
Miranda North Public School
2019 Annual Report

4122

Printed on: 28 May, 2020Page 1 of 27 Miranda North Public School 4122 (2019)



Introduction

The Annual Report for 2019 is provided to the community of Miranda North Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Miranda North Public School
162B The Boulevarde
Miranda, 2228
www.mirandanth-p.schools.nsw.edu.au
mirandanth-p.school@det.nsw.edu.au
9524 6842

Message from the principal

Miranda North Public School is committed to the pursuit of excellence and the provision of high quality educational
opportunities for each and every child. We endeavour to prepare our young people for rewarding lives in an increasingly
complex world. I am proud of the achievement of our students in 2019 and the success of the initiatives which
contributed to the provision of a safe, nurturing and high–quality environment for our students.

Our school is underpinned by three key elements which promote successful learning and an environment that is highly
valued by our students, parents and staff. Firstly, we have a staff who is committed to fostering a quality teaching
environment and work together to ensure that inclusive, evidence–informed practices are embedded, to encourage
students to achieve their personal best. In doing so, teachers have committed to their own professional learning and
development to ensure that their practices are informed by current research and continuously refined.

Secondly, our commitment to supporting individualised learning underpins the practices of support for students in
classrooms and the responsive way that staff personalise the learning for students as they move through their learning
progression. Tiered interventions are key features of the support for improved learning throughout the school. Such
commitment has allowed for excellent growth in learning across key areas.

Thirdly, our school is committed to developing collaborative and strategic leadership and systems whereby our
partnerships with community groups such as the Parents and Citizens and school groups such as the Building
Excellence Together Alliance (BETA) enhance the opportunities for our students, parents and staff. Our student
leadership opportunities encourage positive student wellbeing and this is evidenced through initiatives such as the
school chaplaincy program and student leadership program. In 2019, all staff participated in a continuing professional
learning initiative, 4C learning, which has been instrumental in developing a focus on the skills and attributes that are
needed to be successful in the 21st century. Literacy and Numeracy progressions learning, to support the
implementation of the English K–6 syllabus and address the focus of explicit and systematic teaching of literacy and
numeracy by employing evidence based practices, was also a key area for teacher development. The professional
learning initiatives showed a sustained commitment to quality teaching and the development of collective expertise.

Student learning is underpinned by high quality teaching. Miranda North Public School is characterised by high levels of
professionalism and commitment. Lessons and learning opportunities are engaging and teaching strategies are
evidence–based. Individually and collaboratively, teachers evaluate the effectiveness of their teaching practices,
including sophisticated analysis of student engagement, learning growth and outcomes to plan for the ongoing learning
of each student in their care. Teachers take shared responsibility for student improvement and contribute to a
transparent learning culture, including through the observation of each other's practices.

At Miranda North Public School, leaders enable a self–sustaining and self–improving community that will continue to
support the highest levels of learning. Strong, strategic and effective leadership is recognised throughout the school as
the cornerstone of school excellence. The school leaders have a commitment to fostering a school–wide culture of high
expectations and a shared sense of responsibility for student engagement, learning, development and success.

Susan Orlovich
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Message from the school community

We started off the year with our Hollywood trivia night which was a lot of fun. This was followed by our cross–country
BBQ, Easter Raffle, Mother's Day stall and the start of our weekly 10c Tuesday's. During this time, we also had 2
Government elections where we all came together and put on a fantastic BBQ, cake and drink stalls for our local
community. We also had our athletic's carnival BBQ and our Chick @ the Flicks movie night.

Our uniform shop was running for the whole year, open twice a week with a stall at Kindy Orientation.

In the last part of the year we had our Father's Day stall, Loftus Pie Drive, our Walkathon and Christmas Raffle.

Our P&C canteen has also had a fantastic year, recently winning a $500 voucher for completing the transition to the
Healthy Canteen Strategy and the extremely popular special food days. They also got a facelift with a wonderful mural
from Mulga, and have raised enough funds throughout the year to purchase a new slushie machine, donate $6,000 to
the main P&C account and leave enough funds in the account to look at purchasing a new fridge next year.

All this hard work from our organisers, volunteers, parents, friends and students have made it possible to donate $35,000
to the school which went towards jelly bean/collaboration tables for guided teaching, new shade shelters, home readers,
upgrade to band equipment, year 6 shirt and our yearly contribution to the technology replacement plan. There is a
further $30,000 in our P&C account, part of which will go towards playground markings and an indigenous native garden
with a sensory aspect.

The P&C plays an important role in the progress of the school and in supporting our students. All this activity would not
be possible without the countless hours put in by many volunteers. We would like to thank all these volunteers again for
their work in helping making Miranda North Public School a better place.

Mrs J Mclauchlain

P&C President

Message from the students

We were really proud to be the student leaders of Miranda North in 2019. We were able to add to the work that the
previous student leaders began in building a playground that is safe and happy for everyone. We began by surveying the
student community about the additions they would like to the playground and from that we came up with some colourful
markings that our K–2 students would enjoy and others that our older students would like to use at playtime. Luckily, our
P and C were able to assist with a donation towards the markings and we also did our own fundraising to contribute.
Another achievement of which were are especially proud is our fundraising to support students in a rural school who
were experiencing the drought. The senior students successfully ran a cake stall, advertised the fundraiser and held a
crazy hair and silly sock day. The proceeds went towards supporting our friends at Hermidale Public School. We have
learnt a lot about the dispositions that effective learners possess and know that our time at primary school has allowed
us to develop many of the qualities that we will continue to grow in high school. Thanks Miranda North!
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School background

School vision statement

Miranda North Public School is committed to providing quality education in a nurturing, innovative learning environment
so that all our students can become active, confident participants within our ever–changing, challenging world.

School context

Miranda North Public School is a school of 350 students situated in southern Sydney. The school was established in
1957 and celebrated its 60th anniversary in 2017.

The school has 14 mainstream classes and a gradually increasing enrolment is evident over recent years. 24% of
students are from language backgrounds other than English, with the main cultural group being Greek. 2% of students
are Aboriginal or Torres Strait Islander.

The school community has high aspirations for its children and the school enjoys strong support through the P&C and
parent programs such as Parents as Partners.

The school comprises a mix of beginning teachers and experienced staff who are committed to providing an excellent
education for the students in our care. Collaboration between home and school is highly valued.

Miranda North has a wellbeing and support focus with clear expectations for learning and behaviour, identified values
and a student wellbeing support program.

The learning and support team is responsive to need and has well established practices and procedures to support
student learning and wellbeing. Other significant programs include: Kids Hope, parent tutor programs in reading, and
extra curricula activities such as dance, band and public speaking.

Community partnerships exist with local schools and personnel from the University of Sydney. The school is a member of
the Building Excellence Together Alliance (BETA) and engages in professional learning and collegial networking across
the community of practice.

The school and its community is highly supportive of the 2018–2020 school plan as a means of moving towards
excellence in education for its students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Successful Learning

Purpose

To ensure a student–centred learning environment that nurtures, guides, challenges and inspires all students to become
skilled, effective, motivated learners. To empower confident, creative individuals who are successful emotionally,
physically, socially and academically, contributing to a thriving community and living well.

Improvement Measures

Increasing evidence of a whole school approach to explicit teaching reflects the most effective evidence–informed
teaching methods to optimise learning progress for all students, across the full range of abilities. Effective methods are
increasingly identified, promoted and modelled, and students’ learning improvement is monitored, demonstrating
growth.

Student survey data reflects evidence of increasingly positive, respectful relationships among students and staff which
promote student wellbeing and ensure optimum conditions for student learning across the whole school.

Increased proportion of students in the top two NAPLAN bands in literacy and numeracy.

Overall summary of progress

Overall progress towards achievement of the goals in Strategic Direction One reflects a school culture that is strongly
focused on learning, the building of educational aspiration and ongoing performance improvement. A strategic approach
to whole school wellbeing is evident and processes are established so that students can connect, succeed and thrive.

Progress towards achieving improvement measures

Process 1: Project: Connect, Thrive, Succeed– Wellbeing and Discipline

Implement a whole–school integrated approach to student wellbeing in which students can connect,
succeed and thrive at each stage of their schooling. Key features of the project include: professional
learning, program development and close community consultation.

Evaluation Funds Expended
(Resources)

Positive, respectful relationships are evident and widespread among students
and staff and promote student wellbeing to ensure optimum conditions for
student learning across the whole school. Tell Them From Me (TTFM) data
reflects 93% of students report positive behaviour at school, compared to
83% NSW Govt Norm.  TTFM also reveals that students feel they have
someone at school who consistently provides encouragement and can be
turned to for advice at 8.2 school mean, compared to 7.7 NSW Govt Norm.

Funding source: Socio economic
background– equity funds: $25 358

Process 2: Project: Assessment for Learning

Build collaborative expertise by implementing evidence–informed teaching strategies across K–6 that
enable a year's progress in learning for a year's teaching. Key features of the project include: high
quality professional learning in the use of the learning progressions and visible learning strategies,
program development that is responsive to student need and stage based collaboration and planning.

Evaluation Funds Expended
(Resources)

Teachers routinely use evidence of learning, including a range of formative
assessments to inform their teaching, adapt their practice and meet learning
needs of students. Teachers share criteria for student assessment with
students.

Formative and summative assessments create opportunities for students to
receive feedback on their learning. 66% of students are achieving in the top

Funding Source: Low level adjustment
for disability–$25154

SLSO– $79 000– salary cost
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Progress towards achieving improvement measures

two bands in year 3 reading and 43% of students are achieving in the top two
bands in year 3 numeracy. 34% of students are achieving in the top two
bands in year 5 reading and 17% of students are achieving in the top two
bands in year 5 numeracy.

Next Steps

Next steps include:
1. Teachers share criteria for student assessment with students. Formative and summative assessments create

opportunities for students to receive feedback on their learning.
2. Teaching and learning programs are dynamic, showing evidence of revisions based on feedback on teaching

practices, consistent and reliable student assessment and continuous tracking of student progress and
achievement.
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Strategic Direction 2

Quality Teaching

Purpose

To create a stimulating and engaging learning environment underpinned by high expectations and teaching practices
which accelerate learning. To achieve this by utilising a differentiated curriculum that is flexible, reflective, relevant and
dynamic to meet the diverse needs of our students staff and community.

Improvement Measures

Teaching and learning programs increasingly reflect the 4C pedagogy of future focussed learning, are dynamic;
showing evidence of revisions based on feedback on 4C teaching practices, consistent and reliable student
assessment and continuous tracking of student progress and achievement.

Increased teacher expertise to explicitly teach literacy and numeracy to students at all levels of achievement with
success that is evidenced by improved student progress and achievement data.

The school’s value–add trend in literacy and numeracy is increasingly positive.

Overall summary of progress

Overall progress towards the goals identified in Strategic Direction 2 includes: regular, ongoing and high–quality
evidence–informed professional learning for leadership teams and classroom teachers which included collaborative
classroom visits (CCVs) across the community of schools has been effective in developing 4C practice and pedagogy.

A commitment to tiered interventions of support across K–6 is evident and the result is a culture of differentiation and
personalisation of learning for each student. Some of the achievements this year include: the development of
personalised learning plans for students requiring tier 3 interventions; the regular revision of student learning data to
identify a teacher's next steps in teaching; and the introduction of the learning progressions in literacy and numeracy as a
tool for monitoring student learning growth and identifying teacher focus.

Throughout 2019, teachers have collaborated across stages to share curriculum knowledge and develop evidence based
programs which meet the needs of all students. Our achievements this year include: learning intentions and success
criteria are more commonly utilised in literacy and numeracy classrooms with students; goal setting for each student is
embedded into the school year, with three–way interviews and open classrooms an opportunity for sharing goals and
progress, resulting in increased student awareness of "where they are" and "where to next" in learning.

Progress towards achieving improvement measures

Process 1: Project: 4C Future Focussed Learning– Engage in 4C professional learning and development so that
evidence–informed, practical strategies for transforming leadership practices and teaching and learning
are explicitly embedded across K–6. Key features of the project include: high quality, ongoing
professional learning; introduction of learning dispositions across K–6; community information sharing
and learning, stage planning and collaboration to embed 4C pedagogy.

Evaluation Funds Expended
(Resources)

A whole school approach ensures the most effective evidence–based
teaching methods optimise learning progress for all students, across the full
range of abilities. Teachers employ evidence–based effective teaching
strategies.

Effective methods are identified, promoted and modelled, and students'
learning improvement is monitored, demonstrating growth. Implementation of
the learning disposition wheel has been consistent throughout the school and
evidence of 4C pedagogy in planning and programming is emerging.

Funding Source: Aboriginal
background loading– $4309

Funding Source: English language
proficiency–$46 680

Process 2: Project: Targeted teaching, assessment and a tiered response to intervention Deliver targeted,
assessment–informed teaching, and a tiered response to intervention in learning and wellbeing so that a
co–ordinated approach to student progression is attained across the school K–6 and maximum growth

Printed on: 28 May, 2020Page 8 of 27 Miranda North Public School 4122 (2019)



Progress towards achieving improvement measures

Process 2: is obtained. Key features of the project include: regular learning conversations, high quality tiered
interventions and professional learning.

Evaluation Funds Expended
(Resources)

School data shows that student progress and achievement on external
measures is consistent with progress and achievement on internal
assessments.

Tiered interventions of support for students in literacy and numeracy were
provided for students in tier three and two with the result of continued growth
as measured using the literacy learning progressions and levelled reading
data.

Funding Source: Low level adjustment
for disability– $25 154.

Next Steps

Next steps include:

1. School data shows that student progress and achievement is greater than students at statistically similar schools on
external measures, and this is consistent with strong student progress and achievement on internal measures.

2. Progress and achievement of equity groups within a school is equivalent to the progress and achievement of all
students in the school.
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Strategic Direction 3

Effective & Distributed Leading

Purpose

To strengthen school culture and management practices to effectively lead and deliver school excellence. To achieve
this by building community participation in school and student leadership, wellbeing and family partnership projects so
that our students grow into confident, creative and resilient lifelong learners, global citizens and leaders.

Improvement Measures

Increasing levels of effective partnerships in learning are evident with parents and students. This is demonstrated by
students being motivated to deliver their best and continually improve. 

Enhanced leadership capacity is reflected in a professional learning community that is focused on continuous
improvement of teaching and learning, resulting in measurable whole school improvement. 

Measurable improvements in wellbeing and engagement to support learning are evident through self reflection and
survey data and the effective implementation of learner dispositions and student leadership opportunities.

Overall summary of progress

Overall progress towards achievement of the goals in Strategic Direction Three includes: the leadership team has
measured school community (parent and student) satisfaction and shared its analysis and actions in response to the
findings with its community. Community engagement through learning, activity, and workshop has been regular and
ongoing, with the school responsive to feedback to facilitate improvement. Staff understand what they need to do to help
address the school plan's strategic directions and meet the school's improvement measures. Increased staff engagement
in the implementation of the school's strategic directions as well as with the School Excellence Framework has resulted
in a shared responsibility and collaborative effort to achieve whole school improvement. The student leadership initiative
has allowed stage three students to build their capacity to engage others, share a common vision and undertake a
project for the betterment of others.

Progress towards achieving improvement measures

Process 1: Project: Community Engagement–Parent Partnership Implement a comprehensive initiative that
allows parents/carers to partner authentically in the educative process of student learning & wellbeing.
Key features of the project include: Parents as Partners workshops teacher/parent/student collaboration
and communication strategy.

Evaluation Funds Expended
(Resources)

The school engages in strong collaborations between parents, students and
the community that inform and support continuity of learning for all students
at transition points, including highly mobile students and students with
atypical enrolment.

Effective partnerships in learning with parents and students mean students
are motivated to deliver their best and continually improve. Tell Them From
Me (TTFM) data reflects that 78% of students are interested and motivated in
their learning and 92% of students try hard to succeed in their learning,
compared to 88% NSW Govt Norm.

Human Resources: Staff attendance
at Meet the Teacher (after school), 2
staff attendance at parents as partners
(1 hour) Funding Source: Equity
funding– refreshments ($800.00 per
annum)

Process 2: Project: Leading Learning–building distributed and instructional leadership Develop a school wide
culture of teachers as leaders of learning for their students & self. Key features of the project include:
coaching/mentoring professional learning, career development, PDP process & embedding of
instructional leadership practices.

Evaluation Funds Expended
(Resources)

The leadership team maintains a focus on distributed instructional leadership
to sustain a culture of effective, evidence–based teaching and ongoing

Funding source: Equity funding–
$4000.00– 8 release days $4000
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Progress towards achieving improvement measures

improvement so that every student makes measurable learning progress and
gaps in student achievement decrease. The leadership team establishes a
professional learning community which is focused on continuous
improvement of teaching and learning. Five members of the leadership team
achieved 50% of a Master of Educational Leadership (UoW) as a result of
leadership learning in 2019.

course costs

Process 3: Project: Student Leadership Learning Build opportunities for students to develop effective learning
and leadership qualities that result in creative, critical and collaborative learner development. Key
features of the project include: student leadership initiative, professional learning and inter school
partnerships.

Evaluation Funds Expended
(Resources)

Every student can identify a staff member to whom they can confidently turn
for advice and assistance at school. Positive, respectful relationships are
evident and widespread among students and staff and promote student
wellbeing to ensure optimum conditions for student learning across the whole
school. Further leadership opportunities for students were devised and
co–constructed with students throughout 2019 and student voice identified
through Tell Them From Me Data that 98%  believe schooling is useful in
their everyday life and will have a strong bearing on their future.

Funding source: Equity funds: socio
economic background: $1000

Next Steps

Next steps include:

1. The school demonstrates a high performance culture, with a clear focus on student progress and achievement and
high quality service delivery. All students are taught by high performing teachers, and the leadership team supports the
recognition of this through the teacher accreditation process.

2. The leadership team maintains a focus on distributed instructional leadership to sustain a culture of effective,
evidence–based teaching and ongoing improvement so that every student makes measurable learning progress and
gaps in student achievement decrease.

3. Teachers directly and regularly engage with parents to improve understanding of student learning and strengthen
student outcomes.

4. The student leadership initiative expands to include a range of programs that build student engagement and agency
for all students from K–6.

Printed on: 28 May, 2020Page 11 of 27 Miranda North Public School 4122 (2019)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Source: Aboriginal
background loading– $4309

Student assessment data was regularly used
to plan for interventions of support and
differentiate learning experiences for
Aboriginal students. Increased opportunities
for Aboriginal students to engage with other
Aboriginal students was achieved in 2019
with Yarn Up,  NAIDOC and One Mob
combined events.

English language proficiency Funding Source: English
language proficiency–$46
680

A whole school approach ensures the most
effective evidence–based teaching methods
optimise learning progress for all students,
across the full range of abilities. Teachers
employ evidence–based effective teaching
strategies. Effective methods are identified,
promoted and modelled, and students'
learning improvement is monitored,
demonstrating growth.

Low level adjustment for disability Funding Source: Low level
adjustment for disability–
$25 154

Student learning in literacy and numeracy is
analysed by each class teacher in
collaboration stage supervisor. Five weekly
targets are identified. Students requiring Tier
2 and Tier 3 interventions are adjusted and
learning plans revised and implemented. Staff
regularly and accurately monitor attendance
and take prompt action to address issues with
individual students through 5 weekly LST
review of attendance and weekly classroom
teacher monitoring.

Quality Teaching, Successful
Students (QTSS)

Funding Source: QTSS–
0.527= $54,827.00.

The leadership team has actively supported
change that leads to improvement, creating
opportunities where feedback about the
impact of change can be shared and
monitored. Structures to support a
professional learning community which is
focused on continuous improvement of
teaching and learning have been established
across 3 school settings.

Socio–economic background Funding Source:
Socio–economic
background– $25 358

Positive, respectful relationships are evident
and widespread among students and staff
and promote student wellbeing to ensure
optimum conditions for student learning
across the whole school.

Support for beginning teachers Beginning teachers have had the opportunity
to receive feedback on their teaching, be
assisted with planning and programming and
observe expert teachers demonstrate practice
in areas specific to the mentor/mentee focus.
Areas of future focus have been identified.
Each beginning teacher has benefited from a
planned and differentiated professional
learning and mentoring experience where the
professional standards for teachers was used
as a framework for identifying areas of
learning need. Two beginning teachers
successfully completed accreditation at
proficient.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 152 146 150 171

Girls 154 166 163 180

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.1 93.8 95.4 95.1

1 93.8 92.8 94.3 92.1

2 94.3 92.9 95.8 94.6

3 95.5 93.1 95.1 95.7

4 91.4 92.6 94.3 92.7

5 95.7 90.5 95.4 93.1

6 92.8 94.3 94.1 92.3

All Years 94.2 93 95 93.8

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 12.71

Teacher of Reading Recovery 0.2

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.8

School Counsellor 1

School Administration and Support Staff 2.82

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

There is a strong link between the professional qualities of individual teachers and the learning outcomes of students.
High standards of teaching and teacher professionalism are in the best interests of students, of public education and of
the teaching profession. At Miranda North Public School teachers engaged in professional learning which was targeted
to school priorities, the needs of the students and the achievement of teacher professional goals. Use of the learning
progressions to support quality teaching and 4C Learning were key areas of development in 2019. A total of $20 721.00
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provided for professional learning in 2019.

Teachers' Professional Development Plans (PDPs) were supported by opportunities for teachers to reflect on their
practice and plan for and monitor their own professional development to improve their performance. All teachers used
the professional standards and PDPs to identify and monitor specific areas for improvement. Opportunities were
provided for staff to engage in learning about accreditation at higher levels.

The school evaluative process allowed for professional learning for all staff to build a depth of understanding of the
School Excellence Framework and the collection and analysis of data which shows evidence of impact. School
professional learning funds were targeted to ensure high quality professional learning opportunities in 4C pedagogy for
both class teachers and support staff. The purpose of these opportunities was to build collaborative expertise, deepen
pedagogy, develop units of work which reflect current syllabus requirements and encourage deep learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 278,908

Revenue 3,190,622

Appropriation 2,946,765

Sale of Goods and Services 9,281

Grants and contributions 230,773

Investment income 3,603

Other revenue 200

Expenses -2,954,254

Employee related -2,590,192

Operating expenses -364,062

Surplus / deficit for the year 236,368

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 46,218

Equity Total 165,531

Equity - Aboriginal 4,309

Equity - Socio-economic 25,358

Equity - Language 46,680

Equity - Disability 89,184

Base Total 2,443,098

Base - Per Capita 73,442

Base - Location 0

Base - Other 2,369,656

Other Total 264,717

Grand Total 2,919,564

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 28 May, 2020Page 17 of 27 Miranda North Public School 4122 (2019)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 0.0 2.0 7.8 19.6 23.5 47.1

School avg 2017-2019 1.5 2.2 9.6 20 23 43.7
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Band 1 2 3 4 5 6

Percentage of students 0.0 2.0 13.7 17.6 31.4 35.3

School avg 2017-2019 0.7 2.9 13.2 17.6 33.1 32.4

Band 1 2 3 4 5 6

Percentage of students 0.0 2.0 13.7 27.5 41.2 15.7

School avg 2017-2019 0.7 1.5 14.1 22.2 38.5 23
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Band 1 2 3 4 5 6

Percentage of students 0.0 2.0 5.9 29.4 51.0 11.8

School avg 2017-2019 0 2.9 8.1 27.9 47.8 13.2

Band 3 4 5 6 7 8

Percentage of students 3.4 10.3 31.0 13.8 31.0 10.3

School avg 2017-2019 4.9 10.7 21.4 32 19.4 11.7
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Band 3 4 5 6 7 8

Percentage of students 0.0 10.3 27.6 27.6 20.7 13.8

School avg 2017-2019 1.9 9.7 28.2 26.2 25.2 8.7

Band 3 4 5 6 7 8

Percentage of students 0.0 3.4 20.7 44.8 24.1 6.9

School avg 2017-2019 2.9 5.8 14.6 36.9 27.2 12.6
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Band 3 4 5 6 7 8

Percentage of students 0.0 0.0 37.9 27.6 27.6 6.9

School avg 2017-2019 1 5.8 44.7 26.2 17.5 4.9

Band 1 2 3 4 5 6

Percentage of students 0.0 7.8 13.7 35.3 27.5 15.7

School avg 2017-2019 0.7 6 13.4 36.6 29.1 14.2
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Band 3 4 5 6 7 8

Percentage of students 3.4 3.4 37.9 37.9 13.8 3.4

School avg 2017-2019 1 10.7 35 35.9 12.6 4.9
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Parent/caregiver, student, teacher satisfaction

Parent/caregiver, student and teacher satisfaction was surveyed throughout 2019 for the purposes of school
improvement, evaluative practice and planning for 2020. A variety of tools were used to garner feedback. These included
school community forums/consultation sessions, online survey and the Tell Them From Me Survey. A summary of the
responses is provided below.

Student responses:

The Tell Them From Me Primary Schools Survey includes nine measures of student engagement, categorised as social,
institutional and intellectual engagement. For each aspect of engagement, students were asked to indicate the extent to
which they agreed or disagreed with a number of statements, such as "I get along well with others at school." Their
scores were scaled on a 10–point scale, and students with scores of 6.0 or above (i.e., a mild to moderately favourable
view) were considered engaged. Similar criteria were established for participation in sports and clubs and positive school
behaviour.

76% of students surveyed in the school had a high rate of participation in extra curricula activities. The NSW Govt norm
is 55%.

83% of students surveyed in the school have friends at school they can trust and who encourage them to make positive
choices. The NSW Govt norm is 85%.

98% of students surveyed in the school valued school outcomes. The NSW Govt Norm is 96%.

92% of students surveyed in the school try hard to succeed in their learning. The NSW Govt Norm is 88%.

Staff responses:

The questions in the teacher survey are grouped to assess eight of the most important Drivers of Student Learning.

The research on classroom and school effectiveness has consistently shown these factors to be strong correlates of
student achievement. The scores for the Likert–format questions (i.e., strongly agree to strongly disagree) have been
converted to a 10–point scale.

Leadership is 7.8. The Govt Norm is 7.1.

Collaboration 8.4. The Govt Norm is 7.8.

Learning Culture 8.5. The Govt Norm is 8.0.

Inclusive School 8.6. The Govt Norm is 8.2.

Data Informs Practice 8.0 The Govt Norm is 7.8.

Teaching Strategies 8.5. The Govt Norm is 7.9.

Technology 6.1. The Govt Norm is 6.7.

Parent/Carer Responses:

Parent Forums through Parents as Partners as well as online survey opportunities were provided throughout 2019 to
seek feedback and gauge parent/carer satisfaction. Feedback was provided in relation to school procedures, programs
and events and general satisfaction with the school.

Feedback in relation to student and community familiarity with the learner disposition wheel was also sought.
Parent/Carer respondents indicated an increased understanding of the dispositions of focus, grit, empathy and
teamwork. This feedback has informed our future directions for 2020.

Future focus for Parents as Partners workshops was provided through survey response and the final Parents as Partners
session in 2019. The feedback provided by respondents has influenced the sessions provided for 2020 and include the
teaching of mathematics, transitioning to school, 4C learning and cyber safety.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Miranda North Public School is committed to improving the educational outcomes and wellbeing of Aboriginal and Torres
Strait Islander students so that they excel and achieve in every aspect of their education and training. Through its
practices in the school setting, the school supports the goal of the department that Aboriginal and Torres Strait Islander
students will match or better the outcomes of the broader student population.

Aboriginal students had personalised learning pathways developed in 2019, with a focus on goal setting and relationship
building with families. These plans are reviewed with students and families on an ongoing basis to ensure that attainment
and engagement is strengthened and maintained. Equity funding of $4309.00 was utilised for this purpose. of supporting
Aboriginal students achieve their personalised goals for learning and engagement. Miranda North Aboriginal students
also had the opportunity to engage with other Aboriginal students in the Sutherland Shire at One Mob Day and NAIDOC
celebrations at Endeavour Sports High resulting in recognition and engagement with each other through shared cultural
experiences. Senior Aboriginal students also lead the acknowledgement of country at major events, celebrations and
assemblies throughout the year.

The Department is committed to increasing knowledge and understanding of the histories, cultures and experiences of
Aboriginal and Torres Strait Islander people as the First Peoples of Australia. In 2019, staff included the teaching of the
histories, cultures and experiences of Aboriginal and Torres Strait Islander peoples through the use of quality texts, the
inclusion of Aboriginal Elders in information sharing in classrooms and the celebration and recognition of events including
Reconciliation Week, NAIDOC and National Sorry Day. The strength, diversity, ownership and richness of Aboriginal
cultures and custodianship of country are respected, valued and promoted through the observance of the
acknowledgement of country at school events and meetings. The school's commitment to Aboriginal Education affirms
the inherent right of Aboriginal students to fair, equitable, culturally inclusive and significant educational opportunities so
that all students obtain a high quality education as a platform for enriching their life chances and achieving their full
potential.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

In 2019, teachers provided teaching and learning programs that enabled all students to identify as Australians within a
democratic multicultural society and to develop the knowledge, skills and values for participation as active citizens. The
school ensured inclusive teaching practices that recognised and valued the backgrounds of all students and promoted an
open and tolerant attitude towards different cultures, languages, religions and world views. Students who were learning
English as an additional language or dialect (EaL/D) were provided with appropriate support to develop their English
language and literacy skills so that they were able to fully participate in schooling and achieve equitable educational
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outcomes. The English as an additional language or dialect (EaL/D) program met the needs of a small but diverse range
of second language learners in 2019. Equity funding of $46680.00 was utilised for this purpose.

EaL/D teachers co–taught in the literacy programs of classrooms K–6 with a focus on reading comprehension and oral
language development. An organisational structure where the EaL/D teacher co–teaches with the classroom teacher has
allowed the students to have an enriched language based instruction in an integrated format, during English sessions in
the mainstream setting.
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