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Introduction

The Annual Report for 2019 is provided to the community of Marayong Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Marayong Public School
Davis Rd
Blacktown, 2148
www.marayong-p.schools.nsw.edu.au
marayong-p.school@det.nsw.edu.au
9622 2394

Printed on: 1 June, 2020Page 2 of 17 Marayong Public School 4166 (2019)



School background

School vision statement

Our students are unique individuals. At Marayong Public School we value working in partnership within and beyond our
community. We aim to inspire life–long learners who are creative and innovative problem solvers. We are committed to
developing the leaders of tomorrow who demonstrate effective communication and resilience.

School context

Marayong Public School is situated in Western Sydney. The school has a student population of approximately 550
students and includes a support unit with seven classes and a preschool that caters for 80 students.

Our school demographic includes 58% NESB students from 29 nationalities, 46 different languages and 25 Aboriginal
and Torres Islander students. Our school reflects a diversity of socioeconomic circumstance as indicated by our Index of
Community Socio–Educational Advantage (ICSEA) of 950, and our Family Occupational and Education Index of 104.

Success in literacy and numeracy continues to be our school's focus. This is supported through the Early Action for
Success initiative (EAfS). Through EAfS the school has an allocation of 1.2 Instructional Leaders supporting students
and teachers.

Marayong successfully implements Positive Behaviour for Learning (PBL) through the ongoing commitment and support
of our students, staff and parents.

Our community is highly supportive of the wide range of educational and extra–curricular opportunities the school
provides to its students. The Blacktown Learning Community of schools, which consists of 28 primary schools in the
Blacktown area, is instrumental in providing many of these opportunities e.g. SHARING, Public Speaking, STEAM and
student leadership.

Marayong PS is committed to equity in education. School and community initiatives and programs strive to ensure every
student aspires to be a lifelong learner. Our school motto "Learn by Doing" is reflected in our day–to–day practice. The
school endeavours to prepare students for the future and support them in becoming confident, independent adults.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Learning – Success for every student every day

Purpose

Every student engages with high quality learning opportunities every day.

Improvement Measures

Every child demonstrates consistent growth in literacy and numeracy as evidenced by NAPLAN, PLAN2 and school
based data.

Differentiated learning is evident in all literacy and numeracy teaching and learning programs.

Progress towards achieving improvement measures

Process 1: Internal and external data reflects consistent student growth

Evaluation Funds Expended
(Resources)

To further promote the opportunity for collaborative dialogue, data was used
to drive student improvement, all staff engaged in TeachMeets led by the
Instructional Leaders with members of their stage team, every term. This was
well received by all staff as they had the opportunity to share planning,
celebrate student achievement and further explore a range of data to drive
future directions. PLAN2 Data evidenced positive growth of most students
across the school.

Instructional Leaders (EAFS)–
$195,905

Process 2: Literacy and numeracy teaching and learning is differentiated in all classrooms

Evaluation Funds Expended
(Resources)

All teachers are differentiating the curriculum delivery to the meet the needs
of all students. This was evident through classroom observations, program
feedback and student work–samples. Individualised learning plans were
created in consultation with all key stakeholder to ensure equity and
transparency was a key priority. Further differentiation and student grouping
was incorporated into teaching and learning through L3 literacy groups and
mathematics withdrawal groups.

In school professional learning was
delivered by the Instructional Leaders
and EALD teacher. This professional
learning was constantly revisited in
Departmental meetings

Process 3: Improved student attendance

Evaluation Funds Expended
(Resources)

By regularly addressing student attendance at weekly executive meetings,
departmental meetings and implementing programs such as Breakfast Club,
Student Support Officer (SSO), Speech and Occupational Therapy in
classrooms, the 2019 student attendance rate was:

Term 1 – 90.9%

Term 2 – 89%

Term 3 – 89.9%

Term 4 – 87.7%

Student Support Officer– $24,000

Speech Therapy– $20,000

Occupational Therapy– $23,489

Breakfast Club– $1000
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Strategic Direction 2

Teaching – Quality environments supporting quality teaching

Purpose

To build teachers’ capacity to implement quality responsive and innovative teaching.

Improvement Measures

Teaching and learning programs reflect all elements of the Quality Teaching Framework.

Staff demonstrate deep knowledge of the National Literacy and Numeracy Progressions.

Progress towards achieving improvement measures

Process 1: Quality Learning Environments

Evaluation Funds Expended
(Resources)

All teachers embedded the concept of walls that teach to support student
learning. Regular celebration walks provided opportunities for teachers to
share ideas and trouble shoot any challenges. This supported Quality
Learning Environments, evident in all classrooms.

TeachMeets provided opportunities for teachers to revisit goal–setting with a
strong focus on writing.

$500 Casual release for TeachMeets

Process 2: Professional learning supports responsive teaching practice

Evaluation Funds Expended
(Resources)

Planning day, departmentals and stage meetings reflected teacher identified
PL to support school targets.

All beginning teachers were led through an induction program that focused
on the procedures and routines at Marayong PS. They identified a mentor
and a buddy to support them throughout the year.

Eligible K–2 staff were trained in L3 to ensure consistency and continuity of
the program.

Whole school professional learning was revamped by utilising staff expertise
to deliver workshops. Staff were able to opt into sessions in order to best
support their own individual learning needs.

$9000 casual release for L3 training

Process 3: National Literacy and Numeracy Progressions incorporated into teaching and learning programs.

Evaluation Funds Expended
(Resources)

Collectively the staff decided to focus on Creating Texts and Quantifying
Numbers in Progressions due to high level of PL during the year. This
ensured a targeted approach to PL to enable staff to completely grasp the
new concept and invest their time into diving deep in specific areas.

Professional Learning was ongoing throughout the year in various platforms
including, staff meeting, team meetings and departmentals to ensure the
progressions were regularly revisited and teachers confidence was
increasing.

Teach Meets provided opportunity for class teachers to enter student
progression data in response to class learning

$10,000 ongoing Professional
Learning opportunities and casual
relief for planning time
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Progress towards achieving improvement measures

programs/assessments/observations and celebrate student growth through
2019.
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Strategic Direction 3

Leading – Growing leadership within and beyond the school

Purpose

The school leadership team demonstrates commitment to instructional leadership at all levels.

Improvement Measures

Increased student participation in leadership activities, school based and inter–school.

Staff participate in a variety of formal and informal leadership opportunities within the school and across the Blacktown
Learning Community.

Progress towards achieving improvement measures

Process 1: Staff leadership development opportunities within and beyond the school

Evaluation Funds Expended
(Resources)

School roles and responsibilities provided opportunities for staff to lead KLAs,
TPL, PSSA and extra curricula activities within the school. Staff took on
leading roles in order to prepare students for STEAM projects across the
Blacktown Learning Community.

Staff linked with Western Sydney University to complete action research
projects, with executives as mentors.

Relieving positions allowed classroom teachers as well as the current
leadership team to take on higher levels of leadership in a relieving capacity.

$8,000 Casual relief for classroom
teacher to participate in various
projects

Process 2: Student leadership within and beyond the school

Evaluation Funds Expended
(Resources)

Student leadership team successfully led and participated in a range of
events within and outside the school. Peer support leaders mentored
students weekly, encouraging social and practical support to their younger
peers.

STEAM team completed projects and BLC expo challenges.

$2500 STEAM team entry and
resources
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Employment of Aboriginal
Community Liaison Officer

Muddi Bunna program

Parent involvement
opportunties

Funding Sources:
 • Aboriginal background
loading ($19 076.00)

Muddi Bunna weekly program continued for
students to engage in Aboriginal histories and
cultural activities. 2019 focused on parental
engagement which saw families attending
gatherings as well as delivering cultural
lessons for our students. These included
cooking, craft, arts and singing.

Personalised Learning Pathways were
developed for every Aboriginal student and
were regularly discussed and reviewed with
parents and students.

English language proficiency Employment of EALD
Teachers (1.8 allocation)

Purchasing resources

Funding Sources:
 • English language
proficiency ($125 395.00)

EALD Teachers provided explicit and targeted
support for identified EALD students.

Teachers track and identify students on the
EALD progressions.

Teachers collaborate with EALD teachers to
plan strategies for meeting the needs of
EALD students in teaching and learning.

Low level adjustment for disability Employment of two LAST
positions

Employment of SLSOs

Funding Sources:
 • Low level adjustment for
disability ($294 857.00)

The Learning Support Team meet fortnightly
to discuss students 'at risk'.

The Learning and Support teachers focused
on students nominated through the Learning
and Support meetings.

A Student Learning Support Officer assisted
targeted students to access the curriculum
and provided social support during playtime.
The strategies employed were evidenced
throughout the students Individualised
Learning and Education Plans.

In Term 3 data was collected detailing student
disability and intervention for the Nationally
Consistent Collection of Data harvest.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($104 795.00)

Staff expertise was shared across the school
with a strong focus on technology. The
employment of a technology mentor/coach
ensured the teachers were confidently able to
integrate various technology into their day –to
–day practice. Every class participated in a
range of demonstration and shoulder– to–
shoulder support, on a weekly basis, to
further enhance their capacity to effectively
integrate technology on an ongoing basis.

Sammat consultants provided additional
twilight TPL on Ozobots with future plans for
further TPL in 2020.

Socio–economic background Occupational Therapy

Speech Therapy

Additional SLSOs

Formation of 2 additional
classes

A speech pathologist and Occupational
Therapist were employed for early
intervention of Kindergarten and Year 1
students to address their individualised needs
and upskill classroom teachers to provide
quality activities for students to be successful.

Funding was utilised to employ additional
Printed on: 1 June, 2020Page 9 of 17 Marayong Public School 4166 (2019)



Socio–economic background
Funding Sources:
 • Socio–economic
background ($185 991.00)

SLSOs to work with mainstream students who
required support in class for their learning.

Part of the funding was used to top up
existing staffing to form of two additional
classes in order to support teachers to further
focus on individualised student learning . This
enabled greater student engagement as class
sizes were smaller.

Support for beginning teachers A casual employed to
provide extra release for
beginning teachers

Funding Sources:
 • Support for beginning
teachers ($79 188.00)

Beginning Teachers were supported through
targeted mentoring, scheduled demonstration
lessons/observations, additional RFF and
teacher interchange sessions within the
school, and Professional Development
courses relevant to their class and
Professional Development Plan goals.

All Beginning Teachers were provided with
additional relief from face to face teaching
and supported by a mentor in all aspects of
teaching, including planning, programming,
using student data to drive teaching,
classroom management and curriculum
knowledge. They worked collaboratively to
collect evidence and write their accreditation
report to support achieving accreditation at
proficient level.

Regular feedback opportunities were provided
by the supervising Assistant Principal and
Instructional Leaders.

Targeted student support for
refugees and new arrivals

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($3 424.00)

All New Arrival Program students received
high quality individualised regular support
throughout the year. All students participating
in this program experienced positive growth in
all aspects of their learning.

Wellbeing Services Funding Sources:
 • Flexible funding for
Wellbeing Services ($38
214.00)

A Student Support Officer was employed for 3
days per week to work with students identified
through the Learning
Support Team with behavioural
(social/emotional), health and wellbeing and
disengaged/ non–attendance issues.

The PBL team created and purchased new
signage for zones across the school, to
ensure students have consistent visuals to
support positive behaviour.

Early Action for Success Funding Sources:
 • Early Action for Success
($195 905.00)

The school employed 2 Instructional Leaders
to support Literacy and Numeracy
development for all students K–3.

Professional learning was ongoing for all staff
around the Literacy and Numeracy Learning
Progressions.

Data was submitted into the PLAN2 software
by week 10 each term for ongoing tracking
and data conversations.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 280 270 266 275

Girls 208 215 219 223

Student attendance profile

School

Year 2016 2017 2018 2019

K 92.6 93.4 91 90.8

1 90.3 91.1 92.4 89.6

2 91.4 90.8 93.5 93.1

3 90.7 93.9 91.5 90.9

4 86.4 91.8 92.3 90.5

5 92.8 89.7 90.2 91.2

6 90.9 93.3 89 91.1

All Years 90.7 92.1 91.4 91

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 25.84

Teacher of Reading Recovery 0.74

Learning and Support Teacher(s) 1.8

Teacher Librarian 1

Teacher ESL 0.8

School Counsellor 1

School Administration and Support Staff 12.98

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,001,498

Revenue 6,790,545

Appropriation 6,550,036

Sale of Goods and Services 124,158

Grants and contributions 108,946

Investment income 4,280

Other revenue 3,125

Expenses -6,611,445

Employee related -5,947,726

Operating expenses -663,720

Surplus / deficit for the year 179,099

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,322,901

Equity Total 625,320

Equity - Aboriginal 19,076

Equity - Socio-economic 185,991

Equity - Language 125,395

Equity - Disability 294,857

Base Total 3,396,642

Base - Per Capita 130,541

Base - Location 0

Base - Other 3,266,101

Other Total 1,052,019

Grand Total 6,396,882

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. Marayong
Public School ensured regular parent forums were held to inform our community of upcoming events and to get feedback
on where families would like to see improvement. Gaining feedback was followed up with surveys and face to face
meetings. Parents are always greeted with happy faces and welcoming rooms, encouraging communication and
openness across the entire staff and community. Areas of focus for 2020 include: using the Tell Them From Me surveys
to provide another layer of feedback from parents, students and teachers.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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