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Introduction

The Annual Report for 2019 is provided to the community of Kent Road Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Kent Road Public School
Kent & Herring Rds
Eastwood, 2122
www.kentroad-p.schools.nsw.edu.au
kentroad-p.school@det.nsw.edu.au
9878 2884
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School background

School vision statement

Kent Road Public School aims to prepare each student to live a rewarding life as an engaged citizen in a complex and
dynamic society. The school provides a welcoming, supportive learning environment in which every student is known,
valued and challenged, and in which strong school partnerships ensure a clear, shared purpose.

School context

Kent Road Public School is located in a north–western suburb of Sydney, close to Macquarie University and Macquarie
Business Park.

The school values inclusivity and celebrates diversity. Students represent a broad mix of cultural backgrounds with 70%
of students having a language background other than English.

Kent Road Public School holds high expectations and is continually seeking to improve. The school offers rich,
innovative programs, differentiated to meet the needs of individual students and designed to equip students to be future
ready.

The school is a Positive Behaviour for Learning school, in which students demonstrate the values of respect,
responsibility and engaged learning.

The school is currently undertaking a planning process for a major building upgrade which will be undertaken over the
next three years delivering state of the art facilities for Kent Road students and the community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Building a Thinking and Learning Culture

Purpose

To develop student capacity to become innovative learners who demonstrate resilience and a growth mindset, built upon
strong foundations of literacy and numeracy.

Improvement Measures

Pre and post data reflects increased understanding and implementation of Growth Mindset principles throughout the
school.

Increase the proportion of students in the top two bands of NAPLAN across all areas of literacy and numeracy by 10%.

Teaching and learning programs reflect consistent programing of STEAM across all grades.

Progress towards achieving improvement measures

Process 1: Introduce growth mindset understandings and strategies for students, teachers and parents.

Evaluation Funds Expended
(Resources)

In 2019 the school's wellbeing program was enhanced through participation
in the Strong Minds program. Students, staff and parents undertook the
strengths survey, identifying their personal top three strengths. The focus of
the program was developing understanding of how to draw on these
individual strengths, and recognise strengths in others, in a range of
situations. A parent workshop was well–attended and the parent response
reflected support for the program as a positive tool for developing resilience.
The language of character strengths has been embedded in each classroom
as it aligns well with the school's Positive Behaviour for Learning (PBL)
program and a growth mindset approach.

Staff and parent workshops.

Character Strength cards and posters
purchased for each classroom.

Process 2: Explicit teaching of differentiated literacy and numeracy programs with individual student progress
aligned to the National Literacy and Numeracy Learning Progressions K–6.

Evaluation Funds Expended
(Resources)

Analysis of 2019 NAPLAN results, students' benchmark reading levels,
writing samples and school–based assessment indicates students are
achieving at a high level, and above the state average, in Reading, Spelling,
Punctuation and Grammar, and Numeracy.. In 2020 the school will continue
to focus on Writing and Measurement, using the learning progressions to
track student progress.

Literacy and Numeracy Funding
Support

Additional teacher support time

Process 3: Undertake project based learning including STEAM, STEM Action Schools Project and Big History to
develop future focused learners and student engagement.

Evaluation Funds Expended
(Resources)

Teachers K–6 reviewed and redeveloped planned units of work to include a
STEM focus where appropriate. A teacher from each grade undertook
extensive professional learning through the Makers Empire Project and
facilitated teacher professional learning across their team and the school.

All K–6 classes followed the Stanford Design Thinking Framework within a
STEM unit, utilised the Stanford Design Thinking metalanguage and
prototyped a 3D model using Makers Empire software.

Students from each grade were selected to attend a STEM expo at Kellyville

Makers Pedagogy Network Project –
$5,000 provided professional learning
for seven teachers, one per grade;

Three dimensional printers (x 3) were
provided to the school as part of
participation on this project.
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Progress towards achieving improvement measures

North PS to showcase their STEM project. Student evaluations reflected high
level of engagement in the STEM unit of work across all grades.

Process 4: Introduce I–Play project in collaboration with UWS to increase participation in students' physical activity.

Evaluation Funds Expended
(Resources)

Throughout the year 29 teachers completed the i–Play training including
external observation lessons.

Student participation in physical education increased and teacher delivery of
physical education lessons saw a sustained increase in quality physical
education.  Throughout the year strategies and suggestions were shared with
parents through the school newsletter with the aim to increase students'
physical activity at home.

Casual teacher relief during staff
training

iPlay program $0

Sports equipment: $2000
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Strategic Direction 2

Building  a Connected Culture

Purpose

To develop quality processes and practices which foster a culture of collaboration and innovative learning through
effective community partnerships.

Improvement Measures

Increased community participation and engagement by 10%.

Increased and effective online presence that improves communication with the wider school community.

Surveys indicate students and staff demonstrate increased understandings through interaction with professional
networks, shared knowledge and experiences.

Progress towards achieving improvement measures

Process 1: Promote parent engagement to support student learning through targeted programs and workshops.

Evaluation Funds Expended
(Resources)

A number of highly successful school initiatives fostered parent engagement
throughout the year. In addition the school established and maintained links
with the broader community to support school programs, including:
 • Teachers of Kindergarten students delivered the Kindergarten Connections
program to parents over a number of weeks, encouraging parents to
participate in classroom activities with their child. Parent response to the
program was extremely positive response.
 • Project based learning was undertaken across all grades, and parents were
invited to expos to showcase students' work. Parents commented on
students' high level of enthusiasm, knowledge and understanding of content.
 • Parent Information Nights and Parent–Teacher interviews held early in the
year were well attended across all grades.
 • An information evening to introduce the Character Strengths program was
well received with parents expressing their support for a program which
promoted resilience and positivity.
 • A Student Performance Evening held in November showcased students'
performing arts skills with estimated attendance beyond 2000 school
community members. Above 95% of students participated in the event
showcasing student creative and performing arts. The event provided an
opportunity for students in the physical and creative domains of identified
high potential students.
 • An agreement with Macquarie University Aquatic Centre allowed the school
to continue to offer a well–supported K–6 swimming skills program in Term
Four.

Hire of outdoor stage, audio
equipment

Purchase of costumes

Hire of instruments

Process 2: Implementation of innovative technologies to improve communication process across the school and the
community. 

Evaluation Funds Expended
(Resources)

Steady online traffic through both Skoolbag and school website evident by
the use of the online forms, purchases and payments..
All students in Years 4–6 are familiar with the operation of G Suite
applications, particularly Google Classroom.

Skoolbag subscription

School Website Service

Google Suite

Process 3: Develop and implement global connections and rural/remote communities projects to connect students
in an authentic way to wider communities and issues.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Ten Year Six student leaders attended the Mungo Youth Conference in May,
and also built connections with rural and remote students when visiting
Wentworth and Pomona Public Schools. The experience enabled students to
develop their leadership skills, confidence, knowledge and understanding of
Aboriginal culture and life in rural and remote communities. Student leaders
drew on this knowledge to lead NAIDOC Week activities for all Kent Road
students later in the year. In Term Four twenty Year Six students participated
in an outback NSW trip to Broken Hill, Wentworth and Mildura. Four students
participated in the City Country Alliance Youth Summit at Collaroy in
November. These experiences were highly valued and fostered strong links
between city and country students and teachers.

Process 4: Promote student voice, participation and leadership to actively contribute to decision making and impact
on the school and the broader community.

Evaluation Funds Expended
(Resources)

The Student Representative Council (SRC) initiated the Kent Road Waste
Warrior Program, a recycling project promoting recycling with the funds
raised going to a charity suggested by the students, and resulted in greater
promotion of bottle and can recycling.

Purchase of coloured bins, creating
signage
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Strategic Direction 3

Building a Leading Culture

Purpose

To develop capabilities and competencies of staff through quality professional development that results in a workforce of
the highest calibre, future focused learning, and where every student is known and valued.

Improvement Measures

100% staff develop and reflect on their own practice using their Professional Development Plans to enable staff to
improve their practice every year.

100% teachers meet and maintain Australian Professional Standards and work towards levels of accreditation.

100% teachers show evidence of future focused teaching and learning in their teaching, and engage in collaborative
planning and assessment processes.

Increase the percentage of teacher satisfaction with school leadership by 5% each year.

Progress towards achieving improvement measures

Process 1: School leaders support teachers to achieve accreditation, and all staff to develop Performance and
Development plans which reflect individual and school goals.

Evaluation Funds Expended
(Resources)

Teachers undertook extensive professional learning in order to achieve
collective whole school, grade and individual Performance and Development
Plan (PDP) goals.

Teachers identified that 65% of professional learning directly addressed PDP
goals.

Six teachers successfully achieved NESA accreditation at proficient level in
2019.

Process 2: Professional learning builds staff capacity to develop and implement future focused, innovative,
differentiated teaching and learning programs.

Evaluation Funds Expended
(Resources)

The school leadership team participated in the School Learning and
Environment Change (SLEC) project developing their understanding of
co–teaching models, flexible learning environments and successfully
negotiating change processes.

An Action Plan was developed to be implemented in 2020 to support staff to
transition into the new building environment in 2021. All staff visited Bella
Vista PS to experience an open learning school environment, a number of
teachers participated in the regional co–teaching network meetings, and the
school executive visited a number of new school builds to draw on their ideas
and experiences.

Hire of casual teachers to provide
planning time

Hire of bus transport for staff to attend
Bella Vista PS for Term 3 Staff
Development Day

Process 3: Collaborative development of units of work and assessment strategies by grade teams and moderation
of work samples.

Evaluation Funds Expended
(Resources)

Grade teams reviewed and redesigned existing units of work to ensure they
aligned with the school's scope and sequence plans. Teacher collaboration
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Progress towards achieving improvement measures

and understanding was fostered through the consistent use of Google G
Suite and Microsoft One Note.

The effective and timely ongoing evaluation and adjustments of units of work
have ensured students' learning needs are met.

Consistent teacher judgement was developed through the ongoing
moderation of student learning tasks by grade teachers.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $644 equity funding Students were supported by differentiated
learning in Literacy and Numeracy.
Personalised learning plans were developed
in consultation with parents to identify areas
of need and support strategies.

Whole school programs were implemented to
develop cultural understanding of Aboriginal
culture, language and art. Year Six student
leaders participated in the Mungo Youth
Conference and visited rural and remote
areas of New South Wales.

English language proficiency $304,156 Three full time English as a Second
Language (ESL) teachers were employed to
provide support for students from a
non–English speaking background, and new
arrivals. The ESL team engaged in
professional development through the EAL/D
Project to develop knowledge and
understanding of language acquisition, and
better understand how to consistently assess
EAL/D students across all grades. EAL/D
resources were reviewed and updated.

Low level adjustment for disability $86,571 School Learning Support Officers (SLSOs)
and support teachers provided one to
one and small group assistance to identified
students through targeted programs
including Minilit, Macqlit, Mulitlit, peer reading,
phonics, maths groups,
Spelling Mastery. Students participated in
both extension programs and support
programs. A speech pathologist was
employed to lead
a team of trainee speech pathologists to
assess speech and language needs,
develop a program of support and provide
professional learning for teachers.

Quality Teaching, Successful
Students (QTSS)

$112,086 The school's Deputy Principals delivered a
co–ordinated approach to mentoring
beginning teachers using the Great Start,
Strong Teachers resource.  Time was
provided to Grade Leaders to collaboratively
develop and monitor teaching programs and
support the effective integration of ICT
across all grades.

Support for beginning teachers $68,251 Targeted support was provided to beginning
teachers through regular professional learning
and a mentoring program. Teachers
supported teachers through the accreditation
process, with six teachers achieving
accreditation at  proficient level.

Targeted student support for
refugees and new arrivals

NAP teacher allocation
(1.2) semester two

Teachers were
employed for a total of six days per week
throughout semester two to provide
individualised English support for newly
arrived students.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 322 330 372 387

Girls 273 316 375 403

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.7 95.9 96 94.6

1 95.4 95.5 95 94.5

2 96.3 96 95 95.2

3 96.7 96.2 95.4 94.5

4 96 96.3 94.7 95.3

5 95.2 94.9 96.1 94

6 95 93.8 93.9 93.7

All Years 95.7 95.7 95.2 94.6

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 30.97

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.4

Teacher ESL 3.4

School Counsellor 1

School Administration and Support Staff 4.87

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,122,699

Revenue 7,429,008

Appropriation 6,766,883

Sale of Goods and Services 35,253

Grants and contributions 573,485

Investment income 9,787

Other revenue 43,600

Expenses -6,857,872

Employee related -5,878,929

Operating expenses -978,944

Surplus / deficit for the year 571,136

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 67,231

Equity Total 504,641

Equity - Aboriginal 2,006

Equity - Socio-economic 11,354

Equity - Language 393,994

Equity - Disability 97,288

Base Total 5,305,791

Base - Per Capita 175,275

Base - Location 0

Base - Other 5,130,517

Other Total 469,711

Grand Total 6,347,375

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 1.1 2.1 2.1 10.5 14.7 69.5

School avg 2017-2019 0.7 2 4.1 11.1 17.9 64.2
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Band 1 2 3 4 5 6

Percentage of students 0.0 2.1 8.4 13.7 20.0 55.8

School avg 2017-2019 0.3 2.4 6.8 13.9 23 53.7

Band 1 2 3 4 5 6

Percentage of students 0.0 1.1 3.2 13.7 16.8 65.3

School avg 2017-2019 1 1.4 3.7 12.5 20.6 60.8
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Band 1 2 3 4 5 6

Percentage of students 0.0 2.1 1.1 8.4 60.0 28.4

School avg 2017-2019 0 1.4 3.4 12.5 50.2 32.5

Band 3 4 5 6 7 8

Percentage of students 1.9 5.8 9.6 14.4 25.0 43.3

School avg 2017-2019 0.8 3.7 5.8 19.8 27.3 42.6
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Band 3 4 5 6 7 8

Percentage of students 2.9 2.9 15.4 18.3 26.9 33.7

School avg 2017-2019 1.2 2.1 11.6 19 31.4 34.7

Band 3 4 5 6 7 8

Percentage of students 0.0 3.8 11.5 19.2 30.8 34.6

School avg 2017-2019 0.4 2.5 7.4 20.2 31.8 37.6
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Band 3 4 5 6 7 8

Percentage of students 0.0 3.9 19.6 41.2 25.5 9.8

School avg 2017-2019 0 3.8 17.6 39.7 22.6 16.3

Band 1 2 3 4 5 6

Percentage of students 0.0 4.1 8.2 16.5 32.0 39.2

School avg 2017-2019 0 5 6 17.1 29.8 42.1
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Band 3 4 5 6 7 8

Percentage of students 1.0 5.8 15.4 14.4 31.7 31.7

School avg 2017-2019 0.4 2.9 13.3 22.5 27.1 33.8
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Parent/caregiver, student, teacher satisfaction

In 2019 student satisfaction was measured using the Tell Them From Me survey data (Snapshot #1 and Snapshot #2).

There was overwhelming evidence from this data that showed students at Kent Road Public School believe the school
provides a positive learning environment and that staff hold a high level of expectation for success. The majority of
students also demonstrated a high level of pride in their school, further indication of student satisfaction. Students
expressed their confidence that if they required help they would be able to access it at school.

Kent Road parents consistently expressed their belief that Kent Road Public School teaches and promotes positive
values and is friendly, tolerant and accepting of all. Parents believe the school has a strong commitment to learning,
encourages students and parents to be involved in school activities and they feel confident in approaching their child's
teacher.

All staff members agree the school is committed to supporting each student to reach his/her potential. Teachers believe
the school is a friendly and tolerant environment which welcomes all families, and students are well behaved and
respectful both at school and when involved in school events. The school has a strong focus on literacy and numeracy,
and offers a range of initiatives to enrich learning including STEM, performing arts and sport.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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