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Introduction

The Annual Report for 2019 is provided to the community of Heaton Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Heaton Public School
Janet St
Jesmond, 2299
www.heaton-p.schools.nsw.edu.au
heaton-p.school@det.nsw.edu.au
4952 6022

Message from the principal

2019 was a year of change and transition for Heaton Public School. At the end of Term 1, the school said farewell to their
much loved principal Mr Brett Meek as he opened a new chapter of leadership at Cardiff South Public School. Mr
Brendan Rodd then took over the leadership of the school in Term 2, before I formally took over the principal role in Term
3.

In 2019, our students had so many opportunities to engage in enriching activities. These included The Hunter Dance
Festival, Digital Media Festival, Sista and Bro Speak, Drumming, Capoeira, Swim School, Debating, The Book Parade,
The Possum Magic Excursion, English as a Second Language / Dialect Excursions and Leadership Days just to name a
few. The behaviour of our students was always exemplary during these events. It was an absolute privilege to watch the
outstanding end of year concert that our teachers organised for our students. It brought our community together in such a
harmonious way and allowed us to showcase the incredible energy that can be felt across the school.

The staff at Heaton Public School worked tirelessly in 2019 to create the best academic, social and emotional learning
for our students. My executive team guided the learning of our teachers and the direction of the school. The English as a
Second Language / Dialect Team worked enthusiastically to up–skill our New Arrival students and welcomed their
families into the school. My Student Learning Support Officers worked in tandem with teachers to support all students
and my Administration staff greeted our community everyday whilst juggling multiple organisation tasks.

I am so impressed by the behaviour and learning of all the students at Heaton Public School. We truly have such a
wonderful school. I feel very fortunate to have been so welcomed into the school over the last two terms and am excited
at what 2020 will bring. I am proud to present the Annual Report as Principal of Heaton Public School.

Andrew Hilton.
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School background

School vision statement

Heaton Public School nurtures each child in an inclusive environment. We are committed to providing a quality education
so that all students develop the skills required to become responsible and respectful members of society.

School context

Heaton Public School is situated in the Newcastle suburb of Jesmond and is the local school for children from the
northern part of Jesmond and the suburb of Birmingham Gardens. Heaton Public School has a proud tradition of
delivering high quality teaching and learning from Kindergarten to Year 6. There is a current student enrolment of 185
students (Mar 2020).

Our local area is a vibrant multi–cultural community and Heaton Public School is a truly multi–cultural school.
Approximately 55% of students come from a Language Background Other Than English. We have students who were
born in over 20 different countries and who speak in excess of 20 different languages. These students and their families
come from a wide range of circumstances including refugee, humanitarian, new citizens and children of overseas
university students. We also have approximately 7% of students who are from Aboriginal and/or Torres Strait Islander
backgrounds.

Heaton Public School is an active member of the Callaghan Educational Pathways group of schools and is a proud
member of the Callaghan College Waratah Technology Campus cluster. Our multi–cultural nature and our relationships
with other schools provide our students a range of experiences and the privilege of exposure to the rich cultures and
traditions of families across our area.

At Heaton Public School, we learn together with respect, responsibility and inclusion.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering

The school underwent substantial leadership change in 2019. As the new principal arriving in Term 3, I needed to
establish exactly where is the school was sitting across all elements of the School Excellence Framework. Aspiring
leaders across the school were given the opportunity to lead staff teams through a rigorous assessment of school
programs against the School Excellnce Framework. In 2020, the school will form teams that sit under the Strategic
Directions of the school plan. An overhaul of the wellbeing policy will take place in an effort to improve attendance and to
maximise the social and emotional wellbeing of all students. The literacy and numeracy consultant will work on delivering
professional learning on The Progressions so that teachers are more efficent at tracking student progress and utilising
data to dirve targeted learning. A leadership framework will also be established across the school so that all staff are able
to take on leadership opportunities in an effort to build capacity. An Aspiring Leadership position will also be created to
build strength across the executive team.
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Strategic Direction 1

Excellence in Learning

Purpose

To demonstrate a culture in which the whole–school community is committed to the pursuit of excellence in learning so
that all students develop the skills required to become responsible and respectful members of society.

Improvement Measures

90% of students show growth in NAPLaN from Year 3 to Year 5 and from Year 5 to Year 7.

Growth in the number of ATSI students in top two bands in NAPLAN

Overall summary of progress

In 2019, the teachers and support staff worked hard to target literacy and numeracy outcomes for all our students. Strong
learning programs for our English as a Second Language or Dialect (EAL/D) students and Aboriginal students were also
built upon.

Progress towards achieving improvement measures

Process 1: Literacy and Numeracy
 • High quality PL focusing on writing, practical mathematical tasks and systems to track performance.

Evaluation Funds Expended
(Resources)

From Year 3 to Year 5 – 84% of students achieved growth achieved growth
in all areas of NAPLAN. 9 students could not demonstrate growth due to the
fact that they did not participate in NAPLAN in Year 3. This impacted on the
sample size of students making it much smaller than previous years. Only 14
students were analysed in this year group. In 2020, the school will implement
more internal data tracking systems to better measure internal progress
against external assessment.

Learning & Support Teacher 1.0 (0.7
Equity & 0.3 Flexible Funding)

$106, 716

Literacy & Numeracy Support 0.315

$33, 616

Process 2: Multicultural Education:
 • High quality PL focusing on students from a multicultural background.

Evaluation Funds Expended
(Resources)

All staff across the school have been fully trained in (Teach English
Language Learners) TELL in 2019. School report structures have been
changed to ensure all EAL/D students are reported on in regards to their
learning journey against the progressions. Specialist EAL/D teachers have
provided strong support through both intensive withdrawal sessions and
in–class support. Three bi–lingual Student Learning Support Officers were
employed to further support our EAL/D students. In 2020, the school will
focus on providing deep support to our EAL/D students to enhance their
capacity to unpack the language of maths.

EALD Teacher 1.0 (0.6 Equity & 0.4
Flexible)

$81, 080

New Arrivals Program Teachers

$207, 850

Bilingual SLSO (1.0)

$61, 252

Process 3: Aboriginal and Torres Strait Islander Students:
 • High quality teaching and learning focusing on students from an ATSI background.

Evaluation Funds Expended
(Resources)

A strong approach was taken across the school to support the Staff development days, teacher
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Progress towards achieving improvement measures

implementation of cultural perspectives across the curriculum. Strong links
were made between the senior campus and the school with Sista and Bro
Speak programs conducted. Learning and support practices also provided
targeted interventions for Aboriginal students that were linked to learning
needs and Personalised Learning Plans. 7 Aboriginal students from Year 3
and Year 5 completed the NAPLAN assessment in 2019. In 2020, the school
will intensify its targeted Learning and Support interventions in an effort to
move students into the top 2 bands.

release, teacher professional learning,
NAIDOC resources, student
assistance, Callaghan Education
Pathways excursions
$17 298

Next Steps

In 2020, staff will work under literacy, numeracy and wellbeing teams that will be guided by Executive staff. The teams
will work towards collecting strong evidence that will demonstrate the school's growth towards its annual targets. The
literacy and numeracy consultant will deliver professional learning to staff on the Literacy and Numeracy Progressions.
Executive staff will then support teachers to implement students tracking in PLAN2 to effectively group students in order
to improve results in literacy and numeracy. The Principal will take over the leadership of the Learning and Support Team
and the English as a Second Language or Dialect Team in an effort to strategically target the learning of New Arrivals
students and Aboriginal students. There will be a strong focus on unpacking language across all subjects in order to
improve the results of all students.
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Strategic Direction 2

Excellence in Teaching

Purpose

To demonstrate the commitment of teaching staff to continuous improvement in teaching practice to ensure that all
students achieve success in their learning and develop the skills required to become responsible and respectful
members of society.

Improvement Measures

Teacher programs demonstrate that teaching and learning incorporates professional learning that ensures
differentiation.

Improvement in teacher confidence to support EAL/D students.

All teachers use professional standards and Performance and Development Framework processes to identify and
monitor specific areas for development or continual improvement.

Overall summary of progress

In 2019, the school worked hard to provide strong feedback to both students and teachers. Professional learning
targeted the school's priorities and the strengths of students were identified and supported with many external events
taking place. Collaboration days were scheduled to ensure all staff could engage in professional discussion, planning
and consistent teacher judgement of student work.

Progress towards achieving improvement measures

Process 1: Effective classroom practice:

Professional Learning and feedback to support evidence–based teaching.

Evaluation Funds Expended
(Resources)

In 2019, staff have participated in a range of whole school professional
learning. This has included Teaching English Language Learners (TELL),
TEN and Dylan Williams Formative Assessment. High levels of support have
been provided by the executive team during QTSS mentoring sessions to
improve teacher programming and feedback structures implemented within
the classroom. In 2020, the school will have a strong emphasis on providing
staff with ongoing Dylan Williams – Formative Assessment training in order to
establish high quality teaching, learning and assessment steeped in high
expectations.

TELL training casual release

$5000

Dylan Williams training

$2500

Process 2: Strength–based practice:

Identification and utilisation of the strengths/talents of students.

Evaluation Funds Expended
(Resources)

Students were provided with opportunities in 2019 to participate in a range of
activities aimed at fostering creativity. Opportunities included a STEM
Discovery Day, Cluster Choir and The Hunter Dance Festival. Students from
Stage 3 developed skills in digital media editing and created their own short
film for The Digital Media Festival. Some elements of this process were
delayed due to the school going through a transition of principals and staff
movement.

Casual release: Socio–economic
background

$3000

Process 3: Collaborative practice:
Systems to support collaboration and effective feedback to enhance teacher capacity.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

In 2019, high quality mentoring was provided by the executive team in order
to improve feedback to teachers and to ensure strong support around
programming and the PDP process. Collaboration days were implemented
during the second semester in an effort to develop high levels of collaboration
around consistent teacher judgement and reporting on student progress. In
2020, the Executive Team has resourced collaboration days for teams to
ensure consistency across the school through carefully planned sessions.

QTSS support sessions

$10000

Next Steps

In 2020, the three processes in Strategic Direction 2 will be amalgamated into one large process in an effort to have
maximum impact through the creation of a narrow, deep focus. Dylan William's Formative Assessment professional
learning will be delivered to staff by an Aspiring Leader and staff will implement this learning in their classrooms under
the support of the Executive Team. Strong formative assessment practices and on–the–go specific feedback to students
will be provided. The executive will work with teachers to identify students who require extension or extra support.
Learning and support processes will cater to these needs.
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Strategic Direction 3

Excellence in Leading

Purpose

To demonstrate the commitment of school leaders to provide strong, strategic and effective leadership which fosters a
school–wide culture of high expectations and support to ensure that all students achieve success in their learning and
develop the skills required to become responsible and respectful members of society.

Improvement Measures

All staff identify authentic leadership goals, including those who aspire to executive positions.

The school, its staff, communication processes and teaching and learning are recognised as 'excellent' by
parents/carers.

Overall summary of progress

Staff were provided with leadership opportunities that were linked to their Professional Development Plan in 2019. The
Principal worked with the school leadership team to improve the school assembly process. Two–way communication with
parents was improved through the implementation of an electronic newsletter. This has allowed the school to effectively
collect feedback from the community.

Progress towards achieving improvement measures

Process 1: Professional Leadership:

All staff identify, set goals and track their leadership journey.

Evaluation Funds Expended
(Resources)

A strong PDP process was established by the school in 2019. Executive
members led staff through the process of identifying areas for personal
growth as well as goals that were linked to the school's strategic directions.
Staff were provided with fortnightly opportunities to collaborate with executive
to refine practice in order to meet goals. Final evaluations took place in Term
4 and discussions around 2020 goals were undertaken between staff and
executive members.

QTSS – Executive release,
team–teaching allocation and PDP
development time

$33, 295

Process 2: Student Leadership:

Students aspire to leadership within their classroom and across the school.

Evaluation Funds Expended
(Resources)

In Semester 2, the student leadership team began working with the principal
in an effort to improve the weekly assembly process. This process was driven
by the students. Students attended the GRIP leadership day and were
provided with opportunities to develop leadership capacity. Due to the fact
that the school had three principals across the year in 2019, some elements
of this process will be further developed in 2020.

Socio–economic background

Student leadership conference fees

$600

Casual relief

$550

Process 3: School communication:

Enhanced systems to improve two–way communication.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

In 2019, the school began working with Asset Management to have a
bi–lingual electronic sign installed at the front of the school in an effort to
further improve communication for all of our families. This process is
on–going and the school will continue to work with Asset Management to
complete this project in 2020. In Semester 2, the school moved to an
electronic newsletter. Parents now receive the newsletter via sms. Newsletter
views each week now average over 200 hits. Arabic and Swahili groups have
been set up in Sentral so the school's bi–lingual SLSOs are able to send text
messages to families in Arabic and Swahili. Community surveys are often
embedded in the online newsletter so the school can evaluate school events.

Socio–economic funding

Skoolbag $1000

Sentral $5500

Next Steps

In 2020, the Principal will take over the role of developing leadership opportunities across the school. An Aspiring Leader
position will be created and staff will have the opportunity to lead teams across the school in an effort to build capacity
across the entire school staff. A multi–cultural leadership initiative will be co–ordinated by our EAL/D Team and the
school will work with the University of Newcastle to create opportunities for our Stage 3 students to aspire towards
tertiary education. Ongoing consultation with the diverse community will take place in an effort to constantly improve the
way in which we get messages to the community in a range of languages and methods.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $17298 In 2019, the school's Aboriginal background
loading was used to support a range of
initiatives to target both literacy and numeracy
results and cultural knowledge for our 17
Aboriginal students. An Aboriginal teacher
was released off class each Wednesday
afternoon to collaborate with Callaghan
College Jesmond Campus. This collaboration
saw our Aboriginal students participate in the
Sista Speak and Bro Speak programs.
Students also participated in a Sista and Bro
Speak Callaghan Network excursion to Port
Stephens and the Walk A Mile event. Funding
also targeted in class for support for literacy
and numeracy to support the learning needs
of our Aboriginal students. In 2020, the
funding will be used to support cultural events
and to specifically target the learning of our
Aboriginal students through improved
Learning and Support Team practices and
processes that have been established in the
second half of 2019.

English language proficiency $81080 An English as a Second Language or Dialect
Teacher was employed in a full time capacity
in 2019. New Arrivals Funding also saw
teachers employed on a regular casual basis
to target the New Arrival students, refugee
students and students with English as a
second language. The team worked to
withdraw students for intensive English
lessons in the morning sessions and tracked
their progress on the progressions. Two
bilingual SLSOs were employed to support
communication with families and the students.
Report interviews were scheduled with 100%
attendance occurring. All staff members were
trained in TELL after the school identified the
need for all staff to have effective training to
support EAL/D students. School reports were
also changed to include EAL/D progressions
and the teachers were provided support in
using The Progressions to correctly report on
students academic ability.

Low level adjustment for disability $102 889 A learning and support teacher was employed
4 days per week to support students both in
class and in withdrawal sessions. The support
targeted students identified through learning
and support referrals and through internal and
external data tracking systems. Staff were
also provided with collaboration days to work
on Student Learning Support Plans and to
work with the learning and support team in
order to provide curriculum differentiation.

Quality Teaching, Successful
Students (QTSS)

$33295 At the beginning of 2019, both our executive
positions were replaced by new staff
members. One day per week was set aside
for these executive staff members to be off
class to support, collaborate and mentor
teaching staff in their teams. A schedule was
established to support the development of
Professional Development Plans, program
support, data analysis and collaborative
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Quality Teaching, Successful
Students (QTSS)

$33295 planning. Staff reported a significant
improvement in this mentoring and
collaboration compared to previous years. In
2020, QTSS funds will be used to support the
implementation of the Literacy and Numeracy
progressions, with staff working with their
executive staff member to analyse
Progressions data and establish strong
programming that target fluid grouping of
students and differentiated targeted learning.

Socio–economic background $98810 In 2019, a Learning and Support teacher was
employed four days a week to target student
learning and social and emotional wellbeing
support. A teacher was also employed two
days a week in the role of Literacy and
Numeracy support. Learning and Support
processes were streamlined in Semester 2, in
order more effectively identify and target the
students across the school who required
additional support. An SLSO was employed
and trained in Minilit and Multilit in order to
address students with deficits in phonics
knowledge. In 2020, the school will begin to
track whole school data with more
consistency in order for the Learning and
Support Team to identify students requiring
additional support in order to meet school
improvement measures.

Support for beginning teachers $98810 In 2019, three beginning teachers were
supported in a variety of different ways that
were identified through meetings with their
mentor supervisor and through Professional
Development Plan discussions. One teacher
focused heavily on Aboriginal Education
professional development, another focused
on improving wellbeing knowledge in order to
lead learning and support processes and the
other focused on building knowledge of how
to use data to drive programming.

Targeted student support for
refugees and new arrivals

$207850 In 2019, the school utilised New Arrivals
Funding to support students both in an
intensive English withdrawal setting as well as
providing in class support. The school was
provided different allocations of funding per
term and as a result staffing ranged from 0.6
to 1.4 full time equivalent throughout the year.
Bilingual SLSOs were also funded to support
Arabic, Swahili and Farsi speaking students.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 112 114 111 104

Girls 93 99 82 88

Student attendance profile

School

Year 2016 2017 2018 2019

K 93.5 92.8 88.3 90.3

1 94.4 93 90.8 89.7

2 96.1 93.1 89.1 92.4

3 94.3 93.8 91.8 90.6

4 94 93.3 94.6 90.8

5 95.6 94.6 89.8 93.6

6 95.7 93.1 93.3 90.6

All Years 94.7 93.4 91 91.2

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 6.95

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.4

Teacher ESL 0.4

School Administration and Support Staff 2.02

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

In 2019, there was a large amount of time dedicated to all staff being trained in TEN by an Aspiring leader from our
school. Staff were also trained in STARs to support our refugee students. Staff participated in trauma informed practice
training. There was also a great deal of professional development time dedicated to collaborative programming,
assessment and report writing techniques.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 467,933

Revenue 2,372,638

Appropriation 2,314,480

Sale of Goods and Services 1,760

Grants and contributions 51,754

Investment income 3,244

Other revenue 1,400

Expenses -2,347,380

Employee related -2,072,018

Operating expenses -275,362

Surplus / deficit for the year 25,257

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 90,065

Equity Total 300,077

Equity - Aboriginal 17,298

Equity - Socio-economic 98,810

Equity - Language 81,080

Equity - Disability 102,889

Base Total 1,512,156

Base - Per Capita 45,285

Base - Location 0

Base - Other 1,466,871

Other Total 118,160

Grand Total 2,020,458

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Feedback was continually sort from the community in the form of the Tell Them From Me Survey, school based surveys,
community consulation and through conversations with stakeholders. There is a high level of satisfaction from our
community in regard to community events.

* In Semester 2, there was a great deal of satisfaction in regard to the changes made to our Presentation Day and
Concert with parents confirming the shorter format was much more suitable.

* 100% of parents found the re–energsied format of our 'Hop Into Heaton' transition program extremely valuable for their
child. 88% of parents found the individual transitional to school meetings highly valuable.

* 83% of staff found the Father's Day Breakfast that was introduced in 2019 as an extremely valuable as a way of
connecting the community.

* Parents rate the school above state norms in feeling welcomed in the school, how the wellbeing of their child is catered
for by the school and in two way communication. The new electronic newsletter has been highly praised by parents.

* Staff scored the school above state average in Leadership and Collaboration in the Tell Them From Me Survey.

* Students rated positive behaviour at school above state average and talk freely of how they love coming to school at
Heaton PS.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

In 2019 our students were supported in the following ways:

* Personalised Learning Plan development with students and families.

* Sista and Bro Speak links with the Jesmond Campus of Callaghan College.

* Authentic perspectives being embedded across all stage curriculum.

* NAIDOC week celebrations in school.

* Walk a Mile Excursion.

* Learning and Support targeted intervention in literacy and numeracy.

* Aboriginal Recognition Ceremony.

* Callaghan Education Pathways NAIDOC Day celebration.

* Leadership opportunities for students to present the Acknowledgement of Country at assemblies.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Heaton Public School has outstanding systems in place to cater for the large EAL/D population. Our team is constantly
striving to improve their practice to improve the outcomes of our students. We work authentically with our community to
ensure our rich cultural diversity is celebrated.

In 2019 conducted the following events:

* Harmony Day Celebrations.

*EID celebrations with our entire community.

* Around the World concert that was focused on celebrating our diverse community.
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* 100% attendance at our translated EAL/D parent meetings.

* Capoeria opportunities for our New Arrival students.

* Targeted Learning and Support interventions to provide learning assistance.

* Bi–lingual Student Learning Support Officers to enhance learning opportunities for our students.

Other School Programs (optional)

In 2019, the following programs were offered to students:

* Drumming Groups

* Junior and Senior Dance Group

* Hunter Dance Festival

* The Digital Media Festival

* Junior and Senior Choir

* Cluster Choir

* Environmental Groups

* Gardening Club

* Capoeria Group
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