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Introduction

The Annual Report for 2019 is provided to the community of Budgewoi Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Budgewoi Public School
Lukela Ave
Budgewoi, 2262
www.budgewoi-p.schools.nsw.edu.au
budgewoi-p.school@det.nsw.edu.au
4390 9166
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School background

School vision statement

Budgewoi Public School aims to provide quality learning where students experience success and are able to become
independent, critical and reflective learners who reach their full potential.

School context

Budgewoi Public School is located on the northern end of the Central Coast of NSW.  the school is part of the Wallarah
Area Learning Community and works closely with the Muru Bulbi Aboriginal Education Consultative Group. The school
has 550 students in 26 classes including 4 Special Education classes for students with mild and moderate learning
disabilities. The school receives funding for equity programs. The school has a dedicated staff and an excellent
reputation for its' outstanding positive supportive programs for all students. Major programs to improve student outcomes
include Early Action For Success, Language, Literacy and Learning (L3), Bump it Up, Focus on Reading (FOR), speech
programs and Targeting Early Numeracy (TEN). Students are offered a large variety of extra curricular programs in sport
and performing arts. In 2017 the school became a Phase 2 Early Action for Success school and selected two
Instructional Leaders to support students in Kindergarten to Year 3 to achieve expected outcomes. In 2018 an additional
Instructional Leader was employed to focus on Bump it Up and Years 4 to 6. In 2019 a school wide focus on writing was
initiated to improve student outcomes.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Dynamic teaching

Purpose

To ensure all students have a strong foundation in literacy as a result of high quality programs and practices. 

Improvement Measures

85% of students K–2 will be reading at or above the following reading levels: Kindergarten Level 9, Year 1 Level 18,
Year 2 Level 22.

The percentage of Year 3 and 5 students in the top 2 bands for reading increases by 9% to 30%.

The percentage of Aboriginal students in the  top 2 bands for reading increases by 15% to 30%.

Progress towards achieving improvement measures

Process 1: Staff become familiar with and plot student achievement on PLAN 2 using learning progressions.

Instructional leaders and supervisors builds capacity of staff to implement and embed high quality,
research based, future–focussed literacy teaching practices with a focus on reading and writing.

Evaluation Funds Expended
(Resources)

Writing improves in NAPLAN by 5%.

85% of K–2 students will be reading at or above the following reading levels.:
K–9, Yr1 –18 and Yr 2 – 22.

Work Samples, Scout data, EAFS
data,

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($20875.00)
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Strategic Direction 2

Hign Expectations

Purpose

To improve student learning through the development and delivery of consistent high quality teaching practice in
numeracy that supports the learning needs of all students.

Improvement Measures

The percentage of Year 3 and 5 students in the top 2 bands for numeracy increases by 9% to 30%.

The percentage of Aboriginal student in the top 2 bands for numeracy increases by 15% to 30%.

85% of students in K–2 achieve expected benchmarks in Early Arithmetic Strategies and 70% of students achieve
expected growth in Numeracy between Years 3 and 5.

Progress towards achieving improvement measures

Process 1: Staff become familiar with and plot student achievement on PLAN 2 using learning progressions.

Implement and embed high quality, research based future focussed numeracy teaching practices.

Instructional leaders build capacity of staff to improve student achievement and engagement through
TEN strategies for K–3 and Bump it Up program in Years 4 to 6.

Evaluation Funds Expended
(Resources)

The percentage of Year 3 and 5 students in the top 2 bands for numeracy
increases by 9% to 30%. The percentage of ATSI ion the top 2 bands for
numeracy increase by 5% to 20%. 85% of students in K–2 achieve expected
benchmarks in Early Arithmetic Strategies and 70% of students achieve
expected growth in numeracy between Years 3 and 5.

SMART data, school based
assessments, SLSOs, Interventionists,
Instructional Leaders

Funding Sources:
 • Aboriginal background loading
($7656.50)
 • Socio–economic background
($4125.00)
 • Quality Teaching, Successful
Students (QTSS) ($1334.00)
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Strategic Direction 3

Quality Practices

Purpose

To  ensure all students are known, valued and have a sense of belonging and are equipped to lead rewarding and
productive lives in a complex and ever changing society.

Improvement Measures

100% of students can identify an adult who can provide advice, support and assistance.

All class timetables and teaching programs reflect that students have opportunities to engage in  creative problem
solving and have equal access to flexible learning spaces.

PBL 85% ofstudents achieve buzz rewards  for meeting identified school wide PBL targets, 95% of students stay on
the green on the school behaviour management program, Less than 5% of students require Tier 3 interventions.

Progress towards achieving improvement measures

Process 1: Implement and embed resources and contemporary content knowledge using innovative teaching
practices.

Implement and embed a whole school approach to student well–being in which students can feel safe
and supported and have the opportunities to be creative, innovative, resourceful and independent
thinkers who collaborate, work in teams and communicate ideas.

Evaluation Funds Expended
(Resources)

PBL data, Class timetables and programs

Learning goals

PBL rewards,  STEM resource

Funding Sources:
 • Socio–economic background
($1000.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Didge and dance teachers

SLSO

Cultural resources

Quicksmart program

Funding Sources:
 • Aboriginal background
loading ($98 000.00)

Quicksmart data and report

5 weekly data

Parent attendance at recognition ceremony.

PLP goals.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 291 301 291 298

Girls 271 264 257 241

Student attendance profile

School

Year 2016 2017 2018 2019

K 94 94.1 94.1 92.3

1 93.6 92.7 93.1 91.1

2 92.8 93.1 92.1 93.4

3 94.3 92 91.9 92.3

4 93.1 93 91 92.8

5 93 91.5 92.1 91.3

6 90.5 90.2 89.9 91.1

All Years 93.1 92.4 92.1 92

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 23.03

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 1.3

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 7.96

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,894,814

Revenue 6,300,748

Appropriation 6,141,773

Sale of Goods and Services 2,936

Grants and contributions 141,061

Investment income 14,878

Other revenue 100

Expenses -6,097,348

Employee related -5,563,058

Operating expenses -534,290

Surplus / deficit for the year 203,400

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Surplus for the year will be less bills paid for 2019 which came in when school resumed for 2020.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 903,974

Equity Total 836,287

Equity - Aboriginal 116,228

Equity - Socio-economic 499,765

Equity - Language 5,316

Equity - Disability 214,978

Base Total 3,610,269

Base - Per Capita 136,855

Base - Location 0

Base - Other 3,473,414

Other Total 725,936

Grand Total 6,076,467

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals, 
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 1.3 4.0 26.7 17.3 21.3 29.3

School avg -2019 4.6 12 18.5 17.1 20.8 26.9
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Band 1 2 3 4 5 6

Percentage of students 1.4 10.8 12.2 23.0 28.4 24.3

School avg -2019 4.2 8.8 19.1 24.7 25.6 17.7

Band 1 2 3 4 5 6

Percentage of students 4.0 9.3 21.3 13.3 24.0 28.0

School avg -2019 4.6 12 25 14.8 23.1 20.4
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Band 1 2 3 4 5 6

Percentage of students 2.7 5.4 16.2 32.4 36.5 6.8

School avg -2019 1.4 11.3 24.1 32.5 23.6 7.1

Band 3 4 5 6 7 8

Percentage of students 9.9 23.9 21.1 26.8 15.5 2.8

School avg -2019 9.9 19.8 17.9 32.5 13.2 6.6
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Band 3 4 5 6 7 8

Percentage of students 5.8 24.6 21.7 27.5 14.5 5.8

School avg -2019 5.7 22.9 21 25.7 19.5 5.2

Band 3 4 5 6 7 8

Percentage of students 8.5 15.5 35.2 16.9 16.9 7.0

School avg -2019 8 13.2 23.6 32.5 16 6.6
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Band 3 4 5 6 7 8

Percentage of students 11.3 21.1 31.0 28.2 7.0 1.4

School avg -2019 14.3 21.4 31.9 25.2 5.2 1.9

Band 1 2 3 4 5 6

Percentage of students 0.0 9.7 16.7 34.7 20.8 18.1

School avg -2019 0.5 11.3 26.3 31.9 17.4 12.7
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Band 3 4 5 6 7 8

Percentage of students 5.9 14.7 33.8 29.4 14.7 1.5

School avg -2019 4.3 16.7 32.5 30.6 12.4 3.3
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. In 2019 the
school utilised parent feedback from meetings as well as parent interviews to gauge opinion. An overview of the
responses is presented below.

 • There was great support for the extra curricular activities provided by the school.
 • Parent Teacher interviews were conducted as a result of feedback from 2018 and these were well supported and

received positive feedback from parents.
 • Parents indicated they discussed their child's learning at home and encouraged them to do well at school.
 • Parents valued the school focus on writing and there was great support for the writing stimulus days and in class

support by Executive and small group targeted support for students. .
 • Feedback  from both students and parents was extremely positive in regard to the 2 trusted adults that students

could talk to so that every student feels valued, known and cared for.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Annual Sport Report 2019

In 2019 Budgewoi Public School participated in the following PSSA Knockouts:For the Boys it was Cricket, Soccer and
Rugby League and a few played Netball as well. For the Girls they had Netball, Soccer and Rugby League. All of the
teams had various successes in their knockouts, making it past the first round in most sports. The boy's cricket team
made to round 3. The Girls Soccer made it through to round 4. In Netball the girls and boys won all their matches at a
gala day and eventually progressed through more rounds after winning individual matches every couple of weeks
throughout terms 3 and 4 they were eventually be knocked out in round 7 of the knockout just missing out on the State
Carnival. In Rugby League a senior team and 2 under 10's teams also participated in the Central Coast Gala Day which
combined as the Wyong Cup. One of the under 10's teams won the Wyong Cup on the day and progressed through to
the Central Coast knockout which they drew with Ettalong P.S. Their efforts qualified them to participate in the State
Carnival where the team came 5th overall. It is great to see Budgewoi P.S. have some success in the team sports this
year.

Weekly sporting sessions for years K–6 were organised and run within stage teams this year. The sessions offered
students the opportunity to practise and develop their fundamental movement skills, gross motor skills, dancing and to
participate in and learn to play whole team games for a variety of sports as well. Some sessions were used for students
to practise their field events for the athletics carnival and running for the cross–country event.

The major school carnival of Swimming, Cross–country and Athletics were once again closely contested events and this
year. In Term 1, the Swimming Carnival was held at Swansea Pool and was won by the Doyle House. In Term 2, the
Cross–country was held around the school and was won by the Timms House. In Term 3, the Athletics Carnival was held
at Mingara Athletics Centre and was also won by the Doyle House. Slade won the supporters shield by having the most
students participate in all of the 3 major carnivals as well as combining their school playground reward points from
throughout the year.
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It was a very busy and successful year for individual students who trialled for representative teams. Students once again
represented the Wallarah Zone at Sydney North Area carnivals in Swimming, Athletics, and Cross–country. Students
made Zone Tennis, Netball, Soccer, and AFL squads. Students also trialled without success for zone representative
teams in Rugby League and Cricket.

Three students represented our school at the Wallarah Zone Swimming, Athletics or Cross–country Carnivals in the
multi–class section. From these carnivals one student was then chosen to represent the Wallarah Zone at the Sydney
North Area in swimming, one was selected for Cross Country and three were chosen for athletics. From there one
students went through to represent Sydney North Area at the State Carnival in Athletics.

A two week School Swimming Scheme was offered during Weeks 5 & 6 this term for students in years 2–6, focusing on
delivering instructions on learning to swim efficiently as well as improving stroke technique for the more advanced
swimmers.

10 students from Stage 3 participated in the Premier's Sporting Challenge Sports Leadership program. As a school we
reached diamond level of the Premier's Sporting Challenge due to the students who regularly participate in sporting
activities throughout the day, during recess and lunch and after school physical activities. Some outside sport, health and
safety agencies visited the school this year to promote their sport. The NRL ran clinics promoting the 'grass roots' level of
rugby league and also ran sessions during the school's Bilby Bash. The Souths Cares program focusing on Oral health
care was run by the South Sydney Rabbitohs. Ex–Sydney Roosters RL players delivered their Respect campaign.
Central Coast Mariners soccer players ran a fun mini–soccer skills session and this term Sport in Schools ran half an
hour sessions providing a range of fun and engaging activities using modern and interesting equipment. Sydney Swans
ran AFL Clinics in term 1. Cricket NSW provided a K–2 skills program focusing on throwing and catching which was
implemented in the last 4 weeks of term 3. The Sydney Sixers mascot came in at the conclusion of the program for a fun
skills celebration visit with each class. Years 3–6 were provided with a skills program which teachers delivered as a part
of their weekly sport during term 4.
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