Mr Colin Taylor (P&C President) & Mrs Kim Harris.

TEACHER SATISFACTION

Teachers are united in their satisfaction with the Teacher Professional Learning provided or sought to support their
PDPs, change of grade and class teaching and learning programs. All teachers stated that Blacksmiths PS provides
multiple opportunities within our school, Galgabba network and broader networks to enhance the academic and physical
development of our students. It was noted that we have the capacity and capabilities to run and coordinate these events
for our Community of Schools. One universal opinion regarding improvement, was reducing the disruption to our Stage 3
class, who had multiple casuals on blocks throughout the year. Larger scale events were well received by our community
and parents, with very positive feedback being received about our Orientation, School Production and Sporting events.
Teachers also feel confident in their ability to track and monitor students, tailoring lessons and activities to suit their
learners. Mathematics has been a focus for our school throughout 2019 and staff were competent in following the
schools scope and sequence, utilising the K–10 syllabus and numeracy progressions effectively. Overall, the staff are
very positive about student improvement for 2019 and are looking forward to 2020. Blacksmiths Staff
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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